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1. HACHOPT ®OHJIA OHEHOYHbIX CPEACTB

110 JUCHUIIIIMHEC «IIpakTUKYM 0 MEKKYILTYPHOM KOMMYHUKAITIHN (HCDBBIﬁ MHOCTPAHHLIN

A3BIK !»

OneHoYyHBIE CpelICTBA COCTaBISIIOTCA B COOTBETCTBMM C  pabodeil mporpammon
JUCITUTUIMHBL U TIPEICTABISIOT COO0W COBOKYITHOCTh KOHTPOJIBEHO-U3MEPHUTEIHHBIX MaTePUAIOB
(TunoBble 3amaud (3a7aHUsI), KOHTPOJbHBIE PAOOTHI, TECTHl M Jp.), MpeIHA3HAYCHHBIX IS
U3MEPEHUS YPOBHS JOCTIIKEHUS O0yUJaIONIMMHUCS YCTAHOBICHHBIX PE3y/IbTaTOB O0yUCHUSI.

OneHouyHBIE CpelCTBAa HUCIOJB3YIOTCS MpPH MPOBEACHUU TEKYIIErO0  KOHTPOJIS
YCIIEBAEMOCTH U ITPOMEKYTOUHOM aTTeCTal|H.

Tabmuua 1 - [lepeyenb komMneTeHIHiA, POPMUPYEMBIX B MIPOLIECCE OCBOCHHSI TUCIUTUTHHBI

Kon HaumenoBanme pesyabTaTra 00yyeHust
KOMIIETEHIINH

VK-1 CriocobeH OCYIIECTBIIATh KPUTUYECKUN aHAIU3 MPOOJIEMHBIX CHTyallud Ha
OCHOBE CUCTEMHOI'0 II0JIX0/1a, BbIpadaThIBaTh CTPATETUIO JEHCTBUI

VK-2 Crioco0eH yIpaBJISTEIIPOSKTOM Ha BCEX ITAIax €ro KU3HEHHOTO ITHKIIa

VK-3 CriocobeH opraHu30BbIBaTh U PYKOBOJUTh PaOOTONH KOMAaH/bl, BEIpaOaThIBas
KOMaHJHYIO CTPATErHIo0 JJIsl JOCTHKEHUSIIOCTABICHHOM 1eJIN

VK-5 CriocobeH aHanM3upoBaTh M YYUTHIBATh pasHOOOpasue KylbTyp B
IIPOLIECCE MEKKYIBTYPHOIO B3aUMOJEHCTBHS

ITK-5 Crniocoben OLICHUBATh KAa4eCTBO H coJiepkaHue HHpopmanuu,

BBIJICTISITh HanOoJIeeCyeCTBeHHbIE (aKThl W KOHIICNIWW, JaBaTh UM
COOCTBEHHYIO OIICHKY M MHTEPIIPETAIUIO

[1IK-6 Cnocoben HPOSIBIISITH IICUXOJOTMYECKYI0 YCTOMYMBOCTD B CIIOMKHBIX
N OKCTPEMAJIBHBIX YCJIOBUAX, B TOM YHUCJIC 6I)ICTp0 MEPCKI0YAACH C
0JIHOTO paboyero si3plKa Ha JPyrou

KoHeuHbIMU pe3ynbTaTaMu OCBOCHUS AUCIUTUINHBI SBISIOTCS COPMHUPOBAHHBIE KOTHUTHBHBIE
JIECKPUNITOPBI «3HATh», KYMETh», «BJIA/I€Th», PACIIHCAHHBIE MO OTACIbHBIM KOMIIETEHIIUSM.
®opMHpOBaHUE IECKPUTITOPOB MPOUCXOTUT B TEUEHUE BCEIO CEMECTpa TI0 ATalaM B paMKax
KOHTAKTHOM paOoThl, BKIHOYAOILIEH pa3InyHbIe BU/IbI 3aHATHH U CAMOCTOSTENILHONU PabOTHI, C
PUMEHEHUEM PA3IUYHBIX POPM U METO0B 00yueHus (Tadi. 2).




Tabmuma 2 - ®opMupoBaHKEe KOMIETEHITUH B MPOIIECCE U3YyUYCHUS TUCIUILIAHBIL:

Kon YpoBeHb NHaukatopel JOCTHXKEHUSI KOMIIETCHIMH Bun yueOHbIX | KOHTpONHpyembie paszaensl u TeMbl | OIIeHOYHEBIE
KOMIIe- OCBOCHUS 3aHATHA | AMCLHILIAHBI CpeICTBa,
TEHIUU | KOMIIe- paboThl, UCIIOJIb3YeMbIEe ISt
TEHIUI dbopMbI u OILICHKHU YPOBHS
METO/IbI c(hOpMUPOBAHHOCTH
00yueHwusl, KOMIIETEHIINHU
CIIOCOOCTBYIO
ve
dhopMHUpOBaHU
10 U Pa3BUTHIO
KOMHGTGHHHﬁZ
3Haer NPAKTHYECKUE Pasnmen 1. Culture and cultural differences. WHIUBUyaIbHbBII
VK-1 3aHATUS Stereotypes across cultures. Cultural values at orpoc
Crocobe | Hemocrar | YK-1.3-1. JIeMOHCTPHPYET HEIOCTATOYHbIC work. TECT
H OYHBIN 3HAHUA METOJUK cO0pa, 0T00pa U 0600LIEeH s Pasnen 2. Initial contacts across cultures.
OCYMIECT | ypopeHb | MH(OPMALIMH, METOMKH CHCTEMHOTO TO/IX0/1a ;aM%CTO"Te”"Ha Getting connected. Dress for success.
BJIATH JUTS PEIICHUS HpO(beCCI/IOHaHBHBIX?»aI[a‘I pabota Paznen 3. Socializing and hospitality aCross
KPUTHYC | Basoseiii | YK-1.3-1. uMeeT mpeacTaBIeHHs O 0a30BBIX cultures. Socializing with colleagues,
CKHH YPOBEHb METOIOJIOTHYECKUX OCHOBax cOopa, oToopa U entertaining business clients. Building
aHanms 0600meH s MHQOPMAIUH, METOIUKH personal relationships.
npobieM CHCTEMHOIO  IOoAxoJa s peleHus
HBIX npodeccuoHaNbHbIX3a/1a4
catyaun | Cpemnnit | YK-1.3-1. UMEET  TPEACTaBICHUS O
Ha YPOBEHB METO/I0JIOTUYECKUX OCHOBaxX cbopa, oToopa u
OCHOBC 0000111eHMS UHPOPMALIUU, METOJUKU
CUCTECMH CUCTEMHOTO IOAXO4a  JUIS pelIeHus

1
JlekuroOHHBIE 3aHATUS, TPAKTUICCKUC 3aHATUAA, Ha60paT0pHLI€ 3aHATUSA, CAMOCTOATCIIbHASA pa60Ta. ..

2
HCO6XOHI/IMO YKa3aTb aKTUBHBIC U UHTECPAKTUBHBIC METOAbL 06y‘l€HI/IH (HanpnMep, HWHTCPAKTHUBHAA JICKIUS, pa60Ta B MaJIbIX I'pynrax, METOJbl MO3TOBOT'0O LITYpMa U T.,H.),
CHOCOﬁCTByIOIIII/IC Pa3BUTHIO Y 06yqa}0m1/1xcsi HaBbIKOB KOMaHHHOﬁ pa6OTBI, MEKITUIHOCTHOM KOMMYHUKAIUU, TPUHATUA pGIHCHHﬁ, JINACPCKUX KAYCCTB.

* HanmenoBauwue TeMbl (paszena) Gepercst n3 pabodeil mporpaMMbl JUCIHILTHHEL,

* OuenouHoe CPEJICTBO JIOJDKHO BHIOMPATHCS C YIETOM 3allJIAHMPOBAHHBIX PE3YJIbTATOB OCBOCHUS AUCIMILINHBI, HAPUMED:
«3HaTh» — cobecenoBaHUE, KOJUIOKBUYM, TECT. ..
«YMeTby, «BnaseTs» — MHANBUAYAIBHBIN WIIN TPYIIIOBOM MPOEKT, Kelic-3a1aua, AesioBas (poieBas)
urpa, noptdonuo...




oro
nojaxozja,
BBIpabar
BIBATh
CTpaTeru
10
NEUCTBU
i

po(eCCHOHATBHBIX 32124

Beicokuit | YK-1.3-1. HeoOXoauMBbIe AJisi OCYIIECTBICHHS
YPOBEHb npodeccroHaIbHOM JeSATEIbHOCTH

METOJI0JIOTUYECKUE OCHOBBI cOOpa, oTOopa U

0000111eHNS uHOpMaIUU, METOIUKU

CHCTEMHOTO  TOAXO/Aa IS pelieHus

npodecCHoHATbHBIX 33134

YMmeer

Henocrar | YK-1.V-1. HE  yMeeT OCYLIECTBIIATH | MPAKTHYECKHE Paznen 1. Culture and cultural differences. acce
OYHBI KPUTUYECKHI aHAJIM3 MPOOJIEMHBIX CHUTYaIMid | 3aHATHA Stereotypes across cultures. Cultural values at
YPOBEHb Ha OCHOBE CHCTEMHOI'O HOAX0/1a, work.

BbIpa0aThiBaTh Ha MX 0a3e CTPaTeruio Pa3zmen 2. Initial contacts across cultures.

neiicTBuit CaM%CTO"Tem’Ha Getting connected. Dress for success.

# pabota Paszen 3. Socializing and hospitality across
basoeiii | VK-1.V-1. Ha 0a30BOM ypOBHE yMeeT cultures.  Socializing  with  colleagues,
YPOBCHB OCYIIECTBIISATh KPUTHYCCKHI aHaJIM3 entertaining  business  clients.  Building

npoOJIEMHBIX ~ CHUTyalluid  Ha  OCHOBE personal relationships.

CHCTEMHOTO IOJX0/1a, BHIPA0AThIBATh HA HMX

0ase CTpaTeruioIeiHCTBU
Cpennnii | YK-1.V-1. ymeeT ocymiecTBIsATb KPUTUYECKHM
YPOBEHb aHaJ M3 MPOOJEMHBIX CHTYyaIlMii Ha OCHOBE

CHCTEMHOTO IOJX0/1a, BHIPA0ATHIBATH HA HMX

0a3ze cTpaTernroaecTBHiA
Beicokuit | YK-1.V-1. Ha mnpodeccHoHalbHOM YpOBHE
YPOBEHb yMEET OCYIIECTBISTh KPUTHUCCKUAN aHAIN3

NpoONeMHBIX ~ CHTyalluii  Ha  OCHOBE

CHCTEMHOTO IOJX0/1a, BhIpa0daThiBaTh Ha HX

0a3e cTpaTeruioIelCTBUI

Bianeer

Hemocrar | YK-1.B-1. we  Bmageer  Meroaukamu | mpaktudeckne | Pasgen 1. Culture and cultural differences. acce
OYHBIH OCYIIECTBIICHUS] KPUTHYECKOTO aHaIW3 a| 3aHATHS Stereotypes across cultures. Cultural values at | nHaHBHTYaTBHBII
YPOBEHb npoOJIEMHBIX ~ CHUTyalluid  Ha  OCHOBE work. MPOEKT

CHCTEMHOTO MMOX0/1a, BRIPaOOTKH Ha UX Oasze Pasnen 2. Initial contacts across cultures.

CTpaTeruu JeicTBuit CAMOCTOATCILHA | Getting connected. Dress for success.
bazosenii | YK-1.B-1. BJIA/ICET METOIMKAMH A padora Pasznen 3. Socializing and hospitality across
yYpOBEHB OCYIIECTBIICHUS KPUTHUECKOTO aHaIM3 a cultures.  Socializing  with  colleagues,




POOJIEMHBIX CUTyaIrui Ha OCHOBE
CUCTEMHOTO TOJIX0/a, BEIPAOOTKH Ha UX 0aze
CTpaTeruu NEUCTBUM, HCHOBITHIBACT

TPYIHOCTHU IIPU IE€MOHCTPALIMU HABBIKOB

entertaining  business  clients.

personal relationships.

Building

Cpemnuii | YK-1.B-1. BJIaJICET METOIUKAMU
YPOBEHB OCYIIECTBJICHHST KPUTHYCCKOTO aHAIW3 a
npoOJIEMHBIX ~ CHUTyalluid  Ha  OCHOBE
CHCTEMHOTO TOIX0/1a, BEIPAOOTKH Ha UX 0ase
cTpareruu JCUCTBUN, HE3HAYUTEIIbHbIC
TPYJIHOCTH IPU JEMOHCTPAIMU HABBIKOB
Bricokunii | YK-1.B-1. BJIAJICET METOIUKAMU
YPOBEHb OCYIIECTBJICHHUST ~ KPUTHYECKOTO  aAHAJU3
npoOJIEMHBIX ~ CHUTyalluid  Ha  OCHOBE
CHCTEMHOTO TOIX0/1a, BEIPAOOTKH Ha UX Oase
cTpareruu JIEUCTBUH,  YBEPEHHO
JIEMOHCTPUPYET HABBIKH.
YK-2 3HaeT
Cnoco0e | Hemocrar | YK-2.3-1. JleMOHCTpHPYET HEIOCTATOYHBIC npaktuaeckue | Pasmen 1. Culture and cultural differences. VHIMBUIYyaJIbHBIA
H OYHBII 3HAaHHUS METOOJOTHYECKUX OCHOB MPUHATHS | 3aHATHSA Stereotypes across cultures. Cultural values at orpoc
YIpPaBIs | ypOBEHb YIIPABJIEHYECKOTO PEIICHUS] HEOOXOTUMBIE work. TECT
Th ISl OCYIIECTBICHHS TPO(ECCHOHATBHON Paznexn 2. Initial contacts across cultures.
TIPOEKTO JeATEILHOCTH. CaMOCTOATCIIRHA | Getting connected. Dress for success.
M Ha | BasoBeiii | YK-2.3-1. umeeT mpejcraBieHus o  0a30BBIX A padora Pasnen 3. Socializing and hospitality across
BCEX YPOBCHB METOMOJIOTHYECKMX ~ OCHOBAX  IMPHHSATHS cultures.  Socializing  with  colleagues,
JTanax yIPaBIEHYECKOTO peleHus. 3HaHus entertaining  business  clients.  Building
ero HEJIOCTaTOYHO CTPYKTYPHUPOBAHBI personal relationships.
XKU3HEHH | Cpennuii | YK-2.3-1. MeeT MpeACTaBICHUS 0
oro YpOBEHL METOA0JIOTHYECKUX OCHOBAax NPUHATHS
HUKJIa yOpaBICHYCCKOr O peIICHMSI
Bricokuit | YK-2.3-1. HeoOXoauMBbIe ISl OCYIIECTBICHHUS
YpOBEHb po(heCCHOHATBHON JeSATETBHOCTH
METOJIOJIOTHYECKUE  OCHOBBI  MPHHSTHUS
YIPaBICHYECKOTO PEIICHUSI.
YMmeer
Hemocrar | VK-2.V-1. He ymeer ananmsupoBarh | npaktuueckue | Pasmen 1. Culture and cultural differences. acce
OYHBII QIbTEPHATUBHBIE BapUAHTHl PEIICHUN s | 3aHATHS Stereotypes across cultures. Cultural values at




YpOBEHb

JOCTHKEHUSI ~ HAMEUEHHBIX  Pe3yJbTaToB;
pa3palaTeIBaTh IUIAaH, OIPENEIATH IIEJIEBbIE
JTanbl U OCHOBHBIE HAIIPABJIEHUS paboT

bazoBriit
YPOBEHbB

VK-2.V-1. ymeer Ha 0a30BOM ypOBHE
AHAJIM3UPOBATh AIBTCPHATUBHBIC BapUAHTHI
peH_IeHI/Iﬁ 1A JOCTHMIKCHHUSA HaMCUYCHHBIX
pe3yIbTaToB,; pa3pabaTbIBaTh IUIaH,
OMNpPCACIIATL 3TAllbl U OCHOBHLIC HAITPABJICHUA
pabot. YMenue copMHpPOBaHO YACTHYHO

Cpenuuit
YPOBEHb

VYK-2.V-1. aHanu3upoBaTh ajJbTEPHATUBHBIC
BapMaHTbl  pEIIEHHH I JOCTH)KECHHUS
HAaMEUEHHBbIX pe3yJbTaToOB; pa3padaThiBaTh
IUIaH, ONpEACNATh LEJNEBbIE JTalbl U
OCHOBHBIC HampaBjleHUs paboT. YMeHue
c(OPMHPOBAHO YACTUYHO

Bricokuii
YPOBEHb

VYK-2.V-1. aHanu3upoBaTh ajJbTEPHATUBHBIC
BapMaHTbl  pEHIEHMH I JOCTHXKECHHUS
HAaMEUEHHBbIX pe3yJbTaToOB; pa3pabaThiBaTh
IUIaH, ONpEACNATh LEJIEBbIE JTallbl WU
OCHOBHbBI€ HaIlpaBJIeHUs pa0oT.

Bnaneer

Henocrat
OYHEBIN
YPOBEHb

VK-2.B-1. He Buameer  MeTOAMKaMU
pa3paboTKM 1enu W 3aJad4  I[POEKTa,
METOJIaMU OIEHKH TPOJODKATEIHPHOCTH H
CTOUMOCTH MPOEKTa, a TaKKe MOTPeOHOCTH B

pecypcax.

bazosrIit
YPOBEHB

VK-2.B-1. Meroaukamu pa3paboTKU Lenu U
3aady = MPOEKTa;  METOJaMH  OIECHKH
HPOIOJDKUTEIBHOCTH M CTOMMOCTH TIPOEKTa,
a TaKke TMOTpeOHOCTM B  pecypcax.
HcnbIThIBaeT TPYAHOCTH MPU AEMOHCTPALUU
HaBBIKOB

Cpenuuit
YPOBEHB

VYK-2.B-1. Meroaukamu pa3paboTKu LeIu U
3a7a4  TPOEKTa;  METOAaMH  OICHKH
IPOIOJDKUTEIBHOCTH M CTOMMOCTH TIPOEKTA,

CaMOCTOSITeIIbHA
a1 pabora

work.

Pa3zmen 2. Initial contacts across cultures.
Getting connected. Dress for success.
Pasnen 3. Socializing and hospitality across
cultures. Socializing with colleagues,
entertaining business clients. Building
personal relationships.

3cce
VHIUBUYTbHBIN
MPOEKT




a TakKe TIOTpeOHOCTH B  pecypcax.
HcnpiTeIBaeT He3HAUUTEILHEIE TPYAHOCTHU
NIPY JICMOHCTPAIIMU HABBIKOB

Bricokuit | YK-2.B-1. Meronukamu pa3pabOTKH LEnH U
YPOBCHB 3a1a4 IPOCKTa; METOIaMH OILICHKH
IPOJIOJDKUTEIBHOCTH M CTOMMOCTH TPOCKTA,
a TaKk)Ke MOTPEOHOCTH B pecypcax.
VK-3 3Haer
Crnocobe | Hemocrar | YK-3.3-1. He 3HaeT CrocoObl OpraHU3allii M | NPAKTUYECKUE Paznen 1. Culture and cultural differences. WHIUBU Ty aTbHBIN
H OYHBII PYKOBOJICTBA PabOTON KOMaHIbI 3aHATHS Stereotypes across cultures. Cultural values at oIpoc
OpraHu30 | ypOBEHb work. TECT
BoIBaTh U | baszosenii | YK-3.3-1.  3HaeT  OCHOBHBIE  CIIOCOOBI Pasnen 2. Initial contacts across cultures.
DYKOBOX | ypoBeHb | OpraHM3alMM ¥  PYKOBOACTBA  paboOTOM ;aM%CTO"Tem’Ha Getting connected. Dress for success.
uTH KOMAH 1Bl pabota Pasgen 3. Socializing and hospitality across
pa6OTOI7I CpeI[HI/Iﬁ VK-3.3-1. 3Haer METOJMKY OpraHu3aluuu M cultures. Socializing with colleagues,
KOMaH/Ibl | ypOBEHb | pyKOBOJICTBA pabOTON KOMaH/IbI entertaining  business  clients.  Building
, Beicokmit | YK-3.3-1. 3HaeT cmenuuky BHIPaOOTKH personal relationships.
BbIpaldar YPOBEHB KOMaHJHOM CTpaTeruy JUisi OCYIIECTBIICHUS
bIBast 1po(heCcCHOHAIILHOM e TEIbHOCTH
KOMaHIH VMeer
y1o Henocrar | YK-V.3-1. HE  yMeeT  BbIpabaThIBaTh | NPAKTUYECKUE Pasnen 1. Culture and cultural differences. 3cce
CTPaTery | oyt KOMaHJHYI0 CTPaTeTUI0 JUIS JOCTH)KCHUS | 3aHATHA Stereotypes across cultures. Cultural values at | wHIMBHYaTBHBIH
00 UE | ypoBeHb [IOCTaBJIECHHON 1[EJIN work. MIPOEKT
AOCTHIKE Pasgen 2. Initial contacts across cultures.
HUSL BasoBsiii | YK-Y.3-1. yMeeT HCIOIB30BaTh 6a3oBbie | ooc ORI | Getting connected. Dress for success.
ITOCTaBJIE s pabota ializi itali
YPOBEHb YCTaHOBKH, HANpaBJICHHbIC Ha BBIPAOOTKY Pasnen 3. Socializing and hospitality across
HHOH KOMaH/JHOW CTpaTeru JUIS  JIOCTHIKEHHS cultures.  Socializing  with  colleagues,
e MIOCTABJICHHOU I1EJIH entertaining  business  clients.  Building
Cpemnmit | YK-Y.3-1. ymeeT OpPraHU30BaHHO personal relationships.
YPOBEHb PYKOBOJUTH pabOTON KOMaHIbI
Beicokuit | YK-VY.3-1. yMeeT OpraHU30BaHHO
YPOBEHb PYKOBOAWUTH  paboOTOW  KOMaHIBl IS
JIOCTHIKEHHS TTOCTABJIIEHHON LIETH
Bnaneer
Henocrar | YK-B.3-1. HE  BJIageeT  METOAMKAMH | IPaKTUUECKHE Pasnen 1. Culture and cultural differences.
OYHBIH OpraHM3allii ¥  PYKOBOJCTBA  pabOTOM | 3aHATHA Stereotypes across cultures. Cultural values at




YPOBCHB KOMaH/IbI work.
Basosblii VK-B.3-1. Bnageer 0a30BbIMU METOIUKAMU Pasnmen 2. Initial contacts across cultures.
YPOBCHB OpraHM3allid W  PYKOBOJACTBa  pabotoii | CaMOCTOATENRHA | Getting connected. Dress for success.
KOMAaHIbl s pabora Pasnen 3. Socializing and hospitality across
Cpennuii | YK-B.3-1. BJA/IEET aNrOpPUTMOM cultures. Socializing with colleagues,
YpOBEHb OpraHM3allii ¥  pPYKOBOJCTBa  paboToi entertaining business clients. Building
KOMaH/IbI personal relationships.
Bricokuit | YK-B.3-1. Bnageer crparerueii opranuzanuu
YPOBCHb U PYKOBOJCTBA pabOTOW KOMaHIbI JIJIst
JIOCTUKEHHS TTIOCTABJICHHOW LIEIN
YK-5 3HaeT
Henocrar | YK-5.3-1. He 3HaeT OCHOBHBIE 3aKOHBI | IPAKTUYCCKHUEC Pasnmen 1. Culture and cultural differences. WHIUBUyaIbHbBII
OYHBII HUCTOPUYECKOTO pa3BUTHI, OCHOBBI | 3aHATHS Stereotypes across cultures. Cultural values at ompoc
YPOBCHD MEKKYJIBTYPHOW KOMMYHUKAIHH work. TeCT
baszoBeiit | YK-5.3-1.  Hmeem  npedcmasrenus 06 Paznen 2. Initial contacts across cultures.
YPOBEHb OCHOBHBIX 3aKOHAX HCTOPUYECKOTO Pa3BHUTHS, Zah;%coTT(:[Tem’Ha Getting connected. Dress for success.
OCHOBaX MEKKYJIbTYPHOH KOMMYHHKAIIUH P Pasnmen 3. Socializing and hospitality across
Cpennnii | YK-5.3-1. 0CHOBHBIC 3aKOHBI HCTOPHUYECKOIO cultures.  Socializing  with  colleagues,
YPOBEHb | Pa3BHUTHS, OCHOBBI MEXKYJIbTYPHOM entertaining  business  clients.  Building
KOMMYHHUKAIIMH. 3HaHHe HEIOCTATOYHO personal relationships.
chopMUPOBaHO
Bricokuit | YK-5.3-1. ocHOBHBIE 3aKOHBI HCTOPUUYECKOTO
YpOBEHB pa3BUTHS, OCHOBBI MEKKYIIBTYPHOU
KOMMYHHKAIIHH
YMmeer
Henocrar | YK-5.Y-1. He  ymeem  OCyLIECTBIATbH acce
OYHBIH KOMMYHHKAIIMIO B  MHPE  KYJIbTYPHOTO WHIBUTyaTbHbIH
YpOBEHB MHOT000pa3us u JIEMOHCTPUPOBATH MPOEKT
B3aMMOITOHMMAHHE MEXTy O00yJaromuMHUC —
NPEJCTaBUTEIIAIMU  PA3JIMYHBIX KYJIBTYp C
COOJTFOZICHHEM 3THYCCKUX M MEKKYIBTYPHBIX
HOPM
bazoBrbIii VYK-5.¥-1. ocymiecTBiasTh KOMMYHUKAIIMIO Ha
YPOBEHb 0a30BOM ypOBHE B MHUpPE KYyIbTypHOTO
MHOT000pa3us U JIEMOHCTPUPOBATH

B3aMMOIIOHMMAHUC MCIKIY 06yanOHlHMHC${ —




MPEJCTABUTENISIMA  PA3IMYHBIX KYJIBTYp C
COOJIIOICHUEM 3TUYECKUX U MEXKKYJIBTYPHBIX
HOpM. YMeHHe c(hOpMHUPOBAHO YACTUYHO

Cpenuuit
YPOBCHb

VK-5.Y-1. ocymiecTBiasiTh KOMMYHHUKALIMIO B
MHUpE  KYJIbTypHOIO  MHOrooOpasusi u
JEMOHCTPUPOBATh B3aUMOIIOHUMAHHUE MEXKITY
00yJarommuMucs - NpeJCTaBUTEIISIMU
pa3IMYHBIX  KYJIBTYp C  COOJIOJICHUEM
ATHYECKUX M MEXKKYJIbTYPHBIX HOPM. Y MECHHE
c(hOpMUPOBAHO YACTUIHO

Bricokuit
YPOBEHb

VYK-5.V-1. ocymiecTBiasTh KOMMYHHKAIIUIO B
MUpE  KyJbTYPHOTO  MHOTrooOpasus W
JIEMOHCTPHUPOBATh B3aUMOIIOHUMAHHE MEXIY
oOy4aromumucs — IPEJICTaBUTEISIMU
pa3IMYHBIX  KYJIBTYp C  COOJIOJCHUEM
STHYECKHUX Y MEKKYJIBTYPHBIX HOPM

Bnaneer

Henocrar
OYHBIN
YPOBEHD

VK-5.B-1. He e6nadeem TpaKTUYECKHUMH
HaBBIKAMHU aHaJM3a HCTOPUYECKHUX (PAKTOB,
OIICHKU SIBJICHUHA KYJIBTYPBI; CHOCOOAMH
aHaiM3a W TIepeCMOTpa CBOMX B3IIIAJOB B
cly4ae pas3HOrJacuii W  KOH(IUKTOB B
MEKKYJIbTYPHOW KOMMYHUKAITUH.

bazoBriit
YPOBEHb

VYK-5.B-1. bazoBeiMu MIPaKTUYECKUMHU
HaBBIKAMU aHAJIM3a HCTOPHUYECKUX (PAKTOB,
OLIEHKU SIBIEHUH KYJNbTYpBl; cHoco0amu
aHalu3a U IEepecMOTpa CBOMX B3IIAJOB B
cillyyae pasHOrjgacuii M KOH(JIUKTOB B
MEXKYJIbTYPHOU KOMMYHHKAIIH.
HcnpiThIBaeT TPpyIHOCTH MPH JIEMOHCTPALUU
HAaBBIKOB

Cpennuit
yYpOBEHB

YK-5.B-1. MIPaKTHYECKUMU HaBbIKAMH
aHaliM3a HCTOPHYECKUX (PaKTOB, OLCHKH
SBJIEHUN KYyJBTYpBI; CIOCOOAMH aHaiu3a U
IIEPECMOTPa CBOMX B3IJISLA0B B CiIydae

IMPaKTHUICCKUE
3aHATUA

CaMOCTOSITeIbHA
g pabora

Paznen 1. Culture and cultural differences.
Stereotypes across cultures. Cultural values at
work.

Pasmen 2. Initial contacts across cultures.
Getting connected. Dress for success.

Pasnen 3. Socializing and hospitality across
cultures.  Socializing  with  colleagues,
entertaining  business  clients.  Building
personal relationships.

WHIUBUYaJIbHbII

MIPOEKT

9CCC




pasHOrIacuu u KOH(JIUKTOB B
MEXKYJIbTYPHOU KOMMYHHKAI1H.
HcnpITbIBa€T HE3HAYUTEIBHBIE TPYIHOCTH
IpU IEMOHCTPAIIM HAaBbIKOB.

Bricoknii | YK-5.B-1. MPaKTUYECKUMU HaBBIKaMH
YpOBEHb aHaJIM3a HCTOPUYECKUX (DAKTOB, OIEHKH
ABJIGHUN KYyJIbTYpBI; CIOCOOAMH aHaiu3a H
IepecMOTpa CBOMX B3IJISI0B B Cilydae
pasHorjIacHii u KOH(JIMKTOB B
MEXKYJIbTYPHON KOMMYHUKAIIUU.
ITK-5 3Haer
Cnocoben Henocrarounsiii | ITK-5.3-1. He 3HaeT [PaKTHYECKUE Pasnmen 1. Culture and cultural differences. WHIUBUyaIbHbBIN
OLICHUBATh YPOBEHB QJITOPUTMOB OIICHUBAHUs | 3AHATHA Stereotypes across cultures. Cultural values ompoc
Ka4yecTBO u KauecTBa M COJEPIKAHUS at work. TECT
coJiepKaHue uHbOopMaIHn Paszmen 2. Initial contacts across cultures.
un(opmanyy, Ba30BbIii [1K-5.3-1. 3naer Gasospie | “MOCTOMTEIPHAT | Getting connected. Dress for success.
BBIJICJISATH YPOBEHb QJITOPUTMBI  OIICHUBAHUS padora Pasznen 3. Socializing and hospitality across
HaunOolee KayecTBa M COJCpIKaHUs cultures. Socializing with colleagues,
CYIIECTBEHHbIC uHbOpMaIu entertaining business clients. Building
(baxTsl 1 Cpennuit I1K-5.3-1. 3HAeT personal relationships.
KOHIICIIINH, YPOBCHb aJITOPUTMBI  OLICHUBAHHUS
aBaTk UM KayeCcTBa M COJCPKaHUS
CO6CTB€HHYIO HH(bOpMaL[HH
OLICHKY U Bricokuii ITK-5.3-1. 3HAeT
UMHTCPIPCTALHIO YPOBEHb HE00XO0/AUMBIE JUTS
OCYILIECTBIICHUS
npodeccnoHanbHOM
NESTETLHOCTH CTpaTeruu
OLICHUBAHUS KadecTBa U
coJiep>KaHus
uHpopMaluu
YMmeer
Henocratounsiii | [IK-5.V-1. ne ymeer MPaKTHYECKUE Pasgen 1. Culture and cultural differences. acce
YPOBCHB OLIEHUBATh KAa4eCTBO M | 3AHATHSA Stereotypes across cultures. Cultural values




coziepKaHne
UH(pOpMAIMHY, BBIICISATH
Haubosee
CYIIECTBEHHBIE (PAKTHI U
KOHLICNIINH, JaBaTh UM
COOCTBEHHYIO OLIEHKY
Y MHTEPIPETAIIIO

bazoBrrii
YPOBEHb

IIK-5.Y-1. ymeer
OLICHUBATh Ka4eCTBO U
coJiepKaHue
uHpOpMauy Ha
0a30BOM ypOBHE, HE
BBIJICTISIT Hanbosee
CYIIECTBEHHBIC (PAKTHI U
KOHIICTIIIUN

Cpennuii
YPOBEHB

[IK-5.Y-1. ymeeT
OLIEHUBAaTh KauyecTBO U
cozepkaHne
uHpOpMalUY, BBIIEIATH
HauboJee
CYIIECTBEHHbIE (aKThl U
KOHIICTIIUT

Bricokmuit
YPOBEHb

I1IK-5.Y-1. ymeer
OLIEHUBATh Ka4eCTBO U
cojiepKaHue
nHpOpMAaINH, BBIIEIATH
Haubosee
CYyLIECTBEHHbIE (PaKThl U
KOHIITILIMH, JaBaTh UM
COOCTBEHHYIO OIIEHKY
Y UHTEPIIPETALIUIO

CaMOCTOSITEeIbHAS

paborta
paKTHYECKUE
3aHATHSA

at work.

Pa3zmen 2. Initial contacts across cultures.
Getting connected. Dress for success.
Pasnen 3. Socializing and hospitality across
cultures. Socializing with colleagues,
entertaining business clients. Building
personal relationships.

Bnaneer

Henocrarounsrit

IIK-5.B-1. ue Bnaneer

MPAKTHUYCCKUC

Paznen 1. Culture and cultural differences.

9CCC




YPOBCHB METOAMKAMH OIIEHKH 3aHSATHS Stereotypes across cultures. Cultural values VH/IMBUTYaITbHBINA
KauecTBa u at work. MIPOEKT
CoJep KaHus Pasnen 2. Initial contacts across cultures.
urpOpMaLHH, CaMOCTOATCIbHA | Getting connected. Dress for success.
BBIICIICHHS HAHOOIEE pabora Paszen 3. Socializing and hospitality across
CYILIECTBEHHBIX (haKTOB U cultures. Socializing with colleagues,
KOHIICTIIINI entertaining business clients. Building
bazoBbrii [1K-5.B-1. Bnageer IPaKTHYECKUE personal relationships.
YPOBEHb 0a30BbIMHU QITOPUTMAMH | 3aHATHA
OILICHKU KauecTBa u
coJiepKaHus
wH(bOpMAIHH, CaMOCTOSITEeIbHAS
BbIIeTICHUS Hanbouee padora
CYLIECTBEHHbIX (PAKTOB U
KOHIIEIIAH
Cpenuuii [IK-5.B-1. Bnaneer HPaKTHYECKUE
YPOBEHb METOJUKAMU OLICHKH 3aHATHA
KadecTBa u
coJiepKaHus
mHdOpMAIIHH, CaMOCTOSTEIIbHA
BbIIETICHUS Hanbouee padora
CYIIIECTBEHHBIX (DaKTOB U
KOHUEMLINI
Bricokuii [1K-5.B-1. Brageer MPAaKTUYCCKUE
YPOBEHb METOJUKAMU OIICHKH 3aHATHA
KadecTBa "
coJiepKaHus
WH (1) o pM arm, CaMOCTOATCIIbHasA
BbIIETICHUS Hanbouee padora
CYLIECTBEHHBIX (PAKTOB U
KOHIIETIIINI, HABBIKOM
JaBaTh UM COOCTBEHHYIO
OLICHKY U
WHTEPIPETAIHIO
I1K-6 3Haer
Henocrarounsiii | I1K-6.3-1. e 3Haer NPaKTHYECKUE Paznen 1. Culture and cultural differences. WHIWBUIYaTbHbIH




Cnocoben
MPOSIBIISITH
MICUXOJIOTHYECKYIO
YCTOMYMBOCTH B
CJIIOXHBIX H
AKCTpEMaIbHBIX
YCIIOBHSIX, B TOM
qrcie ObICTPO
MEPEKII0YAsACH C
OJIHOTO pabouero
A3bIKa Ha IPYrou

YPOBCHB MIPaBUJI IOCTPOCHUS 3aHSATHS Stereotypes across cultures. Cultural values orpoc
TEKCTOB Ha pabouux at work. TECT
SI3BIKAX Paszmen 2. Initial contacts across cultures.
BasoBblii [1K-6.3-1. 3HaeT 6azoBpie | CAMOCTOATCIRHAN | Getting connected. Dress for success.
YPOBCHB [IpaBHJIa MOCTPOCHUS pabora Pasnen 3. Socializing and hospitality across
TEKCTOB Ha pabOvYHx cultures. Socializing with colleagues,
SI3BIKAX entertaining business clients. Building
Cpenuuit I1K-6.3-1. 3Haet personal relationships.
YPOBEHb aITOPUTMBI PaOOTHI C
Pa3JIMIHBIMU TCKCTAMU
Bricokuii [1K-6.3-1. 3Haet
YPOBEHb METOJIUKY pabOThI €
TCKCTaMH PA3JIMIHBIX
(GyHKIMOHATBHBIX
CTHJIEH
Ymeer
Henmocrarounsiit | [IK-6.V-1. He ymeer IPAKTHYECKUE Paznen 1. Culture and cultural differences. 3cce
YpOBEHb CTPOUTH TEKCThI HA 3aHATHS Stereotypes across cultures. Cultural values
pabouux sA3bIKAX at work.
bazoBbrii [1K-6.Y-1. ymeer Paznen 2. Initial contacts across cultures.
YpOBEHb IPUMEHSTH 6a30BbIE CaMOCT%"Tem’Ha“ Getting connected. Dress for success.
MpaBUJIa MOCTPOCHUS pabota Pasnen 3. Socializing and hospitality across
TEKCTOB Ha pabounx cultures. Socializing with colleagues,
SI3BIKaX, MEPEKITI0YasICh entertaining business clients. Building
MEKy HUMH personal relationships.
Cpennnii I1K-6.Y-1. ymeer
YPOBCHDb IMPUMCHATH IIpaByJIa
IMOCTPOCHUS TCKCTOB HA
pabouux s3bIKAX,
YBEPCHHO IMCPCKITOYAsACH
MCKYy HUMHU
Bricokuit I1K-6.Y-1. ymeer
YPOBECHDb IIPUMCEHATH IIpaBUJIa

IIOCTPOECHHUSI TEKCTOB
Pa3IMYHbIX
(GYHKIIMOHATBHBIX




CTHJICH Ha pabounx
SI3BIKaX, YBEPEHHO
MEPEKITIOYAsCh MEKITY
HUMHAU

Bnaneer

HenocraTouHsbrit
YPOBEHbB

[1K-6.B-1. e Bnaneer
CIOCOOHOCTBIO
MIPOSIBIISATH
MICUXOJOTHYECKYIO
YCTOMYUBOCTDH B
mporecce
MEPEBOIYECKOMN
JesITeIbHOCTH, B TOM
qyucie ObICTPO
MEPEKITI0YasACh C OJJHOTO
pabodero si3pIKa Ha

Jpyroi

bazoBrIit
yYpOBEHB

[1K-6.B-1. Biageer
CIIOCOOHOCTBIO
MIPOSIBIISITH
TICUXOJIOTHYECKYIO
YCTOMYUBOCTH B
rpoiiecce
MEPEBOIYECKOI
JesITeIbHOCTH Ha
06a30BOM ypOBHE

Cpenunuii
YPOBEHb

I1K-6.B-1. yBepenHo
BJIa/IEET CLIOCOOHOCTBIO
MPOSIBIISATH
TICUXOJIOTHYECKYIO
YCTOMYUBOCTDH B
nporecce
IIEPEBOIYECKOMN
NEeSATETLHOCTH

IMPAKTHYECKHUE
3aHATHA

CaMOCTOSITEeIbHAS
paborta

Bricokuit
YPOBEHb

I1K-6.B-1. yBepenHo
BJIAJIEET CIIOCOOHOCTRIO

Paznen 1. Culture and cultural differences.
Stereotypes across cultures. Cultural values
at work.

Paszmen 2. Initial contacts across cultures.
Getting connected. Dress for success.
Pasnen 3. Socializing and hospitality across
cultures. Socializing with colleagues,
entertaining business clients. Building
personal relationships.

acce
WHIUBUTyaJIbHBIN
MIPOEKT




MIPOSBIIATH
TICUXOJIOTUYECKYIO
YCTOWYUBOCTH B
nporecce
MEepPEeBOIYECKOI
NEeSTEIbHOCTH, B TOM
qucie ObICTPO
MEPEKII0YAsACh C OJHOTO
pabouero sA3biKa Ha

Jpyroi




2. IEPEYEHb OIIEHOYHbIX CPEJICTB’

Ta0muma 3
Ne | HaumenoBanue XapakTepuCcTUKa OLIEHOYHOI'O CPEe/ICTBA ITpencrasnen
OLICHOYHOI'O ue
cpeacTBa OLIEHOYHOI'0
CpeAcTBa B
®OC
1 | UanuBuayansubiii | CpeacTBO KOHTPOIIS YCBOGHUS yueOHOro MaTepuana TemMsl, | Bormpockl 1o
orpoc paszena WM pa3JesioB JUCLUIUIMHBL, OPraHM30BaHHOE B | TeMam/pasjie
BUJIe coOeceloBaHUs IpenojaBaresisi ¢ O0ydaroIUMHUCA. | JIaM
[lenpl0 OLIEHOYHOrO CpenCcTBA SBISETCA MOJYyYEHHE OT | JIUCLIMILIMHBI
yyaluxcsi OTBETOB Ha 3apaHee c(opMyTupoBaHHBIE
BOIIPOCHI.
2 Tect CpenctBo, IMO3BOJISIIOIIEE OLEHUTh YpoBeHb 3HaHui | TecroBble
o0yyaroIerocsi IyTeM BbIOOpa UM OJHOTO U3 HECKOJBKUX | 3a/1aHUS
BapHaHTOB OTBETOB Ha IOCTABJIEHHBIM Bonpoc. Bo3moxkHO
UCIIOJIb30BaHUE TECTOBBIX BOIIPOCOB,
[peyCMAaTPUBAIOLIMX BBOJ OOYYarOIIUMCS KOPOTKOTO U
0JIHO3HAYHOT'O OTBETA Ha MOCTABJIEHHBII BOIIPOC.
3 | Occe Cpencto, 0O3BOJISIONIEE OLIEHUTh yMEHHE oOydatomerocs | Temsl acce
HNUCbMEHHO M3JIaraTh CyTh OCTABIEHHON POOIEMBI,
CaMOCTOSITENIHO MTPOBOJIUTH aHAIN3 STON MPOOIIEMBI C
UCIIOJIb30BAHUEM KOHILETIUH U aHATUTHYECKOTO
MHCTPYMEHTAPUS COOTBETCTBYIOIIEH AUCLIUILINHBL, 1€IaTh
BBIBO/IbI, 000011at0I1E aBTOPCKYIO MO3ULUIO 110
MOCTaBJICHHON mpobiieme.
4 | UuguBunyansHbiil | CpencTBo, Mpearnoiararplee co3laHue npoekTa no Teme, | TeMsl s
IIPOEKT COOTBETCTBYIOLIEH TeMe paszzaena. dopmar npe3eHTanuuu | IPOSKTHOU
IpOEKTa MPOBEPSET CIIOBApHBIN 3amac CTyJAeHTa, BlajieHue | paboThl

CHeUaIM3UPOBAHHON JIEKCUKOMN, HABBIK MyOJIUYHON peun
u CTPYKTYPUPOBAHUSA YCTHOU peuu, yMEHHUE
apryMEHTHPOBAaHHO OTBEYATh HA ITOCTABJICHHBIE BOIIPOCHI.

5 v v
YKa3blBalOTCA OLLeHOYHbIe CpeacTBa, NpUMeHAeMble B XoA4e peannsaumm pa60l4ev1 nporpammol 4aHHOU OAUCUUNNUHDI.




3. OIMMCAHUE MMOKA3ATEJIEA U KPUTEPUEB OLIEHUBAHUA KOMIIETEHIIA

OrneHrBaHUE Pe3yJbTaTOB OOYUYEHUS MO JUCHUIUIHHE «IIpakTHKyM M0 MEXKYJIBTYPHONH KOMMYHHUKAIMHU (TIEPBbIA HHOCTPAHHBIN
SI3BIK)» OCYIIECTBIIICTCS B COOTBETCTBHM C IloIO)KEHHMEM O TEKyIIeM KOHTpOJIE YCIIEBACMOCTH M TNPOMEXYTOYHOW aTTEeCTalluH
00yJaroImXxcs.

[IpeaycMOTpeHBI CIICAYIOIIME BHJBI KOHTPOJIS: TEKYIIMH KOHTPOJb (OCYIIESCTBICHHE KOHTPOJIS BCEX BHJIOB ayJUTOPHOH H
BHEAYJAUTOPHON JEATEIHPHOCTH OOYYAIOIIETOCS C IEIbI0 TOMyYCHUS TEPBUYHOM HWHGOPMAIMM O XOJI€ YCBOCHHUS OTIEIBHBIX
DJIEMEHTOB COJICP)KaHUS AUCIUIUIMHBI) W TMPOMEXKYTOUHAs aTTecTanusl (OICHWBACTCS YPOBEHh M KadyeCTBO IOATOTOBKU 10
JTUCIUILIMHE B 1IEJIOM).

[TokazaTenn u KpUTEPUU OIICHUBAHUS KOMIICTCHIINH, (POPMUPYEMBIX B MPOIIECCE OCBOCHUS JAHHOW TUCIUILIIMHBI, OIHCAHBI B
Ta01. 4.

Tabmnura 4.



Kong xommeTenmn

YK-1
Cnocoben
OCYIIECTBIISATh
KPUTHYECKUI
aHaJIN3
pOOJIEMHBIX
CUTyalHi
OCHOBE
CUCTEMHOI'0
oJIX0/1a,
BbIpa0aTbIBaTh
CTpaTeruo
JIEUCTBUI

Ha

VYpoBeHb OCBOCHHUS WHankaTopsl TOCTHXKEHUSI KOMIIETCHIINU Kpurepuu onieHuBaHus pe3ynbTaToOB 00Y4eHUs
KOMIIETCHIIUU

3Haer
Henocratounsriii ypoBens | YK-1.3-1. nHeoOxoaumsbie aist ocymectienus | YK-2.3-1. HemoHcTpupyet HEJIOCTaTOYHbIE 3HaHUSA
Ouenka npodecCHOHaBHOM NEATENBHOCTH | METOJOJOTMYECKUX ~ OCHOB ~ OCYIIECTBIICHUS KPHTHYECKOTO
«HE3a4TEHO, METOJI0JIOTUYECKME OCHOBBI ~ OCYIICCTBJICHHUS | aHajaM3a NPOOJIEMHBIX CHTyallMii HAa OCHOBE CHCTEMHOIO
«HCYNIOBJICTBOPUTCILHOY | KPUTHYECKOTO aHaJIN3a NpoOJIEMHBIX | MOAX0/A, BBIPAOOTKH CTPATETHH JACHCTBUI

CUTyallull Ha OCHOBE CHCTEMHOI'0 IOJX0/a,
BBIPAOOTKH CTpATEruu ACHCTBUI

ba30Bblil ypoBEHb
OreHka, «3a4TEHOY,
«YIOBJIETBOPHUTEIHHO

YK-1.3-1. HeoOXoauMbIe AJisi OCYNICCTBICHUS
npo¢ecCHOHATBHON JIeSITeILHOCTH
METOJIOJIOTHYECKUE OCHOBBI ~ OCYILIECTBIICHHUS
KPUTHYECKOTO aHamu3a  MPOOJIEMHBIX
CUTyallMil Ha OCHOBE CHCTEMHOIO IOJIXO0Ja,
BBIPAOOTKH CTpATEruu ACHCTBUI

VK-2.3-1. Hmeer mnpenctaBieHHE O 0a30BBIX METOAAX
KPUTHYECKOTO aHaiu3a MPOOJEMHBIX CHUTyalliii Ha OCHOBE
CHUCTEMHOT0 ITOAX0/a, CTPATErusaX NEUCTBUI

CpenHuit ypoBeHb
Orenka «3a4TCHOY,
«XOPOIIIO»

VK-1.3-1. HeoOXoauMeble JUIsl OCYIIECTBICHUS
npodecCHOHATEHON JIEATETLHOCTH
METOJIOJIOTHYECKHE OCHOBBI ~ OCYILIECTBIICHHUS
KPUTHYECKOTO aHajM3a POOJIEMHBIX
CUTyallU Ha OCHOBE CHUCTEMHOIO IIOAXOJA,
BbIPa0OTKH CTpaTEruu AEHCTBUM

YK-2.3-1. UmeeT npeAcTaBicHUS O METOMOJIOIMUYSCKUX OCHOBAX
IPOBEJCHHS KPUTUUYECKOTO aHaJIM3a MPOOJIEMHBIX CHUTyalluil
Ha OCHOBE CUCTEMHOTI0 MTOJIX0/Ia, CTPATETUAX JACHCTBUM

Bricokuii ypoBeHb
Orenka «3a4TEHOY,
«OTIIMYHO»

VYK-1.3-1. HeoOXoauMmble ISl OCYIIECTBICHUS
npoheCcCHOHATBHOMN JIESATSIIbHOCTH
METO/I0JIOTUYECKUE OCHOBBI ~ OCYIIECTBIICHUS
KPUTHYECKOTO aHaaM3a  MPOOJIEMHBIX
CUTyallMil Ha OCHOBE CHCTEMHOI0 IOJIXO0Ja,
BbIpaOOTKH CTpAaTernu AercTBUI

VYK-2.3-1.  JlemoHCTpHpyeT  3HaHUS  HEOOXOAWMBIE IS
OCYILECTBICHUS  NPO(PECCHOHATBHON  IEATENbHOCTH, HABBIKH
KPUTHUYECKOr0 aHajin3a MpoOJEeMHBIX CUTyalluii Ha OCHOBE
CUCTEMHOTI'0O ITOAXO0/a, IPUMEHEHUS CTPATETUH IEUCTBUI

Ymeer
Henocrarounsiii yposens | YK-1.V-1. HNPUMEHSTh MeTomuKy | VK-2.V-1. He ymeer NpUMEHATh METOJMKY KPHUTHYCCKOTO
OHCHKa KPUTHYECKOT'O aHaJIn3a Hp06HeMHHX aHaJin3a Hp06J'IeMHBIX CI/ITyaI_II/Iﬁ Ha OCHOBE€ CHCTEMHOI'O
«HE3AYTCHO»,

«HCYAOBJICTBOPUTCIILHO»

chyauHﬁ Ha OCHOBC CUCTECMHOTI'O ITOAX0aa

MOX0/1a, BRIpa0daThIBaTh CTPATETUN JEHCTBUM

basoBbIil ypoBeHb YK-1.V-1. npumeHsaTe  Metoaumky | YK-2.V-1. Ha G6a3zoBom ypoBHe MPUMEHATE  METOJIUKY
Orenka, «3aYTEHO», | KPUTUYECKOTO aHanmu3a  MPOOJEMHBIX | KPUTHUUYECKOTO aHATU3AMPOOIEMHBIX CUTYaIlui
«YAOBJICTBOPUTCIILHO» CUTyaIMil HA OCHOBE CHCTEMHOI0 MOJIX0/1a

Cpennuii ypoBeHb VK-2.¥-1. NPUMEHATh  MeTOAMKy | YVK-2.V-1. TlpuMeHsTh METOAUKY KPUTHYECKOTO aHajm3a
Orenka «3a4TCHOY», | KPUTHYECKOIO aHaIM3a POOJIEMHBIX MPOOJIEMHBIX CUTYaITUH

«X0po1o» CUTyaIMil Ha OCHOBE CHCTEMHOI0 MOIX0/1a

Bricokwuii ypoBeHb
Onenka «3aUTEHOY,

VK-1.V-1.
KPUTHYECKOTO

MMPUMCHSATDH MCTOAUKY
aHamm3a  MpoOJIEeMHBIX

YK-2.Y-1. IIpumMeHsATe MeTOAMKY KPUTHYECKOI'0 aHaIM3a
HpO6JIeMHLIX CI/ITyaHI/Iﬁ Ha OCHOBC CHCTCMHOI'O IIOAXOAA4d,




COTIIMYHO CUTyaIlMii Ha OCHOBE CHCTEMHOTO TOJIX0Ja, | BRIpadaThIBaTh CTPATETUN JCHCTBUN
BbIpa0aThIBaTh CTPATErNH IEHCTBUI
Biageer
Henocrarounsiii yposess | YK-1.B-1. METOIUKaAMHU kputuyeckoro | YK-2.B-1. He Bnageer meroaukamMm KPUTHYECKOIO aHaIM3a

Ouenka aHajM3a MpoOJIEMHBIX CUTyaIluii Ha OCHOBE | MPOOJIEMHBIX CHUTYyallMii Ha OCHOBE CHCTEMHOTO IIOAXOa,
«HE3a4YTCHO?, CHUCTEMHOTO MoaX0/a, BBIPA0OTKH | BRIPAOOTKH CTPATETHH JICHCTBUN

«HCYOOBJICTBOPUTCIILHO» CTpaTCFI/H/I I[eﬁCTBPIﬁ

bazoBblil ypoBEHb VK-1.B-1. MeTOoMuKaMu  KpUTHYECKOTO | YK-2.B-1. 0a3oBbIMH MeToAMKaMH KPUTHUYECKOrO aHalin3a

Orenka, «3a4TE€HO», | aHaM3a MPOOJIEMHBIX CUTYallMii Ha OCHOBE | MPOOJIEMHBIX CUTYAIMi Ha OCHOBE CUCTEMHOI0 OIX0/a
«YAOBJIETBOPUTEIILHOY CUCTEMHOTO MOIX0/a, BBIPaOOTKH

CTpaTEruu ICUCTBUI
Cpennuii ypoBeHb VK-1.B-1. MeToAuKaMd  KpuThdeckoro | YK-2.B-1. MeromukamMu KPUTHYECKOTO aHAIM3a MPOOJIEMHBIX

Onenka «3aYTEHOY, | aHanM3a MPOOJEMHBIX CUTYyallMii Ha OCHOBE | CUTyalldii Ha OCHOBE CHCTEMHOTO II0JX0Ja, BBIPAOOTKU
«X0po1o» CUCTEMHOTO MOAX0Ma, BBIPAaOOTKH | CTPATeTUH ACHCTBUMN. VICIIBITHIBAET HE3HAYUTEIBHBIE TPYIHOCTH
CTpaTEruu ICHCTBUI IIPU AEMOHCTPALIH HABBIKOB
Beicokuit ypoBeHb YK-1.B-1. MeToauKkaMd  KpuThdeckoro | YK-2.B-1. Meroaukamu KPUTHYECKOTO aHAIW3a MPOOJIEMHBIX
Onenka «3aYTEHOY, | aHanM3a MPOOJEMHBIX CUTYyallMii Ha OCHOBE | CUTyalldii Ha OCHOBE CHCTEMHOIO II0JX0J1a, BBIPAOOTKU
«OTIMYHO CHUCTEMHOTO oaxona, BBIPAaOOTKH | CTPATETUH CUCTBHH IS PEeIIeHHs Mpo(eCCHOHATBHBIX 3a/1a4
CTpaTEruu JICUCTBUI
Kon xomnerenmmun YpoBeHb OCBOCHUSA MHuKaTopsl JOCTHKEHUS KOMIIETEHLIUN Kpurtepun onieHuBaHus pe3ynbTaToOB O0y4YeHUs
KOMIIETCHIIUU
3HaeT
Henocratounsiii ypoens | YK-2.3-1. nHeoOxoaumsbie aist ocymectsieHus | YK-2.3-1. JemoHcTpupyeT HEJIOCTaTOYHbIE 3HaHUSA
VK-2 Orenka poheCCUOHATBHOMN JEATEIILHOCTH | METOJAOJOTHYECKUX OCHOB IIPUHSATHS YIPABICHYECKOIO PEIICHUS
Crnocoben «HE3a4TEHO, METO/I0JIOTHIECKHUE OCHOBBI NPUHATHS | HEOOXOIUMBIE JUIs OCYILIECTBIICHUS npodeccuoHanbHON
yHpaBIATh «HEYIOBJIECTBOPUTEIBHO» | YIPABICHYECKOTO PEIICHHSL. JeSITEIIbHOCTH.
IIPOEKTOM Ha BCEX | ba3oBBIi YPOBEHb VK-2.3-1. neoOxomumbie i ocymiectieHus | YK-2.3-1. Mimeer npejicraBieHus 0 0a30BbIX METOOIOTHUYCSCKUX
oTarax €ro | OueHka, «3a4TeHOY, | MPOEeCcCCHOHATEHON JIEATENIbHOCTH | OCHOBaX  MPHUHATHSA  YIPaBJIEHYECKOTO  pelIeHus.  3HaHUA
JKA3HCHHOTO LINKJIa «yIOBJIETBOPUTEIILHOY METO0JIOTHYECKUE OCHOBEI MNPUHATHA | HEAOCTATOYHO CTPYKTYPHUPOBAHEBI

YIIPpaBJICHYCCKOT'O PCIICHUS.

Cpennuii ypoBeHb
OrieHka «3a4TEHO,
«XOpPOIIIOY»

VK-2.3-1. HeoOXomuMble Ui OCYIICCTBICHHUS
podeCCHOHATEHOM JIeATeITLHOCTH
METOI0JIOTHYESCKUE OCHOBEI MIPUHSTHUS

YIPaBJIEHYECKOT0 PELICHUs!.

VYK-2.3-1. meeT npeacTaBieHUsS O METOMOJIOIMUYECKUX OCHOBAX
MIPUHSTHS YIIPABICHYECKOTO PELICHHUS

Bricokuii ypoBeHb
Onenka «3a4TEHOY,
«OTIUYHOY

VK-2.3-1. HeoOXomuMbie Ui OCYIICCTBICHUS
npohecCHOHANBHOMN eI TEIbHOCTH
METOI0JIOTHYECKUE OCHOBBI MPUHSATHUS

YIPaBJIEHYECKOT0 PELICHUSL.

VYK-2.3-1.  [emoHcTpupyeT  3HaHHMs  HEOOXOAMMBbIE IS
OCYHIECTBIIECHUS npoQeccHOHATBHON JeSITEeNbHOCTH,
METOAOJIOTMYECKHE OCHOBBI IPUHATHUS YIPABIEHUYECKOTO PELICHUSI.




VmMmeer

Henocratounslil ypoBeHb
Onenka

«HE3aUTEHOY,
«HEYJIOBJIETBOPUTEIHHO»

VK-2.¥-1.  aHanm3upoBaTh aJbTEPHATHBHBIC
BapUAHTBl  pelleHHd  JJISI  JOCTIDKCHHS
HAMCUYCHHBIX  pE3yJbTaTOB;  pa3padaThIBaTh

TUTaH, OMPEACIATh ICJIEBBIC 3TAIllbl U OCHOBHBIC
HaIpaBJICHUS padoT.

VYK-2.Y-1. He ymeer aHann3mpoBaTh albTepHATHBHBIE BAaPHAHTHI
pemleHuii Ui JOCTIDKEHHS ~ HaMEYeHHBIX  pe3yJIbTaToB;
pa3pabateiBaTh IUIaH, ONpEAETATH LIENEBbIE STambl U OCHOBHBIE
HaTpaBJIeHUs padoT

ba30Bblil ypoBEHb
OreHka, «3a4TEHOY,
«YIOBJIETBOPHUTEIHHO

VK-2.Y¥-1.  aHanm3upoBaTh aJbTEPHATHBHBIC
BapUaHThl  pPENICHUA  JUIS  JTOCTHXKCHHUS
HAMEUYCHHBIX  PE3yNbTaToOB;  pa3pabaThIBaTh

IUIaH, ONPEACIIATD LIEIEBbIC ATAMbl U OCHOBHBIC
HanpasJIeHHsI padoT.

VYK-2.Y-1. Ha 6a3zoBOM ypOBHE aHaIM3UPOBaTh ATBTEPHATHBHBIC
BapUAHTHl PEUICHUHA JUIsl JTOCTIKCHUS HAaMCUCHHBIX PE3YJIbTATOB;
pa3pabaThIBaTh IUIaH, ONPEACIISITh ATAIBl U OCHOBHBIC HATIPABICHUS
pabot. YMeHue chopMHUpPOBAHO YACTHIHO

Cpennuit ypoBeHb
Orenka «3a4TCHOY,
«XOPOIIIO»

YK-2.V-1.  aHanu3upoBaTh ajJbTePHATHUBHEIC
BapUaHTBl  pEHIEHHH Ui JOCTIDKEHHS
HAMEUCHHBIX  pE3yJIbTaTOB;  pa3padaThIBaTh

TUTaH, ONPEACISTh LENEeBbIe ATANbl U OCHOBHBIC
HampaBIeHus paboT.

VYK-2.V-1. AHanu3upoBaTh anbTEepHATHBHBIC BapHaHTHI PEILICHUI
IUISL TOCTHIKEHUSI HAMEUEHHBIX PEe3yJIbTaToB; pa3pabaThiBaTh IUIaH,
OTIpPENEINIATh LEJIEBbIE 3Tallbl W OCHOBHBIC HANpaBIeHUS PadOT.
Ymenune chopMupoBaHO YACTHIHO

Bricokuii ypoBeHb
Orenka «3a4TEHOY,
«OTIIAYHO»

VYK-2.V-1.  aHanu3upoBaTh ajJbTePHATHUBHEIC
BapUAHTBl  pemieHWH Al JOCTIDKCHHS
HAMEUEHHBIX  pE3yJIbTaTOB;  pa3padaThIBaTh

IUIaH, OMPEACIATh IIEEBbIC ATAlbl U OCHOBHbIC
HanpasJIeHHsI padoT.

VYK-2.V-1. AHanu3upoBaTh anbTepHATHBHBIC BapHaHTHI PEIICHUIM
JUIsL IOCTHKEHUSI HAMEUEHHBIX Pe3yJbTaToB; pa3pabaThiBaTh IUIaH,
OTIPENICIISATH LIEJIEBbIE ATAIBI M OCHOBHbIE HAIpaBJICHHUs PadoT.

Bnaneer
Henocratounsrit yposens | YK-2.B-1. wmetogukamu pazpabotku 1enu u | YK-2.B-1. He Bmageer Meromukamu pa3paOOTKH IEeTH M 3a7ad
Orenka 3a1a4 MIPOEKTA; METOIaMH OIICHKH | TMPOEKTa; METOAAMH OICHKH MPOJOIDKUTEIFHOCTH U CTOMMOCTH
«HE3aYTEHOY, MPOJIO/DKUTEIBHOCTH M CTOMMOCTH TPOEKTa, a | MPOEKTa, a TAKXKE MOTPEOHOCTH B pecypcax.

«HCYAOBJICTBOPUTCIILHO»

TaKXe NOTPeOHOCTH B pecypcax.

ba3oBblil ypoBeHb
Ornenka, «3a4TEHOY,
«YIOBJIETBOPUTEIHHOY

VYK-2.B-1. wmeroaukamu pa3pabOTKW METH W
3a1a4 MPOEKTa; METOIAMH OLIEHKH
MPOJIO/DKUATEIBHOCTH M CTOMMOCTH TPOEKTa, a
TaKXe MOTPeOHOCTH B pecypcax.

YK-2.B-1. meromukamMu pa3paboTKH [eTd W 3a7ad IPOEKTa;
METOJaMH OIICHKH IMPOJOJDKUTEIHPHOCTH M CTOMMOCTH TMPOEKTa, a
TaKKe MOTPEOHOCTH B pecypcax. VCHBITBIBACT TPYAHOCTH IPH
JIEMOHCTPAIINU HaBBIKOB

CpenHuil ypoBeHb
OrieHka «3a4TEHO,
«XOPOIIIOY

VYK-2.B-1. wmertoaukamu pa3pabOTKu LENH H
3ama4y MPOEKTAa; METO/IaMu OIICHKHU
MPOJIOJDKUTENILHOCTH W CTOMMOCTH TPOEKTa, a
TaKXe NOTPeOHOCTH B pecypcax.

VYK-2.B-1. meroaukamMu pa3paboTKu LeTHd W 3aJad IPOEKTa;
METOJIaMHU OLEHKH MPOJODKUTEIHHOCTH W CTOMMOCTH TPOEKTa, a
TaKke MOTpeOHOCTH B pecypcax. VcmpIThIBaeT He3HAYHUTEIHHBIE
TPYAHOCTH NPH IEMOHCTPALIMU HABBIKOB

Bricokwuii ypoBeHb
OrieHka «3a4TEHOY,
«OTIIMYHO»

VK-2.B-1. wmertoaukamMu pa3pabOTKu LENH H
3ama4y MPOEKTa; MeTo/IaMu OIICHKHU
NPOJOJDKUTENILHOCTH M CTOMMOCTH IPOEKTa, a
TaKXe NOTPeOHOCTH B pecypcax.

VYK-2.B-1. meroaukamMu pa3paboTKu Ledd W 3ajad IPOEKTa;
METOJIaMHU OLEHKH MPOJOHKUTEIHHOCTH U CTOMMOCTH TPOEKTa, a
TaKke NOTPeOHOCTH B pecypcax.




KOZ[ KOMIICTCHIIMH

VK-3

Cnocoben
OpraHU30BBIBATh M
PYKOBOJUTH
paboToit KOMaHbI,
BbIpadaTbIBas
KOMaHTHYIO
CTpaTeruro
JOCTHOKEHHUS
IMOCTaBJICHHOM
LeTH

JUIA

VYpoBeHb OCBOCHHS WnankaTopsl TOCTHKEHHS] KOMIIETCHINT Kpurepun onieHuBaHUs pe3ynbTaTOB O0yUeHUS
KOMIIETEHIINN
3Haer
Henocratounsrii yposens | YK-3.3-1. obmue ¢dopmbl opranmzanuu | YK-2.3-1. JleMOHCTpUpYET HEAOCTaTOYHBIC 3HAHUS bopm
Onenka JeSITeIbHOCTH  KOJJICKTHBA, TICUXOJIOTHIO | OpraHU3aluu JeATEIbHOCTH KOJIJICKTHBA, MICUXOJIOTHU
«HE3aYTEHOY, MEXIIMYHOCTHBIX ~ OTHOIIEHWH B  TPYIIaX | MeXJIMYHOCTHBIX OTHOIIEHWH B TPYyIaX pa3HOrO BO3pacTa, OCHOB
«HEYIIOBJIETBOPUTENHHO» | PA3HOTO BO3pacTa, OCHOBHI CTPATETHYECKOTO | CTPATETHYECKOTO  IUIAHUPOBAaHUS  pabOTBI  KOJJIEKTHBA IS
IUIAHUPOBAaHUSI  Pa0OTBl  KOJJIEKTHBA Uil | AOCTHYKECHUS MOCTABICHHOH LIEIH
JIOCTHKSHHS TTOCTABIICHHOH IIeTTH
Bba3oBeIii ypoBeHb VK-3.3-1. obmme Qopmel opranmzaiuu | YK-2.3-1.  Hmeer mnpencraBieHus O 0a3oBbIX  (popmax
OneHka, «3a4TE€HOY, | JCSITENbHOCTH  KOJJICKTHBA, TICUXOJIOTHIO | OpraHU3aluu JEATEIbHOCTH KOJIJICKTHBA, MICUXOJIOTHU
«yIIOBIICTBOPUTEIHHO MEXKJIMYHOCTHBIX ~ OTHOIICHWH B  TPyNIax | MEKIMYHOCTHBIX OTHOIIEHWH B TpyNmax pa3HOro BO3pacTa,
pa3HOTO BO3pacTa, OCHOBHI CTPATETHYECKOTO | OCHOBAX CTPATETUYECKOTO IJIAHWMPOBAHHS PAOOTHI KOJUIEKTHUBA IS
TUTAHAPOBaHUS  pabOThl  KOJJIEKTHBA  JUIA | JOCTHIKCHHS MTOCTABICHHOH IEeTH
JOCTHIKEHHS TTOCTABJICHHOM 11eIU
Cpenuuit ypoBeHb YK-3.3-1. obmme Qopmbl opranuzamuu | YK-2.3-1. Mmeer npencraBicHue 0 HEOOXOAUMBIX JJIs Peaiu3aliui
Orenka «3aUTEHOY, | MEATENIbHOCTH  KOJJICKTHBA, TICUXOJIOTHIO | MPOEeCcCCHOHANBHBIX IeNeld (opMax OpraHU3aluu AeSTeITFHOCTH
«XOPOILIO» MEXKJIMYHOCTHBIX ~ OTHOIICHWH B  TpyNmax | KOJUIEKTUBA, ICHXOJIOTUH MEXKIMYHOCTHBIX OTHOIIECHHUI B IpyINax
pasHOro BO3pacTa, OCHOBBI CTPATErMYECKOTO | Pa3HOTO BO3pAcTa, OCHOBAaX CTPATETHMYECKOrO TUIAHHMPOBAaHUS
IUTAHAPOBaHUS  pa0OTBI  KOJUIEKTHBA  JUIS | paOOTHI KOJIEKTHBA [T TOCTHKESHHS MTOCTABIICHHOH TN
JIOCTHKECHHS MTOCTABIICHHOH IIeTTH
Bricokwuii ypoBeHb YK-3.3-1. obmme Qopmel opranmzanuu | YK-2.3-1.  JleMoHCTpupyeT  3HaHHsS ~ HEOOXOJUMBIE st
Ornenka «3a4TEHOY, | JICSITETBHOCTH  KOJUICKTHBA, TMICUXOJIOTHIO | OCYIIECTBICHUSI MPOQPECCHOHATBHON JIeITEIbHOCTH thopmax
COTIIMIHOY MEXIIMYHOCTHBIX ~ OTHOIIEHWH B  TPYIIax | OpraHu3aliu JEeSITEeTFHOCTH KOJUIEKTHBA, TICUXOJIOTUN
pasHOro BO3pacTa, OCHOBBI CTPATETMYECKOro | MEXJIMYHOCTHBIX OTHOIIEHWH B TpyNIax pa3HOro BO3pacTa,
IUTAHUPOBAaHUSI  Pa0OTBl  KOJJIGKTHBA  JUIS | OCHOBaX CTPaTErHMUYECKOro IUTAHUPOBAaHUS pabOThl KOJUIEKTHUBA ISt
JIOCTHKESHHS TTOCTABIICHHOH IIeITH JIOCTHKEHHS TTOCTABIICHHOH IIeTTN
YwMmeer
Henocrarounsrii yposens | YK-3.V-1. co3maBath B KkoiuiektuBe | YK-2.V-1. He yMeeT co3maBaTh B KOJIJICKTHUBE TICHXOJIOTHYECKH
Ornenka TICHXOJIOTHYECKH Oe3omnacHyo | Oe30MacHyI0 OOPOKENATENbHYIO Cpelly, TPEABUICTh PE3yIbTaThl
«HE3aUTEHOY, JIOOpOXKENATENEHYIO cpeny, MpenBUAETh | (TOCNEACTBUSA) KaK JIMYHBIX, TaK M KOJUIEKTUBHBIX JICWCTBUH,

«HCYOOBJICTBOPUTCIILHO»

pe3ynbTaThl (ITOCIEACTBYS) KaK JUYHBIX, TaK U
KOJIJIEKTUBHBIX JIeHCTBH, IUIAHUPOBATH
KOMaH/IHYI0 Pa0oTy, paclpeAeisaTh MOpYYCHHS
Y JI€JIErMpOBaTh NOJHOMOYMS YWiEHAM KOMaHAbl

IJIaHUPOBATh KOMAHJAHYIO pa60Ty, pacnpeaciiaTb NOPYUYCHUA H
ACIErupoOBaTh MNOJJHOMOYHSA YICHAM KOMaH/Ibl

ba3oBblil ypoBEHb
Orenka, «3a4TEHOY,
«YIOBJIETBOPHUTEIHHO)

VK-3.Y-1. co31aBath B KOJIJICKTUBE
MICUXOJIOTMYECKU O€30IacCHY IO
JOOPOKENATENBHYIO CpeTy, PEABHICTD
pe3ynbTaThl (MOCACACTBHS) KaK JUUHBIX, TAK U

YK-2.¥-1. na 0a30BOM ypOBHE CO37aBaTh B KOJUICKTHBE
MICUXOJIOTHYECKH OEe30MacHyl0 cpelly, INpeIBUACTh pPEe3yNbTaThl
(mocnencTBusl) Kak JIMYHBIX, TaK W KOJUICKTHBHBIX JICHCTBUIA,
IJTAHUPOBATH KOMaHJIHYIO pabOTy, paclpeieNisaTh TOPYYCHHS




KOJUISKTUBHBIX JICHCTBUH, TUTAHUPOBAThH
KOMaH/IHYIO pa0oTy, paclpenesiTh MOpyIeHIs
1 JIETIETHPOBATh OJTHOMOYHS YiIeHAM KOMaH/IbI

CpenHuil ypoBEeHb
OrneHka «3a4TEHOY,
«XOPOIIOY»

VK-3.Y-1. co3ngaBarh B KOJIJIEKTHUBE
TICUXOJIOTHYECKU O€30TIaCHYIO
JI0OpOKETaTeIbHYIO CpeLy, MPEABHICTh
pe3yabTaThl (MOCACACTBHSA) KaK JUUHBIX, TaK U
KOJJIGKTUBHBIX JICHCTBHM, MJIAHUPOBATH
KOMaHIHYIO paboTy, pacipeneisaTh HOPyYCHHUS
1 JIEJIETHPOBATH ITOJTHOMOYHS WIEHAM KOMAH/IBI

YK-2.Y-1. co3naBaTh B KOJUICKTHUBE IICHXOJIOTHUECKU OE30IMaCHYIO
cpeny, IPeABUACTh PE3yJIbTaThl (MIOCICACTBHS) KaK JIMYHBIX, TaK U
KOJUIEKTUBHBIX JEHCTBHH, IUTAHUPOBAaTh KOMAaHIHYI paboTy,
pacrpenensaTh MOpyICHUs

Bricokuii ypoBeHb
Orenka «3a4TEHOY,
«OTJINIHO»

VK-3.Y-1. co3zgaBarh B KOJIJIEKTHUBE
TICUXOJIOTHYECKU OE30TIaCHYIO
IOOpOoXKENaTeNNbHYI0 CPey, MPEIBUIETh
pe3ynbTaThl (IOCTIEACTBHUS) KaK JTUYHBIX, TaK U
KOJIJIEKTUBHBIX I€MCTBUMI, IJIAHUPOBATH
KOMaH/IHYIO pa0oTy, paclpeeNsiTh MOpydeHIs
1 JIETIETHPOBATh OJTHOMOYHS YiICHAM KOMaH/IbI

YK-2.Y-1. co3naBaTh B KOJUICKTHUBE IICUXOJIOTHUECKU OE30IMaCHYHO
I00OpoKeNaTeIbHYIO cpeny, NpEABUICTh pe3yiabTaThl
(mocnencTBUs) Kak JIMYHBIX, TaK W KOJUIGKTHBHBIX JEHCTBUIA,
TUTAHUPOBaTh KOMAaHIHYK paboTy, paclpeiessaTh MOPYYCHUS U
JIeJICTUPOBATH TOJTHOMOYHS YiieHAM KOMaH/IbI

Bnaneer
HenocraTtounsrii yposens | YK-3.B-1. HaBbIKaMU TocTaHOBKU wenu B | YK-2.B-1. He BiajeeT HaBbIKAMHU IMOCTAHOBKHU IEJIM B YCJIOBUSAX
Onenka YCIIOBUSIX ~KOMaHIOW  paboThl, croco0amMH | KOMaHIOW paboThI, CITocoOaMy yIpaBleHHs] KOMaHIHOW paboToi B
«HE3a4TCHOY, yHOpaBiIeHusT KOMAaHIHOW pa0OTOW B PEIIEHUH | PEIICHHH TIOCTABICHHBIX  3a/1ad, HaBBIKAMH  TIPEOIOJICHUS

«CHCYOOBJICTBOPUTCIILHO»

IMOCTABJICHHBLIX 3aJa4, HaBbIKaMU ITPCOAOJICHUA
BO3HHUKAIOIIUNX B KOJIJICKTHUBE pa3HOl"J'IaCI/II\/'I,
CIIOpOB U KOH(I)J'II/IKTOB Ha OCHOBC Yy4€Ta
HMHTCPECOB BCCX CTOPOH

BO3HHMKAIONINX B KOJJICKTHBE Pa3HOTJIACHIA, CTIOPOB U KOH(IIUKTOB
Ha OCHOBE y4eTa HHTEPECOB BCEX CTOPOH

ba30Bblil ypoBEHb
Onenka, «3a4TEHOY,
«yIIOBJICTBOPUTEIHEHOY

VK-3.B-1. HaBbIKaMH IIOCTAHOBKHM LIEIH B
YCIIOBUSIX ~ KOMaHIIOW  paboThl, crocobamu
yIpaBiIeHuss KOMaHIHOW pabdoOTOW B pEIIeHUH
MMOCTABJICHHBIX 3aJ[a4, HABBIKAMH TIPEOJIOTCHUS
BO3ZHUKAIONUX B KOJUIGKTHBE Pa3HOTIIACHUH,
CIIOPOB W KOH(DIMKTOB Ha OCHOBE YydeTa
WHTEPECOB BCEX CTOPOH

YK-2.B-1. MeToarKkaMy TIOCTAHOBKH IIEJIM B YCIOBHUSX KOMAaHIIOMN
paboThI, criocobaMu yIipaBiIeHHsT KOMaHIHON paboTON B pelieHuu
MOCTaBJIEHHBIX 3a1a4

Cpennuii ypoBeHb
Onenka «3a4TEHOY,
«XOPOILIO»

VK-3.B-1. HaBbIKAMHM IIOCTAHOBKMU II€JIM B
YCIIOBUSIX ~KOMaHIIOW  paboThl, crocobamu
yHOpaBiIeHUsT KOMAaHIIHOW pabdOTOW B pEIICHUU
MOCTABJICHHBIX 3aja4, HaBbIKAMHU IPEOI0JIEHUA
BO3HUKAIOIIUX B KOJIJIEKTUBE pPa3HOTJIACHUH,
CIIOPOB W KOH(DIUKTOB Ha OCHOBE YyueTa
HWHTEPECOB BCEX CTOPOH

YK-2.B-1. MeTonukaMy HaBBIKAMHU TTOCTAHOBKH IEIM B YCJIOBHSX
KOMaHI0i paboThl, ciocobamMu yrpaBiIeHUs KOMaHIHOW paboTol B
pElIEHUM  TOCTAaBJICHHBIX  33/1ad, HAaBBIKAMHM  IPEOJOJECHUS
BO3HUKAIOIIKUX B KOJJIEKTUBE Pa3HOIIacUi




Bricokwmii ypoBeHB

VK-3.B-1. HaBbIKaMH IIOCTAHOBKHM LEIH B

YK-2.B-1. HaBbIKaMH TIOCTAaHOBKH IICJIH B YCJIOBUSX KOMAaHJIOM

Orenka «3aUTEHO», | YCIIOBUSIX KOMAHIOW paboThl, cmoco0amu | paboThI, CrIocOOaMy yTIpaBIeHUs KOMaHIHON paboTOW B peleHun
«OTIIMYHO» yIpaBlieHHsT KOMaHAHOW pa0OTOH B pEIICHUM | OCTaBIEHHBIX 3aJad, HaBBIKAMH IIPEOJOJICHHUS BO3HUKAIOIIUX B
MOCTaBIICHHBIX 3a/1a4, HaBBIKAMH TIPEOJOJICHHS | KOJUIEKTUBE PAa3HOTJIACUH, CIIOPOB U KOH(IUKTOB Ha OCHOBE ydyeTa
BO3HHMKAIOIIMX B KOJUIEKTUBE PAa3HOIVIACHUI, | HHTEPECOB BCEX CTOPOH
CIOpPOB M KOH(UINKTOB Ha OCHOBE YyueTa
HMHTEPECOB BCEX CTOPOH
Kon xomnerentiun | YpoBeHb OCBOEHUS WNHaukaTops! JOCTHKEHUS KOMITETEHINH Kpurtepun onieHnBaHus pe3ynbTaTOB O0y4eHUs
VK-5 KOMIIETEHIINHU
Criocoben 3Haer
aHanmu3uposath  ® | Hemocratounslit ypoBenb | YK-5.3-1.  ocHoBHble 3akoHbl mcTopuyeckoro | YK-5.3-1. He 3HaeT ocHOBHBIE 3aKOHBI MCTOPHUYECKOTO Pa3BUTHS,
Y4uTBIBaTh Ornenka pa3BUTHS, OCHOBBI MEXKYJIBTYPHOU | OCHOBBI MEXKYJIBTYPHON KOMMYHHKALUU
pasHooOpazue «HE3aUTEHOY, KOMMYHHKALIUH.
KYJIBTYpP B IIPOLIECCE | «HEYAOBIECTBOPUTEIHHO»
MEXKYJILTYPHOIO ba3oBblii ypoBeHb YK-5.3-1. ocHoBHble 3akoHbI ucTopuueckoro | YK-5.3-1. HMmeer mnpexacraBieHuss 00 OCHOBHBIX 3aKOHax
B3aHMOJICHCTBHS Orenka, «3a4TECHO», | pa3BUTHS, OCHOBBI MEXKYJIBTYPHOU | UICTOPUYECKOTO pa3BuTHS, OCHOBax MEXKYJIbTYPHOU
«YZIOBJICTBOPUTEIIEHOY KOMMYHHKALIUH. KOMMYHHKaLUU
Cpennnii ypoBEeHb VYK-5.3-1. ocHoBHBIE 3akoHBI HcTOpHUecKOTO | YK-5.3-1. OCHOBHBIE 3aKOHBI MCTOPHYECKOTO Pa3BUTHUS, OCHOBBI
Ornenka «3auTEHO», | pa3BUTHS, OCHOBBI MEXKYJIbTYPHON | MEXKYJIBTYPHOH  KOMMYHHKAlMM.  3HaHHE  HEJ0CTATOYHO
«XOPOIIO» KOMMYHHKALIUH. c(hopMHPOBaHO
Bricokwuii ypoBeHB VYK-5.3-1. ocHoOBHBIE 3akoHBI HcTOpHUecKOTO | YK-5.3-1. OCHOBHBIE 3aKOHBI MCTOPHYECKOTO Pa3BUTHUS, OCHOBBI
Ornenka «3auTEHO», | pa3BUTHS, OCHOBBI MEXKKYJIBTYPHOH | MEXKYJIbTYPHOH KOMMYHHKAIIUH
COTJIIMYHO» KOMMYHUKaIIWH.
YmMmeer
Henocrarounsiii ypoens | YK-5.Y-1.  ocymectBisate komMMmyHukauuio B | YK-5.¥-1. He ymeer ocymiecTBisT> KOMMYHUKAIlMI0 B MHpE
Ornenka MUpe KYJIbTYpHOTO MHOT000pasus U | KyJIbTypHOTO MHOT000pasust u JIEMOHCTPHPOBATh
«HE3aUTEHOY, JEMOHCTPHPOBaTh B3aMMOIIOHMMAaHUE MEXKIy | B3AMMOIIOHUMAaHUE MEXIy OOy4arolUMHCS — TPEJICTABHTEISIMHU

«HCYIOBJICTBOPUTCIIBHO»

00y4aIOIUMHUCS — MPEACTABUTEISIMU Pa3IMIHBIX
KyIbTYp C  COONIOJICHHEM  OSTHYECKHX U
MEXKYJIBTYPHBIX HOPM.

Pa3INYIHBbIX KYJIbTYD C CO6J'I}OIL6HI/I6M OTUYCCKHX n

MEKKYJIbTYPHBIX HOPM

ba3zoBblit ypoBeHB
OrieHka, «3a4TEHOY,
«YAOBJIETBOPUTEIHHO»

YK-5.Y-1. ocymecTBisTh KOMMYHUKAIUIO B
MUpE KYJIBTYPHOTO MHOT000pa3us "
JICMOHCTPUPOBATh B3aUMOIIOHMMAaHUE MEXKITY
00y4JaloIUMUCS — MPEACTABUTEISIMU Pa3IMIHBIX
KyJIBTYp C  COOJIIOJICHUEM  OTHYECKHX H
MEXKYJIBTYPHBIX HOPM.

VYK-5.Y-1. ocymecTBisITh KOMMYHHKAaLMI0 Ha 0a30BOM YpOBHE B
MHpE  KyJIbTypHOTO  MHOTOOOpa3wst W  JIEMOHCTPHUPOBATh
B3aMMONIOHHMAaHUE MEXAY OOYy4arolMMHUCA — MPEICTaBUTEIIMHU
pPasIMYHBIX  KyJABTYp C  COOJIOJEHHMEM  JTHYECKUX U
MEXKYJIBTYPHBIX HOPM. Y MEHHE CPOPMUPOBAHO YACTUIHO

Cpennuii ypoBEeHb

YK-5.Y-1. ocymecTBIsSIiTh KOMMYHUKAIUIO B

YK-5.¥-1. ocymecTBisiTh KOMMYHHMKAallMI0 B MHpE KYJBTYpHOTO




Ornenka
«XOPOILIO»

«BadYTCHO»,

MUpe KYJIBTYpHOTO MHOT000pa3us u
JEMOHCTPHPOBATh B3aMMOIIOHHMMAHHE MEXIY
00yJaromuMucs — IPEACTABUTEIISIMU Pa3IHYHBIX
KyIbTYp C COONIONICHHEM  OSTHYECKHX U
MEXXKYJIBTYPHBIX HOPM.

MHOT000pa3uss W JEMOHCTPUPOBATh B3aUMOIMOHHUMAHHE MEKIY
OOYyYaIOIUMHUCS — MPEACTABUTEISAMH  Pa3IMYHBIX KYJIBTYp C
COOJIFOICHUEM JITHYECKMX W MEXKKYJIbTYPHBIX HOpPM. YMEHHE
c(hopMHUPOBaHO YACTUYHO

Bricokuii ypoBeHb
OrneHka «3a4TCHOY,
COTJIHYHO»

YK-5.Y-1. ocymecTBiiATh KOMMYHHKALIMIO B
MUpe KYJIBTYpHOTO MHOT000pasus u
JEMOHCTPHPOBaTh B3aMMOIIOHHMMAHHE MEXKIY
00yJaromuMucs — IPEACTABUTEIISIMU PA3IHYHBIX
KyIbTYp C  COONIONICHHEM  OSTHYECKHX U
MEXKYJIbTYPHBIX HOPM.

VYK-5.¥-1. ocymecTBisITh KOMMYHHMKAallMI0 B MHpE KYJBTYpHOTO
MHOT000pa3usi W JEeMOHCTPUPOBATh B3aUMOIOHHMMAaHHE MEKAY
o0yyaroImuMucs — NPEACTaBUTEISAMH Ppa3IM4YHbIX KYJIBTYp C
COOJIIOICHUEM STHUYECKUX M MEXKYJIBTYPHBIX HOPM

Biageer
Henocratounsii ypoBens | YK-5.B-1. npakrtuueckumu HaBbikamu aHanuza | YK-5.B-1. He Briageer mnpakTHUecKMMH HaBBIKAMH aHaIH3a
Onenka UCTOPUYECKUX  (AKTOB, OLEHKH SIBICHUH | HCTOPUUECKUX (DAKTOB, OLIEHKU SIBICHUI KYJIBTYpHI; CIIOCOOaAMU
«HE3aYTEHOY, KyJIBTYPbI, CIIOCO0aMHU aHajaM3a M IEPEeCMOTpa | aHajdW3a M MEPEeCcMOTpPa CBOMX B3IVISIOB B CIy4ae pa3HOIJIACHH H

CHEYIOBJICTBOPHUTCIILHO»

CBOMX B3IJSIOB B CIy4Yac pasHOINIACHMM H
KOH(JIUKTOB B MEXKKYJIBTYPHOH KOMMYHUKAITHH.

KOH(JIUKTOB B MEXKKYJIbTYPHOH KOMMYHUKAIIHH.

ba3oBelil ypoBeHb
Ormenka, «3a4TCHOY,
«YJIOBJICTBOPUTEIIHHOY»

VK-5.B-1. npakTHUYeCKMMH HaBBbIKAMH aHAIU3a
UCTOPUYECKHUX  (PAKTOB, OLEHKH  SIBICHHUH
KyJIbTYpBI; CIIOCOOAMU aHaIN3a M IEepecMoTpa
CBOMX B3IJIIIOB B Ciy4ae pa3HOIVIACHH U
KOH(JIMKTOB B MEXKYJIbTYPHOH KOMMYHHUKAIHH.

VK-5.B-1. ba30oBpiMM NpakTHUYECKHMMHM HABBIKAMHU  aHAIH3a
UCTOPUYECKHUX (PAKTOB, OLECHKMU SBICHUN KYyJbTYpbI, CIIOCOOaMHU
aHajlu3a U [1epecMOTpa CBOUX B3IJIIOB B Cllyyae pa3HOIVIacUM U
KOH(JIUKTOB B MEXKYJBTYPHOH KOMMYHHMKalUUH. VcIBIThIBaET
TPYAHOCTH NPH JEMOHCTPALIMH HABBIKOB

Cpennuii ypoBeHb
OrneHka «3a4TEHOY,
«XOPOIIIO»

VYK-5.B-1. mnpakTH4ecKMM{ HaBBIKAMU aHaJIH3a
UCTOPUYECKUX  (aKTOB, OIECHKH  SIBICHUH
KyJIBTYpPbI; CIIOCOOaMH aHaju3a M IEepPecMoTpa
CBOMX B3IJBIIOB B Ciy4ae pa3HOIVIACHH U
KOH(JIUKTOB B MEXKKYJIBTYPHOH KOMMYHUKAIIHH.

VK-5.B-1. mpakTudecKMMH HaBBIKAMH aHalIM3a HCTOPHUYECKHUX
(aKTOB, OIEHKH SIBJICHWH KYyJIbTYphl; CIIOCOOAMH aHaiM3a |
MEPEecMOTpa CBOUX B3IJISIOB B CIIydae Pa3HOINIACUil U KOH(IMKTOB
B MEKKYJIbTYPHOH KOMMYHHKalUH. VCTIBITBIBaeT HE3HAUNTEbHBIE
TPYAHOCTH MPH JEMOHCTPAIIUH HABBIKOB.

BeIcokuii ypoBeHb VK-5.B-1. mnpaktudeckumy HaBblkamy aHaims3a | YK-5.B-1. mpakTudeckumMu HaBbIKAMHU aHajN3a HCTOPUYECKUX
Onenka «3a4YTEHO», | UCTOPUYECKUX  (AKTOB, OLEHKH sIBICHUH | ()aKTOB, OLEHKH SBICHUH KYyJBTYpbl, CIIOCOOaMHU aHalu3a H
COTJINYHO» KYJIBTYPBI; CIIOCOOAMH aHaju3a W IEepecMOTpa | IMepecMOTpa CBOMX B3IJISJIOB B Clydae pa3HOTJIACHHA U KOH(IJIMKTOB
CBOMX B3IJISIOB B Cly4yae pa3HOTJACHA W | B MEXKYJIbTypHOU KOMMYHHUKAIIWH.
KOH(JIMKTOB B MEXKYJIbTYPHOH KOMMYHUKAIIHH.
Kon xomnereniiun | YpoBeHb OCBOEHUS NHaukaTops! JOCTHKEHUS KOMITETEHINH Kpurepuu onieHuBaHUs pe3ynbTaTOB O0Y4YeHUs
TIK-5 KOMIIETEHITUHN

Crocoben
OIIEHUBAaThH

3HaeT

HenocraTounslii ypoBeHb
Onerka

IMK-5.3-1. anropuT™Mbl OlIEHMBAaHUSI KAYECTBA U
colepkanus MHGOpMAIINH, BBIJEIICHUS

VK-5.3-1. He 3Haer
COJIEpI)KAHUSL

KadyecTBa o
HanboJee

AJITOPUTMBI OLCHUBAHUSA
I/IH(I)OpMaLII/II/I, BBIACICHUA




Ka4eCTBO u
coJiepKaHue
uHpopmanuu,
BBIJICTISITH
Haubosee
CYIIIECTBCHHBI
bakTbl u
KOHIIETIITHH,
JlaBaTh
COOCTBEHHYIO
OLICHKY u
UHTEPIIPETAIHIO

UM

«HE3aYTCHO),
«HEYHOOBJICTBOPUTECIBHO»

HanoboJee
KOHIIENIINI

CYLUIECTBEHHBIX  (akTOB U

CYIIIECTBEHHBIX (DAKTOB U KOHIICTIIIHI

Bba30BbIif ypoBEHb
OrieHka, «3a4TEHOY,
«YIOBIETBOPUTEIHLHOY»

I1K-5.3-1. anroput™msbl olleHMBaHUS KavyeCTBA U
coJiep>kaHusi HH(GOPMaLMH, BbIICICHUS
Han0oJiee CyIECTBEHHBIX (PaKTOB H
KOHIIEILINI

VK-5.3-1. umeer mpexacraBieHHs 00  ajIropuTMax OLICHUBAHHUS
KauecTBa U CoJiepKaHus nH(OpMaIuy, BBIICICHUS Hanboee
CYIIIECTBEHHBIX (DAKTOB M KOHIICTIITHI

Cpennnii ypoBeHb
Ornenka «3a4TEHOY,
«XOPOIIIO»

I1K-5.3-1. anropuT™msbl olleHMBaHUS KavyeCTBA U
coJiep>kaHusi HH(GOPMaLlUK, BbIICICHUS
Han0oJiee CyIECTBEHHBIX (PaKTOB H
KOHIIENINH

VK-5.3-1. 3HaeT OCHOBHBIC€ 3aKOHBI  AJITOPUTMBI OLICHUBAHHS
KauecTBa U CoJiepKaHus nH(OpMaIuy, BBIICICHUS Hanboee
CYIIIECTBEHHBIX (DAKTOB M KOHIICTIITHI

Bricokuii ypoBeHb I1K-5.3-1. anroputmsl oueHuBanusi Kadectsa u | YK-5.3-1. 3HAeT AQJIrOPUTMBl OLICHUBAHMS KayecTBa U
Onenka «3aYTCHOY, | comepKaHus HH(YOPMALIUH, BBIICICHHS colepkaHusg  HH(pOpPMALUH, BblJICJIEHUsT  Haubolee
«OTJIMTHO» HauboJee CyleCTBEHHBIX (DaKTOB U CYIIECTBEHHBIX ()AaKTOB U KOHIICTIIIHI

KOHIIEITIHIA

Ymeer
Henocrarounsiii ypoens | [TIK-5.V-1. oIleHHBaTh Ka4eCcTBO U VYK-5.Y-1. He yMmeeT OLEHMBATh KayeCTBO W coJiepKaHue
Orenka colepkaHue UHMOpMaLNU, BBIICTIATH | MH(OpPMALIUK, BBIAETATH Hanboyiee CylecTBEHHbIE (PaKThl U
«HE3a4TCHO, HambOosee  CymiecTBeHHbIE  (DAKTBl W | KOHICNIIMH, JaBaTh WM  COOCTBEHHYIO  OILIGHKY W
(HCYMOBICTBOPUTCIBHO» | popnenmuuu, gaBaTh UM COOCTBEHHYIO | HHTEPIIPETALIMIO

OLICHKY U MHTEPIPETALMIO

ba30BbIif ypOBEHb
Onenka, «3a4TEHOY,
«YZIOBJIETBOPUTEIILHOY»

[1IK-5.Y-1. olneHuBaTh KauyecTBO "

coJlepkaHue  MHGMOpMalNH, BBIIETISTh
HauOonee  CyIIeCTBEHHble  (aKkThl U
KOHUENIMK, JlaBaTb HM COOCTBEHHYIO

OLICHKY U UHTCPIPECTAINIO

VK-5.V-1. olleHUBaTh Ka4eCTBO " cojepKaHue
uH(poOpMallMY, BBIIEIATh Hanbosee CyleCTBEHHbIE (PaKThl U
KOHLIENIHUH, yMEHHE c(HOPMUPOBAHO YACTUYHO

Cpennuii ypoBEeHb
Onenka «3a4TEHOY,
«XOPOIIO»

TIK-5.Y-1. oneHuBaTL KauyecTBO u

coJlepkaHue  MHGMOpMaILNH, BBIJICISITh
HanOosiee  CyIIeCTBEHHble  (akThl U
KOHIENIMK, JlaBaTb HM COOCTBEHHYIO

OLICHKY U UHTCPIPECTAINUIO

VK-5.V-1. oLeHUBaTh KayecTBO 51 coZiepiKaHue
uH(popMalluy, BbIAEIATH Hanbosiee CylecTBEHHbIE (PaKThl U
KOHLENINY, JaBaThb UM OLEHKY M MHTEPIPETALUIO

Bricokuii ypoBeHb
Ornenka «3a4TEHOY,

TIK-5.Y-1. oneHuBaThL KauyecTBO u
cojepxanue HMHPOPMAIINH, BBIICISITH

VK-5.V-1. KpUTHYECKHU OLIEHUBATH KA4E€CTBO 5
cojiepskaHue  uH(pOpMaluu, BBLICJIATE  Haubolee




«OTJIUYHOY HanoboJee CYIIIECTBEHHBIE (hakThI U | cymiecTBeHHbIE  (aKThl W KOHIICTIIWH, JaBaTb UM
KOHLICTIIIMKM, JaBaTb UM COOCTBEHHYIO c06CTBeHHy10 OLICHKY U UHTEPIIPETALUIO
OLICHKY U UHTEpPIpPETaUIo
Bnaneer

HenocraTounslii ypoBeHb
Orenka

«HE3aUTEHOY,
«HEYJIOBJICTBOPUTEIIHHOY

TIK-5.B-1. MeToauKaMM OIICHKH KauecTBa U
collepkaHus WH(OPMAIINH, BBIJICTICHUS
HauboJiee  CYIIECTBEHHBIX  (aKTOB U
KOHIIETIIIHH, HAaBBIKOM JaBaTh UM
COOCTBEHHYIO OIICHKY M MHTEPIPETAIHIO

VK-5.B-1. He Bmameer METOAMKAMH OILICHKH KadecTBa H
colepkaHus  WH(pOpMAIHH, BBIJICIICHUS ~ Hauboee
CYIIECTBEHHBIX (DAKTOB W KOHIIEMIMH, HABBIKOM JaBaTh UM
COOCTBEHHYIO OIICHKY W MHTEPIPETAIHIO

ba3oBelil ypoBeHb
Orenka, «3a4TEHOY,
«YIOBJIETBOPUTEIBHOY»

[IK-5.B-1. MeTOoOMKaMHU OIICHKH KadecTBa U

cofepkaHus HMH(OpMaLuHy, BBIJICTICHUS
HanOosiee  CYNIECTBEHHBIX  (aKTOB U
KOHLIETIIINH, HaBBIKOM JaBaTh UM

COOCTBEHHYIO OILIEHKY M MHTEpIpETaINIO

VK-5.B-1. 0a3oBbiMu METOIMKAMH OIICHKHA KaueCTBa M
cojepxaHus  uHOOpMAIUH, BBIIENIEHNUS  HauOolee
CYIIECTBEHHBIX ()aKTOB M KOHIICTIIIUH, HABBIKOM JaBaTh UM
COOCTBEHHYIO OIICHKY W MHTEPIpETAINIO

Cpennuii ypoBeHb
Ornenka «3a4TEHOY,
«XOPOIIIO»

[1IK-5.B-1. MeToauKaMHU OLICHKHM KadyecTBa U
collepkaHus WH(OPMAIIHH, BBIJICIICHUS
Haubosee  CyIIeCTBEHHBIX  (DaKTOB u
KOHIIETIITHH, HAaBEIKOM J1aBaTh UM
COOCTBEHHYIO OIICHKY W MHTEPIPETAIHIO

VK-5.B-1. mpaktuyecKuMH HaBBIKAaMH  OLIEHKM KayecTBa U
colepkaHus  HMH(OpMaLMH, BbIIEJICHUST ~ HauboJee
CYIIIECTBEHHBIX (DAaKTOB M KOHIICTIUH, HABBIKOM JaBaThb UM
COOCTBEHHYIO OLICHKY W MHTEpIIpETaINIo

Bricokuii ypoBeHb IIK-5.B-1. MeTtoaukamu ONeHKH KadecTBa U | YK-5.B-1. MeTOOMKaAMHM OLEHKM KAadyecTBa U COJEPKaHUS
Onenka «3a4TE€HO», | copepkaHusl HMH(OpMaIu, BbIJICJIEHUS | MH(OpMaIuK, BBIJEIEHUS Hanbosee CyIecCTBEHHBIX (DaKTOB
«OTINTHO» HauOojiee  CyIIECTBEHHBIX  (AKTOB M | U KOHIIENIUI, HABBIKOM [1aBaTh UM COOCTBEHHYIO OLIEHKY
KOHLICTILINH, HaBBIKOM JlaBaTh UM | U HHTEPIIPETALUIO
COOCTBEHHYIO OIIEHKY M MHTEpIpETaINI0
Kon xomnerenmmn YpoBeHb OCBOCHHS MHuKaTopsl JOCTHKEHUS KOMIIETEHLIUN Kpurtepun onieHuBaHUs pe3ynbTaTOB O0Y4YeHUs
TIK-6 KOMIIETEHIUN
Cnocoben 3HaeT
IIPOSIBIIATH Henocrarounsiii yposens | 1K-5.3-1. 3HaeT METOAUKY paboTel ¢ | YK-5.3-1. He 3HaeT METOIUKY pabOThl C TEKCTaMHU Pa3IUYHbIX
ncuxosiorudeckyro | Omenka TEKCTAMHU  Pa3IMYHBIX  (DYHKIMOHAIBHBIX | (YHKIIMOHAIBHBIX CTUJIEH
ycTouuBocTh B | «HE3AYTCHO, cTHIIeH
CITOKHBIX u «HCYIOBJICTBOPUTCIIBHO»
3KCTPEMATbHBIX basosblii ypoBeHb I1K-5.3-1. 3HAET METOUKY PabOTHI C VK-5.3-1. wumeer mpeiacraBieHHe O METOJIUKE pPAOOTHI C
YCIOBUSIX, B TOM Ounenka, «3a4YTCHO», | TEKCTAMH PA3TUYHBIX (DYHKIIMOHATBHBIX TEeKCTaMU PA3IUYHBIX (PYHKIIMOHATBHBIX CTUIICH
qHUCIIe OBICTPO «YIOBJIETBOPUTEIILHO cTuiei

MNEpEKIYaicbL C

Cpennuii ypoBeHb
OreHka «3a4TEHOY,

[1K-5.3-1. 3HaeT METOauKY PabOTHI ¢
TEKCTaMU PA3JINYHBIX (PYHKIIMOHATHHBIX

VK-5.3-1. 3Haer OCHOBHbIE aJTOPUTMBI PAaOOTHI C TEKCTaAMH
pasNUYHbIX (YHKIIMOHAJIBHBIX CTHIICH




OJIHOTO pabodvero
SI3bIKA HA APYTOH

«XOPOIIIO CTHIICH
BelIcokuil ypoBeHb [IK-5.3-1. 3HaeT METOJIUKY pabOTHI C VK-5.3-1. 3HaeT METOJIUKY PabOThl C TEKCTaMHU Pa3IMUHBIX
Onenka «3aYTEHOY, | TEKCTAMH PA3IMYHBIX (DYHKIIMOHAIBHBIX (GYHKIIMOHATIBHBIX CTUJICH
«OTJIUYHO» CTWIEN

Ymeer
Henocrarounsiii yposens | [IK-5.V-1. npumeHaTs npaswia | YK-5.Y-1. He ymeer IIPUMEHATh IIpaBUjIa ITOCTPOCHUSA
Ouenka IIOCTPOCHUSA TEKCTOB Pa3IMYHBIX | TEKCTOB PAa3IUYHBIX (DYHKIMOHAIBHBIX CTHJIEH Ha pabouyux
«HE32YTCHO, (GYHKIMOHAIBHBIX CTWJIEH Ha pabouyux | sA3bIKaxX, YBEPEHHO MEPEKIIOYASICh MEXITY HUMHU

«HCYIOBJICTBOPHUTCIILHO»

A3BIKAX, YBCPCHHO ICPCKIOYAACh MCKIAY
HUMHU

ba30BbIil ypOBEHb
Orenka, «3a4TEHOY,
«YAOBIETBOPUTEIHHO»

[IK-5.Y-1. mpuUMEHSTH NMpaBUiIa TOCTPOEHUS
TEKCTOB  PA3IMYHBIX  (PYHKIIMOHAIBHBIX
cTwied Ha pabodyux s3bIKaX, YBEPEHHO
[IEPEKITI0YaAsICh MEXKIAY HUMUA

YK-5.¥-1. [IPUMEHATb I[IpaBUJia I[IOCTPOECHUS TEKCTOB
pa3IMYHBIX (YHKIIMOHATBHBIX CTWJICH Ha pabodMXx SI3bIKaX,
YBEPEHHO IEPEKIII0YAACh MEXIY HUMU, yMeHHE C(HOPMHUPOBAHO
JaCTHYHO

Cpennuil ypoBeHb
Orenka «3a4TEHOY,
«XOPOIIIO»

[1IK-5.V-1. npUMEHATH NpaBuUia IOCTPOCHUS
TEKCTOB  PAa3IUYHBIX  (DYHKIIMOHAJIBHBIX
CTWIE Ha pabo4yux s3bIKaX, YBEPEHHO
MEPEKII0YasICh MEKIY HUMH

VK-5.V-1. NPUMCEHATh TMpaBHWjia IIOCTPOCHHS TEKCTOB
pasUYHbIX (YHKUMOHAIBHBIX CTWIEH Ha pabodMx s3bIKax,
IIEPEKII0YAsICh MEXKAY HUMU

Bricokuii ypoBeHb

I1IK-5.Y-1. npHUMEHATH IIpaBuia OCTPOCHUS

YK-5.¥-1. NPUMEHATh IpaBuja IIOCTPOECHUS TEKCTOB

Ouenka «3a4TCHO», | TEKCTOB  Pa3IMYHBIX  (YHKUMOHAIBHBIX | PA3JINYHBIX (YHKUIMOHAIBHBIX CTWJIEH Ha pabodMx s3bIKaX,
«OTIANTHO» cTiieil Ha paboumx SI3BIKaX, YBEPEHHO | YBEPEHHO MEPEKIIOYAsCh MEXKITY HUMU
HMEPEKIII0YAACh MEXAY HUMU
Biageer
HenocraTtounsiii yposens | [TK-5.B-1. CIIOCOOHOCTRIO TIPOSBIATH | YK-5.B-1. He Buageer CIIOCOOHOCTBIO  TPOSIBIIATH
Onenka MICUXOJIOTHYCCKYIO YCTOMYHMBOCTD B | IICUXOJIOTHYECKYIO YCTOMYHUBOCTD B IIPOLIECCE MEPEBOAUECKON

«HE3AYTCHO),
CHEYOOBJICTBOPHUTCIIBLHO»

npolecce MepeBOJYECKON IesATEIbHOCTH, B
TOM 4HcJie ObICTPO NEPEKIIYasiCh C OJHOTO
pabouero s3bIKa Ha Ipyroi

JeSITEILHOCTH, B TOM YHMCIIE€ OBICTPO MEPEKIIIoYasich C OJTHOTO
pabouero s3bIKa Ha APYroit

ba3zoBblil ypoBeHB
OrieHka, «3a4TEHOY,
«YAOBJIETBOPUTEIHHO»

[1K-5.B-1. CIIOCOOHOCTBIO  MPOSBIIATH
IICUXOJIOTHYECKYIO YCTOHYHMBOCTH B
npolecce MepeBOJUYECKON NeATETbHOCTH, B
TOM 4Hciie ObICTPO MEPEKIIYasiCh C OAHOTO

YK-5.B-1. 0a3oBbiMu alropuTMaMu MICUXOJIOTUYECKOMN
YCTOMUYMBOCTH B IIPOLIECCE IIEPEBOIYECKOMN AEATENBHOCTH,




pabouero s3bpIKa Ha IPYron

Cpennnii ypoBeHb
OrneHka «3a4TCHOY,
«XOPOIIIO»

I1K-5.B-1. CIIOCOOHOCTBIO  ITPOSABIIATH
IICUXOJIOTHYECKYIO YCTOMYUBOCTh B
npolecce MepeBOJYECKON esATeIbHOCTH, B
TOM 4Hciie ObICTPO NEPEKIHYasiCh C OAHOIO
pabouero s3bIKa Ha APYroi

VK-5.B-1. npakTHYECKMMH HABBIKAMHU PUMEHEHHsT CIIOCOOHOCTH
MPOSIBJATh TICUXOJOTMYECKYI0 YCTOWYMBOCTH B IIpoOLECCE
MEPEBOIUECKOMN AEATETbHOCTH

Bricokuii ypoBeHb
Ornenka «3a4TEHO,
«OTJIUYHO»

IIK-5.B-1. CITIOCOOHOCTBIO  TIPOSIBIIATH
[ICUXOJIOTUYECKYIO YCTOMYUBOCTh B
Ipolecce MEepeBOIYECKON JEeATEIbHOCTH, B
TOM 4HcIie OBICTPO MEPEKII0YasCh C OAHOTO
pabouero s3bIKa Ha APYrou

YK-5.B-1. YCTONYHUBBIC HaBBIKHA IIPOSABIIATH
IICUXOJIOTUYECKYI0 YCTOMYUBOCTD B IIPOLECCE NIEPEBOAUECKON
NESITEIbHOCTH, B TOM YHUCJIE OBICTPO MEPEKITI0YasICh C OAHOTO
pabouero si3pIKa Ha IPYTOi




4. MeToauyeckne MaTepPUAJIbl, ONpeae/siiolye npouexypsbl

OLICHMBAHMA Pe3yJbTATOB 00y4YeHHU S
4.1. UupuBuayaJbHbINA ONIPoC

YcTHBIN onpoc - Haubosee pacIpPOCTPaHEHHBIM METO KOHTPOJIA 3HaHUM yuamuxcs. [Ipu yctHOM
OIIPOCE YCTAHABIIMBAETCS HEMIOCPEACTBEHHBIM KOHTAKT MEXy IIPENOIaBaTeNIeM U yJalluMcs, B IIpoLecce
KOTOpOro mpenoaaBaTrcjyib IIOJYYacT MHUPOKUC BO3MOXHOCTH IJId HU3Y4YCHHA MHAWBUAYAJIBHBIX
BO3MOXHOCTEH yCBOGHHMs ydalllUMKCs y4eOHOro MaTepuaia. Y CTHBIM ompoc TpeOyeT oT mpenojaBaress
IPEBAPUTENBbHON IOArOTOBKU: TIIATEIBHOTO OTOOpa COAEP)KAHUS, BCECTOPOHHEIO IPOJYyMbIBAHUS
BOIIPOCOB, 3ajJjad U IPUMEPOB, KOTOpbIE OyIyT MPEAJIOKEHBbI, IyTeH aKTUBHU3ALUU JEATEIbHOCTU BCEX
y4yalluxcsi TPYNIbl B MPOLECCe IMPOBEPKH, CO3JaHMS Ha 3aHATHH JIEIOBOM M J00pOKeIaTeabHOH
o0cTtaHoBKU. Onpoc — 3TO XOPOILIO M3BECTHAs, IIUPOKO PACHpPOCTpaHEHHas (opMa KOHTPOJIS, BapUAHT
TEKyIIEH TMpPOBEPKH, OPraHUYECKHd CBS3aHHOW C XomoM ypoka. Ona sBisercs HauOolsee
pacIpoOCTpaHEHHON M aleKBaTHOW (QOpMON KOHTpois 3HaHMK ydammxcsi. OCHOBY YCTHOTO KOHTPOJIS
COCTaBJISIET MOHOJIOTMYECKOE BBICKA3bIBAHUE YUaIllerocs WM BOIPOCHO-OTBEeTHas (opma — Oecena, B
KOTOPOH MperojiaBaTesb CTaBUT BOIPOCHl M OXHUJAeT OTBETA yyalllerocs. ITO MOXET ObITh U pacckas
CTyZIEHTa II0 OINpPEIEIICHHONW TeMe, a TaKke ero o0bsicHeHue wim coodmenue. C MOMOIIBIO Ompoca
MOKHO OXBaTUTh IPOBEPKOW OJHOBPEMEHHO BCEX YYallUXCS T'PYIIIbI, MHTEHCUBHO aKTUBU3MPOBATh MX
MBIIIICHHE, TAMSITh, BHUMAaHKE, YCKOPSATH PEUEBYIO PEAKIINIO, OOyUaroImui 3 PEKT, a TaKKe OIpoc JaeT
BO3MOXHOCTh OLI€HMBaTh (IIOCTaBUTh OTMETKM) 3a OJUH M TOT >XK€ OTPE30K BPEMEHM BCEX WIIU
OOJBIIMHCTBO ydamuxcs Tpymmbl. [Ipu  QpoHTATEHOM KOHTpOJE BCE Y4YallUecs HAXOUATCS B
HaNpsDKeHUH, TaK KaK 3HAIOT, 4TO UX B JIOOYI0 MUHYTY MOIYT BbI3BaTh, IO9TOMY HX BHUMAaHUE
COCPENOTOUYEHO, @ MBICIH CKOHLIEHTPUPOBAHbI BOKPYT TOH pabOThl, KOTOpasi BEAETCA B IPYyIIIE.

Kpurepun oLieHKH OTBETa Ha BONIPOCHI MHAWBHUAYAIbHOIO OIpOca

MunumanbHbli W310:KeHHBIIA, 3aKOHYEHHBIIl, O0pa3uoBbIii,
OTBET PaCKpBITHI MOJIHbIA 0TBET NpUMEPHbIHA 0TBET
OTBET
[IpobGnema He packpbiTa. [IpoGnema packpsita | [Ipobiema [TpoGiiema packpeiTa
OTCYTCTBYIOT BBIBO/IBI. HE MOJIHOCTBIO. packpsITa. MOJTHOCTBIO.
BriBoan! He [IpoBenen ananmus [IpoBenen ananus
c/IeaHbl U/WiIH npobiaemsl 0e3 po0JIeMBI ¢
g = BBIBOIBI HE MIPHUBIICYCHUS MIpUBJICYCHUEM
E = 00OCHOBAHBI. JIOTIOJTHUTETBHON JOMOJTHUTEIbHOMN
2 a auteparypsl. He Bce | nutepaTypsl.
2L BBIBOJIbI CJICJIaHBI BeiBoibI
A~ = u/win 000CHOBaHbI | 0OOCHOBAHBI.
[TpenocTaBnsemast [TpencraBisiemas IIpencraBnsemas [TpencraBnsiemas
uH(pOpMalKs JOTHYECKH uH(popmManus He nHpopmanus He uH(popmManys He
° He cBsa3aHa. He CHCTEMaTH3UpPOBaHa, | CUCTEMaTU3UPOBAHa, | CHCTEMAaTU3UPOBAHA,
= MCIIOJIb30BaHBI nocieaoBaTenbHa MocJieZioBaTelbHa U | TIOCTIEI0BaTENbHA U
= npodeccruoHaIbHbIE U/WIn He JIOTMYECKH CBSA3aHA. | JIOTMYECKU CBS3aHA.
EE TEPMUHBI. IIOCJIEIOBATEIbHA. HcnonwszoBano Hcnons3oBano
2 Hcnonb3oBano 1-2 | Gosee 2 6onee 5
2 npodeccuoHanbHbIX | MPO(GECCHOHATIBHBIX | MPOPECCHOHATBHBIX
= TEpPMUHA. TEPMHUHOB. TEPMUHOB.
= Homymens! 3-4 ommOku B | Jomymenst 3-4 Honymieno He 6onee | OTCYTCTBYIOT
§_ o MpeACTABISIEMON OILINOKYU B 2 omuOoK B OIIIMOKHU B
& = uH(popMalun IIPEACTABIISIEMON MPEACTABISIEMON MIPEACTABIISIEMON
© 3 uHpopMaun uH(popMaIU uHpopMauu




Her oTBeTOB Ha BONPOCHI TonbKO OTBETHI HA OtBeThl Ha BOonpockl | OTBETHI HA BOMPOCHI
= 3JIeMEHTapHbIE TIOJIHBIE W/UITU TMIOJIHBIE C
5 BOIIPOCHI YaCTUYHO IOJIHBIE MIPUBEICHUEM
2 IPUMEPOB W/HJIA
O MOSICHEHUI
= 50-60 6ay10B 61-75 6amioB 76-90 6ayoB 91-100 6ammoB
@
=
2
=
o

Kputepun onenku (B 6annax):

«OTJIMYHOY» BBICTABISETCS CTYJCHTY, €CJIM OH OTBETWJI Ha Borpocsl Ha 91-100 %

«XOpOIIO» BBICTABIISICTCS CTYAEHTY, €CIIM OH OTBETUJI Ha BOIpockl Ha 76-90 %

«yIOBJICTBOPUTEIILHOY BBICTABIISICTCS CTYIICHTY, €CIIM OH OTBETUII Ha BOIPOCHI Ha 61-75 %
«HEYIOBJIETBOPUTEIHLHO» BBICTABIISIETCS CTYCHTY, €CIIM OH OTBETHJI Ha Bompock! Ha 50-60 % u MeHbIe

4.2. MetoanyecKue yKa3aHHs 10 OLEHMBAHMIO 3CCe M KPUTEPHHU OLICHUBAHUS

OneHuBaHue 3cce OCYIIECTBISAETCS HA BYX ATalax:

Ha nepBoM stane nposepsieTcss OpUruHaIbHOCTh pabOTHI (IPOBEpKa Ha 3aMMCTBOBaHME (TJ1aruar))

Ha BTOopoMm 3Tamne npoBepsitoTcs CAEAYIOUE JIEMEHThI:

1) cooTBeTcTBUE COAepk aHUS MUCbMEHHON paboThl €€ TeMe, MOJIHOTAa PAacKPhITHs TeMbl (OLIEHKa TOTO,
HACKOJIBKO COJIep)KaHWE NMUChbMEHHOW PadOThl COOTBETCTBYET 3asiBJICHHOW TEME M B KakOoWl Mepe Tema
pacKphITa aBTOPOM);

2) ucnonb3oBaHUE MPO(HECCUOHATBLHON TEPMUHOJIOTUU (OLIEHKA TOTO, B KaKoi Mepe B paboTe OTpakKeHbI
npodeccuoHaIbHbIE TEPMUHBI U TIOHATHSI, CBOMCTBEHHBIE TEME pabOThl);

3) cTUIUCTHKA MMCbMEHHON peuM (OLIEHKa CTPYKTYPHO-CMBICIOBOM OpraHu3alliyd TEKCTa, BHYTPEHHEH
LIEJIOCTHOCTH, COPa3MEPHOCTH YJIEHEHUS Ha YaCTH, COMOAUYMHEHHOCTH KOMIIOHEHTOB pPabOThl APYT IpYry
U 1[EJIOMY);

4) rpaMOTHOCTh TEKCTa (OLIEHKAa TOTO, HACKOJIbKO BJIa/leeT aBTOP HABBIKAMH IHCbMa B COOTBETCTBUU C
rpaMMaTH4YeCKUMU HOpMaMu s3blka. lIpoBepka Tekcra Ha HaauuMe TIpaMMAaTUYECKUX OLIMOOK,
ynoTpebeHHe IITAaMIOB, TO €CTh HM30UTHIX BBIPAXKEHUH; OMMOOYHOE CIOBOOOpA30OBaHME; OUIMOKHU B
o0Opa3oBaHuM c10BO(YOPM; OIIMOKH B MyHKTYaLUU U T.IL.);

5) Hanmuuue COOCTBEHHOTO OTHOIIEHMS aBTOpa K paccMaTpHUBaeMoOd Ipobiieme (eciu NMperycMOTPEeHO
dbopmatoM 3cce) /Teme (HAaCKOJIBKO TOYHO U apryMEHTHPOBAHO BBIPAKEHO OTHOIICHHE aBTOpa K TeME
NUCbMEHHON paboThl):

[IpenonaBaTenp, olleHUBast 3cce, UCMOIb3YET PE3YJIbTAThl MPEABIAYIINX ABYX ATanoB. [Ipu BbicTaBieHUH
«3a4TEHO0» ONMPAETCS HA CIENYIOIINE KPUTEPHUH:

Kpurepuu onenku scce npenoaaBarenem:

- KayecTBO MCXOJHOrO MaTepHuasia, KOTOPbI HCIONIb30BaH (aHAIUTUYECKUH aHalIU3 MPOYUTAHHOU
JTUTEPATYpPHhl, JEKIUNA, 3aHCH PE3yJIbTAaTOB JUCKYCCHI, COOCTBEHHBIE COOOPaKEHMS] M HAKOTUICHHBIN
OTIBIT TIO JAHHOU MpobIeme);

- KayecTBO 0OpabOTKM HUMEIOUIErocsl HMCXOJHOrO0 Marepuaja (ero opraHu3anus, apryMeHTauus u
JIOBO/IbI);

- aprymMeHTanus (HaCKOJIbKO TOUHO OHA COOTHOCHUTCSI C TOJIHATHIMU B aBTOPCKOM TEKCTe IpobiieMaMu ).

4.3. Tecr

Tect — 10 cranmapTuzupoBaHHas (GopMa KOHTPOJS, HAINpaBJICHHAs HA MPOBEPKY BIIAJACHUS
TEPMHUHOJIOTMYECKUM aniapaToM, COBPEMEHHBIMU MH()OPMALIMOHHBIMUA TEXHOJOTUSIMU U KOHKPETHBIMU
3HaHUSIMH B 00J1aCTH (PYHJAMEHTAJIBHBIX U MPUKJIAJAHBIX TUCIUILINH.



http://tolkslovar.ru/k7433.html
http://tolkslovar.ru/d7052.html
http://tolkslovar.ru/v4091.html

Tect cocrout ©3 HEOONBIIOTO KOJMYECTBA DIIEMEHTAPHBIX 3a/a4; MOXKET MPEIOCTaBIATh
BO3MOXXHOCTh BbIOOpa M3 MEPEYHsS OTBETOB; 3aHMMAaeT 4acTh ydeOHoro 3ansatusi (10-30 mwuHyT);
NpaBWIbHBIC PEIICHUS pPa3OMpAIOTCS HAa TOM JK€ WM CIEAYIONIeM 3aHATHU; YacTOTa TECTUPOBAHHS
OTIPEIENISCTCS MPETIOaBaTENIeM.

CyIIecTBYIOT HEKOTOPbIE OCHOBHBIE IMOJIOKEHHSI, KOTOPHIX HEOOXOAMMO TPHUACPKUBATHCS TPU
HOJATrOTOBKE MaTEPHAJIOB Ul TECTOBOIO KOHTPOJISL:

1. Henb3s BK/IIOYATh OTBETHI, HEMPABUILHOCTh KOTOPHIX Ha MOMEHT TECTUPOBAHHUS HE MOXET OBITh
000CHOBaHa y4yaIIMMHUCS.

2. HempaBuibHble OTBETHI JOHKHBI KOHCTPYHPOBATHCS HAa OCHOBE TUIUYHBIX OIIMOOK M JIOJKHBI
OBITH MPaBIOTIOA0OHBIMH.

3. IlpaBwiibHBIE OTBETHI CpeAM BCEX MpEAJaraeéMblX OTBETOB JOJKHBI pa3MeIlaThCs B CIydailHOM
HOpSJIKE.

4. TecroBble BONPOCHI HE JOHKHBI MOBTOPATH (HOPMYJIUPOBKH Yy4eOHUKAa WIIM JIEKIIHOHHOTO
MaTepuaia.

5. OTBeTHI HA OJTHU TECTOBBIE 33aJJaHUS HE JOJIKHBI OBITH MOJCKAa3KaMH JIJIsl OTBETOB HA JPyTHE.

6. Bornpocs! He TOJDKHBI COIepPKaTh "MOBYIIKH'".

4.4, MeTtoauyeckue yKazaHusi 10 OIleHHBAHMIO HHIMBUAYAJbHBIX IPOEKTOB

[TpoexTHas paboTa npeanosiaraeT co3JaHue NPoeKTa Mo TeMe, COOTBETCTBYIOLIEH TeMe pa3zena.
@dopmar npe3eHTalK IPOeKTa MPOBEPSIET CIOBAPHBIN 3amac CTYIEHTA, BIaJCHUE CIEeHaTu3UpOBaAaHHON
JIEKCUKOW, HABBIK MyOJIMYHONH pedyd M CTPYKTYPUPOBAHUS YCTHOM peud, yMEHUE apryMEHTHPOBAHHO
OTBEYATh Ha IMOCTABJICHHBIC BOIPOCHI.
ITpu oueHMBaHUM IpenoJaBaTeieM IPOSKTHOM IeATENbHOCTH CIeyeT YUYUThIBAaTh OCHOBHBIE TPEOOBaHUS
K IIPE3CHTAIIHH.
TpeboBanus 1 pekoMeHauu K opopmiieHuto [pesenranun
[Ipesenramnus cozgaercs B mporpamme PowerPoint.
[Ipe3enTanus npenHazHaueHa sl WJUTFOCTPALMU YCTHOT'O BBICTYIUIEHHs! (IIPOELMPYETCsl Ha SKpaH) WM
(TToka3pIBaeTCs C KpaHa HOyTOyKa).
[Ipe3zentauus cocrout u3 10-12 cnaiigos.
TekcT B mpe3eHTaluu BBINONHSETCS NPSAMBIM WIpU@TOM (Hampumep, Arial), KOIMYECTBO TEKCTOBOM,
rpadudeckoil, TabanuHol 1 GoTo MHPOPMALIUU CPABHUMO JIPYT C IpyroMm, pasmep mpudra — 20-24.
JlokmamuuK BO BpeMsi TNPE3EHTAMH KOMMEHTHPYET COAEp)KaHHWE CBOMMH CIIOBAMH, TEPHOIMYECKU
oOparasch K H300pakeHHIO.
[IpuMepHBIii cocTaB caai 0B MPE3CHTALUN:
a) Ha3BaHUE MPOEKTa
0) nmpobsieMa, Ha pellIeHHe KOTOPOU HaNpaBJeH MPOEKT
B) LIeJb U 337a4 paboThI
r) Hannuwe 3aBepiaromiero cnaija
OO6mue pekoMeHaauu K 0hopMIEeHHIO:

Heo6xoauMo yuuTHIBaTh ETH MPE3CHTAIMH U YCIOBHS BBHICTYIUICHUSI.

Ju3aiiH 1omKeH ObITh MPOCTHIM M JAKOHUYHBIM.

OcHoOBHasl L1€JIb — YUTAEMOCTb.

XKenatenpHo, 4TOOBI KaXKAbIH cIali] MM 3aroJ0BOK.

Cnaiiipl 1OJKHBI OBITH TPOHYMEPOBAHBI.

CTuiib MOXET BKJIFOYATh: ONPEAETICHHBIA MPUQT (TapHUTYpa U LBET), IBeT (HoHA WK (HOHOBBIN
PHUCYHOK, I€KOPAaTUBHBIN JIEMEHT HEOOIBILIOTO pa3Mepa U JIp.

He pexomenayercs HCIONIb30BaTh B CTUJIEBOM OQOPMIIEHHM Mpe3eHTauuu Ooiiee 3 IBETOB U
6onee 3 Tunos mpudTa.

WNudopmanronnsie OJ0KU Jydllle pacrojiaraTb TOPU30HTAIBHO, CBSI3aHHBIE IO CMBICTY OJIOKH —
CJIeBa HaIPaBo.

Haubonee BaxkHyt0 HHGOPMALIKIO CIIEAYET TOMECTUTH B LIEHTP claiiza.



Jloruka mpeabsBiaeHUs MH(OpManUM Ha claiiiax ¥ B NPE3EHTALUU JOJKHA COOTBETCTBOBATH
JIOTHKE €€ M3JI0KEHUS.

TpebGoBanust K 0POPMIICHUIO 3aTOJIOBKOB:

3aroJ0BKH JOJKHBI OBITH KPaTKUMH U IPUBJIEKATh BHUMAaHHUE ayJAUTOPUH.

Touky B KOHIIE HE CTaBUTb.

Craiigpl He MOTYT UMETh OJTMHAKOBBIE 3aTrOJIOBKH.

VY nuarpaMm JI0JKHO OBITh Ha3BaHWE WM TaKMM Ha3BaHHEM MOXKET CIYXHUTb 3ar0JIOBOK Claija.
Juarpamma J0/bKHA 3aHUMATh BCE MECTO Ha ciaife.

JIMHUYU ¥ OITUCH JJOJKHBI OBITH XOPOLIO BUIHBL.

TpebGoBanus Kk opOpMIICHUIO TAOIIHIIL;

Tabmuuer nomxHa uMmers HazBanue. Ulpudrt HazBanus rpad IOMKEH OTIMYATHCS OT IIpHQTa
OCHOBHBIX JJAHHBIX.

TexcroBast undopmarus:

TexcroBast uHGOpMaLKs 10JKHA MPEACTABIATE COOON TE3UCHl — OHU CONPOBOXKIAIOT NOAPOOHOE
U3JI0KEHUE MBICIICH TOKJIaunKa, HO He Ha00O0pOT.

Pazmep mpudra: 28-38 mynkra (3aroiaoBok), 24-32 myHKTOB (OCHOBHOM TEKCT).

Tun mpudTa: 17151 OCHOBHOTO TeKcTa riankuid mpudt 6e3 3acedek (Arial, Tahoma, Verdana), mis
3aroJI0BKa MOKHO MCIOJIb30BATh I€KOPATUBHBIN MIPU(PT, €CIIM OH XOPOLIO YUTAEM.

PexomenyeTcsi MUHUMHU3UPOBATh KOJIMYECTBO MPEIOrOB, HAPEUUil, pHUIaraTeIbHbIX.

TexcroBas nHpopMaIMs He T0JDKHA coepkaTh ophorpaduyeckux 1 MyHKTYallMOHHBIX OLIMOOK.

Kypcus, momdyepkuBanue, >KUpHBIH MPUQPT, TPOMHUCHBIE OYKBBI PEKOMEHIYETCSl HCIOJIh30BATh
TOJILKO ISl CMBICIIOBOT'O BbIJI€JIEHUS ()parMeHTa TEKCTa.

WnmocTpanyy peKOMEHIYeTCsl COMPOBOKAATH MOSICHUTEILHBIM TEKCTOM.

Ecnu rpaguueckoe M300pakeHue HCIONIB3yeTcs B KadyecTBE (OHA, TO TEKCT Ha 3ToM (hoHe
JIOJKEH OBITh XOPOIIIO YUTAEM.

[Tocne coznanus npe3eHTaluu 1 ee oQpopMIICHHsI, HEOOXOIUMO OTPENEeTHPOBATh € MoKa3 U CBOE
BBICTYIJICHHE, NTPOBEPHUTH, KaK OyIET BBITJISACTh NMPE3EHTANUs B LEJIOM (Ha SKpaHe KOMIbIOTEpa WIIH
IPOEKIIMOHHOM 3KpaHE), HACKOJBKO CKOPO M aJIeKBaTHO OHA BOCHPHUHUMAETCS M3 pa3HbIX MeCT
ayIUTOpUHU, TPH PAa3HOM OCBEUICHHWH, IIYMOBOM CONPOBOXJIEHUH, B OOCTAaHOBKE, MaKCHMAaJIbHO
IpUOJIMKEHHON K peabHbIM YCIOBHUSIM BBICTYILICHHS.

TpeboBanust K CTEHIOBOMY JOKJIATY

Harasinaocts. [Ipu 6ernom mpocMoTpe CTeHAa y 3pUTeNsl JOJKHO BO3HUKHYTH IIPEJCTAaBICHHUE O
TEMAaTHUKE U XapaKTepe BHIMIOJHEHHON paOOTHI.

CooTHolleHne WITICTpaTUBHOTO ((poTorpaduu, nuarpamMmsl, rpaduku, OJIOK-CXeMbl U T.JA.) U
TEKCTOBOIO Marepuasia ycraHaBinuBaeTcsi npumepHo 1:1. IIpu 3ToM TEKCT noJKeH ObITh BBINOJIHEH
mIpUGTOM, CBOOOTHO YUTAEMBIM C paccTostHUS 50 cM.

OntumanbHOCTh. KommyecTBO MHPOPMALINU TOIHDKHO TIO3BOJISTH IMOJHOCTHIO H3YyYHTh CTEHJ 3a |-
2 MUHYTHI.

TpeboBaHMs K BBICTYILICHHIO

Jloknax — 3TO YCTHBIA TEKCT, 3HAUUTENbHBIA 1O 00BEMY, MPEJICTABIAIOUINI cOO0H myOarMuHOe
pa3BepHyTOE, TITyO00KOE U3JI0KEHUE OMPEeIICHHON TEMBI.

PexomeHauy no coCcTaBIEHUIO T0KIaa:

Jloknan TIaTelbHO TOTOBHTCS 3apaHee, KpaTKO, B BUIE TE3UCOB (POPMyITHpyeTcs Kaxaoe ero
nojoxenne. OOIMHA TE3UC MOATBEPIKIAETCS, PACKPbIBAETCS YaCTHBIMU Te3ucaMu. [ KakJoro Tesuca
MoA0UPAIOTCSI TI0KA3aTENbCTBA: (DaKThI, TPUMEPHI, ITU(PHI.

BeicTyniieHre CTpoOMTCS C y4€TOM OCHOBHOIO Te3HcCa, LIEJIH U TeX 3a/a4, KOTOpbIE CTaBsTCS B
JIOKJIa Ie.

JloKJal BEIMTPBIBAET, €CIH MEpe]] CAYIIaTeIsIMU CTaBsATCS HEKOTOpPbIe MPOOJIEeMBbl, 1 OHH TYT K€
PEIIAIOTCS WM CAaMHUM JTOKJIQTYUKOM, WIIH COBMECTHO CO CITYIIATEISIMH.

JlokJa1 XOpoIo BOCIPUHUMAETCS, €CJIM OH OOpAIIeH K ayJUTOPHH.

BricTymas ¢ moximagoM, MOKHO TTOJTb30BaThCs TE3UCAMH.



5. MarepuaJbl )i NPOBeJAeHUs TEKYIero KOHTPOJISl U MPOMEKYTOYHOM
aTrecTanuu

Tembl aJs 3cce

o aucuumuinie «lIpakTUKyM 0 MEKKYILTYPHOU KOMMVHHUKAINHU (IIEPBLIA HHOCTPAHHBIA SA3BIK)»
(HamMeHOBaHWE TUCIIUTIIIIHBI )

Tematuka 3cce
1. [loHnmanue, KaK 11eJIb MEKKYIbTYpHOU KOMMyHHKau (MK).

2. CyuHocTs ¥ IeTepMHHHpYIoIKe (GakTopsl npoiecca Bocnpusatus. KynbTrypa u Bocnpusitue.

[98)

. MexXKynpTypHbIe KOH(MIUKTHI U TyTH UX MIPEOJOICHUS.

4. MexJINYHOCTHAs aTTPaKLUs B MEXKYJIbTYPHON KOMMYHHUKAIUU.

W

. @aKTOPBI, OTIPEIEISIONINE HATMOHATBHO-KYIBTYPHYIO SI3BIKOBYIO CHIEIM(PHKY.
6. Cxema aHanu3a pa3jMyHbIX KYJIbTYP.

7. CmocoObl KYJIbTYPHO-A3BIKOBOI'O BSaHMOHeﬁCTBHH MCXKAY HOPCACTABUTCIIEIMUA  PA3HBIX
A3BIKOBBIX COO6IH€CTB.

8. Ilpo6ema COOTHOIICHUS MOHATUI YTHUYECKAsl U HAIIMOHAIbHAS KYJIbTYpa.
PernonanpHas KyabTypa. SI3bIKOBBIEC pa3uuus MEX]y HapOJaMHU.

9. CTepeoTuribl BOCHPUITHS B MEXKKYIHTYPHON KOMMYHUKAIIHH.

10. KynbTypHBIii 1IOK.

11. ABTrOocTepeotnsl. I'eTrepocTepeoTHIIBI.

12. Hpezlpaccym(ﬂ B MCX(KYHLTypHOﬁ KOMMYHUKAIIUU: TIOHATUC U CYHNIHOCTb, MCXAaHU3M
q)OpMI/IpOBaHI/ISI, THUIIBI, KOPPEKTUPOBKA U U3MCHCHUC ITPEAPACCYAKOB.

13. Pe3ynbTaTbl MEXKYJIbTYpHOH KOMMYHUKAalUMH. MEXKYyJIbTypHas KOMIIETEHLUS B
MEXKYJIbTYPHOH KOMMYHHKAIIUH.

14. Tlonatue TonepaHTHOCTU. TONEPAaHTHOCTh KaK pe3yJIbTaT MEXKKYJIbTYPHOW KOMMYHUKAIIUH.
15. JIn4HOCTH KakK MNPOLYKT M HOCUTENb JIMHIBOKYJIbTYphl. lIoHATHE M XapakTepUCTHKa SA3BIKOBOM
JIUYHOCTH. SI3bIKOBast IMYHOCTD U A3BIKOBOE CO3HAHUE. SI3bIKOBAst JIMYHOCTh B BUPTYAIILHOM MUPE.

16. Konnenrocdepa s3bIKOBOM TMYHOCTH.

17. ITonsTie HaITMOHAJILHOM UJCHTUYHOCTH. duznonornueckas HJICHTUYHOCTb.
[Tcuxonmorndeckast KACHTUYHOCTD: MMAPAMETPBI COMOCTABICHUS.

18. CoumanbHas UIEHTUIHOCTh: T€HJIEP, BO3PACT, pacoBasi M dTHUYECKAsk TPUHAJIC)KHOCTh;

reorpa(bnqecxaﬂ, KJIaCCOBasd, UMYIICCTBCHHAA ITPUHAAJICIKHOCTD U CTATYC.



19. MexkynbTypHas TpaHc(opMaIus s13bIKOBOM TMYHOCTH.

20. ITonstue xaptunbl mupa. [loHsATHE S3BIKOBOM KapTUHBI MUpPHL. [loHATHE KOHIENTyalbHOU
KapTUHBI MUpa. COOTHOILIEHUE S3bIKOBOM U KOHIENTYAIbHON KapTHH MHUpA.

21. MupoBocnpusiTue 4yepe3 NnpusMy KyJabTypbl. Poyib si3blka B OCBOECHUM JI€UCTBUTEIIBHOCTH.
Cucrematu3zanus 00beKToB. KOTHUTHBHBIE MOJIETHN U CTPYKTYPHI.

22. COOTBETCTBHE KAapTHH MHpPAa KOMMYHHKAHTOB KaK YCJIIOBHE YCIICIIHOCTH MEXKYJIbTYPHOIO
oO01eHus.

23. Ilonsitue koHuenrta. CTpykTypa KOHLENTA.

24. Meroabl uccae0BaHus KOHLENTa. MeTOIMKU UCCIIeI0BaHUs KOHIIEITa.
25. Obmenue. @akToOphI, BIUAIONINAE HA CIIOCO0 OOIICHHMS.

26. HanaxxuBanue AenoBbIX cBsizeil. JInyHas nepenucka. TpyaHOCTH IEpeBOA.
27. OdunuanbHbIA STUKET U MMPOTOKOJ:

28. BeIleHI/Ie ACJIIOBBIX BCTPEY W ICPECroBOPOB: IMMPOU3BOACTBCHHBLIC OTHOIICHHA, CXEMa
IMPOBCACHUA BCTPECY U IICPETOBOPOB.

29. PyKOBOJCTBO U IPUHATHE PELLIEHUI: HepapXusi PyKOBOJICTBA, IPE3EHTALIUN U IIPUHATHE

ydactus B HuX. CTUIIb PYKOBOJICTBA: XapaKTE€PHbIE YEPThl AHTTIMHCKOTO MEHEKMEHTA, HKEHILMHA-
pykoBoauTenb. PaboTa B KOMaH 1€ ¥ pa3indusl B CTUJIE paOOTHI.

30. Ctuap KHU3HU: UHAUBHUAYAJIN3M U KOHCCPBATU3M, CMCHA CTUJIA KU3HU. VYcaoBus KU3HH:
JKUJIBC, apC€Ha KBAPTUPLI, JOKYMCHTHI, OBITOBBIE HpI/I60pH.

31. TpaauuuoHHBIA aHrIUHCKUI oduc, Bpems paboThl 0(pUCOB, cBEpXypouHas padoTa, OTIYCK,
JIeNIOBbIE BCTPEUH, MUIOTHBIE TPOEKThI, OTHOLICHUS B O(hrce, CTUIIb OJIEKIbI.

TemaTnka HHAUBUAYAJIBHBIX IPOEKTOB:

1. Monenn KOMMYHUKAaIHOHHBIX MTPOLECCOB.

2. KynbTypHsslit penstusuzm B MK.

3. CymHocTh QyHKIIMoHanu3mMa B MK

4. MeTtoapl U3y4yeHHUsI KYyJIbTYPHBIX CUCTEM M MEXKYJIBTYPHBIX CUTYyaIUi
5. Mmmmukarypa

6. JlJakynapHOCTB

7. KOMMyHHKaIIMOHHBIE MOJICIIH

8. Ilcuxomoruueckue acrekTsl MK

9. OtHoc. IloHsATHE ATHUUECKON UASHTUYHOCTH. DTHOHUMBI.

10. CtpykTypa 3THOCA, DTHUYECKUE MPOIIECCHI.



11. OtHockl. Hauu. Pacsl

12. Mex3THUYECKNE KOHTAKTBHI.

13. OtHuueckas Kaptuna Mupa

14. Mu¢. Paznuunsie uarepnperannu muda. Knaccudukarms muda.
15. Mudonorudeckoe MpiuieHre U JIOrHuecKoe MBIILICHUE.

16. MudoTBOp4YE€CTBO COBPEMEHHOTO YEJIOBEKA

17. Teopus npoOTOTUIIOB

18. [loHsTHE A3BIKOBOM JIUYHOCTH

19. KoruutuBHas 6a3a. KyapTypHOE U KOTHUTHBHOE IMPOCTPAHCTBA.

20. IIpeuenentHbie (heHOMEHBI KYJIbTYPHI.

Bonpoch! 1J151 MHHAMBUAYAJLHOTO ONPoOca
o gucHuIuinie «l IpakTHKYM 0 MEXKYILTYPHOM KOMMYHHUKAIMH (IIEPBBII MHOCTPAHHBINI S3BIK)»

(HaI/IMeHOBaHI/Ie Z[I/ICLII/IHJ'II/IHLI)

Tema 1.1. KynbTypbl ¥ KylIbTYpHbBIE pa3JINUUSL.
1. Culture and cultural differences.
2. What is culture?
3. Language expansion.
4. Cultural differences.

Tema 1.2. CrepeoTunsl B pa3HbIX KyJbTypax

1. Stereotypes across cultures.

2. Language expansion.

3. Stereotypes vs. Cultural Generalizations.
4. Are stereotypes more friend than foe?

Tema 1.3. BnusiHue KylIbTYpHBIX LIEHHOCTEH Ha NOBEJIEHUE YEIOBEKA.

[EEN

. Cross-cultural difference
. Culture shock.
. What is the communication problem in different cultural values?

W N

Tema 2.1 IlepBblif KOHTAKT MEXJy MIPEACTABUTEIAMHU PA3HBIX KYJIBTYD.

Initial contacts across cultures.

Gestures or subtle cues?

Some hints on business card usage around the world.

Kiss, Bow or Shake Hands?

Some general guidelines on greetings and terms of address.

arwbdeE
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2.2 Tlporiecc B3aMOICHCTBUS.

Getting connected.

Getting connected in Columbia.
Getting connected in Egypt a
Getting connected in South Korea.
Written reflection.

Tema 2.3 BeTrpeuaroT 1o 0J1€KKe

Dress for success.

Dressing the Truth.

“Choosing a party outfit” game.

What is the communication problem in choosing a party outfit?

Tema 3.1 OG1ieHre U TOCTEIPUUMCTBO B Pa3HBIX KYJIbTypax
Socializing in the UK
Socializing in the USA
Socializing in Japan
Socializing in China
Socializing in South Korea
Hospitality across cultures.

Tema 3.2 OO1ieHue ¢ KoJuIeraMu, pa3BIICICHHUE JEIOBBIX KIIMEHTOB.

Socializing with colleagues in the USA

Entertaining business clients.

An office party.

Problem solving: Information gap.

Giving and asking for advice about entertaining business clients.

Tema 3.3 YcTaHOBIEHUE TUYHBIX OTHOIIIEHHN.

Building personal relationships.

Marriage.

The misunderstanding in the Singaporean-American encounter.
French cultural information

US cultural information.

Italian cultural information.

Swedish cultural information.

The solution.

Arrival times, one American’s response.

10 Nigerian cultural information.
11. US cultural information.



TecrupoBanue

A. True or False

1.

2.

8.

9.

Americans tend to value material possessions more than spiritual enlightenment.

Most Americans like formality and ritual in daily interactions.

. Americans usually rely on themselves for help rather than asking people.

. Americans value time and its control and are future-oriented.

. Americans customarily collect evidence and make decisions based on their feelings.
. The majority of Americans use indirect messages to refuse an offer.

. Many Americans are open and share their space.

Most Americans are a present oriented society.

Americans tend to see themselves as confident and hard-working.

10. Americans are inclined to believe in equality and free competition.

11. Americans usually believe being on time for an appointment shows respect.

12. Most Americans believe they can control their destiny by their own actions.

13. Shaking hands is important when you meet an American.

14. Many Americans like to deal with problems directly and frankly.

15. Americans usually use ambiguity to avoid conflict and loss of face.

B. Circle the most appropriate answer: a, b, c, or d.

(1) In general, Americans value most:

a. Social recognition.

b.
C.

d.

Happiness.
Equality.

Money.

(2) Many Americans see themselves as:

a.

b.

Modest and shy.

Family members.



c. Formal and ritualistic.

d. Created equal to others.

(3) Other cultures may see Americans as:

a. Victimized by war time.

b. Reliant on their families for help.

c. Group-oriented.

d. Ignorant about other cultures.

(4) When writing to an American company, it is very important to:
a. Reference your source.

b. Start your letter with a flattering introduction about your company president.
c. Have your letter signed by your company director and president.
d. Be specific on the purpose of the letter.

(5) In a business introduction to an American he may ask you to call him by his first name
because:

a. He is not interested in business.

b. He likes harmony in discussion.

c. His last name may be hard to pronounce,

d. He wants to be comfortable and move into an informal stage of business discussion.

(6) When talking with an American business partner on the phone, it is common for him to ask
you first about:

a. Your family health.

b. Your financial situation.

c. When you are planning to visit him.
d. How you are doing.

(7) Mr. Saito, from Japan, is leaving the office of an American businessman who says to him, "We
should get together sometime". Mr Saito should:

a. Invite his American friend for dinner.
b. Expect that his American friend will invite him to the bar.
c. Consider it as just a friendly comment.

d. Stop by his house to have a drink.



(8) American business meetings usually start with:

a. Discussion of the past weekend's baseball game.

b. Formal agenda and tasks to be accomplished.

c. Period of harmony.

d. Introduction about everyone's past work experience.

(9) In American business meetings you are expected to:

a. Wait until the end and state firmly your position.

b. Talk about how it is difficult to get to the meeting.

c. Maintain group harmony and do not ask embarrassing questions.

d. Express your ideas openly and rationalise them aggressively.

(10) At the end of an American business meeting the participants may:

a. All go to the cafeteria to have a drink.

b. Write a conclusion and/or action plan with specific responsibilities and dates.
c. Conduct behind-the-scene discussions to change the conclusion.

d. Apologise to each other for any confrontations they had during the meeting.
(11) Working under an American supervisor you should:

a. Be polite and not interrupt his instructions.

b. Not let him know that you did not understand.

c. Hide your mistakes until he discovers them.

d. Maintain ongoing honest communication about work problems and progress.
(12) If you are having family problems, your American supervisor is probably expected to:
a. Listen to you just as he would to a friend.

b. Discuss it with you and make a plan of action to solve the problem.

c. Give you a week's vacation to solve the problem.

d. Visit your home and discuss the problems.

(13) Your American co-worker has invited you to play tennis with him for the second time in a
month. This could mean that:

a. You are now his close friend.
b. You can talk with him about your problems with your family.

c. He expects you to solve the technical problem he has at work.



d. He just enjoys playing tennis with you.

(14) You are working hard to finish your project. Your American coworker is sitting down reading
the newspaper. He might:

a. Come very close and look at what you are doing.

b. Bring you a cup of coffee to keep you awake.

c. Try to help you only if you asked him.

d. Ask you to stop working and join him to go to the movies.

(15) Most American companies will start marketing a product when it:
a. Is in a prototype stage.

b. Is on the drawing board.

c. Is on the shelf ready for the customers.

d. Has passed the quality control test.

(16) An American leaves the office telling his foreign co-worker, "Let's
get together this week". The foreign worker should:

a. Invite the American to his house for a homemade dinner.

b. Expect the American to invite him for dinner at his house.

c. Expect the American to invite him to play tennis with him.

d. Accept it as a friendly comment.

(17) Many Americans are inclined to feel confident that they can accomplish
many tasks because:

a. They possess a strong infrastructure to complete the task.

b. They like to work hard day and night.

c. They believe nature and God will help them.

d. They can depend on other people to help them.

(18) During his performance appraisal, an American employee might:
a. Agree fully with his manager's evaluation.

b. Defend his performance and justify his actions.

c. Ask his managers to write down his future goals.

d. Not ask questions about his next promotion or salary increase.

(19) An American will almost always arrive on time for business appointments because:



a. He will want to relax for a while.

b. He wants to get the sale.

c. He shows respect for the host's time.

d. He has a lot of spare time.

(20) You are travelling on an American bus. Beside you is an American. You should:

a. Greet him.

b. Ask where he is going.

c. Introduce yourself.

d. Just sit quietly.

(21) You meet an American friend in the hallway who says, "How are you?" You should:
a. Stop and shake hands with him.

b. Tell him, "Just fine", and continue walking.

c. Tell him about problems you have with your family.

d. Look at him and keep going.

(22) Your co-worker called you on the phone and asked, "How are you doing?" You should:
a. Say, "OK, thank you".

b. Explain to him how hard it is to work under pressure.

c. Discuss with him your family problems.

d. Ask him if he has time to listen to a detailed reply.

(23) You have completed a business transaction with an American firm.

You expect your American businessman will:

a. Write you to thank you for the business.

b. Become your friend and invite you to play -tennis or golf.

c. Send you a New Year's card every year.

d. Call again for more business.

(24) You are at a business luncheon.

You have been approached by an American businessman. He introduces himself and exchanges
cards with you. He will probably:

a. Give a detailed presentation of his company.



b. Keep talking with you until lunch time.

c. Excuse himself to meet more people.

d. Ask about your family.

(25) Frequently major decisions in American companies are made based on:
a. Employee services and interests.

b. Middle line managers' recommendations.

c. First line management.

d. Top executives' vision and market data.

(26) You are on a training assignment in a US company. You should:
a. Introduce yourself to all department personnel

b. Get permission from your supervisor every time you leave the office
c. Learn to depend on yourself to solve your problems

d. Try to establish harmony within your group.

(27) This is your first week of training in an American company. Your department secretary seems
very friendly and helpful. She may be:

a. Expecting you to invite her to your country
b. Doing her job
c. Interested in going out to dinner with you.

d. Expecting you to bring her some flowers.

Kputepuu ouenku (B 6ainax):
«OTJIMYHO» BBICTABISAETCS CTYJEHTY, €CJIM OH OTBETMJI Ha Borpocs! Ha 91-100 %
«XOpOUIO» BBICTABIISAETCS CTYJEHTY, €CIIM OH OTBETUJI Ha BoIpock! Ha 76-90 %
«yJIOBJIETBOPUTEILHO» BBICTABIISETCS CTYJCHTY, €CJIM OH OTBETHJI Ha BOIPOCHI Ha 61-75 %
«HEYJIOBJIETBOPUTEIBHO» BBICTABIISIETCS CTY/IEHTY, €CJIM OH OTBETHJI Ha Borpockl Ha 50-60 % u MeHb11e.

Bonpocsl k 3auery
1o nqucuuiuivie «[IpakTHKYM 0 MEXKYJIbTYPHON KOMMYHUKAIIMU (IEPBBIA HHOCTPAHHBIH SI3BIK ))»

(HaI/IMCHOBaHHC )II/ICL[I/IHJ'[I/IHLI)

Communication and understanding.
Definition of the word “culture”.

Culture types.

L np e

Cultural integration.
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10.
11.
12.
13.
14.
15.
16.
17.
18.
19.

20

The role of small talk and relationship building in communication process.
Don’ts when dealing with people from Japan, China.

Racial prejudice.

Standard way of doing things in various cultures.

National stereotypes,

Stereotypes contain a certain amount of truth.

‘National character'.

The reason stereotypes exist.

Stereotypes about other nationalities or groups of people.
Stereotypes that are helpful in doing business.

A businessman shouldn't be prejudiced against a certain nation.
The insulting stereotypes.

Stereotypes are based on prejudices.

American culture expansion.

American/British/Australian identity.

. Cultural differences.

Kontpomupyemsie komnerenimn: YK-1, VK-2, YK-3, VK-5, TIK-5, I1K-6

Orenka ocyIiecTBisieTcs: B cOOoTBeTcTBUU ¢ Tabmuieit 4.
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