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1. HACHHOPT ®OHJA OHEHOYHbIX CPEACTB

1o quciuruivee «I[IpakTUKYM 110 MEKKYIBTYPHOU KOMMVHUKAIIMU (BTOPON MHOCTPAHHBIN

A3BIK !))

OneHoYHBIE CPEICTBA COCTABISIIOTCA B COOTBETCTBUU C  paboyeil mporpamMmoin
JUCLMIUIMHBL U MPEICTaBISIIOT COO0M COBOKYITHOCTh KOHTPOJIbHO-U3MEPUTEIbHBIX MaTepUaloB
(TumoBble 3amaun (3aJaHMsA), KOHTPOJBHBIE pabOThI, TECTHI W Ap.), NMpeIHA3HAUYECHHBIX IS
M3MEpPEHUs YPOBHS IOCTHKEHUS 00yJaroIMMHKCS YCTAHOBJIEHHBIX PE3yJIbTaTOB OOyUEHUSI.

OneHOuHbIE CpEeACTBA  MCIOJB3YIOTCS IpPU  MPOBEACHUM TEKYLIEro  KOHTPOJIS
yCIIEBAEMOCTHU U MPOMEKYTOUHON aTTECTALlUU.

Tabnuma 1 - Ilepeuenb koMneTeHIMH, GOPMUPYEMBIX B ITPOLIECCE OCBOEHUS TUCLUTUIMHBI

Kon HaumeHoBanme pe3yjbTara 00y4eHust
KOMIIETCHIINU

VK-1 Crioco0eH OCyIIeCTBIATh KPUTHUECKUNM aHaN3 MpPOOJEMHBIX CUTYyallud Ha
OCHOBE CUCTEMHOTO TI0JIX0/1a, BRIpaOaThIBATh CTPATETHIO JICHCTBHMA

VK-2 Crioco0eH ynpaBiATHIIPOEKTOM Ha BCEX 3Talax ero >KM3HEHHOTO UK

VK-3 CriocoOeH OpraHu30BBIBaTh M PYKOBOJUTH Pab0TON KOMaH/IbI, BEIpaOaThIBas
KOMAaHJTHYIO CTPATETHIO JIUIS JIOCTHKCHHSTIOCTABIICHHOM T1EJH

VK-5 CrocoOeH aHaIM3UpOBaTh U YUYUTHIBATH PA3HOOOpA3UE KYIBTYP B
MPOIeCCe MEKKYIHTYPHOTO B3aMMOICHCTBHS

IIK-5 Cnocoben OIIEHMBATh KauyeCTBO U coaepxanue UWHGOPMAINH,

BBIJICJISITH HAUOOJICECYIIIECTBEHHBIE (aKThl W KOHIEMIHMH, JaBaTh WM
COOCTBEHHYIO OIICHKY M WHTEPIIPETAIHIO

I1K-6 Crniocoben IPOSBIISATH MCUXOJOTHYECKYI0 YCTOMUHMBOCTh B CIIOKHBIX
U DKCTPEMAJIbHBIX YCJIOBUSX, B TOM yhciie OBICTPO  MEPeKIovasich ¢
OJIHOTO pabouero si3bIka Ha Ipyrou

KoHeunbiMu pe3ysbTaTaMu OCBOCHHS JUCIUIUIMHBI SBISIFOTCS C(OPMHUPOBAHHBIC KOTHUTHBHBIC
JECKPUIITOPHI «3HATHY, KYMEThY, «BIAJIETh», PACIIUCAHHBIC TI0 OTACIHHBIM KOMITCTECHIIHSIM.
dopMHpOBaHUE IECKPUTITOPOB IPOUCXOIUT B TEUSHHE BCErO CEMECTpa IO dTaraM B paMKax
KOHTAKTHO# paboThI, BKIIOYAOIIEH pa3IMyHbIe BUIIbI 3aHATHI U CAMOCTOSTEIILHOW PabOTHI, C
MIPUMEHEHUEM Pa3IMYHbIX GOPM U METOA0B 00yueHus (Tadm. 2).




Tabnuua 2 - ®opmMupoBaHUE KOMIETEHINH B MTpoIiecce H3yYeHUs JUCHUTUINHBL

Kon VYposenb | IHAMKATOPBI JOCTUKEHUS KOMIIETCHIIUN Bun yueGnbix | Kontponupyemsle — pasgenst U TeMbl | OLEHOYHbIE
KOMIIe- OCBOCHHUS sapaTHi 1, | pucmunmHEBL CpeJICTBa,
TEHIIMM | KOMIIE- paboThl, UCIOJIb3YEMbIE IS
TEHIUH dbopMbI u OIICHKH YpOBHSI
METO/bI c(hOpMHUPOBAHHOCTH
00yueHus, KOMTIETEHIIN"
CIOCOOCTBYIO
ve
dopMupoBaHu
10 U Pa3BUTHIO
KOMIIETCHIIN T
3Haer IPAKTUYECKHE Pasnen 1. Culture and cultural differences. WHIWBUIYaIbHBII
VK-1 3aHATUSA Stereotypes across cultures. Cultural values at orpoc
Crnocobe | Hemocrar | VK-1.3-1. JleMOHCTPHPYET HeIOCTaTOUHBIE work. TeCT
H OYHBIN 3HaHUS METOJHMK cOOpa,0TOOpa M 000OIIeHUS
OCYNIECT | ypoBeHb | MH(OPMALMH, METOIUKI CHCTEMHOTO M0IX0/1a ;a“’;%?;;“ema Pasmexn 2. Initial contacts across cultures.
BIIATH JUISL pelIeH s IPpodecCHOHAIbHbIX3a1au p Getting connected. Dress for success.
KpUTHYC | Baszopeiid | YK-1.3-1. umeer npeactaBieHus 0 0a30BbIX
CKHi YPOBEHb | METOJOJOTHYECKHX OCHOBAaX cOopa, oTbopa M Pasnen 3. Socializing and hospitality across
aHau3 060011IeHUs MHQOPMAIINH, METOIUKH cultures. Socializing with colleagues,
HpO6JIeM CHUCTEMHOTO noaxozaa It peleHus entertaining business clients. BUIIdIng
HBIX HpO(beCCI/IOHaJ'IBHBIXSaI[a‘l personal relationships.
cutyaun | Cpenumii | YK-1.3-1. UMEET  MpPEACTABICHUS O
Ha YpOBEHb METO/I0JIOTHYECKUX OCHOBax cOopa, orbopa u
OCHOBC 00001TICHHS uHbOpMAIIUH, METOIUKH
CHUCTCMH CUCTEMHOI'O  IOJAXoJa  JJIs peIeHus

! JlekunoHHbIE 3aHSATHS, IPAKTHYECKHE 3aHATHSL, TAOOPATOPHBIE 3aHATHS, CAMOCTOSTENbHAs paboTa. ..

2 Heo6X0MMMO yKa3aTh aKTHBHBIE U HHTEPAKTUBHBIE METO/IBI 00yUeHHs (HAIpUMEp, MHTEPAKTHBHAS JIEKIHUs, Pa00Ta B MAJIbIX IPYIITIAX, METOIBI MO3TOBOTO IITYPMa | T.JL.),
CHOCOOCTBYIOIINE PA3BUTHIO y 00YJAIOIINXCSl HABBIKOB KOMAHAHOHN paOOoThI, MEXXIMIHOCTHON KOMMYHHUKAIINH, IPUHATHUS PEIICHUH, TINIEPCKIX KauecTB.

% HaumeHnosaHue TeMsl (pasziena) 6epercs u3 paboueil IporpaMMbl JUCLUILIMHBL.

* OuEHOYHOE CPENCTBO JIOJHKHO BHIOMPATHCS C YIETOM 3aIUTAHUPOBAHHBIX PE3YJITATOB OCBOCHHS TUCIMILIMHBI, HATPHMED:
«3HaTb» — cobeceoBaHNe, KOJUTOKBUYM, TECT. ..
«YMeth», «Braners» — MHINBUIYaIbHBIA WA TPYIIIIOBOM MPOEKT, Keic-3aa4a, emoBas (poeBast)
urpa, HopTQOoIHoO. ..




oro
MOJIX0/1a,
BbIpadar
bIBATh
CTpaTeru
0
JICUCTBU

v

n

npodeccuoHaNbHBIX3a/1a4

Bricokuit | YK-1.3-1. HeoOX01uMBbI€ ISl OCYIIECTBICHHUS
ypOBEHB npodeccrnoHaIbHO M JeSITeTbHOCTH

METO/I0JIOTMYECKUE OCHOBBI cOopa, oTOopa U

0000meHHs UHPOPMALIUK, METOIUKU

CHCTEMHOTO  MOJXoJa  JUIs penieHus

npodeccHoHaATBHBIX3a/1a4

YMmeer

Henocrar | VK-1.V-1. He  ymeer  ocymecTsiarh | npaktuueckue | Pazmen 1. Culture and cultural differences. acce
OYHBIH KPUTHUYCCKHUI aHAIU3 MPOOJICMHBIX CHTYaIlMii | 3aHATUS Stereotypes across cultures. Cultural values at
YPOBEHb Ha OCHOBE CHCTEMHOTO H0JIX0/1a, work.

BbIpabaThiBaTh Ha WX 0a3e CTpaTeruio Paznen 2. Initial contacts across cultures.

neficTBHit CaMOCTOATEIRHA | Getting connected. Dress for success.

A padora Pasnen 3. Socializing and hospitality across
bazoeeiii | YK-1.Y-1. Ha 06a30BOM ypOBHE yMmeeT cultures.  Socializing  with  colleagues,
YPOBEHb OCYIIECTBIISATh KPUTHUYCCKHHA aHaIn3 entertaining  business  clients.  Building

NpoOJEMHBIX ~ CHUTyallMidi  Ha  OCHOBE personal relationships.

CHCTEMHOTO T0JIX0/1a, BhIpabaThiBaTh Ha HX

0a3e cTpaTeruo IeHCTBHI
Cpemnuit | YK-1.V-1. ymeeT oCymecTBIsITE KpUTHUCCKHUI
YPOBEHb aHaM3 MPOOJEMHBIX CUTYallMd Ha OCHOBE

CHCTEMHOTO I0JIX0/1a, BhIpabaThiBaTh Ha HX

0a3e CTpaTeruro IeHCTBHI
Breicoknit | YK-1.¥V-1. Ha mnpodeccnoHaqIbHOM YpOBHE
YPOBEHb yMEET OCYIIECTBIIATh KPUTUYCCKUI aHAIH3

npoOJEeMHBIX ~ CHUTyallud  Ha  OCHOBE

CHCTEMHOTO I0JIX0/1a, BbIpabaThiBaTh Ha WX

0ase CTpaTeruio ICHCTBU

Bnaneer

Henocrar | YK-1.B-1. HE  BiageeT  METOAUKAMHM | MPAKTUYECKHUE Paspnen 1. Culture and cultural differences. acce
OYHBIH OCYIIECTBIICHHS KPUTHYECKOTO aHaIM3 a| 3aHATHA Stereotypes across cultures. Cultural values at | uaauBuIyanbHbIH
YPOBEHb npoOJeMHBIX ~ CHUTyallud  Ha  OCHOBE work. MPOEKT

CUCTEMHOTO T0JIX0/a, BEIpa0OTKH Ha HX 0aze Pasgen 2. Initial contacts across cultures.

cTpateruu aeicTuii CaMOCTOATEIRHA | Getting connected. Dress for success.
bazosriii | YK-1.B-1. BIIa/IeeT MetouKkamu | ¥ abora Paznmen 3. Socializing and hospitality across
yYpOBEHB OCYIIIECTBIICHUS] KPUTHUYECKOTO aHAIM3 a cultures.  Socializing  with  colleagues,




poOIEMHBIX CUTyalui Ha  OCHOBE
CUCTEMHOT'O TI0JIX0/1a, BEIPa0OTKH Ha uX 0aze
CTpaTeruu NEUCTBUI, HCIBITHIBACT

TPYAHOCTH IIPU IEMOHCTPALIMU HABBIKOB

entertaining  business  clients.

personal relationships.

Building

Cpennuit | YK-1.B-1. BJIJICET METOIUKAMH
YpOBEHB OCYIIIECTBIICHUSI KPUTHYECKOTO aHAIM3 a
pOOJIEMHBIX CUTyalui Ha  OCHOBE
CHUCTEMHOTO TI0JIX0/1a, BEIPAOOTKM Ha MX 0aze
CTpareruu JICUCTBUM, HE3HAUYUTEIbHBIE
TPYAHOCTH TIPH JCMOHCTPAIIMH HABBIKOB
Bricoknit | YK-1.B-1. BJIAJIEET METOIUKAMH
YpOBEHb OCYIIIECTBIICHUSI  KPUTHYECKOTO aHam3
MPOOIEeMHBIX CUTYyalui Ha OCHOBE
CHUCTEMHOTO TI0JIX0J1a, BEIPAOOTKM Ha MX 0aze
CTpaTeruu JNEUCTBUM,  YBEPEHHO
JICMOHCTPHUPYET HABBIKH.
YK-2 3Haer
Cnocobe | Hegocrar | YK-2.3-1. JleMOHCTpHpYET HEOCTATOYHBIC IPAKTUYECKHE Paznen 1. Culture and cultural differences. WHMBUTyaJTbHBIN
H OYHBI 3HAHHUS METOJI0JIOTHYECKUX OCHOB MPUHATHS | 3aHATHS Stereotypes across cultures. Cultural values at orpoc
yHOpaBjsi | ypOBEHb yIPaBICHUYECKOTO PelIeHuss He0OX0AUMbIe work. TECT
Th JUTSL OCYIIECTBIICHHS MPO(HECCHOHATBHOM Pasmen 2. Initial contacts across cultures.
IPOEKTO IEATEBHOCTH. CaMOCTOATCIIPHA | Getting connected. Dress for success.
= g pabora L 1
M Ha | basoBeiii | YK-2.3-1. umeer npecTaBieHus 0 0a30BBIX Pasmen 3. Socializing and hospitality across
BCEX YPOBCHB METOJOJOTMUYCCKMX ~ OCHOBaX  NPHHITHS cultures.  Socializing  with  colleagues,
sTanax YIPaBICHYECKOTO pelIeHHSI. 3HaHus entertaining  business  clients.  Building
ero HEJIOCTATOYHO CTPYKTYPHUPOBAHBI personal relationships.
XKU3HCHH | Cpemnnii | YK-2.3-1. AMeeT MpeICTaBICHUS 0
oro YPOBEHb METOJ0JIOTUYSCKUX OCHOBax NPUHATHS
uKiIa YIOPABJICHYCCKOI'0 pelICHUs
Boicokuit | YK-2.3-1. HeoO6Xxo1uMBbI€ JIIs1 OCYIIECTBICHHUS
ypOBEHB npodeccruoHaIbHON JesITeNbHOCTU
METO/I0JIOTHYECKHe OCHOBBI PUHSITUS
yIPaBICHUYECKOTO PEIICHHUS.
YmMmeer
Hemocrar | YK-2.¥-1. He ymeer  aHanu3upoBaTh | mpaktuueckue | Pasmen 1. Culture and cultural differences.
OYHBIN QJIbTEPHATHBHBIC BapUAHTHl pEIICHUH s | 3aHATHA Stereotypes across cultures. Cultural values at




YPOBEHB

JOCTHKEHHMSI ~ HAMEUEHHBIX  PE3YyJbTaTOB;
pa3pabarbIBaTh IUIaH, OIPENENATH IEJIEBbIC
JTanbl 1 OCHOBHBIE HAIIPABJIEHUS padOT

bazosrlit
YpOBEHb

VK-2.V-1. ymeer Ha 0a30BOM ypOBHE
AHAIIM3UPOBATE AJIbTCPHATHBHBIC BapHUAHTLL
peHIeHI/Iﬁ 11 JOCTHKCHHUSA HAMCUYCHHBIX
pe3yIIbTaTOB; pa3pabaThiBaTh TUTaH,
ONPpCACIIATh 3Tallbl 1 OCHOBHBIC HAIIPABJICHUA
pabot. YMeHnne copMUpPOBAHO YACTUYHO

Cpennuit
YPOBEHb

VYK-2.V-1. aHanu3upoBaTh ajlbTePHATUBHBIC
BApUAHTBl  pPEUICHUH Ui JOCTHIKEHUS
HaMEUYEHHBIX pe3yJIbTaTOB; pa3paldaThiBaTh
IUIaH, ONPENeNATh LeJeBble JTalbl MU
OCHOBHBIE HampaBlIeHUs paldoT. YMmeHue
c(hOopMHUPOBAHO YACTUIHO

Bricokmuit
YPOBEHb

VYK-2.V-1. aHanu3upoBaTh ajlbTePHATUBHBIC
BAPUAHTBl  PEIIEHWM I JOCTHKEHHUS
HaMEUEHHBIX pPE3yIbTaTOB; pa3padaTbIBaTh
IUIaH, ONPENCNATh  LEJEeBbIE JTalbl MU
OCHOBHBIE HaIlpaBJIeHHsI paloT.

Bnaneer

Henocrat
OYHBIHI
YpOBEHB

YK-2.B-1. He BJAJeeT  METOIUKAMU
pa3pabOTKM IeMM H  3aJa4  IPOCKTa;
METOJaMH OLIEHKH IPOJODKUTEIBHOCTH H
CTOMMOCTH TPOEKTA, a TaKXkKe MOTPEOHOCTH B
pecypcax.

bazosBrIit
YPOBEHb

YK-2.B-1. MeroaukamMu pa3pabOTKH LEIH H
3a1a4 MPOCKTA; METOaMHU OLICHKHU
MPOJIOJDKUTEIILHOCTH M CTOMMOCTH TIPOCKTA,
a TaKkKe TMOTPEOHOCTH B  pecypcax.
HcnpiThIBaeT TPYIHOCTH MPH JIEMOHCTPAIUH
HaBBIKOB

Cpennuit
YPOBEHb

VYK-2.B-1. metoaukamu pa3paboTKH LENU U
3aJad = NpOeKTa;  METOJaMH  OLEHKH
MPOJIOJDKUTEBHOCTH M CTOMMOCTH TPOEKTA,

CaMOCTOSITEIIbHA
st pabora

work.

Paznen 2. Initial contacts across cultures.
Getting connected. Dress for success.
Pasnen 3. Socializing and hospitality across
cultures. Socializing with colleagues,
entertaining business clients. Building
personal relationships.

9CCC

VHIUBUYJIbHBIN
MPOEKT




a TakkKe TOTPeOHOCTH B  pecypcax.
WcnpiThiBaeT He3HAYUTEILHBIE TPYAHOCTHU
IIprU JICMOHCTPAllM HABBIKOB

Beicokuit | YK-2.B-1. meroaukamu pa3pabOTKH LETH U
YPOBEHB 3aJad = OpOEKTa;,  METOJaMH  OLECHKH
MIPOJIODKUTEILHOCTH M CTOMMOCTH TIPOEKTA,
a TaKKe MOTPEOHOCTH B pecypcax.
YK-3 3Haer
Cnocobe | Hegocrar | YK-3.3-1. He 3HaeT crocoObl OpraHU3allii M | IPaKTUYECKHE Paspnen 1. Culture and cultural differences. WHIUBUIYaIbHBIN
H OYHBII PYKOBOJICTBA pabOTOM KOMaH/IbI 3aHATUSA Stereotypes across cultures. Cultural values at Orpoc
OpraHH30 | ypOBEHB work. TeCT
BbiBaTh U | basoeit | YK-3.3-1.  3HaeT  OCHOBHBIE  CIIOCOOBI Pasznen 2. Initial contacts across cultures.
PYKOBOZl | ypOBEeHB OpraHu3allii ¥  pPYKOBOACTBa  paboToi ;aM%CTO’ITem’Ha Getting connected. Dress for success.
WTh KOMAHIbI pabota Pasnen 3. Socializing and hospitality across
pabotoit | Cpenumit | YK-3.3-1. 3HaeT MeTOAMKY OpraHM3AIMH M cultures.  Socializing  with  colleagues,
KOMaHIBl | ypOBEHb PYKOBOJCTBA pabOTOM KOMaH/IbI entertaining  business  clients.  Building
, Boicokuii | VK-3.3-1. 3Haer cnenuduky BbIpabOTKH personal relationships.
BBIPadar | yposens KOMaHJHOW CTpAaTeTUH JI1 OCYLIECTBICHUS
bIBas 1poheCcCHOHATBHOM NIEATETLHOCTH
KOMaHIH VYMeer
yio Hemocrar | YK-V.3-1. He ymeer  BheIpabareiBaTh | npaktuueckue | Pasmen 1. Culture and cultural differences. acce
CTPATCIH | oyypIif KOMAHIHYIO CTPaTErui0 JUIS JOCTH)KEHHUS | 3aHATHS Stereotypes across cultures. Cultural values at | nnaMBHIyaTbHbIH
00 UE | ypoBeHb MTOCTABJICHHOM LIEJIH work. IIPOEKT
AOCTHIKE Paznen 2. Initial contacts across cultures.
HUA BasoBblit | YK-Y.3-1. ymeer uCIOIB30BaTh 0asoBble | Co o TOATEIRHA | Gatting connected. Dress for success.
HOCTABJIC | ynopeHb YCTAHOBKH, HAIpaBJCHHbIE Ha BBIPAOOTKY A padora Pasmen 3. Socializing and hospitality across
HHOH KOMAHIHOM CTparerud A  JAOCTUIKEHHS cultures.  Socializing  with  colleagues,
e [IOCTaBJICHHOM LEITH entertaining  business  clients.  Building
Cpemnnit | YK-Y.3-1. ymeeT OpraHU30BaHHO personal relationships.
YPOBEHb PYKOBOJHMTH pabOTOM KOMAaHIbI
Beicokuit | YK-V.3-1. yMeeT OpraHU30BaHHO
YPOBEHb PYKOBOJUTH  PabOTOW  KOMaHAbl IS
JOCTHOKEHUS TIOCTABJICHHOM 1IeNH
Bnaneer
Henmocrar | YK-B.3-1. HE BJIAJIEET METOMKAMHU | TIPaKTHIECKHE Pasgen 1. Culture and cultural differences.
OUHBIH OpraHu3allil W PYKOBOJCTBA  paboToil | 3aHATHA Stereotypes across cultures. Cultural values at




ypOBEHB KOMaH/IbI work.
Ba3oBbIit VK-B.3-1. Bnageer 0a30BBIMU  METOIAKAMU Pasnen 2. Initial contacts across cultures.
YPOBECHb OpraHu3allui M  PyKOBoACTBa  paboroii | CAMOCTOATENRHA | Getting connected. Dress for success.
KOMAaH/IbI s padora Pasnen 3. Socializing and hospitality across
Cpennunit | VK-B.3-1. BIIaJIEET AJITOPUTMOM cultures. Socializing with colleagues,
YPOBEHb OpraHM3allii ¥  PYKOBOJCTBAa  pabOTOM entertaining business clients. Building
KOMaH/IbI personal relationships.
Bricoknii | YK-B.3-1. BnageeT crparterueil opraHu3anuu
YPOBEHb U PYKOBOJACTBa pabOTOW KOMAaHABI JUIs
JOCTHIKCHUS TTIOCTABJICHHOM T[eITH
YK-5 3Haer
Henocrar | YK-5.3-1. He 3HaeT OCHOBHBIE 3aKOHBI | IPAKTHYECKUEC Pasnen 1. Culture and cultural differences. WHIUBHTyaJIbHBIN
OYHBI HUCTOPHYECKOTO pasBUTHS, OCHOBBI | 3aHATHA Stereotypes across cultures. Cultural values at ompoc
YPOBEHb MEKKYTBTYPHOW KOMMYHHUKAIHH work. TeCT
bazoBwiii | YK-5.3-1.  Umeem  npeocmasnenuss 06 Paznen 2. Initial contacts across cultures.
YPOBEHB OCHOBHBIX 3aKOHAX HCTOPUYECKOTO PAa3BHUTHS, za}i%c;TT(;meana Getting connected. Dress for success.
OCHOBAX MEXKYJIbTYPHOH KOMMYHHKAITUH Paznen 3. Socializing and hospitality across
Cpemnuii | VK-5.3-1. OCHOBHBIE 3aKOHBI HCTOPUYECKOTO cultures.  Socializing  with  colleagues,
YPOBEHB pas3BHTHS, OCHOBEI MEKKYJIBTYPHOI entertaining  business  clients.  Building
KOMMYHHUKAIMK.  3HAHHE  HEJOCTATOYHO personal relationships.
chopMUPOBaAHO
Bricoknit | YK-5.3-1. ocHOBHBIE 3aKOHBI HCTOPHYECKOTO
YPOBEHb pa3BUTHS, OCHOBBI MEKKYIbTYPHOR
KOMMYHHUKAIHH
YwMmeer
Hemocrar | YK-5.¥-1. He  ymeem  OCYIIECTBIATH acce
OYHBIH KOMMYHHKAIIMIO B MHpPE  KYJIbTYPHOIO WHIUBHyaJIbHBIA
YPOBEHb MHOT000pa3us " JIEMOHCTPHUPOBATh MPOCKT
B3aWMOIIOHUMAHUE MEXY OOYyJarOIUMHKC —
MPEACTABUTEIIAIMU  PA3IMUYHBIX KYJIbTYp C
COOITIO/IEHHEM ITUYECKUX M MEXKYIbTYPHBIX
HOpM
bazoBeiit | YK-5.V-1. ocymiecTBisTh KOMMYHHUKAIMIO Ha
YPOBEHb 0a30BOM ypOBHE B MHpE KYJIbTYPHOTO
MHOT000pa3us " JIEMOHCTPHUPOBATh

B3aMMOIIOHUMAHHUEC MCKIAY 06y‘-IaIOII_II/IMI/ICSI —




MIPEICTABUTENSIMU  PA3IMYHBIX KYJIBTYp C
COOIIIOJICHUEM STHUYECKUX M MEKKYIBTYPHBIX
HOpM. YMeHHe c()OPMUPOBAHO YACTUYHO

Cpennuit
YPOBEHb

VYK-5.V-1. ocymecTBiasiTh KOMMYHHUKAIIUIO B
MHUpE  KYJIBTYpPHOTO  MHOTOOOpazusi |
JEMOHCTPUPOBATh B3aUMOIIOHUMAHUE MEXKTY
oOyJaromumMucs — IPeJCTaBUTEISIMU
pa3IMYHBIX  KYJIBTYp C  COOJIIOJICHHEM
ATHUYECKUX U MESKKYJIBTYPHBIX HOPM. YMEHUE
c(hOpMHUPOBAHO YACTUIHO

Bricokuit
YPOBEHb

VK-5.V-1. ocymecTBiasiTh KOMMYHHUKAIIUIO B
MHUpE  KYJIBTYPHOTO  MHOTOOOpazusi |
JEMOHCTPUPOBATh B3aUMOIIOHUMAHUE MEXKTY
oOyuaromumucs — MIpeICTaBUTEISIMU
pa3IMYHBIX  KYJIBTYP C  COOJIFOJICHHEM
ATHYECKUX M MEKKYJIBTYPHBIX HOPM

Bnaneer

Henocrat
OYHBIH
YpOBEHB

VK-5.B-1. He e6nadeem TpaKTUYECKUMH
HaBBIKAMH aHaJHM3a HMCTOPUYECKUX (PaKTOB,
OIICHKHA SIBJIGHUH KYIBTYpBI; CIIOCOOaAMH
aHaliM3a W TEPecCMOTpa CBOWX B3IJIAJIOB B
cllyyae pasHOTJIacCMi W KOH(IJIUKTOB B
MEXKYJIBTYPHOU KOMMYHHKAIIHH.

bazoBbii
YpOBEHB

VYK-5.B-1. bazoBbiMu MPaKTUYECKUMH
HaBBIKAMH aHaJIM3a HMCTOPUYECKUX (PaKTOB,
OIICHKUA SIBJIGHUH KYJIBTYpBI; CIIOCOOaMH
aHaliM3a W TEPEeCMOTpa CBOMX B3IJISJIOB B
cllyyae¢ pasHOTJIaCMdi W KOH(IJIUKTOB B
MEXKYJIBTYPHOU KOMMYHHKAIIUH.
HcnpiThIBaeT TPYIHOCTH MPH JIEMOHCTPAIUH
HABBIKOB

Cpennuit
YPOBEHb

YK-5.B-1. IPAKTUYECKUMHU HaBbIKaMU
aHalM3a HCTOPHYECKUX (PAKTOB, OLCHKH
SBJICHUHM KyJIbTYpbI; clloco0aMM aHaiu3a MU
NepecMoTpa CBOMX B3IJBIOB B Ciyyae

IMPAKTUYCCKUEC
3aHATUA

CaMoCTOSITEIbHA
s pabora

Paznen 1. Culture and cultural differences.
Stereotypes across cultures. Cultural values at
work.

Pasmen 2. Initial contacts across cultures.
Getting connected. Dress for success.

Pasznen 3. Socializing and hospitality across
cultures.  Socializing  with  colleagues,
entertaining  business  clients.  Building
personal relationships.

VHIUBUTYy JTbHBIN

MPOEKT

9CCEC




pasHoriaacuit u KOH(JIUKTOB B
MEKKYJIbTYPHOU KOMMYHUKAaIUH.
WcneITeIBaeT HE3HAUMTEIbHEBIC TPYAHOCTHU
IIprU ACMOHCTpPAIlM HABBIKOB.

OIICHMBATh KadC€CTBO U

Boicokuit | YK-5.B-1. IIPaKTUYECKUMU HaBBbIKaMHU
YpOBEHb aHaJM3a HCTOPUYECKUX (PAKTOB, OLICHKHU
SIBJICHUW KYJbTYpPBI; CIIOCOOaMU aHaiu3a M
MepecMoTpa CBOMX B3TJIAJIOB B  Cllydae
pa3HoriIacui u KOH(JIMKTOB B
MEXKYJIbTYPHOH KOMMYHUKAITIH.
ITK-5 3Haer
Cniocoben Henocrarounsrii | [1K-5.3-1. He 3Haer IPAKTHYECKHE Pasnen 1. Culture and cultural differences. WHIWBUIYaIbHBII
OLICHUBATh YPOBEHb aNITOPHTMOB OIICHUBAHHS | 3aHATHSA Stereotypes across cultures. Cultural values orpoc
Ka4eCTBO u KadecTBa U COJICP KaHUS at work. TEeCT
cojiepKaHHe nHdopmann Paznen 2. Initial contacts across cultures.
uHpopManuy, Ba3oBbIit [1K-5.3-1. 3uaer Gazosbie | “AMOCTOMTHIRHAT | Getting connected. Dress for success.
BBI/ICTIATD YPOBEHb QIITOPUTMBI  OIICHHBAHUS padora Pasnen 3. Socializing and hospitality across
Hanboee KayecTBa M COJCPIKaHHMSI cultures. Socializing with colleagues,
CYIIECTBEHHBIC HHpOpMALUH entertaining business clients. Building
baxTel 1 Cpennuit [1K-5.3-1. 3HAeT personal relationships.
KoHICNIOMH, YPOBEHb AITOPUTMBI OLICHUBAHMUS
/laBaTh UM KayecTBa U COJEpKaHUA
CO6CTB€HHYIO I/IH(bOpMaI_[I/II/I
OLICHKY M Bricokwuit ITK-5.3-1. 3HAeT
HHTCPIPCTAIAIO YPOBEHB HEo0X0IuMbIe I
OCYIIECTBJICHUS
npodeccuoHanbHOM
JESATEIbHOCTH CTpaTEruu
OLICHUBAHMS KayecTBa U
COJIepKaHUS
UHpOpMaLUu
Ymeer
Henocratounsrii | [TK-5.Y-1. He ymeer MIPAKTHYECKHE Pasnen 1. Culture and cultural differences. acce
3aHATUA Stereotypes across cultures. Cultural values

YPOBEHb




coJiepKaHue
nH(pOpMAIINHY, BBIACTATH
Hauboee
CYIIECTBEHHBIE (PaKTHI U
KOHIICTIIIUH, aBaTh UM
COOCTBEHHYIO OILICHKY
¥ HHTEPIIPETALIIIO

ba3osBrrit
YpOBEHb

[TK-5.Y-1. ymeer
OIICHUBATh KadeCTBO U
coJiep’KaHue
nHpopmanuu Ha
0a30BOM ypOBHE, HE
BBIIEIISAS HanOoee
CyllecTBeHHbIE (DaKThI U
KOHIICTIITUT

Cpenuniit
YPOBEHB

[IK-5.Y-1. yMeeT
OIIEHMBATh KA4eCTBO U
CoJIepIKaHue
nH(OPMAIIMH, BBIJICIATH
HaubOoee
CYyIICCTBCHHBIC (DAKTHI H
KOHIIEITIIHH

Bricokuit
YPOBEHb

[IK-5.Y-1. ymeer
OIICHUBATh Ka4yeCTBO U
COJIepKaHHE
UH(POPMAIIUH, BBIICIATH
Haubosee
CYIIECTBEHHbBIC (DaKThI U
KOHIICTII[UH, JaBaTh UM
COOCTBEHHYIO OLIEHKY
Y HHTEPIPETALHIO

CaMOoCTOSITEIbHAS

pabota
MIPAKTHYIECKHUE
3aHATUA

at work.

Paznen 2. Initial contacts across cultures.
Getting connected. Dress for success.
Pasnen 3. Socializing and hospitality across
cultures. Socializing with colleagues,
entertaining business clients. Building
personal relationships.

Bnaneer

HenocraTounsrit

T1IK-5.B-1. He Biuageer

MNPaKTUYCCKUC

Paszmen 1. Culture and cultural differences.

9CCC




YPOBEHb METOAMKaMH OLICHKU 3aHSATHS Stereotypes across cultures. Cultural values VHIUBH Ty JIbHBINA
KadyecTBa U at work. MIPOEKT
COJICpKAHHUSI Paznmen 2. Initial contacts across cultures.
nHpOpMAIHH, CaMOCTOATCIRHAN | Getting connected. Dress for success.
BBIJICTICHUS HanboIee pabora Pasnen 3. Socializing and hospitality across
CYILIECTBEHHBIX (DAaKTOB U cultures. Socializing with colleagues,
KOHIICTIIIU I entertaining business clients. Building
BaszoBelit T1K-5.B-1. Bnazeer IPAKTUYECKHE personal relationships.
YPOBEHB 0a30BBIMU AITOPUTMAMU | 32AHATHA
OIICHKH Ka4ecTBa u
COJICpIKAHHUS
WHGOPMAITHH, CaMOCTOSTENbHAS
BBIJICTICHUST HanboJiee pabora
CYLIECTBEHHBIX (PAKTOB U
KOHIIEIITHH
Cpenunit TIK-5.B-1. Bmageer MIPAKTHIECKUE
YPOBCHb METOJMKAMHM OIICHKM 3aHATHA
KadecTBa "
COJICpKaAHUS
uHdOPMAITHH, CaMOCTOSITENbHAS
BbIZIENICHUS] Hanboee padora
CYIIIECTBEHHBIX (DAKTOB M
KOHIIEILNI
Bricokui IIK-5.B-1. Bnaneer MIPAKTUYECKUE
YPOBEHb METOJUKAMHU OLICHKU 3aHATHUA
KauyecTBa u
CoJIepKaHUS
undOpMAIHH, CaMOCTOSITENbHAS
BBIJICJICHHS] HanboJiee padora
CYIIECTBEHHBIX (PAKTOB U
KOHIICTIIIHI, HABBIKOM
JaBaTh UM COOCTBEHHYIO
OIICHKY U
UHTEPIPETAIIIO
I1K-6 3Haer
Henocrarounsrii | [1K-6.3-1. He 3HaeT NPaKTHYECKUE Paszmen 1. Culture and cultural differences. WHIVBUYaJIbHbIN




Cnocoben
TIPOSIBIIATD
TICUXOJIOTUYECKYIO
YCTOWYUBOCTh B
CIIO)KHBIX |
IKCTPEMATTBHBIX
YCIIOBHSIX, B TOM
qucie ObICTPO
MIEPEKITIOYAsCh C
0JIHOTO pabouero
SI3bIKA Ha APYTrOu

YPOBEHb MPaBUII TIOCTPOCHHS 3aHSATHS Stereotypes across cultures. Cultural values Orpoc
TEKCTOB Ha pabounx at work. TEeCT
SI3BIKAX Paznen 2. Initial contacts across cultures.
Basosblii [1K-6.3-1. 3Haer 6azoBpie | “AMOCTOATCIRHAL | Getting connected. Dress for success.
YPOBEHB TIpaBUIIA TTOCTPOCHHS paGora Pasnen 3. Socializing and hospitality across
TEKCTOB Ha pabounx cultures. Socializing with colleagues,
SI3BIKAX entertaining business clients. Building
Cpenuwuii I1K-6.3-1. 3Haer personal relationships.
YPOBEHB ITOPUTMBI pabOTHI €
PA3JIMIHBIMH TCKCTAMU
Bricokmit [1K-6.3-1. 3Haet
YPOBEHB METO/AUKY pabOThI C
TEKCTaMHU pa3JINIHbIX
(YHKIIMOHATBHBIX
CTHIICH
Ymeer
Henocrarounsriii | [TK-6.Y-1. He ymeer IPAKTHYECKHE Pasnen 1. Culture and cultural differences. acce
YPOBEHb CTPOMTH TEKCTHI Ha 3aHATHA Stereotypes across cultures. Cultural values
pabounX s3bIKAX at work.
bazoBbrit ITK-6.Y-1. ymeet Pasnen 2. Initial contacts across cultures.
YPOBCHD IPHMEHSITH Ga30BbIC CAMOCTOATCIRHAR | Getting connected. Dress for success.
IpaBUjIa MOCTPOCHHS padora Pasnen 3. Socializing and hospitality across
TEKCTOB Ha pabo4nx cultures. Socializing with colleagues,
SI3BIKAX, MIEPEKITI0YAsChH entertaining business clients. Building
MEKy HUMH personal relationships.
Cpennuit [IK-6.Y-1. ymeer
YPOBCHb IIPUMCHATD IIpaBUJIa
IOCTPOCHHA TCKCTOB Ha
pa60qnx SA3BIKaXx,
YBEPCHHO IEPCKIOYAACH
MCKAY HUMHU
Bricokuit IIK-6.VY-1. ymeet
YPOBEHD IPUMEHATE IPaBUiIa

IIOCTPOEHHUS TEKCTOB
Pa3INYHbIX
(YHKIMOHATIBHBIX




CTHJICH Ha pabounx
A3BIKAX, YBEPEHHO
MEPEKITI0YAsCh MEXKIY
HUMHU

Bnaneer

HenocraTounsiit
YPOBEHb

[1IK-6.B-1. ne Bnageer
CIIOCOOHOCTBIO
IPOSIBIISITH
TICUXO0JIOTUYECKYIO
YCTOMYUBOCThH B
nporecce
MEepEeBOAUYECKOM
NESITETHHOCTH, B TOM
qucie ObICTPO
MEPEKITIOYAsCh C OJHOTO
pabouero si3bIka Ha

Jpyroi

bazoBrrit
YPOBEHB

T1IK-6.B-1. Bmageer
CIOCOOHOCTBIO
MIPOSIBIIATH
MICUXOJIOTHYECKYIO
YCTOWYUBOCTH B
nporecce
MEePEBOTUECKOM
NEesITeNIbHOCTH Ha
0a30BOM ypOBHE

Cpennunit
YPOBEHB

[1K-6.B-1. yBepeHHo
BJIaJIeeT CIOCOOHOCTBIO
HPOSBIISATH
IICUXOJIOTHYECKYIO
YCTOMUYMBOCTH B
nporecce
IIEPEBOTUECKOM
JESITEIBHOCTH

IMPAKTHUYCCKUC
3aHATUA

CaMOoCTOSITEIIbHAS
pabora

Bricokmuit
YPOBEHb

I1K-6.B-1. yBepenHo
BJIAJIEET CIIOCOOHOCTHIO

Pasnen 1. Culture and cultural differences.
Stereotypes across cultures. Cultural values
at work.

Pasnen 2. Initial contacts across cultures.
Getting connected. Dress for success.
Pasnen 3. Socializing and hospitality across
cultures. Socializing with colleagues,
entertaining business clients. Building
personal relationships.

acce
VHIUBUTyJIbHBIN
MPOEKT




MPOSIBISATH
MICUXO0JIOTMYECKYIO
YCTOMYUBOCTbH B
nporecce
MEPEBOTYECKOM
JEeSITENIbHOCTH, B TOM
yuciie ObICTPO
HEPEKIII0YAsICh C OJJTHOTO
pabouero si3bIKa Ha

Jpyroi




2. IEPEYEHb OIEHOYHbIX CPEACTB®

Tabnuia 3
Ne | HaumenoBanue XapakTepucTuKa OLICHOYHOI'O CPEICTBA IIpencrasien
OLICHOYHOT'O ue
CpeacTBa OLICHOYHOI'O
CpeJICTBa B
dOC
1 | UupuBunyanbublii | CpencTBO KOHTPOJIS YCBOEHUS! yUeOHOro Marepuaina TeMsl, | Bonpocsl mo
ompoc paszena WM pa3/ieNioB ITUCIHILIMHBI, OPraHU30BaHHOE B | TeMam/pasfe
BHjie colOeceoBaHUs TpenojaBaresss ¢ OOy4JaroImHMMUCS. | JlaM
[lenpro OLEHOYHOTO CpEACTBA SABJAETCS IMOJIyYEHHE OT | AUCHUILIUHBI
yyalMxcss OTBETOB Ha 3apaHee Cc(HOpMYyIUpOBaHHbBIE
BOIIPOCHI.
2 Tect CpenctBo, TMO3BOJISIIOIIEE OLEHUTh YpOBeHb 3HaHMM | TecToBble
o0ydJaromierocst myTeM BbIOOpAa UM OJHOTO M3 HECKOJBKHUX | 3aJIaHUS
BapUAHTOB OTBETOB Ha MOCTABIICHHBIN BOMpoc. Bo3MokHO
WCIOJIb30BaHNE TECTOBBIX BOIIPOCOB,
MPEeAYyCMAaTPUBAIOIINX BBOJ OOy4YaIOMUMCS KOPOTKOTO H
0JIHO3HAYHOT'O OTBETA Ha MOCTaBJIEHHBIN BOIPOC.
3 Occe CpencTBo, MO3BOJISIOIIEE OIIEHUTh YMeHUEe oOydJatomierocst | Tembl acce
MMUCHbMEHHO M3J1araTh CyTh MOCTABJICHHON MTPOOIIEMBI,
CaMOCTOSITENILHO MPOBOIUTH aHAIN3 STOU MPOOIIEMBI C
WCIOJIb30BAHNEM KOHUENIINI U aHAIUTUYECKOTO
WHCTPYMEHTApUsl COOTBETCTBYIOLIEH AUCUUILINHBI, A€TaTh
BBIBO/IbI, 0000IIAIONTHE aBTOPCKYIO TTO3UIIUIO TIO
TOCTaBJICHHOU MpolIIeMe.
4 NupuBunyansueii | CpeAcTBO, Mpeanosararonee Co3IaHue MpoeKTa mo teme, | TeMbl 1
MIPOEKT COOTBETCTByMOIIEH TeMe pazaena. Dopmar npe3eHTalUH | IPOEKTHOM
IIPOEKTa MPOBEPSIET CIOBAPHBII 3arac CTy/eHTa, BIaJeHue | paboThl

CHEIHATM3UPOBAHHON JIEKCUKON, HABBIK IMyOJIMYHOU pedn
U CTPYKTYPUPOBAHUS YCTHOM peun, yMEHUE
apryMEHTHPOBAHHO OTBEYATh HA IMOCTABJIEHHBIE BOIIPOCHIL.

5 YKa3bIBalOTCA OLLEHOUHbIE CPEACTBA, NPUMEHAEMbIE B X0Ae peann3auun pabodei nporpammbl AaHHON AMCUMNINHDI.




3. OMMCAHUE MOKA3ATEJIEM U KPUTEPUEB OLIEHUBAHUSI KOMIETEHIUIA

OrneHnBaHUEe PE3yIbTATOB O0YUYCHUS 0 TUCIUTUTHHE «IIpaKTHKyM M0 MEXKYJIBTYPHOW KOMMYHHUKAITUHU (TIEPBBIA HHOCTPAHHBIH
SI3BIK)» OCYIIECTBIISCTCS B COOTBETCTBHM C [l0oIO)KEHHEM O TEKyIIeM KOHTPOJIE YCIIEBAEMOCTH M TPOMEKYTOYHOW aTTeCTAINH
00y4Jaromuxcs.

[TpenycMOTpeHBI CIEAYIOIIHEe BUILI KOHTPOJISA: TEKYIIHA KOHTPOIbL (OCYIIESCTBICHUE KOHTPOJISA BCEX BHJIOB ayJUTOPHOH H
BHEAYJAUTOPHOW IEATEIHPHOCTH OOYYAIOIIETOCS C MEIbI0 TOJMyYeHUs TEPBUYHONW HHGOPMAIMM O XOJ€ YCBOCHHUS OTICIBHBIX
AJIEMCHTOB COJCP)KaHMs JWCIMIUIMHBI) W TMPOMEXKYTOYHAs arTecTanus (OICGHUBACTCS YpPOBEHb M KA4YeCTBO IOJTOTOBKH IIO
TUCIUILINHE B II€JIOM).

[Tokaszarenu W KpUTEPHH OLICHUBAHUS KOMITIETCHIIUN, (DOPMUPYEMBIX B TPOIECCE OCBOCHMS JAHHOW TUCIUTUIMHBI, OIKMCAHBI B
Tabn. 4.

Tabmuna 4.



Kon xommerennu

YK-1
Cnocoben
OCYILIECTBIIATh
KPUTHYECKU
aHaJu3
MIPOOIEMHBIX
CUTYyaLUH
OCHOBE
CHUCTEMHOI'0
M0AX0/1a,
BbIpa0aThIBaTh
CTpaTeruo
NEeNCTBUN

Ha

ypOBeHB OCBOCHHA I/IH):[I/IKEITOPBI JOCTHXKCHUA KOMIICTCHIIU KpI/ITCpI/II/I OLCHUBAHUA PC3YJILTATOB O6y‘leHI/Iﬂ
KOMIICTCHIIUH

3Haer
Henocratounstit ypoenb | YK-1.3-1. HeoOxomumbie mis ocymiectBienus | YK-2.3-1. JemoHCcTpUpyeT HEJIOCTaTOYHBIC 3HAHUS
Ouenka podecCuoHaTbLHOM JIEATENBHOCTU | METOJONOTMYECKHX —~ OCHOB ~ OCYIIECTBJICHUS  KPUTHYECKOTO
«HE3a4YTCHO», METOAOJIOTHYECKAE OCHOBBI OCYHICCTBJICHUSA | aHAIM3a HpO6J]€MHLIX CI/ITyaL[I/Iﬁ Ha OCHOBC CHCTCEMHOI'O
«HCYIOBJICTBOPUTEIIBHO» | KPUTHYECKOTO aHaqu3a  NPOOIEMHBIX | 1101X0Ja, BEIPAOOTKM CTPATEruy JAEHCTBHIA

CUTyallull Ha OCHOBE CHCTEMHOIO IOJIX0Ja,
BbIPAOOTKHU CTpaTEruu JeHCTBUM

ba30BeIi1 ypoBeHb
Orenka, «3a4TEHOY,
«YIOBJICTBOPUTEIILHOY

YK-1.3-1. HeoOxomuMmbIe i OCYIIECTBICHUS
po¢heCCUOHANTBHOM JeSATEIBHOCTH
METO/IOJIOTMYECKUE OCHOBBI ~ OCYILIECTBJICHHUS
KPUTHYECKOTO aHanu3a MPOOIEMHBIX
CUTyalluili Ha OCHOBE CHCTEMHOIO IMOJXO0JIa,
BbIPAaOOTKHU CTpaTErUu JeHCTBUM

VYK-2.3-1. HWmeer mpencraBieHHe O 0a30BBIX MeTonax
KPUTHYECKOIO aHajiu3a MpOOJIEMHBIX CUTyallMii Ha OCHOBE
CHCTEMHOTO MMOJX0/1a, CTPATETUSAX ACUCTBHI

Cpennuit ypoBeHb
Orenka «3a4TEHOY,
«XOPOIIOY»

YK-1.3-1. HeoOxomumbIe i OCYIIECTBICHUS
npodeccruoHaTbHOMN TESITETEHOCTH
METOJIOJIOTYECKHE OCHOBBI ~ OCYIIECTBIICHHUS
KPUTHYECKOTO aHaaM3a MPOOIEMHBIX
CUTyalluii Ha OCHOBE CHCTEMHOIO IMOJXO0JIa,
BBIPAaOOTKHU CTpaTeruu NeCTBUIM

VYK-2.3-1. Vmeer npencTaBieHUss O METOAOIOTHYECKUX OCHOBAaX
NpOBeJCHUsS KPUTUUECKOTO aHaIHM3a MPOOJIEMHBIX CHUTYyarui
Ha OCHOBE CUCTEMHOT0 MOAX0/a, CTPATErUsIX NCUCTBUM

Bricokuit ypoBeHb
Orenka «3a4TCHOY,
«OTITUYHOY

VK-1.3-1. HeoOxomuMmble i OCYIIECTBICHUS
npodeccroHaTbHON AESITENBHOCTH
METO/IOJIOTHYECKHE OCHOBBI ~ OCYIIECTBJICHUS
KPUTHYECKOTO aHaim3a  MpoOJIEeMHBIX
CUTYyallMil Ha OCHOBE CHUCTEMHOIO INOJX0/a,
BBIPAOOTKH CTpATEruu JCHCTBUN

VK-2.3-1.  JleMoHCTpuUpyeT  3HAaHUSA  HEOOXOOUMBIC A
OCYITIICCTBIICHUSI  MPOGECCHOHAIBHON  JEATEIHbHOCTH, HAaBBIKH
KPUTHYECKOTO aHajgu3a MPOOJIEMHBIX CHUTyalliii Ha OCHOBE
CHCTEMHOTO MOJIX0/1a, MPUMEHEHUS CTPATETUH JCHCTBUI

YmMmeer
Henocrarounsrii yposens | YK-1.V-1. MIPUMEHSTh Meronuky | YK-2.¥V-1. He ymeer mpUMEHSATP METOAUKY KPUTHUYECKOTO
Ouenka KPUTHYECKOTO aHaM3a NpOOIEMHBIX | aHanmM3a NPOOIEMHBIX CHTyalldii Ha OCHOBE CHCTEMHOTO

«HE3AYTCHOY,
KHEYOOBJCTBOPUTCIILHO»

CI/ITyaLII/Iﬁ Ha OCHOBC CUCTCMHOI'O IIOAX0da

MOX0/a, BhIpadaThIBaTh CTPATETUU JCHCTBUMA

bazoBerit ypoBeHB YK-1.¥-1. npuMeHath  Mmeromuky | YK-2.V-1. Ha 06a3oBom ypoBHe MPUMEHSATh  METOIUKY
Onenka, «3a4YTEHO», | KPUTUUECKOTO aHaiusa MPOOJIEMHBIX | KPUTHYECKOTO aHAIM3ANPOOIeMHBIX CUTYallUN
«YHAOBJICTBOPHUTCIIEHOY CUTYallM HA OCHOBE CUCTEMHOIO I10JIX0/1a

Cpenunii ypoBeHb VK-2.V-1. NPUMEHSTh  METOAMKY | VK-2.V-1. TIpuMeHATh METOAMKY KPUTHUECKOTO aHajH3a
Orenka «3a4TEHO», | KPUTHYECKOTO aHalm3a POOIEMHBIX MPOOJIEMHBIX CUTYaIUi

«X0opomo» CUTYyallMil Ha OCHOBE CUCTEMHOI0 IOIX0/1a

Bricokuii ypoBeHb
Onenka «3aUTEHO,

VK-1.V-1.
KPUTHYECKOTO

IIPUMEHATDH METOAUKY
aHaJli3a Inpo OIEMHBIX

YK-2.V-1. IIpuMeHsAT, MeTOMMKY KPUTHYECKOIO aHajan3a
MpOOJIEMHBIX CHUTyalldid Ha OCHOBE CHCTEMHOTO TMOIXO0Ja,




«OTJIUYHO»

CUTyallull Ha OCHOBE CHCTEMHOI0 IOJIX0Ja,
BbIpa0aThIBaTh CTPATETUU JICHCTBHUM

BbIpa0aTHIBATh CTPATErUM AEHCTBUN

Bnaneer

Henocrarounslii ypoBeHb

VK-1.B-1. METOUKaAMU KPUTHYECKOTO

VK-2.B-1. He Bmameer wmeroaukamMu KPUTHYECKOIO aHaJUu3a

Onenka aHaJIn3a NMpoOJEMHBIX CUTyalluii Ha OCHOBE | MPOOJEMHBIX CHUTyallMii Ha OCHOBE CHCTEMHOrO IOJXO0AA,
«HE3a4YTCHO», CHUCTEMHOTO MoJIX0/1a, BBIPAOOTKH | BBIPAOOTKU CTPATETHH JACUCTBUI

«HEYJIOBIICTBOPUTENBHOY | crpateryy neHCTBHA

ba3oBblil ypoBeHb YK-1.B-1. MeToaukamMu  KpUTH4eckoro | YK-2.B-1.  6a3oBblMH MeTOAMKAaMH  KPUTHYECKOI'O aHailu3a

Ouerka, «3a4TCHOY, | aHanmu3a MPOOJIEMHBIX CUTYal[Mil Ha OCHOBE | MPOOJIEMHBIX CUTYalluii HA OCHOBE CUCTEMHOTO MO/X0/1a
«YMOBJICTBOPUTCIBLHO» CHUCTEMHOTO noaxoAa, BbIPaOOTKH

CTpaTEruu IECUCTBUI
Cpennuit ypoBeHb YK-1.B-1. MeTomMKaMu  KPUTHYECKOTO | YK-2.B-1. meromukamu KPUTHYECKOTO aHAIU3a MPOOJIEMHBIX

Onenka «3a4TEHO», | aHaJIM3a MPOOJIEMHBIX CUTyalluid Ha OCHOBE | CUTyallUd Ha OCHOBE CHCTEMHOIO IOJX0Ja, BBIPAOOTKH
«XOpOoLIo» CHUCTEMHOTO oJIXo/Ja, BBIPAOOTKH | CTpAaTeruu JACUCTBUHN. VCIBITHIBAET HE3HAYMTEIBHBIC TPYIHOCTH
CTpaTEruu ICUCTBUI MIPH ICMOHCTPAI[UU HABBIKOB
BeIcokuii ypoBeHb YK-1.B-1. MeTOMMKaMu ~ KPUTHYECKOTO | YK-2.B-1. meromukamu KPUTHUYECKOTO aHaIM3a MPOOJIEMHBIX
Onenka «3a4TEHO», | aHaJIM3a MPOOJIEMHBIX CUTyalluii Ha OCHOBE | CUTyallUd Ha OCHOBE CHCTEMHOIO IOJX0Ja, BBIPAOOTKH
«OTIIHTHO» CHCTEMHOTO IOIX0/1a, BBIPAOOTKH | CTpaTeruu ACHCTBUM TSl penieHus MpoGeCCHOHABHBIX 3a1a4
CTpaTEruu JICUCTBUI
Kon xommerennnn VYpoBeHb OCBOGHHS WHuKaTopsl TOCTH)KEHNS KOMITETCHITNH Kpurepun orieHHUBaHUS pe3ynbTaToB 00yIEeHHS
KOMIECTEHIIUH
3Haer
Henocratounsiii yposenb | YK-2.3-1. HeobOxomumble uis ocymiectBienus | YK-2.3-1. JlemoHCTpUpYeT HEJIOCTATOYHBIC 3HAHUS
VK-2 Ouenka npodeccuoHATEHOM TESATENFHOCTH | METOMOJOTHYECKHX OCHOB TPHHATHS YIPABICHYECKOTO PEIICHUS
Cnocoben «HE3aYTEHOY, METOI0IOTHYECKIE OCHOBBI OPUHATHS | HEOOXOAUMBIE — UIS OCYIIECTBIEHHS  TPOpeCcCHOHATBLHON
YHIpaBiIATh «HEY/IOBJICTBOPUTEIBHO» | YIPABICHYECKOTO PEIICHHUSL. JeATeITbHOCTH.
IPOEKTOM Ha BCEX | ba3oBbIil ypoBEHb VK-2.3-1. neoOxomumble mis ocymectiaeHus | YK-2.3-1. meer npencraBnenust o 6a30BbIX METOLOIOIMYECKHUX
JTanax ero | Ornexka, «3a4TeHO», | MPOPEeCCHOHATBHON JEATENPHOCTH | OCHOBAaX  TPHHATHS ~ YNPABIGHYECKOrO  PEHICHHSA.  3HAHUSA
JKU3HCHHOI'O IUKJIa «yHOBIIETBOPUTEIIHHO) METOLOJIOTUYECKUE OCHOBBI MIPHUHATHSA | HEAOCTAaTOYHO CTPYKTYPHPOBAHEBI

YIIPaBJICHYECKOT'O PEIICHHUS.

Cpennuil ypoBeHb
Onenka «3aYTEHOY,
«XOPOILIO»

VYK-2.3-1. HeoOXomuMmbIe AJISi OCYIIECTBICHHS
npodeccnoHaIbHOI IESTEIbHOCTH
METO/I0IOTHYECKIE OCHOBBI TPUHSTUS

YIIPABJICHYCCKOI' O PCHICHU .

VYK-2.3-1. Imeer mpencTaBieHUs O METOMOIOTHYECKUX OCHOBaX
NPUHATHS YIIPABICHYECKOTO PEIICHUS

Bricokuii ypoBeHb
Onenka «3aYTEHOY,
«OTJINYHO»

YK-2.3-1. HeoOXomuMmbIe Al OCYIIECTBICHUS
npodecCHOHATBHOM EATEILHOCTH
METO0JIOTUYECKHE OCHOBEI MIPUHSTHS

YIPaBJICHYCCKOI O pCHICHU.

VYK-2.3-1.  JleMoHcTpupyer  3HaHMS  HEOOXOAMMBIE  JUIA
OCYIIIECTBIICHUS npodeccnoHaIbHOI JeATEINbHOCTH,
METO/I0JIOTHYECKHE OCHOBBI IPUHATHUS YIIPABIEHYECKOTO PELIEHHS.




Ymeer

HenocTarounslit ypoBeHb
Ornenka

«HE3aYTEHOY,
«HEYJIOBJICTBOPUTEIILHOY

VYK-2.V-1.  aHanu3upoBaTh aJbTepPHATHBHEIC
BapHaHTBl  pemeHHH AN JTOCTHIXKCHUS
HAMEUYEHHBIX  PE3yJbTaToB;  pa3pabaThIBaTh

IUIaH, ONPENENATh LEIeBbIe ITAlbl U OCHOBHBIC
HanpasJICHHs PadoT.

VK-2.Y-1. He ymeer aHanu3upoBaTh ajJbTEPHATUBHBIC BapUAHTHI
peuieHuid AU JOCTMDKEHMsT ~ HAMEUCHHBIX  PEe3yJIbTaTOB;
pa3pabaThiBaTh IUIaH, ONPEACIATH IICNEBBIC ATAllbl U OCHOBHBIC
HalpaBJIeHHS PadoT

ba30BeIi1 ypoBeHb
Orenka, «3a4TEHOY,
«YIOBJICTBOPUTEIILHO

VK-2.V-1.  aHanu3upoBaTh aJbTepPHATHBHEIC
BapuUaHTBl  pEmeHWH Al JOCTHXKEHUS
HaMEUYEHHBIX  Pe3yJbTaToB;  pa3pabaThIBaTh

IUIaH, OMPENENATh IEeJeBbIe ITAIbl U OCHOBHBIE
HanpasJIeHHs PadoT.

VYK-2.V-1. Ha 6a30BOM ypoBHE aHalIW3HPOBATh albTCPHATHBHBIC
BAapHaHThI pCHIeHI/II\/'I A JOCTUIKCHUS HAMCUCHHBIX PE3YJILTATOB;
pa3pabaThIBaTh IUIAH, OMPENCIATh 3TAlbl U OCHOBHEBIE HATIPABJICHUS
pabot. YMenue chopMHUPOBAHO YACTUYHO

Cpennuit ypoBeHb
OreHka «3a4TEHOY,
«XOPOLIOY

VYK-2.¥V-1.  ananu3upoBaTh ajbTepHATHBHBIE
BapuUaHTBl  pEmeHWH ISl JOCTHXKEHUS
HAMEUYEHHBIX  Pe3yNbTaToB;  pa3pabaThIBaTh

IUIaH, OMpPEIENATh [EJIeBbIC ITANbl U OCHOBHBIC
HaTpaBJIeHUs PaboT.

VK-2.V-1. AHanu3upoBaTh albT€pPHATUBHBIE BAPUAHTHI PEIIEHUN
JUIsL JIOCTHYKEHUSI HAMEUEHHBIX pe3yJIbTaTOB; pa3padaThiBaTh IUIaH,
OTIpEeNeNsTh IIeJeBble ATalbl M OCHOBHBIE HAINpaBieHUS pPadoT.
YmMmenune chopMUpOBAHO YACTUIHO

Bricokuit ypoBeHb
Orenka «3a4TCHOY,
«OTITUYHOY

YK-2.Y-1. ananu3upoBaTh aJbTePHATHBHBIE
BapUaHTBl  peHIeHWH  JuIi  JOCTHDKEHHS
HAaMEUEHHBIX  pe3yJIbTaTOB;  pa3padaThIBaTh

IUTIaH, OMpPEACNATh [EJIEBbIC ITANbl U OCHOBHBIC
HaIpaBJICHUS padoT.

YK-2.V-1. AHanu3upoBaTh aIbTEpPHATUBHBIE BAPWAHTHI PEIICHUN
JUIsl TOCTH)KEHUSI HAMEUCHHBIX pe3yJIbTaTOB; pa3pabaThiBaTh IJIaH,
OIIpEENsTh LENIEBbIE 3TAIBl U OCHOBHBIE HAIIPABJICHUS PaboOT.

Biageer
Henocrarounsrnit yposers | YK-2.B-1. wmerogukamu paspadotku mnenn u | YK-2.B-1. He Bmageer meromumkamMu pa3paOOTKA Henw W 3ajad
Onenka 3amaq MIPOEKTA; METOAaMH OILIEHKHU | MPOEKTa; METOJAaMH OIEHKH IPOJODKUTENFHOCTH M CTOMMOCTH

«HE3AYTCHO),
«KHEYOOBJICTBOPUTCIILHO»

MPOIOJDKUTENFHOCTH M CTOMMOCTH TPOEKTa, a
TaKXe NOTPeOHOCTH B pecypcax.

MPOEKTA, a TAKXKe MOTPEOHOCTH B pecypcax.

ba3oBrlil ypoBEeHb
OreHka, «3aYTCHOY,
«YIOBJIETBOPUTEIIEHO

YK-2.B-1. wmerogukamu pa3pabOTKH IIENd M
3a1a4 MPOCKTA; MeToIaMHu OLICHKH
MPOIOJKUTENFHOCTH M CTOMMOCTH TPOCKTa, a
TaK)Ke MOTPEOHOCTH B pecypcax.

VK-2.B-1. MmerommkamMu pa3paObOTKH TeMW H 3a7ad IIPOEKTa;
METOJIaMHU OIICHKU MPOJIOIKUTEILHOCTH U CTOMMOCTH TMPOCKTa, a
TaKXke TOTPeOHOCTH B pecypcax. VICHBITBIBACT TPYAHOCTH MPH
JIEMOHCTPAIIUH HABBIKOB

Cpennuil ypoBeHb
Ornenka «3a4YTECHOY,
«XOpOIIIO»

VK-2.B-1. wmeromukamMu pa3pabOTK IENd |
3a71a4 MIPOEKTA; METOIaMHU OLICHKH
MPOJODKUTENHPHOCTH M CTOMMOCTH TPOEKTa, a
TaKKe MOTPEOHOCTH B pecypcax.

VYK-2.B-1. meroamkamMu pa3paboOTKH [eMH W 3a7ad IPOEKTa;
METOAMH OLICHKH NPOAOJKUTEIFHOCTH U CTOMMOCTH IPOEKTa, a
TaKXke MOTPeOHOCTH B pecypcax. VCHbIThIBaeT He3HAUMTENbHBIE
TPYZHOCTH IIPH JEMOHCTPAIH HABBIKOB

Bricokuii ypoBeHb
Onenka «3aYTEHOY,
COTIIMYHO»

YK-2.B-1. wmeromukamMu pa3paboOTKul e |
3a1a4 MPOCKTA; METOLAMH OILICHKH
MPOIOJKUTEILHOCTH M CTOMMOCTH TMPOEKTa, a
TaK¥Ke MOTPEOHOCTH B pecypcax.

VYK-2.B-1. meroaukamMu pa3paOOTKH IeIW W 3a7ad TPOEKTa;
METOJIaMH OIIEHKH IPOJODKUTENFHOCTH M CTOMMOCTH TIPOEKTa, a
TaKKe MMOTPEOHOCTH B pecypcax.




Kon xommereninu

VK-3

Cnocoben
OpPraHW30BBIBATH U
PYKOBOJIUTH
paboToi KOMaH/IbI,
BbIpaOaThIBast
KOMaHTHYIO
CTpaTETHIO
JOCTHKEHUS
MOCTABJIEHHO N
Lenu

JJIA

VYpoBeHb OCBOCHUS WNnankaTopsl TOCTHKEHUST KOMITETCHIINH Kputepuu oneHnBaHus pe3yabTaToB 00ydeHHS
KOMITETEHLIUU
3Haer
Henocratounsiii yposens | YK-3.3-1. obmme Qopmbl opranuzanmu | YK-2.3-1.  JleMoHCTpUpyeT HEOOCTaTOUYHbIE 3HAHHS bopm
Onenka JEeATEIbHOCTH  KOJUIEKTHBA, MICHXOJIOTHIO | OpraHu3alyuu JeSTEEHOCTH KOJUICKTHBA, MICUXOJIOTUH
«HE3a4TEHOY, MEXJIMYHOCTHBIX ~ OTHOIIEHWH B  TpyInax | M&KIUYHOCTHBIX OTHOLICHUH B IpyIax pa3HOro BO3pacTa, OCHOB
«HEYJIOBJIETBOPUTENBHO» | Pa3HOTO BO3pAacTa, OCHOBHI CTPATETMYECKOTO | CTPATErMYECKOr0  IUTAHUPOBaHWS  pabOThl  KOJUIGKTHBA  JUIS
IUTAHUPOBAaHUSI  Pa0OTBl  KOJUIEKTHBA ISl | JTOCTMOKEHHSI ITOCTABJICHHOM LIENTN
JIOCTH KEHHUS TTOCTaBJICHHOM IeJIN
bazoBrlit ypoBeHB YK-3.3-1. obmue ¢opmbl opranmzanun | YK-2.3-1.  Mmeer mnpexacraBieHuss o 0a30BbIX  (popMmax
Orenka, «3a4TE€HO», | JeATENFHOCTH  KOJUIEKTHBA, TICHXOJIOTHIO | OpraHu3aluu JeSTEEHOCTH KOJUICKTHBA, TICHUXOJIOTUH
«YIIOBIIETBOPUTEIHHOY MEXJIMYHOCTHBIX ~ OTHONIEHHMH B  TpyIax | MOKIUYHOCTHBIX OTHOIIEHWH B Tpynmax pa3HOTO BO3pacra,
pa3HOrO BO3pacTa, OCHOBBI CTPATErHYECKOr'0 | OCHOBAX CTPATETHYECKOTO MIAHUPOBAHHS PAOOTHI KOJUIEKTHUBA JUIS
IUTAHUPOBaHUs  pabOTBl  KOJUIEKTWBA  JUIS | JOCTHMIKEHUS IOCTABJICHHOM 11K
JIOCTHIKEHHSI TIOCTABIICHHOM T1eJIH
Cpennuii ypoBeHb YK-3.3-1. obmme ¢opmel  opranmzanuu | YK-2.3-1. MMmeer npeacraBiieHue 0 HEOOXOAMMBIX ISl PeaTr3aliu
Ornenka «3aUYTCHOY», | NIEATEILHOCTH  KOJUIGKTHBA,  IICHUXOJOTHIO | MpodecCHOHANBHBIX Iieiell (opmax oOpraHu3aluu AesTeNbHOCTH
«XOPOIIIO» MEKIHMYHOCTHBIX ~ OTHONIEHWH B  TIpymIax | KOJUIEKTUBA, ICHXOJIOTUU MEKIMYHOCTHBIX OTHOIIEHUW B TPYIIax
pa3HOro BO3pacTa, OCHOBBI CTPATErMYECKOrO | pa3HOTO BO3pacTa, OCHOBAaX CTPATETMYECKOrO IJIAHUPOBAHMS
IUIAHUPOBAHUS ~ pabOTBl  KONJIEKTHBA Ui | paOOTHI KOJJIEKTHBA IS TOCTHOXKEHHUS TIOCTaBJICHHOMN LIEIH
JOCTHKEHUS TIOCTABICHHOM LIEITH
Bricokuii ypoBEHb YK-3.3-1. obmue ¢opmel opranmzanuu | YK-2.3-1.  JleMOHCTpuUpyeT  3HAHHS  HEOOXOAUMBIC IS
Ouenka «3a4TEHOY», | ACATEIBHOCTH  KOJUIEKTHBA,  ICHXOJIOTHIO | OCYIIECTBICHHS MPO(ECCHOHATBHOW eATeIbHOCTH dopmax
«OTIINIHO» MEKINYHOCTHBIX ~ OTHOIIGHWH B  TPYyNIax | OpraHU3aluH JESTEeNbHOCTH KOJIICKTHBA, TICHXOJIOTHH
pPa3HOr0 BO3pAacTa, OCHOBBI CTPATErMYECKOrO | MEKIMYHOCTHBIX OTHOIIGHWH B TPyNIax pa3HOrO BO3pacTa,
IUIAHUPOBAaHUS ~ pabOTBl  KOJNJIEKTHBA  JUIS | OCHOBAaX CTPATETHYECKOrO IJIAHUPOBAHMS paOOTHI KOJUIGKTHBA YIS
JOCTHKEHUS TIOCTABICHHOM LEITH JOCTH)KEHHS TIOCTaBJICHHOH IIENTN
YmMmeer
Henocrarounsrit yposens | YK-3.V-1. co3maBate B KomiektuBe | YK-2.V-1. He ymeer co3maBaTh B KOJUIGKTHBE IICHXOJOTHYECKH
Ouenka TICHXOJIOTHYECKU Oe3omacHyio | 6e30macHy0 H0OpOXKEIAaTeNBHYIO CPERy, MPEIBUACTh PE3YIIbTAThI
«HE3aYTEHOY, T00poKenaTensHyIo cpeny, npenBuaeTh | (MOCIEACTBHSA) KaK JIMYHBIX, TaK W KOJUIGKTHBHBIX ICHCTBUIA,

«CHEYOOBJIECTBOPUTECIILHO»

pe3yabTaThl (ITOCTIENCTBUA) KaK JTWYHBIX, TaK U
KOIIEKTHBHBIX JIEUCTBUM, IJIAHUPOBATh
KOMaH/JHYIO pa0oTy, pacrupeneisTh MOpYYeHUs
U JIeTIETHPOBATH TTOJTHOMOYHS YJIeHaM KOMAaH]IbI

IUIaHUPOBATh KOMAHAHYIO paloTy, pacHpenenars HOpY4EHHs H
JeNIerupoBaTh MOTHOMOYHS WieHAM KOMaHIbl

ba3oBriil ypoBeHb
OneHka, «3aYTEHO»,
«YIIOBJICTBOPUTEIHHOY

VK-3.Y-1. co3gaBarh B KOJJIEKTUBE
MCUXOJIOrMYECKU 0E30MacHYI0
JOOpOXKENATENbHYIO CPEy, PEIBUICTD
pe3yabTaThl (MIOCIEACTBHSI) KaK JIMYHBIX, TaK U

VYK-2.V-1. Ha 0a30BOM YpOBHE cO3JaBaThb B KOJUIEKTHUBE
NICUXOJIOTUYECKH OE30MacHyI0 Cpemy, HpPEABHUIECTh Ppe3yJIbTaThl
(mocnencTBUs) Kak JIMYHBIX, TaK M KOJUIGKTUBHBIX JIEHCTBHH,
TUIaHUPOBATH KOMaHIHYIO PaboTy, pacpeensTh MopyIeHus




KOJUICKTUBHBIX JEHCTBHIA, TNIAHUPOBATD
KOMaHJHYIO paboTy, pacipeaensaTs opydeHus
Y JIeTIerpOBaTh MOTHOMOYHSI YJIeHaM KOMAaH bl

Cpennuit ypoBEeHb
Orenka «3a4TCHOY,
«XOPOIIOY»

VK-3.Y-1. co3gaBarh B KOJJIEKTUBE
TICUXOJIOTUYECKH OE30MaCHYI0
JIOOpOXKEIATEIbHYIO CpeLy, IPSABUICTD
pe3ynbTaThl (IOCTEACTBHS) KaK TUYHBIX, TaK U
KOJUIEKTUBHBIX IEWCTBUH, IIJIAHUPOBATH
KOMaHJIHYIO pa0oTy, pacipeaesaTh HOPYICHUs
U JICJICCUPOBATh MOJHOMOYHS YWICHAM KOMaH/IbI

YK-2.V-1. co3naBaTh B KOJUIEKTHBE MCUXOJIOTMYECKH OE30MaCHYIO
cpeny, NPeABUACTh PE3YNIbTATHI (MIOCIEACTBUS) KaK JTUYHBIX, TaK U
KOJUIGKTUBHBIX JICWCTBUM, IUIAHUPOBATh KOMaHAHYIO pabory,
pacIpenensTh IOpy4eHUs

BeIcokuii ypoBeHb
OreHka «3a4TEHOY,
«OTJIMYHOY

YK-3.Y-1. co31aBath B KOJJICKTHBE
TICUXOJIOTUYECKU OE30IaCHYI0
JIOOpOXKEIaTeIbHYIO CpPeLy, IPSABUICTD
pe3ynbTaThl (IOCTEACTBHS) KaK JTNIHBIX, TaK U
KOJIJIEKTUBHBIX JICUCTBUM, IJITAHUPOBATH
KOMaH/IHYIO pa0oTy, paclpeneisaTh MOpyICHHsI
U JICJICTHPOBAThH MOJTHOMOYHS YI€HAM KOMAaHIbI

VK-2.Y-1. co3naBath B KOJUICKTHBE IICHXOJIOTMYSCKH O€30MacHYIO
JI0OpOKeTaTeNbHYIO cpeny, MpEBUACTD pe3yabTaThl
(mocneAcTBUSl) KakK JIMYHBIX, TaK M KOJUICKTUBHBIX JEHCTBUU,
TUTAHUPOBATh KOMAaHAHYIO paboTy, pacnpenensiTs NOpy4eHHs |
ACJIErupoBaTh MOJHOMOYHN A YiICHAM KOMaH/IbI

Brnageer
Henocrarounsiit ypoeerb | YK-3.B-1.  HaBeikamu mnoctaHoBku meinu B | YK-2.B-1. He BilajgeeT HaBbIKAMU ITOCTAHOBKU LIEIU B YCIOBHSIX
Orenka YCIIOBUSX KOMaHIOW paboThl, crmocobamu | KoMaHIoW paboThI, clioco0aMy YIIpaBICHHS KOMaHIHOW paboToil B
«HE3aYTEHO, yIpaBIeHUS KOMaHIHOW pabOTON B pEIIEHWH | PEIIEHWH  IIOCTABJIEHHBIX  3a/lad, HaBBIKAMH  IPEOIOJICHUS

«HEYOAOBJICTBOPUTEIIBHO»

ITOCTaBJICHHBIX 3a/1a4, HABBIKAMH IPEOJOICHUS
BO3HUKAIOIIUX B KOJUIEKTHBE pPa3HOIJACH,
CIOpOB W KOH(JIMKTOB Ha OCHOBE y4eTa
HWHTEPECOB BCEX CTOPOH

BO3HUKAIOIINX B KOJUIEKTHBE PA3HOTIIACHH, CTIOPOB M KOH(IUKTOB
Ha OCHOBE y4eTa HHTEPECOB BCEX CTOPOH

ba3oBrlil ypoBEeHb
Orienka, «3a4TEHOY,
«YIOBJIETBOPUTEIIEHO

VK-3.B-1. HaBblkamMy TIOCTAaHOBKH IIEH B
YCIOBHSIX ~ KOMaHIOW  paboThl, crocobaMu
yIpaBlIeHUsS KOMaHTHOW paboToil B pEIIeHUH
ITOCTABJICHHBIX 33724, HABBIKAMU IPEOOTICHUS
BO3HUKAMOIIUX B KOJUIEKTHBE pa3HOTJACHH,
CIOpOB MW KOH(JIMKTOB Ha OCHOBE Yy4eTa
HWHTEPECOB BCEX CTOPOH

YK-2.B-1. MeTogukaMu TOCTAaHOBKH IIENTM B YCIOBHSX KOMAaHIIOW
paboThI, ciocobamMu yIipaBlieHUsI KOMaHTHONH paboToil B pelIeHnn
IIOCTABJICHHBIX 33424

Cpennuil ypoBeHb
Onenka «3aYTEHOY,
«XOPOILIO»

VK-3.B-1. HaBbIKaMM IIOCTAHOBKHM II€IH B
YCIOBUAX  KOMaHJOW paboThl, crocodamu
yIpaBJIcHUsT KOMaHJHOW paboTON B pelieHun
MOCTABJICHHBIX 3aJ[a4y, HABBIKAMHU MPEOIOJICHUS
BO3HHMKAIOIIUX B KOJUIGKTHBE pPAa3HOIIACHUH,
CIIOPOB W KOH(DJIMKTOB Ha OCHOBE ydera
HWHTEPECOB BCEX CTOPOH

VK-2.B-1. MeTonukaMu HaBbIKAMU IOCTAHOBKH LEIH B YCIOBHUSIX
KOMaHZOH paboThl, criocobaMy yIpaBiieHNs: KOMaHJHOM paboToi B
PELICHUH  IIOCTaBJICHHBIX  3ajad, HaBBIKAMH IPEONOJICHHUS
BO3HMKAIOIINX B KOJJIEKTUBE PA3HOIJIACHI




Bricokuii ypoBeHb

VK-3.B-1. HaBLIKAMU IIOCTAHOBKU II€IH1 B

VYK-2.B-1. HaBbIKaMH TOCTaHOBKU IICTH B YCIIOBHSX KOMAaHJOU

Onenka «3a4TCHOY», | YCIOBUSAX KOMaHAOW paboTel, crmocodamu | paboOTHI, CIOcoOaMU YHpaBiIeHHs] KOMaHIHOH pabOTOi B pelieHun
«OTIINYHO» yIpaBJIeHHsT KOMaHAHOW paOOTOH B pelIeHHWH | MOCTAaBICHHBIX 3aJa4, HaBBIKAMH MPEOJONCHUS BO3HUKAIOMINX B
MTOCTAaBJICHHBIX 3aJ]ay, HAaBBIKAMHU INPEONIOJICHUS | KOJUIEKTUBE PAa3HOIIACHH, CIIOPOB M KOH(DJIMKTOB HA OCHOBE y4eTa
BO3HUKAIOIIMX B KOJUIEKTUBE pa3HOIJIACHi, | HHTEPECOB BCEX CTOPOH
CIIOPOB W KOH(DIUKTOB Ha OCHOBE Yydera
HUHTEPECOB BCEX CTOPOH
Kox xomnerenuiun | YpoBeHb OCBOEHHS WnaukaTopsl AOCTHKEHHSI KOMIIETEHLIUN Kputepuu oneHnBaHus pe3yabTaToB 00yUeHHS
VK-5 KOMIIETEHIINH
Cnocoben 3Haer
aHanmu3upoBath W | Henocrarounslit ypoBenb | YK-5.3-1.  ocHoBHbIe 3akoHbl HcTopuyeckoro | YK-5.3-1. He 3HaeT ocHOBHBIE 3aKOHBI MCTOPHYECKOTO Pa3BUTHS,
YYUTBIBAThH Orenka pa3BUTHA, OCHOBBI MEXKKYJIBTYPHOH | OCHOBBI MEXKYJIBTYPHON KOMMYHHUKAIUH
pa3HooOpasue «HE3aYTEHO», KOMMYHUKaIIWH.
KYJBTYpP B IIPOLECCE | «HEYAOBJIETBOPUTEIILHOY
MEXKYJIBTYPHOT'O ba3oBelif ypoBeHb VK-5.3-1. ocHoBHBIe 3akoHbl ucTopuueckoro | YK-5.3-1. Hmeer mnpencraBieHuss 00 OCHOBHBIX 3aKOHax
B3aNMOJICHCTBHS Ornenxka, «3a4YTEHO», | pa3BUTHS, OCHOBBI MEXKYJIbTYPHOH | HCTOPHYECKOIO pa3BuTus, OCHOBax MEXKYJIbTYPHOI
«YOBJIETBOPUTEIHLHO» KOMMYHHUKAIIHH. KOMMYHUKaIIUN
Cpennuii ypoBeHb VK-5.3-1. ocHOBHBIe 3akoHbI UcTOopHueckoro | YK-5.3-1. ocHOBHbIE 3aKOHBI HMCTOPUYECKOTO Pa3BUTHS, OCHOBBI
Onenka «3a4TE€HO», | Pa3BUTHUS, OCHOBBI MEXKKYJIbTYPHON | MEXKYJIbTYPHOH  KOMMYHHUKAIlUH. 3HaHMEe  HEJOCTaTOYHO
«XOpOILO» KOMMYHHKAIIHH. copMHpOBaHO
Bricokuii ypoBeHb VYK-5.3-1. ocHoBHbIe 3aKkOHBI HcTOpuueckoro | YK-5.3-1. ocHOBHBIE 3aKOHBI MCTOPHUYECKOIO Pa3BUTHS, OCHOBBI
Onenka «3a4TE€HO», | Pa3BUTHUS, OCHOBBI MEXKYJIbTYPHON | MEXKYJIbTYPHOH KOMMYHHUKALIUU
«OTIIMYHO» KOMMYHHKAIIHH.
YmMmeer
Henocrarounsrnii yposers | YK-5.V-1.  ocymectBnsate kommyHukamuio B | YK-5.¥-1. He ymeer ocymecTBIATh KOMMYHHUKAIIUIO B MHpE
Onenka MuUpe KyJIBTYPHOTO MHOr0oo0pa3sus U | KYJIBTYpHOTO MHOI000pasus u JIEMOHCTPUPOBATH

«HE3AYTCHO),
«CHEYOOBJICTBOPUTECIILHO»

JEMOHCTPUPOBaTh B3aHMMOIIOHMMAHHE MEXIY
00Yy4aroLMMUCS — IPEICTABUTEISIMU PA3IMYHBIX
KyIbTYp C  COONIOOCHHEM  JITHYECKHX U
MEKKYJIBTYPHBIX HOPM.

B3aMMOIIOHUMAHUE MEXKIY OOYYaroUIMMHUCS — MPEICTaBUTEIIMU
pPasNUYHBIX  KYJAbTYp C  COONIIOJEHHEM  JTHUYECKHX |
MEXKYJIbTYPHBIX HOPM

ba3oBrIil ypoBeHb
OreHka, «3aYTCHOY,
«YIOBJIETBOPUTEIIEHO

YK-5.¥-1. ocymecTBISITh KOMMYHHUKAIIUIO B
Mupe KYJIBTYPHOTO MHOroo0pasus u
JEMOHCTPUPOBATh B3aUMOIIOHMMAHHE MEXKIY
00Yy4aroLMMUCS — IPEICTABUTEISIMH PA3IMUHBIX
KyIbTYp €  COONIOJEHHEM  JSTHYECKHX U
MEKKYJIBTYPHBIX HOPM.

VYK-5.Y-1. ocymecTBisITh KOMMYHHUKAIIUIO HAa 0a30BOM YpPOBHE B
MHUpE  KYJIBTYPHOTO  MHOroobpasusi W  JEMOHCTPHPOBATh
B3aMMOIIOHUMAaHUE MEKIY OOYYaloUIMMHUCS — MPEICTaBUTEISIMH
pPa3NUYHBIX  KYJIbTYp C  COOJIIOJGHHMEM  OSTHYECKHX |
MEXKYJIbTYPHBIX HOpM. Y MeHUE c(hOPMHUPOBAHO YACTUYHO

Cpennuil ypoBEHb

YK-5.Y-1. ocymecTBIsITh KOMMYHUKAIIUIO B

YK-5.¥-1. ocymecTBiATh KOMMYHHUKAIIMIO B MHpE KyJIbTYpPHOTO




Orenka
«XOpOIIOY»

«3a4YTCHO»,

MHpE KYJIBTYpHOTO MHOT000pazus u
JIEMOHCTPUPOBAaTh B3aMMOINIOHHMAaHUE MEXIY
00y4aroMMUCS — IPEICTABUTEINSIMHA Pa3THYHBIX
KyIbTYyp C  COONIOJCHHEM OSTHYECKHX U
MEXKYJIbTYPHBIX HOPM.

MHOTr000pasusi W JEMOHCTPHUPOBATh B3aMMOIOHMMAHHE MEKITY
O00yJaOMMMUCA — MPEACTABUTEIAMH Pa3IMUYHBIX KYyJIBTYp C
COOJTIOZICHHEM JTHYECKMX M MEKKYJIbTYPHBIX HOPM. YMEHHE
c(hOpPMUPOBAHO YACTUIHO

BeIcokuii ypoBeHb
Orenka «3a4TEHOY,
«OTJIINYHO»

YK-5.¥-1.  ocymecTBIsITh KOMMYHHUKAIIUIO B
MUpe KYJIbTYpHOTO MHOTr000pa3us u
JIEMOHCTPUPOBATh B3aUMOIIOHUMAHUE MEXITY
00yYaIOIMMHUCS — MPEICTABUTEIAMH Pa3InIHBIX
KyJbTYp C  COOJIOCHUEM OTHYECKUX U
MEKKYJIBTYPHBIX HOPM.

VK-5.Y-1. ocymiecTBiIsITh KOMMYHHUKAIMIO B MHUpPE KyJIbTYpHOIO
MHOroo0pasusi W JEeMOHCTPUPOBATH B3aHMMOIOHHMAHHE MEKIY
O0yJalIMMHUCS — TPEACTABUTEISIMU  PA3IHYHBIX KYJIBTYp C
COOJTIOZICHUEM dTHUYECKUX U MEXKYIBTYPHBIX HOPM

Bmaneer

Henocratounsiii ypoBeHb
Orenka

«HE3aYTEHOY,
«HEYIOBJICTBOPHUTEIHEHOY

YK-5.B-1. mpakTH4ecKUMHU HaBBIKAMH aHaJIH3a
HCTOPUYECKHX  (DaKTOB, OIEHKH  SBICHHUH
KyJIBTYpbI; CIOCO0aMU aHaJ3a M IepecMoTpa
CBOMX B3IISAOB B Cllydae pasHOTIACHH H
KOH(JIMKTOB B MEXKYJIbTYPHOH KOMMYHHUKAIIUH.

VYK-5.B-1. He Bnameer mnpakThuYecKMMH HaBBIKAMH aHAJIHM3a
UCTOPUYECKHX (DAKTOB, OIIEHKU SIBICHWUH KyJIbTYpBI; CIIOCOOaMH
aHajlu3a U IEePecMOTpa CBOMX B3IJIIOB B CIIydae pa3HOITIACUH U
KOH(JIMKTOB B MEKKYJIbTYPHOH KOMMYHHKAIIHH.

bazoBblii ypoBeHb
OrieHka, «3a4TEHOY,
«YIOBJICTBOPHUTEIHEHOY

VK-5.B-1. mpakTudecknMy HaBBIKAME aHAJM3a
HCTOPUYECKHX  (DAKTOB,  OIEHKH  SBIICHHA
KyJIbTYphI; crocobaMy aHajm3a M MepecMoTpa
CBOMX B3IJISAOB B CIydae pa3HOTIACHA W
KOH(IMKTOB B MEKKYJIBTYPHOW KOMMYHHKAIIHH.

VK-5.B-1. 0a30BbIMH TPaKTHYCCKUMHU HaBBIKAMH  aHAJIHM3a
UCTOPUYECKHX (DAaKTOB, OIICHKH SIBICHUH KYJBTYpHI; criocobamu
aHalM3a W TepecMOTpa CBOHMX B3TJISJIOB B CIydae pa3HOTIIACHH M
KOH(QIMKTOB B MEKKYJIBTYPHOH KOMMYHUKAIMH. VICIIBITHIBAET
TPYIHOCTH NPH JIEMOHCTPAIMH HABBIKOB

Cpenuuii ypoBeHb
Orenka «3a4TEHOY,
«XOPOIIOY»

VYK-5.B-1. mpakTudecKnMH HaBBIKAMH aHaJIHM3a
HCTOPUYECKHX  (DaKTOB,  OIEHKH  SBIICHUH
KyJNbTYphl, crocobaMy aHajm3a M MepecMoTpa
CBOMX B3TJISIOB B CIydae pa3HOTIACHA W
KOH(IMKTOB B MEKKYJIBTYPHOH KOMMYHHKAIIHH.

VK-5.B-1. npakTHdecKHMH HaBBIKAMH aHaJIN3a HCTOPHUICCKUX
(akToOB, OIEGHKH SBJIEHUH KyJabTYpHl; crmocobaMu aHaln3a |
MEPecMOTpa CBOUX B3TJISAOB B CIIydae pa3HOTIACHN W KOH(IMKTOB
B MEXKYJIBTYPHOH KOMMYHHKAIWH. VICTIBITHIBAET HE3HAUYNTENBHBIC
TPYAHOCTH TIPU IEMOHCTPAIINN HABBIKOB.

Bricokuii ypoBeHb VK-5.B-1. npaktudeckumu HaBblkamu aHanu3a | YK-5.B-1. npaktuueckumMu HaBbIKAMU aHAIM3a HCTOPUYECKUX
Onenka «3a4YTEHOY», | UCTOPUYECKUX  (AKTOB, OLEHKHU  sIBICHUH | (AKTOB, OLEHKU SBJICHUI KyJbTYpbl, CIIOCOOAMH aHalIu3a H
«OTIIMYHO» KyJIBTYpbI;, CHOCO0aMH aHaJN3a M IEPEecMOTpa | MepecMOTpa CBOMX B3IJISIOB B CIIydae Pa3HOINIACH M KOH(IINKTOB
CBOMX B3IJIIOB B CIy4ae pas3HOINIACHH U | B MEXKYJIbTYPHOH KOMMYHHUKALMH.
KOH(JIMKTOB B MEXKYJIbTYPHOH KOMMYHHKAIIHH.
Kox xomnerenuun | YpoBeHb OCBOEHHS WNHaukaTopsl AOCTHKEHHSI KOMIIETEHLIIUN Kputepuu orieHnBaHus pe3yabTaToB 00ydeHHS
I[1IK-5 KOMIIETEHIINHA

Crocoben
OLICHUBATh

3Haer

Henocratounslii ypoBeHb
Onenka

[IK-5.3-1. anroput™msel onleHUBaHUSI KauyeCcTBa U
coJiepkaHus  WHGOpMaIny, BBIZICJICHUS

KadyecTBa M
HanoboJee

VK-5.3-1. He 3Haer aNrOPUTMBI OLCHUBAHUS
colepkanust  MHGOpPMAIHH, BBIICIICHUS




Ka4eCcTBO u
coJiepKaHue
uH(pOpMaIny,
BBIJICIISATD
HanboJee
CYIIECTBEHHBI
(baxTbI "
KOHIICTILINH,
JaBaTh
COOCTBEHHYIO
OIICHKY u
MHTEPIPETAIHIO

UM

«HE3AYTCHO»,
«HCYAOBJICTBOPUTECIIBHO»

Haubolee
KOHLIEIIIAN

CYIIECTBEHHBIX  (DaKTOB |

CYIIECCTBEHHBIX (PAKTOB U KOHIICTIIIHIA

ba30BeIi1 ypoBeHb
Orenka, «3a4TEHOY,
«YIOBJICTBOPUTEIILHO

[1K-5.3-1. anroput™msel olleHUBaHUs KauyeCTBa U
coJiepkanus HH(GOPMAIIUH, BBIICICHUS
HauboJee CyleCTBEHHBIX (PJaKTOB U
KOHLICIIAMN

VK-5.3-1. umeer mpencrtaBieHus 00  aJIropuTMax OICHUBAHHS
KauecTBa M COJIepKaHusg UH(POpMALINU, BBIJICICHUSI Hanboee
CYILIECTBEHHBIX (DAKTOB U KOHIICTIIUI

Cpennuit ypoBeHb
Ornenka «3a4TEHOY,
«XOPOIIOY

[1K-5.3-1. anroput™msel olleHUBaHUs KauyeCTBa U
cojiep)aHus MH(GOpMAIUY, BBIICICHUS
HauboJee CyleCTBEHHBIX (PaKTOB U
KOHIICTIIN I

VYK-5.3-1. 3HaeT OCHOBHBIE 3aKOHBI  aNTOPUTMBI OLICHHUBAHUS
KauecTBa M COJIepKaHus UH(POpMAILINU, BBIJICJICHUSI Hanbojee
CYIIIECTBEHHBIX (DAKTOB U KOHIICTIIUI

Bricokuii ypoBeHb I1K-5.3-1. anroput™msi onieHuBanus KadecTBa U | YK-5.3-1. 3Ha€T AaJrOpUTMbl OIEHUBAHUA KadyecTtBa M
Ouenka «3a4TEHOY, | conepkaHus HH(GOpPMAIUK, BbIACICHUS cojepkaHus ~ MHPOpMaIHH, BbIJICTICHUST ~ Haubosee
«OTJHIHO» HauboJee CyleCTBEHHBIX (aKTOB U CYLIECTBEHHBIX (PAKTOB U KOHIEMIIUM

KOHIIEIITHH

Ymeer
Henocratounseni yposenb | [IK-5.YV-1. olleHMBaTh Ka4eCTBO U VYK-5.Y-1. He ymeer OLIEHUBATh KAa4eCTBO U COoZIep)KaHue
Ouenka colepkaHue HHpopmanuu, BBIICIIATH | MHGOpPMaIMK, BBIIEIATH HauboJiee CyliecTBeHHbIE (DaKThl U
«HE3a9TCHOY, HauOoyiee  CymeCTBeHHBbIE  (aKThl W | KOHIENIIMK, JaBaTh WM COOCTBEHHYIO  OIICHKY |
(HCYNOBICTBOPUTCIBHOY | yopnenuuu, JaBaTh WM COOCTBEHHYIO | MHTEPIPETALUIO

OIICHKY U WHTEpPIpETAINIO

ba3oBrlil ypoBEeHb
Orienka, «3a4TEHOY,
«YIOBJIETBOPUTEIIEHO

T[IK-5.Y-1. oneHuBaTh KadeCTBO "

coJiepkaHue WHPOPMAIUH, BBIJICIISITh
HauboJyiee  CymieCTBeHHbIe  (aKThl U
KOHIICTIIIUKM,  JlaBaTh MM  COOCTBEHHYIO

OLCHKY U MHTCPIIPETAINIO

VK-5.Y-1. oeHUBaTh KadyeCTBO " coZiepKaHue
nH(popMaIuy, BBIIEIATH HauboJIee CyIIeCTBEHHbIC (aKThl U
KOHIIENIUU, yMeHHEe c(HOPMUPOBAHO YACTHUIHO

Cpennuil ypoBeHb
Ornenka «3a4YTCHOY,
«XOpOIIIO»

T[IK-5.Y-1. oneHuBaTh KadeCTBO "

coJiepKaHue HMHPOpPMaLUH, BBIJICIISATh
HauOoyiee  CyIIECTBEHHble  (akTel |
KOHIIETIIIMYM,  JlaBaTb MM  COOCTBEHHYIO

OLCHKY H MHTCPIPETAINUIO

VK-5.Y-1. oieHUBaTh KadyeCTBO " CcoZIepyKaHue
uH(pOpMallMY, BBLICTATH Hanbosee CyleCTBEHHbIE (PAKTHI U
KOHLENIUY, NaBaTh UM OLIEHKY W UHTEPIPETALUIO

Bricokuii ypoBeHb
Onenka «3aUTEHO,

[IK-5.Y-1. olneHuBaTh KauecTBO "
colepkanue uHpopmanuu, BbLACIIATH

VK-5.V-1. KpPUTHYECKU OLEHUBATH KA4e€CTBO )54
coJiepkaHue  MHPOpMaLUH, BBIJICNIATE  HauboJee




«OTJINYHOY Haubolee CYLLECTBEHHbBIE (baKThI U | CylIeCTBEHHBbIC  (AKThl | KOHIICIILINH, JaBaTb UM
KOHIICTIIIUK, JaBaTh UM COOCTBEHHYIO | COOCTBEHHYIO OIIGHKY U MHTEPIIPETAIIUIO
OLICHKY U MHTEPIPETALUIO
Bnaneer

Henocratounsiii ypoBeHb
Orenka

«HE3aYTEHOY,
«HEYIOBJICTBOPHUTEIHHOY

[IK-5.B-1. MeToAMKaMH OLIEHKH KayeCTBa U
coliepKaHusg WHPOPMAaLUH, BBIJICIICHUS
HanOoJiee  CyIIeCTBEHHBIX  (DaKTOB U
KOHLIETIIUH, HaBBIKOM J1aBaTh UM
COOCTBEHHYIO OIIEHKY U WHTEpIpEeTaINIO

VK-5.B-1. ne Bmameer METOAWKAMM OLICHKM KadeCcTBa M
coaepxanus  uHpopmaluuy, BBIJCJIICHHS  HaubOoiee
CYIIIECTBEHHBIX (DAaKTOB W KOHIEMIMKA, HABHIKOM JaBaTh UM
COOCTBEHHYIO OIIEHKY U MHTEpIpEeTaINio

ba3o0Bel1i1 ypoBEHb
OrieHKa, «3aUYTEHOM,
«YIOBJICTBOPUTEIILHOY

TIK-5.B-1. MeToaMKaMHM OLICHKM KadyecTBa U

cojiep)aHusg HUHPOPMAIIUH, BBIJICIICHUS
HauOoyiee  CYIIECTBEHHBIX  (AaKTOB W
KOHIICTIITHIA, HaBBIKOM aBaThb UM

COOCTBEHHYIO OIICHKY U MHTEPIpETAIHIO

VK-5.B-1. 6a3oBbiMu METOOUKAMHM OLICHKW KayecTBa U
coiepxaHus  uH(opmaiuuy, BBIJCJIICHHS  HaumboJee
CYIIIECTBEHHBIX (DAaKTOB W KOHIEMIMN, HABHIKOM JaBaTh UM
COOCTBEHHYIO OIICHKY U MHTEpIpEeTaINio

Cpenuuit ypoBeHb
Ornenka «3a4TEHOY,
«XOPOIIOY»

I[IK-5.B-1. mMeToauKaMu OIICHKH KayecTBa U
cojJiep)aHusg HUHPOPMAIINH, BBIJICJICHUS
HanOoyiee  CYIIECTBEHHBIX  (AKTOB W
KOHIICTIIIHIA, HaBBIKOM JaBaTh UM
COOCTBEHHYIO OIIGHKY W MHTEPIIPETAIHIO

VK-5.B-1. mpakTHdecKMMH HaBBIKAaMH  OLICHKM KadecTBa H
coaepxanus  uHpopmaimu, BBIIEIICHAST  HamOoJiee
CYIIIECTBEHHBIX ()AaKTOB W KOHIEMINK, HABHIKOM JaBaTh UM
COOCTBEHHYIO OIIGHKY W HHTEPIIPETAIHIO

Bricokuit ypoBeHb [IK-5.B-1. MeroaukaMu OLEHKU KadecTBa U | YK-5.B-1. MeToguKaMy OLIEHKH KayecTBa U COAEpIKaHUs
Ouenka «3aYTE€HOY, | copeprKaHusi HWHGOPMAIIHH, BbIICNICHUsI | HH(GOpMAIKY, BbIJICICHNUS HanOoJee CYIIECTBEHHBIX (haKTOB
«OTJIHIHO» HanboJiee  CYIIECTBEHHBIX  ()AaKTOB W | U KOHIIEHIIMH, HABBIKOM JIaBaTh UM COOCTBEHHYIO OIICHKY
KOHLIETILIUH, HaBBIKOM JlaBaTh UM | U MHTEPIPETALIUIO
COOCTBEHHYIO OIICHKY U WHTEPIPETAINIO
Kox xomnerennuu YpoBeHb OCBOCHHUS MaaukaTopsl 1OCTHAKEHNUS KOMIIETEHIIMT Kputepuu oreHnBaHMs pe3ynbTaToOB O0yIeHUS
[1K-6 KOMIIETEHIINHA
Crniocoben 3Haer
MPOSBJIATH Henocrarounslit ypoBens | ITK-5.3-1. 3HaeT MeToMuKy paboTel ¢ | YK-5.3-1. ue 3Haer METOIUKY pabOThI C TEKCTAMU Pa3IUIHBIX
ncuxonoruyeckyro | Ouerka TEKCTAaMU  Pa3IUYHBIX  (PYHKIMOHAIBHBIX | (YHKIMOHAIBHBIX CTUIICH
yCTOMYUBOCTh B | «HC3AITCHOD, CTUIIEH
CITOKHBIX " «HCYAOBJICTBOPUTCIIBHO»
DKCTPEMAIBHBIX ba3oBblii ypoBeHb [1K-5.3-1. 3HAEeT METOJAUKY pabOTHI C VK-5.3-1. umeer mupexacraBieHne O METOJIUKE pabOTBI C
YCIIOBUSX, B TOM Onenka, «3a4TE€HO», | TEKCTAMH Pa3IMYHBIX (PYHKIIMOHAIBHBIX TEKCTaMU Pa3JINYHBIX QYHKIIMOHAIBHBIX CTHIICH
qHUCIe 6LICTpO «YyAOBJICTBOPUTCIIBHO» CTUJICH

NEPCKI0YaAACh C

Cpennuil ypoBEeHb
Onenka «3aYTEHOY,

[1K-5.3-1. 3HAET METOJAUKY pabOTHI C
TEKCTAaMU PA3IMYHBIX (YHKIHOHATBHBIX

VK-5.3-1. 3Haer ocHOBHBIC AJITOPUTMBI PAaOOTHI C TEKCTAMHU
pa3NIuYHbIX (YHKIMOHAIBHBIX CTHIIEH




OoJIHOTO pabouero
SI3bIKA HA APYTrOU

«XOpOIIIO» CTUJICH
Bricokuii ypoBeHb [1K-5.3-1. 3HAET METOJAUKY pabOTHI C VK-5.3-1. 3naer METOAMKY PabOThl ¢ TEKCTaMH PA3ITHUYHBIX
Ouenka «3a4TE€HO», | TEKCTaMU Pa3TUYHBIX (YHKIIMOHAIBHBIX (YHKIMOHATIBHBIX CTHIICH
«OTJIUYHO» CTWIEN

Ymeer
Henmocratounsiii yposens | [TK-5.Y-1. NpuUMeHATs  IpaBwia | YK-5.V-1. He ymeer NPUMCHATh IIpaBHJIa ITOCTPOCHHUS
Ouenka [IOCTPOECHUS TEKCTOB Pa3IMYHBIX | TEKCTOB PA3INYHBIX (YHKIMOHAIBHBIX CTHJIEH Ha pabovmx
«HE32YTCHOY, (YHKIIMOHATBHBIX  CTHJIEH Ha pabodmXx | s3bIKaX, yBEPEHHO MEPEKITIOYAICh MKy HUMH

«HEYAOBJICTBOPUTEIILHO»

A3bIKaxX, YBCPCHHO IMCPCKIIIOYAACh MCEKAY
HHUMH

ba30BbIi1 ypoBEHb
OrieHKa, «3aUYTEHOY,
«YIIOBJICTBOPHUTEIHLHOY

IIK-5.V-1. npuUMEHATH NpaBUia IIOCTPOCHUSA
TEKCTOB  Pa3IMYHBIX  (PYHKIMOHAIBHBIX
CTWIIeH Ha pabouyux S3bIKaX, YBEPEHHO
MEPEKIIIOYAACh MEXIY HUMU

YK-5.V-1. NPUMEHATL IIpaBHJIa IIOCTPOCHUS TEKCTOB
pa3ianuHbIX (YHKIMOHAJIBHBIX CTUJIEH Ha pabouyuXx S3bIKax,
YBEPEHHO TEPEKITIOYASICh MEX/Y HUMH, YMEHHE CPOPMUPOBAHO
HaCTHYHO

Cpennuii ypoBeHb
Orenka «3a4TEHOY,
«XOPOIIOY»

[IK-5.Y-1. OpuMeHATh OpaBuja MOCTPOCHUS
TEKCTOB  Pa3UYHbIX  (PYHKIHMOHAIBHBIX
CTHWIIeH Ha pabouyux S3bIKaX, YBEPEHHO
MEPEKIIIOYAACH MEXIY HUMU

YK-5.¥-1. [IPAMEHATh IpaBUWjia IIOCTPOECHUSA TEKCTOB
pa3iauyuHbIX (YHKIIMOHAJIBHBIX CTUJIEH Ha pabouymMX S3bIKax,
MEPEKII0YAsACh MEXIY HUMU

Bricokuii ypoBeHb

[IK-5.Y-1. OpuMeHATh ONpaBuja MOCTPOCHUS

YK-5.¥-1. [IPUMEHATh INIPaBUIa NOCTPOECHUS TEKCTOB

Ouenka «3a4YTEHO», | TEKCTOB  Pa3NUYHbIX  (DYHKIMOHAJIBHBIX | Pa3IMYHbIX (YHKIIMOHAJIBHBIX CTUJIEH Ha pabouyMX S3bIKaX,
«OTIHIHO» CTWICH Ha pabouyux s3bIKaX, YBEPEHHO | YBEPEHHO MEPEKIIOYASICh MEXIY HUMU
NEPEKITI0YAsCh MEXKy HUMHU
Bnaneer
Henocrarounslit ypoens | ITK-5.B-1. CIIOCOOHOCTBIO TpOSABIATh | YK-5.B-1. He Biageer CIIOCOOHOCTBIO  MPOSIBIISATH
Orierka MICUXOJIOTHYECKYIO YCTOMYHUBOCTH B | ICUXOJIOTUYECKYIO0 YCTOMYMBOCTh B IIPOLIECCE MEPEBOTUECKON

«HE3AYTCHOY,
«HCYAOBJICTBOPUTCIIBHO»

npoliecce MepeBOTYECKON /eATeNbHOCTH, B
TOM 4Hclie OBICTPO MEPEKITIoYasiCh C OJAHOTO
pabouero si3pIKa Ha JIPyroi

NeSITeIbHOCTH, B TOM YHCIIE ObICTPO MEPEKIII0YasCh C OJHOTO
pabouero si3pIKa Ha APYroi

ba3oBriil ypoBeHb
OneHka, «3aYTEHO»,
«YIIOBJICTBOPUTEIHHOY

I1K-5.B-1. CHOCOOHOCTBIO TMPOSIBIISATH
IICUXOJIOTHYECKYIO YCTOMYHUBOCTH B
IIpoLEcce IEPEBOTUYECKON IEATEILHOCTH, B
TOM 4Hclie OBICTPO MEPEKITI0YasiCh C OJHOTO

VK-5.B-1. 0a3oBbIMU aJropuTMaMu MICUXOJIOTHYECKOU
YCTOWYHMBOCTH B IPOLECCE NIEPEBOAUECKON IEATEIBHOCTH,




pabouero si3pIKa Ha APYTroi

Cpennuit ypoBEeHb
Ornenka «3a4TCHOY,
«XOPOIIOY

I1K-5.B-1. CHOCOOHOCTBIO TPOSIBIISATH
MICUXOJIOTUYECKYIO YCTOMYMBOCTD B
IpoLecce MEePEeBOAYECKON NESITENIbHOCTH, B
TOM 4HCJIe OBICTPO MEPEKII0YAsACh C OJHOIO
paboyero si3plKa Ha Ipyrou

VK-5.B-1. nIpakTHUeCKUMU HABBIKAMHU IPUMEHEHUSI CIIOCOOHOCTH
MPOSIBIISITh TICUXOJIOTMYECKYHD YCTOMYMBOCTH B MpOLIECCE
MEPEBOAYECKOM AEATEIBHOCTH

BeIcokuii ypoBeHb
Orenka «3a4TEHOY,
«OTJINYHO»

I1K-5.B-1. CIOCOOHOCTBIO IPOSIBISATH
IICUXOJIOTHUECKYIO YCTOMYMBOCTD B
IIporecce NepeBOAYECKON AEATENBHOCTH, B
TOM 4HcJIe OBICTPO NEPEKIIOUYasiCh C OAHOTO
paboyero si3plKa Ha IpYrou

VK-5.B-1. YCTOWYHBBIE HaBBIKHA MPOSBIIATH
IICUXOJIOTMYECKYI0 YCTOMYMBOCTD B IIPOLIECCE NIEPEBOIUECKON
JESITEIbHOCTH, B TOM YHCIIE ObICTPO MEPEKIII0YAACh C OJHOTO
pabouyero s3pIKa Ha Ipyroi




4. MeTroanueckue MaTepuaJibl, Onpeaesiionye mpoueaypsbl

OLICHUBAHUA Pe3yJIbTATOB 00yUYEeHHUA
4.1. UapuBuAyaIbHBINA ONIpoc

YcTHBIN onpoc - Haubosee paclpoCTPAHEHHBIM METO ] KOHTPOJIS 3HaHUM ydamuxcs. [lpu yctHoM
ONPOCE YCTaHABIMBAETCS HEMOCPEICTBEHHBIN KOHTAKT MEX 1Y MPENO0AaBaTeIeM U yJalluMcsl, B IpoLiecce
KOTOpOTO IIpernojaBaTelib IMOJy4aeT IIMPOKUE BO3MOXHOCTU JUISI H3YYEHUS HHAWBHIYaJbHbBIX
BO3MOXHOCTEH YCBOEHMSI ydalllUMHCS yueOHOro MaTepuasna. Y CTHbIH orpoc TpeOyeT OT ImpenoaaBaTess
MPEBAPUTENILHONW TOATOTOBKH: TINATEIBLHOTO OTOOpa COAEp)KaHUs, BCECTOPOHHETrO MPOJIyMbBIBAHHS
BOIIPOCOB, 3a/la4 U IPUMEPOB, KOTOpPbIE OYAYT IPEUIOKEHBI, MyTeH aKTUBU3ALUU JEATEIbHOCTH BCEX
yyaluxcs TpyIIbl B TMpolecce IMPOBEPKH, CO3JaHUS Ha 3aHATHM JEJIOBOW U J10OpoKenaTeabHOU
o0ctaHOBKU. OIpoc — 3TO XOPOIIO M3BECTHAasl, IIMPOKO PAacIpOoCTpaHEeHHas (opMa KOHTPOJISI, BapUaHT
TEKylled TPOBEpPKH, OpraHUYEeCKd CBS3aHHOM ¢ xoJoM ypoka. OnHa sBiseTcs HauOoiiee
pacnpoCcTpaHEHHOW M aJeKBaTHOW (opMOM KOHTpoJisd 3HaHMM ydamuxcs. OCHOBY YCTHOTO KOHTPOJIS
COCTaBJIIET MOHOJIOTMYECKOE BBICKA3bIBAaHUE YYAlllerocsl WJIM BONPOCHO-OTBeTHas (opma — Oecena, B
KOTOpOil IMpenojaBaTelib CTABUT BOMPOCHl M OKUAAET OTBETA ydallerocs. ITO MOXKET ObITh U pacckas
CTYIEHTa IO OIpPENEJICHHON TeMe, a Takke ero oObsicHeHue wiu cooOuieHne. C MOMOIIBI0 OMpoca
MO>KHO OXBaTUTh MPOBEPKOM OJHOBPEMEHHO BCEX YYAIlMXCSl TPYIIbl, MHTEHCUBHO aKTUBU3MPOBATh MX
MBIIIUICHHE, TIaMsITh, BHUMAHUE, YCKOPATHh PEUEBYIO PEaKIU0, 00yJaromuii 2 ek, a Takke Ompoc JaeT
BO3MOXHOCTh OIIEHMBAaTh (IIOCTaBUTh OTMETKHM) 3a OJMH M TOT € OTPE30K BPEMEHU BCEX WIH
OONBIIMHCTBO yuamuxcs Tpynnbl. [Ipy  (QpoHTaNbHOM KOHTpOJE BCE Y4Yaluecss HaXonATcs B
HampsDKeHWM, TaK KaK 3HAIOT, 4TO WX B JIIOOYI0O MHUHYTY MOTYT BbI3BaTh, IOTOMY HMX BHUMAaHHE
COCPEIOTOYEHO, a MBICIIN CKOHIIEHTPUPOBAHbI BOKPYT TOW pabOThI, KOTOpask BEAETCS B IPyIIIIE.

Kputepun onieHKH OTBETa Ha BONIPOCHI MHANBUAYAJIbHOTO OIIpOCa

Munumaibubri W310:KeHHBIiA, 3aKoHYeHHBIIi, O0pa3noBkIi,
OTBET PACKpBITHII TOJIHBIH OTBET NpUMEPHBIH 0TBET
OTBET
[IpoGiema He packpsITa. [Ipo6nema packpsita | [IpoGiema [Tpob6nema packpeiTa
OTCYTCTBYIOT BBIBOJIBI. HE ITOJIHOCTBIO. packphITa. MTOJIHOCTBIO.
BriBogr! He [IpoBenen ananus [IpoBenen ananus
C/CIIaHbl U/UIN npobiembl 6e3 poOJIEMBI C
2 = BBIBOJIBI HE MIPUBJICYCHUS MIPUBJICYCHUEM
E = 000CHOBAHBL. JIOTIOTHUTEILHOU JIOTTOJTHUTEILHOM
§- 8 aureparypsl. He Bce | mureparypsl.
2L BBIBOJIBI CCIaHbI BriBoabI
R« E 1/vii 000CHOBaHBI | 0OOCHOBAHEL.
[Ipenocrapisiemas [IpencraBnsemas [Ipencrapnsiemas [Ipencrabisiemas
nH(pOpMAaITHS JIOTUYECKH uHpopmarus He uHpopmarus He uHpopMarus He
° He cBs3aHa. He CHUCTEMAaTHU3UPOBAHA, | CHCTEMAaTU3UPOBaHa, | CHCTEMAaTU3WPOBaHa,
= HCITOJIb30BaHbI mocJeI0BaTeIbHa MocJieIoBaTelbHA U | TIOCHIeIOBaTeIbHA 1
= npodeccuoHanbHbIE W/WY He JIOTUYECKH CBSI3aHA. | JJOTMYECKU CBS3aHA.
E TEPMUHBL MoCJIeI0BaTeIbHA. Hcnonas3oBaHo Hcnons3oBano
2 Hcnonws3oBano 1-2 | 6onee 2 oomee 5
2 npodeccnoHanbHBIX | MPOGECCHOHANBHBIX | MPOQECCHOHATBHBIX
= TEpPMHHA. TEPMHHOB. TEPMHUHOB.
= Honymmenst 3-4 omubku B | Jomymensr 3-4 Homymieno He 6onee | OTCYTCTBYIOT
E_ o MpeACTaBIsIEMON OILIUOKHU B 2 omu0oK B OIINOKHU B
& = uHhopmManuu pEeICTaBIsIeMOM MpEeICTaBIsIeMOM MPeICTaBIsIeMOM
© 3 uHpOpMaLUn uHpOpMaLUun uHpOpMaLUU




Her orBeToB Ha Bonpochl Toabpko OTBETHI HA OtBetbl Ha BOonpockl | OTBETHI Ha BOMPOCHI
= AJIEMEHTAPHbIE [IOJIHBIE W/WIIH IOJIHBIE C
5 BOIIPOCHI YJACTUYHO IOJIHBIE MIPUBEACHUEM
= IIPUMEPOB H/HJIU
< HOSICHEHUN
= 50-60 6amnos 61-75 6amnoB 76-90 6amioB 91-100 6amnoB
=
=
]
=
(@)

Kputepuu onenku (B 6ayax):

«OTJIMYHOY» BBICTABIISIETCS CTYJCHTY, €CIIM OH OTBETHJI Ha Borpock! Ha 91-100 %

«XOPOIII0» BBICTABIISETCS CTYJCHTY, €CIIM OH OTBETHJI Ha BOIpockl Ha 76-90 %

«YIOBJIETBOPUTEILHOY» BBICTABIIACTCS CTYACHTY, €CITM OH OTBETHJI HA BOTIPOCHI Ha 61-75 %
«HEYJIOBIIETBOPUTEIHHO» BBICTABIISIETCS CTY/IEHTY, €CJI OH OTBETHII Ha Bompockl Ha 50-60 % 1 MeHbIe

4.2. MeToanuyeckne yKa3aHusl 10 ONEHUBAHUIO 3CCEe U KPUTEPHUH OLIEHUBAHUS

OrneHnBaHUE 3CCe OCYIIECTBIISICTCS HA ABYX dTallax:

Ha nepBoM stamne nposepsieTcsi OpUruHaIbHOCTH pabOTHI (ITPOBEpKa HAa 3aMMCTBOBAHME (ILIaruar))

Ha BTOpOM 3Tare mpoBepsrOTCs CIEAYIOIINE JIEMEHTHI:

1) cooTBeTCTBHE COJEp>KAHUSI MUCbMEHHOW paboThl €€ TeMe, MOJIHOTa PACKPBITUS TeMbl (OLIEHKa TOTO,
HACKOJIBKO COJiep)KaHHe MUChbMEHHOW pabOThl COOTBETCTBYET 3asBJICHHOW TEME M B KaKOW Mepe Tema
pacKkpbITa aBTOPOM);

2) UCIoab30BaHue MPO(PECCHOHAIBHON TEPMHUHOJIOTHH (OIIEHKAa TOTO, B KAKOW Mepe B pabOTe OTpaskeHBI
npodeccCuoHaNbHBIC TEPMUHBI U TTIOHSATHS, CBOMCTBEHHBIC TEME PaOOTHI);

3) CTUIUCTUKA MUCHbMEHHOW pedd (OIIEHKAa CTPYKTYPHO-CMBICIIOBOM OpraHW3alMM TEKCTa, BHYTPEHHEH
LIEJIOCTHOCTH, COPa3MEPHOCTH YJICHEHUS Ha YacTH, COTIOJUYMHEHHOCTH KOMIIOHEHTOB pabOThl IpYT APYry
U LIeJIOMY);

4) rpaMOTHOCTb TEKCTa (OILIEHKa TOTO, HACKOJIbKO BJIaJIe€T aBTOpP HAaBbIKAMHU MUChbMa B COOTBETCTBHUHU C
rpaMMaTUYeCKUMU HOpMaMu s3bika. lIpoBepka TekcTa Ha HajlMuMe TPaMMATUYECKUX OILIMOOK,
ynoTpedaeHNe IMITAaMIOB, TO €CTh M30UTHIX BbIpaXXEHHI; OMMOOYHOE CI0BOOOpa3zoBaHHE;, OMIMOKU B
00paszoBaHuM CJIOBO(OPM; OIMIUOKY B IyHKTYAI[UHU U T.I1.);

5) Hanumuue cOOCTBEHHOTO OTHONICHMSI aBTOpa K paccMaTpuBaeMoil mpobsemMe (eciau MpeaycCMOTpPEHO
dbopmarom a3cce) /TeMe (HacKOJIbKO TOYHO M apryMEHTHPOBAHO BBIPAKEHO OTHOIICHHE aBTOpa K TeMe
MMUCbMEHHOM paboThI):

[IpenogaBaTenb, olleHUBAs 3CCe, UCTIONIB3YET PE3YNIbTAThl MPEABLAYIINX ABYX 3TanoB. [Ipu BbicTaBieHUU
«3aUTEHO» OMHPACTCS Ha CICAYIOIINE KPUTEPUHU:

Kputepuu orieHku scce npenogaBaTenem:

- KauecTBO HCXOJHOTO MarepHualia, KOTOpbI HCHONb30BaH (QHAIUTUYECKUI aHaliu3 MPOYNUTAHHOMN
JTUTEPaTyphl, JEKIUH, 3aMiCH Pe3ylIbTaTOB TUCKYCCHUW, COOCTBEHHBIE COOOpaXKEHHS U HAKOIUICHHBIH
OTIBIT 10 JaHHOU MpobIeme);

- KauecTBO 00pabOTKM HMEIOIIErocss HMCXOJHOTO Marepuana (ero OopraHu3alus, apryMeHTalus Hu
JIOBOJIBI );

- aprymMeHTanus (HaCKOJIbKO TOYHO OHA COOTHOCHUTCS C MOJHATHIMH B aBTOPCKOM TEKCTE IPoOIeMaMu).

4.3. Tect

Tect — 3T0 cranmapTu3upoBaHHas (opMa KOHTPOJIS, HAIllpaBlieHHAas Ha MPOBEPKY BIIAJCHUS
TEPMUHOJIOTHYECKUM amlapaToM, COBPEMEHHBIMU MH(GOPMAIIMOHHBIMU TEXHOJIOTUSIMU U KOHKPETHBIMHU
3HaHUSMH B 001aCcTH (PYHAaMEHTAIBHBIX U TPUKIIATHBIX JUCLIUTUINH.



http://tolkslovar.ru/k7433.html
http://tolkslovar.ru/d7052.html
http://tolkslovar.ru/v4091.html

Tect cocrout u3 HEOOJBIIOrO KOJMWYECTBA OAIIEMEHTAPHBIX 3a7ad; MOXKET MPEIOCTaBIATh
BO3MOKHOCTh BbIOOpa M3 TMEPEYHs OTBETOB; 3aHMMAaeT 4acTh yueOHoro 3ansatus (10-30 munHyT);
MIPaBWIBHBIE DPEIICHUS Pa30MPAIOTCS HAa TOM JK€ WM CIEAYIONEM 3aHSITHH, YacTOTa TECTUPOBAHUS
OTIpENIeNAETCS MPENOaBATEIIEM.

CymiecTBYIOT HEKOTOPBIE OCHOBHBIE IOJIOKEHHSI, KOTOPhIX HEOOXOAMMO TPHACPKUBATHCS TPU
MOJArOTOBKE MaTEPUAJIOB JUI TECTOBOIO KOHTPOJISL:

1. Henb3st BKIIHOYATh OTBETHI, HEMPABWIBHOCTh KOTOPHIX Ha MOMEHT TECTUPOBAHUSA HE MOXKET OBITh
000CHOBaHA yJalTUMHUCS.

2. HempaBuibHBIE OTBETHI JOJDKHBI KOHCTPYHPOBATHCS Ha OCHOBE THIIMYHBIX OIIMOOK W JOJDKHBI
OBITH MPABIOTIONOOHBIMHU.

3. IlpaBusbHBIE OTBETHI CPEM BCEX NMPEAJAaraeéMblX OTBETOB JOJKHBI pa3MeEIIaTbCs B CIydyallHOM
MOPSIIIKE.

4. TecroBble BONPOCHI HE JOHKHBI MHOBTOPSTH (OPMYIUPOBKH Yy4EOHHMKA WIH JIEKIIHOHHOTO
MaTepuaa.

5. OTBeTHI Ha OJTHU TECTOBBIE 3a/1aHUS HE JTOJDKHBI OBITH MOJICKA3KaMH JIJIsl OTBETOB Ha JIpyTHe.

6. Bompockr He TOJDKHBI coJlepKaTh "ITOBYIIKH .

4.4, MeTonnquKue YKazaHusd M0 OUCHUBAHUIO HHAUBUAYAJIbHBIX IIPOCKTOB

[IpoekTHas paboTa mpemmoaraeT Co3JaHue MPOEKTa MO TeMe, COOTBETCTBYIOIICH TeMe pa3zera.
dopmar mpe3eHTanuH MpoeKTa MPOBEPSIET CIOBAPHBIN 3arac CTYJCHTa, BIIAJCHUE CIEIHATH3NPOBAHHON
JIEKCUKOMN, HABBIK MyOJIMYHOW pevd W CTPYKTYPHUPOBAHUS YCTHOW PEUH, YMEHHE apryMEHTHPOBAHHO
OTBeuYaTh Ha MOCTABJICHHBIE BOIIPOCHI.
[Ipu onleHUBaHUU MpernoiaBaTeIeM NPOESKTHOM AeATEIbHOCTHU CIIEIYET YYUTHIBATh OCHOBHBIE TPEOOBAHUS
K MPE3EHTAIIH.
TpeboBanus u pekoMeHnanuu kK opopmienuto [Ipezenranmm
[Ipesentanus co3gaercs B mporpamme PowerPoint.
[Ipe3enTanus npeaHazHadeHa Ajs WLTIOCTPALMU YCTHOTO BBICTYIUIEHHS (IMPOELHUPYETCS Ha JKpaH) WU
(TIOKa3pIBaeTCsI C SKpaHa HOYTOYKa).
[IpezenTtanus coctout u3 10-12 cnaiios.
TekcT B mpe3eHTaluu BBIMOJHSAETCS NPsAMBIM Hipudrom (Hampumep, Arial), KOIMYECTBO TEKCTOBOM,
rpaduveckoi, TabauYHOM U PoTO MHPOPMALIMKM CPAaBHUMO JAPYT C Ipyrom, pazmep mpudra — 20-24.
Jlokiiaquuk BO BpeMs IMPE3CHTAlMd KOMMEHTHPYET COJEp)KaHHE CBOMMH CJIOBAMH, NEPUOJAMYECKU
oOpariasch K U300paKEHUIO.
[IpumepHBIi cOCTaB CIaiiI0B MPE3ECHTALIUU:
a) Ha3BaHHE MPOEKTa
0) nmpoOsieMa, Ha PEIIeHHEe KOTOPOH HaINpaBJIeH MTPOCKT
B) LIEJIb U 33J1a4M pabOThHI
r) Hannuue 3aBepiaromiero ciaiina
OO61ue pekoMeHIaIuu K 0(hopMIIEHUIO:

Heob6xo1uMo yuuThIBaTh 1€/ IPE3EHTALUN U YCIIOBUS BBICTYIUICHHUS.

Jln3aiitH 1omKeH OBITh MPOCTHIM M TAKOHUYHBIM.

OcHoBHasl 1IeNTb — YUTAEMOCTb.

XKenarenbHo, YTOOBI KaX bl CIAii] UMEI 3aT0JIOBOK.

Craiinpl 1OKHBI OBITH TPOHYMEPOBAHBI.

CTiiib MOXKET BKJIIOYATh: OMPEAETICHHBIA MpUQT (rapHUTYpa U LBET), IBET (poHa WM (HOHOBBIN
PUCYHOK, JEKOPATUBHBIN JIEMEHT HEOOIBIIIOTo pa3Mepa H Jp.

He pexomeHnayeTcst MCMONB30BaTh B CTHJIEBOM OGOpPMICHUH Mpe3eHTanuu Oojee 3 I1BETOB H
6osee 3 TunoB mpudra.

NudopmanronHsie OIOKH Tydllle pacnoiaraTh TOPU30HTANBHO, CBS3aHHBIE TI0 CMBICITY OJOKH —
CJIeBa HAIPaBo.

Haubonee Baxxnyro nHGOpMAIKIO ClIeIyeT TOMECTUTD B LIEHTP Claifa.



Jloruka mpeabsBiaeHUs HH(POPMAIMKM Ha Claiiilax ¥ B MPE3EHTAlMU JOJDKHA COOTBETCTBOBATH
JIOTUKE €€ U3JI0KEHUSI.

TpeGoBanust K 0(HOPMIICHHUIO 3aTOJIOBKOB:

3aroyIOBKH JIOJDKHBI OBITH KPATKUMU U IPUBJIEKaTh BHUMAaHHUE ayJAUTOPUH.

ToYKy B KOHIIE HE CTABUTb.

Cnaiipl He MOTYT UMETh OJIMHAKOBBIE 3ar0JIOBKH.

VY nuarpaMm JIOJDKHO OBITH HAa3BaHWE WIIM TAKMM HAa3BAaHHMEM MOXET CITYXKHTh 3aroJIOBOK Ciaija.
Jluarpamma J10JKHa 3aHUMAaTh BCE MECTO Ha CIale.

JIMHUY ¥ TIOJITUCH JOJDKHBI OBITH XOPOIIO BU/IHBL

TpeboBanus kK 0(hOpMIICHUIO TAOIHIL:

Tabmuuer pomxHa uMmers Ha3Banue. Ulpudrt HazBanus rpad MODKEH OTIMYAThCS OT mmpudra
OCHOBHBIX JJAHHBIX.

TexcToBas unpopmanus:

TexcroBast nH(pOpMANHS TOKHA TPEACTABISATh COOOM TE€3UCHI — OHU COTIPOBOXKIAIOT MOIPOOHOE
U3JI0’KEHUE MBICIIEH TOKIauiKa, HO HEe Ha000poT.

Pa3mep mpudra: 28-38 myHkra (3arojoBok), 24-32 myHKTOB (OCHOBHOM TEKCT).

Tun mpudTa: 11st OCHOBHOTO TeKcTa riaakuil mpudrt 6e3 3aceuek (Arial, Tahoma, Verdana), nus
3aroJI0BKa MOKHO MCTIOJIh30BATh JIEKOPATUBHBIN MIPU(T, €CITH OH XOPOIIIO YUTAEM.

PexomeHryeTcs MUHUMU3HUPOBATh KOJIMYECTBO MPEIIOTOB, HAPEUHH, TpHUIIaraTeIbHbIX.

TexcToBas uHGopMaIys He JOJDKHA coliepkaTh ophorpaduyeckix U MyHKTYallMOHHBIX OIINOOK.

Kypcus, momdepkuBanue, >KHpHBIH HIpU(GT, TPOMHUCHBIE OYKBBI PEKOMEHIYETCS HCIOIB30BaTh
TOJIBKO JUTSI CMBICJIOBOTO BBIICTICHUS ()parMeHTa TEKCTa.

WnmocTparyyi peKOMEHIYeTCs! COMTPOBOKIATH OSCHUTEIHHBIM TEKCTOM.

Ecnu rpadpuueckoe nzoOpaxeHHe HUCHOIb3yeTcsd B KauecTBe (hOHA, TO TEKCT Ha 3TOM (oHe
JOJKEH OBITh XOPOILO YUTAEM.

ITocne co3manus npe3eHTauu 1 ee opopMIICHHs], HEOOXOAUMO OTPENETUPOBATh €€ MI0Ka3 U CBOE
BBICTYIIJICHHE, MPOBEPUTH, KaK OyIeT BBINNIAAECTh NPE3CHTAlMs B IEJIOM (Ha PKpaHe KOMIIbIOTEpa WIIU
IIPOEKIMOHHOM JKpaHE), HACKOJBKO CKOpPO M aJIeKBaTHO OHA BOCIPUHUMAETCS M3 Pa3HBIX MeECT
ayqUTOPHUH, IpPH Pa3HOM OCBEUICHHH, LIYMOBOM CONPOBOXJEHHM, B OOCTAaHOBKE, MaKCHUMAaJIbHO
NPUOJINKEHHOM K peasibHbIM YCIIOBUSM BBICTYIIJICHHSL.

TpeboBanus K CTEHIOBOMY AOKJIALy

Harnsanocts. IIpu Gersom npocMoTpe CTeHIA y 3pUTENsl JOKHO BO3HUKHYTH IIPEJCTABICHUE O
TEeMaTHKe U XapaKTepe BHIIIOJIHEHHON PabOTHI.

CooTHollIeHHE WLTIOCTpAaTUBHOTO (doTorpaduu, auarpamMmbl, rpaduku, OJOK-CXEMbl U T.1I.) U
TEKCTOBOIO MarepHaja ycraHaBiuBaeTcss npumepHo 1:1. IIpu 3TOM TEKCT NOJDKEH OBITh BBINOJIHEH
mpuTOM, CBOOOIHO YUTAEMBIM € paccTossHUs 50 cM.

OntumansHocTh. KonuecTBo nHpOpManuy J0JKHO MMO3BOJISATH NOJHOCTHIO U3YyYUTh CTEH 3a 1-
2 MUHYTHI.

TpeboBaHMs K BHICTYIIICHHIO

JIoKnag — 3TO YCTHBIH TEKCT, 3HAUUTENbHBIA 10 00BEMY, MPEACTABIAIOIUNA cO00i myOiauyHOe
pa3BepHyTOe, INIyOOKOEe U3JI0KEHUE ONPECTICHHON TEMBIL.

PexomeHa1iy o coCTaBIEHUIO J0KIaja:

JIOKnaa TIIATENbHO TOTOBHUTCS 3apaHee, KpaTKO, B BHUJE TE3UCOB (OPMYIUPYETCS KaXJ0€ ero
noJsioxkeHre. OOLIMI Te3UC MOATBEPXKIAETCS, PACKPBIBAETCS YAaCTHBIMU Te3ucaMu. [l KaJoro Te3uca
NoI0MparoTCs JoKa3aTenbCcTBa: (GaKThl, IPUMEPHI, LUDPHI.

BeicTynnenne cTpouTcs ¢ y4eTOM OCHOBHOIO Te3HcCa, LeNIM M TeX 3a7ay, KOTOpble CTaBATCS B
JOKJIaJE.

JIoKJa/l BEIMTPBIBAET, €CIH Mepe]] CIyHIaTeIsIMU CTaBsATCSI HEKOTOPbIE MPOOJIEeMBbl, U OHHU TYT K€
PELaoTCs UM CaMUM JIOKJIQTYMKOM, HJIM COBMECTHO CO CIyILATENsIMHU.

JlokJa/1 XOpoIIo BOCIIPUHUMAETCS, €CJIM OH OOpallleH K ayAUTOPHH.

BeicTynas ¢ 10Ki1aq0M, MOXKHO MOJIb30BaThCS TE3UCAMHU.



5. MarepuaJbl 1/ NPOBeleHUS TeKYIIero KOHTPOJIA U MPOMeKYTOYHOM
arrecTauum

Tempbl 115 3cce

110 JUCHUIIJIMHE «H‘[)aKTI/IKVM 110 MC)KKVJ'II)TVDHOI;'I KOMMVYHUKaIIUN (HGDBBII71 I/IHOCTDaHHLIfl $I3I)IK)))
(HaI/IMeHOBaHI/Ie Z[I/ICHI/IHJ'II/IHI)I)

TemaTuka 3cce

1. [Tornmanue, Kak 11eJIb MEXKKYIbTYpHOU koMMmyHuKanuu (MK).

[\9)

. CyIIHOCTh M IeTepMUHHUpYIOLIUE (aKTophl Mpoliecca Bocupuatus. KynpTypa 1 BocnipusiTue.

[99)

. MexXKynbTypHbI€ KOH(DIUKTHI ¥ IyTH UX MPEOOJICHUSI.

4. MexJIMYHOCTHAs aTTPAKIUA B MEXKYJIBTYPHON KOMMYHHUKALIAH.

9]

. @aKTOpBI, ONPEEIAIONINE HAITHOHATBHO-KYJIbTYPHYIO S3bIKOBYIO CIIELIU(PUKY.
6. Cxema aHaIM3a pa3IMYHbIX KYJIbTYP.

7. CnocoObl KyJIbTYpHO-SI3bIKOBOTO  B3aMMOJICHCTBHS MEXIY NPEICTABUTSIISIMH  Pa3HBIX
SI3BIKOBBIX COOOIIIECTB.

8. [IpobneMa cOOTHOIICHUS TOHATUI dTHUYECKAS U HAllMOHAIbHAS KYJIBTYpa.
PernonanpHas KyabTypa. SI3bIKOBBIE pa3Iuuus MEXKIY HapOIaMHu.

9. CrepeoTuIibl BOCIPUITHS B MEKKYIBTYPHON KOMMYHHKAIUH.

10. KynbTypHBIH LIOK.

11. ABToctepeoTiisl. I'eTepocTepeoTHIIb.

12. Ilpempaccyakd B MEXKYIbTypHON KOMMYHHKAIIMH: TOHSITHE M CYIIHOCTb, MEXaHU3M
(dhopMHUpOBaHUSI, TUIIBI, KOPPEKTUPOBKA U U3MEHEHHUE TPEPACCYIKOB.

13.  Pe3ynbraThl MEXKYJIbTYPHOH KOMMYHHMKAlMM. MEXKY/IbTypHass KOMIIETEHIUS B
MEXKYIbTYPHOU KOMMYHHUKAIIUH.

14. Ilonatue TonepaHTHOCTU. TONEPAHTHOCTH KAaK PE3YNbTAaT MEXKYIbTYPHOM KOMMYHMKAIIUH.
15. JIMYyHOCTH KakK NPOAYKT U HOCUTENb JIMHTBOKYIbTYphl. IIOHATHE M XapaKTepUCTHKA S3bIKOBOM
JUYHOCTH. SI3pIKOBast JIMYHOCTH U SI3bIKOBOE CO3HAHME. SI3bIKOBask JMYHOCTH B BUPTYaJIbHOM MUDE.

16. Konuenrocdepa s136I1K0BOM JTUYHOCTH.

17. Ilonsarue HaAllMOHAJILHOM NIACHTUYHOCTHU. dusnoaoruyueckas NACHTUYHOCTD.
Ilcuxonoruueckas MASHTUYHOCT: napaMeTpbl COINIOCTABJICHUS.

18. COI_[I/IaJIBHa}I HACHTUYHOCTL: TCHACP, BO3PACT, PACOBAA U OTHUYCCKAA ITPUHAAJICIKHOCTD,

FCOFpa(bI/ILICCKaﬂ, KJIacCOBasl, UMYIICCTBCHHAA NPUHAMJICKHOCTD U CTATYC.



19. MexkynbTypHas Tpancopmanus I3bIKOBOHM TMYHOCTH.

20. Tlonstue kaptuHsl mupa. IlonsTue s3pIKOBOM KapTHUHBI MHpHL. lloHsATHE KOHUENTyaJbHON
KapTUHBI Mupa. COOTHOIIEHHE 3bIKOBOM M KOHLENTYAIbHOW KAPTUH MUPA.

21. MupoBocnpusiTue uyepe3 Mpu3My KyJIbTypbl. Poiib si3plka B OCBOEHMM AECHCTBUTEIBHOCTH.
CucremaTtu3zanusi 00bekT0oB. KOrHUTHBHBIE MOJIENH U CTPYKTYPHI.

22. CooTBeTCTBME KapTHMH MHpa KOMMYHHUKAHTOB KaK YCJIOBHUE YCIIEIIHOCTH MEXKYJIbTYPHOIO
00IIIEHNS.

23. [lonstue koHuenTa. CTpykTypa KOHLIEIITA.

24. Metoapl uccneaoBaHus KOHIENTa. MeToMKU HCCIIeIOBaHUS KOHIIETTA.
25. O6menue. GakTopbl, BAUSIONIUE HA CTIOCOO OOIICHUSI.

26. HanaxxuBanue N1eioBbIX CBsi3ell. JInunas nepenucka. TpyaHOCTH TiepeBo/ia.
27. OpunuanbHBIA STUKET U MPOTOKOJ:

28. BeneHuwe JAeNOBBIX BCTPEY M MEPETOBOPOB: IMPOW3BOJACTBEHHBIE OTHOIIEHUS, CXEMa
MPOBEICHUS BCTPEY U MIEPETOBOPOB.

29. PykoBOJICTBO M IPUHATHE PEIICHUI: HE€papXusl PyKOBOJICTBA, IPE3EHTALIMN U IPUHSTHE

yuactus B HuX. CTUIIb PyKOBOJICTBA: XapaKTEPHbIE YEPThl aHTJIMHCKOTO MEHEKMEHTA, )KEHIIMHA -
pykoBouTenb. PaboTa B koMaH e U pa3inyusi B CTUJIE paOOTHI.

30. CTuip )KU3HU: UHAUBUYAIU3M U KOHCEpBATU3M, CMEHA CTUJIS )KU3HU. Y CIIOBHS )KU3HMU:
KUJIbE, apEeHJIa KBapPTUPHI, TOKYMEHTBI, OBITOBBIC TPHUOOPHI.

31. TpamuuuOHHBIN aHTIMICKUN oduc, BpeMs paboThl 0HUCOB, CBEPXypOUHas padoTa, OTIYCK,
JIeJIOBbIE BCTPEYU, MUJIOTHBIE IPOEKThI, OTHOIIEHUS B 0(HUCE, CTUIH OJCK/IbI.

TemaTnKa HHIMBHAYAJIbHBIX IPOEKTOB:

1. Mozenun KOMMyHHUKAIIMOHHBIX IIPOLIECCOB.

2. KynerypHssliii pensituBusm B MK.

3. Cymnocts pyHKIHoHanu3mMa B MK

4. Meto1bl U3y4eHMsI KyJIbTYPHBIX CUCTEM U MEXKKYJIBTYPHBIX CUTYalUH
5. Ummukarypa

6. JlakyHapHOCTB

7. KoMMyHHKallMOHHBIE MOJENN

8. Ilcuxonornueckue acnektsl MK

9. OtHoc. [loHATHE STHUYECKON HIAECHTUYHOCTH. DTHOHUMBI.

10. CtpykTypa 3THOCA, DTHUYECKUE MPOIIECCHI.



11. OtHoCckl. Hanuu. Pacsl

12. MexaTHUYECKHE KOHTAKTBhI.

13. Orunueckas Kapruna Mupa

14. Mug. Paznuunsie uarepnperanuu muda. Kiaccuduxanus muda.
15. Mudosnorndeckoe MpIIIICHHE U JIOTHYECKOE MBIIILICHHE.

16. Mu¢poTBOpUYECTBO COBPEMEHHOTO YeJIOBEKa

17. Teopus MpOTOTUIIOB

18. IloHsTHE A3BIKOBOM JIMYHOCTH

19. KoruutusHas 6a3a. KynbTypHO€ U KOTHUTUBHOE ITPOCTPAHCTBA.

20. [IpeueneHTHbIE PEHOMEHBI KYIbTYPHI.

Bonpocs! 1151t MHHAMBUIYAJbHOI0 ONMPOCA
1o gucruiivae «I[IpakTHKYM 0 MEKKYIBTYPHON KOMMYHUKAITMH (BTOPOU MHOCTPAHHBIN SI3BIK )»

(HaI/IMeHOBaHHe JII/ICHI/IHJ'II/IHLI)

Tema 1.1. KynbTypsl ¥ KyJbTYpHBIC Pa3IHUHSL.
Culture and cultural differences.
What is culture?
Language expansion.
Cultural differences.

Howbde

Tema 1.2. CrepeoTuribl B pa3HbIX KYJbTypax

1. Stereotypes across cultures.

2. Language expansion.

3. Stereotypes vs. Cultural Generalizations.
4. Are stereotypes more friend than foe?

Tema 1.3. Bimsanue KYJIBTYPHBIX HeHHOCTeﬁ Ha IMMOBCACHHNEC YCJIOBCKA.

1. Cross-cultural difference
2. Culture shock.
3. What is the communication problem in different cultural values?

Tema 2.1 IlepBblil KOHTAKT MEXAY MPEICTABUTEISIMUA Pa3HBIX KYJIBTYD.

Initial contacts across cultures.

Gestures or subtle cues?

Some hints on business card usage around the world.

Kiss, Bow or Shake Hands?

Some general guidelines on greetings and terms of address.

ARSI
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2.2 Tlpotiecc B3aMMOICHCTBHYSI.

Getting connected.

Getting connected in Columbia.
Getting connected in Egypt a
Getting connected in South Korea.
Written reflection.

Tema 2.3 Berpewatot 1o ojiexke

Dress for success.

Dressing the Truth.

“Choosing a party outfit” game.

What is the communication problem in choosing a party outfit?

Tema 3.1 OGmieHre 1 rOCTENIPUUMCTBO B Pa3HBIX KYJIbTypax
Socializing in the UK
Socializing in the USA
Socializing in Japan
Socializing in China
Socializing in South Korea
Hospitality across cultures.

Tewma 3.2 O01eHne ¢ KoJIJIeTaMu, pa3BlICUYeHUE JCIIOBBIX KIIMEHTOB.

Socializing with colleagues in the USA

Entertaining business clients.

An office party.

Problem solving: Information gap.

Giving and asking for advice about entertaining business clients.

Tema 3.3 YcTraHoBieHUE TUYHBIX OTHOILIEHUIA.

Building personal relationships.

Marriage.

The misunderstanding in the Singaporean-American encounter.
French cultural information

US cultural information.

Italian cultural information.

Swedish cultural information.

The solution.

Arrival times, one American’s response.

10 Nigerian cultural information.
11. US cultural information.



TecrupoBanue

A. True or False

1. Americans tend to value material possessions more than spiritual enlightenment.
2. Most Americans like formality and ritual in daily interactions.

3. Americans usually rely on themselves for help rather than asking people.

4. Americans value time and its control and are future-oriented.

5. Americans customarily collect evidence and make decisions based on their feelings.
6. The majority of Americans use indirect messages to refuse an offer.

7. Many Americans are open and share their space.

8. Most Americans are a present oriented society.

9. Americans tend to see themselves as confident and hard-working.

10. Americans are inclined to believe in equality and free competition.

11. Americans usually believe being on time for an appointment shows respect.
12. Most Americans believe they can control their destiny by their own actions.
13. Shaking hands is important when you meet an American.

14. Many Americans like to deal with problems directly and frankly.

15. Americans usually use ambiguity to avoid conflict and loss of face.

B. Circle the most appropriate answer: a, b, c, or d.
(1) In general, Americans value most:

a. Social recognition.

b. Happiness.

c. Equality.

d. Money.

(2) Many Americans see themselves as:

a. Modest and shy.

b. Family members.



c. Formal and ritualistic.

d. Created equal to others.

(3) Other cultures may see Americans as:

a. Victimized by war time.

b. Reliant on their families for help.

c. Group-oriented.

d. Ignorant about other cultures.

(4) When writing to an American company, it is very important to:
a. Reference your source.

b. Start your letter with a flattering introduction about your company president.
c. Have your letter signed by your company director and president.
d. Be specific on the purpose of the letter.

(5) In a business introduction to an American he may ask you to call him by his first name
because:

a. He is not interested in business.

b. He likes harmony in discussion.

c. His last name may be hard to pronounce,

d. He wants to be comfortable and move into an informal stage of business discussion.

(6) When talking with an American business partner on the phone, it is common for him to ask
you first about:

a. Your family health.

b. Your financial situation.

c¢. When you are planning to visit him.
d. How you are doing.

(7) Mr. Saito, from Japan, is leaving the office of an American businessman who says to him, "We
should get together sometime". Mr Saito should:

a. Invite his American friend for dinner.
b. Expect that his American friend will invite him to the bar.
c. Consider it as just a friendly comment.

d. Stop by his house to have a drink.



(8) American business meetings usually start with:

a. Discussion of the past weekend's baseball game.

b. Formal agenda and tasks to be accomplished.

c. Period of harmony.

d. Introduction about everyone's past work experience.

(9) In American business meetings you are expected to:

a. Wait until the end and state firmly your position.

b. Talk about how it is difficult to get to the meeting.

c. Maintain group harmony and do not ask embarrassing questions.

d. Express your ideas openly and rationalise them aggressively.

(10) At the end of an American business meeting the participants may:

a. All go to the cafeteria to have a drink.

b. Write a conclusion and/or action plan with specific responsibilities and dates.
c. Conduct behind-the-scene discussions to change the conclusion.

d. Apologise to each other for any confrontations they had during the meeting.
(11) Working under an American supervisor you should:

a. Be polite and not interrupt his instructions.

b. Not let him know that you did not understand.

c. Hide your mistakes until he discovers them.

d. Maintain ongoing honest communication about work problems and progress.
(12) If you are having family problems, your American supervisor is probably expected to:
a. Listen to you just as he would to a friend.

b. Discuss it with you and make a plan of action to solve the problem.

c. Give you a week's vacation to solve the problem.

d. Visit your home and discuss the problems.

(13) Your American co-worker has invited you to play tennis with him for the second time in a
month. This could mean that:

a. You are now his close friend.
b. You can talk with him about your problems with your family.

c. He expects you to solve the technical problem he has at work.



d. He just enjoys playing tennis with you.

(14) You are working hard to finish your project. Your American coworker is sitting down reading
the newspaper. He might:

a. Come very close and look at what you are doing.

b. Bring you a cup of coffee to keep you awake.

c. Try to help you only if you asked him.

d. Ask you to stop working and join him to go to the movies.

(15) Most American companies will start marketing a product when it:
a. Is in a prototype stage.

b. Is on the drawing board.

c. Is on the shelf ready for the customers.

d. Has passed the quality control test.

(16) An American leaves the office telling his foreign co-worker, “Let's
get together this week". The foreign worker should:

a. Invite the American to his house for a homemade dinner.

b. Expect the American to invite him for dinner at his house.

c. Expect the American to invite him to play tennis with him.

d. Accept it as a friendly comment.

(17) Many Americans are inclined to feel confident that they can accomplish
many tasks because:

a. They possess a strong infrastructure to complete the task.

b. They like to work hard day and night.

c. They believe nature and God will help them.

d. They can depend on other people to help them.

(18) During his performance appraisal, an American employee might:
a. Agree fully with his manager's evaluation.

b. Defend his performance and justify his actions.

c. Ask his managers to write down his future goals.

d. Not ask questions about his next promotion or salary increase.

(19) An American will almost always arrive on time for business appointments because:



a. He will want to relax for a while.

b. He wants to get the sale.

c. He shows respect for the host's time.

d. He has a lot of spare time.

(20) You are travelling on an American bus. Beside you is an American. You should:

a. Greet him.

b. Ask where he is going.

c. Introduce yourself.

d. Just sit quietly.

(21) You meet an American friend in the hallway who says, "How are you?" You should:
a. Stop and shake hands with him.

b. Tell him, "Just fine", and continue walking.

c. Tell him about problems you have with your family.

d. Look at him and keep going.

(22) Your co-worker called you on the phone and asked, "How are you doing?" You should:
a. Say, "OK, thank you".

b. Explain to him how hard it is to work under pressure.

c. Discuss with him your family problems.

d. Ask him if he has time to listen to a detailed reply.

(23) You have completed a business transaction with an American firm.

You expect your American businessman will:

a. Write you to thank you for the business.

b. Become your friend and invite you to play -tennis or golf.

c. Send you a New Year's card every year.

d. Call again for more business.

(24) You are at a business luncheon.

You have been approached by an American businessman. He introduces himself and exchanges
cards with you. He will probably:

a. Give a detailed presentation of his company.



b. Keep talking with you until lunch time.

c. Excuse himself to meet more people.

d. Ask about your family.

(25) Frequently major decisions in American companies are made based on:
a. Employee services and interests.

b. Middle line managers' recommendations.

c. First line management.

d. Top executives' vision and market data.

(26) You are on a training assignment in a US company. You should:
a. Introduce yourself to all department personnel

b. Get permission from your supervisor every time you leave the office
c. Learn to depend on yourself to solve your problems

d. Try to establish harmony within your group.

(27) This is your first week of training in an American company. Your department secretary seems
very friendly and helpful. She may be:

a. Expecting you to invite her to your country
b. Doing her job
c. Interested in going out to dinner with you.

d. Expecting you to bring her some flowers.

Kpurepuu onenku (B 6aynax):
«OTJIMYHO» BBICTABIISCTCS CTYJCHTY, €CIIM OH OTBETWII Ha Boripockl Ha 91-100 %
«XOPOIII0» BBICTABJISICTCS CTYJCHTY, €CJIM OH OTBETHJI Ha BOIpockl Ha 76-90 %
«YIIOBJICTBOPUTEIILHO)» BBICTABIISCTCS CTYJCHTY, €CJIM OH OTBETHII Ha BOIIPOChl Ha 61-75 %
«HEYIOBIETBOPUTEIBHO» BBICTABIISIETCS CTYACHTY, €CIIM OH OTBETWJI Ha Bompockl Ha 50-60 % u MeHbIe.

Bonpocs! k 3auery
no qucuuiuinie «IIpakTHKyM 1o MEeXKyIbTYPHON KOMMYHUKAIIMK (BYTOPOH MHOCTPAHHBIH A3bIK)»

(HamMeHOBaHWE ,I[I/ICI_[I/IHJII/IHLI)

Communication and understanding.
Definition of the word “culture”.

Culture types.

A L npoe

Cultural integration.
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10.
11.
12.
13.
14.
15.
16.
17.
18.
19.

20

The role of small talk and relationship building in communication process.
Don’ts when dealing with people from Japan, China.

Racial prejudice.

Standard way of doing things in various cultures.

National stereotypes,

Stereotypes contain a certain amount of truth.

'National character".

The reason stereotypes exist.

Stereotypes about other nationalities or groups of people.
Stereotypes that are helpful in doing business.

A businessman shouldn't be prejudiced against a certain nation.
The insulting stereotypes.

Stereotypes are based on prejudices.

American culture expansion.

American/British/Australian identity.

. Cultural differences.

Kontpomupyemsie komnerenuu: YK-1, VK-2, VK-3, YVK-5, T1K-5, TIK-6

Or1eHKa OCYIIIEeCTBISIETCS B COOTBETCTBUU ¢ Tabnuriel 4.



