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IMacnopT ¢oHIa OLIEHOYHBIX CPEACTB
1o gucuuiuinHe «IIpakTuKym o MeXKyJIbTypHOM KOMMYHUKAIUU (TI€PBbIM HHOCTPAHHBIHN

SI3BIK)
Tabmumia 1.
Copnepkanue pasaena
@
Ne HaumenoBanue OpMa
TEKYIIETO
pas3acia, TeMa
KOHTPOJIAA
n/n
2 3 4
Paznen 1. Culture and cultural differences. Stereotypes across cultures. Cultural
values at work
UNIT 1. What is culture? Language Wunusumyan
Lesson 1. Culture | expansion. Cultural Differences. When in BHBII OITPOC
and cultural Tokyo.

differences.

UNIT 1.
Lesson 2.
Stereotypes
across cultures.

Stereotypes across cultures.
Language expansion. Stereotypes vs.
Cultural Generalisations. More Friend than
Foe? The Language of Europe

NuauBunyan
BbHBI OIPOC

UNIT 1.
Lesson 3.
Cultural values at
work.

Cross-cultural Differences. Culture
shock. Case study. Just a cultural minute:
what is the communication problem here?

NuauBunyan
BHBI OITPOC

Paszgea 2. Initial

contacts across cultures. Getting connected. Dress for success

UNIT 2.
Lesson 1. Initial
contacts across

Some general guidelines on greetings and
terms of address. Kiss, Bow or Shake
Hands? Gestures or Subtle Cues? Some hints

NuauBuayan
BHBI OITPOC

cultures. on business card usage around the world.

UNIT 2. Getting connected in Columbia. NuauBuayan
Lesson 2. Getting | Getting connected in Egypt and South BHBIA OIMPOC
connected. Korea. Written reflection.

UNIT 2. Dressing the Truth. “Choosing a NunuBuayan

Lesson 3. Dress
for success.

party outfit” game. Case study. Just a
cultural minute: what is the communication
problem here

BHBI OITPOC

Paznen 3. Socializing and hospitality across cultures. Socializing with




colleagues, entertaining business clients. Building personal relationships

Lesson 1. are not working with other people. BHBIA OIPOC
Socializing and
hospitality across

UNIT 3. Socializing. Spending time when you | UnauBumyat

cultures

UNIT 3. An Office Party. Problem solving: | UuauBumyan
Lesson 2. Information gap. Giving and Asking for | sHBIIT ommpoc,
Socializing with | Advice. pOBEpKa
colleagues, acce,
entertaining pe3eHTalHH

business clients.

UNIT 3. Marriage. What is the | MunuBumyan
Lesson 3. communication problem here? Just a cultural | puBII ompOC
Building personal | minute: The misunderstanding in the
relationships Singaporean-American encounter. French

cultural information

US cultural information. Italian
cultural information. Swedish cultural
information. The solution. Arrival times, one
American’s response. Nigerian cultural
information. US cultural information. Manju
Jairam’s profile.

IK3aMeH

[Tepeuenb KOMMIETEHIIUIA

Tabmuna 2
Kon HaumenoBanue pe3ynbraTa 00ydeHHs
KOMITETCHITUN

OK-3 BJIQZICET HABBIKAMHU COIMOKYJIBTYPHOW U MEXKYJIHTYPHOH KOMMYHHUKAIIHH,
o0ecreunBaOMIMMHA  aJIeKBaTHOCTh  COIMANBHBIX M MPOQECCHOHATBHBIX
KOHTaKTOB.

OIIK-3 BJIAZICET CUCTEMOW 3HAHMWH O IIEHHOCTSIX W IPEACTABJICHMSAX, MPUCYIIUX
KyJIbTYpaM CTpaH M3y4aeMbIX MHOCTPAHHBIX S3BIKOB, 00 OCHOBHBIX Pa3IMYUSIX
KOHLIETITYaIbHOM W SI3bIKOBOM KapTHMH MHpa HOCUTEIEH TOCyJapCTBEHHOI'O
a3bika Poccuiickon @enepanuu U pycCKOro »KECTOBOIO sI3bIKa

OIIK-9 BJIaJIEET TOTOBHOCTBIO MIPEOI0JIEBATH BIUSHUE CTEPEOTUIIOB U OCYIIECTBIATh

MEKKYJIbTYPHBIN AHAOr B 001Iel 1 podeccrHoHanbHON cdepax oOmeHus




OIIK-10

BJIaJICeT 3TUYECKUMHU U HPABCTBEHHBIMH HOPMaMH MOBEJCHUS, IPUHATHIMU B
MHOKYJIbTYPHOM COLILYME

I1K-28

rotoB  paboTarh €  OCHOBHBIMH  HMH(OPMAIIMOHHO-TIOUCKOBBIMH U
HKCHEPTHBIMU CHCTEMaMH, cUCTeMaMH MIPECTaBICHUS 3HaHUH,
CHUHTaKCHYECKOTO M MOpP(OJIOTHYECKOro aHajln3a, aBTOMAaTHYECKOTO CHHTE3a,
pacrio3HaBaHMS W TIOHUMaHHS pedd, OOpabOTKU JIEKCUKOTpapuuecKon
uHpOpMAlMM W aBTOMATH3MPOBAHHOTO IEPEBOAA, aBTOMATH3MPOBAHHBIMHU
cucTeMaMH UACHTH()UKANY U BepU(DUKAIIUN JINIHOCTH

I1K-30

BJIaACCT COBPEMEHHBIMU METOANKAMU c6opa, XpaHCHUA U IIPEACTABIICHUA 0a3
JaHHBIX K 3HAHUM B HHTCIUICKTYAJIIBHBIX CUCTEMAX PAa3IMYHOI'0 Ha3HA4YCHHA C
yueToOM JOCTUXKEHU M KOpHYCHOﬁ JIMHI'BUCTHKHA

3. Onucanue nokaszareseil U KpUTepUeB OLleHUBAHNUS Pe3y/JIbTATOB 00y4eHUsI Ha

PA3JUYHBIX 3Talmax (l)OpMI/IPOBaHI/IH KOMIIeTeHII il

Tab6nuna 4.




Kox | Yposens IToka3arenu Kpurepun orieHuBaHus pe3ysibTaToB
KOM | OCBOEHUS JOCTHKEHUS o0yueHus
nere | KOMIETEHIUU KOMIETEHIINH
HIU 3Haer
u
Henocratouns! | He 3Haer nennoctuu | He  3Haer OCHOBHBIE  DPa3NIU4us
51 YPOBEHb. | IPEACTaBICHHUS, KOHLIENITYaJIbHOM M S3BIKOBOM KapTHH MHpA,
Onenka OCHOBHBIC Pa3jN4us | IPUCYIIUE MHOCTPaHHBIM KyJIbTypaM
«HE3a4YTECHOY, KOHILIENITYaJIbHOU U AHIJIOA3BIYHBIX CTpaH, HE MeeT
«HEYAOBIETBOP | A3BIKOBOM KapTUH IIPEJCTABICHUS. O LIEHHOCTAX, TPAJUuLUAX MU
UTEJILHO» MHpa, IpUCyLIue HOpMax TIIOBEACHUS 3apyOeKHBIX HAPOJOB
KyJIbTypaM CTpaH CTPaH U3y4aeMOI0 MHOCTPAHHOI'O S3bIKA.
H3y4aeMbIX
MHOCTPAHHBIX SI3bIKOB
ba3oBblit B nekoropoii crenenu | HactuyHO — 3HaeT OCHOBHBIE pa3Iuyusd
YPOBEHBb 3Ha€T  LEHHOCTH U | KOHLENTYaJIbHON M S3BIKOBOM KApTHUH MHPA,
OK- | Ouenka IIpEACTABIICHMUS, IIpUCYIIUE MHOCTPaHHBIM KYJIbTypam
3 «3a4TEHOY, OCHOBHBIE  pa3iIW4Ms | AHIVIOSA3BIYHBIX  CTPAaH, YaCTUYHO  HMMEET
OIl | «yJIOBJETBOPHUT | KOHIENTYAILHOW ¥ | IPEACTABJICHHUS O LEHHOCTSX, TPAAUIMIX M
K-3, | enbHO» S3BIKOBOM KapTUH | HOpMax T[IOBEIECHUS 3apyOeKHBIX Hapoa0B
9,10 MUDA, NPUCYIINE | CTPAaH U3y4aeMOTO HHOCTPAHHOTO SI3BIKA.
I1K- KyJIbTYpam CTpaH
28, M3y4aeMbIX
30 MHOCTPAHHBIX SI3BIKOB
Cpennuii B ocHOBHOM 3Haer B ocHOBHOM  3Haer pas3inuus
YPOBEHBb LIEHHOCTH U KOHLENTYalIbHOH M A3BIKOBOM KapTUH MMpa,
Onenka MIpEACTABIICHMUS, MIpUCYIIUE MHOCTPaHHBIM KyJIbTypam
«3a4TEHOY, OCHOBHBIE Pa3jIMuusl | aHIVIOA3BIYHBIX CTPAH, HMMEET MPEICTABICHUS
«XOpOLIO» KOHIIENTYaJIbHOU U 0 OOJIBIIMHCTBE LIEHHOCTEH, TPaAULIUKA U HOPM
S3bIKOBOM KapTHH MOBEJCHUsT 3apyOeXHBIX HApOJOB CTpaH
MHpa, IPUCYLIUE M3y4aeMOr0 MHOCTPAHHOT'O S3BIKA.
KyJlbTypaM CTpaH
H3y4aeMBbIX
MHOCTPAHHBIX SI3bIKOB
Bricoknii 3HaeT LEHHOCTU U B coBepiieHCTBE 3HAET OCHOBHBIE pa3INyus
YPOBEHb. IIpPEICTaBIICHMUS, KOHLENTYalIbHOH M A3BIKOBOM KapTUH MMpAa,
Onenka OCHOBHBIE pa3IMyusl | IPUCYLIUE MHOCTPaHHBIM KyJIbTypam
«3a4TEHOY, KOHLENTYyalbHOU U aHIJIOA3BIYHBIX CTPAaH, HMEET JETalIbHOE
«OTIUYHOY A3BIKOBOM KapTHH MPEJICTAaBICHUE O ILEHHOCTSX, TPATULUAX U
MUpa, IPUCYIIHE HOpMax TIOBEICHUS 3apyOeKHBIX HapOa0B
KYyJbTypaM CTpaH CTpaH U3y4aeMOI0 HHOCTPAHHOTO SI3bIKA.
U3Yy4aeMBbIX
MHOCTPAHHBIX SI3bIKOB
YmMmeer
ba3oBsrit [IpumensaTh yacTh | YMEET MPUMEHATh YacTh METOIUK cOopa,
YPOBEHb METOAUK cOopa, | XpaHeHUs] W TpeACTaBlIeHUs 0a3 NaHHBIX U
XpaHeHus U | 3HaHUH, CUHTaKCHYECKOTO nu
npeacraBiaeHus  6a3 | MOp(OIOruyecKoro aHanusa, CUHTE3A,
JAHHBIX U 3HAHUN MOHUMAaHUS peun, o0paboTKu
JeKcuKkorpapuieckoil napopmanuu
Cpennuit [Ipumenars YMeeT npuMEeHSTh OCHOBHBIE METOJIUKHU
YPOBEHb OCHOBHBIE METOAMKH | cOOpa, XpaHEHHUS U Mpe/ICTaBIeHHs 0a3

cOopa, XpaHEHUS U

JaHHBIX U 3HaHHﬁ, CHHTAaKCHYCCKOIo u




npeAcTaBiIeHus  0a3
NAHHBIX U 3HAHUUI

MOP(OJIOTHYECKOTO aHATN3a, CHHTE3a,
MOHUMAaHHS peyd, 00paboTKH
JIeKCUKOTpaduueckoil HHPOpMaITUH

Bricoknii [IpumensaTh YMeeT NpUMEHSTh CHCTEMY METOAMK cOopa,

YPOBEHb METOJMKaMH  cOopa, | XpaHEHHs U Mpe/icTaBiIeHus 0a3 TaHHBIX U
XpaHeHUs U | 3HAHUH, CHUHTAaKCHYECKOTO U
npenacraBieHus  6a3 | MOpOIIOTUYECKOT0 aHaIu3a, CHHTE3a,
JAHHBIX U 3HAHUU MOHUMAaHHS peyu, 00paboTKH

JeKcuKorpaduueckoil nHGpopMauu
Bianeer

ba3oBrrit YacTtuuHO Bianeet | Bnaneer B HEKOTOPOU CTEIIEHU

YPOBEHBb 3TUYECKUMHU U | CIIOCOOHOCTBIO OCYIIECTBIIATH
HPaBCTBEHHBIMU MEXKYJIbTYpHBIM — quajior B oO0med u
HOpMaMH TOBEACHHUs, | TpodeccuoHaIbHOM cdepax oO1eHus,
MPUHATHIMU B | XTUYECKMMH M HPABCTBEHHBIMM HOpMaMu
WHOKYJIBTYPHOM MOBEJICHUS, TMPUHATHIMU B HWHOKYJIBTYPHOM
COLIMYME, COLIUYME, BJIAJICET COBPEMEHHBIMHU
CIIOCOOHOCTBIO METOUKaMU coopa, XpaHeHust u
OCYULIECTBIISATh npeiacTaBieHuss 0a3 JaHHBIX W 3HAHUM B
MEXKYJIbTYPHBIN MHTEJJIEKTYaJIbHBIX ~ CUCTEMaX pa3jIM4HOIo
quanor B oOmed U | Ha3HAYCHUS c Y4ETOM  JTOCTH>KEHHI
npodeccHOHaTBbHON KOPIIyCHOW JIMHI'BUCTUKH
chepax oOIICHUS

Cpenuuit B ocHoBHoM Biazmeer | B ocHOBHOM  Biajaeer CIIOCOOHOCTBIO

YPOBEHb 3TUYECKUMHU U | OCYLIECTBIIATh MEXKYJIbTYPHBIM JHAIOr B
HPaBCTBEHHBIMU obmeld u  mpodeccuoHaNbHOU  cepax
HOpPMaMHU TOBEJEHUS, | OOMICHHs,  JITUYECKUMH U HPaBCTBEHHBIMH
MIPUHSATHIMHU B | HOpMaMU  TIOBEJEHUS,  TPUHATHIMH B
WHOKYJIBTYPHOM MHOKYJIBTYPHOM  COILIUYME, BIIAJICET
COLInyME, COBPEMEHHBIMU METOIUKaMU cbopa,
CIOCOOHOCTBIO XpaHEHUsT W TpeJAcTaBieHHs] 0a3 JaHHBIX U
OCYILIECTBIISTh 3HAHUH B  MHTEJUIEKTYaJbHBIX CHCTEMax
MEXKKYJIbTYPHBIN pa3IMYHOTO Ha3HA4YCHMS c Y4ETOM
quanor B oOmed | | JOCTHXKEHUH KOPITYCHOW JIMHTBUCTUKU
npodeccnoHanbHOM
chepax oOmICHHS

Bricokuii Braneer stuueckumu | Brageer  crocoOHOCTBIO OCYLIECTBIIATH

YPOBEHB u HPAaBCTBCHHBIMH | MEXXKYJIBTYPHBIM ~ IHUaOr B OOmIeH W
HOpMaMHu TIOBEJeHUSs, | TpodeCCHOHATBHON cdepax o01ieHus,
MPUHSATHIMHA B | OTUYECKUMH ¥ HPABCTBEHHBIMH HOPMaMH
WHOKYJIBTYPHOM MOBEJCHUS, TMPUHATHIMU B HWHOKYJIBTYPHOM
COLIYME, COLIUyME, BJIAJICET  COBPEMEHHBIMU
CIOCOOHOCTHIO METOIUKAMU coopa, XpaHeHust u
OCYIIECTBIIATh MpeACTaBICHUS 0a3 JaHHBIX W 3HAHUA B
MEXKKYJIbTYPHBIN MHTEJUIEKTYAJIbHBIX ~ CUCTEMax pa3lIMyHOro
ouanor B oOmed U | Ha3HAYeHUs c Y4€TOM  JTOCTHKCHHI
npogeccuoHaIbHON KOPIIyCHOU JIMHTBUCTUKH

chepax oOmICHMS




4. Metoauyeckue MaTepuaJibl, ONpe/e/isiloliue Mpoue1ypbl OeHUBAHUS Pe3yJIbTATOB
00y4eHNs1, XapaKTePU3YOIIMX 3TANbI (POPMUPOBAHUS KOMIIETEHIIMIA

HepequL OLCHOYHBIX CPEACTB

Ne | HaumenoBanue | XapaKTepUCTHKA OLEHOYHOI'0 CpeIcTBA IIpencrasJie MeToabl
OLIEHOYHOT0 HHE OLlEHKH
cpeacrsa OLICHOYHOI0 | pe3yJIbTATOB

cpeacTBa B
DOC
1 | Dcce CpezncrBo, mo3BoJjsitoniee OHeHUTh ymenue | Crmcok OKCIepTHBIN
oOydJaromerocss MUCBMEHHO WU3JlaraTh CyTh | TEM 3CCe
MOCTABIICHHOW MPOOJIEMBI, CaMOCTOSITEILHO
MPOBOAUTh aHAJU3 ATOW MPOOJIEeMBI C
HCTIOJIb30BAHUEM KOHUEIILIHNI 51
AHAJIMTUYECKOTO MHCTPYMEHTapUs
COOTBETCTBYIOIIEH  JUCHUMIUIMHBI, JIeJaTh
BBIBOJIbI, 0000IIAIOTNE ABTOPCKYIO MO3UIIUIO
10 TIOCTABJICHHOU TTpoOJIeMe.
2 | Tecr CpenctBo, MO3BOJSIONIEE OLIGHUTH YPOBEHb | Bompocsl DKCHepTHBIN
3HaHMW oOydaromierocs myTeM BblOOpa um | TeECTa
OJIHOTO M3 HECKOJIbKMX BapUaHTOB OTBETOB
Ha TOCTaBJIEHHBIA BONpoC. Bo03MOXHO
HCII0JIb30BaHUE TECTOBBIX BOIIPOCOB,
MPEeAYyCMaTPUBAIOIINX BBOJA OOyJaroIIuMCs
KOPOTKOTO M OJIHO3HAayYHOTO OTBETa Ha
MOCTABJIEHHBIN BOIPOC.

3 | UnauBuayanpa | CpedCTBO KOHTPOJS YyCBOeHHUs yueOHoro | Bompocsl OKCIEePTHBIN

b1 OIIPOC Marepuaia TEeMbl, pa3fenaa JUCUMIUIMHBL, | TI0
OpPraHMU30BaHHOE Kak Yy4yeOHOe 3aHATHE B | TeMaM
BHUJIE UWHIUBUIYAIBbHOTO  cobOeceloBaHUs
Mpeno/iaBarens ¢ 00yJarouuMuUcs.

4. | PazHoypoBHeBbI | 3ajaHue TBOpYeckoro ypoBHs. CpenctBo, | TekcTsl asg | DKCEpTHBIN
€ 3aJ1aHus MO3BOJISIIONIEE OIICHUTh YPOBEHb 3HAHWM | IEpEeBO/A U

oOydaromerocss MyTeM BBHIMOJHEHHUS WM | KOMMEHTHPO
KOHKPETHOM 3aJ1a4u YCTHOTO MEePEBO/IA. BaHUS

Kpurepun onienku Binagenus komnerennusmu OK-3; OTTK-3, 9,10; I1K- 28, 30 npu BIOTHEHUN

3aJaHus HHIUBUAYAJIBHOI'O OIIpOcCa:

Onenka «OTJIMYHO» cTaBuTcs, eciau

- MPOJIEMOHCTPUPOBAJ TOJTHOE BIIaJEHUE CIIOCOOHOCTHIO OCYIIECTBIISTh MEKKYIBTYPHBIN JUAJIOT
B 001ell u npodeccuoHanbHoOM chepax oOIIeHUs, BIAJAEHUE STUYECKUMHU U HPAaBCTBEHHBIMU HOPMaMHU
MOBE/ICHUS, MPUHATHIMU B HMHOKYJIBTYPHOM COIIMYME, oOHapy»XUBaeT XOpOLINE 3HaHUS peanuit
MHOS3BIYHOM KYJBTYpPbI; CHOCOOCH NPUMEHSTh 3HAHUE JABYX HHOCTPAHHBIX S3BIKOB JUIS PpEIICHUS
npodeccuoHaNbHBIX 3a/la4; CIOCO0eH MPAaBHJIBHO HCIOIb30BaTh MUHUMAJIbHBIN Ha0Op MEpeBOIYECKUX



COOTBETCTBHM, JOCTATOUHBIM I KAYEeCTBEHHOI'O YCTHOTO IMEpeBoja; 0e3 OMMOOK OCYIIECTBHI YCTHBIN
[IEPEBOJ] AYTEHTUYHOT'0 TEKCTA HA TEMY MEKKYJIBTYPHOU KOMMYHUKALIUH.

Onenka «XOPOIIIO» cTaBuTcs, eciu:

- IPOJIEMOHCTPHPOBAJI TIOJHOE BJIAZCHNUE CIIOCOOHOCTBIO OCYIIECTBISATH MEKKYJIBTYPHBIN AUATIOT
B o011eil u npodeccruoHanbHOU cepax OOIIeHus, BiIaIEHUE STUYECKUMHU U HPABCTBEHHBIMU HOPMAaMHU
MOBEJICHUS, TPUHATHIMA B HWHOKYJIBTYPHOM COLIMYME, OOHapy>KMBaeT XOpOILUWE 3HaHUS pealnii
MHOSI3bIYHOM KYJIBTYpbI; CIIOCOOCH NPUMEHATh 3HAHHE ABYX HWHOCTPAHHBIX S3BIKOB JJISl pEIICHUs
npoeCCHOHATBHBIX 3a/1a4; CHOCO0eH MPAaBHIIBHO HMCIOJIB30BaTh MUHUMAIBHBIA HAOOp MEPEBOTIECKUX
COOTBETCTBHI1, TOCTATOUHBIH JJIsl KAYECTBEHHOTO YCTHOTO IEPEBO/Ia; C HE3HAUUTEIbHBIMU HETOYHOCTSIMU
OCYILIECTBUJI YCTHBIN MEPEBOJ] AyTEHTUYHOTO TEKCTa HA TEMY MEXKYJIbTYPHONH KOMMYHUKAIIUU.

Onenka «Y JJOBJIETBOPUTEJIBHO» craButcs, ecnu:

- TPOJIEMOHCTPUPOBAI BIIQJICHUE HEKOTOPBIMH 3JEMEHTAMH CIIOCOOHOCTBIO  OCYIIECTBIISTH
MEXKYJIbTYPHBIN JAHANOr B 00mIeld U nmpodecCHOHANBHON cepax OOIIeHHUs, BJIAJICHUE dTHYCCKUMH H
HPAaBCTBEHHBIMH HOPMaMH TIOBEJICHUS, NMPHHATBIMA B HHOKYJIBTYPHOM COIIMYME, OoOHapy>KUBaeT
XOpOIIUE 3HAHWS PEATMi MHOS3BIYHON KYJIBTYPBI; CIIOCOOCH NPUMEHSATh 3HAHUE IBYX HHOCTPAHHBIX
SI3BIKOB ISl PEIICHUsS] MPOPECCUOHATBHBIX 3a/1a4;, CHOCOOEH MPaBUIBHO MCIOJIh30BATh MUHUMAIBHBIN
Ha0Op MEPEBOTUECKUX COOTBETCTBHIA, JOCTATOYHBIN JUIsI KAYECTBEHHOTO YCTHOTO MEPEBO/IA; C ONIHOKaAMHU
OCYIIIECTBUJI YCTHBIN MTEPEBOJ] Ay TEHTUIHOTO TEKCTa HA TEMY MEXKYJIBTYPHOU KOMMYHHUKAIIHH.

Ouenka «<HEYIOBJIETBOPUTEJIBHO» ctaBuTcs, eciu: CTyAEHT

- HEe TPOJEMOHCTPHUPOBAJ BIaJIEHHE CIOCOOHOCTBIO OCYIIECTBIATH MEXKYIbTYPHBIH IHAJOT B
obweit u npodeccuoHabHON cepax oOLIeHHS, BIaJeHUE 3TUYECKMMU U HPAaBCTBEHHBIMU HOPMaMH
IIOBEJICHUS, NPUHATHIMU B HMHOKYJIBTYPHOM COLMYME, HE 3HAET peajud WHOS3BIYHOW KYJIbTYPBHI;
CIOCOOEH MPUMEHATh 3HaHUE JIBYX MHOCTPAHHBIX S3bIKOB JJIS pelIeHUs NMpo(hecCHOHAIBHBIX 3a/ad; He
CTIOCOOCH TMPaBHIBHO HCIIOJIb30BaTh MUHUMAIBHBIA HAOOp MPUEMOB MEXKYJIBTYPHOH KOMMYHHKAIIWH,
JNOCTAaTOYHBIM U1 YCTAHOBIEHUS JIOBEPUTEIBHBIX OTHOLICHWM C MPEACTABUTEIEM WHOCTPAHHOU
KYJbTYpbI, OCYIIECTBWJI YCTHBIM MEPEBOJ JUIIb YACTH AYTEHTUYHOIO TEKCTa HA TEMY MEKKYJIBTYPHOU
KOMMYHHMKAIH, HO TIPU 3TOM CJIeJIaJl OIIMOKY U UCKAXKEHMUSL.

Kputepuu onenku (B 6annax):
- 50-60 6ay7I0B BBICTABIISIETCS CTYIEHTY, €CIM OH JIEMOHCTPUPYET OTPaHUYEHHBIN 3amac CioB,
HE/I0CTaTOYHBIM /7151 BHIIOJIHEHUS MIOCTABICHHOM 3314 MEXKYJIbTYPHON KOMMYHUKAIUHY,

— He co0JIto/1aeT HOPMBI NpPU TEPEBOJIE, HE BIAJEET JOCTAaTOYHBIMHU 3HAHUSMHU pPEaTUil MHOSI3BIYHOU
KYJIbTYpbl; HE OCO3HACT LEJIb MEXKKYJIbTYPHOM KOMMYHMKAIMHA, HE YYUTHIBAET HALMOHAJIBHO-
KYJIbTYpHbIE OCOOEHHOCTH BOCHPUSITHS LIEIEBON ayTUTOPUU; 3aTPYJHSIETCS B MCIOIb30BAaHUM CIIOCOOOB
MEXKYJIbTYPHON KOMMYHHUKAIUH,

—3aJa4da Me)KKYHLTypHOﬁ KOMMYHUKAIIUA HE BBINIOJHCHA; COACP)KAHUEC OTBETAa HC COOTBCTCTBYCT
IIOCTaBJICHHOM B 3aJaHUHU KOMMYHHKaTHBHOﬁ 3aaa4ce;

— JOITYCKAKOTCA MHOTI'OYHCJICHHBIC JICKCUYCCKUEC U I'PaMMaTHYCCKUC OIJ_II/I6I(I/I, KOTOPBIC 3aTPYAHAIOT
IIOHUMAHHCEC,

— TpeJHA3HAYEHHBIN JJI1 HHOCTPAaHHOW LIEJIEBOM ayIUTOPUHU UHOSI3BIYHBIN TEKCT IIOXO
BOCIIPMHMMAETCSI Ha CIyX M3-3a OOJIBIIOTO KOJIMYECTBA OLIHOOK.

- 61-75 OanIoB BBICTABISETCS CTYIEHTY, €CIM OH JIEMOHCTPUPYET OrpaHMYEHHBIH 3amac CJOB, B
HEKOTOPBIX CIy4yasX HEJAOCTAaTOYHBIA JJis BBIMOJIHEHMS] MOCTABIEHHOM 3aJaud MEXKYJIbTYypHOU



KOMMYHHKAIIH; B PEYH BO BpPEMsI MEXKYIbTYPHOH KOMMYHHKALMU JOMYCKaeT OMIMOKH, B IIEJIOM HE
MIPENATCTBYIOINE TIOHUMAHHUIO;

— HUCHBITBIBACT HCKOTOPBIC 3aTPYAHCHHUA B ITOCTPOCHHUHN KOMIIO3UMIIMKU YCTHOI'O BBICKA3bIBAHUA, Ha
TEMY MemeanypHoﬁ KOMMYHUKaIlUU OOITYCKA€T OTACIBbHBIC HEAOCTATKHM B MCIIOJIB30BAaHHUU CPCIACTB
JIOTHYSCKOU CBsA3HU; HMCCT OIIMOKY B TOHUMaHHUH U nepeaadyc MMINIMIUTHOTI'O COACPIKAaHNA TCKCTA,

— (pparmMeHTapHO COOJIIOIACT HOPMBI M TPATUIIMKA MHOS3BIYHONW KYJIBTYPHl B YCTHOM COOOIECHUH,
HE BIIQJCET JOCTaTOYHBIMU 3HAHUSAMHU PEAIMM HHOSA3BIYHOMN KYJIBTYPBI,

- HETOYHO OCO3HAeT Lejib/ MparMaTUYecKyl YCTAaHOBKY, THUIl U aJPECHOCTh HMH(OpMaLuu
JUIA  MEXKYJIbTYPHOW KOMMYHHUKAlLlMU; 3aTPyIHSAETCS B OIPEAEICHUM HCIOJIb3YEMBIX IIPUEMOB
MEXKYJIbTYPHON KOMMYHHKAIUU, CHEUU(PUKH CTUIMCTUYECKOTrO ohopMiIeHHUs HHPOPMAIMKU IS
nepefauyd €€ CpeJACTBAMU JIPYroro s3blKa; B PEUYU JOMYIIEHBI CMBICIOBBIE M TEPMHHOJOTHYECKHE
UCKa)XEHUH, HapyIIeHbI TPAIUIIUN OOIIECHUS, IPUHATHIE B HUHOS3BIYHOM KYJIBTYpE;

- 76-90 Oa)UIOB BBICTABIISAETCS CTYACHTY, €CJIM OH B LECJIOM BJIAACCT CIIOBAPHBIM 3aI1aCOM ITPOrpaMMHBIX
TEM, HO JOIIYCKACT HCTOYHOCTHU B YHOTp€6JIeHI/II/I TCPMUHOB, JICKCUUCCKUX CAWMHUL; HC B IIOJITHOM o0BeMe
HCIOJIB3YCT MMPUCMbI MemeanypHoﬁ KOMMYHUKAIIUA; p€Yb HA HHOCTPAHHOM 3bIKC B LICJIOM I'PAMOTHA,
HO HHOTAa BCTPEYANOTCA HCE3HAYUTCIBbHBIC OIIOKU (apmwm, HCIIPABUJIBHOC TI'paMMaTUYCCKOC
O(bOpMJ'IeHI/IC NICOMATHYCCKHX BLIpa)KeHHﬁ); AOIIYCKAOTCA HEOOJIBIIINE OTKJIOHCHHU A oT
IMPOU3HOCUTCIIbHBIX HOPM;

— BJIaACCT OCHOBHBIMU IIPUCMAMH MG)KKy.HBTypHOfI KOMMYHUKAIIUH, YYHUTHIBACT 0COOCHHOCTU
I/IHOCTpaHHOﬁ HCHGBOﬁ AyAUTOpUH IIPpU O6H.[€HI/II/I, HO JOITYCKaCT HAPpYHICHUA B IOCTPOCHU N KOMITO3HUIINN
BBICKAa3bIBaHHMA, OOMMYCKACT OTACIBHBIC HETOYHOCTH B HCIIOJIB30BAHHWU CPEACTB JIOTHYCCKOM CBsI3H,
AACKBATHO MTOHUMACT U NIEPCAACT ITPH IICPEBOJIC BKCHHHHHTHBIﬁ CMBICJI HHOCTPAHHOI'O TCKCTA,

— B IICJIOM CO6J'IIO,Z[8€T HOPMBI Me)KKYHBTypHOﬁ KOMMYHUKAUH, HO JOITYyCKacT OI_I_II/I6KI/I; B IICJIOM
BJIaACCT AO0CTATOYHBIMHU 3HAHUAMU pea,]mﬁ WHOSI3BIYHOMN KYJIbTYPbI;

— IpaBWIbHO BHIOMpAET OOIIYI0 CTPATErHI0 KOMMYHHKAIMU C IPEICTAaBUTEIEM HHOS3BIYHON
KYJIBTYpBl; TOYHO OCO3HAET IeNIb / MParMaTu4ecKylo YCTaHOBKY, THUI U aIpeCHOCTh MH(OpMaIuu A
MEXKYJIbTYPHON KOMMYHHUKAIMM; MPaBWJIBHO ONpPENENIseT OCOOCHHOCTH WHOCTPAaHHOM IIeJeBOM
ayAUTOpUH, celn(PUKY BOCIPUATHS MHOCTPAHIIAMU WH(pOpMAIMU, HO JONYCKaeT HETOYHOCTU B BbIOOpe
pelieHnit 00 MCIOJB30BaHUU CPEJICTB MEKKYJIbTYPHOH KOMMYHHUKALIUW; KOMIIEHCUPYET B OOIIEHUM Ha
MHOCTPAaHHOM SI3bIKE€ HEIOCTATOK IPEIMETHBIX, S3bIKOBBIX M ()OHOBBIX 3HAHUH C TIOMOIIBIO
HCIOJIb30BaHUsl CUHOHMMOB M OIMCATEIbHOTO IMEPEeBOJa; PEAAKTHUPYET COOCTBEHHBIN IMEPEBOJ, HO HE
BCErJja MOXET CaMOCTOATENbHO OOHAPYXHUTh W YCTPAHUTh CEMAHTHUECKUE, CTHIIMCTHUYECKHE H
IIparMaTU4eCKHE MOTPEIIHOCTH CBOETO BBICKA3bIBAHUS HA MHOCTPAHHOM SI3BIKE.

- 91-100 OammoB BBICTABISETCS CTYACHTY, €CIM OH NPOJEMOHCTPUPOBAT TIIOJHOE BIIAJCHUE
CIOCOOHOCTBIO ~ OCYIIECTBIIATh MEXKYJIBTYPHBIH Juajor B oOwedl u mnpodeccnoHaabHOR cdepax
O6HICHI/I$I, BJIAACHUC OTHUYCCKUMU HW HPABCTBEHHBIMHM HOPMaMH TIIOBCACHUA, IPUHATHIMH B
MHOKYJIBTYPHOM COIIMYME, OOHapy)XKMBAeT XOPOIINEe 3HAHUS peauii HHOA3BIYHOM KYJIbTYpbI; CIOCOOEH
MPUMEHSTh 3HAHUE JBYX MHOCTPAHHBIX S3BIKOB JUISI pelIeHUS Mpo(ecCHOHANBHBIX 3a/ad; CIOCO0eH
NPaBUIBHO HCIIOJIB30BaTh MHHHMMAIbHBIA HAOOp TPUEMOB MEXKYJIbTYpHOW KOMMYHMKAIIMH,
)IOCTaTOLIHI)II\/’I IJI1 YCTAHOBJICHUSA JOBCPHUTCIBHBIX OTHOIIEHUHA ¢ MpEaACTAaBUTECIICM HHOCTpaHHOfI
KYJIBTYpBhl; 0€3 OMMOOK OCYIIECTBHJI YCTHBIM MEepeBO]] ayTeHTMYHOIO TEKCTa Ha TeMY MEXKYIbTYPHOMH
KOMMYHHUKAIIH.

- CcBOOOJHO BjaJeeT JEKCHYECKHMM MaTepHalioM, IPEeIyCMOTPEHHBIM MPOrpaMMOM, BKJIIOYAIOIIUM
OIpeJieIeHHBI Ha0Op MEXbA3bIKOBBIX CTaHAAPTHBIX COOTBETCTBHH (TEPMUHBI, KIIHUIIE, (Hpa3eoIoru3msl,
YCTOWYMBBIE CJIOBOCOYETAHUS U T.I.), HNPUTOAHBIX JJIS HUCIOJB30BaHUS B THUIIOBBIX KOHTEKCTaX;



UCIIOJIB3YET PAa3JIMYHbIE CUHTAKCHUYECKUE KOHCTPYKLIMHY; UHTOHUPOBAHUE COOTBETCTBYET JINTEPATYPHON
HOpMeE; IOMyCKaeT He3HAUNTeNbHbIE OIIHOKH, CAMOCTOSITETILHO UCTIPaBIICHHBIE;

— CBOOOJHO BIIAJICET PA3JIMYHBIMH BHJIAMH JUCKYpCa, pedb IMPH MEPEBOAE OTIUYACTCS YETKOU
CTPYKTYpPOH; aJ€KBaTHO H3BJEKAET HE TOJBKO HKCIUIMLIUTHYIO, HO M MMIUIMIUTHYIO MH(POPMALUIO U3
AyTEHTUYHOI'O TEKCTa HAa TEMY MEXKYJIbTYpPHON KOMMYHHUKALlMHU C LENbI0 €€ Iepelaud CpeicTBaMu
APYTOro 5A3bIKA; IEMOHCTPUPYET YMEHHE YCTAHABJIMBATh JIOTHYECKUE CBSI3U; apIYMEHTUPYET U a/IeKBaTHO
BBIOMPAET ONTUMAJbHBIC NEPEBOTUECKHE PEIICHHS, 00ECIIeUNBAIOIINE CMBICIOBYIO, CTHIMCTHUECKYIO H
[IparMaTU4ECKYI0 aIeKBATHOCTh I1€PEBO/Ia TEKCTA OPUTHHATIA;

— B OOIIEHWHM C MHOCTPAHIIAMHU COOIIOJACT TPAJAMIIMH U HOPMBI,
3HAHUS PeATU UHOS3BIYHOUN KYJIbTYPHI;

O6H3py>KI/IBaeT JOCTAaTOYHBIC

— TpPaBWIBHO BHIOMpaeT OOIIYIO CTPAaTETrui0 OOLICHWIO C MHOCTPAHIIAMU C YYETOM €€ LeNU U
XapaKTEPUCTUKH LEJIE€BOM ayTUTOPUM; TOYHO OCO3HAET Liedb OOLIeHHs / MparMaTHYECKyl0 YCTAHOBKY,
THUI U aIPECHOCTh HH(OpMALINY;

— PCAAKTHUPYECT COOCTBEHHOE BHICKA3BbIBAHHE HA HHOCTPAaHHOM A3BIKC, O6H8.py>I(I/IBaeT " yCTpaHsCT
CCMAHTUYCCKHUEC, CTUIIMCTHYCCKHUEC U IMParMaTuidCCKUC IOTPCHIHOCTH, KOHTPOJHUPYET KOPPCKTHOCTH

BBIOPAHHBIX CTPATErHid U PEIICHUI OOIIECHHS C TIPEICTABUTEIEM HHOCTPAHHOU KYJIBTYPHI.

KpnTepml OILICHKH O0TBE€TAa BO BPpEMsl HHAUBUAYAJIBLHOT'0 OIIPOCA, IIPH MPE3CHTAIUH 3CCE

MuHUMaIBLHBII N3i10:xeHHBIHA, 3aKOHYEHHBIH, O0pa3uoBsblii,
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6. MaTepuaJbl /151 IPOBe/IeHUsI TEKYIIEr0 KOHTPOJIS U IPOME:KYTOUYHOM aTTecTalul

TeMBblI 3cce ¢ pe3eHTanmen:

. 'ennepHas KynpTypa B peTPOCIIEKTUBE.

. Coequnennoe KoposieBCTBO - MyJbTUKYIBTYPHOE OOLIECTBO.

®paHIly3sl — )KUTEIN MYJIbTUKYJIBTYPHON CTPAHBI.

. MeXKyIbTypHBIE CTEPEOTUIIBI.

. HatimonaneHas kynbTypa.

. MeTon nepebuBaTh pedb, YTOOBI JPYToil pa3rOBOPHUIICS.
. MomyaHue npu3HaKk He3auHTEPECOBAHHOCTH.

. KynpTypHBII 10K IIpY H3MEHEHNHU KYJIbTYPHOH CPEJIbI.

1
2
3
4
5. HanimoHanbHbIE CTEPEOTHIIHI.
6
7
8
9
1

0. [ToHnMaHMe KaK 11eJb MEXKYJIbTYPHOU KOMMYHHUKAIUH.

11. BaustHue KyJabTypbl Ha BOCIIPUSITHE.

12.

13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24,
25.
26.
27.
28.
29.
30.

CYH_IHOCTL U ACTCPMUHUPYIOIIIHEC (l)aKTOpBI mnmponecca BOCIpUuATHA.

MexKyIbTypHbIE KOH(DIUKTHI.

MeXIM4YHOCTHAs TIPUBJIEKATENBHOCTh B MEXKKYIBTYPHOH KOMMYHHKAIUH.
@DaKTopbI, ONpeENIONNEe HAMOHAIBHO-KYIBTYPHYIO, SI3bIKOBYIO CIIELU(DUKY.
Cxema aHanm3a pa3IUYHBIX KYJIBTYP.

Crioco0bl KylbTYPHO-S3bIKOBOTO B3aUMO/IEHCTBUS MEXKTY JIFOJIbMHU.
CootHomeHnE nouaTuii sTHUYECKas U HAllMOHAIbHAs KYJIbTypa.
PernonanbHble 0COOEHHOCTH KYJIBTYPHI.

SI3pIKOBBIE pA3IUUUS MEX]y HApOJaMHU.

CrepeoTunsl BOCIPUATHS B MEXKYJIbTYPHON KOMMYHHUKALIUU.

[loHsATHE M CYLTHOCTH CTEPEOTUIIOB.

@DYHKIMH CTEPEOTHUIIOB.

OpuenTupytromas QyHKIUS CTEPEOTHUIIA.

3HaueHUe CTEPEOTUIIOB ISl MEXKKYIbTYPHOH KOMMYHHUKAIUH.
KynpTypHBIi1 IOK.

ABTOCTEpEOTIIHL. \

I'eTepocTepeoTnIbl.

[Ipenpaccynku B MEXKYJIbTYpPHON KOMMYHUKALIUU.

MexaHu3Mm GOpMHUPOBAHUS MPEAPACCYIKA.




31.
32.
33.

Tunsl HaMOHAIBHBIX MPEAPACCYIKOB.
Pe3ynbraThl MEXKYJIBTYPHOM KOMMYHUKALAH.
MexXKynbTypHast KOMIIETCHIUS B MEKKYJIbTYPHOH KOMMYHHUKAIUU.

34. TloHsTHE TOJIEPAHTHOCTH.

35.
36.
37.
38.
39.
40.
41.
42.
43.
44,
45,

46.
47.
48.
49.
50.
51.
52.
53.
54,
55.
56.
S7.
58.
59.
60.
61.
62.
63.

64
65
66
67
68
69
70
71
72
73
74
75

TosepaHTHOCTB KaK pe3ysbTaT MEXKYJIbTYPHOU KOMMYHUKALIUH.
JIM4HOCTB KaK NPOAYKT U HOCUTENb JIMHIBOKYJIBTYPBI.

[lonsTHE N XapaKTEPUCTHUKA SI3bIKOBOW JIMYHOCTH.

SI3pIKOBAas JINYHOCTD U SI3BIKOBOE CO3HAHME.

SI3pIKOBAast INYHOCTH B BUPTYAJIbHOM MUpE.

Konnenrocdepa s36IKOBOM JIMYHOCTH.

IlonsATHE HaIMOHATIBHON UIEHTUYHOCTH.

PuU3HOI0rnyecKast UICHTUYHOCTD.

[Icuxonoruyeckass MACHTUYHOCTD: IIAPAMETPBI COIIOCTABIICHMUS.

I'eorpadmueckasi, kigaccoBas, HMYIIECTBEHHAs MPUHAIICKHOCTS,
UJEHTUYHOCTH..

MexkynpTypHasi TpanchopMaius A3bIKOBOM JTNYHOCTH.

IlonsTHE KapTHHBI MUpa.

[ToHsiTHE KOHLIENTYaIbHON KapTHUHBI MUPA.

CooTHOIIIEHHE A3BIKOBOM M KOHIIENTYaJbHON KapTUH MHUpA.
MuposocnpusTie yepe3 Npu3My KylabTyphbl.

Ponb s3b1ka B OCBOGHUM 1€HCTBUTEIBHOCTH.

CucremaTtu3aius 00bEKTOB B KAPTHUHE MUPA.

KornutupHble MOIENIN U CTPYKTYPBI MOJEIH MUPA.
CooTHollIeHHE KapTUH MHPa KOMMYHUKaHTOB.

[lonsiTHe KOHLIENTA.

CrtpyKTypa KOHLENTA.

Meroasl ucciaen0BaHus KOHIEITA.

@DaxTOopHl, BAUSAIOUINE HAa CLIOCOO OOIIEHUS.

HanaxuBaHnue nenoBbIX CBSA3EH.

OdunmanbHBIN TUKET U IPOTOKOJL.

TpaauIMoHHbIN aHTTUKACKHI OU3HEC-ITHUKET.

Tpaauuus otHOLIEHUH B ouce, CTHIIb OJEKIbI.

AHrIIMiickas TpaauLus BEJEHUS €JI0BbIX BCTPEY U IIEPErOBOPOB.
.AHIIIUACKHUN CITOCOO MPUHATHUS PELICHUH.

. Oco0eHHOCTH aHTTIMHCKOTO MEHEIKMEHTA.

. AHITIMICKHN CTHIIb PYKOBOJICTBA.

. Ctunb paboThl B KOMaH/E.

. CTunb KU3HU: HHAUBUAYAIN3M U KOHCEPBATHU3M.

. Mozienn KOMMYHHMKaIIMOHHBIX ITPOLIECCOB

. KyapTypHbIil pensiTUBU3M B MEKKYJIbTYPHOH KOMMYHUKAIUH.

. CymHocTh (pyHKIIMOHAIN3MA B MEKKYJIBTYPHOH KOMMYHHKAIIHH.

. MeTroas!l n3y4eHust KylIbTypHBIX CHCTEM U MEKKYJIbTYPHBIX CUTYallH.

. Umnmukarypa.
. JlakyHapHOCTS.
. KomMyHuKanmoHHbIE MOJIETH.

COI_II/IaJ'IBHaH HACHTUYHOCTL: IT'CHACP, BO3PACT, pacoBasd U OTHUYCCKAA MPHUHAIJIC)KHOCTD,

CTaryc COHHaHLHOﬁ



76. Ilcuxonoruyeckue acmeKkTbl MEXKYIbTYPHOU KOMMYHHUKAIUH.
77. TloHsiTHE YTHUYECKON UIEHTUYHOCTH.

78. DTHOHUMBEI.

79. DTHHYECKHUE MPOLECCHI.

80. OtHockl. Hanuu. Pacsr.

81. Mex3>THHYECKHE KOHTAKTHI.

82. DTHHMYecKas KapTUHA MHUpa.

83. Knaccudukanus u uaTepIpeTanuy Muda.
84. Mudonornyeckoe 1 JIOTHIECKOE MBIITUICHHE.
85. Mu¢oTBOpYECTBO COBPEMEHHOT'O YEJIOBEKA.
86. Teopust MPOTOTHUIIOB.

87. TloHsTHe SA3BIKOBOM TUIHOCTH.

88. KoruutusHas 6a3a.

89. KynpTypHO€ U KOTHUTHBHOE MPOCTPAHCTBA.
90. IlpeuenentHoie PeHOMEHBI KYIbTYPHI.

KonTpompyemsie komnerennuu: OK-3; OIIK-3, 9,10; ITK- 28, 30

OreHka KOMIETEHIIUNA OCYIIECTBIISIETCS B COOTBETCTBUM ¢ Tadnuiieit 4.

IlepeyeHb BOIPOCOB HHAMBUAYAJIBLHOI'O OIIPOCA:
Paznen 1.
1. Cultural Differences.

What cultural differences exist between people, language, dress, and traditions?
What are the significant variations in the way societies organize themselves?
What is the meaning of cultural differences?
How do you overcome cultural differences in communication?
Why do we need to learn about cultural differences in communication?
What is cultural barrier in communication?
What are cultural differences in communication?
What are cultural differences examples?
Why is it useful to understand the nonverbal language of a culture?
What are the classification of non verbal communication in intercultural communication?
Why should translators have good verbal skills?

What are some examples of cultural differences?

What is the role of culture in communication?
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Why do we need to learn about cultural differences in communication?
What are communication differences?

What are some examples of cultural differences?

How can we prevent cultural differences in communication?

How do cultural differences affect communication in the workplace?
What are some examples of cultural differences in business?

What are cultural differences in business?
How do businesses deal with cultural differences?

What are three categories of cultural differences in business correspondence?

2. Stereotypes across cultures.

What are the national stereotypes?
What are mocking national stereotypes?
Why national stereotypes are bad?

How to resolve cultural conflict?

What is a cross cultural setting?

What role does cross cultural communication play in an organization?
What are the barriers of cross cultural communication?

How can cultural stereotypes be overcome?

What are the jokes about 'Nationalities'?

What are the xenophobic jokes Europeans say about each other?

What are the American prejudices and stereotypes in cross-cultural communication?
What cross-cultural stereotypes are explained in intercultural business communication courses?
What are the gender stereotypes?

What influences gender roles in today's society?

How is gender created in society?
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Who invented gender roles?

What are feminine qualities?

What are the different types of gender identity?

What is the gender identity examples?

What are the different genders and what do they mean?

What is gender identity or expression?

What is an example of gender identity?

What is the difference between gender expression and gender identity?
How many types of gender identity are there?

What is the importance of gender identity?

3. Culture shock.

Who coined the term culture shock?

How would you describe culture shock?
How is shock defined?

What is culture shock and why does it occur?

What are the 5 stages of culture shock?

Do | have culture shock?

How culture shock works?

How long can culture shock last?

What is an example of culture shock?

What is culture shock and why does it occur?
What does shock feel like?

How do you get rid of culture shock?

What are the effects of culture shock?
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Does everyone get culture shock?
What is the first sign of shock?
Can you go into shock from stress?

How do you prepare for culture shock?

What happens during shock?

What are the 3 types of trauma?

How does trauma affect the brain?

How does trauma affect the body?

What causes a person to go into shock?

What is reverse culture shock?

What are the pathophysiological effects of shock?
What are the classifications of shock?

What is a symptom of irreversible shock?

How long does shock last for?

What is the first sign of shock?

What body systems are affected by shock?

How can we avoid culture shock?

How does the body compensate for hypovolemia?

What are the signs of compensated shock?

Pasgen 2.

1. Initial contacts across cultures.

What is communication across cultures?
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How to communicate effectively across cultures?

How do communication styles differ across cultures?

How do you overcome cultural differences in communication?

Does culture affect communication?

How can you communicate effectively with culturally diverse persons?
Do cultural differences really affect good communication?

What is cross-cultural psychology?

How do you improve communication with people from other cultures?
What are the 4 types of interpersonal communication?

What are the Chinese categorization of interpersonal relationships?

What are the theories of interpersonal communication?

What is interpersonal communication examples?

What are poor interpersonal skills?

What are examples of interpersonal relationships?

What is the purpose of the first point of contact in an organization?

How to make the first contact in business?

How to reach potential customers?
What does contact point mean?
What is the first step of the criminal justice process?

What does contact mean on a form?
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What is a contact company?

Who is a contact person?

How do you build a client base?

What does main point of contact mean?
What is a technical point of contact?

Is it point of contacts or points of contact?
What are contact details?

What does contact name mean?

What is public contact?

What is a contact email?

What are contacts in HubSpot?

What is a point person?

What does full contact information mean?
What is a point of contention?

What is a customer contact strategy?

How does a contact block work?

2. Getting connected.

How to make friends in a foreign country?

How do foreigners make friends?

How to make successful business connections in a foreign country?
How can you find foreign friends online?

How do you greet someone in another country?



How do you greet a stranger?
What country do people greet each other by locking thumbs?

How do people in Norway greet each other?

How do people in Europe greet each other?

How do people in Morocco greet each other?
What does kiss on cheek mean?

Which country use a hug greeting?

How to greet someone in 13 different countries?
Can you kiss in Morocco?

What do three kisses mean?

How do you kiss goodbye?

Can you wear bikinis in Morocco?

How do American say hello?

What is the formal greeting?

What's another word for hello?

How do you greet an American girl for the first time?
What are some good greetings?

What are simple greetings?

What are the types of greeting?

What is the meaning of Hola?

What does whats up mean?

What is the meaning of Bonjour?
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What can you say instead of good morning?

What is greetings in English?

What is the purpose of a greeting?

Why is it important to greet?

How do you greet a French person?

What do the French say when they answer the phone?

What is the reply to Bonjour?

2. Dress for success.
How does appearance affect our success?
What does it mean to dress for success?
Why it is important to dress for success?
Does dressing for success really work?

How should you dress for a successful budget?

Why is it important to dress professionally?

Why teachers should dress professionally?
How your clothing affects your success?

How your looks influences your success?

What not to wear as a professional?
What is the main purpose of dress code?

What is a professional dress code?
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Can you wear jeans as a teacher in the USA?

What does wearing all black say about you?

How much should you spend on clothing a month?

Is buying clothes a waste of money?

What age group spends the most money on clothes?
Why is dressing for success important?

How should you dress for success at work?

Does dressing professionally make a difference?

Does dressing nice matter?

What advantage of dressing professionally most stood out to you?
What are the 3 types of business attire?

What should you not wear to the office?

Does business attire require a tie?

Do you need a jacket for business professional?

What not to wear as a professional?

What are some examples of inappropriate workplace attire?
Can you wear jeans for business casual?

What is not business casual attire?

Can you wear sneakers with business casual?

What is not business casual?

What are examples of business casual attire?

What is considered business casual attire for a woman?

What kind of shoes do you wear for business casual?

24



Can you wear sneakers with a suit?

Can you wear leggings for business casual?

Is a maxi dress business casual?

What are the rules for what not to wear?

What is the meaning of business casual dress code?
How do you dress up a jumpsuit?

What is smart casual dress for ladies?

Do | have to tuck in my shirt for business casual?
Are jeans unprofessional?

What is casual wear for ladies?

Can a woman wear pants to a formal event?

Does formal event suggest fancy-dress?

Pasgen 3.

1. Socializing and hospitality across cultures

How do you meet people in France?

Is it hard to make friends in France?

How do you show respect in French?
What are some customs in France?
How do people in France communicate?

What can you not do in France?
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How do you say hi in French slang?
What does eye contact mean in France?
How can you be polite in France?

Is eye contact rude in Japan?

Is eye contact disrespectful in Japan?

In what country is it rude to make eye contact?

Is it rude to shake hands in Japan?

Why do Chinese avoid eye contact?

How do you beckon someone in Japanese?
What culture does not allow eye contact?
How do you apologize in Japan?

What is considered bad manners in Japan?
Why do Japanese people bathe together?
Do Asians make eye contact?

What does a thumbs up mean in China?
Do the Japanese shake hands?

How do Japanese communicate in business?
What can you not do in Japan?

What's illegal in Japan?

Do Japanese eat while walking?

How do you address people in China?
What is a traditional Chinese greeting?

How do you greet a Chinese businessman?
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How do you show respect to Chinese people?
What is the Chinese salute?

What does the Chinese bow mean?

Do Chinese bow or shake hands?

What should you avoid in China?

Do and don'ts in China business?
Why do Chinese bow 3 times?
Why do Asians eat with chopsticks?

Why do Japanese bow and not shake hands?

2. Socializing with colleagues, entertaining business clients.

Is client entertainment tax deductible in the UK?

What expenses can you claim in corporate entertainment?

How do you entertain a client in the UK?

Can you claim VAT on restaurant receipts?

How do you entertain a customer while waiting?

How do you entertain a hotel customer?

How do you communicate with guests?

How do you greet a guest upon his arrival?

How do the French do business?

27



How do you greet a business associate in France?

What kind of gifts do they give in France?
What are good table manners in France?
How do Japanese people interact?

How can | impress a Japanese client?

How do Japanese deal with business?

Where should I sit in a Japanese business meeting?

How do you show respect in Japan?

How do you greet someone in Japan business?

What is Japanese business casual?

Why do Japanese add SAN?

How do Japanese motivate their employees?
What is Japanese work culture like?

How do you make Japanese friends?

How do Japanese meet foreigners?

Is it easy to make friends in Japan?

Why do Chinese students stick together?
How do you make friends in Shanghai?

Where can you meet people in Beijing?
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3. Building personal relationships

How do you interact with Japanese?

How do you build trust in a business?

What do Japanese think of foreigners?

What is Japanese business culture?

How do you greet your boss in Japanese?

How do you earn trust?

How do you build business relationships?

What is the key to a successful business relationship?
How do you build effective working relationships?
How do you build key relationships?

How do you build a lasting relationship?

Is Germany a low context culture?

How do German people communicate?

How do you address someone in German?
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https://garfors.com/25-strange-customs-and-traditions-html/

Some strange customs are stranger than others. Several wonderful places in the world have long been
known for their strange practices and traditions. Those who are merely passing through these places
might consider these customs to be taboo or inhumane. But those who care to look for the meaning
behind these beliefs usually appreciate them, despite their strangeness. | have gathered seemingly strange,
crazy or mad traditions from the European countries. Please let me know if you know of others that
belong here. 1. Witches’ Night in the Czech Republic: Prague has more than its fair share of rituals and
traditions, one of which sees young lovers jump over the dying embers of bonfires. Single men are also
encouraged, on this day, to leave tokens of freshly cut branches on the doorstep of the women of the
affections. It was once believed that the evil powers on this evening, which falls in between the ancient
feast days of St. Jacob and St. Phillip, were far stronger than normal and that for this evening only they
ruled over the good. Flocks of witches riding broomsticks were said to soar the skies, and the Czechs
believed that the bonfires would bring them down in flames. Nowadays the celebration is far more light-
hearted, and the biggest bonfire in the country takes place in the center of the Czech capital. 2. Burning
witches in the Czech Republic: Some of us celebrate the end of winter with a spring clean, while others
take to the streets in elaborate carnival outfits for Mardi Gras. People here celebrate the temperate season
in an entirely different way, by burning a hag on a bonfire. On the last night of April, many Czechs gather
around hillside bonfires to celebrate Paleni Carodejnic, the annual burning of witches. To keep the hags at
bay, the locals burn their broomsticks and huge effigies of witches and hags, which are similar in
appearance to the Guy Fawkes burnt in England on Bonfire Night. 3. Sardine burial in Tenerife: A custom
tradition among Spaniards is actually burying a sardine, with a funeral procession of mourners in black. It
mostly occurs at the highly spirited moments in the Christian calendar such as lent and the advent period.
4. Krampuslauf in Austria, Bavaria: Krampuslauf is the scary, devil-like creatures called Krampus that
carries cow bells, clank chains and rides through the streets of the Alpine regions scaring children and
adults. Traditionally, young men dress as the Krampus and are accompanied by ‘Nikolaus’, or Santa. The
Krampuslauf typically occurs in the first two weeks of December, although December 5 is the most
favored date. In rural areas the Krampuslauf traditions sometimes include giving those unfortunate
enough to be caught by the Krampus a light birching. The Krampus monsters are often linked to legends
of succubus and incubus, the nocturnal, sexually predatory demons. The modern costume typically used
on Krampuslauf consists of red wooden masks, black sheep’s skin and horns. The masks are typically
hand-carved, and many people enjoy Krampuslauf competitions, competing for titles such as ‘best
costume’ and ‘most scary’. The word Krampus has its origins in the old German word ‘Krampen’ which
means, ‘Claw’. Many believe Krampuslauf to be a pre-Christian festival, drawing on pagan influences
which have survived due to the isolated nature of the Alpine region. 5. The Polterabend custom in
Germany: Just before couples are wed, their families and close friends meet for an informal affair. Then,
all guests are requested to break things such as dinner wares and flower vases, anything except glasses.
As soon as the entire place is in disarray, the couples should clear up the broken things. This tradition
shows the couple the significance of being united and of hard work, which is necessary to make their
marriage work. At least they are in for a hell of a start. Things can only improve from here. 6. Tomato
craze in Spain: La Tomatina is the biggest tomato fight that exists. It is a strange culture among the
Valencians in Bunol where tomatoes are used as weapons. Snowball fights are so last year. 7. Teeth
tossing in Greece: Some cultures pop children’s teeth under their pillows and wait for a swap with cold
hard cash by a fairy. Others throw a baby’s recently liberated tooth on their roofs. 8. Baby Jumping in
Spain: Residents in a small Northern Community take part in baby jumping, called El Colacho, to keep
the devil at bay. Men dressed as the devil run between and jump over infants, who are laid on mattresses



along the streets. These customs are some of the strange and bizarre practices in some of the most
wonderful places in the world. They may seem absurd but the natives believe or believed that their
practices permitted them to learn essential values and lessons in life.

Tekcr 2. [lepeBeauTe TEKCT, MPOKOMMEHTHPYHTE MO-aHTITMHCKA OCOOCHHOCTH MEXKYIbTYPHOM
KOMMYHHKAIIIH, OIICAHHBIE B TEKCTE.

https://www.businessinsider.com/japanese-customs-that-are-shocking-to-foreign-travelers-2015-2

Some Japanese customs are shocking to foreign travelers. Japan has a unique culture with a very strict
code of etiquette. There are specific ways to eat noodles, good practices for accepting gifts, and certain
rules to follow to avoid insulting a host. This complex web of social rules and traditions can
be overwhelming for those traveling to Japan, so we compiled a list of some of the things foreigners find
most shocking when visiting the country. Here are 11 customs you should know before traveling to
Japan. 1. No. 4 is avoided at all cost. In Japan, the number "four" is avoided because it sounds very
similar to the word for death. In the same vein as No. 13 in Western culture, No. 4 is extremely unlucky
and is used as little as possible. You must always avoid giving anyone something in fours because it can
be seen as a very ominous gift. Elevator labels will often be missing a fourth floor — and in extreme
cases, they will not have floors 40 to 49. No. 49 is especially unlucky, as it sounds similar to the phrase
that means "pain until death.” The practice of avoiding No. 4 is called "Tetraphobia,” and it is common in
many East Asian and Southeast Asian regions. 2. Blowing your nose in public is considered rude.
Blowing your nose in public is seen as not only rude, but simply disgusting. Instead people will generally
sniffle until they find somewhere private. If you simply must blow your nose, it is recommended that you
do so as discreetly as possible. The Japanese are also repelled by the idea of a handkerchief. 3. Tipping
can be seen as insulting. Tipping is considered rude — and can even be seen as degrading. Tipping will
often cause confusion, and many people will chase after you to give you back your money. If someone
has been particularly helpful and you feel absolutely compelled to leave a tip, Rough Guides suggests
leaving a small present instead. 4. Walking and eating is seen as sloppy. Although walking and eating is
often convenient and widely accepted in many Western cultures, the practice is looked down upon in
Japan. Many also consider it rude to eat in public or on the trains. There are just a few exceptions to this
rule, including the fact that it is OK to eat an ice-cream cone on the street. 5. There are designated people
who will push you into a crowded subway car. Oshiya, or "pushers," wear uniforms, white gloves, and
hats and literally push people into crowded subway cars during rush hour. They are paid to make sure
everybody gets in and doesn't get caught in the doors. 6. People will sleep on the trains with their head on
your shoulder. If someone in Japan falls asleep with his or her head on you shoulder, it is common
practice to just tolerate it. People have very long commutes and work dreadfully long hours, so many will
often fall asleep on the train. "There is a tolerance that if the person next to you falls asleep and their head
kind of lands on your shoulder, people just put up with it," Sandra Barron told CNN. "That happens a
lot." 7. There are toilet slippers for the bathrooms. It is customary to change into slippers when entering a
Japanese home, a traditional restaurant, temples, and sometimes museums and art galleries, according to
Rough Guides. Basically any time you come across of row of slippers in Japan, you should just put them
on. There are even special toilet slippers kept inside the bathroom, so you'll take off your house slippers
and put on the toilet slippers. 8. You must always bring a host a gift. It is an honor in Japan to be invited
to someone’s home, and if this happens, you must always bring a gift. The gift should also be wrapped in
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the most elaborate way possible, and lots of fancy ribbons are suggested. You should also never refuse a
gift once offered — but it is good practice to strongly protest the gift at first. 9. Pouring you own glass is
considered rude. It is customary in the US (and many other countries in the world) to serve others before
you serve yourself, but in Japan you are never supposed to pour yourself a drink. If you have poured for
others, another guest will hopefully see that your drink is empty and pour for you. You must also always
wait for someone to say "Kanpai" (cheers) before drinking.10. Slurping noodles is not only seen as polite
— but it also means you have enjoyed your meal. Slurping is considered polite in Japan because it shows
that you are enjoying your delicious noodles — in fact, if you don't eat loudly enough, it can be mistaken
as you not enjoying your food. Slurping noodles is not entirely for the sake of politeness, but also to avoid
having a burnt tongue. Japanese soup and noodles are generally served steaming hot — hot enough to
burn — and slurping helps to cool down the food. But unlike in some other Asian nations, it is still
considered rude to belch at the table. 11. Sleeping in capsule hotels in rooms barely bigger than a coffin is
very common. Capsule hotels are used as cheap accommodations for guests who purely want a place to
sleep. They are used most often by businessmen working or by those who have partied too late and have
missed the last train home. The sleeping quarters are small capsules that are not much bigger than a
coffin, and the beds are stacked side by side and on top of one another. The concept has been around in
Japan since the 1970s, but it has begun to spread to a few other countries around the world. The setup is a
cheap alternative to a hotel, as a bed costs only $65 a night, but it should be avoided for anyone who
suffers from even slight claustrophobia.

Texkcr 3. [lepeBenuTe TEKCT, MPOKOMMEHTUPYHTE MO-aHTTIUICKH OCOOCHHOCTH MEXKYJIBTYPHOI
KOMMYHUKAIMH, OTIMCAHHBIC B TEKCTE.

http://webkonspect.com/?room=profile&id=16030&Ilabelid=273161

There’s always a bunch of stereotypes about every single country and its residents. Some of these
stereotypes are very much true. Others less so! We decided to ask the resident Brits about some of the
most popular stereotypes about British people, and separate the fact from the fiction! 1. BRITAIN IS A
CLASS SOCIETY — FACT. People in modern Britain are very conscious of class differences. They
regard it as difficult to become friends with somebody from a different class. The clearest indication of a
person’s class is often his/her accent. Different classes talk about different topics using different styles
and accents of English, they enjoy different pastimes and sports, they have different values about what
things in life are most important, and different ideas of the correct way to behave. Traditionally there is a
stereotyped view of the upper, middle and working classes. 2. THE POSH BRITISH LIFE — FICTION
When many foreigners picture a British person, they see posh accents, large manor homes, top hats and
tails, nanny for children. “Why golly gosh, this is absolute utter incongruous pish posh my dear boy!”
That’s only for the very wealthy aristocrats who live in West London and were raised by nannies. 3.
BRITS ARE DRUNCARDS — FACT The drinking culture in the U.K is huge and most social occasions
are centered around alcoholic beverages. Working class Britons have a popular pastime in the pubs. The
English don't drink warm beer. It is not perfectly clear where this stereotype originated from, but even if
it once held true, it is very far from the truth nowadays. If you walk into a pub today and order a beer
specifically instructing the waiter to bring you a cold one, you would receive the same uncomprehending
look that you would get anywhere else in the world! 4. BRITS LOVE TALKING ABOUT THE
WEATHER — FACT. Brits love small talk and their favorite topic has to be the weather outside. Weather
is possibly the most spoken of topic in the country. If you ever find yourself in an awkward situation or
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have absolutely nothing to say, fear no more as you can get at least 10 minutes worth of quality
conversation out of the current weather patterns. 5. BRITS HAVE SARCASTIC HUMOR — FACT. Irony
and heavy sarcasm are the bedrock of British humor. Being able to tell when your British friends are
being sarcastic from when they’re trying to have a serious conversation takes some serious skill and even
after years of living in the UK, it’s likely that you’ll still often get it wrong. At least there are a lot of
hilarious and sometimes awkward conversations to be had in the meantime though...6. BRITISH
TRADITIONS — FICTION In their private life, the British as individuals are less inclined to follow
tradition. There are very few ancient customs that are followed by the majority of families on special
occasions. 7. CONSERVATISM — FACT The example is the system of measurement. The British
government has been trying for years to promote the metric system and to get the British people use it.
But it’s had a limited success. 8. BRITISH FOOD IS TERRIBLE — FICTION. Different classes have
different food. Fish and chips are the English food for the working class. Seafood in the restaurant is a
traditional upper class food. The traditional upper class breakfast is a “fry-up” (several items fried
together, the most common of which are eggs, bacon, sausage, tomatoes, mushrooms and even bread),
preceded by cereal with milk and followed by toasts, butter and marmalade all washed down with lots of
tea. When the “fry-up” is omitted the breakfast is called “continental” (it is usually for working class
people). 9. BRITS DRINK TEA - FICTION. “Ooooh, put the kettle on, will you»? Surprising as it may
be, however, in 2017, England was only third in the world in its tea consumption, following Turkey and
India, and mostly likely China as well. According to statistics, the English drink just as much coffee as
they drink tea, so it would be hard to claim tea time as a national trait. Upper class drinks coffee and
Italian vine. Working class Britons love a pint in the pub on Thursdays and Fridays. Although they do
love tea with milk and drink quite a lot of it during the day. Tea is definitely a key part of British culture.
Making tea for other people is the ultimate form of British hospitality. People from abroad tend to think
Britons only drink the finest tea leaves from teapots, served in a beautiful cup and saucer. In reality,
middle and working class Britons buy bog-standard tea-bags by the kilo and make constant mugs of it
throughout the day. It may not be posh, but it’s the quickest way to make a brew! Britons ALWAYS add
a dash of milk to black tea (no lemon, are you mad??)” The image of the British as a nation of tea-
drinkers is a stereotype, which is somewhat out-of-date. It is true that it is still prepared in certain way
(strong and with milk), but more coffee than tea is now bought. 10. BRITS SPEAK ENGLISH —
FICTION The most prestigious upper class accent in Britain is known as “Received Pronunciation” or
“RP”. It’s a combination of standard English spoken with an RP accent that is usually meant when people
talk about “BBC English”, or “Oxford English”, or “Queen’s English”. You can usually tell a lot about a
person’s class (background) just by listening to his accent. The average London-born Brit either speaks
with a cockney accent or a normal London accent.

Texkcr 4. [lepeBenuTe TEKCT, MPOKOMMEHTUPYHTE MO-aHTIIUICKH OCOOEHHOCTH MEXKYJIBTYPHON
KOMMYHHUKAIMH, OIIMCAHHBIE B TEKCTE.

https://www.rbth.com/politics_and_society/2016/07/30/6-weird-things-russians-do-that-baffle-
foreigners_813254

Russian immigrants miss unique Russia - the Russian language, culture, lifestyle and friends, their special
sense of humor, stories and jokes, and an exaggeratedly arrogant intelligent environment, with the need to
read between lines in contrast with the straightness of western people. Some parts of Russian tradition and
culture just can’t be explained so easily. We asked foreigners about things that most confused them. How
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do Russians calm their foreign friends if something strange happens? “Russian people are inclined to say,
“This is Russia,” when confronted by an inexplicable situation, be it a success or failure.” — Ji Hoon Kim,
South Korea. 1. Prepare to arrive hungry. “From a Russian's perspective, when you offer a plate of food
it’s important for the guest to finish it, or else it’s seen as disrespectful. From the Arab side, how much
you can eat is okay and we don't really mind if you finish the plate or not.” — Adel Al Khozaae, Bahrain.
“Russians love to cook a lot of food with mayonnaise, and often they cook more than they can eat. Also,
caviar doesn’t seem to be a delicacy because you find it in almost every home.” — Daan van Dijk,
Netherlands. 2. Drinking culture. “Most, if not all, sittings that involve drinking consist of many toasts.
Only lazy Russians simply say, “Na zdorovie” (“cheers”), [which is not a Russian toast at all — Editor’s
note]. Instead, most Russians say long complicated toasts, and tell anecdotes or stories from their life.” —
Santiago Gomez, Colombia. “Maslenitsa (an Eastern Slavic religious and folk holiday) and the whole
drinking culture seemed weird at first, but when we understood more about it, we realized that it shows
how cultured Russian people actually are. So, while they may seem weird at first, you start to appreciate
and admire how much Russians value their oldest traditions and try to maintain their culture.” — Kostas
Vafeidis, Greece. Russians adore huge feasts lasting hours and hours with friends and relatives. They love
to spend hours at the dinner table eating classic Russian dishes like Olivier salad, pelmeni, and shchi.
There will probably be a fair amount of booze involved and many toasts to everything under the sun.
Russian say: “If dinner reaches the dessert, the party is a failure.” 3. Russian women are forever young.
“Unless she’s holding a walking stick, all females must be called “devushka” (“young lady”).” — Noah
Schneider, Germany. 4. Rusian women always dress to impress. “Most females tend to dress up for any
occasion outside the home, even walking a dog or shopping for groceries.” — Piotr Kowalski, Poland.
5. Paradoxes of standing in line and driving. “There’s no concept of lines anywhere. When one sees a
queue, he tends to ask for the last person in line and blatantly follows them, disregarding the possibility to
read the information signs and take a ticket number.” — Ji Hoon Kim, South Korea. “If you allow one car
to merge into traffic in front of you, it is a signal to every driver that you are allowing all vehicles to
merge in front of you. This results in angering every driver behind you. Perhaps this is why Russian
drivers are considered to be some of the most aggressive in the world. This also applies to standing in
lines at the airport.” — Adam Collins, U.S. 6. Soviet nostalgia. “It was weird to see Russian adults watch
Soviet cartoons over and over again. As we were told later, the cartoons became a cultural phenomenon
that reflected Soviet society, and this is why these cartoons are so beloved and still popular.” - Noah
Schneider, Germany. 7. Superstitions. “Whistling is considered both rude and indicative of being low-
class and/or uneducated. In the U.S., whistling is an expression of enjoyment. | have no idea why this is
so different in Russia. Also, if my luggage is packed, my apartment is prepared, and my travel documents
are in hand, what is the purpose to take a seat immediately before walking out the door? | was told that
this is to whisper a silent prayer for good luck. However, when | was a student in the Soviet Union in
1990, this was also standard, and that was a time when religion was largely forbidden. | have no idea why
or how this began.” — Adam Collins, U.S. The Soviet Union lasted nearly 70 years, so it’s no surprise it’s
legacy lives on - often in some very peculiar (and sometimes unwanted) ways. Some Russians just can’t
break certain habits. Below are some of them. 1. Never trust foreigners. To this day people in Russia may
treat foreigners with a little suspicion: Why would anyone choose to visit freezing, brutal Russia, unless
they had been sent by a foreign secret service, right? Russians very rarely smile at strangers, unlike
Englishmen and Americans who stroll around grinning from ear to ear at everyone and anyone like
madmen. The old Russian proverb still rings true: Laughter without reason is a sign of idiocy. If you can
get a Russian you’ve never met before to crack a smile, pat yourself on the back.
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https://listverse.com/2016/04/23/10-strange-university-traditions/

While nothing compares to the pressures of having a real job, life at college is extremely stressful. So it
should be no surprise that our parents and grandparents spent much of their university lives blowing off
steam and hiding from work. The need for a pressure valve and the fact that students have far too much
free time has meant that British and US universities have evolved numerous customs and rituals over the
centuries to help their members remain sane and encourage bonding with their classmates. Hacks And
Rats. MIT. The brainy and technically gifted students of MIT are notorious for carrying out elaborate
practical jokes on campus known as “hacks.” Notable hacks included replacing the MIT home page with
a message stating that the university had been purchased by The Walt Disney Company in 1998, charging
long-distance phone calls to a local radar installation in the 1960s, and causing a large black weather
balloon to appear during the middle of a Harvard-Yale football game in 1982. In particular, students seem
to relish the challenge of moving bizarre objects on top of the university’s Great Dome. Notable
installations have included a replica of the Wright brothers’ plane, a life-size fiberglass cow, and the
Triforce symbol from The Legend of Zelda series. Another tradition at MIT is the unusual name given to
the college’s “Standard Technology Ring.” In 1929, a student committee of sophomores met to agree to
the design of their class ring. They decided that it should be engraved with a depiction of the North
American beaver to reflect the industrious and practical nature of MIT graduates. Supposedly, the artistic
efforts of the design team looked more like another kind of rodent, hence the name given by generations
of alumni to their precious rings—the Brass Rat. Penny Throwing. Lincoln College, Oxford To celebrate
Ascension Day, the date on which Christians believe that Jesus ascended to Heaven, the students of
Lincoln gather at the top of their college’s tower to throw pennies at a group of children waiting below in
one of the university’s squares, known as “quads.”This ancient form of charity is said to date back to the
15th century and used to be a much nastier event. Apparently, it was customary for students to warm the
pennies before throwing them, and it was thought that any badly burned children would be taught a
valuable lesson about the sin of greed. During the same ceremony, Lincoln students will also be seen
“beating the bounds” by marching through the center of Oxford while hitting boundary markers with 2-
meter-long (6 ft) wooden sticks to mark out the traditional parish boundaries between St. Mary the Virgin
University Church and St. Michael at the North Gate. It is also traditional that members of Brasenose
College are allowed to enter Lincoln College and drink a small glass of ale at lunch on Ascension Day.
This specially brewed beer is flavored with bitter-tasting ground ivy to prevent the students of Brasenose
College from taking advantage of Lincoln’s hospitality. Pipe Smoking And Handsome Dan. Yale At
graduation ceremonies at Yale, students are given a clay pipe and a small bag of tobacco. After a brief
smoke, students are expected to smash the pipes, an act which symbolizes the end of their carefree college
lives. Another tradition that dates back to 1851 sees students burying a sprig of ivy on the campus, a
metaphor for the individual’s enduring connection to Yale. Away from graduation ceremonies, the morale
of Yale’s football team is traditionally boosted by a bulldog mascot. Yale’s first permanent bulldog
mascot, Handsome Dan, was named by the university in 1889. The custom carries on to this day, and
Yale appointed their most recent mascot, Handsome Dan XVIII, in 2016. Other famous mascots include
MIT’s Tim the Beaver, the Princeton Tiger, and the Stanford Tree. (Technically, the Stanford Tree is the
mascot of the Stanford Band. However, as the university doesn’t have an official mascot, the Tree is also
considered the unofficial mascot of the university.) The Time Ceremony, Merton College,_ Oxford This
modern tradition was established in 1971 by undergraduates who wanted to celebrate the end of a three-




year experimental period in which the UK had remained on British Summer Time, one hour ahead of
Greenwich Mean Time (GMT), all year round. The ceremony sees students put on their sub-fusc
(academic dress), grab a glass of port, and parade counterclockwise around the Fellows’ Quad at 2:00
AM. While the ceremony might appear to be completely pointless, its inventor points out that ever since
the ritual has been performed, Britain’s clocks have never failed to make the transition to GMT after
summer ends. Hunting The Mallard. All Souls College, Oxford All Souls is Oxford’s most elite college. It
is closed to undergraduates, and its fellows are admitted only after a famously rigorous application
process. This does not stop its members from engaging in one of the strangest university traditions of all.
Once every 100 years, members of the college, equipped with flaming torches, form a procession led by a
person holding a staff with a wooden duck tied to it. This strange event is said to commemorate an
incident in 1437 when a giant duck supposedly flew out of the college’s foundations. The next ceremony
is due to take place in 2101.

Texkcr 6. [lepeBenuTe TEKCT, MPOKOMMEHTUPYHTE MO-aHTIUICKH OCOOCHHOCTH MEXKYJIBTYPHOI
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The samurai culture was influenced by the philosophies of Buddhism, Zen, and to a lesser extent
Confucianism and Shinto. Samurai (£f) were the military nobility caste of medieval and early-modern
Japan. In Chinese, the character f3f was originally a verb meaning 'to wait upon', 'accompany persons' in
the upper ranks of society. The samurai were usually associated with a clan and their lord, and were
trained as officers in military tactics and grand strategy. While the samurai numbered less than 10% of
then Japan's population, their teachings can still be found today in both everyday life and in modern
Japanese martial arts. In the 13th century, H5j6 Shigetoki wrote: "When one is serving officially or in the
master's court, he should not think of a hundred or a thousand people, but should consider only the
importance of the master.” In 1412 AD, Imagawa Sadayo wrote a letter of admonishment to his brother
stressing the importance of duty to one's master."It is forbidden that one should ... attach little importance
to his duties to his master ... There is a primary need to distinguish loyalty from disloyalty and to establish
rewards and punishments. The feudal lord Takeda Nobushige (1525-1561) stated: "In matters both great
and small, one should not turn his back on his master's commands ... One should not ask for gifts or
enfiefments from the master ... No matter how unreasonably the master may treat a man, he should not
feel disgruntled ... An underling does not pass judgments on a superior". Families such as the Imagawa
were influential in the development of warrior ethics and were widely quoted by other lords during their
lifetime. The writings of Imagawa Sadayo were highly respected and sought out by Tokugawa leyasu as
the source of Japanese Feudal Law. These writings were a required study among traditional Japanese until
World War 1I. It is commonly suggested that Nitobe Inazo formulated and popularized an idealized
version of the martial ethic. A guote from the book Bushido about samuray ethics: “A truly brave man is
ever serene; he is never taken by surprise; nothing ruffles the equanimity of his spirit. In the heat of battle
he remains cool; in the midst of catastrophes he keeps level his mind. Earthquakes do not shake him, he
laughs at storms. We admire him as truly great, who, in the menacing presence of danger or death, retains
his self-possession; who, for instance, can compose a poem under impending peril or hum a strain in the
face of death. Such indulgence betraying no tremor in the writing or in the voice, is taken as an infallible
index of a large nature—of what we call a capacious mind (Yoyt), which, far from being pressed or
crowded, has always room for something more.” There are also several important samurai quotes. 1)
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Mental bearing (calmness), not skill, is the sign of a matured samurai. A Samurai therefore should neither
be pompous nor arrogant. 2) Honour may not win power, but it wins respect. And respect earns power. 3)
Knowledge becomes really such only when it is assimilated in the mind of the learner and shows in his
character. 4) Victory is reserved for those who are willing to pay its price. 5) A warrior is worthless
unless he rises above others and stands strong in the midst of a storm. 6) See first with your mind, then
with your eyes, and finally with your body. 7) Engage in combat fully determined to die and you will be
alive; wish to survive in the battle and you will surely meet death. 8) The Samurai always has to rise and
move on, because new challenges will come. 9) The perfect blossom is a rare thing. You could spend
your life looking for one and it would not be a wasted life. 10) The undisturbed mind is like the calm
body water reflecting the brilliance of the moon. Empty the mind and you will realize the undisturbed
mind. 11) Think lightly of yourself and deeply of the world. 12) Master the divine techniques of the Art
of Peace and no enemy will dare to challenge you. 13) As a samurai, | must strengthen my character; as a
human being | must perfect my spirit. 14) Civilize the mind but make savage the body. 15) There is
something to be learned from a rainstorm. When meeting with a sudden shower, you try not to get wet
and run quickly along the road. But doing such things as passing under the eaves of houses, you still get
wet. When you are resolved from the beginning, you will not be perplexed, though you will still get the
same soaking. This understanding extends to everything. 16) I'm not a fighter, but in my mind I'm
fighting every day. 'What's new? What am | doing?' I'm fighting myself. My soul is samurai. My roots
aren't samurai, but my soul is. 17) The way of the Samurai is found in death. 18) Get beyond love and
grief: exist for the good of Man.

Texkcr 7. IlepeBenuTe TEKCT, MPOKOMMEHTUPYHTE MO-aHTTIUICKH OCOOCHHOCTH MEXKYJIBTYPHOI
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Buddhism is the world's fourth-largest religion with over 520 million followers, or over 7% of the global
population, known as Buddhists. Buddhism encompasses a variety of traditions, beliefs and spiritual
practices. Buddhist schools vary in their interpretation of the path to liberation, and their specific
teachings and practices. Widely observed practices include observance of moral precepts. Buddhist ethics
are traditionally based on what Buddhists view as the enlightened perspective of the Buddha, or
Bodhisattvas. The term for ethics or morality used in Buddhism is Sila - a code of conduct that embraces
a commitment to 1) harmony, 2) self-restraint. The principal motivation is nonviolence, or freedom from
causing harm. It has been variously described as virtue, right conduct, morality, moral discipline and
precept. Two aspects of sila are essential to the training: 1) right "performance" , 2) right "avoidance".
Honoring the precepts of sila is considered a "great gift" to others, because it creates an atmosphere oOf
trust, respect, and security. The foundation of Buddhist ethics for laypeople is The Five Precepts which
are common to all Buddhist schools. When one "goes for refuge" to the Buddha's teachings one formally
takes the five precepts, which are: 1) | undertake the training rule to abstain from taking life; 2) |
undertake the training rule to abstain from taking what is not given; 3) | undertake the training rule to
abstain from sensual misconduct; 4) | undertake the training rule to abstain from false speech; 5) |
undertake the training rule to abstain from liquors, wines, and other intoxicants, which are the basis for
heedlessness. The first precept consists of a prohibition of killing, both humans and all animals. Scholars
have interpreted Buddhist texts about the precepts as an opposition to and prohibition of capital
punishment, suicide, abortion and euthanasia. The second precept prohibits theft. The third precept refers
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to adultery in all its forms, and has been defined by modern teachers with terms such as sexual
responsibility and long-term commitment. The fourth precept involves falsehood spoken or committed to
by action, as well as malicious speech, harsh speech and gossip. The fifth precept prohibits intoxication
through alcohol, drugs or other means. Keeping each precept is said to develop positive virtue. Abstaining
from killing for example develops kindness and compassion, while abstaining from stealing develops
non-attachment. Undertaking and upholding the five precepts is based on the principle of non-harming.
There is also a more strict set of the eight precepts which are taken at specific religious days or religious
retreats. The eight precepts encourage further discipline and are modeled on the monastic code. The three
additional rules of the Eight Precepts are: 6) | accept the training rule to abstain from food at improper
times. (e.g. no solid foods after noon, and not until dawn the following day). 7) I accept the training rule
(a) to abstain from dancing, singing, instrumental music, and shows, and (b) from the use of jewelry,
cosmetics, and beauty lotions. 8) I accept the training rule to abstain from the use of high and luxurious
beds and seats. Monks additionally follow the set of percepts: 9) be celibate, 10) don't touch money. The
"Ten Great Precepts” are called the Bodhisattva Precepts. The Brahmajala Sutra includes a list of 48
minor precepts which prohibit the eating of meat, storing of weapons, teaching for the sake of profit,
abandoning Mahayana teachings and teaching non Mahayana Dharma. There is the "path of the ten good
actions” : 1) Someone gives up Killing living creatures, 2) They give up stealing. 3) They give up sexual
misconduct. Verbal actions: 4) A certain person gives up lying. 5) They give up divisive speech. They
don’t repeat in one place what they heard in another so as to divide people against each other. 6) They
give up harsh speech. 7) They give up talking nonsense. They say things at the right time which are
valuable, reasonable, succinct, and beneficial. Mental actions: 8) They don’t covet the wealth and
belongings of others: ‘Oh, if only their belongings were mine!” They have a kind heart and loving
intentions. 9) They are loving, and live with their heart full of love and kindness. 10 ) There is meaning in
giving, sacrifice, and offerings. There are fruits and results of good and bad deeds. There are duties to
mother and father. Ethical list in the Pali tradition is the “ten bases of meritorious action. The later
expanded listing of ten bases is as follows: 1) Giving or charity (dana), giving to the needy is also a part
of this. 2) Morality, keeping the five precepts, generally non-harming. 3) Mental cultivation. 4) Paying
due respect to those who are worthy of it (apacayana), showing appropriate deference, particularly to the
Buddha, Dhamma and Sangha, and to seniors and parents. Usually done by placing the hands together in
Afjali Mudra, and sometimes bowing. 5) Helping others perform good deeds, looking after others. 6)
Sharing of merit after doing some good deed. 7) Rejoicing in the merits of others, this is common in
communal activities.8) Teaching the Dhamma, the gift of Dhamma is seen as the highest gift. 9) Listening
to the Dhamma. 10) Straightening one's own views

Texcr 8. [lepeBeauTe TEKCT, IPOKOMMEHTHPYUTE MO-aHTIIMHCKH OCOOCHHOCTH MEKKYIbTYPHOU
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https://en.wikipedia.org/wiki/Jiajing_Emperor

The Jiajing Emperor was the 12th Emperor of the Ming dynasty, reigned from 1521 to 1567. Born Zhu
Houcong, he was the former Zhengde Emperor's cousin. His father, Zhu Youyuan (1476-1519), the
Prince of Xing, was the fourth son of the Chenghua Emperor (reigned from 1464 to 1487) and the eldest
son of three sons born to the emperor's concubine, Lady Shao. Zhu Houcong was not brought up to
succeed to the throne. However, the throne became vacant in 1521 with the sudden death of the Hongzhi
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Emperor's son, the Zhengde Emperor, who did not leave an heir. According to Bret Hinsch in the book
Passions of the cut sleeve: the male homosexual tradition in China, the Zhengde Emperor had an alleged
homosexual relationship with a Muslim leader from Hami, named Sayyid Husain, who served as the
overseer in Hami during the Ming-Turpan border wars. The 14-year-old Zhu Houcong, then heir
presumptive, succeeded to the throne, and so relocated from his father's princedom (near present-day
Zhongxiang, Hubei) to the capital, Beijing. As the Jiajing Emperor, Zhu Houcong had his parents
posthumously elevated to an "honorary" imperial rank, and had an imperial-style Xianling Mausoleum
built for them near Zhongxiang. The Jiajing Emperor also abandoned the practice of seeing his ministers
altogether from 1539 onwards, and for a period of almost 25 years refused to give official audiences,
choosing instead to relay his wishes through eunuchs and officials. Only Yan Song, a few handful of
eunuchs and Daoist priests ever saw the emperor. This eventually led to corruption at all levels of the
Ming government. The Jiajing Emperor's ruthlessness and lecherous life also led to an internal plot by his
concubines and palace maids to assassinate him in October, 1542 by strangling him while he slept. His
pursuit of eternal life led him to believe that one of the elixirs of extending his life was to force virgin
palace maids to collect menstrual blood for his consumption. These arduous tasks were performed non-
stop even when the palace maids were taken ill and any unwilling participants were executed on the
Emperor's whim. A group of palace maids who had had enough of the emperor's cruelty decided to band
together to murder him in an event known as the Renyin Plot (T & ##). The lead palace maid tried to
strangle the emperor with ribbons from her hair while the others held down the emperor's arms and legs
but made a fatal mistake by tying a knot around the emperor's neck which would not tighten. Meanwhile,
some of the young palace maids involved began to panic and one (Zhang Jinlian) ran to the empress. The
plot was exposed and on the orders of the empress and some officials, all of the palace maids involved,
including the emperor's favourite concubine (Consort Duan) and another concubine (Consort Ning, née
Wang), were ordered to be executed by slow slicing and their families were killed. The Jiajing Emperor
later determined that Consort Duan had been innocent, and dictated that their daughter, Luzheng, be
raised by Imperial Noble Consort Shen. The Jiajing Emperor was a devoted follower of Taoism and
attempted to suppress Buddhism. As a result of this effort n 1542 the Mongol leader Altan Khan began to
harass China along the northern border. Fnd an assassination attempt was made in 1542, After the
assassination attempt the emperor moved out of the imperial palace for 25 years (1542-1567), and lived
with a 13-year-old teenage girl Lady Shan who was small and thin, and was able to satisfy his sexual
appetite. The Jiajing Emperor began to pay excessive attention to his Taoist pursuits while ignoring his
imperial duties. He built the three Taoist temples Temple of Sun, Temple of Earth and Temple of Moon
and extended the Temple of Heaven by adding the Earthly Mount. Over the years, the emperor's devotion
to Taoism was to become a heavy financial burden for the Ming government and create dissent across the
country. Particularly during his later years, the Jiajing Emperor was known for spending a great deal of
time on alchemy in hopes of finding medicines to prolong his life. He would forcibly recruit young girls
in their early teens and engaged in sexual activities in hopes of empowering himself, along with the
consumption of potent elixirs. He employed Taoist priests to collect rare minerals from all over the
country to create elixirs, including elixirs containing mercury, which inevitably posed health problems at
high doses. After 45 years on the throne (the second longest reign in the Ming dynasty), the Jiajing
Emperor died in 1567. He was poisoned by the mercury overdose from Chinese alchemical elixir — and
was succeeded by his son, the Longging Emperor. Though his long rule gave the dynasty an era of
stability, the Jiajing Emperor's neglect of his official duties resulted in the decline of the dynasty at the
end of the 16th century. His style of governance, or the lack thereof, would be emulated by his grandson
later in the century.
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THE ORIGINS OF INTERPRETING AND UNIVERSAL LANGUAGE SERVICES Communication
and universal language services have always been a key element throughout the ages to convey messages
to others. Eventually, the interaction between different tribes, peoples, cultures, or entities, would define
the need for universal language services as essential. The urge for conquering lands made men feel
powerful and, as a way to impose themselves in the defeated region, the dominant people would spread
their language. However, it is interesting to note that during the period of great expansion of the Ancient
Greek and Roman Empires, the slaves were expected to know a broad array of languages and interpret for
the nobility, as it was considered undignified at the time. There are thousands of well-known examples
throughout history that illustrate the interaction between two — and sometimes more — civilizations. But
there always is a common connection, a link that unites both worlds: the interpreter. He or she is the
messenger, and as such, cannot be blamed for delivering the message. However, the Manichean ways of
thinking do not often leave much room for impartial judgment and understanding. LA MALINCHE OR
BRINGING CIVILIZATIONS TOGETHER. Here is the story of the encounter between two peoples and how it
changed history. Some will call her a traitor and others will think of her as a heroine. In either case,
however, no one can deny that Dofia Marina was important in early Mexican history. In the beginning of
the 16th century, during the era of the Latin American conquests by the Spanish, the Conquistador
Hernan Cortés was entering the then future Mexico. Winning battles against the natives enabled him to
gain territories, and it is by defeating the Tabascans that he first met La Malinche. She was offered to him
as a slave, along with 19 other young women. She stood out by her ability to master languages. Indeed,
she knew both Nahualt and Mayan. Before meeting her, Cortés relied on a Spanish priest, Jeronimo de
Aguilar, who could “only” interpret in Mayan and who revealed himself to be vain when communicating
with the natives. Thus, La Malinche became the official interpreter, counselor — and later on, mistress — of
Cortés, due to her ability to communicate with the native people and her knowledge of her own culture.
Through her help, Cortés came to know all the treasures of the Aztec Empire. In the beginning she would
translate what the Aztecs said into the Mayan dialect to Aguilar, and he would translate it into Spanish for
Cortés. The whole process was then reversed, Spanish to Mayan and Mayan to Nahualt. Eventually,
however, she was able to work alone thanks to her rapid mastery of the Spanish language. Despite her
strong linguistic abilities and intelligence, she was never recognized as a heroine because she rallied to
the enemy (since she stayed loyal to Cortés after being freed). Yet, some might forget that she contributed
to save thousands of Indian lives by promoting negotiation rather than slaughter. In addition, the natives
were converted to Christianity by the Spaniards, which, despite differing opinions regarding the motives
of the Spaniards, also helped to put an end to the practice of human sacrifice and cannibalism. THE
NUREMBERG TRIALS OR THE PREMISES OF SIMULTANEOUS INTERPRETATION. Let’s jump
forward in time now: the end of World War Il is a key period that witnessed the rise of universal language
and interpreting services. Though we know scores of formal and informal examples highlighting this
discipline, the Nuremberg war crime trials marked the introduction of simultaneous interpreting for nearly
every conference or other important events that occurred from then on. Indeed, right after the trial ended
in 1947, the United Nations established simultaneous interpreting as a permanent service. Without
simultaneous interpretation, the Nuremberg trial wouldn’t have been possible. Moreover, it would have
taken twice as much time because there were speakers of four languages at the trial — English, French,



Russian, and German. The main objective in having this world event interpreted in four languages was
“that all men may understand”. “All men” in this case referred to those involved directly or indirectly in
the trial: defendants, judges, lawyers, witnesses, guards, and of course, the media. The courtroom
included the “aquarium”: four desks separated by glass panels where 12 interpreters could sit. Everyone
wore headphones to follow the proceedings, although it was not unusual for certain defendants to take
them off when too many details were given about the concentration camps. Of course, the interpreting
equipment for universal language services back then was not as efficient as it is today, and people often
tripped over the wires which would then be disconnected. The selection of the individuals responsible for
interpreting at the trials was taken very seriously, and they were only recruited if they were able to pass
certain criteria. There was no “model interpreter”, they all came from a great variety of social, cultural
and professional backgrounds — one was an 18-year-old student, there were teachers, army personnel,
lawyers, as well as professional interpreters. After Nuremberg, some of these interpreters were even
recruited by the UN due to the skills that they exhibited at the trial. There have been some criticisms
expressed concerning the quality of the interpreting, but let’s not forget that the whole world was behind
the screens watching the trials, and that the interpreters were not provided with the best material. The
interpreters worked in teams due to the high level of concentration required (and whenever one of the
interpreters would show signs of fatigue, the proceedings would be interrupted to let the substitute take
over). Every trial day, two teams would be present and interpret alternatively four sections of 85 minutes
each. Three interpreters represented one language team. When not interpreting, the other team would
listen to the recordings in a separate room to ensure consistency and continuity in terminology. Despite
the despicable theme of the trial, people still bonded together. An example that demonstrates this is the
cooperation that occurred between the defendants and the interpreters. Whenever the interpreters had
difficulty interpreting a particular word, the defendants would pass along notes with the English or
German equivalent. And this is how the linguistic obstacles were overcome, and how simultaneous
interpreting became an official profession.
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https://blogs.transparent.com/korean/the-cultural-difference-between-korea-and-america/

THE CULTURAL DIFFERENCE BETWEEN KOREA AND AMERICA

I have been living in two different worlds, between Korean and American, since | met my husband. | am
a native Korean and my husband is an American. People say that it is normal for married couples to learn
about their partner’s peculiarities in the beginning of marriage. | started to realize that my husband and |
often think and act quite differently, especially in social settings. Despite being married to someone from
another culture for over a decade, there are parts of American culture that are still foreign to me. One of
these is the culture of social interaction in America, such as engaging in small talk), or smiling with eye
contact. I got accustomed to this culture now, so I don’t need to think too hard on this subject. In fact, I
quite often enjoy making small talk with new people in different social settings. To look back, my
introverted personality might have been attributed to my social relationship skills in the beginning. There
was a time that | had to put effort to feel comfortable with this culture since I didn’t grow up without a
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concept of small talk culture in Korea. When | was in Seoul, | often took the subway or buses to go to
school since the public transportation system of Korea is incredibly convenient and affordable. Although
you would hardly find social interaction inside the subway. People usually look at their phones or doze
off. People in a subway don’t talk to each other, particularly if they are a younger generation. Even if you
smile to someone, people might respond with a blank face. Or, it is possible that they think that you are
flirting with someone. Although most people would be friendly and nice once you initiate a conversation
in Korean, it can bring an unfriendly vibe to foreigners. It is not natural for most Koreans to initiate small
talk with strangers in public. At least, it wasn’t for me. All of this may come from different cultural
values. When you look at someone straight into their eyes while in conversation, Koreans might take it as
offensive. If you talk to the elderly, it is to look into their eyes while you are talking. Koreans also value
less talking, believing that to be the more prudent behavior. Therefore, the culture of small talk may be
perceived as being a chatty person. The other difference that |1 have noticed in American culture is the
social value in speaking your mind freely. I think most Americans prefer to speak freely in order to have
clear communication and honesty. This individuality is respected in American culture. It is a good thing
to speak your mind clearly, but it can be misinterpreted as arrogance in Korean culture. For example,
when a host asks you what you want to eat, most Koreans would say anything, please. It is considered to
be polite not to respond with a specific demand or request. However, it is acceptable to pronounce your
personal preference to a host in America. As another example, at work people would understand if you
decline a company party or other social gatherings. It depends on the situation, but people at work would
not likely give you a dirty look nor think you are being difficult. However, you might want to reconsider
not joining a social gathering from work in Korea. It is important to participate in social gatherings at
work to maintain camaraderie. The ideology of collectivism is still prevalent over individualism in Korea,
even if the culture of the younger generation is leaning towards individualism. My opinions about these
two different cultures may be affected by my own personal experiences and personality. Some might
disagree with my opinion, but this is how | have been looking at the cultural differences in Korea and
America.
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3aIlaHI/Iﬂ JJISE TEKYLIEro KOHTPOJIS:

Define the underlined words, getting advantage of the helpful phrases given (development;
cultivate; refined; to be distinguished from one another; a system of values; intellectual
development; image; to bring to; stress; state; diversity; confusion)

1. Physical culture is important but we must not neglect the culture of the mind. 2. Universities should be
centers of culture. 3. The culture of Eskimos is studied by anthropologists. 4. He is a man of considerable
culture. 5. The European invaders used to think that their mission was to disseminate culture among
aborigines. 6. A cultured person would never criticize other nation's traditions. 7. Corporate culture is
especially important for companies operating on the international arena. 8. While speculating on world
issues, we mustn't leave behind cultural differences. 9. John found life in London a bit of a culture shock
at first. 10. Culturally, the city has a lot to offer.



Paraphrase the statements below, getting advantage of the vocabulary:

1. Culture means the acquainting of ourselves with the best that has been known and thought in the world.
2. Australia has its own cultural identity, which is very different from that of Britain. 3. Britain is known
to be a culturally diverse society. 4. This country has a rich cultural heritage. 5. They are studying the
Greek culture. 6. This course is a good opportunity for students to learn about other cultures. 7. The USA
is often accused of cultural imperialism. 8. A cultural person knows a lot about music, art, theatre, etc. 9.
You won't find much culture in this sleepy little town, |1 am afraid. 10. They enjoy cultural activities like
going to the theatre and the opera. 11. The French are culturally sophisticated people. 12. Working late
hours for very little money seems part of the company culture.

Answer the questions below:

a) Is it vital for you personally to study culture?
b) Have you ever been abroad?

- If "yes" - have you got a culture shock?

- If "no™ - are you going to?

c) When asked to describe yourself, do you think of yourself as belonging to a particular nationality,
religious, or ethnic group? If so, which ones, and why?

d) What experiences have you had that increased your sense of belonging to
a particular group?

e) How has your own background influenced:

- the way you spend your holidays?

- the way you express yourself, verbally and non-verbally?

- the way you think about and relate to other groups?

- the way you choose your friends?

f) What experiences have you had with people from cultural backgrounds
different from your own concerning:

- friendships?

- social relationships?

- working relationships?

- travel contacts?

- media exposure (films, TV, etc.)?



g) Have you ever experienced any communication problem because of differences between your own and
another person's cultural background?

h) What can individuals do to make communication between themselves and people of other cultural
backgrounds more effective?

Contact across cultures. Problems in international business relationships are not always caused by
language difficulties. Fill each of the blanks in the following text. Use one word only in each space.

Doing business with people of other nationalities involves more than learning foreign languages. There
are often cultural differences people of different national backgrounds. These differences
sometimes complicate business relationships negotiations. It important to be aware
your own cultural tendencies as as those of your business partners. The areas which we
need to be aware include body language, gesture, socializing, customs, attitudes
punctuality and dress business practice. It is useful to know, example, that the British
hands less often than other European people, that Americans first names often
than many other nationalities and that the Japanese that harmony and consensus very
important. We find out about other cultures reading and talking to with
experience. When we other countries, it is important to good observers and listeners.
We avoid criticizing other cultures and realize that we all have similar problems but different
ways of dealing with them.
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TecrupoBanue

A. True or False

1. Americans tend to value material possessions more than spiritual enlightenment.
2. Most Americans like formality and ritual in daily interactions.

3. Americans usually rely on themselves for help rather than asking people.

4. Americans value time and its control and are future-oriented.

5. Americans customarily collect evidence and make decisions based on their feelings.

(o3}

. The majority of Americans use indirect messages to refuse an offer.

\]

. Many Americans are open and share their space.

8. Most Americans are a presentoriented society.



9. Americans tend to see themselves as confident and hard-working.

10. Americans are inclined to believe in equality and free competition.

11. Americans usually believe being on time for an appointment shows respect.
12. Most Americans believe they can control their destiny by their own actions.
13. Shaking hands is important when you meet an American.

14. Many Americans like to deal with problems directly and frankly.

15. Americans usually use ambiguity to avoid conflict and loss of face.

B. Circle the most appropriate answer: a, b, c, or d.

(1) In general, Americans value most:

a. Social recognition.

b. Happiness.

c. Equality.

d. Money.

(2) Many Americans see themselves as:

a. Modest and shy.

b. Family members.

c. Formal and ritualistic.

d. Created equal to others.

(3) Other cultures may see Americans as:

a. Victimized by war time.

b. Reliant on their families for help.

c. Group-oriented.

d. Ignorant about other cultures.

(4) When writing to an American company, it is very important to:
a. Reference your source.

b. Start your letter with a flattering introduction about your company president.

c. Have your letter signed by your company director and president.



d. Be specific on the purpose of the letter.

(5) In a business introduction to an American he may ask you to call him by his first name because:
a. He is not interested in business.

b. He likes harmony in discussion.

c. His last name may be hard to pronounce,

d. He wants to be comfortable and move into an informal stage of business discussion.

(6) When talking with an American business partner on the phone, it is common for him to ask you first
about:

a. Your family health.

b. Your financial situation.

c. When you are planning to visit him.
d. How you are doing.

(7) Mr Saito, from Japan, is leaving the office of an American businessman who says to him, "We should
get together sometime". Mr Saito should:

a. Invite his American friend for dinner.

b. Expect that his American friend will invite him to the bar.

c. Consider it as just a friendly comment.

d. Stop by his house to have a drink.

(8) American business meetings usually start with:

a. Discussion of the past weekend's baseball game.

b. Formal agenda and tasks to be accomplished.

c. Period of harmony.

d. Introduction about everyone's past work experience.

(9) In American business meetings you are expected to:

a. Wait until the end and state firmly your position.

b. Talk about how it is difficult to get to the meeting.

c. Maintain group harmony and do not ask embarrassing questions.
d. Express your ideas openly and rationalise them aggressively.

(10) At the end of an American business meeting the participants may:



a. All go to the cafeteria to have a drink.

b. Write a conclusion and/or action plan with specific responsibilities and dates.
c. Conduct behind-the-scene discussions to change the conclusion.

d. Apologise to each other for any confrontations they had during the meeting.
(11) Working under an American supervisor you should:

a. Be polite and not interrupt his instructions.

b. Not let him know that you did not understand.

c. Hide your mistakes until he discovers them.

d. Maintain ongoing honest communication about work problems and progress.
(12) If you are having family problems, your American supervisor is probably expected to:
a. Listen to you just as he would to a friend.

b. Discuss it with you and make a plan of action to solve the problem.

c. Give you a week's vacation to solve the problem.

d. Visit your home and discuss the problems.

(13) Your American co-worker has invited you to play tennis with him for the second time in a month.
This could mean that:

a. You are now his close friend.

b. You can talk with him about your problems with your family.
c. He expects you to solve the technical problem he has at work.
d. He just enjoys playing tennis with you.

(14) You are working hard to finish your project. Your American coworker is sitting down reading the
newspaper. He might:

a. Come very close and look at what you are doing.

b. Bring you a cup of coffee to keep you awake.

c. Try to help you only if you asked him.

d. Ask you to stop working and join him to go to the movies.

(15) Most American companies will start marketing a product when it:
a. Is in a prototype stage.

b. Is on the drawing board.



c. Is on the shelf ready for the customers.

d. Has passed the quality control test.

(16) An American leaves the office telling his foreign co-worker, "Let's

get together this week". The foreign worker should:

a. Invite the American to his house for a homemade dinner.

b. Expect the American to invite him for dinner at his house.

c. Expect the American to invite him to play tennis with him.

d. Accept it as a friendly comment.

(17) Many Americans are inclined to feel confident that they can accomplish
many tasks because:

a. They possess a strong infrastructure to complete the task.

b. They like to work hard day and night.

c. They believe nature and God will help them.

d. They can depend on other people to help them.

(18) During his performance appraisal, an American employee might:

a. Agree fully with his manager's evaluation.

b. Defend his performance and justify his actions.

c. Ask his managers to write down his future goals.

d. Not ask questions about his next promotion or salary increase.

(19) An American will almost always arrive on time for business appointments because:
a. He will want to relax for a while.

b. He wants to get the sale.

c. He shows respect for the host's time.

d. He has a lot of spare time.

(20) You are travelling on an American bus. Beside you is an American. You should:
a. Greet him.

b. Ask where he is going.

c. Introduce yourself.



d. Just sit quietly.

(21) You meet an American friend in the hallway who says, "How are you?" You should:
a. Stop and shake hands with him.

b. Tell him, "Just fine", and continue walking.

c. Tell him about problems you have with your family.

d. Look at him and keep going.

(22) Your co-worker called you on the phone and asked, "How are you doing?" You should:
a. Say, "OK, thank you".

b. Explain to him how hard it is to work under pressure.

c. Discuss with him your family problems.

d. Ask him if he has time to listen to a detailed reply.

(23) You have completed a business transaction with an American firm.

You expect your American businessman will:

a. Write you to thank you for the business.

b. Become your friend and invite you to play -tennis or golf.

c. Send you a New Year's card every year.

d. Call again for more business.

(24) You are at a business luncheon.

You have been approached by an American businessman. He introduces himself and exchanges
cards with you. He will probably:

a. Give a detailed presentation of his company.

b. Keep talking with you until lunch time.

c. Excuse himself to meet more people.

d. Ask about your family.

(25) Frequently major decisions in American companies are made based on:

a. Employee services and interests.

b. Middle line managers' recommendations.

c. First line management.



d. Top executives' vision and market data.

(26) You are on a training assignment in a US company. You should:
a. Introduce yourself to all department personnel

b. Get permission from your supervisor every time you leave the office
c. Learn to depend on yourself to solve your problems

d. Try to establish harmony within your group.

(27) This is your first week of training in an American company. Your department secretary seems very
friendly and helpful. She may be:

a. Expecting you to invite her to your country
b. Doing her job
c. Interested in going out to dinner with you

d. Expecting you to bring her some flowers.
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2.

IK3aMeHAHOHHBIN Ouiter Ne 1.

Speak on the topic: “Definition of culture.”
Speak on the topic «Cultural differences».

Temut 015 codecedosanus:
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The main cultural differences.

Definition of culture.

Types of culture.

Communication does not necessarily result in understanding.

Cultural integration is vital to language learners.

The role of small talk and relationship building in communication process.
Dos and Don’ts when dealing with people from the USA.

Dos and Don’ts when dealing with people from the UK.

Dos and Don’ts when dealing with people from Japan,

. Dos and Don’ts when dealing with people from China,

. Dos and Don’ts when dealing with people from Mideast,

. Dos and Don’ts when dealing with people from Africa.

. A list of dos and don'ts when dealing with Koreans.

. Comment on the following: “There are no foreign lands, only the traveller is foreign.”
. Standard way of doing things in various cultures.

. Racial prejudice in national stereotypes.

. Stereotypes contain a certain amount of truth.

. National character.

. National prejudices.



20. National stereotypes.

21. The reason stereotypes exist

22. Stereotypes about other nationalities.

23. Stereotypes can be helpful in doing business.

24. A businessman shouldn't be prejudiced against a certain nation.
25. Stereotypes are insulting.

26. Stereotypes are based on prejudices.

27. American culture is becoming global.

28. American identity

29. British identity

30. Japanese identity

31. Chinese identity

32. Russian identity.

33. American business culture.

34. Adapting to foreign culture when doing business with foreigners.
35. “When in Rome, do as the Romans do.”

36. Intercultural training confirms stereotypes.
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