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JIMHrBHUCTHYECKOE 00ECTIEUEHHE MEKTOCYIAPCTBEHHBIX OTHOIIIEHUI

KBanudukanus (creneHb) BEITYCKHUKA: COCIUATUTET

®dopma oOydeHus ouHas

Kypc 2-5 cemectp 4-10
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PabGouass mporpamma cocTaBieHa Ha  OCHOBaHWU  (eACpaTbHOIO  TOCYIApPCTBEHHOTO
00pa3oBaTeNbHOrO CTaHAApTa BBHICHIETO O0pa3oBaHWs HampasieHus (crnenuainbHocTH) 45.05.01
«IlepeBol U TEPEBOOBENICHUEY, YTBEPKACHHOTO MPHUKAa30M MUHUCTEPCTBA HAYKU U BBICIIETO
obpazoBanus PO Ne 989 ot 12 aBrycra 2020 roga. 3apeructpupoBano B Muntocte PO 27 aBrycra
2020 roga Ne 59501.

CocraBurenan: K.¢.H., 1011 Kadeapbl pOMaHO-TEPMAHCKHX SI3BIKOB

Aok
B Jxxaopamnosa B.C. 26 asrycra 2021 r.
Penensenr:

I.H.H., pod., mpodeccop kadeapsl poMaHO-TEPMAHCKHX SI3BIKOB

@
4 7? Penko C.H. 27 aBrycta 2021r

MOJIITHACH ®.1.0. Jara

Pabouas nporpamMmMa yTBep KAeHa Ha 3aceAaHUU Kadeapbl pPOMaHO-TEPMAHCKUX S3bIKOB
IIporokonn Ne 1 ot «30 » aBrycra 2021 r.

3aBeyronuit kadeapoit ﬁf Kasunaxmenosa C.X. _30aBrycra 2021r

TOJITUCH ®.1.0. Jlata

COI''TACOBAHO

HavanpHuk yue6GHO-METOIMYECKOTO YIIPABIICHUS

«30» aBrycra 2021 r. 208 W.I'. ImutpureBa

COI'NTACOBAHO

N.o0. nekana ¢akynbpTeTa HHOCTPAHHBIX SI3LIKOB

«30» aBrycra 2021 r. /7;/ N.JI. Pynenko

COI''TACOBAHO

3aBenyrouuii OnOIMOTEKOM

«30» aBrycra 2021 r. Vid / B.A. AxTbIpckast

T |
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COJEPKAHUE

OPTAHM3ALIMOHHO-METOJUYECKHUI1 PA3JIEJ

CTPYKTYPA U COAEP)KAHUE JUCHMUILIMHBI (MOLYJIS)
OCOBEHHOCTH OBYYEHUSI UHBAJIUJIOB U JIUI] C OB3
YYEBHO-METO/IMYECKOE OBECHEYEHUE CAMOCTOSITEJIBHOI
PABOTbI OBYYAIOLIIUXCST

OBPA30BATEJILHBIE TEXHOJIOT MU

OLIEHOYHBIE CPEJCTBA JJISI TEKYILETO KOHTPOJISI YCIEBAEMOCTH
U MPOMEKYTOYHOI ATTECTALIUU

YYEBHO-METOJIMYECKOE U UHO®OPMALIMOHHOE OBECHEYEHUS
YYEBHOM JUCLUIIIAHBI (MOIY.JIST)
MATEPHAJIBHO-TEXHUYECKOE OBECHEYEHUE YYEBHOI
JUCLUILIMHBI (MOLYJIST)



1. OEJIM U 3AJAYU JUCHUIIJIMHBI, EE MECTO B YYEBHOM ITPOIIECCE,
TPEBOBAHMUA K YPOBHIO OCBOEHUA COAEPKAHUA TUCHUITJINHBI

1.1. Heau u 331244 U3YUYEeHHUSsT TUCIUILINHBI

Hucturmmuna «[IpakTUKyM 1O MEXKKYJIbTYPHOH KOMMYHHUKAIMH (TIEPBBI MHOCTPaHHBIN
SI3BIK)» SBJISETCS BAXKHOW YaCThIO JIMHTBUCTHUYECKON M MPOPECCHOHATBHON MOATOTOBKU OYTyIIUX
cnenranucToB. OCHOBHAs WHeJb JUCHUILUIMHBI - ()OPMHUPOBAHHME TOTOBHOCTHU OOydYalOIIUXCS K
YYacTHIO B MEXKKYJIBTYPHOM OOIICHHUH, Peallu3yeMoe depe3 0000IIeHrne U CHCTeMAaTHU3aIUI0 3HAHHA
O CTpaHe H3y4aeMoro S3blka W pa3BUTHE KYJIbTYPHOW BOCHPHUMMYUBOCTH, CIIOCOOHOCTH K
MPABWJIBHON WHTEPIPETAIMA KOHKPETHBIX TMPOSIBIICHUH KOMMYHHKATUBHOTO TIOBEICHUS B
Pa3INYHbIX KYJIbTYypax.

JlocTkeHre HaHHOW TENHM TMPENINoJiaraeT pelmieHUue psga KOHKPETHBIX 3ajad 1o
(hopMHUPOBAHUIO:

- TOTOBHOCTH OCYIIECTBJICHHUS MPArMaJUHTBHCTUYECKOW OpraHW3allud YCTHOH U
MMCbMEHHOW KOMMYHHKAIINH, BKJIIOYas MpodeccuoHanbHOe 001eHuE.

- HaBBIKOB pacrio3HaBaHUS (POHOJOTHYECKHX, JCKCUYCCKHX, IPAMMATUYCCKUX SIBJICHUU U
3aKOHOMEPHOCTEH H3y4aeMOro s3bIKa KaK CHUCTEMbI, BKJIIOYas KOTHUTHBHYIO OpraHU3alUI0 U
CIOCOOBI XpaHCHHsI 3HAHWKA O S3BIKOBBIX SIBIICHUSX B CO3HAHUU WHIWBHIA (HAIpUMeEp,
accollMaTUBHBIC, TApaTUTMATUYECKUE U IPYTHE BUBI CBSI3€H S3BIKOBBIX SIBJICHHUIA);

- (opMupoBanue y 00ydaromUXcs MPEACTABICHHUS O JUTEPATYPHOU HOPME H3y4aeMOro
s3bIKa: opdoanmdeckoii, opdorpadudeckoi, JIeKCHUECKON, rPaMMaTUYECKON U CTUITMCTUYECKOI;

- CHCTEMHBIX MPEICTABICHUA O MPaBWIAX U TPATHUIMAX OOIICHUS, IPUHSATHIX B KYJIbTYpe
AHTTIUICKOTO SI3bIKA, CHCTEMHOE COOTHOIIEHUE KYJIbTYPBI POJTHOTO U U3YYaeMOTO SI3BIKOB;

- CTpeMJICHHsT K TIIOCTOSHHOMY CaMOaHallM3y ¥  CaMOCOBEPIICHCTBOBAHHIO B
npodeccuoHabHOU cdepe.

1.2. MecTo AuCUMILIMHBI B CTPYKTYpe 00pa30BaTeIbHOIl IPOrpaMMbl HaNPaBJIEHUSsI
NOJITOTOBKH

JucuuruimHa «I[IpakTHKyM MO MEXKYJIbTYPHOM KOMMYHMKalUMu (TEepBbIA MHOCTPAaHHBIN
a36k)»  B1.B.JIB.02.01 npexncraBiaser coO0OH JUCHMIUIMHY B  paMKax  CHEHaIU3alUU
«JIuHrBucTHYECKOE OOecieueHne MEXIroCcyJapCTBEHHBIX OTHOLIEHH», TPO(ECCHOHATIBHOTO IUKIIA
OIr'oC, no crnenuansHocT 45.05.01 «IlepeBoa u nepeBogoBeaeHUEY. M3yuenne gaHHOTO Kypca
CTPOMTCSI Ha 3HAHMSIX, MOJYYEHHBIX B paMKax U3ydeHus JUCHUIUIUH «lIpakTHkyMm mo KynpType
pedeBoro oOLIEHUS TEPBOTO HMHOCTPAHHOIO S3bIKa», <SI3BIK /1€70BOro OOLIEeHUS (TEpBBI
WHOCTPAaHHBIA  S3BIK)»,  «AKTyallbHble  MpOOJEMBl  MEXKKYJIbTYpPHOM  KOMMYHHUKALUN»,
«IlepeBomueckass 3TMKa W 3TUKET», «Teopus MEXKYJIbTYpHOH KOMMyHHKauum». (OcBoeHHe
aucuuIuInHbl «IIpakTHKyM MO MEXKYJIbTypHOH KOMMYHUKAIUU (TIEpBBIH MHOCTPAHHBIA S3BIK)»
CIOCOOCTBYET YCHEIIHOMY OBJIAJCHUIO MaTepuanoM IMpu U3ydeHMH aucuuiuinH «lIpakTuka
YCTHOTO TMepeBoja (MepBbI MHOCTpPaHHBIA s3bIK)», «KomMmepueckuil mnepeBoa (HepBbIid
MHOCTpPaHHBIA S3BIK)» U «lIpakTHKyM MO KyJIbType peueBOro OOILIEHUS MEPBOr0 MHOCTPAHHOIO
S3bIKa» M M3y4yaeTcsl B TECHOW CBA3M C HUMH. OTO B3aUMHOE JIONOJHEHHE OOecredyrBaeT
LEJIOCTHOCTh M3y4YeHMs] IMpeaIMEeTHOM obnacth U (GopMuUpoBaHHE 0a30BOr0 YPOBHSI 3HAHUM IJis
MIPOXO’KJCHHSI HAYyUYHO-UCCIIEI0BATENbCKOM U TIPOM3BOACTBEHHON MPAKTHUK.



1.3. TpeOdoBaHusi K pe3yJbTaTaM OCBOeHUs y4eOHOI THCIMNIUHBI

B  pesynbrare ocBoeHusi yuyeOHOM — aucuuriHbl  «lIpakTukym 1o
MEXKYJIbTYPHON KOMMYHUKAIMH (TIEPBBIM MHOCTPAHHBIN S3bIK)» 00yUYaromuiics
JOJKEH OBJIAJIETh PSIOM KOMIIETECHIIMMN !

Kon HanmenoBanwue pe3ynbTaTa 00ydeHUs
KOMIICTCHITNH
YK-1 3HaeT MpUHIMIBI cOOpa,0TOOpa U 0000IIeHUS HHOPMAITUH, METOTUKH

CHCTEMHOT0 MOJX0/a ISl PeLICHUsI TPOoPeCcCCHOHATBHBIX3a/1a4.

VYMeeT aHaIM3UpOBaTh HCUCTEMATU3UPOBATh PA3HOPOAHbIE JaHHBIE,

OLIEHUBATH 3((HEKTUBHOCTHIIPOIIEYP aHAIMU3A TPOOJIEM U IPUHATHS PEIICHHUHA
B IPO(eCCUOHATBHOMN eSTETbHOCTH.

Brnaneer HaBbIKaMUHAYYHOTO ITOMCKA UITPAKTUYECKON paboOTHl €

vH(OpMaAIIMOHHBIMU MCTOYHUKAMH; METO/aMU NIPUHATHUS pEIICHHH.

VK-2 3naem HEOOXOAUMBIE JIJIS1 OCYILIECTBICHUSI MPOPECCUOHAIBHOMN 1eATeIbHOCTH
MIPaBOBBIE HOPMBI U METOI0JIOTHUYECKUE OCHOBBI IIPUHSITHUS YIIPABICHYECKOTO
petieHusl.

Ymeem ananu3upoBaTh albTEPHATHBHBIC BAPUAHTHI PEIICHUM IS
JOCTHIKEHHSI HAMEUEHHBIX PE3yJIbTaTOB; Pa3padaThiBaTh IUIAH, OMPEACIISATh
1IeJICBBIC 3TAITBl U OCHOBHBIC HAIIpaBJCHUS PadoT.

Braoeem metonukamu pazpabOTKH 1ENIM U 33]1a4 MPOEKTa; METOJaMU OIICHKH
MIPOJIOJDKUTEIILHOCTH M CTOUMOCTH TTPOEKTa, a TAK)Ke MOTPEOHOCTH B

pecypcax.

YK-3 3naem tumonoruio M GaxTopsl GOPMUPOBAHUS KOMAHJI, CIIOCOOBI COMMATBLHOTO
B3aMMOJICHCTBHSI.

Ymeem nevictBoBaTh B JAyXE€ COTPYOHUYECTBA; NPUHUMATh pEHICHUS C
COOIOACHUEMATUYECKUX TMPUHIUIIOB MX peallM3alliy; MPOSIBIATh YBaXKEHHUE K
MHEHHUIO M KYJIbTYp€ IPYTUX; ONPENENsTh Ieid U paboTaTh B HAIpaBICHUHU
JUYHOCTHOTO, 00pa30BaTeNbHOTO U MPO(eCcCHOHATBHOTO POCTA.

Braoeem naBbIkamMH pactpeielieHUs poJieil B YCIOBUAX  KOMaHJIHOTO
B3aUMOJICHCTBUS; METOJAaMH OLICHKU CBOUX JIEUCTBU,

MJIAHUPOBAHUS U YIIPABJIEHUS BPEMEHEM.

YK-5 3Haem OCHOBHBIE KaTeropuu (uioco(uu, 3aKOHBI MCTOPUYECKOTO PA3BUTHS,
OCHOBBI MEKKYJIbTYPHONH KOMMYHHUKAIIUH.

Ymeem BECTU KOMMYHHUKAIUIO B MUpE KYJIbTYPHOTO MHOT000pa3us
U ICMOHCTPHUPOBATH B3aUMOIIOHUMAHUEC MCKIAY O6yanOIHHMHC$I -
MPEACTABUTEISIMU PA3TUYHBIX KYJIBTYP C CcoOJIOfeHHEeM OJTHUYECKUX H
MEXKYIBTYPHBIX HOPM.

Braoeem mpakTHyecKMMH HaBBIKAMH aHaln3a (QHIOCO(PCKUX U HCTOPUYECKUX
($akTOB, OIEHKH SIBICHUH KYJIBTYphI; CIOCOOAMHU aHaM3a M MEPEeCMOTpa CBOUX

B3IJIAJIOB B CIIydae pa3HOIIacui U KOHQJIMKTOB B MEXKYJIbTYPHOU
KOMMYHHKAIIH.
I1K-5 3Hnaem KpUTEpUU OLIEHUBAHMS KayecTBa U COJIEpKaHMsI HH(POPMAIIHH.

Ymeem ouenuBaTh KauecTBO U cojaep)kaHHE MH(OpMaLUY, BBIIETATH Hanboee
CyliecTBeHHbIe (DaKThl M KOHIEIIUH, JaBaTh MM COOCTBEHHYIO OLIEHKY H
MHTEPIIPETALNIO NTPU cOope, aHau3e 1 0000LIEHNH MaTepHaa.

Bnadeem criocOOHOCTBIO OLIEHMBATh KAayecTBO U COAEp)KaHUE WH(OpMAINH,
BBIACIATH Hauboiee CYIICCTBCHHBLIC (baKTI)I N KOHIOCIIMH, JaBaTb WM
COOCTBEHHYIO OIICHKY M HHTEPIIPETALHIO.




I1K-6 3Haem mpaBUIIa MIOBEACHUA B CIIOKHBIX U AKCTPEMAIbHBIX YCIOBUSIX.

Ymeem MPOABJIATH TMCUXOJIOTUYCCKYTO YCTO HMYUBOCTD B CJIIOXKHBIX )41
JKCTPEMAaJIbHBIX YCIIOBUSIX, B TOM 4YHCI€ OBICTPO MEPEKI0YasiCh C OJHOTO
pabouero sA3bIKa Ha APYroil.

Braoeem  cniocOOHOCTBIO TPOSIBIATH IICUXOJOTUYECKYIO YCTOWYMBOCTH B
CJIOXKXHBIX W OKCTPEMAJIbHBIX YCIIOBUAX, B TOM YHUCIIC GBICTpO MEPCKI0YasiACh C
OJIHOTO paboyero si3bIKa Ha IPYTOu.

2. CTPYKTYPA U COJIEP)KAHUE YYEBHOM U CIHUILIMHBI

2.1. O0beM y4eOHOM TUCHUIINHbBI
O06beM TUCHUIUTHHBI «[IPaKTHKYM IO MEKKYJIBTYPHOU KOMMYHHKAIMH (TIEPBBIi
MHOCTPAHHBIH A3bIK)» COCTABIISAET 2 3aYETHBIX €IUHUIEI /72 4acoB:

Cemecmp — 8, 6udvl omuemnocmu — 3a4ém

Buj yueOHoii padoThl Bcero, yacoB Ounas ¢opma

Kypc 4, yacos

Ounas dopma

AynutopHasi padora 30 30
o0yuarouuxcs ¢
npenojaaBaresieM (Mo BUaAaM
yueOHBIX 3aHATHII), BCET0 B TOM
ymcje:

Jlexmun (JI) 6 6

B ToMm uncne, npakrtuueckas
noaroroska (JITTIT)

IpakTuyeckne 3ansatus (I113) 24 24

B Tom uncne, npakruueckas
noaroroska (I13T1IT)

JlabopaTopusbie padorsi (JIP)

B ToMm uncne, npaktrueckas
noaroroska (JIPTIIT)

CamocTosiTe1bHas1 padoTa 42 42
o0yuawumuxcs (CP)

B Tom uncne, npakruueckas
noaroroska (CPIIIT)

[TpomexyTouHas aTTecTalus
(mOJIroTOBKA M C/1aya), BCEro:

KonTtposnbHas pabota

KypcoBas pabota

3auer + n
OK3aMeH
Uroro: 72 72

O61mast Tpy10eMKOCTh Y4eOHOI
JUCIMILTAHBI(B Yacax, 3a4eTHBIX
eAMHUIIAX )

2.2. Conep:xaHue pa3iesioB y4eOHO AUCHUNIHHBI




No | HaumeHnoBaHue paznena (TeMbl) Coneprxanue dopMupyemsbie
pasaciia (TeMaTI/IKa KOMIICTCHIIUU
W 3aHATH)
(unaexc)
Paznen 1. Culture and cultural differences. Stereotypes across cultures. Cultural
values at work
1 UNIT 1. Lesson 1. Culture What is culture? Language YK-1, YK-2, VK-3,
and cultural differences. expansion. Cultural VK-5,IIK-5, TIK-6
Differences.
2 UNIT 1. Lesson 2. Stereotypes across cultures. YK-1, YK-2, YK-3,
Stereotypes across cultures. Language expansion. VK-5,I1K-5, TTIK-6
Stereotypes vs. Cultural
Generalizations. More Friend
than Foe?
3 UNIT 1. Lesson 3. Cultural Cross-cultural Differences VK-1, VK-2, VK-3,

values at work.

Culture shock. Case study.

VK-5,ITK-5, TTK-6

Paznen 2. Initial contacts across cultures. Getting connected. Dress for success

4 UNIT 2. Lesson 1. Initial Gestures or Subtle Cues. VYK-1, YK-2, YK-3,
contacts across cultures. Some hints on business card | YK-5,IIK-5, ITK-6
usage around the world.
Kiss, Bow or Shake Hands.
Some general guidelines on
greetings and terms of
address.

5 UNIT 2. Lesson 2. Getting Getting connected in Japan, | YK-1, YK-2, YK-3,

connected. Egypt , South Korea, YK-5,TIK-5, TIK-6
Columbia, the UK and
Russia. Written reflection
6 UNIT 2. Lesson 3. Dress for “Choosing a party outfit” VK-1, VK-2, VK-3,
Success. game. What is the VK-5,T1K-5, TIK-6
communication problem
here? Case study.
Pa3znen 3. Socializing and hospitality across cultures. Socializing with colleagues,
entertaining business clients. Building personal relationships

7 UNIT 3. Lesson 1. Socializing | Role Play: Socializing YK-1, VK-2, VK-3

and hospitality across cultures | hospitality across cultures . YK-5,TIK-5, TIK-6
Written reflection.

8 UNIT 3. Lesson 2. Socializing | Role Play “Giving and | YK-1, YK-2, YK-3,
with colleagues, entertaining Asking for Advice”. An | YK-5,IIK-5, IIK-6
business clients. Office  Party.  Problem

solving: Information gap.
9 UNIT 3. Lesson 3. Building Marriage. The | YK-1, YK-2, VK-3,

personal relationships

communication problem,
misunderstanding  in  the
encounter.  Arrival times.
Written  Reflection. Case

YK-5,IIK-5, I1K-6




study.

Htor 3a46T
2.3. Pa3zgenpl IMCOMIIIMH M BUABI 3AHATHI
Ounas dhopma 00yueHus
Ne HaumenoBanue pasnena
n/m AynuTtopHas Breayn. | O6bem B
paborta paborta gacax
JI I13/JIP CPp Bcero
B TOM B TOM B TOM B TOM
qucCIie, qucCIe, quCIIe, qucIe,
JITITT [I3II1/JIP CPIIIT [T
TII1
1 | Pazmen 1. Culture and cultural 8 14 24
differences. Stereotypes across 2
cultures. Cultural values at work
2 | Pazpmen 2. Initial contacts across 2 8 14 24
cultures. Getting connected. Dress
for success
3 | Paszmen 3. Socializing and 2 8 14 24
hospitality across cultures.
Socializing with colleagues,
entertaining business clients.
Building personal relationships
Hmoco: 6 24 42 72
7 12
Bceeo: 6 24 42 72

2.4. Tlnanbl TeopeTHYeCKUX (JEKIHOHHBIX) 3aHATHI

Ounas Gopma oOyueHHs

No

HawnmenoBaHMe TeM JIEKITHH

Koi-Bo yacos B

...CEMECTpPC 110 BUAaM

paboThl

JI B TOM
YHCIIe,
JITITT

8 cemectp

Pasnen 1. Culture and cultural differences. Stereotypes across cultures. Cultural values at work

1.

| What is culture? Language expansion. Cultural Differences. | 2

Pasmen 2. Initial contacts across cultures. Getting connected. Dress for success

2

| Gestures or Subtle Cues.

|2

Pasnen 3. Socializing and hospitality across cultures. Socializing with colleagues, entertaining
business clients. Building personal relationships

3

Marriage. The communication problem, misunderstanding in

the encounter.

2

2.5. TlnaHbl NpaKTHYeCKUX (CEMUHAPCKHX) 3aHATHH




Ounas gopma oOyueHHs

Ne | HaumeHoBaHME TEM MPAKTUUECKUX (CEMUHAPCKUX) 3aHATUI Kon-Bo yacoB B
...CEMECTPE IO
BUJIaM paOOTHI
I13 B TOM
qucie,
131111
8 cemectp |
Pasnen 1. Culture and cultural differences. Stereotypes across cultures. Cultural values at work
1. | Culture and cultural differences. 2 0,75
2. | Stereotypes across cultures. 2 0,75
3. | Cultural values at work. 4 0,75
Paszmen 2. Initial contacts across cultures. Getting connected. Dress for success
1. | Initial contacts across cultures. 2 0,75
2. | Getting connected. 2 0,75
3. | Dress for success. 4 0,75
Pa3nen 3. Socializing and hospitality across cultures. Socializing with colleagues, entertaining
business clients. Building personal relationships
1. | Socializing and hospitality across cultures 2 0,75
2. | Socializing with colleagues, entertaining business clients. 2 0,75
3. | Building personal relationships 4 1
2.6. Ilmanbl 1a060paTOPHBIX padoT
He npenycmorpenst
2.7. TlnaHbl caMOCTOSATEbLHOI padoThl 00y4aloIIerocsi No JUCHMIIMHE
Ne HasBanne pa3nenos u rem Bunbl Tpynoemk | ®opmupyemsl | Popmsl
CaMOCTOATEIIb OCTb € KOHTPOJIA
HOM pa6OTBI KOMIIECTCHIIN U
Paznen 1. Culture and cultural differences. Stereotypes across cultures. Cultural values at work

1 UNIT 1. Lesson 1. Culture N3yuenne 4 VYK-1, YK-2, | UHnuBugyanp
and cultural differences. What | marepuaina mo VK-3, VK- HBIH OTIPOC
is culture? Language TeMe 5,I1IK-5, TIK-6
expansion. Cultural
Differences.

2 UNIT 1. Lesson 2. N3yuenune 4 VYK-1, YK-2, | UanuBuayanp
Stereotypes across cultures. Marepuana 1o YK-3, VK- HBII OMpPOC
Stereotypes across cultures. TeEMe 5,T1IK-5, T[IK-6
Language expansion.

Stereotypes vs. Cultural
Generalizations. More Friend
than Foe?

3 UNIT 1. Lesson 3. Cultural Dcce/mpoekT 6 YK-1, YK-2, | TIpoBepka acce
values at work. Cross-cultural VK-3, VK-
Differences 5,IIK-5, TIK-6
Culture shock. Case study.

Paznexn 2. Initial contacts across cultures. Getting connected. Dress for success




UNIT 2. Lesson 1. Initial N3zydenue 4 VK-1, VK-2, WuauBuayanb
contacts across cultures. Marepuaa 1o VYK-3, VK- HBIU OIIPOC
Gestures or Subtle Cues. teme M3yuenne 5,IIK-5, TIK-6

Some hints on business card MaTepuaa 1o

usage around the world. Kiss, | reme

Bow or Shake Hands. Some

general guidelines on

greetings and terms of

address.

UNIT 2. Lesson 2. Getting Nzydenue 4 VK-1, YK-2, NunuBuyanp
connected. Getting connected | marepuaina o YK-3, VK- HBIH OTIPOC

in Japan, Egypt , South Korea, | reme 5,IIK-5, TIK-6

Columbia, the UK and Russia.

Written reflection

UNIT 2. Lesson 3. Dress for Dcce/mpoeKT 6 YK-1, YK-2, | Ilposepka scce
success. “Choosing a party YK-3, VK-

outfit” game. What is the 5,IIK-5, TIK-6

communication problem here?
Case study.

Paznea 3. Socializing and hospita
business cl

lity across cultures. Socializing

with colleagues, entertaining

ients. Building personal relationships

UNIT 3. Lesson 1. N3yuenue 4 VYK-1, VK-2, | UaguBunyainb
Socializing and hospitality MarepHaa o YK-3, VK- | Hbli1 onpoc
across cultures Role Play: TEME 5,IIK-5, TIK-6

Socializing hospitality across

cultures . Written reflection.

UNIT 3. Lesson 2. | Uzyuyenue 4 VK-1, YK-2, NunuBuayans
Socializing with colleagues, | MmaTepuana 1o YK-3, VK- HBIH OIPOC
entertaining business clients. | Teme 5,IIK-5, TTK-6

Role Play “Giving and Asking

for Advice”. An Office Party.

Problem solving: Information

gap.

UNIT 3. Lesson 3. Building Dcce/mpoeKT 6 VYK-1, YK-2, IMposepka
personal relationships YK-3, VK- acce

Marriage. The communication 5,IIK-5, TIK-6

problem, misunderstanding in

the encounter. Arrival times.

Written Reflection. Case

study.




2.8. TliaHbl NpaKTHYeCKOH MOATOTOBKH

Ounas Gopma oOyueHHS

Ne HaunmenoBanue Tem u 371eMEHTOB padoT, HanmenoBanue Tem u Koxn-Bo
CBSI3aHHBIX ¢ OyayIIel nmpodeccnoHaIbHON 3JIEMEHTOB padoT, 4acoB B
JIEeITEIbHOCTRIO CBSI3aHHBIX ¢ Oynymie | cemecTpe

npodeccHoHABLHOM
IEeITEIbHOCTBIO
8 cemectp [T3I1I1T CPIIIT

Pasmen 1. Culture and cultural differences. Stereotypes
across cultures. Cultural values at work

1. Culture and cultural differences. 0,75 1,4 2,15
2. Stereotypes across cultures. 0,75 14 2,15
3. Cultural values at work. 0,75 1,2 1,95

Pasgen 2. Initial contacts across cultures. Getting
connected. Dress for success

1. Initial contacts across cultures. 0,75 14 2,15
2. Getting connected. 0,75 1,4 2,15
3. Dress for success. 0,75 1,2 1,95

Pasgen 3. Socializing and hospitality across cultures.
Socializing with colleagues, entertaining business clients.
Building personal relationships

1. Socializing and hospitality across cultures 0,75 1,4 2,15

2. Socializing with colleagues, entertaining business | 0,75 1,4 2,15
clients.

3. Building personal relationships 0,75 1,2 1,95

3. OCOBEHHOCTHU OBYYEHMHWS NHBAJIMJAOB U JIUILI C OB3

[lpn opranm3ammu OOyYEHHUS CTYICHTOB C OTPAHWYCHHBIMH BO3MOXKHOCTSMH 3JI0POBBS
(OB3) He00X0AMMO YUYUTHIBATH OIPEICIICHHBIE YCIOBUS:

- y4eOHBIC 3aHITHS OPTaHU3YIOTCS UCXOMIS U3 MCUXO(U3NIECKOTO PA3BUTHS M COCTOSTHUS
3n0poBbst Jui; ¢ OB3 coBMecTHO ¢ APYyrMMHM OOydalOIIMMHUCSA B OOIIMX TpPYMIax, a TaKxke
WH/IMBUyAIEHO, B COOTBETCTBUH C TPAUKOM WHANBUIYAIbHBIX 3aHATHIA;

- IOpU OpraHu3alMM Yy4eOHBIX 3aHATUH B OOLIMX TIpYNNax MCIOJIB3YIOTCS COLUAIBHO-
aKTHUBHBIE U pedIIEKCUBHBIE METOAbI OOyUYSHHsI, TEXHOJOTHH COLMOKYIBTYPHOU peabuINTaIluy C
LEJIbI0 OKA3aHUS IOMOIIY B YCTAaHOBJICHUHU MOJIHOLIEHHBIX MEXJIMYHOCTHBIX OTHOILEHHUH, CO31aHus
KOM(pOPTHOTO ICUXOJIOTUIECKOTO KIIMMaTa B TPYIIIE;

- B Ipolecce 00pa3oBaTelbHON AEATENbHOCTH NMPUMEHSIOTCS MaTepUallbHO-TEXHUYECKOe
OCHAIIlEHWE, CIHEIHATN3UPOBAHHBIE TEXHWYECKHE CpEICTBa  IpHeMa-Tiepefadyn  ydeOHOU
uHpOpMalUU B JOCTYMHBIX (opMax Ui CTYJAEHTOB C Pa3IUYHBIMU HapyIIEHUSIMH, JIEKTPOHHBIE
o0pa3oBaTenbHBIE PECYPCHI B aaITHPOBAHHBIX (hopMax.

- obecrieueHHe  CTYJEHTOB  TEKCTaMH  KOHCIEKTOB  (IIpU  3aTpyIHEHHH  C
KOHCIIEKTUPOBAHUEM);

- WUCMOJb30BaHWE TIPH IMPOBEPKE YCBOEHHUS MaTepualia METOAUK, He TpeOyrommx
BBITTOJTHEHUS] PYKOTIMCHBIX Pa0OT MITM M3JI0KEHHUS BCIYX (TIPH 3aTPYAHEHUSX C IHCHMOM U PEUBIO)
— HaIlpuMep, TECTOBBIX OJIAHKOB.

[Tpn mpoBeneHNH TPOIETYPHl OLEHUBAHHUS PE3YJbTATOB OOyYEHHUS WHBAIMAIOB W JIUI[ C
OTpaHUYEHHBIMH BO3MOXKHOCTSMHU 3JI0POBbSI 110 JUCHMIIMHE OOECHeyrBaeTCss BBINOJIHEHHE
CIIEAYIOMINX JOTOJHUTENBHBIX TPEOOBaHUI B 3aBUCHMOCTH OT WHAWBUAYAIBHBIX OCOOEHHOCTEH
oOyJaronuxcsi:



1. MHCTpyKIMsT TO TOPSAAKY MPOBEIEHHS HPOIEIYphbl OLCHUBAHUS IPEJOCTABISETCA B
noctynHoi ¢opme (YyCTHO, B TMCBMEHHOM (popMme, Ha JIEKTPOHHOM HOCHUTENE, B MeYaTHON (Gopme
YBEJIMYECHHBIM MIPUPTOM H T.I1.);

2. NoctynHasi popMa IpeocTaBICHHS 3aJaHN OLIEHOYHBIX CPEJCTB (B meyaTtHol (opme, B
neJaTHON popMe yBeTUUYEeHHBIM IPH(PTOM, B (hOpME FITEKTPOHHOTO JTOKYMEHTA);

3. JocrynHas ¢opma npepocTaBieHHst OTBETOB Ha 3aJaHus (IMCbMEHHO Ha Oymare, Habop
OTBETOB Ha KOMIIbIOTEPE, YCTHO, JP.).

[Tpn HEOOXOAMMOCTH Al OOYYAIOMIMXCA C OTPAHUYEHHBIMA BO3MOXHOCTSIMH 370POBBS H
MHBAJINIOB MPOILEypa OLIEHUBAHUS PE3yAbTATOB O0YyUSHHS 110 AUCHUILTUHE MOXKET MPOBOJAUTHCS B
HECKOJIBKO JTAarloB.

B ocBoeHun AuMCHUMIMHBI WHBAIMAAMU W JIMLAMH C OTPAaHMYCHHBIMH BO3MOKHOCTSMH
3I0pOBBsSI OOJBIIOE 3HAUCHHWE MMEET WHAMBUAYyaibHas pabora. Ilox mHaMBHIyansHON paboTOi
nojpasymeBaercsi 7Be (OpMBI B3aWMOJICHCTBHSA C IPENOJaBaTeNIeM: WHAWBHUIyalbHas ydeOHas
paboTa (KOHCYIbTAIMM), T.€. JOMOJHUTEIBLHOE Pa3bsiCHEHUE y4eOHOrO MaTepuaia U YriayOJeHHOe
U3yuyeHHe MaTepuasia ¢ TeMH OOy4aroIMMHUCS, KOTOpblE B 3TOM 3aMHTEPECOBAHBI, U
UHIUBHyalbHass BOCHHTATeNbHAs padoTa. MHAWBUAYaldbHbIE KOHCYJIBTAIMM IO TPEIMETY
SIBIISTIOTCS] B&YKHBIM (DaKTOPOM, CITOCOOCTBYIOIINM WHIMBHIyaIH3alMH O0YYECHUS U YCTAHOBJICHUIO
BOCIIUTATENILHOIO KOHTaKTa MEXIy IIperojaBareleM M OOydarolluMCs HMHBAIAIAOM WIIN
00yYaroImuMCs ¢ OTPaHUYEHHBIMU BO3MOKHOCTSIMU 3/JOPOBBSI.

4. YYEBHO-METOJIMYECKOE OBECHEYEHHUE CAMOCTOSTEJIbHOMN PABOTHI

OBYUYAIOIIUXCSA

1. Ilybnukanuu pasgena "Haponb! u kynbTypbl" MHCTUTYTa STHOJIOTUU U aHTPOIMOJIOTUN
PAH - http://old.iea.ras.ru/narodikult/peoplesnc.html

2. Culturosity’, o0pa3oBaTeIIbHBII caut 0 pa3HBIX KYJIBTypax -
http://www.culturosity.com/index.html

3. ‘Country  Insights’ -  wuwHpoOpmamms o0  CcTpaHax W KyJIbTypax -
http://www.intercultures.ca/cil-cai/countryinsights-apercuspays-eng.asp

4. ‘Kwintessential: International Etiquette Guides’, calit ¢ uH}opmanuelr o HOopMax
3THUKETA B pa3HbIX cTpaHax - http://www.kwintessential.co.uk/resources/country-profiles.html

5. ‘Absolutely Intercultural’, wmexkynbrypHbIii ToaKacT - htttp://www.absolutely-
intercultural.com

6. ‘Across Cultures’, 60T ¢ TOCTaMu 10 MEKKYJIBTypHOM Tematuke - http://www.durrer-
intercultural.blogspot.ru

7. “The Culture Prophecy: A cross-cultural lens on human behavior and world events’,
61mor 0 KYJIbTYPOJIOTHH u MEXKYIbTYpHOU KOMMYHUKAIIHH -
http://cultureblog.deanfosterassociates.com

8. Turkey InterCulture Magazine’, 37€KTpOHHBIM JXypHaT O TYpPELKOH KylIbType -
http://en.interculturemag.com

9. ‘Australian Intercultural Society’, caliT oOmiecTBa, 3aHHMAOIIETOCS BOMPOCAMU

MEKKYJIbTYpPHOU KOMMYHUKaIMU B ABcTpanuu -http://www.intercultural.org.au
10.  ‘Margaret Bornhorst Cross-Cultural’, 6;10r 0 MEXKYJIbTYpHBIX PEIIEHUSX U COOBITHUAX
B ABcrpanuu - http://www.mbcross-cultural.com.au/index.html

5. OBPA3OBATEJIBHBIE TEXHOJIOI'MHU

[Ipu peanmuszanmu nporpamMmel  JUCHUIUIMHBL  «lIpakTMKymM 1O  MEXKYIbTYpHOMH
KOMMYHHMKAIMU (TepBbIii MHOCTPAHHBIN S3BIK)»  HCIOJB3YIOTCS CIIEIYIOIINEe HHTEPAKTUBHBIE
o0pa3oBaTenbHbIEC TEXHOIOTUU:


http://old.iea.ras.ru/narodikult/peoplesnc.html
http://www.culturosity.com/index.html
http://www.intercultures.ca/cil-cai/countryinsights-apercuspays-eng.asp
http://www.kwintessential.co.uk/resources/country-profiles.html
http://www.absolutely-intercultural.com/
http://www.absolutely-intercultural.com/
http://www.durrer-intercultural.blogspot.ru/
http://www.durrer-intercultural.blogspot.ru/
http://cultureblog.deanfosterassociates.com/
http://en.interculturemag.com/
http://www.intercultural.org.au/
http://www.mbcross-cultural.com.au/index.html
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6. OHLEHOYHBIE CPEJACTBA JJISI TEKYHIEI'O KOHTPOJISI YCHIEBAEMOCTHU U
IMPOMEXYTOYHOM ATTECTAIIUA

6.1.0pranu3anusi BXOJHOI0, TEKYILIEro ¥ MPOMeKYTOYHOI0 KOHTPO.JIsI 00yUYeHHUs:

Bxoonoe mecmuposanue — He Ipe1yCMOTPEHO

Tekymuﬁ KOHmpo/b OCYHICCTBILICTCA B TCUCHUC CCMECTpPAa B BHAC HHAUBUAYAJIBHOI'O
OoIIpoca, IMPOBCPKHU BbIITOJIHCHHBIX yr[pa)KHeHHﬁ, IMPpC3CHTAlH, pe(bepaTOB CTYACHTOB.

Hpomeofcymoqnaﬂ ammecmayua — HE IPCAYCMOTPCHO

Hmozoeswiii konmpos - 3248t (8-it cemectp).

IIpumep 3axanuii 115 ocylIeCTBJIEHUS] TEKYIIEr0 KOHTPOJIS

Define the underlined words, getting advantage of the helpful phrases given (development;
cultivate; refined; to be distinguished from one another; a system of values; intellectual
development; image; to bring to; stress; state; diversity; confusion)

1. Physical culture is important but we must not neglect the culture of the mind. 2.
Universities should be centers of culture. 3. The culture of Eskimos is studied by anthropologists. 4.
He is a man of considerable culture. 5. The European invaders used to think that their mission was
to disseminate culture among aborigines. 6. A cultured person would never criticize other nation's
traditions. 7. Corporate culture is especially important for companies operating on the international
arena. 8. While speculating on world issues, we mustn't leave behind cultural differences. 9. John
found life in London a bit of a culture shock at first. 10. Culturally, the city has a lot to offer.

Paraphrase the statements below, getting advantage of the vocabulary:

1. Culture means the acquainting of ourselves with the best that has been known and thought
in the world. 2. Australia has its own cultural identity, which is very different from that of Britain.
3. Britain is known to be a culturally diverse society. 4. This country has a rich cultural heritage. 5.
They are studying the Greek culture. 6. This course is a good opportunity for students to learn about
other cultures. 7. The USA is often accused of cultural imperialism. 8. A cultural person knows a lot
about music, art, theatre, etc. 9. You won't find much culture in this sleepy little town, | am afraid.
10. They enjoy cultural activities like going to the theatre and the opera. 11. The French are
culturally sophisticated people. 12. Working late hours for very little money seems part of the
company culture.




Answer the questions below:

a) Is it vital for you personally to study culture?

b) Have you ever been abroad?

- If "yes" - have you got a culture shock?

- If "no™ - are you going to?

¢) When asked to describe yourself, do you think of yourself as belonging to a particular
nationality, religious, or ethnic group? If so, which ones, and why?

d) What experiences have you had that increased your sense of belonging to

a particular group?

e) How has your own background influenced:

- the way you spend your holidays?

- the way you express yourself, verbally and non-verbally?

- the way you think about and relate to other groups?

- the way you choose your friends?

f) What experiences have you had with people from cultural backgrounds

different from your own concerning:

- friendships?

- social relationships?

- working relationships?

- travel contacts?

- media exposure (films, TV, etc.)?

g) Have you ever experienced any communication problem because of differences between
your own and another person's cultural background?

h) What can individuals do to make communication between themselves and people of other
cultural backgrounds more effective?

Comment on these statements:

1. Globalization means that there is now one business culture everywhere in the world.

2. If they want to do business with me, then they'll have to adapt to my culture.

3. “When in Rome, do as the Romans do.”

4. It's impossible to generalize about cultures — there are so many differences.

5. Intercultural training just confirms stereotypes.

6. Today I'm dealing with the Americans, tomorrow with a group from Japan. | can't
possibly learn all I need to know about all the cultures | have to deal with.

7. What I need when | go abroad is a list of dos and don'ts.

Contact across cultures. Problems in international business relationships are not
always caused by language difficulties. Fill each of the blanks in the following text. Use one
word only in each space.

Doing business with people of other nationalities involves more than learning foreign

languages. There are often cultural differences people of different national backgrounds.
These differences sometimes complicate business relationships negotiations. It

important to be aware your own cultural tendencies as as those of your business
partners. The areas which we need to be aware include body language, gesture,
socializing, customs, attitudes punctuality and dress business practice. It is useful
to know, example, that the British hands less often than other European people,
that Americans first names often than many other nationalities and that the
Japanese that harmony and consensus very important. We find out
about other cultures reading and talking to with experience. When we

other countries, it is important to good observers and listeners. We avoid



criticizing other cultures and realize that we all have similar problems but different ways of dealing
with them.

Texkyuuii KOHTPOJIb B BUJIE TECTA (IIPUMED):

A. True or False

. Americans tend to value material possessions more than spiritual enlightenment.
. Most Americans like formality and ritual in daily interactions.

. Americans usually rely on themselves for help rather than asking people.

. Americans value time and its control and are future-oriented.

. Americans customarily collect evidence and make decisions based on their feelings.
. The majority of Americans use indirect messages to refuse an offer.

. Many Americans are open and share their space.

. Most Americans are a present oriented society.

. Americans tend to see themselves as confident and hard-working.

10. Americans are inclined to believe in equality and free competition.

11. Americans usually believe being on time for an appointment shows respect.
12. Most Americans believe they can control their destiny by their own actions.

13. Shaking hands is important when you meet an American.

14. Many Americans like to deal with problems directly and frankly.

15. Americans usually use ambiguity to avoid conflict and loss of face.

OO ~NOoO ol WN -

B. Circle the most appropriate answer: a, b, c, or d.

(1) In general, Americans value most:

a. Social recognition.

b. Happiness.

c. Equality.

d. Money.

(2) Many Americans see themselves as:

a. Modest and shy.

b. Family members.

c. Formal and ritualistic.

d. Created equal to others.

(3) Other cultures may see Americans as:

a. Victimized by war time.

b. Reliant on their families for help.

c. Group-oriented.

d. Ignorant about other cultures.

(4) When writing to an American company, it is very important to:

a. Reference your source.

b. Start your letter with a flattering introduction about your company president.

c. Have your letter signed by your company director and president.

d. Be specific on the purpose of the letter.

(5) In a business introduction to an American he may ask you to call him by his first name
because:

a. He is not interested in business.

b. He likes harmony in discussion.

c. His last name may be hard to pronounce,

d. He wants to be comfortable and move into an informal stage of business discussion.

(6) When talking with an American business partner on the phone, it is common for him to
ask you first about:



a. Your family health.

b. Your financial situation.

¢. When you are planning to visit him.

d. How you are doing.

(7) Mr. Saito, from Japan, is leaving the office of an American businessman who says to
him, "We should get together sometime". Mr Saito should:

a. Invite his American friend for dinner.

b. Expect that his American friend will invite him to the bar.

c. Consider it as just a friendly comment.

d. Stop by his house to have a drink.

(8) American business meetings usually start with:

a. Discussion of the past weekend's baseball game.

b. Formal agenda and tasks to be accomplished.

c. Period of harmony.

d. Introduction about everyone's past work experience.

(9) In American business meetings you are expected to:

a. Wait until the end and state firmly your position.

b. Talk about how it is difficult to get to the meeting.

c. Maintain group harmony and do not ask embarrassing questions.

d. Express your ideas openly and rationalise them aggressively.

(10) At the end of an American business meeting the participants may:

a. All go to the cafeteria to have a drink.

b. Write a conclusion and/or action plan with specific responsibilities and dates.

c. Conduct behind-the-scene discussions to change the conclusion.

d. Apologise to each other for any confrontations they had during the meeting.

(11) Working under an American supervisor you should:

a. Be polite and not interrupt his instructions.

b. Not let him know that you did not understand.

c. Hide your mistakes until he discovers them.

d. Maintain ongoing honest communication about work problems and progress.

(12) If you are having family problems, your American supervisor is probably expected to:

a. Listen to you just as he would to a friend.

b. Discuss it with you and make a plan of action to solve the problem.

c. Give you a week's vacation to solve the problem.

d. Visit your home and discuss the problems.

(13) Your American co-worker has invited you to play tennis with him for the second time
in a month. This could mean that:

a. You are now his close friend.

b. You can talk with him about your problems with your family.

c. He expects you to solve the technical problem he has at work.

d. He just enjoys playing tennis with you.

(14) You are working hard to finish your project. Your American coworker is sitting down
reading the newspaper. He might:

a. Come very close and look at what you are doing.

b. Bring you a cup of coffee to keep you awake.

c. Try to help you only if you asked him.

d. Ask you to stop working and join him to go to the movies.

(15) Most American companies will start marketing a product when it:

a. Is in a prototype stage.

b. Is on the drawing board.

c. Is on the shelf ready for the customers.

d. Has passed the quality control test.



(16) An American leaves the office telling his foreign co-worker, "Let's

get together this week". The foreign worker should:

a. Invite the American to his house for a homemade dinner.

b. Expect the American to invite him for dinner at his house.

c. Expect the American to invite him to play tennis with him.

d. Accept it as a friendly comment.

(17) Many Americans are inclined to feel confident that they can accomplish

many tasks because:

a. They possess a strong infrastructure to complete the task.

b. They like to work hard day and night.

c. They believe nature and God will help them.

d. They can depend on other people to help them.

(18) During his performance appraisal, an American employee might:

a. Agree fully with his manager's evaluation.

b. Defend his performance and justify his actions.

c. Ask his managers to write down his future goals.

d. Not ask questions about his next promotion or salary increase.

(19) An American will almost always arrive on time for business appointments because:

a. He will want to relax for a while.

b. He wants to get the sale.

c. He shows respect for the host's time.

d. He has a lot of spare time.

(20) You are travelling on an American bus. Beside you is an American. You should:

a. Greet him.

b. Ask where he is going.

c. Introduce yourself.

d. Just sit quietly.

(21) You meet an American friend in the hallway who says, "How are you?" You should:

a. Stop and shake hands with him.

b. Tell him, "Just fine", and continue walking.

c. Tell him about problems you have with your family.

d. Look at him and keep going.

(22) Your co-worker called you on the phone and asked, "How are you doing?" You
should:

a. Say, "OK, thank you".

b. Explain to him how hard it is to work under pressure.

c. Discuss with him your family problems.

d. Ask him if he has time to listen to a detailed reply.

(23) You have completed a business transaction with an American firm.

You expect your American businessman will:

a. Write you to thank you for the business.

b. Become your friend and invite you to play -tennis or golf.

c. Send you a New Year's card every year.

d. Call again for more business.

(24) You are at a business luncheon.

You have been approached by an American businessman. He introduces himself and
exchanges

cards with you. He will probably:

a. Give a detailed presentation of his company.

b. Keep talking with you until lunch time.

c. Excuse himself to meet more people.

d. Ask about your family.



(25) Frequently major decisions in American companies are made based on:

a. Employee services and interests.

b. Middle line managers' recommendations.

c. First line management.

d. Top executives' vision and market data.

(26) You are on a training assignment in a US company. You should:

a. Introduce yourself to all department personnel

b. Get permission from your supervisor every time you leave the office

c. Learn to depend on yourself to solve your problems

d. Try to establish harmony within your group.

(27) This is your first week of training in an American company. Your department secretary
seems very friendly and helpful. She may be:

a. Expecting you to invite her to your country

b. Doing her job

c. Interested in going out to dinner with you

d. Expecting you to bring her some flowers.

6.2. TemaTnka 3cce/IpOEKTOB

1. [TonnmaHue, KaK Ledb MEKKYIbTYPHOH KOMMYHUKAIIUH.

2. CyumHocTh U JAeTepMUHHUpYROIME (akTopbl mpouecca Bochpusatusa. Kymnbrypa wu
BOCIPUSTHE.

3. MexKyabTypHbIe KOHQIIMKTBI U IIyTH UX IIPEOI0JICHUS.

4. MexJIMYHOCTHAs aTTPAKLUs B MEKKYJIBTYPHOH KOMMYHUKAIIUH.

5. dakTopsl, ONpeeAoNe HAIMOHAIBHO-KYJIBTYPHYIO S3bIKOBYIO CIELU(DUKY.

6. Cxema aHanm3a pa3IMuHbIX KYJIbTYP.

7. CnocoObl KyJIbTYpHO-A3BIKOBOIO B3aUMOJECHCTBUS MEXAY NpPEACTaBUTENIAMU pa3HBIX
S3BIKOBBIX COOOIIECTB.

8. IIpoGiiema cOOTHOLIEHHS OHATUI 3THUYECKAs! M HAllMOHAJIbHAS KYJIbTYpA.

PernonanpHas KynpTypa. SI3bIKOBBIE pa3ivuns MEX/1y HApOJIaMHu.

9. CrepeoTunsl BOCIPUITHS B MEXKYJIBTYPHON KOMMYHUKALIUH.

10. KynbTypHBIii IOK.

11. ABTOCcTepeoTnsl. I'eTepocTepeoTHIIb.

12. Ilpenpaccyaku B MEXKYJIbTYPHOH KOMMYHHKAIMHU: MOHSITHE U CYIIHOCTb, MEXaHU3M
(bopMHpOBaHUs, TUITBI, KOPPEKTUPOBKA U U3MEHEHUE MPEIPACCYIKOB.

13. Pe3ynbTarthl MEXKYJIbTYpHOW KOMMYHHMKalUMU. MEXKyIbTypHass KOMIETEHLMS B
MEXKYJbTYPHON KOMMYHUKAIIHH.

14. TlonsTue TOJEpaHTHOCTU. TOJNEPAHTHOCTH KaK PE3yAbTaT MEXKYJIbTYpPHOU
KOMMYyHHMKanuu. 15. JIMYHOCTh Kak MNpPOAYKT M HOCUTENb JIMHIBOKYJIbTYphl. [loHsTHE U
XapaKTePUCTHKA SA3BIKOBOM JUYHOCTH. SI3bIKOBas JIMYHOCTh U SI3bIKOBOE CO3HAHME. SI3bIKOBas
JUYHOCTh B BUPTYaJIbHOM MHUpE.

16. Konnenrrocdepa sS36IKOBOM TUYHOCTH.

17. IlonsatTe HaAIMOHAIBHONW MJIEHTUYHOCTH. Du3nosornyeckas HICHTUYHOCTD.
[Icuxonoruyeckast HIEHTUYHOCTD: TAPAMETPhl CONIOCTABIICHHUSI.

18. CounanpHas HAEHTUYHOCTB: TEHJEP, BO3PACT, pacoBasi U STHUYECKas IPUHAJIEKHOCTB;

reorpaduueckas, KjJaccoBas, UMYILECTBEHHAs! MPUHAIJIEAKHOCTb U CTaTyC.

19. MexkynbTypHas TpaHc(hopMarus si3bIKOBOM JTUYHOCTH.

20. Ilomsatme xkaptuHbsl Mupa. IloHsATHe S3BIKOBOM KapTUHbI MuHphl. [loHsATHE
KOHLENTYyalbHOU KapTHUHBI MUpa. COOTHOIIEHNE A3bIKOBOM ¥ KOHIENTYAJIbHON KapTUH MUpA.

21. MupoBocnpusTue 4epe3 MNpu3My KyiabTypel. Ponp  s3plka B OCBOEHUU
nevictButensHOCTH. CucTtemMaTu3anus 00beKToB. KOrHUTHBHBIE MOETH U CTPYKTYPHI.



22.

CootBeTcTBHE KapTMH MHpa KOMMYHUKAHTOB Kak  YCIIOBHE

MEXKYJIBTYPHOTO OOIICHHUS.
23. [lonsitue kouuenrta. CTpykTypa KOHIIETITA.
24. Metoabl UcclieIOBaHUS KOHIENTa. MeTOIMKH UCCIIeIOBaHUS KOHIIETITA.
25. Obmenune. GakTophl, BIUSAIONIKE HA CITOCOO OOIICHUS.
26. HanaxxuBanue 1eyI0BBIX cBsi3eil. JInuHas nepenucka. TpyaHOCTH niepeBoa.
27. OdunuaibHbII 3TUKET U TMPOTOKOIN:

28. BC,I[GHI/IG ACJIOBBIX BCTPE€Y U IIEPEroBOPOB: IPOU3BOACTBEHHBIC OTHOIICHHA, CXEMa

IIPOBEACHUS BCTPEY U IIEPErOBOPOB.

29. PyKoBOACTBO U PUHATHE PELICHUI: UE€papXUsl PYKOBOJICTBA, IPE3EHTALIMH U IIPUHATHE
yuactusi B HUX. CTUIb pYKOBOJCTBA: XapaKTEPHbIE YEPTbl AHIJIUMHCKOIO MEHEIKMEHTA,

KCHIMMHA-PYKOBOJUTEIIb. Pabota B KOMaHAC U pa3jiniuAa B CTHUIIC pa6OTBI.

30. Ctuib KU3HH: HWHIUBUIYAJIN3M U KOHCCPBATU3M, CMCHA CTUJIA )KU3HU. YcaoBus KU3HU:

JKUJIbE, apEeH]Ia KBAPTHUPHI, TOKYMEHTHI, OBITOBbIE TPHUOOPHI.

31. TpamunuoHHBIN aHrIMACKUE oduc, BpeMs pabOThl O(PHCOB, CBepXypouHas paboTa,

OTIIYCK, ACJIOBBIC BCTPEUHU, ITHUJIOTHBIC IIPOCKTHI, OTHOLICHUS B O(bI/ICC, CTHUJIb OACKAbI.

6.3. KypcoBas padora
He npenycmorpeno

6.4.. Bonpocbl Kk 3a4éty

3auért 10 JIUCIHUILINHE

MHOCTPAHHBIN S3bIK)» IPOBOJUTCS B JOPME YCTHOTO OTBETA HAa BOIIPOCHI Ouiiera:

CoNoOA~WNE

e S
N e o

[HEN
w

14.
15.
16.
17.
18.
19.

20

Communication and understanding.

Definition of the word “culture”.

Types of culture.

Cultural integration.

The role of small talk and relationship building in communication process.
Don’ts when dealing with people from Japan, China.

Racial prejudice.

Standard way of doing things in various cultures.

National stereotypes,

Stereotypes contain a certain amount of truth.

‘National character".

The reason stereotypes exist.

Stereotypes about other nationalities or groups of people.
Stereotypes that are helpful in doing business.

A businessman shouldn't be prejudiced against a certain nation.
The insulting stereotypes.

Stereotypes are based on prejudices.

American culture expansion.

American/British/Australian identity.

YCHEIIHOCTH

«[IpakTukyM 1O MEXKYJIbTYpHOM KOMMYHUKAIMK (TIE€PBBIH

. Cultural differences.

6.5. KoHTpob ocBoeHusI KOMIETEeHIIUI

Buj kontpoJst Koutpoanpyembie

(pa3neJnl)

TEMBbI

KommnereHnuu, KOMIOHEHTBI
KOTOPBIX KOHTPOJIMPYIOTCH

WnnuBuayansHbI onpoc 1,2,3

YK-1, YK-5, T1K-5, T1K-6




Occe 1,2,3 YK-1, YK-5, I1K-5

ITpoekt 1,2,3 YK-2, VK-3

7. YYEBHO-METOIWYECKOE U UH®OPMAIIMOHHOE OBECIHEYEHUSA
YYEBHOM JUCHUIIINHBI
7.1. OcHOBHas JUTEpaTypa

1. Capoxun A.Il. MexkynbrypHas kommyHukanus. - M.: HUL] UHO®PA-M, 2016. - 288 c.
URL https://znanium.com/catalog/product/542898

2. Teopusi MEXKYJIbTYpHOH KOMMYHHKAIIMH : Y4€OHUK U MPAKTUKYM ISl aKaJAEeMHYECKOTO
OakamaBpuata / 0. B. Taparyxuna [u ap.] ; mox penakuueii FO. B. Taparyxunoii, C. H. besyc. —
Mocksa : U3gatenbctBo HOpaiit, 2019. — 265 ¢. — (bakanaBp. Akanemudeckuit kype). — ISBN
978-5-534-00365-9. — Tekct: onekrtponnbii //  3BC  HOpaiit [caiit]. — URL:
https://urait.ru/bcode/436471.

7.2.  JlomonHWUTENBbHAS JIUTEPATYpa

1. Kynuxosa JI. B. Kommynukanus. Ctune. MIHTEpKyIbTypa: parMaIMHIBUCTUYECKUE U
KYJIbTYPHO-aHTPOIIOJIOTHUECKUE MOAXO0/Ibl K MEXKYJIBTYpHOMY 00IeHUI0: yueOHoe nnocobue / JI. B.
Kynukosa. - Kpacaosipck: COY, 2011. - 268 c. - ISBN 978-5-7638-2183-3. [ OnexkTpoHHBIHA pecypc]
URL: http://znanium.com/bookread2.php?book=443095

3. KOmuna A.W. KynbTypHas  MOJMTHKA:  MEXKYJIbTypHas  KOMMYHHUKaUUs U
MEXIyHAapOAHbIE KyJIbTypHBIE OOMEHBI : TpakThdyeckoe mocobme st By3oB/ A. WM. IOnuna,
JI. C. XKXykoBa. — 2-e uzn. — Mocksa : UznatensctBo FOpaiit, 2019 ; Kemeposo : Kem[ K. —
47 c.— (YuuBepcuretrsl Poccum). — ISBN 978-5-534-11591-8 (M3marensctBo HOpaiit). —
ISBN 978-5-8154-0478-6 (KemI'K). — Texkcr : anektponusii / OBC IOpaiit [caiiT]. —
URL: https://biblio-online.ru/bcode/445690

4. bopucoBa E. H. Benenue B MexXKylIbTypHYI0 KoMMyHuKauuio / bopucoBa E.H. -
Mocksa: Cornacue, 2015. - 96 c.: ISBN 978-5-906709-28-8. - Tekct : smekrponHbid. - URL:
https://new.znanium.com/catalog/product/559437

7.3. ITporpammHoe obecnieueHue
He nmpenycmoTpeno

7.4. ONEKTPOHHBIE PECYPCHI
1. ‘PocketCultures’, caifr, HaleIeHHBIH Ha pa3BUTHE OCBEIOMJICHHOCTH, CBS3EH U
MOHUMAaHMsI MEXTy pa3HbIMH KyinbTypamu - http://pocketcultures.com
2. ‘Intercultures Magazine’, »JIEKTpOHHBIH >KypHaJl O BONPOCAX MEXKYJIbTYPHOM

kommyHHKaruu - http://www.international.gc.ca/cil-cai/magazine/index.aspx?lang=eng

3. Cultural Shock - http://www.wisegeek.org/what-is-culture-shock.htm#didyouknowout

4, ‘American Indian Heritage Foundation’, caiiT 00 aMepuKaHCKHUX HHACHIIAX -
http://www.indians.org

5. ‘America for Beginners: Bringing American culture closer to new immigrants’, 6yor C
HaOJTIOICHUSIMU O TIOBCEIHEBHOM ®13HU B Amepuke - http://americaforbeginners.wordpress.com

6. ‘COLORS’, anekTpoHHBIH )ypHAI 0 KyJabTypax - http://www.colorsmagazine.com

7. ‘About Guides’, caiiT o s3bIKax, cCTpaHax, KyJabTypax - http://www.about.com/
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http://www.wisegeek.org/what-is-culture-shock.htm#didyouknowout
http://www.indians.org/
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8.

9.

‘Center for the Study of White American Culture’, caiir opranuzamum,
3aHUMAIOIIEHCS BOITPOCAMHU PACOBBIX MpeapaccyakoB - http://www.euroamerican.org (auri.)

‘European Learning and Citizenship in Europe’, caiit ¢ wMarepuajamMu O
MEKKYJIBTYPHOW KOMMYHHKAIIMHd B €BPOICHCKMX yHHBepcuTeTax - http://www.intercultural
learningandcitizenship.eu

7.5. MeTtoauueckue yKazaHus U MaTepuaibl IO BUIaM 3aHATUN
8. MATEPHUAJIBHO-TEXHUYECKOE OBECIIEYEHUE YYEFHOM
JUCHHUIIJINHBI
Ne n/m HaumenoBanue [lepeuenb 000pynOBaHUS M TEXHUYECKHX

000pyIOBaHHBIX YYCOHBIX
KaOMHETOB, JTabopaTOpHid

CpeICTB O0yUeHus

KommnsrorepHslii kinace
Aynuropus 302

11 xommbroTepoB CHUCTEMHBIN OJIOK:
Iporeccop Intel(R) Core(TM) i3-2100 CPU @
3.10GHz

4096 Mb O3Y

HDD O6wem: 320 I'b

Mounutop Acer P206HL - 20 nroiimoB
AKycTHueckas cuctemMa Sven
WuTepakTuBHas nocka Smart Board
[TpoexTop Epson EH-TW535W

1. 9bC HOb

2. Dnexktponnsbiii katanor AUBC «MARK —
SQL»

3. DnexrponHas 6ubnroreka MITDY

4. JluaradoHHBIN KaOUHET

JlexuroHHas ayguTopus
Aynuropus 304

Cuctemnslii 650k: [Ipoueccop Intel(R)
Core(TM) i3-2100 CPU @ 3.10GHz
4096 Mb O3Y

HDD O6sem: 320 I'b

Monutop Acer P206HL - 20 aroiiMmoB
AxkycTtuueckast cuctema Sven
WnTepaktuBHast nocka Smart Board
[Tpoektop Epson EH-TW535W

1. 3bC HOb

2. Onexrponnsiii kataior AUBC «MARK —
SQL»

3. DnexrponHas oubnuoreka MI'TIOY

Aynuropus 511

CucreMHBIH 0J10K:

Iporeccop Intel(R) Core(TM) i3-2100 CPU @
3.10GHz 4096 Mb O3Y HDD O6sem: 320 I'b
MownuTtop Acer P206HL - 20 mroiimoB
AKycTHueckas cuctema Sven

WNuTtepakTuBHas nocka Smart Board

ITpoexTop Epson EH-TW535W

1. 9bC HOb

2. Onexrponnsii kataor AUBC «MARK —
SQL»



http://www.euroamerican.org/

3. DnekrponHas 6ubnnoreka MITDY

Ayautopuu 309, 310, 311,
410, 411, 412

ITpoekTop nepenocuoit Epson EB-5350 (1080p)
-1 m.

Dkpan nepenocuoi Digis 180x180 - 1 .
Hoyroykx HP ProBook 640 G3 (Intel Core i5
7200U, 4gb RAM, 250 SSD) -1 mr.




JUCT PETUCTPAIIMY U3MEHEHUM

/o

Howmep u nara nporokona
3aceanus Kadeapsl

[IepeueHb N3MEHEHHBIX
MYHKTOB

IToanuck
3aBEYIONIETO
kadenpoit
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