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1. OEJIA U 3AJJAYU JUCHUIIJIMHBI, EE MECTO B YYEBHOM IIPOLECCE,
TPEBOBAHMUA K YPOBHIO OCBOEHHUA COAEPKAHUA JTUCHUITJINHBI

1.1. Heau v 321244 M3yYeHHUS TUCUUTIAHBI

Jucnumumaa «[IpakTHKYM 10 MEXKYJIbTYPHOH KOMMYHHUKAIIUU (BTOPOW WHOCTPAHHBIN SI3BIK)»
SBJIICTCS BaXHOW 4YacThlO JIMHTBUCTHYECKOH ¥ TPOPECCHOHATHHOW MOATOTOBKH OYyIyIIUX
cnenuanuctoB. OCHOBHAS 1€JIh TUCIMILIHHEI - (JOPMUPOBAHNE TOTOBHOCTH OOYYAIONINXCS K YYaCTHIO
B MEXKYJIbTYPHOM OOIIEHUH, pealu3yeMoe uepe3 0000IIeHNe M CHCTEMATHU3alluI0 3HaHUI O CTpaHe
M3y4aeMOTO sI3bIKa W Pa3BUTHE KYJIBTYPHOH BOCHPHUMYUBOCTH, CIIOCOOHOCTH K TPaBUIBHOU
WHTEPIPETAIIMYA KOHKPETHBIX MPOSBICHUH KOMMYHUKATUBHOTO TIOBEJICHHSI B PA3JIMYHBIX KYJIbTYpaXx.

JlocTkeHre JaHHOW IENW MpeArnojaraeT pelieHue psaga KOHKPETHBIX 3ajad 10
(hopMHUPOBAHUIO:

- TOTOBHOCTH OCYIIECTBJICHUS MPArMaJuHTBUCTUYCCKOW OpPraHU3alliy YCTHON M MHCHMEHHOMN
KOMMYHUKAIIMH, BKIFOYast IPOPeCCHOHATBHOE OOIICHHE.

- HAaBBIKOB pAaclO3HABaHHUS (OHOJIOTHYCCKHUX, JIEKCHUECKUX, TPAMMATHYCCKUX SBICHUUA U
3aKOHOMEPHOCTEH U3y4aeMOTo SI3bIKa KaK CHCTEMbI, BKJIFOYasi KOTHUTHBHYIO OPTaHU3aIUI0 M CTIOCOOBI
XpaHEHUs] 3HAHWK O S3bIKOBBIX SIBIICHUSX B CO3HAHWM HHIWBUIA (HAMpUMEpP, acCOIUATHBHBIC,
napagurMaTHYeCKUe U IPYTHe BUIBI CBSI3CH SI3BIKOBBIX SIBJICHUI);

- opmupoBanue y 00ydarommxcs MpeACTaBICHUS O JTUTEPATYPHOU HOPME N3Y4aeMOoro sI3bIKa:
opdosnudeckoit, opporpadhuveckoil, JeKCHIECKON, rPaMMaTHYECKOW U CTUITHCTUYECKOI;

- CHCTEMHBIX TPEJCTABJICHUN O MPaBWIAX W TPAIAULHUAX OOMICHHS, MPUHSTHIX B KYJIBTYpPE
AHTJIMICKOTO SI3bIKA, CHCTEMHOE COOTHOIICHHUE KYJIBTYPhI POJTHOTO U H3y4aeMOTO SI3bIKOB;

- CTpemJIeHHsST K  TIOCTOSHHOMY  CaMOaHIM3y W CaMOCOBEPIICHCTBOBAHHIO B
npodeccuoHabHOU chepe.

1.2. Komnerenuuun ody4yawuerocs, popmupyemMbie B pe3yJbTaTe OCBOCHUS JUCHUIIIMHBI
B pesynbrate ocBoeHuss y4yeOHON aucuuIUIMHBL «[IpakTukyM 1O MEXKYJIbTypHOU
KOMMYHHKAITUH (BTOPOH MHOCTPAHHBIH SI3bIK)» 00yUatOIIUNCS TOKEH:

3HamMb:

- OCHOBHBIE€ PA3JIM4Ms KOHILENTYaJIbHOM M S3BIKOBOM KAapTUH MHpPa HOCHUTENIEH PYCCKOrO U
AHTJIMMCKOTO SA3BIKOB;

- 0a30BbIE YEPThl MEHTAIUTETA U HAIIMOHAIBHOI'O XapaKTepa HOCUTENEH aHTIMICKOTO S3bIKa;

- IpaBUJIA U TPAAULIUU MEXKYJIBTYPHOTO OOLIEHHS C HOCUTESIMH aHTJIMHCKOTO S3bIKA;

- COLMOKYJIbTYPHBIE U CTUJINCTUYECKHE KOHHOTALUHN S3BIKOBBIX €UHUIL;

- MEKKYJIbTYPHBIE Pa3JIU4Ms A3bIKOBBIX CIUHUIL] U IIOHATHI PYCCKOTO U aHIJIMMCKOTO S3BIKOB.

ymembo:

- KpUTHYECKH OIICHUBAThH Pa3HbIe TOYKH 3PEHUS;

- UCMOJb30BaTh 3HaHMUA OO0 STUYECKUX W HPABCTBEHHBIX HOPMax IOBEJCHHs, NPUHATHIX B
AHTJIOSN3BIYHOM COLIMYME B THIMYHBIX MOJENSX COIMAIBHBIX CHTYallMd B pa3HBIX CIEHApHUIX
B3aUMOJICHCTBHS;

- CBOOOJIHO yYacTBOBAaTh B JIIOOBIX pa3roBOpax WM JUCKYCCHUSX C HOCHTEISMH SI3bIKA B
CUTyalUax O(QUIHATILHOTO U HEO(PHUIIUATBHOTO OOLICHHUS;

- TpeoNoNieBaTh BIMSHUE CTEPEOTHUIIOB MW OCYIIECTBIATH MEXKYIbTYPHBIH IHAJIOr B
MOBCEIHEBHOH U podeccnoHanbHOM chepax oOmeHHs.

Ovimb cnocooHbIM:

- OCYHIGCTBJ'ISITB KOMMYHI/IKaHI/IIO HpI/I HOpO)K)IeHI/II/I 58 BOCHpI/ISITI/II/I pe‘II/I B €¢C YCTHOﬁ nu
MMCBMEHHOW peanu3allid C yY4eTOM KOMMYHHKATHUBHBIX HMHTEHIMH TOBOPAIIETO W ajapecata W
KOMMYHHKaTHBHOﬁ CI/ITyaI_[I/II/I O6HI€HI/I$I;



- KPUTUYECKH OLIEHUTh CBOM JIOCTOMHCTBA U HEAOCTATKH, HAMETUTh IYTH M BBIOpATh CpeICTBA
CaMOPa3BUTHUS K IOCTOSSHHOMY CaMOPa3BUTHIO, MTOBBIIIEHUIO CBOEH KBAIN(UKALMU U MAaCTEpPCTBA;

- IPUMEHSATH NOJIy4YEHHBIC 3HaHM O LEJAX 3aa4axX, METONaX MEKKYIbTYPHOH KOMMYHHUKAIIUU
JUISl peleHUs IPAKTUYECKU HAIIPABICHHBIX KOMMYHUKATUBHBIX 33]1a4.

6/1a0emo KOomnemeHuyuamu.

Kon HaunmenoBanue pesynbraTa 00ydeHus
KOMIIETEHIIMH
OK-5 CrocoOHOCTBIO  OCYIIECTBJIATH  Pa3NU4Hble  (OPMBI  MEKKYJIBTYpHOTO

B3aMMOJICHCTBUSL B 1eNAX OOECHEeUeHUs COTPYIHUYECTBA IMPH PEUICHUH
npoecCHOHANBHBIX  33/Ja4, TOJICPAHTHO  BOCIPUHUMAS  COIUAJBHBIC,
STHUYECKHE, KOH(ECCHOHAIbHbIC, KYJIbTYPHBIE U UHBIEC PA3IUYUSL.

OK-6 CriocoOHOCTBIO JIOTUYECKH BEPHO, ApTyMEHTHPOBAHHO U SICHO CTPOHUTH YCTHYIO
U MHUCbMEHHYIO peub Ha PYCCKOM $3bIKE, B TOM 4YHCJE MO MPOodhecCHOHATbHOM
TEMaTUKe, MyOJIMYHO TPEACTABIATH COOCTBEHHBIE W W3BECTHBIE HAay4YHBIC
pe3yNbTaThl, BECTH IUCKYCCHH.

[1CK-3.2 CrocoOHOCTBIO BBISBIATE W YCTPAHATh MNPHYUHBI JUCKOMMYHHKAIIMH B
KOHKPETHBIX CUTYallUsIX MEXKKYJIbTYPHOTO B3aUMOJICHCTBHS.

[1CK-3.3 CriocoOHOCTBIO aaTHUPOBATHCSI K HOBBIM YCIIOBUSIM JICATEIBHOCTH, TBOPUYECKU
UCIIOJIb30BATh  [OJYYCHHBIC 3HAHUS, HABBIKK W  KOMIICTCHIIMHM  BHE
npodeccuoHanbHOM chepsl

[1K-2 Cr1ocoOHOCTBIO BOCIIPUHUMATD Ha CIIYyX AyTCHTUYHYIO pC€Yb B CCTCCTBCHHOM JIA
HOCHUTECJICH SI3BbIKa TEMIIC, HC3aBHCHMO OT 0COOCHHOCTEH MMPOU3HOMICHHUA H
KaHaJia pCiHn (OT JKMBOI'O I'0JIOCA 10 ayaAnuO- U BI/II[eOSaHI/ICI/I)

[1K-5 CnocoOHOCThIO  BIAACTh BCEMH PETHCTPAMU  OOIICHHS: OQHUIIMATIBHBIM,
HEO(PHIMATLHBIM, HEHTPATbHBIM

1.3. Mecto aucuuniaunsl B crpykrype OIIOII - 51.B.J1B.03.01

1.3.1. uctmmumnHa «IIpakTHKyM 1O MEXKYJIbTYpHOW KOMMYHHUKAIIMH (BTOPOH MHOCTpPAHHBIH
SI3BIK )» TPEJCTABISIET COO0M AUCUUILIMHY B paMKax crienuain3anuu «JIMHrsucTuyeckoe obecrneueHue
MEXTOCYJIapCTBEHHBIX OTHOIIEHUN», mpodeccuoHanbHoro nukia PrOC, mo CIIELIMATbHOCTH
45.05.01 «llepeBon u mnepeBojoBeneHue». lM3ydeHne naHHOTO Kypca CTPOMTCS Ha 3HAHUSX,
MOJTyYEHHBIX B PAMKax M3y4eHHs QUCUUIUIMH «lIpakTHKyM 1O KyJabType pedeBOoro oOIIeHHs BTOPOTrO
MHOCTPAHHOTO $3bIKa», «SI3bIK JEIOBOTO OOLIEHMsS (BTOPOH HHOCTPAHHBIN SI3BIK)», «AKTyalbHbIE
npoOJeMbl  MEXKKYJIbTypHOH KOMMYyHHKanun», «llepeBomueckas stuka u sTukeT», «Teopus
MEXKYJIbTYPHON KOMMYHUKALIUN».

1.3.2. OcBoenne muctMIDIMHBL «[IpaKkTHKyM IO MEXKYJIbTYPHOH KOMMYHHKAIUU (BTOPOM
MHOCTPAHHBIN S3BIK)» CIIOCOOCTBYET YCHEIIHOMY OBJIaJICHUIO MaTepUaIOM MPH U3YUYE€HUU TUCIUILINH
«[IpakTrka ycTHOTO nepeBoja (BTOPOW MHOCTpPaHHBIN SI3BIK)», «[IpakTHKyMm MO KyJabType peueBOro
OOIIEHUSI BTOPOIO MHOCTPAHHOTO $3bIKa» W HU3y4yaeTcs B TECHOM CBSA3M C HUMH. DTO B3aUMHOE
JIOTIOJTHEHHE 00ecTIeYnBaeT 1EeJI0CTHOCTh U3YUEHUs MpeAMETHON o0acTi U popMUpoBaHUE 0a30BOTO
YPOBHs 3HAaHUU JUIS IIPOXOXKIACHUS HAYYHO-UCCIIEN0BATEIbCKOW U ITPOU3BOACTBEHHON IPAKTHUK.



2. COJEP)KAHUE JTUCIUAIIJIMHbI

2.1. O0beM IMCHUILIMHBI U BUAbI Y4eOHOI padoThl

Cemecmpol — 8, 6udvt omuemnocmu — 3a4ém

Haumenosanue Coneprkanue paszjiena ®dopma TeKyIero
paszzeina, Tema KOHTPOJIS
1 2 3

Paznea 1. Culture and cultural differences. Stereotypes across cultures. Cultural

values at work

UNIT 1. Lesson 1.
Culture and cultural
differences.

What is culture? Language
expansion. Cultural Differences.

NunuBuayasibHBIN Oonpoc,
MIPOBEPKA BBIMOTHEHUS
YIPaXXHECHU I

UNIT 1. Lesson 2.
Stereotypes across
cultures.

Stereotypes across cultures.
Language expansion. Stereotypes
vs. Cultural Generalizations. More
Friend than Foe?

NuauBuayansHbld Onpoc,
MPOBEpPKa BBINOJIHEHUS
YIPaXHEHU I

UNIT 1. Lesson 3.
Cultural values at work.

Cross-cultural Differences
Culture shock. Case study.

NuauBuayansHbld Onpoc,
MPOBEpPKa BBINOJHEHUS
YIPaXXHECHU I

Paznen 2. Initial contacts across cultures. Getting connected. Dress for success

UNIT 2. Lesson 1.
Initial contacts across
cultures.

Gestures or Subtle Cues. Some
hints on business card usage around
the world. Kiss, Bow or Shake
Hands. Some general guidelines on
greetings and terms of address.

NuauBuayanbHbIA OIIPOC,
MPOBEpPKa BBINOJHEHUS
YIPAKHEHU N

UNIT 2. Lesson 2.
Getting connected.

Getting connected in Japan, Egypt ,
South Korea, Columbia, the UK and
Russia. Written reflection

NupuBunyansHbeli onpoc,
IIPOBEPKA BBINOJHEHUS
YIPAKHEHU I

UNIT 2. Lesson 3.
Dress for success.

“Choosing a party outfit” game.
What is the communication problem
here? Case study.

NunuBuayansHeli ompoc,
IIPOBEPKA BBINOJHEHUS
YIPAKHEHU I

Paznen 3. Socializing and hospitality across cultures. Socializing with colleagues,
entertaining business clients. Building personal relationships

UNIT 3. Lesson 1.
Socializing and
hospitality across
cultures

Role Play: Socializing hospitality
across cultures . Written reflection.

NuauBuyanbHbINA OIpoc,
IIpOBEpPKA BBITTOJTHEHU S
yIOpaXxHEHHUI

UNIT 3. Lesson 2.
Socializing with
colleagues,
entertaining business
clients.

Role Play “Giving and Asking for
Advice”. An Office Party. Problem
solving: Information gap.

WNunuBuayansHeli onpoc,
IIPOBEPKA BBINOJIHEHUS
YIPAKHEHHM, IPOBEPKA
JOKJIaJ10B.

UNIT 3. Lesson 3.
Building personal
relationships

Marriage. The  communication
problem, misunderstanding in the
encounter. Arrival times. Written
Reflection. Case study.

NuauBunyaneHbId OIIPOC,
MpPOBEpPKa BBITTOJTHEHUS
YIIPA)KHEHU N

Hror ‘

3a4éT




3. CTPYKTYPA JUCHHUIIJIMHBI

Bun paboter

Tpyn0eMKOCTb, 4aCOB

8 cemectp

Bcero

O01asi TPy10€eMKOCTh

72

72

AyauTopHasi padora:

36

36

Jlexyuu (J1)

4

6

Ilpakxmuueckue 3auamus (113)

32

32

Jlabopamopuwie pabomut (JIP)

CamocrosiTesibHas padoTa:

36

36

Kypcogoii mpoekt (KII), kypcorast pabota (KP)

PacuerHo-rpaduueckoe 3ananue (PI'3)

Pedepar (P)

Occe (D)

CaMocCTOSTEIIBHOC HN3YUCHHUC pa3aCiIOB

Kontponbnas padota (K)

CamMomnoiroToBKa (mpopabdoTKa U MOBTOPEHUE
JIEKIIMOHHOI'0 MaTepuaja u Marepuasga yueOHUKOB U
y4eOHBIX TOCOOUH, MOATOTOBKA K TaOOPAaTOPHBIM U
[IPAKTUYECKUM 3aHATHUAM, KOJJIOKBHYMaM, PyOexHOMY
KOHTPOJIIO U T.J1.).

Buja ATOroBOr0 KOHTPOJIS

3a4ET

4. PACTIPEJEJIEHUE BUJIOB YYEBHOW PABOTBI 1 UX TPYJIOEMKOCTH MO
PA3JIEJIAM

Pazgensl AUCHUIUIMHBI, U3y4aCMBIC B 8 CCMECTPE

Bcero yacos

No
pas- HanmenoBanue paszaennos Aym/lg OpHai Breayuro
aeiia Bcero paooTa pHasd
i 3 pabota
Culture and cultural differences. Stereotypes across
1. | cultures. Cultural values at work 24 2 10 12
5 Initial contacts across cultures. Getting connected. 24 5 10 12
Dress for success
Socializing and hospitality across cultures.
3. | Socializing with colleagues, entertaining business 24 12 12
clients. Building personal relationships
Hmozo: 72 4 32 36




5. TEMATUYECKHWM IUIAH YYEBHOW JUCIUATIINHBI

HaumeHoBaHue Conep:kanue y4ye0OHOro MaTepuasa, JadopaTopHbie Oo0bem Oopa3zoBa dopmMupyemblie DopmbI
pa3aesioB U TEM pHGOTLI H NPAKTUIECCKUE 3aHATUH, CAMOCTOATEC/IbHasA gyacoB/ TECJIbHBIC ROMHeTeHIII/I]/I/ TEKYyLIEro
padoTa cTyIeHTOB, KypcoBasi padoTa (IIpoeKT) 3a4eTH TeXHOJIOTUH YPOBEHb KOHTPOJISA
bIX 0CBOEHHS*
eMHH
I
1 2 3 4 5 6
Paznen 1. Culture Jleknust  Stereotypes across cultures. 2 HKT-texHonoruu
af‘d cultural IIpakTH4yeckue 3aHATHS
differences. UNIT 1. Lesson 1. Culture and cultural differences. What is
SIereotypes across | o1re? |_anguage expansion. Cultural Differences. 2
cultures. Cultural OOyuenue B
values at work UNIT 1. Lesson 2. Stereotypes across cultures. Stereotypes COTPYIHUIECTBE OK-5,6 Hunpsaya
across cultures. Language expansion. Stereotypes vs. Cultural [ICK-3.2/ 3.3 JIHBIH
Generalizations. More Friend than Foe? 4 TK-2/1,2 onpoc,
5/1,2 poBEpKa
UNIT 1. Lesson 3. Cultural values at work. Cross-cultural acee
Differences
Culture shock. Case study. Just a cultural minute: what is the 4
communication problem here?
CaMmocrosiTeibHasi padoTa cTyaeHTa 12 OOyuenue B OK-5,6
COTPYJIHUYECTBE I1CK-3.2/ 3.3 NnnuBuaya
I1K-2/1,2 JIBHBIN
5/1,2 orpoc,
_ IIPOBEPKA
CaMOHOI(FOTOBKa (npopa60TKa 1 MIOBTOPCHUEC ITPOUJACHHOT'O MOITOTOBJIE
MaTepuaia U Matepuaia ydeOHUKOB U yUeOHBIX TOCOOUH, HHBIX
MMOATOTOBKA K NPAKTUYCCKUM 3aHATUAM, pY6C)KHOMy pe3eHTanu

KOHTPOJTIO, MIOJITOTOBKA MPE3eHTAINH U T.1I.).

u




Jlekmmsi  Initial contacts across cultures. 2 NKT-texHoI0rUN
Paznen 2.
Initial contacts across IMpakTHyecKue 3aHATHS
cultures. Getting
connected. Dress for | UNIT 2. Lesson 1. Initial contacts across cultures. Gestures OOyuenue B OK-5,6 WuauBuaya
success or Subtle Cues? Some hints on business card usage around the 2 COTPY/HUYECTBE I1CK-3.2/ 3.3 JIbHBIH
world. Kiss, Bow or Shake Hands? Some general guidelines o0y4eHHsI [1K-2/1,2 orpoc,
on greetings and terms of address. 5/1,2 poBepKa
UNIT 2. Lesson 2. Getting connected. Getting connected in acce
Columbia. Getting connected in Egypt and South Korea. 4
Written reflection.
UNIT 2. Lesson 3. Dress for success. Dressing the Truth. 4
“Choosing a party outfit” game. Case study. Just a cultural
minute: what is the communication problem here?
CamocTosiTe/ibHasi padoTa CTy/IeHTa 12 OO6yueHue B OK-5,6 NunuBumnya
CamonoaroroBka (IpopaboTka ¥ MOBTOPEHUE MPOUIEHHOTO COTPYJHUYECTBE [ICK-3.2/ 3.3 TBHBIN
Marepuaja iU MaTepraia YaeOHHKOB U YIeOHBIX ITOCOOHIA, IK-2/1,2 orpoc,
HOJrOTOBKA K MPAKTUYECKUM 3aHATHIM, PyOeKHOMY 5/1,2 IIpOBEpKa
KOHTPOJTIO, MIOJATOTOBKA MPE3eHTAINH U T.1I.). MOArOTOBIIE
HHBIX
[Ipe3eHTalHu
51
Pa3znen 3. IIpakTHYecKue 3aHATHSA
Socializing and UNIT 3. Lesson 1. Socializing and hospitality across cultures. 4 OGyuenue B OK-5,6
hospitality across Role Play: Socializing. Written reflection. COTPYAHHYECTBE [CK-3.2/ 3.3
cultures. Socializing I1K-2/1,2 WuauBuaya
with colleagues, UNIT 3. Lesson 2. Socializing with colleagues, entertaining 4 5/1,2 JbHBIN

entertaining business

orpoc,




clients. Building business clients. An Office Party. Problem solving: poBepKa
personal relationships | Information gap. Role Play “Giving and Asking for Advice”. acce
UNIT 3. Lesson 3. Building personal relationships. Marriage. Obyuerue B
. . . . 4 COTPYJIHUYECTBE
Written Reflection. Case study. Just a cultural minute: what is
the communication problem here?
The misunderstanding in the Singaporean-American
encounter. French cultural information
US cultural information. Italian cultural information. Swedish
cultural information. The solution. Arrival times, one
American’s response. Nigerian cultural information. US
cultural information.
CamocrosiTesibHas padoTa CTyAeHTa 12 OOyueHue B OK-5,6 NunuBuaya
Camomnoaroroska (mpopadoTKa U MMOBTOPEHHE MPOHICHHOTO COTPY/HUYECTBE I1CK-3.2/ 3.3 JBHBIN
MaTepHala 1 MaTepraia yaeOHUKOB U y4eOHBIX OCOOUI, [1K-2/1,2 orpoc,
MOJIMOTOBKA K MPAKTUYECKUM 3aHATHIM, PyOS)KHOMY 5/1,2 IIpOBEPKa
KOHTPOJIIO, TOATOTOBKA HpeBeHTaL{I/Iﬁ u T.I[.). IOATOTOBJIC
HHBIX 3CCE
Bcero: | 72u./
2 3.e.

* B TaGnuie ypoBeHb YCBOSHUS yueOHOTO MaTepHuaia 00o3HadyeH Muppamu:
1. — penpoIyKTUBHBIN (OCBOSHUE 3HAHUH, BBITIOJIHEHUE IEATEIHLHOCTH 0 00pa3ily, HHCTPYKIIMU WU TIOJT PYKOBOJICTBOM);
2. — TPONYKTHBHBIA (TUTAHUPOBAHHE U CAMOCTOSITEIILHOE BBITOJHEHUE JICATEIBEHOCTH, PElIeHHe MPOOIEMHBIX 3a/1a4; MPUMEHEHHEe YMEHUN B

HOBBIX YCJ'IOBI/ISIX) )

3. — TBOpUYeCKHU (CaMOCTOSATEIBHOE TWPOSKTUPOBAHWE OSKCIEPUMEHTAIBHON JIEeATEIBHOCTH; OIEHKAa M CaMOOIICHKa WHHOBAIIHOHHOM

JEATEIIbHOCTH ).




6. OBPA3OBATEJIBHBIE TEXHOJIOT YA

Ilpu peanmsanuum  1porpaMmel  JTUCHMIUIMHBL  «lIpakTMKyM 10  MEXKYJIbTypHOU
KOMMYHHUKAIMM (IEpBbIi MHOCTPAHHBIM S3BIK)»  HCHOJB3YIOTCSA CIEAYIOLINME HHTEPAaKTHUBHBIE
00pa3oBaTeNbHbIC TEXHOIOTHH:

Konnuects
CemMmect Bun o
Hcnonb3yeMble HHTEpaKTHBHBIC 00pa30BaTeIbHBIC TEXHOJIOTHH
poI 3aHATUA
4acoB

JI UKT-rexuonorun 4

8
[P OOy4eHue B COTPYIHHYECTBE 32

8
HUroro: 36

7. OHEHOYHBIE CPEACTBA JUIAA TEKYIIET'O KOHTPOJIA
YCIHHEBAEMOCTHU U ITPOMEKYTOYHOU ATTECTAIIUU

7.1.0pranu3anus BXOJHOI0, TEKYIIEro U MPOMEKYTOYHOI0 KOHTPOJI 00y4eHust

Tekymuﬁ KOHmpoabs OCYHICCTBILCTCA B TCUCHUC CCMECTPAa B BHAC HHAUWBUAYAJIBHOI'O
orpoca, IMpOBEPKU BBIITOJTHCHHBIX ynpaxcHeHI/Iﬁ, MMpe3CHTaluu, pe(pepaTOB CTYACHTOB.

Hmozoswtit konmposs - 3248t (8-it cemectp).

IIpumep 3anxanuii I OCYyIIECTBJICHUS] TEKYIIEro KOHTPOJIS

Define the underlined words, getting advantage of the helpful phrases given (development;
cultivate; refined; to be distinguished from one another; a system of values; intellectual
development; image; to bring to; stress; state; diversity; confusion)

1. Physical culture is important but we must not neglect the culture of the mind. 2.
Universities should be centers of culture. 3. The culture of Eskimos is studied by anthropologists. 4.
He is a man of considerable culture. 5. The European invaders used to think that their mission was
to disseminate culture among aborigines. 6. A cultured person would never criticize other nation's
traditions. 7. Corporate culture is especially important for companies operating on the international
arena. 8. While speculating on world issues, we mustn't leave behind cultural differences. 9. John
found life in London a bit of a culture shock at first. 10. Culturally, the city has a lot to offer.

Paraphrase the statements below, getting advantage of the vocabulary:

1. Culture means the acquainting of ourselves with the best that has been known and thought
in the world. 2. Australia has its own cultural identity, which is very different from that of Britain.
3. Britain is known to be a culturally diverse society. 4. This country has a rich cultural heritage. 5.
They are studying the Greek culture. 6. This course is a good opportunity for students to learn about
other cultures. 7. The USA is often accused of cultural imperialism. 8. A cultural person knows a lot




about music, art, theatre, etc. 9. You won't find much culture in this sleepy little town, | am afraid.
10. They enjoy cultural activities like going to the theatre and the opera. 11. The French are
culturally sophisticated people. 12. Working late hours for very little money seems part of the
company culture.

Answer the questions below:

a) Is it vital for you personally to study culture?

b) Have you ever been abroad?

- If "yes" - have you got a culture shock?

- If "no" - are you going to?

¢) When asked to describe yourself, do you think of yourself as belonging to a particular
nationality, religious, or ethnic group? If so, which ones, and why?

d) What experiences have you had that increased your sense of belonging to

a particular group?

e) How has your own background influenced:

- the way you spend your holidays?

- the way you express yourself, verbally and non-verbally?

- the way you think about and relate to other groups?

- the way you choose your friends?

f) What experiences have you had with people from cultural backgrounds

different from your own concerning:

- friendships?

- social relationships?

- working relationships?

- travel contacts?

- media exposure (films, TV, etc.)?

g) Have you ever experienced any communication problem because of differences between
your own and another person's cultural background?

h) What can individuals do to make communication between themselves and people of other
cultural backgrounds more effective?

Comment on these statements:

1. Globalization means that there is now one business culture everywhere in the world.

2. If they want to do business with me, then they'll have to adapt to my culture.

3. “When in Rome, do as the Romans do.”

4. It's impossible to generalize about cultures — there are so many differences.

5. Intercultural training just confirms stereotypes.

6. Today I'm dealing with the Americans, tomorrow with a group from Japan. | can't
possibly learn all | need to know about all the cultures | have to deal with.

7. What | need when | go abroad is a list of dos and don'ts.

Contact across cultures. Problems in international business relationships are not
always caused by language difficulties. Fill each of the blanks in the following text. Use one
word only in each space.

Doing business with people of other nationalities involves more than learning foreign
languages. There are often cultural differences people of different national backgrounds.
These differences sometimes complicate business relationships negotiations. It
important to be aware your own cultural tendencies as as those of your business
partners. The areas which we need to be aware include body language, gesture,
socializing, customs, attitudes punctuality and dress business practice. It is useful



to know, example, that the British hands less often than other European people,
that Americans first names often than many other nationalities and that the
Japanese that harmony and consensus very important. We find out
about other cultures reading and talking to with experience. When we

other countries, it is important to good observers and listeners. We avoid
criticizing other cultures and realize that we all have similar problems but different ways of dealing
with them.

Texkyuuii KOHTPOJIb B BUJIE TecTa (IpuMep):

A. True or False

1. Americans tend to value material possessions more than spiritual enlightenment.
. Most Americans like formality and ritual in daily interactions.

. Americans usually rely on themselves for help rather than asking people.

. Americans value time and its control and are future-oriented.

. Americans customarily collect evidence and make decisions based on their feelings.
. The majority of Americans use indirect messages to refuse an offer.

. Many Americans are open and share their space.

. Most Americans are a present oriented society.

. Americans tend to see themselves as confident and hard-working.

10. Americans are inclined to believe in equality and free competition.

11. Americans usually believe being on time for an appointment shows respect.
12. Most Americans believe they can control their destiny by their own actions.
13. Shaking hands is important when you meet an American.

14. Many Americans like to deal with problems directly and frankly.

15. Americans usually use ambiguity to avoid conflict and loss of face.

OO ~NO O WM

B. Circle the most appropriate answer: a, b, c, or d.

(1) In general, Americans value most:

a. Social recognition.

b. Happiness.

c. Equality.

d. Money.

(2) Many Americans see themselves as:

a. Modest and shy.

b. Family members.

c. Formal and ritualistic.

d. Created equal to others.

(3) Other cultures may see Americans as:

a. Victimized by war time.

b. Reliant on their families for help.

c. Group-oriented.

d. Ignorant about other cultures.

(4) When writing to an American company, it is very important to:

a. Reference your source.

b. Start your letter with a flattering introduction about your company president.

c. Have your letter signed by your company director and president.

d. Be specific on the purpose of the letter.

(5) In a business introduction to an American he may ask you to call him by his first name
because:

a. He is not interested in business.



b. He likes harmony in discussion.

c. His last name may be hard to pronounce,

d. He wants to be comfortable and move into an informal stage of business discussion.

(6) When talking with an American business partner on the phone, it is common for him to
ask you first about:

a. Your family health.

b. Your financial situation.

¢. When you are planning to visit him.

d. How you are doing.

(7) Mr. Saito, from Japan, is leaving the office of an American businessman who says to
him, "We should get together sometime". Mr Saito should:

a. Invite his American friend for dinner.

b. Expect that his American friend will invite him to the bar.

c. Consider it as just a friendly comment.

d. Stop by his house to have a drink.

(8) American business meetings usually start with:

a. Discussion of the past weekend's baseball game.

b. Formal agenda and tasks to be accomplished.

c. Period of harmony.

d. Introduction about everyone's past work experience.

(9) In American business meetings you are expected to:

a. Wait until the end and state firmly your position.

b. Talk about how it is difficult to get to the meeting.

c¢. Maintain group harmony and do not ask embarrassing questions.

d. Express your ideas openly and rationalise them aggressively.

(10) At the end of an American business meeting the participants may:

a. All go to the cafeteria to have a drink.

b. Write a conclusion and/or action plan with specific responsibilities and dates.

c. Conduct behind-the-scene discussions to change the conclusion.

d. Apologise to each other for any confrontations they had during the meeting.

(11) Working under an American supervisor you should:

a. Be polite and not interrupt his instructions.

b. Not let him know that you did not understand.

c. Hide your mistakes until he discovers them.

d. Maintain ongoing honest communication about work problems and progress.

(12) If you are having family problems, your American supervisor is probably expected to:

a. Listen to you just as he would to a friend.

b. Discuss it with you and make a plan of action to solve the problem.

c. Give you a week’s vacation to solve the problem.

d. Visit your home and discuss the problems.

(13) Your American co-worker has invited you to play tennis with him for the second time
in a month. This could mean that:

a. You are now his close friend.

b. You can talk with him about your problems with your family.

c. He expects you to solve the technical problem he has at work.

d. He just enjoys playing tennis with you.

(14) You are working hard to finish your project. Your American coworker is sitting down
reading the newspaper. He might:

a. Come very close and look at what you are doing.

b. Bring you a cup of coffee to keep you awake.

c. Try to help you only if you asked him.

d. Ask you to stop working and join him to go to the movies.



(15) Most American companies will start marketing a product when it:

a. Is in a prototype stage.

b. Is on the drawing board.

c. Is on the shelf ready for the customers.

d. Has passed the quality control test.

(16) An American leaves the office telling his foreign co-worker, "Let's

get together this week™. The foreign worker should:

a. Invite the American to his house for a homemade dinner.

b. Expect the American to invite him for dinner at his house.

c. Expect the American to invite him to play tennis with him.

d. Accept it as a friendly comment.

(17) Many Americans are inclined to feel confident that they can accomplish

many tasks because:

a. They possess a strong infrastructure to complete the task.

b. They like to work hard day and night.

c. They believe nature and God will help them.

d. They can depend on other people to help them.

(18) During his performance appraisal, an American employee might:

a. Agree fully with his manager's evaluation.

b. Defend his performance and justify his actions.

c. Ask his managers to write down his future goals.

d. Not ask questions about his next promotion or salary increase.

(19) An American will almost always arrive on time for business appointments because:

a. He will want to relax for a while.

b. He wants to get the sale.

c. He shows respect for the host's time.

d. He has a lot of spare time.

(20) You are travelling on an American bus. Beside you is an American. You should:

a. Greet him.

b. Ask where he is going.

c. Introduce yourself.

d. Just sit quietly.

(21) You meet an American friend in the hallway who says, "How are you?" You should:

a. Stop and shake hands with him.

b. Tell him, "Just fine", and continue walking.

c. Tell him about problems you have with your family.

d. Look at him and keep going.

(22) Your co-worker called you on the phone and asked, "How are you doing?" You
should:

a. Say, "OK, thank you".

b. Explain to him how hard it is to work under pressure.

c. Discuss with him your family problems.

d. Ask him if he has time to listen to a detailed reply.

(23) You have completed a business transaction with an American firm.

You expect your American businessman will:

a. Write you to thank you for the business.

b. Become your friend and invite you to play -tennis or golf.

c. Send you a New Year's card every year.

d. Call again for more business.

(24) You are at a business luncheon.

You have been approached by an American businessman. He introduces himself and
exchanges



cards with you. He will probably:

a. Give a detailed presentation of his company.

b. Keep talking with you until lunch time.

c. Excuse himself to meet more people.

d. Ask about your family.

(25) Frequently major decisions in American companies are made based on:

a. Employee services and interests.

b. Middle line managers' recommendations.

c. First line management.

d. Top executives' vision and market data.

(26) You are on a training assignment in a US company. You should:

a. Introduce yourself to all department personnel

b. Get permission from your supervisor every time you leave the office

c. Learn to depend on yourself to solve your problems

d. Try to establish harmony within your group.

(27) This is your first week of training in an American company. Your department secretary
seems very friendly and helpful. She may be:

a. Expecting you to invite her to your country

b. Doing her job

c. Interested in going out to dinner with you

d. Expecting you to bring her some flowers.

7.2. TeMaTHKa dcce

1. [loHnmanue, Kak Leab MEXKYJIbTYPHON KOMMYHUKALIMH.

2. CymHOCT, ¥ JeTepMHHHpYMOImHKE (aKTOpbl Tporecca Bocupustus. Kymbrypa u
BOCIIPUSITHE.

3. MexKynabTypHbIe KOHMIUKTHI U TyTH WX TPEOIOJICHHUS.

4. MexIMYyHOCTHAs aTTPAKIUS B MEXKKYJIbTYPHONH KOMMYHUKALIMH.

5. @axTophl, ONpeAeAoNe HAlIMOHATbHO-KYJIBTYPHYIO SI3bIKOBYIO CIIELIU(PUKY.

6. Cxema aHanm3a pa3IMyHbIX KYJIbTYp.

7. Cnoco0bl KyIbTYpHO-SI3BIKOBOTO B3aUMOJICHCTBUS MEXKAY MPEICTABUTEISIMH Pa3HBIX
SI3BIKOBBIX COOOIIIECTB.

8. [IpoGiema COOTHOIICHHS TOHATHI dTHHYECKAs! U HAIlMOHAJIbHAS KYJIbTYpa.

PernonanbHas KynbTypa. S3bIKOBBIE pa3Inyusi MEXAY HApOJIaMH.

9. CTepeoTuribl BOCHPUSITHS B MEKKYJIBTYPHON KOMMYHHUKAIIUH.

10. KynpTypHBIii IIOK.

11. ABTOCTEpeoTIb. ['eTepocTepeoTHIIbI.

12. Tlpegpaccyaku B MEXKKYJIbTYPHOM KOMMYHUKAIMU: TMOHATHE M CYIIHOCTh, MEXaHU3M
(hopMUpOBaHWS, TUITHI, KOPPEKTUPOBKA U U3MEHEHHE MPEIPACCYTKOB.

13. Pe3ynbrarbl MEXKYJIbTYPHOW KOMMYHHUKALMH. MEXKyIbTypHass KOMIETEHIUS B
MEXKYJIbTYPHOH KOMMYHUKAITHH.

14. Tlonstue TONEpaHTHOCTU. TONEPAaHTHOCTb KaK pPE3yAbTaT  MEXKYIbTYpHOUH
KOMMyHUKanuu. 15. JIMYHOCTP Kak NPOAYKT M HOCUTENIb JIMHTBOKYJIbTYpbl. [loHATHE H
XapaKTEPUCTUKA S3bIKOBOM JIMYHOCTHU. SI3BIKOBAasl JUYHOCTb W SI3bIKOBOE CO3HaHHUE. SI3bIkoBas
JUYHOCTH B BUPTYaJTbHOM MHDE.

16. Konnenrocdepa sA36IK0OBOM JTUYHOCTH.

17. TloHsTMe HAIMUOHAILHON HWACHTHYHOCTH. Du3MoNornueckas HWIASHTHYHOCT.
[Icuxonoruveckasi MACHTUYHOCTD: MAPAMETPhI COMTOCTABICHUSI.

18. ConnanpHast MAEHTUIHOCTD: TEHJIEP, BO3PACT, pacoBasi M STHHYECKAs! IPUHA/IICKHOCTD;

reorpaduueckas, KJaccoBas, UMYIIECTBEHHAs MPUHAIICKHOCTb U CTATYC.



19. MexkynbTypHas TpaHcopMarus si3bIKOBOM JTUYHOCTH.

20. [Ilonstue «kaptuHel Mupa. I[loHsiTue A3bIKOBOM KapTuHbBl MuUpbL. [loHsTHE
KOHLENTYyalbHOU KapTHUHBI MUpa. COOTHOIIEHNE S3bIKOBOM U KOHIENTYaIbHON KapTUH MUpA.

21. MupoBocnpusiTie uepe3 MNpu3My KyJiabTypbl. Poib  si3plka B OCBOCHHUH
neiictButenbHOCTH. CucTemMaru3anus 00beKToB. KOrHUTHBHBIE MOJIEH U CTPYKTYPHI.

22. CooTBeTcTBHE€ KAPTUH MHpPAa KOMMYHMKAaHTOB KaK YCJIOBHE  YCIEUIHOCTH
MEXKYJIBTYPHOTO OOIICHUSI.

23. Ilonstue konnenrta. CTpyKTypa KOHIIEITA.

24. Metoapl UCCIIEJOBAHUSI KOHLIENITAa. METOIUKH UCCIEeI0BaHUS KOHIIENTA.

25. O6menue. GakTophl, BIUSIONME HA CIIOCOO OOIICHUS.

26. HanaxxuBanue 1esoBbIX cBsizell. JInunas nepenucka. TpyaHocTu nepeBoja.

27. OdunmanbHbINA STUKET U MTPOTOKOJ:

28. Benenue nenoBbIX BCTpEY M IEPETOBOPOB: IIPOU3BOJCTBEHHBIE OTHOLICHMS, CXEMa
MIPOBEACHUS BCTPEY U MEPErOBOPOB.

29. PyKOBOACTBO U NPUHATHE PELLEHUI: HepapXusi pyKOBOACTBA, IPE3ECHTALIMU U IPUHATHE

yuyactusi B HUX. CTUJIb PYKOBOJICTBA: XapaKTEpPHbIE YEPThbl AHIVIMICKOIO MEHEIKMEHTA,
KEHILIMHA-pyKoBoAUTENb. PaboTa B KOMaH/e U pa3inuuus B CTHIIE pabOTHI.

30. Ctunp XKU3HU: UHAUBUAYAIU3M U KOHCEPBATU3M, CMEHA CTHJISI )KU3HU. Y CIIOBUS )KU3HU

JKUJIbE, apEH/1a KBApPTUPHI, IOKYMEHTHI, OBITOBBIEC IPUOOPHI.

31. TpaguuuonHslii aHruiickuii opuc, Bpems paboTbl Oo]HCOB, CBEepXypouHas pabdoTa,
OTITYCK, J€TIOBBIE BCTPEUH, MMIOTHBIE TPOEKTHI, OTHOLICHHUS B O(UCE, CTHIIb OJCHKIBI.

7.3. IlpumepHasi TeMaTHKa TBOPYECKHUX PpadoT, WHAMBHAYAJIbHBIX M TIPYHIOBBIX
NPOEKTOB:
. Mozen KOMMYHHKAallMOHHBIX ITPOLIECCOB.
. Kynerypasiit pesatusuzm B MKK.
. CymHocts ¢pyHkumonanusma B MKK
. MeToipl n3y4eHHsl KyJIbTYPHBIX CUCTEM M MEKKYJIbTYPHBIX CUTyalMi
. Umnumukatypa
. JlJakynapHoCTb
. KoMMyHMKanmoHnHble Moaenu
. [Icnxonornyeckue acnextsl MKK
. OtHOC. [loHATHE 3THNYECKOW UIEHTUYHOCTH. JTHOHUMBI.
10. CtpykTypa 3THOCA, DTHUYECKUE MPOIIECCHI.
11. OtHOCHI. Hanuu. Pacsl
12. Mex3THUYECKHE KOHTAKTHI.
13. OtHnueckas Kapruna Mupa
14. Mu@. Paznnunsie untepnperanuu Muda. Knaccuduxamnus muda.
15. Mudonoruueckoe MbllieHHE U JIornueckoe MbIIIUIEHHE.
16. MudoTBOpUECTBO COBPEMEHHOT'O Y€JI0BEKa
17. Teopus npoTOTUIIOB
18. IToHsITHE A3BIKOBOW JTMYHOCTH
19. KoruutusHas 6a3a. KynbTypHOe 1 KOTHUTUBHOE IIPOCTPAHCTBA.
20. IlpeueneHtHbie EHOMEHBI KYIbTYPBHI.

O 01N DN W~

7.4. Bonpochl K 3a4éTy

3auér no gucuMmuimHe «lIpakTMKyM 1O MEXKYIbTYpHOM KOMMYHUKalUUU (NEPBBIN
MHOCTPAHHBIN S3bIK)» IPOBOJUTCS B JOPME YCTHOTO OTBETA Ha BOIIPOCHI OuiieTa:



1.  Communication and understanding.

2. Definition of the word “culture”.

3. Types of culture.

4.  Cultural integration.

5. The role of small talk and relationship building in communication process.
6.  Don’ts when dealing with people from Japan, China.

7. Racial prejudice.

8.  Standard way of doing things in various cultures.

9.  National stereotypes,

10. Stereotypes contain a certain amount of truth.

11. 'National character'.

12. The reason stereotypes exist.

13. Stereotypes about other nationalities or groups of people.

14. Stereotypes that are helpful in doing business.

15. A businessman shouldn't be prejudiced against a certain nation.
16. The insulting stereotypes.

17. Stereotypes are based on prejudices.

18. American culture expansion.

19.  American/British/Australian identity.

20. Cultural differences

7.5. Kpurepuu oneHkn

7.5.1. TpeGoBaHus K 3a4eTy:

3auer CTAaBUTCHA, CCJIN:

- CTYZIEHT JaeT aJIeKBaTHBINA YCTHBIN MEePEBO/ UM JOMYCKaeT HE3HAUUTEIbHbIE OIINOKU U
HEIOYETHI;
- YBEPEHHO OTBEYAET HA JOMOJIHUTEIbHBIE BOIIPOCHI;

- IEMOHCTPUPYET BIAJACHUE TEPMUHOIOTUUECKUM aIIapaToM JUCITUTUIMHBL

3auer He CTABUTCHA, CCIIM:

- CTYJIEHT OKa3bIBaeTCs HECIIOCOOHBIM MPABUIILHO MPOU3BECTH YCTHBIN NEPEBOJ;
- OTBET COAEPKUT PsJi BAXKHBIX HETOUHOCTEN;
- CTYZIEHT He CII0CO0EH OTBETUTH Ha JIONOJHUTENIbHBIE BOIIPOCHI.

8. CBeIleHl/Iﬂ 0 MAaTEPUAJTBHO-TEXHUICCKOM o0ecneyeHUun AUCHUIIJINHBbI

Ne /| HaummeHnoBaHuHe 000pYIOBaHHBIX YUCOHBIX [lepeuenb 000pyI0BaHUS M TEXHUYECKHX
KaOuHeToB, Jaboparopuit CpelCTB O0yueHus
1 KomnsrorepHslii kinace 11 xommbrorepoB CUCTEMHBIN OJIOK:

Aynuropus 302

Iporeccop Intel(R) Core(TM) i3-2100 CPU @
3.10GHz

4096 Mb O3Y

HDD O6bem: 320 I'b

Momnutop Acer P206HL - 20 aroiimoB
AxycTtnueckas cucrema Sven

WurtepaktuBHas gocka Smart Board
IIpoexTop Epson EH-TW535W

1. 3bC HOb

2. Onextponnslii katasior AUBC «MARK —




SQL»
3. DnexktponHas oubnaunoreka MI'TDY
4. JIuaradoHHBIN KaOUHET

JlexuroOHHas ayaAuTOpUs Cucremnsiii 650k: IIponeccop Intel(R)
Aymuropus 304 Core(TM) i3-2100 CPU @ 3.10GHz
4096 Mb O3Y

HDD O6wem: 320 I'b

Mounutop Acer P206HL - 20 nroiimoB
AKycTuyeckas cucrema Sven
WutepaktuBHas nocka Smart Board
[Tpoexrop Epson EH-TW535W

1. 3bC HOb

2. Dnexrponnbiit karagsor AUBC «MARK —
SQL»

3. DnexrponHas oubnmoreka MITDY

Aynuropus 511 CucteMHBIH OJI0K:

IMpomeccop Intel(R) Core(TM) i3-2100 CPU @
3.10GHz 4096 Mb O3Y HDD O6sem: 320 I'b
MonuTtop Acer P206HL - 20 nroiimoB
AkycTtuueckas cucrtema Sven

HHurepaktuBHas qocka Smart Board
[IpoexTtop Epson EH-TW535W

1. 3bC HOb

2. Onexrponnsii katasior AUBC «MARK —
SQL»

3. DnextponHas 6ubnanoreka MITOY

Aynuropun 309, 310, 311,410, 411,412 | IIpoextop neperocuoit Epson EB-5350 (1080p)
-1 .

Dkpan nepenocHoi Digis 180x180 - 1 .
Hoyroyx HP ProBook 640 G3 (Intel Core i5
7200U, 4gb RAM, 250 SSD) -1 mmr.

9. Oco6ennoctu o0yuenus i ¢ OB3

[lpn opranm3ammu OOyYEHHUS CTYICHTOB C OTPAHWYCHHBIMH BO3MOXKHOCTSMHU 3JI0POBBS
(OB3) He00X0AMMO YUHUTHIBATH OIPECIICHHBIE YCIOBUS:

- y4eOHBIC 3aHIATHS OPTaHU3YIOTCS MCXOMS U3 MCUXO(U3NIECKOTO PA3BUTHS M COCTOSTHUS
3n0poBbst Jui, ¢ OB3 coBMecTHO ¢ ApyrMMH OOyyarolMMHUCA B OOIIMX TpPYMNax, a TaKxke
WH/IMBUyAIbHO, B COOTBETCTBUH C TPAUKOM WHANBUIYAIBHBIX 3aHATHIA;

- IpU OpraHu3alMM y4eOHBIX 3aHATUH B OOLIMX TpYNMax MCIOJIB3YIOTCS COLUAIBHO-
aKTHUBHBIE U pe(IIEKCUBHBIE METOIbI OOYUYSHHSI, TEXHOJOTHH COIHMOKYJIBTYPHON peadMIINTAINN C
LEJIbI0 OKA3aHUS IOMOIIM B YCTAHOBJICHUH IMOJIHOLIEHHBIX MEXJIMYHOCTHBIX OTHOIIEHHUH, CO3AaHus
KOM(pOPTHOTO IICUXOJIOTUIECKOTO KIIMMaTa B TPYIIIE;

- B Ipolrecce 00pa3oBaTenbHON AEATENbHOCTH NMPUMEHSIOTCS MaTepUalIbHO-TEXHUYECKOe
OCHAIIIEHWE, CIEIMaTN3UPOBAaHHBIE TEXHWYECKHE CpeIACTBa IpHUeMa-Tiepefadd  y4eOHOU
uHbOpMalMK B JOCTYMHBIX (opMax Ui CTYJACHTOB C Pa3UYHBIMUA HApYIIEHUSMH, JIEKTPOHHBIE
oOpa3oBaTenbHBIE PECYPCHI B aJalITHPOBAaHHBIX (hopMax.

- obecrieueHHe  CTYJEHTOB  TEKCTaMH  KOHCIEKTOB  (IIpU  3aTpyIHEHHH  C
KOHCIIEKTUPOBAHUEM);



- UCTOJb30BAHWE TPH TPOBEPKE YCBOGHHUS Marepuana METOAMK, He TpeOyromux
BBITIOJTHEHUS] PYKOIMCHBIX paOOT UM U3JI0KEHHUS BCIIYX (TpHU 3aTPYIHEHUSAX C MHUCbMOM U PEYBIO)
— HaIlpuMep, TECTOBBIX OJIAHKOB.

[Ipu mpoBeneHUU NPOIENYpPbl OLEHUBAHUS PE3YyIbTaTOB OOyUEHHUS WHBAIMUIOB U JIHI[ C
OTPaHUYEHHBIMH BO3MOKHOCTSIMUA 3JIOPOBbSI 110 JIUCIHIUIMHE OOECHEeYMBACTCS BBIMOJIHEHUE
CIIEYIOIIUX JOTMOJHUTENbHBIX TPeOOBaHMI B 3aBHUCHUMOCTH OT WHJMBUIYaJIbHBIX OCOOCHHOCTEH
o0yJaromuxcs:

1. MHCTpyKIMS MO MOPSJIKY MPOBEACHUS MPOLEAYpbl OLCHUBAHUS IPEIOCTABISIECTCS B
JIOCTYnmHOU ¢opme (YCTHO, B MUCBMEHHOM (hopMe, Ha IEKTPOHHOM HOCHUTENE, B MeYaTHOH (opme
YBEIUYCHHBIM MIPUGTOM H T.I1.);

2. ocrynHas ¢popMa MpeoCTaBICHNS 3a/1aHUI OLIEHOYHBIX CPENCTB (B MeUaTHOH Gopme, B
reyaTHOW opMe YBEITMUYCHHBIM MIPUGPTOM, B GOPME FIEKTPOHHOTO IOKYMEHTA);

3. JloctymHast ¢popMa mpeaoCcTaBICHNS OTBETOB Ha 3ajaHus (MUCBMEHHO Ha Oymare, Habop
OTBETOB Ha KOMIIbIOTEPE, YCTHO, JP.).

[Tpu HEOOXOAMMOCTH AJIs1 00YYAIOMIUXCSI C OTPAHUYCHHBIMUA BO3MOKHOCTSIMHU 3JI0POBBSI U
MHBAJINJIOB MPOLIeypa OLICHUBAHUS PE3YJIbTaTOB O0YyUEHUS MO AUCHHUIIIMHE MOKET MPOBOUTHCSA B
HECKOJIBKO JTAIoB.

B ocBoeHMHM AMCUMIUIMHBI WHBAJUAAMU M JIMIAMH C OTPAHMYEHHBIMU BO3MOXHOCTSMU
3I0pOBBsI OOJBIIOE 3HAUCHHE MMEET MHIUBUAyalbHas paborta. [lox mMHIMBUAYanbHOW pabOTON
nojapaszymeBaetcst e (OpMbl B3aMMOJCWUCTBUS C IpENojiaBaTeleM: HHAMBHAyalbHAs ydeOHas
paboTa (KOHCYJbTAIUH), T.€. JOIOJHUTEIHLHOE Pa3bsCHCHHE YIeOHOr0 MaTepualia u yriyOJeHHOe
M3Y4YeHHE Marepuala ¢ TeMU OOydyalolUMUCs, KOTOpble B O3TOM 3aWHTEPECOBaHbl, U
WHIMBUyalIbHAs BOCHIHTATeNbHAs pabora. VHAMBHIyanbHbIE KOHCYJIBTAlMM IO MPEIMETY
SIBJIAIOTCS] BAXXHBIM (haKTOPOM, CIIOCOOCTBYIOIUM HHJIMBUyaTU3allid O0YYEHHS U YCTAaHOBIICHUIO
BOCIIUTATENIbHOTO KOHTaKTa MEXIy MpernojaBaTeieM W OOyJaromUMCs WHBAIHIOM WU
00y4aroIUMCs C OTPAaHUYEHHBIMU BO3MOXKHOCTSMU 3/I0POBBS.

10.YYEBHO-METOJANYECKOE OBECINEYEHHUE JUCHUITJIMHBI

10.1. OcHoBHas JuTEpaTypa

1. Teopust MEXKYIbTYpHOH KOMMYHMKAIMH : Y4€OHUK M MPAKTUKYM JJI aKaJIEMUYECKOTO
6akanaBpuata / 1O. B. Taparyxuna [u ap.] ; nox penakuueit FO. B. Taparyxunoii, C. H. besyc. —
Mocksa : M3narensctBo FOpaiit, 2019. — 265 ¢. — (bakanap. Axagemudeckuii kypc). — ISBN
978-5-534-00365-9. — Tekcr : oanektponHslt // OBC IOpait [caiit]. — URL:
https://urait.ru/bcode/436471.

10.2 [lomosHUTeJIbHAS JUTEpaTypa

1. I'yaukoBa, M.O. OCHOBBI TEOPUHM MEXKYJIbTYpHOH KOMMYHHUKaruu : yuyed. Ilocobue.
ExarepunOypr: U3n-so VYpan. yn-ta, 2015. — 124 c. URL http://elar.urfu.ru/ bitstream/10995/
34793/1/978-5-7996-1517-8.pdf

2. Camoxun A.Il. MexxkynbTypHass kommyHukanus. - M.: HUL] MHOPA-M, 2016. - 288 c.
URL https://znanium.com/catalog/product/542898

3. ®puk T.b. OcHOBBI TeOpUH MEXKKYIHTYPHOW KOMMYHHKAIMH: ydeOHOe mocobOue. —
Tomck: WM3p-Bo Tomckoro mnonurexHuyeckoro yHuBepcutera, 2013. — 100 c¢. URL
http://portal.tpu.ru/departments/kafedra/rial/umr/Tab/Frik_OTMK.pdf

10.3. 10.4. YueoHo-MeTOAMYecKOe M HHPOPMALMOHHOE 0O0ecTieueHre JUCIUTINHBI IS
OPraHu3alU CAMOCTONATEIbLHOMH PadoThI CTY/IEHTOB


http://elar.urfu.ru/%20bitstream/10995/%2034793/1/978-5-7996-1517-8.pdf
http://elar.urfu.ru/%20bitstream/10995/%2034793/1/978-5-7996-1517-8.pdf
https://znanium.com/catalog/product/542898
http://portal.tpu.ru/departments/kafedra/rial/umr/Tab/Frik_OTMK.pdf

o IlyOmukanuu pasznmena "Hapoasr u KynbTypsl" UHCTHTYTA ATHOJIOTMH ¥ aHTPOIIOJIOTHHU
PAH - http://old.iea.ras.ru/narodikult/peoplesnc.html

o Culturosity’, 00pa3oBaTeNbHBIN cait 0 pa3HbIX KYJIbTypax -
http://www.culturosity.com/index.html
e ‘Country  Insights’ - uHpOpManmus O  CTpaHaX M KyJbTypax -

http://www.intercultures.ca/cil-cai/countryinsights-apercuspays-eng.asp

e ‘Kwintessential: International Etiquette Guides’, caiit ¢ uHpopMamueir o HOpMax
3THKETa B pa3HbIX cTpanHax - http://www.kwintessential.co.uk/resources/country-profiles.html

o ‘Absolutely Intercultural’, wmexkynbTypHbIE momkact - htttp://www.absolutely-
intercultural.com

e ‘Across Cultures’, Gor ¢ mocTamMu 1Mo MEXKYJIbTYpHOU TemaTuke - http://www.durrer-
intercultural.blogspot.ru

o ‘The Culture Prophecy: A cross-cultural lens on human behavior and world events’, 61or
0 KyJIbTYpPOJIOTHH U MEKKYIbTYpHOH KoMMyHHKanuu -http://cultureblog.deanfosterassociates.com

e Turkey InterCulture Magazine’, SJEKTPOHHBIA KypHAI O TYPEUKOW KYIbType -
http://en.interculturemag.com

e ‘Australian Intercultural Society’, calT o0mecTBa, 3aHUMAIOMIETOCS BOIMPOCAMHU
MEKKYJIbTYPHOU KOMMYHUKaIUU B ABcTpanuu -http://www.intercultural.org.au

e ‘Margaret Bornhorst Cross-Cultural’, 60T 0 MEXKYJIbTYPHBIX PEHICHUSX U COOBITHSX B
Asctpanuu - http://www.mbcross-cultural.com.au/index.html

e ‘PocketCultures’, caiiT, HaleJICHHBIA HA pPA3BUTHEC OCBEIOMJICHHOCTH, CBS3eH U
MOHUMAaHUS MEXY pasHbIMH KyabTypamu - http://pocketcultures.com

e ‘Intercultures Magazine’, dJEKTPOHHBIA JKypHaTI O BOMPOCAX MEKKYJIbTYPHOU
komMMyHuKarmu - http://www.international.gc.ca/cil-cai/magazine/index.aspx?lang=eng

e Cultural Shock - http://www.wisegeek.org/what-is-culture-shock.htm#didyouknowout

e ‘American Indian Heritage Foundation’, caldiT 00 amepuKaHCKMX WHIEHIAX -
http://www.indians.org

e ‘America for Beginners: Bringing American culture closer to new immigrants’, 61or C
HaOJTIOICHUSMH O TIOBCEIHEBHOM ) 13HU B Amepuke - http://americaforbeginners.wordpress.com

o ‘COLORS’, aneKTpoHHBIH )KypHal 0 KyabTypax - http://www.colorsmagazine.com

e ‘About Guides’, caiiT 0 s13bIKax, cTpaHax, KyabTypax - http://www.about.com/

e ‘Center for the Study of White American Culture’, caiiT opranusamuu, 3aHUMAaOIIEHCS
BOIPOCAMH PAcoOBBIX Tpeapaccyakos - http://www.euroamerican.org (anr.)

o ‘European Learning and Citizenship in Europe’, caiiT ¢ MmatepuaiamMu 0 MEXKYJIbTypPHOI
KOMMYHUKAIMU B eBPOIEHCKIX YHUBEPCHUTETAX - http://www.intercultural
learningandcitizenship.eu
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