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1. Hesun m 3agayM JUCHMILUIMHBI, €¢ MeCTO B y4eOHOM Mpouecce, TPeOOBAHUS K YPOBHIO
OCBOEHUS CO/IEPKAHMS TN CHUTITTHHBI
1.1. Heau 1 321244 M3yYeHUs1 AU CHUTIMHBI
Llens oOyueHust mpodeccCHOHATLHOMY MHOCTPAHHOMY (aHIJIMKACKOMY) SI3bIKY B Maructparype
3aKJIF0YAeTCs B PA3BUTUHU HABBIKOB BJIAJICHUSI MHOCTPAHHBIM A3BIKOM U MPAKTUYECKOM HCIIOJIb30BAHUU
€ro B Hay4HO-UCCIJIEJOBATEIbCKON paboTe, B COBEPLUIEHCTBOBAHUN YMEHUM, MO3BOJIIOIUX MArUCTpy
3¢ (HEKTUBHO OCYIIECTBIATH TPO(HECCHOHATIBHYIO JIEATEIbHOCTD.
3ajaud TUCHUTIIIUHBI:
- chopmMupoBaTh y 00y4arOMIMXCs MHOA3BIYHBIE peYeBble YMEHUS YCTHOTO M NMHMCbMEHHOTO OOIIEHUS,
Takhe KaK YTeHHE U IepEeBOJI OPUTMHAILHOM JHUTEpaTypbl pa3HbIX (DYHKIUMOHANBHBIX CTUJIEH U
KAHPOB, YMEHHE TPUHUMATh YydacTHe B Oecene MPO(EecCCHOHATBFHOTO XapakTepa, BBIPaXKaTh
OOLIMPHBIN peecTp KOMMYHUKATUBHBIX HAMEPEHUI, BIaJIeTh OCHOBHBIMH BHUIAMH MOHOJIOIMYECKOTO
BBICKA3bIBaHUs, COOJIOJasl TpaBHWJIa PEYCBOrO 3TUKETA, BIAJACTh OCHOBHBIMH BHUJIAMH JIEJIOBOTO
MUChMa;
- MO3HAKOMUTH CTYJCHTOB C SI3BIKOBBIMH CpPEACTBAMH M C(HOPMHPOBATH aJICKBATHBIC MM SI3LIKOBBIC
HABBbIKU B TAKUX acCIleKTax Kak (POHEeTHKa, JeKCUKa U TpaMMaTHKa;
- chopMupoBaTh MpeACTaBICHUE O HAIMOHAIBHOW KYJIbType, a TakKe KyJIbType BeldeHHs OuzHeca
CTpaH U3y4aeMoro sI3bIKa;
- Hay4UTb NI0JIb30BATHCS CIIOBAPHO-CIPABOYHOMN JIUTEPATYPON HA MHOCTPAHHOM SI3bIKE.
1.2. Komnerenunu o0y4ammerocsi, popMupyemMbie B pe3y/ibTaTe OCBOCHHS U CHUILTHHBI
(MoayJis1)
B pe3ynbrarte u3yueHus JaHHOUN IUCHUIUIMHBI MATUCTPAHT JOJDKEH:
3HaTh:
WHOCTPAHHBIN S3bIK B 00beMe, HEOOXOAMMOM JJisl MOJdy4deHus mpodeccruoHalbHOl nHpopManuu u3
3apyOEKHBIX HCTOYHHUKOB W JJIEMEHTAPHOTO OOIIeHHs Ha o0meM W Npo(ecCHOHATBHOM YpPOBHE
0011yI0, ENOBYIO U MPO(ECCHOHAIBHYIO JEKCUKY HHOCTPAHHOTO sI3bIKa B 00beMe, HE0OXOJUMOM ISt
oOmmIeHusi, YTeHHWs U TepeBofa (CO ClIOBapeM) HHOSI3BIYHBIX TEKCTOB MPOGECCHOHATBHON
HAIMPaBIEHHOCTH OCHOBHBIE IPAMMATUYECKUE CTPYKTYPHI TUTEPATYPHOTO U PA3rOBOPHOTO S3bIKA
Ymers:
MCIOJIb30BaTh HHOCTPAHHBIN SA3bIK B MEKIUYHOCTHOM OOLICHUH U MTPO(EeCcCHOHANBEHOM NeSTEIbHOCTH
CBOOOJTHO W a/ICKBATHO BBIPAXAaTh CBOM MBICIM TpU Oecele W MOHMMAaTh pedyb coOecelHWKa Ha
WHOCTPAaHHOM $I3bIKE BECTH MUCHbMEHHOE OOIIEHHEe Ha WHOCTPAHHOM SI3bIKE, COCTaBISThH JENOBBIC
MUCbMa MPUMEHSTh METOJbI U CPEACTBA MO3HAHUS ISl MHTEIUIEKTYaTbHOTO Pa3BUTHUS, MOBBIIICHHS
KYJIBTYPHOTO YPOBHS, MPOPECCUOHATBHON KOMIETEHTHOCTH
Baanern:
HABBIKAMU BBIPAKEHHUS CBOMX MBICICH U MHEHHUS B MEXKJIMYHOCTHOM, JIEJIOBOM U MPOPECCHOHATHHOM
oOIlIeHNH HAa MHOCTPAHHOM SI3BIKE PA3JIMYHBIM HAaBBIKAMHU PEUYEBOM NEATEIBHOCTU (YTEHHE, MHUCHMO,
TOBOpEHHE, ayTUPOBaHNE) HA NHOCTPAHHOM SI3bIKE
N3yuenne naHHOM NMCIMIUIMHBI HAMIPaBJICHO HA (POPMUPOBAHUE CICTYIONTUX KOMIETEHITUN:

Kon
HaunmenoBanue pe3yjibTaTa 00yueHust
KOMIIETEHIIHH
OIIK-1 TOTOBHOCTH K KOMMYHHKAITUU B YCTHOM U MUCBMEHHOU (hopMax Ha PyCCKOM U
I/IHOCTpaHHOM A3bIKaX IJIA pemeHI/m 3aga4 HpO(i)@CCHOHaJIBHOfI NCATCIIBHOCTHU
IK-7 CIIOCOOHOCTH MPEJCTABIIATH PE3YJAbTAThl IPOBEJECHHOTO UCCIIEI0OBAaHUS B BUE
HAay4YHOT'O OTYETA, CTAThH WJIM JTOKJIA/1A

1.3. Mecto nucunmimabl B ctpykrype OINIOIT

JucuuruimHa «IIpodeccrnoHanbHbIil HHOCTPaHHBIA S3bIK» BXOAUT B Bapuatushyio uyacth bioka 1 b.
JlJ11 OCBOEHUS TUCUUIUIMHBI MarCTPaHThl HEOOXOIMMBbI 3HAHUS M YMEHHUSI, CPOPMUPOBAHHBIE B X0JI€
OCBOEHHUS TUCHMIUIMH «HOCTpaHHBIN s3bIK», «IIpodeccuoHanbHblii MHOCTPaHHBIN SI3BIK» B 00BEME
COOTBETCTBYIOIICH OakagaBpCKONW OCHOBHOUM 00pa3oBaTeNbHON MporpaMMbl. J[MCIMIUIMHA TTO3BOJISIET
MarucTpaHTaM MOJYyYUTh 3HAHUS U HABBIKHU JJIS YCHEITHON PO eCcCHOHAIBHOMN AEATEIEHOCTH U (MJIH)
o0OyueHus B aCIUPaHType




2. Conep:xanue THCHUIIHHBI
Cemectp — 1 (3auer), 2 (3auer), 3 (3K3aMeH)
2.1. O0beM JUCHUILINHBI U BHbI Y4eOHOH padoThl

Ne HaumenoBanue Coneprxanue pasjena dopma TEKYIIEro
paszznena paszzeina, Tema KOHTPOJIA
1 2 3 4
1. VYupasnendeckue | [lonsitue menemxmenta. Cdepbl  ympaBiaeHUYECKON | KOHTPOJIbHAS
JESITETIbHOCTH. pabora,
CTPYKTYPBI .
Kommepueckue opranuzanum. MTUCHMEHHBIN
KOMITaHU I Opranmzauuss ¥ (QYHKIMOHMPOBAHWE  YACTHOTO | MEPEBOJI, YCTHOE
HpeATPUATHS coo01eHne
Pacumpenue v TUKBUAALIMS KOMITAHU.
CtpyKTypa KOMIIAHHIA.
KopnoparuBHbiii MEHEHKMEHT.
[enoBas nepenucka
2. VYmpasienue VYrpagienue TpyI0BbIMU peCypcam. KOHTPOJIbHAS
Pabora ¢ kagpamu. pabora,
MIEPCOHAIOM . .
VYerpoicTBo Ha paboTy. MMChMEHHBIN
YBOIBbHEHHE. MIEPEBO/I, YCTHOE
JlenoBas 3THKA. coO0IICHNE
KopmoparuBHas kysibTypa.
3. MapkeTuHr u OcHOBHBIE KOMIIOHEHTHI MAPKETHUHTA KOHTPOJIbHAS
MapkeTHHTOBbIE UCCIICIOBAHMUS. pabora,
yIpaBJeHHE .
PriaOK MTUCHMEHHBIN
MaccoBblif MAPKETHUHT U CErMEHTAIINS PhIHKA. MIEPEBO/I, YCTHOE
JlenoBeie coOpanus. coob1eHne
4, dunanCcoOBas @OUHAHCOBBIE UHCTUTYTHI. KOHTPOJIbHAS
WuBectummm pabora,
NeSTEIbHOCTh .
Kpenut MUCbMEHHBIN
KOMITaHUI O060pOTHBIE KPETUTHO-/ICHEKHBIE IOKYMEHTBI. NIEPEBO/I, YCTHOE
DUHAHCOBBI MEHEKMEHT. coo01eHne
E>xeromHeiit oTyer.




3. CTpyKTypa THCUMILTHHBI
Ounas ¢opma o0yueHus

Bun pabotel

TpynoeMKoCTbh, 4acoB

1 2 3 Bcero
CEeMECTp | ceMecTp | CeMecTp

OO01asi TPy10eMKOCTh

108 72 144 324

AyauTopHasi padora:

Jlexyuu (J1)

Ipakmuueckue 3auamus (113)

28 32 20 80

Jlabopamopuwvie pabomut (JIP)

CamocTrosiTesqibHasi padora:

80 40 88 208

Kypcosoii npoekt (KII), kypcoBas padota (KP)

PacuerHo-rpaduueckoe 3ananue (PI'3)

Pedepar (P)

Occe (I)

CamocTosTeNIbHOE HN3YUYCHHUEC pa3aCiIoB

Konrtponbnas padota (K)

CamMonoaroroBka (mpopaboTka U MOBTOPEHHE
JIEKIIMOHHOT'O MaTepraia U MaTepraia y4eOHUKOB U
y4eOHBIX MOCOOUH, TOATOTOBKA K JIA0OPATOPHBIM U
MIPAKTUICCKUM 3aHATHSIM, KOJUIOKBHYMaM, pyOeKHOMY
KOHTPOJTIO | T.]I.)

IloaroroBka u caaya DK3amMeHa

36 36

Bujg uTorosoro KOHTPOJIA

3a4€CT 3a4€CT 9K3aMCH

4. PacnpenesieHue BUAOB y4eOHOI padoThI U MX TPYI0EMKOCTH IO pa3aeam

Pa3zesnpl TUCHUIUTHHBI, H3y4aeMbie B 1 cemecTpe
Ounas popma 00ydeHHS

KoaunuectBo yacos
No
as- HaumeHoBaHME pa3IenoB AyautopHas
x Bcero pabora Breayn.
o 1113 KP pabora CP
! 2 3 | 4|5 | 6 7
1 VipaBieHUeCKHE CTPYKTYPhI KOMITAHHIA 108 -8 50
Hmozo 108 28 80
Pa3zespl TUCHUIUTHHBI, H3y4aeMbie B 2 CEMeCTpe
OuHas gopma oOyueHus
KommuectBo yacos
No
as- HanMeHOBaHHME Pa3IEeNoB AyautopHas
f Bcero pabora Bneayn.
o 1113 KP pabora CP
' 2 3 [ 4] 5] 6 7




KomnuectBo yacos

J::gs- HaumenoBanune pa3neinos AymuTopHas
p pasn Beero pabota Bueayn.
Acna pa6ora CP
J | II3 KP
2 VYpasieHue nepcoHagom 40 20 30
3 MapkeTHHr 1 ynpaBileHHE 38 12 26
HUmozo 78 32 56
Pazaenbl quCIUIUIMHBL, U3y4aeMbIe B 3 ceMecTpe
Ounas popma 0O0ydeHHS
KonmuectBo yacon
No
as- HanmMeHnoBanwue pasnenon AynuropHas
P Beero pabora Breayn.
Acna pabora CP
J | II3 KP
1 2 3 4 5 6 7
1 duHaHCOBas IEATEIBHOCTh KOMIIAHUN 108 20 88
HUmozo 108 20 88
Bcezo 288 80 208

[Tpumeuanus: 1) Ctpoka «Bceeoy» NMPUCYTCTBYET TOJIBKO B TaONMIE TOCIEAHEr0 cemecTpa. B Helt

0TpPaXKacTCA 061_1_[66 YHCJIO 4aCoOB I10 BuaamM pa60T 3a BCChb IICPHUO] 06y‘~IeHI/IH.




5. TemaTn4eckuii MJIaH y4eOHO AUCHUTIIMHBI

Ounas hopma oOydeHHsI

HanmenoBan Coneprxanue y4e0HOro MaTepuaJjia, 1adopaTopHbie Obbem yacos/ | ObpaszoBatenbHbl | PopmMHpyembie DopMBI TEKYHIEro
ne pa3esioB u PaboThHI U NPAKTHYECKHE 3AHATHS, CAMOCTOATEIbHAS 3a4ETHRIX ¢ TexHoIorun KoMIeTeHIHH/ KOHTpO.Ist
TeM padoTa CTyeHTOB, KypcoBasi paboTa (IpoeKT) cAmHIt YPOBEHE
OCBOCHHUSA
1 2 3 4 B 6
IIpakTHYecKkHne 3aHATHS 28
1 The Concept of Management. 4 UKT OIIK-1, TIK- | xoHTpoJbHas paboTa,
Text 1 Careers in Management. 4/1,2,3 [IHCbMCHHBII ITEPEBO/I,
Text 2 Four Functions of Management YCTHOE COOOIICHHE
Jlekcuueckre 0COOEHHOCTH HayuHOro cTuiis. [lonsTus
1 TepMuHbI. OCOOEHHOCTH CI10BOOOpa30BaHMs HAYYHbIX
TEPMUHOB B aHIJIMICKOM si3bIke. CrenuanbHas
nekcuka. AOOpeBuaTypsl U cokpamieHus Opazeosorus
B HaYYHBIX TEKCTax
YcrHas peds: O cebe. MoTtuBanust 00y4eHus B
MarucTparype.
2 Forms of Business Organization 4 UKT OIIK-1, I[IK-4 | konTpOIBHAS paboTa,
1 Text 1Sole Proprierships /1,2,3 IIUCEMCHHBII IIEPEBO/I,
-YlpaBJeneckue Text 2 Partnerships YCTHOE COOOIICHNE
CTPYKTYpEI Jlekcuuyeckre 0COOEHHOCTH HAYYHOTO CTHJIS.
KOMIIAHUH e
OcHOBHBIE TEMaTHYECKHE TPYIIIBI TEPMUHOB B cepe
«DKOHOMUKA.
3 Owning and Operating a Business. 4 KT OIIK-1, TIK- | xoHTpOJBHAs paboTa,
Text 1Entrepreneurship 4/1,2,3 MTUCbMEHHBIN TTEPEBO/I,
Text 2 Elements of Business Operation YCTHOE COOOIIICHHE
I'pammaTtuyeckre 0cOOEHHOCTH HayYHOH peyH.
[TaccuBHBIE KOHCTPYKIIHH
4 Corporate Expansion and Dissolution. 4 UKT OIIK-1, TIK- | xoHTpoJbHas paboTa,
Text 1Corporate Expansion 4/1,2.3 MTUCbMCHHBIN ITEPEBO/I,

Text 2 Reasons for Merging
I'pammartudeckre 0COOEHHOCTH HayuHOU peun. Ed-
forms

YCTHOC COO6H.ICHI/IC




Structure of the Corporation

Text 1 Structure of the Corporation

Text 2Shareholders

Ocobennocru CJ'IOBOO6p330BaHI/I${ B aHTJIMICKOM SI3BIKE
1 Ipo0JIeMBI ITepeBoia

I'pammaTuueckrue 0COOEHHOCTH HAYYHOMR pedn. iNg-
forms

UKT

OIIK-1, IIK-
4/1,2,3

KOHTpOJIbHAs1 paboTa,
MUCbMEHHBIN TIEPEBO/I,
yCTHOE coOOIIeHHE

Corporate Management
Text 1 Management Structure: Vertical Organization
Text 2 Management Structure: Horizontal Organization

MuHH-KENUCHI:

OIIK-1, IIK-
4/1,2,3

KOHTpOJIbHAs paboTa,
MMACbMEHHBIN NIEPEBO/I,
YCTHOE COOOIIICHHE

Business Letters.

Why Write a Business Letter?

Organization of a Business Letter

The Seven “C” s of Style

Parts of a Business Letter

Format of a Business Letter

I'pammarnveckrne 0COOEHHOCTH HAYYHOH pedd. ing-
forms

Oco0eHHOCTH TIepeBO/Ia HAYYHOT'O TEKCTA.
Tpanchopmanum.

HUKT

OIIK-1, TIK-
4/1,2,3

KOHTpOJIbHAs1 paboTa,
MICBMEHHBIN NTEePEBO/,
YCTHOE COOOIIeHNE

CamocrosiTeJabHas paﬁoTa CTyACHTA

80

ITonroroBka npesentanuu «MexayHapoIHas
¢uHaHcoBas cucrtemay, « HBEeCcTHLIIMNY,
«B3anMoOTHOIIIEHNS SKOHOMHUKH U IOJIUTHUKU B
COBpEMEHHOM o011ecTBe», «Turbl OuzHec
opranuzanuii», «[IpeanpuHIMaTensCTBO. 3a U IPOTUBY»
«[IpeanpunumarenscTBo B Poccuu u 3a pyoexom.
ConocTaBUTENbHBIN aHAIN3)

Hanmcanwne menoBoro michMa

IlepeBoa MHOCTPAHHBIX HCTOYHUKOB 110 Teme BKP

HUKT

KT

OITK-1, TIK-
4/1,2,3

KOHTpOJIbHAsI paboTa,
MHCBMEHHBIN MTEePEeBO/I,
YCTHOE COOOIIeHNE

IIpakTHYecKHe 3aHATHA

28

2. YnpasiieHue

Human Resources Management.

MuHHU-KENCHI

OIIK-1, TTK-

KOHTPOJIbHAS pabora,




MEepPCOHATIOM

Text 1 Human Resources Management

Text 2 Job description

I'pammatuka. CocnarareapHOE HaKJIOHEHHE. Y CIIOBHBIE
IIPEIIOKEHUS.

4/1,2,3

MAUCbMEHHBIA  TIEPEBO/,
YCTHOE COOOIIICHHE

Personnel Development. 4 Munn-keiicel: | OIIK-1, ITK-

Text 1 Developing Employees 4/1,2,3

Text 2 Changes in Employee Status 3auer

Applying for a Job. 6 Ponessie urper | OIIK-1, IIK- | koHTpOsBHAsS paboTa,
Text 1 Finding a Job 4/1,2.3 [TUCbMCHHBII ITEPEBO/I,
Text 2 Character and Personality YCTHOE COOOIICHHE
OCoOEHHOCTH OpraHU3alMi HAYYHOTO

MOHOJIOTUYECKOTO BBICKA3bIBAHUS Ha aHTJIUICKOM

si3bike. [Ipe3enTanus. OCHOBHBIC ATAIIbI TOATOTOBKH U

MIPOBEACHUS ITPE3ECHTAIlMN HA AaHTJIMMCKOM SI3bIKE: 1)

MOJITOTOBKA, 2) SI3bIK MPE3CHTAIUH, 3) S3bIK JKECTOB.

Dismissing Employees 4 Ponessie urpst | OIIK-1, [IK- | koHTpOsBHAS paboTa,
Text 1 Dismissing Employees 4/1,2,3 IIUCEMCHHBII IIEPEBO/I,
Text 2 Remedial Action YCTHOE COOOIICHNE
Business Ethics 6 Ponessie urpsr | OIIK-1, [IK- | koHTpONBHAs paboTa,
Pedepuposanue 4/1,2,3 MUCbMEHHBIN NEPEBOI,
Text 1 The Nature of Ethics YCTHOE COOOIIeHHE
Text2 Ethics as Good Business

Corporate Culture 4 UKT, Ponesbie | OIIK-1, [IK- | konTponbHast pabora,
Text 1 Culture in a Global Economy UTPBI 4/1,2.3 MTUCbMCHHBIN MTEPEBO/I,
Text 2 Corporate Culture YCTHOE COOOIIIEHNE
CamocTosiTeIbHAs1 padoTa CTy/IeHTa 30 OIIK-1, TIK- | xoHTpOJBHAs paboTa,
Benefits and Job Recruuitment, Considering Job 4/1,2,3 MICBMEHHBIN MTEePEeBO/,

Applicants, Beginning your Job Search

Contacting Potencial Employers, Interviwing for Jobs,
Business and Social Responsibility, Cultural Diversity,
Managing Diversity

YCTHOE COOOIIeHNE




[TonroroBka nmpesenrtanuu «IIpodeccruonansHas
Ou3Hec-ITUKa», «OCOOEHHOCTH JICTOBOM KYJIBTYPBI
€BPOINENHCKHUX U BOCTOYHBIX CTPaH»

Hanucanue pesrome

IloaroroBka k CO6CCCHOBaHI/IIO B KQUCCTBC
HpI/IHI/IMaIOH_[eﬁ CTOPOHBI U COUCKATECJIA

IlepeBon MHOCTPAaHHBIX HUCTOYHUKOB 110 Teme BKP

3. MapkeTHHT H
ynpaslieHHe

Marketing Essentials

PedepupoBanue

Text 1 The Basics of Marketing

Text 2 The Marketing Mix

Crenuduka CTUIS aHTIMACKON HAyYHOH peun

HUKT

OIIK-1, TIK-
4/1,2,3

KOHTpOJIbHAs1 paboTa,
HHCBMEHHBIN [IEPEBO/I,
yCTHOE coOO0IIeHHE

Marketing Research

AHHOTUpPOBaHUE

Text 1 Defining Marketing Research

Text 2 Types of Marketing Research

Tema 2.1.AHHOTHpOBaHME TUTEPATYPHI IO
crenuanbHOCTU. OCHOBHbIE IPUHLMUIIBI U 33]]a41
aHHOTHpOoBaHMs. COCTaBICHUE AaHHOTALIUH.
CocraBieHne onucaTenbHbIX | pedepaTuBHBIX
aHHOTalMi. PexoMeHyemble anropuT™Mbl paboThl
CocraBrieHne aHaAIMTUYECKUX 0030POB MHOS3BIYHOM
Hay4YHOW JTUTEpATyphl IO ClIeNUaNbHOCTH. PeueBbie
KJIMIIE IS HaUCaHWs aHHOTauil. AHaIN3 aHHOTAIUN
Hay4HBIX CTaTEH.

HUKT

OITK-1, TIK-
4/1,2,3

KOHTpOJIbHAsI paboTa,
MHCBMEHHBIN NTEPEBO/,
YCTHOE COOOIIeHNE

Market

Text 1 Market and Market Identification

Text 2 Channel Members

PedepupoBanue muteparypsl 10 CEIHATBHOCTH.
OcHOBHBIE PUHIUIIBI U 3a7auu pedepupoBanus. Tl
pedeparoB. CocTaBiaeHne CBOAHBIX U 0030pHBIX
pedeparoB no HayuHOI TeMaTuke. CocTaBneHue
MoHorpaduuecknx pedepatoB. PekomeHngyembie
aITOPUTMBI pabOTHL. PeueBble KiuIe A HAaTUCAHUS
pedepatoB

HUKT

OIIK-1, IIK-
4/1,2,3

KOHTpOJIbHAs paboTa,
MACbMEHHBIN NIEPEBO/I,
yCTHOE co0OI1IeHNE
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Mass Marketing and Market Segmentation 2 HUKT OIIK-1, TIK- | xoHTpoJbHAs paboTa,
Text 1 Identifying and Analyzing Markets 4/1,2,3 MTUCbMCHHBIN ITEPEBO/I,
Text 2 Demographics YCTHOE COOOIICHNE
AynupoBaHue
Business Meetings 2 Ponesbie urpst | OIIK-1, [IK- | koHTpoOJBbHAs paboTa,
Text 1 Major Types of Meeting 4/1,2,3 IIUCbMCHHBIN ITEPEBO/I,
Text 2 Meetings and Parliamentary Procedure YCTHOE COOOIICHHE
CamocTrosiTejibHas padoTa CTy/JAeHTa 26 UKT OIIK-1, IIK- | koHTpOJBHAS paboTa,
4/1,2,3 MMUCHbMEHHBIN ITEPEBOI,
[ToaroroBka anHOTaUN | pedepupoBaHUe YCTHOE COOOIIeHNE
WHOCTPAHHBIX UCTOYHUKOB 110 TeMe BKP
[TepeBo MHOCTpAHHBIX HCTOYHHUKOB 110 TeMe BKP
IIpakTuyeckue 3aHATHA 20 KOHTpOJIbHAsI paboTa,
MUCbMEHHBIN TEePEBOI,
YCTHOE COOOIIEHNE
Financial Institutions 2 UKT OIIK-1, I[IK- | koHTpOJBHAS paboTa,
Text Types of Financial Institutions 4/1,2,3 IIUCEMCHHBIN IIEPEBO/I,
AynupoBaHue YCTHOE COOOIIEHNE
Investments 4 UKT OIIK-1, [IK- | koHTponbHast paboTa,
Text Types of Investments 4/1,2,3 MHCHbMEHHBIN MTEPEBO]I,
Aynuposanue Investing Basics - Types of investments - YCTHOE COOOIIICHHE
Beginner Info
4. PUHANCOBAS Credit _ _ 4 UKT OIIK-1, ITK- | koHTpOsbHAS padoTa,

’ Text 1 Credit Essentials 4/1,2,3 MTUCbMCHHBIN MTEPEBO/I,
ACHTEIBHOCTE Text 2 The Pros and Cons of Using Credit YCTHOE COOOIIeHHE
KOMIAHMIA

IIpe3enTanms

Negotiable Instruments 4 UKT OIIK-1, ITK- | koHTpONBHAS padoTa,
Text 1Purpose and Types of Negotiable Instruments 4/1,2,3 MHCHMEHHBIN MTEPEBO]I,
Text 2 Checking Accounts YCTHOE COOOIIIeHHE
IIpe3enTanms

Financial Management 4 Munu-keiicsl: | OIIK-1, IIK- | koHTpONBHAs paboTa,
Text 1 The Purpose of Financial Plan 4/1,2,3 MMUCHbMEHHBIN ITePEBOI,

Text 2 Accounting: The Backbone of Financial
Management

YCTHOC COO6H.ICHI/IC
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Annual Report 2 UKT OIIK-1, [IK- | koHTpoNBbHAs paboTa,
Annual Report 4/1,2.3 MTUCbMCHHBIN ITEPEBO/I,
[Tpesenrarus B Power Point YCTHOE COOOIIEHHE
CamocTrosiTejibHasi padoTa CTy/JAeHTa 88 UKT OIIK-1, ITK-

npe3eHTAalMU B mporpamme Power Point 4/1,2,3

«The World’s Major Currencies», “The Biggest World KOHTpOJIbHAs paboTa,
Banks” [IMCbMEHHBIN NIEPEBOJ,
[ToaroroBka anHOTaUK | pedepupoBaHUe YCTHOE COOOIIeHNE
WHOCTPAHHBIX UCTOYHUKOB 110 TeMe BKP

[TepeBo MHOCTpAHHBIX UCTOYHHUKOB 110 TeMe BKP

DK3aMeH 36

Bcero: 324

12




6. O0pa3oBaTeIbHbIE TEXHOJIOTHH
HHTepakTrBHBIE 00pa30BaTENbHBIC TEXHOJIOTHH, UCTIOJIb3YEMbIE B AYIUTOPHBIX 3aHATHUSIX

Bun
Cemect 3aHATHA Vcnionb3yemble HHTEPAKTHBHBIC Komyectso
P (JL, TIP, o0pa3oBaTellbHbIe TEXHOJIOTUH 94COB
JIP)
1 I1P [Ipesenranuu MHTEpaKTUBHBIE MYJIbTUMETUWHBIC 14
KOMIUICKCBI, JIeJIOBBIE UTPBI, MUHU-KEHCHI
[P [Ipe3entanu MHTEpakKTUBHBIE MYJIbTUMEIUITHBIE 19
2 KOMIUICKCBI, JICJIOBBIE UTPhI, MUHH-KEHCHI
[P [Ipe3entannu MHTEpaKTUBHBIE MYJIbTUMEIUITHBIE 12
3 KOMIUICKCBI, JIEJIOBBIE UTPhI, MUHH-KEHCHI
Utoro: 45

7. OneHOYHBbIE CPEACTBA VISl TEKYIEro KOHTPOJIsSI yCeBaeMOCTH M IPOMEKYTOYHOI
arrecrauuu (mpumep)

Texkymuii KOHTPOJIb YCIIeBAeMOCTH
3agaHus Ha NPOBEPKY 3HAHUM 110 H3YYEHHOMY I'PAMMAaTH4YeCKOMY MaTepHAJy:

KonTtposnbHas pabora Ha Temy "Participles. The Absolute Participle Construction”.

Task 1. Translate words and word combinations in brackets into English using Participle
| or Participle 11:

1. The research work (mpoBoaumas) at the laboratory is of great importance for our
Institute.

2.The engineer (koropsrii mpoBoauT) this research is a physicist.

3. The students (mocemarorue) these lectures are from various departments.

4. The lecture (kotopyro mocetwan) by these students was on physics.

5. The students (;xuBymrue) in his hostel study at our Institute.

6. The students’ studies (3a kotopsiMu Habroat0T) by teachers are in close connection
with the general plan of work.

Task 2. Open brackets choosing the correct form of Participle. Then translate the
sentences into Russian:

1. Much could be (writing, written) about the application of these materials.

2. Many experiments have been (carrying out, carried out) in this field.

3. The work (doing, done) by this scientist was of great significance.

4. A mechanical method was (substituted, substituting) by a new one.

5. This type of radiation consists of a current of ositively (charged, charging) particles.

6. This discovery (followed, following) by many experiments was of great use to
scientists.

Task 3. Translate into Russian paying special attention to the forms of Participles or to
the Absolute Participle Construction:.

1. We haven’t yet looked through all the magazines sent to us.

2. The teacher has already corrected the compositions written by the students.

3. Having such a good dictionary you can easily translate the article.
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4. Being very tired we decided to stop the experiment.
5. Having arranged everything they started their work.
6. Being told of his arrival | went to see him.

Tunosble TECThI

Bapuanr 1

Read the text below and fill in the gaps with the following phrases:

A. a variety of civil servants

B. loyalty to the service

C. the career ladder

D. a set of broader goals

E. their self-interest

F. monetary income

G. general welfare

Critique of Weber’s model

Anthony Downs’ analyses bureaucracy and criticizes Weber’s model. His analysis
focuses on the bureaucrat’s motives. Although Downs considers (1) as a motivation,
this is only one among several motivations. On the one hand, employees in the public sector are
assumed to be motivated by (2) that includes a civil service ethos ['1:00s]. These goals
also include professional pride and loyalty to the organization. On the other hand, however, civil
servants also pursue (3). Self-interest may also include (4), power, prestige
and a relatively low work-load. Because of these mixed motives, Downs (1967) suggests that
there is (5). Types of bureaucrats range from climbers, who pursue their own career,
power and income, to the more altruistic [ a@ltru'istik] statesmen who focus on the pursuit of

(6) in accordance with civil service ethos ['i:00s]. Between these categories are the

conservers, who engage in the selfinterested pursuit of a stable and predictable rise up
(7); In different ways, and apart from the statesmen, all Downs’ types of bureaucrat stand in
considerable contrast to the civil servant of the Weberian model.

BapwuanT 2

Six phrases have been removed from the passage.

Fill in the gaps with the most suitable phrase. 23 The system that most modern European
states (1) before the First World War is best summed up in the work of the German
sociologist Max Weber (1922/1947). Weber saw the system as the result of 2
professional, hierarchical and legalistic civil services across the European and the English
speaking democracies of the time. One of the fundamental principles of traditional public

administration is (3) and impersonal authority. Bureaucracies are organised
hierarchically, and the higher officials (4). Authority (5) of each civil
servant (rather than his or her personal authority). Civil servants (6) above (rather than

elected ‘from below”).
A. control and supervise the lower ranks
B. adopted in the half-century
C. an effort to establish
D. a hierarchical organisation
E. is linked to the formal position
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F. are appointed from

TunosBble 3aJaHNs K 3a4€Ty, IK3aMeHY

1. Translate the text, explain the grammar, lexical phenomena.

In recent years, the Russian economy has undergone material changes. After the USSR had

collapsed and the rigid protectionism policy had lost its priority, Russia became oriented at
Western producers in many ways. Many industries influenced by the international cooperation
have considerably changed. Music market is one of them. Despite the fact that sound recording
has existed in the country for over a century, it is just during the last 10-15 years that the
participants of this business have been trying to develop civilized relationship.
Success in music industry greatly depends on the producer's and his team's work on project
creation, forming an appropriate memorable image, occupying a definite niche market,
controlling work results. Activity of organizations specialized in the field of audio design,
graphic design, mass media, PR, jurisprudence, etc. helps to keep the project competitive, and
improve its participants' professionalism.

The distinctive feature of the above-mentioned industries is the prior use of the human
capital assets that are a peculiarity of the post-industrial period economy, or "the service
economy". According to the conducted research, in the service industry specific economic
relations are formed, of the so-called subject-subject character. They result in labor exchange by
order (by agreement). Peculiarity of such economic relations is the direct interaction between
producer and consumer. At present, due to successful adaptation to the fast-changing conditions,
the service market is constantly growing on a larger scale.

It is evidenced by D.Bell's development of C.Clark's theory of three economic sectors -
primary (extractive industries and agriculture), secondary (manufacturing industries) and tertiary
(services). Making reference to the variety of services Bell has suggested introducing a system
of five sectors by singling out two other sectors within the tertiary sector. It should be
mentioned that due to its important role in production support and goods turnover the state of the
service industry became an important indicator of the state economy condition on the whole. In
developed countries their GNP share makes no less than 65 %. Some foreign firms (whose
names are not mentioned on purpose), in spite of general opinion, gain up to one half of their
earnings owing to services "related" to the goods they produce. Top needs include, among
others, telecommunications services. According to the WTO classifier, the "Communications
services" group includes manufacture of video cassettes and motion-picture films, film
projection, radio and television, sound recording.

2. Render the article:
Bankruptcy

If your business going badly, you don’t make enough money and build up many debts
which you cannot pay off, it’s the first indication (sign) that you should take urgent steps to
improve your financial position, otherwise you’ll go bust and your business will go into
liquidation.

It’s common knowledge that the director of the company which has run bankrupt must
make a statement of the company’s affairs, listing its assets and liabilities, and giving reasons
why it is in debt.

One of the biggest bankruptcy cases was that of William Rainbow in the U.S. in 1950s.
His company dealt with buying, developing and selling property. The company was doing very
well until mid-50s when the price of property fell sharply, and his company suffered enormous
financial losses. Little by little Mr. Rainbow’s debts amounted to a huge sum, which he failed to
pay off however he had tried.
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All bankers and other influential people with whom Mr. Rainbow was once on friendly
terms refused to a stretch a helping hand to him. William was in despair. Even his best friends
turned their backs to him. At last the most dramatic time come when his creditors decided to
bring an action against him (to sue him).

The court agreed that Mr. Rainbow could be discharged in 3 months’ time if he paid half
the sum of his debt. But William failed to do so, and soon was imprisoned. While in prison his
nervous strain was so great that once in the morning he was found dead in his cell. “Committing
suicide”, was the conclusion of the prison’s doctor. That was the end of the prospering business
and its unlucky director.

Hepeqeﬂb BOIIPOCOB AJI MOATOTOBKHU K 3a4€TYy.

HpI/IMepHLIe BOIIPOCHI IJIsA MOATOTOBKH.

1-i1 cemectp

TeMbl KypcoBBIX padoT He MPe1yCMOTPEeHbI

7.1. Borpochl K 3K3aMeHy
l. TMCHMEHHBIA TEpPEeBOJ OPUTMHAIBHOTO TEKCTa IO MPOQHII0 TOATOTOBKHA CO CIOBapeM
oovemom 2000-2500 m.3. Bpems nepeBona 60 munyt. @opma mpoBepKkH — YTEHHUE TEKCTa Ha
MHOCTPAHHOM $I3bIKE BCIYX (BHIOOPOYHO) M MPOBEPKA BBIIIOJIHEHHOTO [1EPEBOJIA

2.bernoe (IpocMOTPOBOE) UTEHUE OPUTHHAIBHOIO TeKCTa 1o cnernuanbHoctu. O6bem — 1000—
1500 meuatHbIX 3HaKOB. Bpems BwimosHeHUs — 2—3 MuHYTH. DopMa MPOBEpKH — Tepeaada
W3BJICUCHHOW MH(OpMAIMK Ha HHOCTPAHHOM sI3bIKE. (pedhepupoBaHue)

3.BCC€[{3 C OK3aMCHaTOpaMMWM Ha HWHOCTpPAHHOM A3BIKC II0 BOIIpOoCaM, CBSA3aAHHBIM C
HalpaBJICHUCM ITIOATOTOBKH U HaquOﬁ pa60T0171 MarucCTpaHra.

7.2. Kputepuu oueHKHU
Kpurepun onenku 3auyera

[Ipu oueHke 3HAHMM MarucCTPaHTOB YYUTHIBAETCA Kak OOBbEM 3HAHUMU, TaK U KayeCTBO UX
YCBOCHUS, ITOHUMAHHUE MECTO KaXKIOH TEMBI BO BCEM Kypce, €€ CBS3H C MPEIbIAYLIMMU U
NOCIEAYIOUUMH TEMaMH, OIICHUBAIOTCS YMEHHE CBOOOAHO, IPaMOTHO, JIOTUYECKH CTPOWHO
U3JIaraTh U3y4CHHBIM MaTepual Ha UHOCTPAHHOM S3bIKE.

[TpoBeneHme 3a4€TOB NPEyCMaTPUBAET: MOABEACHUE UTOTOB 10 BCEMY y4eOHOMY Kypcy
WIA OTAETbHBIM Hamboyiee BaXHBIM €ro pasjeiaM, BBIBICHHE CTENEHH YCBOCHHS
MarucTpaHTaMHM H3Y4YEHHOI'O MaTepuaia, HaJluyue HaBBIKOB CaMOCTOSATENbHOW pPabOTHI MO
U3yYEHMIO y4yeOHON M HayqHOH JIUTEepaTyphl.

Pesynprarel cpauM 3a4eToB ONPENEISIOTCS JBYMS OLEHKAMM - «3a4T€HO» WM «HE
3a4TEHOY.

OneHka «3auTeHO» MpelroyiaraeT 3HaHME CTPYKTYpbl Kypca, TEMbl, H3JaraeMoro
BOIIPOCA, OCHOBHOM JMTEpaTypbl, CIOCOOHOCTH clelaTh CAMOCTOSITENIbHbBIE BHIBOJIbI, YMEHHE
BBIJICJINTH TJIABHOE, KOMMEHTHPOBATh M3JaraeMblii Marepuan. BO3MOXKHBI HECYIECTBEHHbIC
poOeIbl B yCBOGHUH HEKOTOPBIX BOIIPOCOB.

«He 3adyreHO» CTAaBUTCA B Cily4yae, KOTJa CTYJEHT HE 3HACT 3HAYNUTEIBHOW YacTH
y4eOHOTO MaTepualna, JONYCKaeT CYIeCTBeHHble OIMUOKM, KOrja 3HaHUSA HOCST
OTPBIBOYHBIN U OECCUCTEMHBIN XapaKTep, HET IOHUMaHUs BaXXHBIX, Y3JIOBBIX BOIIPOCOB Kypca, a
Ha OOJIBIIMHCTBO JONOIHUTENBHBIX BOIIPOCOB JaHbI OIIMOOYHBIE OTBETHI.

IIlkana oueHUBAHUs, IOKa3aTeJM W KPUTEPUM OLECHUBAHHS 00pa3oBaTelbHBIX
pe3yJbTaToB 00y4aloIerocs B0 BpeMs TeKYILIeH aTTecTaluu

Ixkana oueHUBaHUA IToka3aTenu U KpUTEPUH OLIEHMBAHUA
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5, OTITUYHOY

OneHka «OTIMYHO» CTaBUTCS, €CIH CTYINCHT CTPOUT OTBET
JIOTUYHO B COOTBETCTBUHU C IIJIAHOM, IIOKa3bIBA€T MAaKCHUMAaJIbHO
riy0oKHe 3HaHUS HNPOPECCHOHANbHBIX TEPMHUHOB, IOHATHH,
KaTeropyii, KOHILECIIUN U TEOPUH.

VYcTaHaBIMBAae€T  COIEPIKATENbHBIE  MEKIIPEAMETHBIE  CBS3U.
Pa3BepHyTO aprymMeHTUPYET BBIABUIACMBIC ITOJIOKEHUS, IPUBOIUT
yOeauTenbHble IPUMEpBI.

4, «XOpOoIIO»

OlLleHKa «XOpOII0Y» CTAaBUTCS, €CIM CTYIEHT CTPOUT CBOM OTBET B
COOTBETCTBUU C IUIaHOM. B oTBeTe mnpencTaBieHbl pa3jiIuuHbIC
MOJAXOJIBI K TIPOOIIeMe, HO X 00OCHOBAHHME HEJOCTATOYHO IOJHO.
VYcraHaBauMBaeT — COAEpKATEIbHBIE  MEXKIPEIMETHBIE  CBSI3HU.
Pa3136pHyTo apryMeHTI/IpyeT BbIABHUI'aCMBIC ITOJIOKCHHUA, HpI/IBOI[I/IT
HEOOXOAMMBIE TPUMEPHI, OJHAKO TOKAa3bIBa€T HEKOTOPYIO
HEIOCJIEIOBATEIIBHOCTh aHaNIM3a. BbIBOABI NpaBWIbHBL. Peub
I'paMOTHA, UCTIOJIB3YeTCs MPOodecCHOHATbHAS JIEKCHUKA.

3, yIOBJIETBOPUTEIBHO»

OI_ICHKa «KYOOBJICTBOPUTCIIBHO» CTaBHUTCH, (S{oA)151 OTBET
HEJIOCTaTOYHO JIOTMYECKU BBICTPOCH, IUIAaH OTBETA COOJIOAAeTCS
HerocnenoBatenbHo.  CTymaeHT oOHapyXuBaeT ciaboCTh B
Pa3BEPHYTOM  DPACKPBITHH  NPO(PECCHOHAIBHBIX  ITOHSTHI.
BriiBuraeMple MOJIOKEHHUS JEKIAPUPYIOTCS, HO HEIOCTATOYHO
apryMeHTHPOBAHBI. Otser HOCHUT PEUMYIIECTBEHHO
TEOPETUYECKUIM  XapakTep, MpPUMEpPbl  OrpaHUYEHbI,  JUOO
OTCYTCTBYIOT.

2, HEyJIOBJIIETBOPUTEIHLHO»

OueHka  «HEYAOBJIETBOPUTEIIbHO»  CTaBUTCS MpPU  YCIOBHUH
HEIOCTaTOYHOI'O  PacKpbITUsi  NPO(EeCCHOHAIBHBIX  MOHATH,
KaTeropuii, konuenuuii, reopuil. CTyJ€HT NPOSIBISIET CTPEMIICHUE
HOJMEHUTh Hay4yHOe OOOCHOBAaHHE MPOOJIEM PpacCyXJIECHUSAMU
OOBIICHHO-TIOBCETHEBHOTO OBITOBOTO Xapakrepa. OTBET COACPKHUT
Psi CEPBE3HBIX HETOYHOCTEN. BBIBOIBI IOBEPXHOCTHBI
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8. CBeI[eHI/IH 0 MAaTEePUAJBbHO-TEXHUIECCKOM odecneyeHUH AUCHHUIIJIMHBI

Nen/it

HanmeHnoBaHne 000pyI0BaHHBIX
y4eOHBIX KAOMHETOB,
nabopaTopuii

[Tepeuerb 000PYAOBAHUS M TEXHHUSCKUX CPEICTB
o0y4JeHus

KoMnbrorepHslii kinacc
Aynutopus 302

11 xomMIIBIOTEPOB

CucreMHbIif OJI0K:

I[Mporeccop Intel(R) Core(TM) i3-2100 CPU @ 3.10GHz
4096 Mb O3Y

HDD O6wem: 320 I'b

Mounutop Acer P206HL - 20 nroiimoB
AKkycTuueckas cucrema Sven

WurepaktuBHas gocka Smart Board

[TpoexTop Epson EH-TW535W

1. 5bC HOb

2. Dnextponnsiii katanor AUUBC «MARK — SQL»

3. DnekTponHas oubnmroreka MI'TOY
4. JluaradoHHBIN KaOUHET

JlekunoHHast ay JUTOPHSI
Aynuropus 304

CuctemHbIit OJI0K:

[Mporeccop Intel(R) Core(TM) i3-2100 CPU @ 3.10GHz
4096 Mb O3Y

HDD O6wem: 320 I'b

Momnutop Acer P206HL - 20 mroiimoB
AkycThueckas cuctema Sven

WurepaktuBHas gocka Smart Board

ITpoexTop Epson EH-TW535W

1. 9bC HOb

2. Dnextponnsnii kataor AUBC «MARK — SQL»
3. DnekrponHas oubanoreka MITDOY

Aynurtopus 511

CuctemHbIH G510K:

[Mporeccop Intel(R) Core(TM) 13-2100 CPU @ 3.10GHz
4096 Mb O3Y

HDD O6sem: 320 I'b

Mounutop Acer P206HL - 20 nroiimoB
AkycTtuueckas cucrema Sven

WurepaktuBHas qocka Smart Board

[TpoexTop Epson EH-TW535W

1. 3bC HOb

2. Onexrponnslii kataor AUBC «MARK — SQL»
3. DnekTponHas oubnmoreka MI'TOY

Aynuropuu 309, 310, 311, 410,
411, 412

[TpoekTop nepenocuoit Epson EB-5350 (1080p) -1 .
Okpan nepenocuoit Digis 180x180 - 1 miT.

Hoyt6yx HP ProBook 640 G3 (Intel Core i5 7200U, 4gb
RAM, 250 SSD) -1 mrr.
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9. Ocobennoctu odyuyenus Jul ¢ OB3 u nunBanua0B

[Ipu opranuzanuu 0O0y4eHHs CTYIEHTOB C OIPaHUYEHHBIMU BO3MOKHOCTSMH 3]IOPOBBS
(OB3) 1 uHBaNIKNI0B HEOOXOUMO YUUTHIBATH ONPEICICHHBIC YCIOBHUS:

- y4eOHbIE 3aHATUSL OPTaHU3YIOTCS UCXOMAS U3 MCUXO(U3UUECKOTO Pa3BUTHUS U COCTOSTHUS
310poBbst sl ¢ OB3 1 MHBATUI0B COBMECTHO C JPYTUMHU O0yYaroIMMUCS B OOIIMX TpymIax, a
TaK)Ke MHAMBHUIYaJIbHO, B COOTBETCTBUU C rpa)MKOM MHIMBUYaJIbHBIX 3aHATHUI;

- IpU OpPraHu3alUM y4eOHBIX 3aHATHH B OOIIMX TPYNIax HCHOJIB3YIOTCS COLMAIBHO-
AKTUBHBIE U pe(IeKCUBHBIE METOAblI O0OYUEHUs, TEXHOJIOTHH COLIMOKYIbTYPHON peaduIUTaluU C
LENbI0 OKa3aHWs IOMOIIM B YCTAHOBJIEHWH IIOJHOLIEHHBIX MEXJINYHOCTHBIX OTHOILEHUH,
co3aHUsI KOM(OPTHOTO MCUXOJIOTUYECKOTO KIIMMaTa B TPYIIIE;

- B Iiporiecce 00pa30BaTeNIbHOM IEATETbHOCTH MPUMEHSIOTCS MaTepUAIbHO-TEXHUYECKOE
OCHAIIIEHWE, CHEIHalM3UpOBaHHbIE TEXHUYECKHE CpPEJCTBA IpueMa-liepesaun y4yeOHOH
uHpopMauu B JOCTYHHBIX (opmMax JUIsl CTYACHTOB C pPa3IMYHBIMH  HApYIICHHUSIMH,
3JIEKTPOHHBIE 00pa30BaTeNbHbIE PECYPCHI B IalITUPOBAHHBIX (hOpMax.

- o0ecneyeHHe CTYACHTOB TEKCTaMU  KOHCIIEKTOB  (NIpM  3aTpyJHEHUU C
KOHCIIEKTUPOBAHUEM);

- HCIOJb30BAaHUE IIPU IPOBEPKE YCBOEHHUS MaTepualla METOAMK, HE TpeOyroImux
BBIMIOJTHEHHS] PYKOMUCHBIX PAadOT WM M3JI0KEHHs] BCIyX (MPU 3aTPYAHEHHSIX C MHCHbMOM U
peublo) — HarpuMep, TECTOBBIX OJIAHKOB.

[Tpu mpoBeneHUU MpoLETypPhl OLICHUBAHUS PE3yJIbTaTOB OOYYEHHs] UHBATUAOB U JIUIL
C OrpaHUYECHHBIMH BO3MOXKHOCTSIMH 3J0POBBSI MO TUCIHILIMHE 00ECIeUYMBACTCS BBITIOJTHEHUE
CIIEIYIOIIUX TOTOTHUTEIbHBIX TPeOOBAaHUI B 3aBUCUMOCTU OT UHIUBUIYaTbHBIX OCOOCHHOCTEH
00yJarouuxcs:

1. MHCTpyKIMS 1O MOPSAIKY MPOBEACHHS MPOLEAYpPhl OICHUBAHUS MPEIOCTABISETCS B
noctynmHou ¢opme (YCTHO, B MUCHhMEHHOW (hopMe, Ha IJICKTPOHHOM HOCHUTEINE, B IEYaTHOU
dbopMe yBeTUYEHHBIM MIPUGPTOM U T.I1.);

2. JocrynHas ¢opma mpenaocTaBieHHs 3aJaHUM OLEHOYHBIX CPEJICTB (B IMEYaTHOU
¢dopme, B ieyaTHO# popMe yBeTHMUEeHHBIM MpPU(TOM, B hOpMeE AIMEKTPOHHOTO JOKYMEHTA);

3. HoctynHas ¢dopMa mpenocTaBiIeHHs OTBETOB Ha 3ajqaHus (MUChbMEHHO Ha Oymare,
HaOOp OTBETOB HAa KOMIIBIOTEPE, YCTHO, JIp.).

IIpu HeoOXxoauMocTH s OOYYAIOUIMXCS C OTPaHMYEHHBIMM BO3MOXKHOCTSMH
3/10pOBbs M MHBAJIHMIOB MPOIIElypa OLEHUBAHUS PE3YJIbTaTOB 00YUEHUSI IO AUCLUILIIMHE MOKET
IIPOBOAMTHCS B HECKOJIBKO JTAIIOB.

B ocBoeHuu NUCHUIUIMHBI MHBATUAAMH U JIMIAMH C OFPaHUYEHHBIMU BO3MOXHOCTSMU
3/10pOBbsI OOJIBIIOE 3HAUEHHE MMEET MHAMBHyadbHas pabota. Ilog mHauBUAYyansHOW paboToOil
nosipazymeBaercs e (GOpMbI B3aMMOJEHCTBHS C IMpernojaBaTesieM: UHIUBUyalbHas yuyeOHast
pabota (KOHCYJbTAallMU), T.€. JONOJHUTENbHOE pa3bsCHEHHE Y4eOHOro Mmarepuaiga u
yriayOleHHOe U3ydyeHHe MarepHuaia ¢ TEMU 00y4JaroUIMMUCs, KOTOPhIE B 3TOM 3aUHTEPECOBAHbI,
U UHAMBHUIyalbHas BOCHHTaTesbHas pabora. VHAMBHIyanbHblE KOHCYJIbTAllMU 1O IMPEIMETY
ABIIAIOTCS  B@XHBIM  (DAaKTOPOM, CIIOCOOCTBYIOIIMM  HMHIUBUAYyalIM3aluu oOydeHus u
YCTQHOBJICHUIO BOCIUTATEIBHOIO KOHTaKTa MEXIy IpenojaBareieM U 0OydarolmmMmcs
MHBAJINIOM WM O0YYaIOLUIUMCS C OTPaHUYEHHBIMU BO3MOKHOCTSIMU 3/10POBBSI.

10.  YuyeOHO-MeTOaMYECKOE OfecnevyeHne TUCHHINIUHBI

10.1 OcHoBHasi MTEpaTypa:

1. Tanbuyk, JI. M. AHramiickuil s3pIK B Hay4HOH cpeje: MPakTUKyM YCTHOH peud : yueo.
nocobue / JI.M. I'anpuyk. — 2u3a. — Mocksa : By3osckuii yueouuk, HUL] MTHOPA-M, 2017. -
80 c. - ISBN 978-5-16-103464-4. - Tekct : onektpoHssii. -  URL:
https://new.znanium.com/catalog/product/753351

2. Slmoa E. A. Awnrmumiickuii s3pIK : Y4ed. 1moco0. IS CTyd. TYMaHHTApHO- DKOHOM.
HalpaBJIeHUH MOATOTOBKM 3a04HOM ¢opmbl oOyuenuss / SlHoBa Enena AunekcaHapoBHa,
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borareipeBa Cserniana HukonaeBna, KasmaxmenoBa CBemiiana XaHmaromenoBHa. - M.
MIT9Y, 2016.-60 c.

10.2 lonosiHUTeEIbHASA JIATEPATYpA:

1. lanpuyk, JI. M. OCHOBBI KpOCCKYJIbTYPHOW KOMMYHUKAIIUM U MEHEKMEHTA!
NPaKTUYECKUH Kypc [DIEKTpOHHBIM pecypc] : ydeOHOoe mocoOue Aisi CTYIEHTOB BBICIIMX
yaeOnbIx 3aBegeHuit / JI. M. I'anpuyk. - Mocksa : ByzoBckuii YueOnuk; Uadpa-M, 2015. - 175
c. - ISBN 978-5-9558-0387-6 (By3oBckuii Yueonuk), ISBN 978-5-16-010137-8 (Mudpa-M),

ISBN 978-5-16-101895-8 (online). - Tekct : AJIEKTPOHHBIN. -
URL: https://new.znanium.com/catalog/product/472421

2. Review of Business and Economics Studies ®unancoBbIii YHUBEPCUTET npu
[MpaButenscTBe Poccuiickoit @eneparmu https://new.znanium.com/read?id=337703

3. Russian Journal of Agricultural and Socio-Economic Sciences Pemakums »ypHana

RJOAS https://new.znanium.com/catalog/magazines/issues?ref=f3c77bcb-239e-11e4-99¢7-
90b11c31de4c

10.3. YueOHO-MeTOqHYecKOe U MH(OPMAIIMOHHOE o0ecriedeHne JUCIUTIIMHBI 51
OpraHu3ali CAMOCTOATEILHON PadoThI CTY/IEHTOB

Hayunast snextponnas 6ubnuoreka e-library.ru - http://elibrary.ru

Free Management Library - http://managementhelp.org/

British Council - http://learnenglish.britishcouncil.org/en/

BBC Learning English - http://www.bbc.co.uk/worldservice/learningenglish/index.shtml
Business Cases - http://www.businesscases.org/newInterface/index.phtml

Dictionary and Thesaurus - Merriam-Webster Online - http://www.merriam-webster.com/
Reuters - http://reuters.com/

Inopressa. O630pbI HHOCTPaHHOI TIpecchl. - hitp://www.inopressa.ru/

UsingEnglish.com - http://www.usingenglish.com/

The Russia Corporate World - http://www.trcw.ru/en/articles/detail.php?1D=2369

You Tube - http://www.youtube.com/watch?v=poVgWFXrigw

Thegardian - http://www.guardian.co.uk

DneKTpOHHO-0MOIHoTEeYHas cucTeMa Znanium.com - https://new.znanium.com
DJIeKTpOHHO-0MOIMOTeuHast cucTema FOpait https://biblio-online.ru/
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