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1. OPr AHI/I3AHI/IOHHO-METOI[I/I‘IECKI/II7[ PA3JIEJI
1.1. llenu u 3agauu OCBOEHUS yUeOHOMN AUCIIUIUIMHBI

OcHOBHOW 1I€TBI0  Kypca SBISETCS OBJAQJCHHE CTYACHTaMH KOMMYHUKATHBHOMN
KOMIICTCHIIMCH, KOTOpas B JallbHEHIIEM MO3BOJIT TOJIh30BATHCS HMHOCTPAHHBIM SI3BIKOM B
pa3IMYHbIX 00JIacTAX MPO(hEeCcCHOHATBLHON AEITeTbHOCTH, HAYUYHOU U MpakTH4ecKon pabote, B
oOmIeHn ¢ 3apy0eKHBIMU TTAPTHEPAMH, JUISI CAMOOOPA30BATEIBHBIX U IPYTHX IEJICH.

3anauu Kypca:

- JlaTh TpEJCTaBJIeHHEe 00 OCHOBHBIX IMOHSATHSX W TEPMHHAX, HCIIOIB3YyeMBIX B chepe
JIEJIIOBOTO OOIIEHUS HA MHOCTPAHHOM SI3bIKE;

- O3HAKOMHWTH C OCHOBHBIMH (hOpMaMy KOMMYHHUKAIIUH B OW3HEC Cpele, C KyJIbTYPHBIMU
0COOCHHOCTSIMU JIETIOBOTO OOIIEHUS,

- IaTh CBEJICHUS 00 OCHOBHBIX BHJIAX JISIIOBOM KOPPECIIOHICHIIHH;

- (opmupoBaTH YMEHUE HAMMCAHUS BUJIOB JI€JI0OBOM KOPPECTIOHICHIINH;

- (opmMHpOBaTH HABBIK YCTHOTO JICIIOBOTO OOIICHHUS,

- pa3BUTH HABBIK MOHUMATH HA CIyX HEOONbIINE OTPHIBKU M3 JIEKIUNA WU JTOKJIAJIOB IO
OuM3HEC TeMaTHKe, CACIaHHBIC HOCUTEIISIMU S3bIKA,;

- Pa3BUTh HABBIK MOHUMAHUS TEKCTOB MO0 YKOHOMUYECKOW U OM3HEC TEMAaTHKE;

- pacIMpsATh KPYro3op CTYJACHTOB, MOBHIMIATE WX OOIIYI0 KYJBTypy H OOpa30BaHHOCTH,
KyJbTYPY MBIIUICHHS ¥ TIOBCETHEBHOTO U JIETIOBOTO OOIICHHUS;

- BOCIIUTHIBATh TOJEPAHTHOCTh W YBAKEHUS K TYXOBHBIM IICHHOCTSIM JIPYTUX CTpaH U
HapOJIOB;

- pa3BHBATh HHTEPEC K TEME JICTIOBOTO MEXKKYJIBTYPHOTO OOIICHHUS.

1.2.  MecTo TUCIHUILTHBI (MOIYJIs) B CTPYKTYpe 00pa30BaTebHON MPOTPaMMBI
HarpasieHus noarorosku b1.0.33

VYyebnas aucuuriiimHa «S3bIK  A€M0BOTO OOIICHUS (BTOPOM WHOCTPAHHBIA SI3BIK)»
(51.0.33)» OTHOCHTCSI K AMCIUIUIMHAM O00S3aTeNIbHOW 4YacTH Oyioka 1 Mo cheruaabHOCTH
45.05.01 «ITeperot U TIepeBOAOBEICHHUEY.

YyeOnass mporpamMma pas3padaTbiBaeTcsi B TECHOH B3aUMOCBSI3M C JAPYTUMHU
JTUCIUTIIMHAMU y49e0HOTO TUIaHa CHEIUATbHOCTH, TakuMH Kak «lIpaktudeckas Qonernka
BTOPOTO HWHOCTPAHHOTO s3bIKa», «lIpakTuueckuii Kypc BTOpPOr0 HHOCTPAHHOTO SI3bIKa».
HeoOxoauMbIMi KOMMETEHIIMSAMA JJI Hadajla W3Y4YeHHUsS JUCIMIUIAHBI SBISIFOTCS 0a30BBIC
KOMIIETEHIIMM B TMOATOTOBKE MO croenuansHocTH «[lepeBoq u  mepeBOmOBEACHHEY,
dhopmupyemMbie B Kypce M3ydeHus AUCIUIUIHH «[IpakThueckuii Kypc BTOPOTr0 MHOCTPAHHOTO
s3bIka»y U «OKOHOMHKa». CBs3b Kypca «SI3bIK Je0BOrO OOIIeHUs (BTOPOH HMHOCTPAHHBIN
SI3BIK)» C JPYTUMH JUCHUIIMHAMU OOECIeYMBAeT IIEJIOCTHOCTh HM3YYECHHS TPEIMETHON
obnactu u GopmupoBaHuEe 6A30BOTO YPOBHS 3HAHWM ISl M3YYEHUS TUCHUIUIMH «lIpakTrKym
M0 KYyJBTYpPE pPEUYEBOTO OOIIEHWS BTOPOTO MHOCTPAHHOTO si3bika», «llepeBoa odummanbpHO-
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JEIOBOTO  TEKCTa (BTOPOM HMHOCTPAHHBIM  S3BIK)», a TaKkKe Ui  TPOXOXKICHUS
MIPOU3BOJICTBEHHOM MTPAKTUKU U HAYYHO-UCCIICOBATEILCKON paOOTHI.
1.3. TpeboBaHus Kk pe3yjabTaTaM OCBOCHHS yUeOHON AUCITUTUIMHBI (MOTYIIs)

[Iponecc ocBoeHUs Yu4eOHOM UCIUILIMHBI «SI3BIK AETIOBOr0 0OMIEeHUs (BTOPOH
WHOCTPAHHBIN SA3BIK)» HaIpaBlieH Ha GOopMHUpOBaHUE Y 00YJAIONIUXCS CISTYIONTIX
KOMIIETECHIINH:

Yuusepcansubie (YK-1, YVK-3, YK-4, YK-5, YK-6), o6menpodeccuonanpabie (OITK-3,

OIIK-4) — B cootBercTBHU ¢ PI'OC 3++.

Kox xommerenmu ConepxaHue HaumeHnoBanwue pe3yiibraTta 00ydeHHUs
KOMIIETEHIUU
YK-1 Crioco0OeH OCyIecTBIATh | 3Haem MPHUHIHUIBI cOOpa,0TOOpa |
KPUTHYECKHH aHanu3 | 00o0O0meHuss nHOpMAaIUU, METOTUKH

IpOOJIEMHBIX ~ CUTyaluil | CHCTEMHOIO MOJAXOAa JUIsl pEeLICHUs
Ha OCHOBE CHCTEMHOrO | Mpo(ecCHOHATbHBIX3a1aY.
MOJX0/a, BBIPAOATHIBATH | YMeem aHATU3UPOBATH U
CTpAaTEruio AeHCTBUI CUCTEMATU3UPOBATh Pa3HOPOJHBIE
JIaHHBIC,0lIEHUBATH () (HEKTUBHOCTH
IpoLeyp aHanu3a npoodsemM u
IPUHATHUS PELICHUN B
npogecCUOHATBHOM 1S TETbHOCTH.
Braoeem naBbIKaMHHay4YHOTO IIOUCKA
UMPAKTUYECKOH paboThI C
H(HOpPMAITMOHHBIMH HCTOYHUKAMU;
METOJaMH IIPUHSITHSI PELLICHUM.

YK-3 Cnocoben 3naem  TUMONOTHIO U (AKTOPBI
OpPraHU30BBIBATH U ¢dbopmupoBaHus KOMaHJI, CHoco0bI
PYKOBOJUTH paboTOM COLIMAIBHOTO B3aUMOJICHCTBHSI.
KOMaH/Ibl, BIpaOaThIBast Ymeem JEICTBOBATH B nyxe
KOMaH/HYIO CTPATErHI0 COTPYJIHUYECTBA; MPUHUMATh PEIIECHUS C
JUTSL TOCTHKEHUS COOJIFOJICHHEM ATHYECKUX MPUHIMIIOB MX
MIOCTaBJIEHHOMU LIEITN peaiv3aliy; MpPOSBIATH YBaKEHUE K

MHEHHUIO U KYJbTYpE IPYTUX; ONPEIEIAThH
uenM U paboTaTh B HANpaBlIEHUU
JUYHOCTHOTO,  00pa3oBaTeiIbHOrO0 U
poeCCUOHAIIBHOTO POCTA.

Brnaoeem  HaBblkaMu — pacmpeseneHus
poJel B yCIOBUAX  KOMAaHIHOTO
B3aUMOJCICTBUSA; METOJaMU  OLICHKHU
CBOMX JICKCTBHH, IUJJAHUPOBAHUSA H©
YIPaBJICHUS] BpEMEHEM.

YK-4 Cnocoben MIPUMEHSATH | 3Haem MPUHIUIIBI IOCTPOCHUS YCTHOTO U
COBPEMEHHBIE MACBMEHHOTO BBICKA3bIBAaHUS Ha
KOMMYHHKaTHBHbIE rOCy/JapCTBEHHOM U MHOCTPAaHHOM
TEXHOJIOTUH, B TOM YHCJE | sI3bIKax; TPEOOBaHUS K JIEIOBOM YCTHOU U
Ha MHOCTPAHHOM S3bIKE, NHUCBMEHHOH KOMMYHUKaIUH.
JUTSL AKAIEMITUECKOTO I Ymeem npuMeHATh Ha MPAKTUKE YCTHYIO

Y TUCHbMEHHYIO JIeJIOBYIO
npodeccuoHanIbHOTO
. KOMMYHHKAIHIO.

B3aMMOJICICTBUS

Braoeem MeTOOUKONU COCTABJICHUS




CYXKICHHUS B ME)KJTHYHOCTHOM JICTIOBOM
OO0IIEHUH Ha TOCYAapCTBEHHOM U
WHOCTPAHHOM $I3bIKaX, C IPUMCHEHHEM
aJICKBATHBIX SI3BIKOBBIX ()OPM M CPEICTB.

YK-5 Criocoben aHanmm3upoBath | 3naem OCHOBHBIE KaTeropuu
u YUUTBIBATh | UIOCOGUH, 3aKOHBl  HCTOPUYECKOTO
pasHoOOpa3ue KyJabTyp B | pa3BUTHS, OCHOBBI  MEXKYJIbTYPHOMH
nporecce KOMMYHHKALUH.

MEXKYJIBTYPHOTO Ymeem BECTH KOMMYHUKAITUIO
B3aUMOJIeicTBUSA B Mupe KYJIbTYPHOT'O
MHOT000pa3us u
JI€MOHCTPHPOBATH B3aMMOIIOHMMAaHUE
MEXy 00yUJaromMUMuUCs —
NPEACTaBUTENIIMU  PA3JIMUYHBIX KYJIBTYP
C COOJIIOJIEHUEM OTUYECKUX U
MEXKYJIBTYPHBIX HOPM.
Braoeem  mpakTHYeCKMMH  HaBBIKAMHU
aHamm3a (UIOCOMCKUX U UCTOPUUYECKHX
(akTOB, OIEHKH SBJICHUH KYJBTYPHI;
crioco0amMM aHajIM3a ¥ IepecMoTpa CBOMX
B3[JIAI0OB B Cllydyae pa3HOTJAcHid W
KOH(JIUKTOB B MEXKYJIbTYpHOU
KOMMYHHKAIHH.

VK-6 CniocobeH ompenensaTs u | 3naem OCHOBHBIC MPUHIIHATIBI
peann30BBIBATh CaMOBOCIIUTAaHUS M CaMOOOpa30BaHMUA,
HPUOPUTETHI UCXO0J1s U3 TpeOOBAaHU pPbIHKA TPYJa.
cOoOCTBEHHOM Ymeem nemoHCcTpUpOBaTE  YMEHHE
JeSITETLHOCTH U CIIOCOOBI | CAMOKOHTPOJIS u peduekcun,
€e  COBEpIICHCTBOBAHMUS | MTO3BOJISIOIINE CaMOCTOSITEITLHO
Ha OCHOBE CaMOOLIEHKHU M | KOPPEKTUPOBATh o0yueHue o
0o0pa3oBaHUsI B TEYEHHUE | BRIOPAHHON TPACKTOPHH.

BCEH KU3HU Braoeem criocobamu yIpaBJIeHUs
cBOEH ITIO3HABATEIIbHOU
NeSITEeNbHOCTBIO M YJIOBJIETBOPEHHUS
00pa3oBaTeNbHBIX WHTEPECOB "
noTpeOHOCTEH.
OIIK-3 CnocoOeH ocCymecTBIATh | 3Haem  S3bIKOBbIE U CTPAHOBEIYECKHE

MEXbSI3BIKOBOE u
MEXKYJIbTYpPHOE
B3aUMO/JICCTBUE Ha
OCHOBE 3HaHUU B 00J1aCTH
reorpaduu, HCTOPHH,
MMOJIUTHYECKOM,
SKOHOMHYECKOM,
COITUANLHOM,
PETUTHUO3HOU 51

KYJIbTYpHOHU >KU3HU CTpaH
U3y4aeMbIX  SA3BIKOB, a
TaKXe 3HaHUsI 00 UX POJIH

peanuu;  A3BIKOBBIE M KYJBTYPHBIC
napaMeTpsl

ONpENEICHUsI  JUHIBOCTPAHOBEIYECKON
creun(UKU A3bIKa U TEKCTA.
Ymeem OIIPENEATh napaMmeTpsl
MEXKYJIbTYpPHOCTH, POJIb W OCHOBHBIE
0COOCHHOCTH MEXKYJBTYPHOIO JMajora,
UICHTUPUIPOBATH YCIOBUS
BO3HUKHOBEHHS MEXKYJIbTYPHBIX
KOMMYHUKAaTHUBHBIX ~ KOH(JIMKTOB U
MpeJOTBpaIlaTh U / MU pa3peniaTh ux.

Braoeem cucremoii mpeacraBneHuil 00




B pEruoHAIbHBIX U | ucTopuu, reorpaduu, MOTUTHYECKOM

JI00ATBHBIX YCTPOMCTBE, KYJIbTYpE, TPAAULMUSAX CTPaH

MOJIMTUYECKHUX M3y4aeMOro S3bIKa; O CBSI3U S3bIKA C

rpoueccax ucropuel, reorpadueii W KyJIbTypoi
Hapoja.

OIIK-4 Cnocoben paborath C | 3Haem CcTaHIAPTHBIE METOJUKHU IOUCKA,
AIIEKTPOHHBIMU aHanm3a 1 00paboTku nHpOpMaLUH,
CJIOBapsIMH, Pa3IUYHBIMHU | HEOOXOIUMbIE nH(pOpMalMOHHbIE
HMCTOYHUKAMHU pecypchl JUisl OCYLIECTBICHHUS MEPEBO/Ia B
uH(popMaluuy, pamKax
OCYILIECTBJIATH MOWCK, | ONpeAenEHHON MTPeIMETHOU 00IACTH.
XpaHeHue, o0paboTKy u
aHanus3 uHpopMmaiuy, | Yueem HAUTH HEO0OXOAUMYIO
MPEJICTaBIISTh ee B | HHpOpMAIIIO B CIPaBOYHOM |
TpedyemoM (opmare ¢ CHelHalIbHOM IuTepaType u
UCIIOJIb30BaHHEM KOMIIBIOTEPHBIX CETSX.
MH(POPMALIUOHHBIX, oTOUparh, aHAIM3UPOBATh u
KOMITBIOTEPHBIX U o0pabaTeIBaTh KaKk TEOPETUUYECKHIl, TaK U
CETEBBIX TEXHOJIOTUH. SMITUPUYECKHN

MaTepual.

Bnaoeem IIOUCKOBOII  METOOUKOU
MOJATOTOBKM K BBITIOJIHEHUIO TE€PEBO/IA;
pa3IMYHBIMU

cnocobamu mouWcKa HH(OpManuK Ha
OyMa)XHBIX M DJIEKTPOHHBIX HOCHUTENSAX H
B CETAX Mepe/layl JTaHHBIX; CIIoco0aMu U
TEXHUKAMH nepeBojaa npu
WCIIOTB30BaHUN Ppa3IUYHBIX
BCIIOMOTaTEIbHbBIX

CPEJICTB.

2. CTPYKTYPA U COJAEPKAHUE YUEBHOH JAUCHUIIIIMHBI (MOYJISA)
2.1. O0bem y4ueOHOM TUCHUIUIMHBI (MOIYJIS).
O0beM TUCIUIIIMHBI «SI3bIK JET0BOTr0 00IIeH s (BTOPOi HHOCTpaHHBIN s13bIK)» (51.0.33)»
cocraBiieT 4 3auerHble equHunbl/144 yaca:

Buj yueOHoii padoThl Bcero, OuHnas ¢opma
1acos Kypc, yacos
2 Kypc
OuHnas ¢popma 3 cemectp 4 cemectp
AynuTopHasi padora 72 36 36

00y4aroumuxcH ¢
npenojaasareseM (10 BUAam
Y4eOHbIX 3aHSATHII), BCEr0 B TOM
ymcie:

Jlexkuun (JI) - - -

B ToM uncne, mpakthueckas
noaroroska (JIIIT)




IIpakTuyeckue 3anatus (I13) 72 36 36
B ToMm uncne, npaktuueckas - -
noarotoska (I1311I1)
JlaGopaTtopubie padorsl (JIP)
B ToM uncne, nmpakruueckas
noarotoska (JIPIIIT)
CamocrosiTeibHast padoTa 72 34 34
ooyuaromuxcs (CP)
B ToM uncne, nmpakruueckas
noarotoska (CPIIII)
[TpomexxyTouHast aTTecTalus
(mOAroTOBKA M c/1aya), BCETro:
KonTponbnas pabota
Kypcosas pabota
3ayer 2 2
DK3aMeH
HUroro: 144 724./23.e. 72/ 2 3.¢.
OO61mast TpyA0eMKOCTh Y4eOHOM
JTUCIUILIMHEI (B 4acax, 3a4€THBIX
SJIMHUIIAX )
2.2.  CogepxaHue pa3[enoB yueOHOU JUCIMILTUHBI (MOTYIIs)
Kypc - 3 Cemecmp — 6, 6ud omuemnocmu — 3auem
pN; Hamven Coneprkanue paszjena Dopapyembre
- OBaHWE KOMIIETEHIINH
oy | PA3NETA,
a TEMA (nHzexc)
1 2 3 4
1. Business across cultures
Tema Culture. Classification of Cultures. Business Culture. VK-1, VK-3, VK-4, VK-
1.1. Distance and familiarity 5, YK-6
Tema Names, business cards, Dress code OIIK-3, OIIK-4
1.2
Tema Cross-cultural communication, Time
1.3
2. Telephoning
Tema Phones and numbers, getting through VK-1, VK-3, VK-4, VK-
2.1 5, YK-6
Tema Messages and arrangements OIIK-3, OIIK-4
2.2
3. Business correspondence
Tema Types of English Correspondence. The Layout and VK-1, VK-3, VK-4, VK-
3.1 the format of Business Correspondence. Business letter | 5, YK-6
writing: general outline OIIK-3, OIIK-4
Tema Letters. Types of letters.
3.2
Tema E-mail, memo, report.




3.3

4, Employment process
Tema Employment Process in Russia and Abroad. VK-1, VK-3, YK-4, VK-
4.1 5, YK-6
Tema Ways of Working. Vocabulary practice. My OIIK-3, OIIK-4
4.2 dream job. Speaking skills development.
Tema Preparinga CV Covering Letter.
4.3
Tema Job interview
4.4
Tema Career Ladder
4.5
Tema Business People and Business Leaders: Secrets of
4.6 Success
Tema Working Environment. Problems at work.
4.7
5. | In Company
Tema The Structure of the Company. Company Description. | YK-1, VK-3, YK-4, VK-
5.1 5, YK-6
Tema Managers, executives and directors. Types of | OIIK-3, OIIK-4
5.2 Management. VVocabulary Practice.

Kypc - 3 Cemecmp — 1, 6u0 omuemunocmu — 3auem ¢ oyeHkoul (Oughghepenyuposannwiii 3auem)

6. Meetings
Tema Organizing the meeting. Discussion techniques. YK-1, VK-3, VK-4, VK-
6.1 5, YK-6
OIIK-3, OIIK-4
7. Presentations
Tema Main part of a presentation VK-1, VK-3, YK-4, VK-
7.1 5, YK-6
Tema Closing presentation and questions OIIK-3, OIIK-4
7.2
8. Branches of Industry: Manufacturing, Services, Retailing
Tema The Development Process. Manufacturing and | VK-1, VK-3, VK-4, VK-
8.1 services. VVocabulary practice. 5, VK-6
Tema Innovation and invention. Reading. OIIK-3, OIIK-4
8.2
Tema Making things. VVocabulary practice.
8.3
Tema Materials and suppliers. Speaking practice.
8.4
Tema Business Philosophies. Buyers, Sellers, and the
8.5 Market. Reading. Discussion.
Tema Branches of Industry: Manufacturing, Services,
8.6 Retailing
9. Marketing
Tema Markets and Competitors. Marketing and Market | YK-1, VK-3, YK-4, YK-
9.1 Orientation. 5, YK-6
Tema Products and Brands. OIlK-3, OIIK-4




9.2

Tema Price. Money.

9.3

Tema Place. Promotion. Vocabulary practice.
9.4

2.3. Pa3gensl AUCHMILINH U BUALI 3aHITHI
Ounas hopma oOydeHHst

Pa3znenbl AMCHUIUIMHBL, H3y4YaeMble B 3 ceMecTpe

Ne

KonmuectBo yacoB

pas- HaumenoBanue pasnenos Ay}z)[I/I6TopHa;1 Breay.
ena Beero aborta pabora
J |13 | JIP CP
1 2 3 4 5 6 7
Business across cultures
1. 9 6 3
MexKyJIbpTypHas KOMMYHHKaIMsI B Ou3Hece
5 Telephonlngv ; 4 3
Tenedonnslil pa3roBop
Business correspondence
3. - 10 6 4
Benenue nenoBoi KOppECOHICHIIMU
" Employment process ) 36 14 99
[Tponecc TpynoycrpoiicTsa
5 In company 10 5 4
Ha npeanpusitun
Hmoeo: 72 36 36
Pa3I[CJ'IH JUCHHUIUINHBI, U3y9aCMBIC B 7 CCMECTPC
KoaunuectBo yacos
No
pas- HanmenoBanue pasznenos AygngopHaﬂ Breay.
ena Bcero aboTa paboTa
J | 113 JIP CP
1 2 3 4 5 6 7
Meetings
6. Cobpanust 8 4 4
7 Presentations 12 5 5
[Ipe3eHTanmu
Branches of Industry: Manufacturing, Services,
g | Retiling , 36 18 18
OTpaCJ'II/I MMPOMBIINIJICHHOCTU: TPOU3BOJACTBO, YCIIYT'H,
MPOJIAKU
9 Marketing 16 8 8
MapkeTuHr
Hmoeco: 72 36 36
Bcezo: 144 72 72
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2.4.

[Tnanbl TEOpeTHYECKUX (JEKIIMOHHBIX ) 3aHATUH

JIeKIMOHHBIE 3aHATHS HE IPENYCMOTPEHBI

2.5.

[1nanbl npakTHYECKUX (CEMUHAPCKUX ) 3aHATUI

Ounast popma oOyueHHs

Ne

HaumeHnoBaHnue TeM NpakTHUECKUX (CEMUHAPCKUX) 3aHATUN

Komn-Bo yacos B 3
ceMecTpe Mo BHUIaM

paboTHI
113 B TOM
qyucie,
TT3I111
_6 cemectp -
PA3JIEJI 1 Business across cultures 6
1. Culture. Classification of Cultures. Business Culture. 2 -
Distance and familiarity
2 Corporate culture. Names, business cards, Dress code 2 -
3 Cross-cultural communication, Time. 2
Pasznen 2. Telephoning 4
4 Phones and numbers, getting through. 2 -
5 Messages and arrangements. 2
Paznen 3. Business correspondence 6
6 Types of English Correspondence. The Layout and the format of 2 -
Business Correspondence. Business letter writing: general outline.
7 Letters. Types of letters. 2 -
8 E-mail , memo, report. 2
Pasnen 4. Employment process. 14
9 Employment Process in Russia and Abroad. 2
10 Ways of Working. Vocabulary practice. My dream job. Speaking 2
skills development.
11 Preparing a CV Covering Letter 2
12 Looking for a job 2
13 Job interview 2
14 Career Ladder 2
15 Business People and Business Leaders: Secrets of Success. 2
Pazpmen 5. In Company 6
16 The Structure of the Company. Company Description. 2 -
17-18 Managers, executives and directors. Types of Management. 4 -
Vocabulary Practice.
Ne HaumeHnoBaHue TeM NpaKTHUECKUX (CEMUHAPCKUX) 3aHATUN Kon-Bo vacos B 4
CeMecCTpe Mo BUIaM
paboThHI
113 B TOM
qJuCIe,
TT3I111
_1 cemecTp -
Pasnen 6. Meetings 4 -
19 Types of meeting, Organizing the meeting Internet Research on the 2 -
Theme “Types of Meetings”
20 Discussion techniques. Internet Research on the Theme “Discussion 2
and Negotiation Techniques
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Pasnen 7. Presentations 6 -

21 Preparation and introduction. Internet Research on the Theme 2 -
“Presentation Techniques”

22 Main part of a presentation 2

23 Closing presentation and questions. Co3manue COOCTBEHHOM 2
npeseHranun 1o teme “The Company Structure”

Pasnen 8. Branches of Industry: Manufacturing, Services, Retailing 18 -

24 Manufacturing and services. Vocabulary practice. Internet Research 2 -

on the Theme “Branches of Industry”.

25-26 The Development Process. Vocabulary practice. Tloaroroka 4 -
npesenranun «Retailing Industry in our country/ city».

27-28 Innovation and invention. Reading 4 -

29 Making things. Vocabulary practice. TloaroroBka omnmcanus 2 -
npolecca Nporu3BOACTBA.

30 Materials and suppliers. Speaking practice. 2

31-32 Business Philosophies. Buyers, Sellers, and the Market. Reading. 4
Discussion.

Pazmen 9. Marketing 8 -

33 Marketing and Market Orientation. 2 -

34 Products and Brands. 2 -

35 Price. Money. 2 -

36 Place. Promotion. VVocabulary practice. 2 -

2.4. Ilnansl 1a00paTOPHBIX PadOT

JlaboparopHblie pabOThI HE TPETYCMOTPEHBI.

2.5. Ilnansl caMoOCTOATENBHOM pabOTHl 00YYarOIIErocs MO AUCHUILIIHHE (MOJIYIIIO)

Ounas hopma oOydeHust

Ne | HazBanue pa3nenos u | Buasl camocroarensHoit | Tpynoemkocts | @opmupyemsie | Dopmsl
TeM paboThI KOMIETEHIIMU | KOHTPOJISI
3 cemecTtp
1. | PA3JIEJI 1 Business YK-1, VK-3, VCTHBIN
across cultures VK-4, VK-5, ompoc,
Internet Research on the 15 YK-6
Theme “Cultures and OIK-3, OIK- | "MPe3CHTalNA
Culture”. 4
Internet Research on the 15
Theme “Corporate Culture”
2. | Pazgen 2. Telephoning YK-1, VK-3, IIpesenra-
VK-4, YK-5, s, JeJ10Bas
Pedepar «Kak caenath YK-6 urpa
Tene()OHHBIN 3BOHOK?) OIIK-3, OIIK-
Kaxk 3ammcarsb 4
uH(pOpMAaLHIO TIO
tenedony?
3. | Pazmen 3. Business VK-1, VK-3, [Ipesenra-
correspondence VK-4, YK-5,
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Pedpepar  «OcobenHocTn 2 VK-6 LU, YCTHBIN
HaICaHus Pa3ITHIHBIX OIIK-3, OIIK- onpoc,
THIIOB KOPPECTIOHICHIIHI 4 HUCEMEHHBIE
IloaroToBka u HanMcaHue CaAMOCTOS-
MUCEM, TIPUTIIAIICHHUH, 2 TelbHbIE
AJIEKTPOHHOTO paGoTHI
COO0IIIeHNs, KOHTPAKTa
Pasgen 4. Employment 22 YK-1, VK-3, [Ipe3enTa-
process VK-4, YK-5, 1S, I€JI0Bas
WHTepHeT-1cCe0BaHne 6 VK-6 urpa,
«ITporecc OIK-3, OIK- | ycpvennbre
TPYI0yCTpPOKCTBA B 4 CAMOCTOSI-
Poccun u pa3HbIX TelLHbIE
CTpaHax».
HTOPHFOTOBKa K paboTs!
cobece10BaHUIO TIPH 2
npreMe Ha paboTy. 3
Hamnucanue pestome u
COTPOBOTUTEIILHOTO
nrchMa 5
[ToaroroBka npe3eHraunn
1o poekTy «CeKpeTsl
ycnexa 3 HAaMCHHUTBIX
OM3HECMEHOBY»
Working Environment. 2
Problems at work 3
Paszzen 5. In Company 6 VK-1, VK-3, VCTHBIM
zi'g’ YK-5, orpoc,
IIpoext «CTpykTypa 3 ]
KOMIIAaHHMH, B KOTOPOH 5 OIIK-3, OIIK- | MPESCHTAtEt
x0Tes Obl paboTaThy. 4
BrinosiHeHWe joMaliHero 1
3alaHus
4 cemecTp
Paznen 6. Meetings 4 VK-1, VK-3,
VYK-4, YK-5,
Internet Research on the 2 YK-6 VeTHBII
Theme “Types of OIIK-3, OIIK- ompoc
Meetings” 4
Internet Research on the 2
Theme “Discussion and
Negotiation Techniques”
Pasznen 7. Presentations 6 VK-1, VK-3, VerHbIM
YK-4, VK-5, onpoc
Internet Research on the 3 YK-6
Theme “Presentation OIIK-3, OIIK-
Techniques” 4
Cosnanne coOCTBEHHOM 3 IIpesenta-
npes3eHTanuu 1o reme “The st

Company Structure”
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8. Pasnen 8. Branches of
Industry:
Manufacturing,
Services, Retailing

18

Internet Research on the
Theme “Branches of
Industry”.

IToaroToBka npe3eHTalin
«Retailing Industry in our
country/ city».

IMoaroToBKa OMUCAHUS
nporiecca Mpor3BOJICTRA.

Urenwne Tekcra «Business
Philosophies». Business
Philosophies. Buyers,
Sellers, and the Market.
Reading. Discussion.
(camocTosTENEHOE
W3y4YeHHE)

YK-1, VK-3,
VK-4, YK-5,
YK-6

OIIK-3, OIIK-
4

YcrHBIN
orpoc

KonTtposnbHas

pabota

[Ipe3enTa-

U

9. | Pasmen 9. Marketing

Internet Research on the
Theme “Products and
Brands.”

CoCTaBHUTh JETAILHOE
OIMCaHuUe Mpoliecca
MPOJIaXK KOHKPETHOTO
OpaHIA C MCTIOIb30BaHUEM
napaMeTpoR: 1eHa,
pekiiama, pa3MeleHIe
MPOJIYKTA.

Place. Promotion.
Vocabulary practice.

VK-1, VK-3,
VK4, YK-5,
VK-6

OIIK-3, OIIK-
4

YcerHbpn
orpoc

IIpe3enTa-

U

YcTHbpn
orpoc

B mom uucne,
NPAKMuUYecKast
noocomoska (KPIIII)

2.8. [InaHbl MpakTUYECKON OATOTOBKH
[IpakTrueckas TOArOTOBKA HE TPETYCMOTPEHA
2. OCOBEHHOCTH OBYYEHMS UHBAJINIO0B U JIUIL C OB3

[Ipu opranuzanuu 0O0y4YeHHs CTYIEHTOB C OTPAHMYEHHBIMU BO3MOKHOCTSIMH 3/10pPOBbS

(OB3) He00X0AMMO YUHUTHIBATH ONPECIICHHBIE YCIOBUS:

- yueOHbIe 3aHSATHS OPTaHU3YIOTCS UCXOJIS U3 TICUXO(PU3NIECKOTO PA3BUTHS M COCTOSTHUS
300poBbsa sl ¢ OB3 coBMecTHO ¢ apyrMMu 0OydYarolMMUCA B OOIIMX TIpynmax, a TaKkKe

HHIWBHUIYaJIbHO, B COOTBETCTBUU C T‘pa(i)I/IKOM WHIAUWBHUIYAJIbHBIX 33H$ITI/II7I;

- IpU OpTraHM3alMK Y4YeOHBIX 3aHSATHH B OOIIMX TPYyMIaX MCIOJNb3YIOTCS COLUATBHO-
aKTHBHBIC U pe(IIEKCUBHBIE METO/IbI 00YUYEHUS, TEXHOJIOTUH COIMOKYIBTYPHOUN peaduInuTaIuu ¢
LEJbI0 OKAa3aHMs IIOMOIIM B YCTAHOBJIEHWH IIOJHOLEHHBIX MEXKJIMYHOCTHBIX OTHOLIEHUM,

CO3aHUsI KOM(OPTHOTO IICUXOJIOTMYECKOT0 KIMMaTa B TpyIIIIE;
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- B Iporiecce 00pa30BaTeNIbHON IEATEIbHOCTH MPUMEHSIOTCS MaTepUAIbHO-TEXHUYECKOE
OCHAIIIEHUE, CIICHUAIN3UPOBAHHBIE TEXHUYECKHE CpEACTBA IpHeMa-Tiepefayn  y4eOHOM
uHpoOpMaLMU B JOCTYHHBIX (opMmMax JUIsl CTYACHTOB C pa3iIMYHBIMM HapyLIECHUSIMH,
3JIEKTPOHHBIE 00pa30BaTEIbHbBIE PECYPCHI B 3IalITHPOBAHHBIX (hOopMax.

- obecrieyeHue  CTYJEHTOB  TEKCTaMM  KOHCHEKTOB  (IpU  3aTPyAHEHUH C
KOHCIIEKTUPOBAHUEM);

- HCIIOJIb30BaHHE IIPU IPOBEPKE YCBOEHMsI Marepuana METOJUK, He TpeOyIOIUX
BBIIIOJIHEHUSI PYKONMCHBIX PA0OT WM M3JI0KEHUS BCIyX (IpU 3aTpyIHEHUSX C IUCBMOM U
pEubl0) — HAIPUMEP, TECTOBBIX OJIAHKOB.

[Tpu npoBeneHUN MPOLEAYpPHl OLEHUBAHUS PE3yIbTATOB O0YUYCHHS MHBAIHMJIOB U JIMII C
OTrPaHUYEHHBIMH BO3MOXXHOCTSIMU 3[0POBbsS IO JUCLHUIUIMHE OO0ECIeYMBAETCS BBIIOJIHEHUE
CJICAYIOUINX JOMOJHUTEIBHBIX TPEOOBaHUN B 3aBUCIMOCTH OT WHAMBHUIYATbHBIX OCOOCHHOCTEH
0o0yyJaronuxcs:

1. MHCcTpyKuMs 10 MOPSIAKY MPOBEIEHUS IPOLEAYpPbl OLIEHUBAHUS IPENOCTABISAETCS B
JOCTYIHOU (opme (YyCTHO, B NMUCBMEHHOH (opMe, Ha 3JIEKTPOHHOM HOCHUTENE, B INE€YaTHOU
¢dopme yBeTUUEHHBIM IPUPTOM H T.IL.);

2. HoctynHas ¢opma MNperoCTaBiICHUs 3aJaHUi OLICHOYHBIX CpeACTB (B IeYaTHOMH
¢dopme, B eyaTHO# popMe yBeTHUSHHBIM MPU(TOM, B GOPME IIEKTPOHHOTO JTOKYMEHTA),

3. JloctynHas ¢opma HpeaocTaBieHHMs OTBETOB Ha 3aJaHus (IMMCbMEHHO Ha Oymare,
HaOOp OTBETOB Ha KOMIIBIOTEPE, YCTHO, JIp.).

ITpu HEO0OX0MMOCTH 17151 0OYUAIOIIMXCS ¢ OTPAHUYEHHBIMU BO3MOXXHOCTSIMU 3/J0POBbS U
MHBAJIMJIOB IPOLIEAypa OLICHUBAHMUSI PpE3YyJbTaTOB OOY4YEHHS] IO JAUCHMILUIMHE MOKET
IPOBOJUTHCS B HECKOJIBKO ATAIIOB.

B ocBoeHuu NUCHUIUIMHBI MHBAJIUAAMM U JIMIAMH C OFPAaHUYEHHBIMU BO3MOXHOCTSMU
3J10pOBbsl 0OJIBIIOE 3HAYEHHE UMEET MHAMBUIYyanbHas padora. [lox nHAMBHIYyanbHON paboToit
noapasymeBaercsi 1€ (OpMbI B3aUMOACHUCTBUS C MpPENoJaBaTeNieM: WHAWBUIYyalbHAs yueOHAas
pabota (KOHCyJbTallUW), T.€. JONOJHHUTEIbHOE pa3bsCHEHHUE Yy4eOHOro Mmarepuaiga u
yriayOJeHHOe U3yuyeHue MaTepHaia ¢ TeMU 00y4arolIMMUCS, KOTOPhIE B 3TOM 3aUHTEPECOBAHBI,
U UHAMBHUIyaJbHas BOCHHUTaTeNbHas pabora. VHAMBHIyaJdbHbIE KOHCYJbTAlMU 1O MPEAMETY
ABIIAIOTCS ~ B@XHBIM  (DAKTOPOM, CHOCOOCTBYIOIIMM  HHIUBUAyaIM3alUK OOydYeHUs U
YCTQHOBJICHHIO BOCIMTATEILHOIO KOHTaKTa MEXIy NpenojaBaTeieM U 0O0ydaroumMcs
MHBAJINIOM WM 00YYaIOLIUMCS C OTPAaHUYEHHBIMH BO3MOYKHOCTSMH 3/10POBBSI.

3. YUEBHO-METOJIWYECKOE OBECIIEYEHUE CAMOCTOSTEJIbHOM
PABOTBI OBYYAIOIIUXCHA

[IpakTnueckue 3aHATHS, KaK W CEMHUHApCKUE, OPHUEHTUPOBAHbI Ha 3aKpeIuIeHHe
U3yYEHHOTI'0 TEOPETUYECKOro MaTepuasia u (opMHUpoBaHUE ONMPEAETICHHBIX MPO(ecCHOHATBHBIX
yMEHHH U HaBBIKOB. [0 pyKOBOACTBOM M KOHTPOJIEM CO CTOPOHBI MPENOJABATENS CTYJIEHTHI
BBITIOJHAIOT KOHKPETHBIE 3a/laHus, YNPaKHEHHs, PEIIAloT KOMIUIEKCH 3amad. OIHM W3 HHUX
CIIy’KaT WJUTIOCTpaIeil TeOpEeTHYECKOro MaTepuasga U HOCST BOCIPOU3BOSIIMM XapaKkTep, OHU
BBISBIISIIOT KaYeCTBO MOHMMAHUS CTyAEHTaMH Teopuu. Jpyrue mpeacraBisioT coboil oOpasibl
3aJa4y M TNPUMEPOB, pa3o0paHHBIX B ayauTopud. JIJis CcaMOCTOSATEIBHOTO BBITOJIHEHUS
TpeOyercsi, 4ToObl CTYACHT OBJIaJeNl MOKa3aHHBIMU MeTojgamu pemieHus. Creayrouuii Bua
3aJJaHUNl MOJKET COJIep’KaTh 3JIEMEHThl TBopuecTBa. OOHM U3 HUX TpeOYIOT OT CTyJEHTa
npeoOpa3oBaHuil, peKOHCTPYKIMHA, 00001meHui. [[1s uX BBIMOTHEHUS HEOOXOIMMO MPUBJIEKATh
paHee MPUOOPETEHHBIN OMNbBIT, YCTAaHABIMBATh BHYTPUIIPEIMETHBIE U MEXIIPEIMETHBIE CBS3U.
Pemenne apyrux TpeOyeT MOMOIHUTENBHBIX 3HAHHWM, KOTOPHIE CTYAEHT JIOJDKEH MpHOOpecTH
CaMOCTOSTENBHO. TpeTbu NpeanosaraloT HaJIMYME y CTYAEHTAa HEKOTOPBIX HCCIIEN0BATENbCKUX
ymeHuil. [lpakTuueckre 3aHATHS CTUMYJIUPYIOT MBIIIJIEHUE, COMMKAIOT yU4eOHYIO 1eATEeIbHOCTh
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C HAYYHBIM MOMCKOM U, 0€3YCIIOBHO, TOTOBAT K OYyIyIIeH MPaKTUUECKOU ACSITeIbHOCTU. B 3TOM
CBSI3M PEKOMEHYETCSL:
1. IlocemaTrs Bce ceMHHApCKUE, JIaDOpATOPHBIE U APYTrHUe MPAKTUUYECKHE 3aHSTHUS. DTO 3aJ0r
YCHEIIHOTO OCBOEHHMS MPOrpaMMHOIO Kypca B LEJIOM UM TIpaMOTHOM OpraHuzanuu
CaMOCTOSITeNIbHON paboThl. JI1000i1 ceMHHap WM MPAKTUYECKOE 3aHITHE BOCHPHUHHMATDH, KaK
YHHUKAJIbHYI0O BO3MOXXHOCTb OBJIQJIETh 3HAHUSMH, TIOJE€3HBIMH HaBBIKAMU, HEOOXOAMMOM
poeCCHOHAIBHON TEXHUKOH.
2. [IpuyuuTs cebs 3apaHee TOTOBUTCS K 3aHATUSAM. [Ipu OATOTOBKE K MPAKTUYECKOMY 3aHSATHIO
HE00XO0IUMO:
- IPOAHAIM3UPOBATh TEMY, MPOJYMaTh BOIPOCHI, INIAaBHBIE MPOOIEMbI, KOTOPbIE BHIHECEHBI IS
KOJUIEKTUBHOT'O OOCY>KICHHUS;
- 0c000 BBIIECIUTH COOCTBEHHOE MHEHHE, KOTOPOE CIIOKUIOCH B MPOLECCE CaMOCTOSTEIbHOM
MOJTOTOBKU U apTyMEHTHI €10 000CHOBBIBAIOIIUE;
- 3aMKcaTh BOMPOCHI, BOSHUKIINE MPU U3YYCHUU MPOOJIEMBI U 0053aTeNbHO MOJYYUTh HA HUX
OTBETHI BO BpEMs IPAKTUYECKOT 0O 3aHSTHS.
3. B npouecce pabOTHI Ha 3aHSATHH BaXKHO:
- HE OTBJICKAThCs, BHUMATEIBHO CIIyIIaTh OTBETHI IPYTUX CTYJEHTOB, COOTHOCUTh UX CO CBOUM
MHEHHEM, C U3YUYEHHON TEOPHUEH, C IMYHOU IPAKTUKOM;
- AaKTUBHO BBICKa3blBaTh CBOK) TOYKY 3pEHMS, JIOKa3blBaTh €€, MOJKpEIUIss HaydyHOH
uHpopmanue, pakramu;
- OBITH yOETUTENbHBIM, OCOOCHHO B CUTYallUAX KPUTUKH JIPYTHX;
- IIOMHMTb, YTO KPUTHKA JOJDKHA HOCHUTh KOHCTPYKTHBHBIA XapakTep, coaepkarb B cebe
aIbTEPHATUBHOE MPEJIOKEHUE.

CAMOCTOATEJIBHAA PABOTA CTYAEHTA
Opranuzanus JesTEeIbHOCTH BO BpeMsl CaMOCTOSTENbHON pabOThl MOKET ObITh paznuuHoi. [1o

dbopme camocTosiTenbHas paboTa MOXKET ObITh Ay IUTOPHOU IO PyKOBOACTBOM MPETOIaBATENS U
BHEAYJUTOPHOW C y9acTHEM IPEroiaBaTelis u 0e3 Hero. AyIMTOpHAst cCaMOCTOsITeIbHAs padoTa,
KaK TMpaBUJIO, OCYIIECTBISETCS Ha JEKIWU, MNPAKTUYECKUX, JTaOOpaTOPHBIX, CEMHHAPCKHUX
3aHATHSIX W TPEACTaBiIseT co0oil (QopMy CaMOCTOSTENbHONH NPOAYKTUBHOH B y4eOHOM
OTHONIICHUH JICATEIHPHOCTH CTYJICHTOB: COBMECTHBIC pACCYKJIEHHUs, pacmupoBKa TeE3HCA,
«BKJIIOYCHWE B JIUCKYCCHIO» C OOOCHOBaHWEM CBOEH TOYKHM 3pPEHUS, BBIOJHCHUE
ompeeneHHoro o0bemMa 3aJaHusi, TeMaTHYeCKHe JUKTAHTHI, KOHTPOJIbHbIE pPAa0OTHI U T.II
BueayautopHas camocTosiTeNnbHas paboTa npeaycMaTpuBaeT U3ydeHHe HayYHOH U CrieluaibHON
JATCPATYpPhbI, MNOATOTOBKY K 3aHATUAM, BBIIIOJHCHUC 33}13HI/II>1 II0 TEMaM, BBIHCCCHHBIM Ha
camocTosTeNlbHOe n3ydeHrne. OHa OOBIYHO KOPPEKTHUPYETCS, KOHTPOIHMPYETCS M OICHUBACTCS
mpenoaaBaTesieM WM CAMUM CTYJIEHTOM 4epe3 BOMPOCH sl caMOKOHTpoutst. [IpakTudeckue uimu
TBOpUYECKHE 3aJaHUs HJs CaMOCTOATEIbHOW pabOoThl MOTYT OBITH HampaBleHb Kak Ha
yIOIyOJIeHHYI0  TIpOpabOTKy TEOpPEeTHYecKOro MaTepualia, Tak © Ha (opMupoBaHue
OTIPENICTICHHBIX MPOPECCHOHAIBHBIX YMEHHH, MPOPECCHOHATHHO 3HAYUMBIX JIMYHOCTHBIX
KauecTB. 3aJaHusl MpPEeJUIaraloTcsl B BUJIE MPAKTUKyMa HIIM MOTYT OBITh JaHBI MpernoaaBareieM
HEMOCPEJICTBEHHO Ha 3aHATHU. Kaxmoe 3ajaHue COMPOBOXKMACTCA PEKOMEHIAIUSMHU TI0 €ro

BBITIOJITHEHHIO, CXeMOMW aHaJIM3a MPOIeTTaHHON padoTHI.

CAMOCTOSTEJILHAS PABOTA C JINTEPATYPOU
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HeoOxomumyro nist yueOHOTO mpoliecca U HayYHBIX MCCeI0BaHUN MHGPOPMAIMIO Bl YepriaeTe
U3 KHUT, MyOiMKanui, MepruoANYecKON IMeYaTH, CHeHaTbHbIX MH()OPMAIIMOHHBIX W3IAaHUHA U
JIPYTUX HCTOYHHMKOB. YCIEHNIHOMY TIOMCKY M TMOJYYEHHIO He0o0XoAuMoil wuH(popMamu
COJICHCTBYIOT 3HAaHHUS OCHOB HH(OPMATHUKH, HCTOYHMKOB HWHGOpPMAIUU, COCTAaBOB (POHIOB
OMOIMOTEeK M UX pa3MelleHus. YMeHue paboTtaTh ¢ MHQOpMaIHeil CKIaabIBacTCd U3 YMEHUs
ObICTpO HaWTH TpeOyeMbld MCTOYHHMK (KHUTY, JKypHaJ, CIPAaBOYHUK), & B HEM — HY)KHbIC
MaTepHalbl; U3 YMEHUs pa300paThCcsi B HEM, HCIIOJIB3YS MIPH 3TOM PA3JIUYHbIE CIIOCOOBI YTCHHUS.
UreHre HAay4YHBIX KHUT CYIIECTBEHHO OTJIMYAETCAd OT UYTEHHUSl XYyI0KECTBEHHOH JIUTEPaTypBhI.
[Ipy uyTeHUM MNO’3uUM, MPO3bI PAOOTaET B OCHOBHOM BOOOpa)K€HHUE; MPH H3yUYEHUU HAy4dHO-
TEXHUYECKUX KHUT TpeOyeTcs OompeAesieHHOEe HanpspKeHHWE BHUMAHUS, YTOOBI TITyOOKO MOHSTH
CMBICJI TIPOYUTAHHOTO. YMETh YMTaTh KHUTY W MOHMMATh €€ — pasHble Bemu. llpuctymas x
U3YYCHHUIO COJEp)KAaHUS KHUTH, HEOOXOAMMO, NPEXKAE BCEro, OMPEeNeiIuTh Ielib PaboThI.
VYscHeHue 1enu MOOWIM3YyeT MBIIUIEHHE Ha YCBOGHHWE MarepHala, KOHILIEHTPUPYET €ro
BHUMAaHHE Ha TJIABHOM, OMpEAENsieT crocod ureHus. B yueOHO# mpakTuke 1enyd YTCHHUS KHHUT
MOTYT OBITh Pa3HBIMU:

- oOmee O3HAKOMJIEHHE C COJepKaHWeM KHUTH (yueOHUKa, Y4eOHOro mocoOus WM
MOHOTpapun);

- MOMCK JOTIOJIHUTEIHHOrO MaTepHaia Mo M3y4aeMOMY BOIPOCY WM YTIIyOJEHHOE H3Yy4YEeHHE
CYIIIECTBA BOIMPOCA;

- TIOUCK OIpEJeNICHUH, MOHATHI TEPMHUHOB, YSICHEHHE UX CYIIECTBA; - MOA00p 10Ka3aTeNbCTB U
IPUMEPOB, TEOPETUYECKHX YCTAaHOBOK;

- M3Y4YCHHE MCTOYHHUKA OIpPENENICHHBIX MPOOIeM WIH MPAaKTHYECKHX 3ajad; - PacHIupeHHue U
yriIyOJieHHe 3HaHUHM TI0 OTpENeNeHHON MmpobiiemMe, Bonmpocy. Bo3HHKaeT BOMpoc: KaK 4YWTaTh U
nucath TakK, 4TOObl BpeMs, IMOTPAueHHOE Ha 3TO, He Mpomnano BHycTyroo. CymiecTBYOT
oOIIeNpUHATEIE IMMpaBUJa TPAMOTHOIO 4YTEHUS y4yeOHOW M HayuyHOW muTeparypsl. M3ydeHue
JUTEPATyPHI JOHKHO COCTOSTh UX ABYX JTAIOB:

1 sran. IlpenBapuTenbHOE 3HAKOMCTBO ¢ KHUroW. Pabora ¢ KHHroil HaumHaercs ¢ OOIIEro
O3HaKOMJIEHHUs. JlJii 3TOro peKOMEHIYeTCsl MPOYMUTaTh THUTYJIbHBIA JIUCT, AHHOTALUIO U
OTJIaBJICHHE, 3aT€M BHMMATEIILHO O3HAKOMUTHCS C MPEIUCIOBHEM, BBEICHUEM U 3aKJIFOUCHHUEM.
[lpexnme Bcero, uymTaercs 3ariaBue, Ha3BaHWe KHHUTH. OOmiee O3HAKOMJICHWE C KHHUTOH
3aKaHYMBACTCS MPOCMOTPOM HWMEIOMIUXCS B HEW TPWIOKEHUH W JPyroro CIpaBOYHOTO
marepuaiga, ¢ TeM, YTOObl MOXKHO OBUIO JIETKO HaWTH MaTepual, €Clid B HEM BO3HHKAET
HeoO0xouMocTs. [loce 3Toro MOKHO IPUCTYIUTH K YTIIyOJIEHHOMY W3Y4YE€HUIO KHUTH.

2 sramn. Yrenne tekcra. OOMIEPUHSITHIE TIPaBUIa YTCHHUS TAKOBHI: - YUTATh BHUMATEIHHO — T.€.

BO3BpalllaTbCA K HEIIOHATHBIM MECTaM. - YWTaTbhb TINATCJIIBHO — T.€. HUYCro HE MPOINYyCKaTbh. -
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YUTATh COCPEIOTOYEHHO — T.€. [yMaThb O TOM, YTO BBl UUTAETE. - YUTATH JI0 JOTMUYECKOr0 KOHIIA
— ab3ama, nmaparpada, pasaena, TaaBbl U T.1. Pa3Hble TEKCTHI U LETH O3HAKOMIICHHUS C KHUTOM

TpeOyIOT pa3HBIX CIIOCOOOB YTEHHUS, T.€. PA3HBIX CIIOCOOOB U3BJICUCHUS HH(POPMAIIHH.

4. OBPA3OBATEJIBHBIE TEXHOJIOI'NHN

HuTepakTBHBIC 00pa30BATEIBHBIC TEXHOIOTHH, UCTIONB3YEMbIC B Ay TIUTOPHBIX 3aHATUSIX H
CaMOCTOSITENbHOM paboTe 00yyaroumxcs

Bun
Cemect 3aHATHA Hcnonp3yeMble HHTEPAKTUBHBIE Komuyectso
p (J1, TP, o0pa3oBaTeNbHbIC TEXHOJIOTHU 4acoB
JIP)
7 I1P [TpoekTHas TEXHOJIOTHS, WHTEPHET- 14
WCCIIeIOBAaHME, MPE3CHTAIHsI POCKTOB, POJICBBIC
urpbl (3a1aHusi Ha B3auMojeiicTBUe), Case study,
00y4YeHHEe B COTPYIHUYCCTBE.
1P IIpoextHas TEXHOJIOTHS, WHTEPHET- 14
8 HCCIIeIOBAHHE, pe3CHTAIHS MIPOEKTOB,
poJieBble UTPhI (33aHUsT HA B3aUMOJICHCTBHE),
case study, oOyueHHe B COTPYAHUYCCTBE.
Utoro: 28

5. OHEHOYHBIE CPEJACTBA JJIS1 TEKYIIEI'O KOHTPOJISI YCIEBAEMOCTH
U MIPOMEXYTOYHOM ATTECTAIIUA

6.1. Opraﬂmauuﬂ BXOAHOTI'0, TCKYHIEI0 U MPOMEKYTOYHOI'0O KOHTPOJISA oﬁyqeﬂuﬂ

e BxogHoe TECTUPOBAHUC (HpeTeCT FOTOBHOCTI/I)

e Texymuid KOHTpoJdb — MHAMBUAyanbHBIA ONpOC, KOHTpOJbHAs paboTa, NpoBEpKa
npe3eHTaluu/ mpoekTa, pedepara.

e [IpomexyTouHas aTTecTalusi — KOHTPOJIbHAas paboTa, TECTOBBIE 3aaHUs

e 3aueT ¢ OLICHKOU

e DK3aMeH

6.2. Opranu3anusi KOHTPOJIA:
(mpumep)

BxoaHoe TectupoBaHue (MpeTrecT rOTOBHOCTH) - PUMeP.

Total score Level
0-15 Beginner
16 - 24 Elementary
2532 Pre-intermediate
33-39 Intermediate
40 - 45 Upper Intermediate
46-50 Advanced
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Grammar

1.

10.

I from France.

a) Is

b) are

c) am

d) be

This is my friend. name is Peter.
a) Her

b) Our

c) Yours

d) His

Mike is

a) my sister’s friend

b) friend my sister

c) friend from my sister

d) my sister friend’s

My brother is artist.
a) the

b) an

c) a

d) —

20 desks in the classroom.

a) Thisis

b) Thereis

c) They are

d) There are

Paul romantic films.
a) likes not

b) don’tlike

c) doesn’t like

d) isn’t likes

Sorry, I can’t talk. I right now.
a) driving

b) ‘m driving

c) drives

d) drive

She at school last week.
a) didn't be

b) weren’t

C) wasn’t

d) isn’t

I the film last night.
a) like

b) likes

c) liking

d) liked

a) Do you like

b) Would you like
¢) Want you

d) Areyou like

a piece of cake? No, thank you.
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11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

The living room is

a) more big

b) more bigger
c) biggest

d) bigger

The car is very old. We’re going
a) tobuy

b) buying

c) to will buy

d) buy

Jane is a vegetarian. She

than the bedroom.

anew car soon.

meat.

a) sometimes eats
b) never eats

c) often eats

d) usually eats
There aren’t

a) some
b) any
C) no
d) a

The car park is

a) next

b) opposite
c) behind
d) in front

buses late in the evening.

to the restaurant.

Sue shopping every day.

a) isgoing
b) go

c) going
d) goes

They in the park when it started to rain heavily.

walked

a) were walking
b) were walk

c) are walking

seen fireworks before?

a) Did you ever

b) Are you ever

c) Have you ever
d) Do you ever
We’ve been friends

many years.

a) since
b) from
¢) during
d) for

You pay for the tickets. They’re free.

a) haveto
b) don’t have
c) don’tneed to
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d) doesn’t have to

Vocabulary

21. You may not like the cold weather here, but you’ll have to

22.

23.

24,

25.

26.

217.

28.

29.

30.

a) tell it off

b) sort itself out

C) putup with it

d) put it off

It’s cold so you should

on a warm jacket.

a) put

b) wear

c) dress

d) take
Paul will look

a) at

b) for
c) into
d) after

our dogs while we’re on holiday.

She a lot of her free time reading.

a) does
b) spends
c) has
d) makes
Hello, this is Simon. Could |
a) say

b) tell

c) call

d) speak

They’re coming to our house
a) in

b) at

c) on

d) with

I think it’s very easy to

a) gointo

b) become

c) godownto

d) getinto

Come on! Quick! Let’s get

to Jane, please?

Saturday.

debt these days.

a) highlight

b) cracking

C) massive

d) with immediate effect
| phoned her
a) minute
b) during
c) by the time
d) the moment
I feel very
a) nap
b) asleep

| heard the news.

. I’'m going to go to bed!

, I’'m afraid.
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c) sleepy

Texymuii KOHTPOJIb - UnauBUAYaILHBIN onipoc. IIpuMepHbIii NepeyeHb BONPOCOB.

1. Business across cultures. Talk for 2 minutes about the distance and familiarity.
2. Names in business cultures. How to use them in a correct way?

3. Business culture: talk for 2 minutes about the entertainment and hospitability.
4. Telephoning in English: phoning scenario. What do you know about it?

5. Business correspondence: letters and e-mails and the difference between them.

IIpomeskyTounas arrecranus. [Ipumep.
I. Use a word from the box to complete each sentence. There is one extra word that you
don’t have to use.

| deal responsible job manage under of responsibility work

|

LIl for Morgans the aircraft company. 2. 1 ................... the manufacturing plant
in Cambridge. 3. I am in charge ................. the production team. 4. About 120 people work
........... me. 5. Coordination between production and designismy .................. . 6. T .........
with a lot of people in the company and with our customers. 7. 'm ................ for a budget of
over € 100 million.

1. Match the numbers (1-7) to the letters (a-h) to make a word pair. There is one extra
word that you don’t have to use. In the third column put down the Russian equivalent.

1. physically | a. contact
2. human b. work
3. problem c.on
4. day d. demanding
5. team €. commute
6. clock f. shift
7. working g. solving

h. hours
I11. Choose the best word from the brackets () to fill in the gap.
1. Weneed to .............. (Join/ recruit) four new people for our office in Manchester. 2. We
are using a recruitment .................... (agency/ headhunter) to find them for us. 3. They
advertised the ................. (positions/ applicants) in the local newspaper last week. 4. So far,
over 60 people have applied for the .................. (works/ posts). 5. We are going to look at all
the letters of ................... (application/ situation) over the weekend. 6. On Monday, we will
drawup a ............. (reference/ shortlist) of 10 or 11 people. 7. Then we’ll invite them all to
come foran ................... (interview/ appointment). 8. We hope to ................... (apply/

appointment) the successful applicants by the end of the month.
IVV. Write one word from the box below in each gap to complete the text. You may choose
to use some words more than once.

| with from in as for at |
1. My name is Jean Wilson and I have just started working ................ a bank. 2. I graduated
........ Edinburgh University last year with a degree 3. .................. Business and
Management. 4. Now | am going to train ....... an accountant. 5. I think I will do well, because I
am good ............. figures and I am skilled 6. ............ using computers. 7. I think that
training ............... a specific job will be more interesting than the general education I got at
university.
V. Match the definition (numbers 1-7) to the word or phrase (letters a-h). There is one
extra word/ phrase that you don’t have to use.

1. American term for all the benefits that an employee receives. a. severance payment

2. Payment for those who have stopped working — especially due to | b. stock options
age.
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3. Benefit that lets employees buy company shares at a low price. C. compensation
package

4. This describes bonuses given for reaching objectives set by the | d. remuneration
company.

5. Money paid to an employee who is asked to leave an organization. | e. performance-related

6. Formal word for all the pay that an employee receives. f. fat cat

7. Director of a company who is paid a huge salary ... but doesn’t | g. boardroom row
deserve it.

h. pension

V1. Choose the best word from the brackets.
1. The CEO is the head of the ................... (administration/ management/ organization)
team. 2. We have 200 people onour ...................... (recruitment/ business/ payroll). 3. Our
..................... (personnel/ employee/ worker) department is responsible for recruitment. 4.
Our main office is in London but we have ................ (places/ companies/ sites) all over the
country. 5. I supervise all the ...................... (manual/ white-collar/ labour) workers on the
production line. 6. I am in charge of training in the human .................. (support/ resources/
staff) department. 7. We have a ............ (staff/ union/ headquarters) of 65 in London and
about 30 in Paris. 8. You haven’t been paid this month? Ok, I’ll put you through to the
........................ (pay/ salary/ finance) department.

VII. Write one word in each gap to complete the conversation. The first three letters of
each word are given.

‘We have to restructure our company if we are to survive. We will have a (1) fla........ structure
with only two levels of management. We don’t want to make anyone (2) red........... . Some of
our senior people will take early (3) ret..................... . The rest will be offered posts, but
they may be at a lower level. No one likes to be (4) dem................. but it is better than being
out of work. We hope people will be (5) fle............... and move to different jobs. If anyone
decides to hand in their (6) not.......... We will help by offering (7) out............... advice. This
is a very difficult time for us all.’

VI11. Define the type of correspondence.

Lord and Lady Hearty

At home
Friday 18" April
RSVP
Hadden Hall,
Hadden

Cocktails 6:30 p.m.
A) Business card  B) Formal Invitation C) Answer to an informal invitation D) CV

IX. Complete the sub headlines in the following extract from the resume. One does not suit
any gap.

1. Marital status 2. Date of birth 3. Personal details 4. Employment history 5.
Qualifications

Curriculum Vitae

(Photo)

John H. Mill
a.
Full name: John Hue Mill
b. 05/04/78
Permanent address: 56 Park Avenue

Albans 50

New York

911298
Tel./ Fax: (0312) 4998372
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Mobile: 0789765784

Personal e-mail: MillJohn@agratisserve.co.us
C. single
d

I am currently following a part-time MBA programme in International Business at Randolph
Business School.

1997 — 2000 University of South Nottingham: BSc Business Studies

1994 — 1996 Dr Chalmer’s Sixth form College: “A” Level in German (A), Mathematics (B),
Biology (B).

X. Put the parts of the covering letter in the correct order.
a) As you will see from my CV, | have recently completed a degree in International Marketing at
Clifton University. A six-month company placement in France gave me the opportunity to put
some of the theory learned on my course into practice, and to acquire a good working knowledge
of French. The post involved helping with the development of telemarketing scripts for sales
people. Since then, I have had several month’s experience of working in the international section
of the Automobile Club’s call centre. This means | have had direct experience of the day-to-day
realities of communicating with the public.
b) Yours sincerely

Signature

Russel Fleming
c) Re: Vacancies for trainee Consultats
d) I am currently available for interview and would welcome the opportunity to discuss the post
in more detail. I look forward to hearing from you.
e) Dear Mrs. Proctor
f) I am writing in response to your advertisement in the September edition of “Telemarketing
Magazine” and would like to be considered for one of the posts mentioned.
g) From your corporate website, it appears that working for your organization would offer a
stimulating and challenging career within a highly competitive field. | am extremely attracted by
this opportunity and feel that | have already acquired some of the skills and awareness necessary
to make an effective contribution to the company.
1. 2. 3. 4, 5. 6. 7.

6.3. TemaTuka pedepaToB, IPOEKTOB, TBOPYECKHUX 3a/1aHUI, 3cce U T.I1.

I1o nanHOMY KypCy IPEAyCMOTPEHO BBIIIOIHEHUE IIPOEKTA, IPEACTABICHHOIO B BUIE
npe3enTanuu Power Point. CTy1eHT caMOCTOATENBHO BBIOMPAET TEMY MPOEKTa U TOTOBUT
IIPE3EHTALNIO, 10 OKOHYAHUIO KOTOPOM IIPOBOJUTCS JUCKyccus. [IpuMepHBIil IepedeHb TeM:

1. Business Etiquette.

2. Netiquette.

3. Cross cultural communication in Business English.
4. Applying for a job.

5. Job interview: dos and donts.

6. In house staff or freelancer?

7. The career of a translator/interpreter.

8. Time and time management.

9. How to hold a meeting.

10. Negotiations: the role of a translator/interpreter.

6.4. KypcoBas padora
KypcoBas pabora He npeycMOTpeHa

6.5. Bonmpocsl K 3a4eTy ¢ OLEHKOMH
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Cemectp 3.

Crpykrypa 3ananus:

1. BLINOJHUTD JIEKCHUKO-TPAaMMAaTH4YeCKOe 3alaHue.

2. HanucaThb 0MH W3 NPUMEPOB 1€J10BOH KOPPEeCIOHIeHIIMH:

- Letter of enquiry/ request

- letter of complaint

- letter of congratulation

- letter

- letter of invitation

- answer to a letter of invitation

- e-mail

- memo

- report

- telephone message

3. PackpbITh OIHY M3 NIPEIJI0KEHHbIX TEM.

1. Cultures and culture

2. Distance and familiarity

3. Corporate culture

4. Dress code

5. Cross-cultural communication in business

6. Time in cross-cultural communication

7. Means and devises of business communication

8. Types of business correspondence

9. Rules of conducting negotiations

4, Pa3pIrpath Quajior.

Example:

Student A. You are calling to “Severstal” company. You want to talk to Mr. Ivanov, who
is in charge of R & D department. You want to make an appointment for next week, any day
except for weekends. If he isn’t in his office at the moment, leave a message. Invent your own
personal information and a telephone number.

Student B. You are working as a secretary for “Severstal” company. Take a phone call.
Remember, that there are two lvanovs in your company: Peter, who is in charge of R & D
department, and Alexandr, who is responsible for IT project work. Peter Ivanov is not in his
office at the moment, as he’s at the meeting. Take a message.

Bomnpocel k 3x3ameny.

Cemectp 4.

1. BpIINOJIHHATH JIEKCUKO-TPAMMAaTHY€CKO€ 3aJlaHHE.

2. Hanucath 0AMH M3 NPUMEPOB /1€/10BOH KOPPECIOHIeHIIUM:

- letter

- letter of invitation

- answer to a letter of invitation

- e-mail

- memo

- report

- telephone message

-CVv

- covering letter

3. PackphITh 0HY M3 NPEAJI0KEHHBIX TEM.

1. Types of meetings.

2. Unusual places for meetings.

3. Rules for an effective meeting.

4. How to make a presentation?
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5. Job search.

6. Some tips for a successful job interview.

7. Career Ladder

8. My Future Profession

9. Business People and Business Leaders: Secrets of Success

4. Pa3pIrpathb QuaJjor.

Example:

Student A. You are an HR director at “Teva” company. You are responsible for hiring new
staff for the positions of project managers. The projects involve selling a new product — medicine
for children. Try to define, what qualifications, experience and personality the employees need
and organize a job interview.

Student B. You are looking for a job. You have come across an advertisement about a
vacant position of a sales manager in “Teva” (a large pharmaceutical company). Future
employees will be asked to sell a new medicine for children. You think you have the right
qualification and experience, as well as personality for this position. You sent your CV and was
invited to the job interview. Your task is to get the job.

Kpurtepuu onenku
[TucemeHHBIE PaOOTHI OLIEHUBAIOTCA CIIEIYIOIINM 00pazoM:
TecTbl MHOKECTBEHHOT'0 BbIOOpA.
3a KaxIplii MPaBWIBHBIA OTBET CTyIEHT mony4aer 1 Oami. TecT MHOXXECTBEHHOTO BBIOOpa
cocrout u3 50 BonpocoB. CienoBaTeabHO, MAKCUMAIbHOE KOJHMUYECTBO 0AIIJIOB, KOTOPOE MOXKET
noayuuth ctyneHT — 50 (100%). s mosyuyeHust OTMETKH «OTIMYHO» CTYJEHTY HEOOXOIUMO
Habpath 90-100 % (45-50 BepHbIX 0TBeTOB). «XO0poimo» - 70-89% (35 — 44,5 BepHBIX 0TBETA).
«Y norneTBopuTenbHO» - 51-69 % (25,5 — 34,5 BepHbIX 0TBeTOB). «He yaoBneTBoputesHO» - 0-
50 % (meHnee 25 BEepHBIX OTBETOB).
TecTbl ¢ OTKPBITHIMHM BONIPOCAMM (32/IaHUS HA PAa3BePHYTHIN 0TBET).
«OTIMYHO» CTAaBUTCSA B Ciy4yae IOJHOIO OCBSIIEHMSI CTYAEHTOM BOIIpOCa, C IpUMEpamMHu U
cXeMaMH, eclii TOro TpedyeT Bompoc.
«XO0po1110» - OTBET JOCTATOYHO MOJHBIN, HO 6€3 puMepoB. TpedyeMbie cXeMbl H300paXKEHbI, HO
HET UX OMHCaHUS.
«Y 1OBJIETBOPUTEIBHO» - OTBET HE COBCEM IOJHBIN (HAlIpUMep, CTYIEHT Jlal HE COBCEM TOYHOE
olpesielieHne; Ha3Ball CTPYKTypy, HO He Jal OOBSICHEHUs MO0 OMMCaHUS KaXJIOro u3
CTPYKTYPHBIX KOMITOHEHTOB). [IpuMeps pUBOASITCS HE BCET .
«He y10BneTBOpPUTENBHOY - BOIPOC HE PACKPBIT.
YcTHBIM OTBET.
«OTIMYHO» CTaBUTCS B CiIy4ae IOJHOIO OCBAILIEHMS CTYIEHTOM BOIpPOCa, C NMpUMEpamMH U
cXeMaMu, eciii Toro TpedyeT Bonpoc. CTyIeHT MOXKET OTBETUTh Ha JOTIOJHUTEIbHBIE BOIIPOCHI.
«XO0poI110» - OTBET JOCTATOYHO MOJIHBIN, HO 0e3 mpuMepoB. TpedyeMble cXxeMbl H300pakeHbl, HO
HeT ux omnucaHus. CTyAeHT MOYTH BCEerja MOXKET OTBETUTh Ha JIONOJHHUTENIbHO 3aJaHHbIE
BOIIPOCBI.
«Y 1OBJIIETBOPUTEIHLHOY» - OTBET HE COBCEM IOJHBIN (HAalpuMep, CTYAEHT J1ajl HE COBCEM TOUYHOE
olpesieNieHne; Ha3Ball CTPYKTypy, HO He Jal OOBSICHEHUS OO0 OMHMCaHUS KaKIOro u3
CTPYKTYPHBIX KOMITOHEHTOB). [Ipmmepsl mpuBomsaTcs He Bcerma. CTyAEHT HE BCET/Ia MOXKET
OTBETHUTH HA JIOTIOJHUTENILHO 33JaHHbIE BOIIPOCHI.
«HeynoBneTBOpUTEIHHO» - BOIPOC HE PACKPBIT.
Kpurepun onenkn 3K3amMmena
«OTIUYHO» CTaBUTCS B CIydyae IMOJIHOTO OCBSIIEHMSI CTYJEHTOM BCEX UETBIPEX BOIMPOCOB, C
OpUMepaMu M CXEeMaMH, €Cli TOro TpeOyeT Bompoc. B ciydae HEKOTOPBIX HETOYHOCTEH B
OTBETE CTYJIEHT MOXET OTBETUTH HA JIOTIOJHUTEIbHBIE BOIIPOCHI.
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«Xopouio» - CTyIGHT OCBATUJI BCE BOMPOCHI IOCTATOUYHO IOJIHO, HO 6e3 nmpumepoB. Tpedyembie
CXeMbl H300pa’keHbl, HO HeT uX onucaHus. CTYyAEHT MOYTH BCErJa MOXXET OTBETHTb Ha
JIOTIOJIHUTEJIBHO 3aJaHHBIE BOIIPOCHI.
«Y 10BIETBOPUTEIBLHO» - OTBET HE COBCEM IIOJIHBIM (HampuMep, CTYIEHT OTBETHJI HE Ha BCE
BOIIPOCHI, CTYJEHT Jajl HE COBCEM TOYHOE OIPEACIICHHE;, Ha3Bal CTPYKTYpy, HO HE Jal
00BsICHEHUS MO0 OMHMCAHUS KaXJIOTO0 M3 CTPYKTYPHBIX KOMIIOHEHTOB). I[IpuMepsl mpuBOASTCS
He Bceraa. CTyJIEeHT He Bcerja MOKET OTBETUTh Ha JAOMOIHUTENIBHO 3a/1aHHbIE BOIIPOCHI.

«HeynnoBneTBopUTEIbHOY - 1B U 00JIee BOIIPOCA HE PACKPHITO.

6.6. KoHTpo/Ib 0CBOEHMSI KOMIIETeHIHii

Bua konTpoJs

KontpoJsnpyemsie TeMbl

KOMHeTeHIII/II/I, KOMITIOHCHTBI

(pa3neJnbl) KOTOPbIX KOHTPOJHUPYIOTCSH

Jenosas/ 2,4,5,6 VK-1, VK-3, VK-4, YK-5, YK-6

poJieBas urpa OIIK-3, OIIK-4

Hoxman, 3,4,5,7,8,9 VK-1, YK-3, VK-4, YK-5, YK-6

Coo0r11ieHue, npe3eHTaIHs OIIK-3, OIIK-4

KosokBuywm 1,2,3,4,56,7,8,9 VK-1, VK-3, VK-4, YK-5, YK-6

(ycTHBIH o1poc) OIIK-3, OIIK-4

Pedepat 3, 4, VK-1, VK-3, YK-4, VK-5, YK-6
OIIK-3, OIIK-4

ITucsMeHHbIE 3,4,5 VK-1, VK-3, VK-4, VK-5, VK-6

CaMOCTOSITeNIbHBIE paOOTHI — OIIK-3, OIIK-4

ACJIOBAasA KOPpECCIIOHACHIIUA HA
AHTJTTUICKOM SI3BbIKE

Tect

1,2,3,4,56,7,8,9

VK-1, VK-3, VK-4, YK-5, YK-6
OIIK-3, OIIK-4

6. YUEBHO-METOJUYECKOE U MH®OPMAILIMOHHOE OBECHEYEHMUS
YYEBHOM JUCLHUIIIAHBI (MOIY.JIST)

7.1. OcHoBHas nUTEpaTypa

1. Amnrnwmiickuii s31k 17t rymanutapues (B1-B2). English for Humanities : yue6Hoe nmocobue s
By30B / O. H. Croruuesa, A. B. bakynes, I'. A. [laBnosckas, E. M. MykoBarkoBa. — Mockaa :
WznatensctBo KOpaiit, 2021. — 178 ¢. — (Briciiee oOpazopanue). — ISBN 978-5-534-14982-1. —
Texcr : anekTpoHHbIH // O6pa3oBaTensHast wiatdopma FOpait [caiit]. — URL:

https://urait.ru/bcode/486279.

2. AHrnumiickuit s3Ik 17151 9KoHOMHUCTOB (B1-B2) : yueOHUK M IPAKTHKYM sl By30B /

T. A. bapanoBckas [u 1p.] ; oTBeTcTBeHHBIH penaktop T. A. bapanosckas. — 3-e u3., nepepad. u

nor. — Mocksa : Uznarenscto FOpaiit, 2021. — 421 ¢. — (Bricuiee obpazoBanue). — ISBN 978-
5-534-15097-1. — Tekcr : anexktpoHHbIH // OOpa3oBaTenbHas matdopma FOpaiir [caiit]. — URL:
https://urait.ru/bcode/468752.

VBapos, B. . Aurnuiickuii si3bik 17151 5koHOMHUCTOB (A2—B2). English for Business +
ayauomarepuansl B OBC : yueOHUK U pakTUKYM a7 By30B / B. M. YBapoB. — 2-e uzn., nepepad. u
nor. — Mocksa : UznarensctBo FOpaiit, 2021. — 393 ¢. — (Bricuiee obpazoBanue). — ISBN 978-
5-534-09049-9. — Tekcr : anektponHbIi // ObpazoBatenbHas matdopma FOpaiir [caiit]. — URL:
https://urait.ru/bcode/469334.

Yukunesa, JI. C. Anrmuiickuii s36ik B ynpasienuu nepcoraiom (B1—Bz2). English for Human
Resource Managers : yueOHuk u npaktukyMm it By3oB / JI. C. YUukunesa, E. B. JIusckas,

JI. C. Ecuna. — 2-¢ u3n., nepepad. u gomn. — Mocksa : M3narenscrso Opaiit, 2020. — 203 ¢. —
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(Bricmiee obpazoBanue). — ISBN 978-5-534-08232-6. — Texkcr : anextponHslii // O0pazoBaTenbHas
iatdopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/451419 .

5. Yuxkwunena, JI. C. AHrmuiickuii s3Ik 1151 myOanuHbIx BeicTyuiernit (B1-B2). English for Public
Speaking : yuebnoe mocobue st By30B / JI. C. Hukwiera. — 2-¢ 3., HCp. ¥ 101, — MOCKBA :
WznatensctBo FOpaiit, 2021. — 167 ¢. — (Bsiciiee oOpasopanue). — ISBN 978-5-534-08043-8. —
Tekcr : anexTponusIit / OOpa3zoBarenpHas wiatdopma FOpaiit [catit]. — URL:
https://urait.ru/bcode/470273 .

7.2 JlononHUTENBHAS IUTEpPATYypa

1. Auryp6ekoBa, T. . AHrnuiickuit s3Ik st 5KoHOMUCTOB (B1-B2) : yueOHuK u

npakTukym Jiist By3o0B / T. . Amrypoekona, 3. I'. Mup3oeBa. — 2-¢ u31., HCTIP. U JOIL. —

Mocksa : M3natenbctBo FOpaiit, 2020. — 195 c. — (Bsicmiee o6pazoBanue). — ISBN 978-5-

534-07039-2. — Tekcr : anektponHbIi // ObpazoBarenbHas miatdopma FOpaiit [caiit]. — URL:

https://urait.ru/bcode/451987 (nara obpamenus: 29.11.2021).

2. Kopotkuna, 1. b. AHMIMACKHIA A3bIK 17151 TOCY1apCTBEHHOTO yrpasienus (B1-B2) +

nor. marepuansl B OBC : yueOHUK 1 mpakTukyM 11st By30B / M. b. Kopotknna. — Mockaa :

WznatenberBo FOpaiit, 2020. — 229 ¢. — (Bricmiee obpazoBanue). — ISBN 978-5-534-03344-

1. — Tekcr : anexrponHbIi // Obpa3zoBatenbHas miardopma FOpaiit [caiit]. — URL:

https://urait.ru/bcode/450569

3. CwmupHoBa, H. B. AHrnwuiickuii s3b1k st MeHekepoB (B1—B2) : yueOHuk st By308B /

H. B. Cmupnosa, A. B. Cokoinosa, 0. A. Jlyrnac. — Mocksa : U3parensctBo FOpaiit, 2021. —

185 ¢. — (Bricmiee o6pazoBanue). — ISBN 978-5-534-08395-8. — TekcT : aneKTpoHHBIH //

OopasoBarenbHas miardopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/474794 (nata

obpamenusi: 29.11.2021)..

4. Kynberypa peun u nenoBoe o01ieHne ;| yaeOHUK U IPaKTUKYM 1uist By30B / B. B. Xumuxk [u ap.] ;

oTBeTCTBEeHHBIE penakTopsl B. B. Xumuxk, JI. b. Bonkoa. — Mocksa : U3natensctBo FOpaiir, 2021. —

308 c. — (Bricmiee oopazoBanue). — ISBN 978-5-534-00358-1. — TekcT : 31€KTPOHHBIH //

O6pasoBarensHas miathopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/469315.
7.3.IlporpammHOe obecrieueHue

He npenycmotpeno
7.4. DeKTpOHHBIE PeCypChI

8. Jlxoncon K. Intelligent Business [Dnexktponnsiii pecypc] : Skills Book: Elemenary /
JxoncoH, KprucTtuna. - TekcT Ha aHTJIMIICKOM SI3bIKE. - 1 ONT.AUCK : IIB.WJI.

9. JlenoBoii aHTIMICKUIA U151 CTYICHTOB (KOJUIEKIIMS YIIPAKHEHHUI TI0 JIEKCUKE U TPAMMATHKE )
http://www.businessenglishsite.com/

10. http://busyteacher.org/7272-15-activities-that-your-business-english-students.html

11. YopaxxneHus JUIsl CaMOCTOSATENIBHON pabOThI CTYJICHTOB B pEXKUME OH-JIAiH
http://www.businessenglishstudy.com

12. Business English Pod https://www.youtube.com/channel/UCIiFsAO2Gh_vu8OStpjl16A

13. Online Business Dictionary http://www.businessdictionary.com/

14. Ted Ideas worth spreading www.ted.com

15. Caiit BpuTanckoro cosera http://learnenglish.britishcouncil.org/en/

16. UnuTepakTuBHBIC ypoku aHrimiickoro http://www.real-english.com/

17. Lingualeo camoyuuTtens anriuiickoro http:/lingualeo.ru/

18. CamoyuuTens anrauiickoro http://www.mingoville.com/?lang=ru
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8. CBeeHus1 0 MaTepPUAJIbHO-TEXHUYECKOM O0ecredeHU N JUCUMUIIIMHbI

8. MATEPHAJILHO-TEXHUYECKOE OBECIIEYEHME YYEBHOW JUCIUATIIAHBI
(MOJLYJISN)

Ne i/

HaumenoBanue 000py0BaHHbIX
y4eOHBIX KAOMHETOB,
nabopaTopuii

[Tepeuens 000pyOBaHUS U TEXHUYECKUX CPEICTB
0o0yueHus

KomnberoTepHslii Ki1acce
Aypnuropust 302

11 xommbroTepoB CucreMusiii 6J10k: [Iponeccop Intel(R)
Core(TM) i3-2100 CPU @ 3.10GHz

4096 Mb O3V

HDD O6wem: 320 I'b

Monutop Acer P206HL - 20 mroiimoB
AKkycTudeckas cucreMa Sven

WNHurtepaktuBHas qocka Smart Board

[TpoexTop Epson EH-TW535W

1. 5bC HOb

2. Dnexrponnsiii kataor AUBC « MARK — SQL»
3. DnexTpounHas 6ubnuoreka MI'TOY

4. JIuaradoHHBI KAOWHET

JlekunoHHast ay JUTOPHS
Aynuropus 304

Cucremnsiii 6110k: [Ipoueccop Intel(R) Core(TM) 13-
2100 CPU @ 3.10GHz

4096 Mb O3V

HDD O6wem: 320 I'b

Momnutop Acer P206HL - 20 mroiimoB
AkycTtudeckas cucrema Sven

HHrepaktuBHas qocka Smart Board

[TpoexTop Epson EH-TW535W

1. 9bC HOb

2. Dnexrponnsbnii katamor AUBC « MARK — SQL»
3. DnekrponHas oubanoreka MITIY

Aynuropus 511

CucreMHBbIi OJ10K:

[Mporeccop Intel(R) Core(TM) 13-2100 CPU @ 3.10GHz
4096 Mb O3Y HDD O6sem: 320 I'b

Mounutop Acer P206HL - 20 nroiimoB

AkycTtudeckas cucrema Sven

WutepakTuBHasg qocka Smart Board

[TpoexTop Epson EH-TW535W

1. 3bC HOb

2. Dnexrponnsbnii kataor AUUBC « MARK — SQL»

3. DnekrponHas oubanoreka MITIY

Aynuropuu 309, 310, 311, 410,
411, 412

[TpoekTop nepenocuoit Epson EB-5350 (1080p) -1 .
Okpan nepenocuoit Digis 180x180 - 1 .

Hoytoyx HP ProBook 640 G3 (Intel Core i5 7200U, 4gb
RAM, 250 SSD) -1 mrr.
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JUCT PETMCTPAIIMM U3MEHEHUI

n/n

Howmep u nara nportokona
3acemanus Kapeapsl

[IepeueHb M3MEHEHHBIX
IIyHKTOB

IToamnuce
3aBEIyIOIIETO
Kadeapon
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