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1. Hesun u 3aga4yM JUCHMILIMHBI, €€ MeCTO B y4eOHOM mpouecce, TPeOOBAHUS K YPOBHIO
OCBOEHUS CO/IEPKAHMS TN CHUTITHHBI
1.1. Heau u 3a1a4u M3y4eHUs IUCHUANINHBI
Llenp oOyueHus nMpodecCHOHATBPHOMY HWHOCTPAHHOMY (@HTJIMKACKOMY) SI3BIKY B MaructpaType
3aKJII0YAeTCs B Pa3BUTUHU HABBIKOB BJIAJICHUSI HHOCTPAHHBIM SI3BIKOM U MPAKTUYECKOM HCIIOJIb30BAHUU
€ro B Hay4YHO-HCCIIE0BATEIbCKON paboTe, B COBEPIICHCTBOBAHUN YMEHHH, MO3BOJISIIOIINX MAarucTpy
3¢ (HEKTUBHO OCYIIECTBIATH TPO(GECCHOHATBHYIO IS TEIbHOCTD.
3ajaud TUCHUTIIIUHBI:
- chopMHpoBaTh y 00YYaIOIINXCS UHOA3BIYHBIE PEUEBbIE YMEHHS YCTHOIO U MHCbMEHHOTO OOIIEHUS,
Takhue KaK YTCHHE U IEPEBOJI OPUTHHAIBHOW JIMTEPATYPhl Pa3HbIX (DYHKIIMOHATBHBIX CTUJICH W
KAHPOB, yMEHHME MPUHUMATh ydacTue B Oecele NpodecCHOHATIBLHOTO XapakTepa, BbIPaKaTh
OOIIMPHBIN peecTp KOMMYHUKATUBHBIX HAMEPEHUH, BIaJeTh OCHOBHBIMU BHJIAMU MOHOJOTHYECKOTO
BBICKa3bIBaHUs, COOJIOZasl MpaBHJia PEUYEBOrO 3THUKETa, BIAJETh OCHOBHBIMU BHUAAMU JIEJIOBOTO
MHUCHbMa;
- MO3HAKOMUTH CTYJEHTOB C SI3bIKOBBIMH CpEACTBAMHU U CHOPMHUPOBATH aJCKBATHBIE UM S3BIKOBHIE
HABBIKM B TAKUX aCMEKTax Kak (POHETHKa, TEKCUKA U TpaMMaTHKa;
- copmMupoBaTh MPEACTaBICHHE O HALMOHAIBLHOW KYyIbType, a Takke KyJIbType BeleHus OuzHeca
CTPaH U3y4aeMOro S3bIKa;
- Hay4uTh MOJIb30BATHCS CIIOBAPHO-CIPABOYHOMN JIUTEPATYPON HA HHOCTPAHHOM SI3BIKE.
1.2. Komnerenunu o0y4amomerocsi, popMupyemMbie B pe3yJbTaTe 0CBOCHHS JUCIHIIMHBI
(MmonyJis)
B pesynbprare uzydeHus: JaHHOM IUCHUILIMHBI MAaTUCTPAHT JOJIKEH:
3HaTh:
WHOCTPAHHBIA S3BIK B 00BbEMe, HEOOXOAMMOM JIJIsl TMOTydeHHs podeccrnoHabHON nHDOopManuu U3
3apyOeKHBIX MCTOYHUKOB U DIEMEHTApHOrO OOUIeHHS Ha o0meM U NpoPecCUOHATHLHOM YPOBHE
00IIYI0, IEIOBYIO U MPO(ECCHOHATBHYIO JICKCUKY HHOCTPAHHOTO SI3bIKa B 00beMe, HEOOXOTUMOM IS
oOlIeHus, YTEHUs M TMepeBoJa (CO CcIoBapeM) HHOS3BIYHBIX TEKCTOB MPOQecCHOHATbHON
HaIPaBJIEHHOCTH OCHOBHBIE TPAMMATUUYECKHE CTPYKTYPHI JIUTEPATYPHOTO M PA3TOBOPHOTO SI3bIKA
Ymern:
WCIIOJIH30BaTh HMHOCTPAHHBIN S3BIK B MEXKITMYHOCTHOM OOIIEHUHU U TPO(PECCHOHATLHOMN JESITEIbHOCTH
cBOOOZIHO W aJIeKBaTHO BBIpaKaTh CBOM MBICTH Tpu Oecele W TMOHMMATh peuyb coOeceAHHKa Ha
WHOCTPAHHOM SI3bIK€ BECTH MHCHbMEHHOE OOIIEHHWE HAa WHOCTPAHHOM SI3BIKE, COCTABIISITH JIEJIOBBIE
MKUCbMa MPUMEHSITh METOJbl U CPEACTBA MO3HAHUA ISl MHTEIUIEKTYalbHOTO Pa3BUTHUS, MOBBIIICHHS
KYJIBTYPHOTO YPOBHSI, MPOdeCCHOHATHFHON KOMIIETEHTHOCTH
Baanernb:
HaBBIKAMH BBIPAKEHUSI CBOMX MBICIIEH U MHEHHUS B MEXJIMYHOCTHOM, JIEJIOBOM U MPOodheCcCHuOHATHEHOM
OOIIIEHNH Ha WHOCTPAHHOM SI3bIKE PA3TUYHBIM HaBBIKAMHU pPEUYEBOU AEATEIHLHOCTU (YTCHHE, MHCHMO,
TOBOpEHHUE, ay/IMPOBAaHNE) HA MHOCTPAHHOM SI3BIKE
W3ydyenne qaHHON AMCHMITIMHBI HAIPaBIeHO HAa (JOPMUPOBAHUE CIETYIOMINX KOMIETCHIINH:

Kon
HanmeHnoBaHue pe3yJibTaTa 00y4eHUs:
KOMIIeTeHIIH U
OIIK-1 TOTOBHOCTh K KOMMYHHMKAIIUU B YCTHOM M MUCHhbMEHHOM (hOopMax Ha PyCCKOM H
WHOCTPAHHOM SI3BIKAX JIJISl peIIeHHs 3a/1a4 MPOodEeCCHOHATBHON JAesITeNbHOCTH
[1K-4 CIOCOOHOCTH MIPEJICTABIISATH PE3YAbTAThI MPOBEJIEHHOTO UCCIICTOBAHNS HAYIHOMY
COOOIIIECTBY B BHJIE CTAThU WJIM JTOKJIAa

1.3. MecTo aucuuninnbl B crpykrype OIIOII
JucturumHa «IIpodeccrnoHanbHbIl HHOCTPaHHBIN A3bIK» BXOAUT B Bapuatusnyto yacts broka 1. s
OCBOEHUS JMCHUUIIMHBI MaruCTPaHThl HEOOXOAMMBI 3HAHUS M YMEHHs, cpopMHpOBaHHBIE B XOJe
OCBOEHHUA TUCHMIUIMH «HOCTpaHHBIN s3bIK», «IIpodeccuoHanbHblii MHOCTPaHHBIN SI3BIK» B 00BEME
COOTBETCTBYIOIICH OakagaBpCKONW OCHOBHOM 00pa3oBaTeNbHON MpOrpaMMBbl. JIMCIMIUIMHA TTO3BOJISIET




MarucTpaHTaM MOJYyYUTh 3HAHUS U HABBIKU JJIS1 YCHEITHOW MPOo(eCCHOHATBLHON AATEIbHOCTH U (WIIN)
0oOy4eHHS B acIIUpaHTYpe.

2. Conepxxanue TUCUUNIMHBI
Cemectp — 1 (3auer), 2 (3auer), 3 (3x3aMeH)
2.1. O0beM TMCHUILIMHBI U BBl YU4eOHO# padoThl

Ne HaumenoBanue Coneprxanue pasjena dopma TEKYIIEro
pazznena paszzeina, Tema KOHTPOJIS
1 2 3 4
1. VYnpasnendyeckne | [lonsitue wmenemkmenta. Cdepbl  yrmpaBiIeHYECKOH | KOHTPOJIbHAS
JESITETbHOCTH. pabora,
CTPYKTYPBI .
Kommepueckue opranuzanum. MMCbMEHHBIN
KOMITaHU I Opranmzauuss ¥ (QYHKIMOHMPOBAHWE  YACTHOTO | MEPEBOJI, YCTHOE
HpeATPUATHS coo01eHne
Pacumpenue v TUKBUAALIMS KOMITAHUIA.
CtpyKTypa KOMIIaHHIA.
KopnoparvBHbiii MEHEHKMEHT.
[enoBas nepenucka
2. VYnpasnenue YnpasieHue TpyIOBbIMU PECYPCAMH. KOHTPOJIbHAS
Pabora ¢ xkagpamu. pabora,
MIEPCOHAIOM . .
YcTpoicTBO Ha paboTy. MUCbMEHHBIN
YBoJIbHEHHE. MEePEBOJI, YCTHOE
JlenoBas »TUKA. cooOrieHne
KopnoparusHas KyibeTypa.
3. Mapxketusr u OcCHOBHBIE KOMITOHEHTBI MAPKETHUHTA KOHTPOJIbHAS
MapKeTHHTOBbIE CCIIEIOBAHUSL. pabora,
yIpaBJeHHE .
Poinok MUCbMEHHBIN
MaccoBbIi MAPKETUHT U CETMEHTALIMS PHIHKA. [IepeBOl, YCTHOE
JlenoBbie coOpaHus. cooO1ieHune
4, dunaHcoBas OUHAHCOBBIE UHCTUTYTHI. KOHTPOJIbHAS
WNuBecturumn pabora,
JeSITENIbHOCTD .
Kpeaur MUCbMEHHBIN
KOMITaHUI O060pOTHBIE KPETUTHO-/ICHEKHBIE IOKYMEHTBI. MIEPEBO/I, YCTHOE
DUHAHCOBBII MEHEKMEHT. coo01eHne
E>xeromHeiit oTyer.

3. CTpyKTYpa IUCHHUIINHBI

Bun pabotsr TpynoemMKoCTh, 4acoB
1 2 3 Bceero
CEMECTp | CeMEeCTp | CeMecTp

OO0masi Tpy10eMKOCTh 108 108 108 324
AyautopHas padora:
Jlexyuu (J1)
Ipaxmuuecxue 3ansamus (113) 20 28 14 62
Jlabopamopuvie pabomut (JIP)
CamocTosiTe1bHasi padoTa: 88 80 58 226
Kypcosoii npoexT (KII), kypcoBas padora (KP)
PacuerHo-Tpaduueckoe 3aganue (PI'3)




Pedepar (P)

Dcce (D)

CamocTosTeNbHOE U3YYCHHUE Pa3JIeiioB

Konrponsnas padora (K)

CamMonoaroroBka (mpopaboTka U MOBTOPEHHE

JIEKIIMOHHOTO MaTepuasa U Marepuasia yueOHUKOB U
y4eOHBIX TTOCOOUH, TOJITOTOBKA K J1a00paTOPHBIM H
NPAKTUYECKUM 3aHATHSIM, PyOKHOMY KOHTPOJIIO | T.JI.)

HOI[FOTOBK& H cJa4da 3K3aMEHa

36 36

Buja uTorosoro KOHTPOJIA

3a4€CT

3a4CT

9K3aMCH

4. PacnipenesieHue BU0B YueOHOI padoThl M UX TPYA0EMKOCTH 10 pa3jejam
Pa3nens! qucuuniauHel, u3ydaemsele B 1 cemectpe

KommuecTBo yacos

J::gs- HawnmenoBaHue pa3ieinoB Aynuropnas
p pasn Beero pabota Bueayn.
Acna 1 lm | xp pabora CP
1 2 3 4 5 6 7
1 YrpaBiieH4eCKUe CTPYKTYPBI KOMITAaHUH 108 20 88
HUmozo 108 20 88
Pazensl AUCHUITITUHBL, N3ydaeMbIe B 2 CEMECTPe
KonmuectBo yacos
Ne
az- Haumenosanue pa3neinos Aynuropnas
P p Beero paboTta Breayn.
Acna 1lm | xp pabora CP
1 2 3 4 5 6 7
5 VYmpasieHue nepcoHaniom 56 16 40
3 MapKeTHHT U yIpaBlieHHe 52 12 40
HUmozo 108 28 80
Pazens! AUCIUIIITNHEBL, N3ydaeMbIe B 3 ceMecTpe
KomnuectBo yacos
Ne
az- HaumenoBanue pasnenos AymuTopHas
P Beero paborta Breayn.
Acna 1 lm | xp pabora CP
1 2 3 4 5 6 7
1 dunHaHCcOBas IeATEIHLHOCTh KOMIIAHUH 72 14 58
DK3aMeH 36 36
HUmoczo 108 14 94




KomnuectBo yacos

J::gs- HaumenoBanune pa3neiios AymuTopHas
P pas Beero pabora Breayn.
Acna 11m | kp pa6ora CP
Bcezo 288 80 208




5. TemaTnueckuii MJIaH y4eOHOM AUCHUIIIMHBI

HaumenoBan | Conep:kaHue yueOHOro Marepuasa, jadoparopubie padoTnl u | Oonem ObpasoBatenbnbie @opmupyembie @op™BI TEKyIIero
ne pa3eioB u NpaKTHYECKHe 3aHATHSI, CAMOCTOSITe/IbHAsI padoTa Hacos/ TEXHOTOTHH KoMIeTeHIHH/ KOHTpO.Ist
TeM CTY/IeHTOB, KypcoBasi padoTa (IIpoeKT) sadert YPOBEHE
bIX OCBOCHMHA
C¢AUHH
I
1 2 3 4 5 6
IIpakTHYecKHe 3aHATHS 20
1 The Concept of Management. 4 UKT OIIK-1, TIK- | xoHTpoJBHAs paboTa,
Text 1 Careers in Management. 4/1.2.3 IIUCEMCHHBIN IIEPEBO/I,
Text 2 Four Functions of Management YCTHOE COOOIICHHE
Jlexcuueckre 0COOEHHOCTH HaydyHOTro cTuiIs. [ToHsaTHS 1
TepMuHBL. OCOOEHHOCTH CIIOBOOOPA30BaHMS HAYYHBIX
TEPMHUHOB B aHTJIMHCKOM si3bIke. CrernuanbHas JIeKCHKa.
AOOpeBuaTypsbl 1 cokpaiieHus Opazeoaorus B HAyUYHbIX
TeKCTax
YcrHas peus: O cebe. MoTtuBanust 00y4eHus B
MarucTparype.

2 Forms of Business Organization 4 UKT OIIK-1, [IK-4 | koHTpOIBHAS paboTa,
1.Ynpasaenueciue Text 1Sole Proprierships 11,2,3 MTUCEMEHHBIN MTEPEBO
CTPYKTYPDI Text 2 Partnersrr)]ips P - YCTHOE COOﬁHIGIfI/Ie B
Komnanum Jlekcuueckne 0co0eHHOCTH HaydHOTro CTHIIsA. OCHOBHBIE

TEMaTUYECKHE rPYNIbl TEPMUHOB B chepe « IKOHOMHUKAY.

3 Owning and Operating a Business. 4 UKT OIIK-1, TIK- | koHTpoJBHAs paboTa,
Text 1Entrepreneurship 4/1,2,3 MUCEMEHHBIN TTEPEBO/I,
Text 2 Elements of Business Operation YCTHOE COOOIIIeHHE
['pammarrueckue ocoOeHHOCTH HayuHOU peun. [laccuBHbIe
KOHCTPYKIIUU

4 Corporate Expansion and Dissolution. 2 HUKT OIIK-1, TIK- | xoHTpOJBHAS padoTa,
Text 1Corporate Expansion 4/1,2,3 MUCHMEHHBIN MEePEBOI,

Text 2 Reasons for Merging
I'pamMmaTnyeckue ocoOeHHOCTH HaydHO# peun. Ed-forms

YCTHOE COOOIIeHNE




Structure of the Corporation 2 HKT OIIK-1, TIK- | koHTpoJbHas paboTa,

Text 1 Structure of the Corporation 4/1,2,3 MHCBMEHHBIN MEPEBO/I,

Text 2Shareholders YCTHOE COOOIIIEHHE

Oco0eHHOCTH CIIOBOOOPA30BAHMSI B AHTJIHICKOM SI3BIKE U

po0OJIeMbl epeBoia

I'pammaruveckue 0COOEHHOCTH Hay4yHOU peun. Ing-forms

Corporate Management 2 MuHu-KeHCHI: OIIK-1, IIK- | koHTpOJBHAS paboTa,

Text 1 Management Structure: Vertical Organization 4/1,2,3 MMUCHMEHHBIN ITEPEBOI,

Text 2 Management Structure: Horizontal Organization YCTHOE COOOIIEHHE

Business Letters. 2 HKT OIIK-1, TIK- | koHTpoJbHAs paboTa,

Why Write a Business Letter? 4/1.2.3 IIUCEMCHHBII IIEPEBO/I,

Organization of a Business Letter YCTHOE COOOIICHHE

The Seven “C” s of Style

Parts of a Business Letter

Format of a Business Letter

I'pammaruveckre 0COOEHHOCTH Hay4yHO! peun. ing-forms

Oco0eHHOCTH NIEPeBOla HAYYHOTO TEKCTa.

Tpancopmanuu.

CamocrosiTesibHass padoTa CTyJAeHTa 88 OIIK-1, [IK- | koHTponbHast paboTa,

[ToaroroBka npesenTtanuu «MexayHapoaHas GuHAHCOBAs UKT 4/1,2,3 IIMCbMEHHBIN TIEPEBOI,

cucreMay, «MlHBecTuIMny, «B3auMOOTHOIIEHUS yCTHOE co0OI1IeHNE

SKOHOMUKH U MOJUTHUKUA B COBPEMEHHOM OOIIECTBEY,

«Tunel Ou3Hec opranuzanuiiy, «lIpeanpuHumMarTenscTBo. 3a

u npotuBy «lIpennpuHnmMarensctBo B Poccun u 3a

py6esxxoM. ConocTaBUTENbHBIN aHAITU3)»

Hammcanue neioBoro nucbMa KT

IlepeBoa MHOCTPAHHBIX HUCTOYHUKOB 110 Teme BKP

IlpakTHYeckne 3aHATHS 16 KOHTpOJIbHas padoTa,
2. YnpasliieHue Human Resources Management. 2 MuHU-KeNChI OIIK-1, IIK- | OMCbMEHHBII NepeBo/I,

Text 1 Human Resources Management 4/1,2,3 YCTHOE COOOIICHHE

MEePCOHATIOM

Text 2 Job description
FpaMMaTI/IKa. CociaraTellbHOE HaKJIOHEHHE. Y CJIOBHEIE
IIPEUIOKEHU.




Personnel Development. 2 MUHH-KENCHI: OIIK-1, TIK-
Text 1 Developing Employees 4/1,2,3
Text 2 Changes in Employee Status

3auer
Applying for a Job. 2 PosneBbie urpsl OIIK-1, [IK- | koHTpONBHAS paboTa,
Text 1 Finding a Job 4/1.2.3 [IUCbMCHHBII ITEPEBO/I,
Text 2 Character and Personality YCTHOE COOOIICHHE
Oco0eHHOCTH OpraHU3aIi HAYYHOTO MOHOJIOTHYECKOTO
BBICKA3bIBaHUsI HA aHTJIMICKOM si3bIKe. [Ipe3enTanus.
OcHOBHBIE 3TaIlbl MOATOTOBKH U MPOBEICHUS MPE3CHTALIUN
Ha aHTJIMICKOM sI3bIKE: 1) MOATrOTOBKA, 2) SI3BIK
MIpe3eHTAaINH, 3) S3bIK KECTOB.
Dismissing Employees 2 Ponesbie urpst OIIK-1, IIK- | xoHTpOJBHAs paboTa,
Text 1 Dismissing Employees. Text 2 Remedial Action 4/1,2,3 IIUCEMCHHBIN IIEPEBO/I,

YCTHOE COOOIIEHNE
Business Ethics 4 PosneBbie urpot OIIK-1, TIK- | koHTpOJBHAs paboTa,
Pedepuposanue 4/1,2,3 MUCbMEHHBIN NEPEBOI,
Text 1 The Nature of Ethics YCTHOE COOOIIIeHHE
Text2 Ethics as Good Business
Corporate Culture 4 UKT, Ponessie urpel | OIIK-1, [IK- | konTposabHas paboTa,
Text 1 Culture in a Global Economy 4/1,2,3 MHCHMEHHBIN MTEPEBO]I,
Text 2 Corporate Culture YCTHOE COOOIIEHNE
CamocrosiTesibHasi paboTa cTyAeHTa 40 OIIK-1, [IK- | koHTposBbHast paboTa,
Benefits and Job Recruuitment, Considering Job Applicants, 4/1,2,3 MTUCbMEHHBIN TTEPEBO/I,

Beginning your Job Search

Contacting Potencial Employers, Interviwing for Jobs,
Business and Social Responsibility, Cultural Diversity,
Managing Diversity

[Toarororka npesentanun «IIpodeccuonanpHas 6usHec-
aTHKa», «OCOOCHHOCTH JIeTIOBON KYJIbTYpPhI €BPOMEHCKUX U
BOCTOYHBIX CTpPaH»

Hanucanue pesrome

YCTHOE COOOIIeHNE




[ToaroroBka k codece0OBaHNI0 B KAUECTBE MPUHUMAIOIEH
CTOPOHBI M COMCKATEJIs

[TepeBo MHOCTpAHHBIX HCTOYHHUKOB 110 TeMe BKP

HpaRTn'{ecmle 3AHATHUSA

12

3. MapkeTHHT H
ynpaslieHHe

Marketing Essentials

PedepupoBanue

Text 1 The Basics of Marketing

Text 2 The Marketing Mix

Crnenuduka CTUIS aHTJIMICKON HAYYHOW peduu

HUKT

OIIK-1, IIK-
4/1,2,3

KOHTpOJIbHAs paboTa,
MMACbMEHHBIN NIEPEBO/I,
YCTHOE COOOIIICHHE

Marketing Research

AHHOTUpPOBaHUE

Text 1 Defining Marketing Research

Text 2 Types of Marketing Research

Tema 2.1.AHHOTHpOBaHME JUTEPATYPHI IO CIIELUATBHOCTH.
OcCHOBHbIE NIPUHIIUIIBI U 33/1a4d aHHOTHPOBAHUS.
Cocrapnenue anHoTtanuu. CocTaBjIeHUE OMUCATEIBHBIX H
pedepaTuBHBIX aHHOTALUN. PekoMeHyemMbie alnropuTMBbI
paboter CocTaBiieHHE aHATUTHYECKUX 0030pOB
MHOS3bIYHOM HAYYHOM JIUTEpaTyphl IO CHEUUATbHOCTH.
PedeBrble knuie 115 HanMcaHWs AHHOTAMKA. AHAJIN3
AQHHOTAILIMI HAy4YHBIX CTATEM.

HUKT

OIIK-1, TIK-
4/1,2,3

KOHTpOJIbHAs1 paboTa,
MHCBMEHHBIN MTEPEBO/,
YCTHOE COOOIIeHNE

Market

Text 1 Market and Market Identification

Text 2 Channel Members

PedepupoBanue nureparypsl 0 CHEUATbHOCTH.
OCHOBHBIE IPUHIIMITBI U 337a4H pedeprupoBaHmst. THITBI
pedeparoB. CocTaBieHue CBOAHBIX U 0030pHBIX pedeparon
1o Hay4Ho# Temaruke. CocTaBiieHne MOHOTpadUIECKUX
pedepatoB. PexoMenayemble aaropuTMsl paboTsl. PeueBbie
KITUIIIE JIJIsl HalTucaHus peeparon

HUKT

OITK-1, TIK-
4/1,2,3

KOHTpOJIbHas padoTa,
MICbMEHHBIN NEepPeBO/I,
YCTHOE COOOIIeHNE

Mass Marketing and Market Segmentation
Text 1 Identifying and Analyzing Markets
Text 2 Demographics

AynupoBaHue

UKT

OIIK-1, IIK-
4/1,2,3

KOHTpOJIbHAs paboTa,
MACbMEHHBIN TIEPEBO/I,
YCTHOE COOOIIIeHHE
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Business Meetings 2 PoseBbie UrpbI OIIK-1, TIK-
Text 1 Major Types of Meeting 4/1,2,3 3auer
Text 2 Meetings and Parliamentary Procedure
CamocrosiTesibHast padoTa CTyIeHTA 40 UKT OIIK-1, TIIK- | xoHTpoJBHAs paboTa,
4/1.2.3 MMMCbMEHHBIN TIEPEBO/I,
[TonroroBka aHHOTAIMi ¥ peepupoBaHrE HHOCTPAHHBIX yCTHOE coOO0IIeHHE
HMCTOYHUKOB 110 Teme BKP
IlepeBon MHOCTPAaHHBIX HCTOYHUKOB 110 Teme BKP
IIpakTHYeckne 3aHATHS 14 KOHTpOJIbHas paboTa,
MMACbMEHHBIN NIEPEBO/I,
YCTHOE COOOIICHHE
Financial Institutions 2 UKT OIIK-1, I[IK- | koHTpOJBHAS paboTa,
Text Types of Financial Institutions 4/1,2,3 IIUCEMCHHBIN IIEPEBO/I,
AynupoBaHue YCTHOE COOOIIEHNE
Investments 2 UKT OIIK-1, [IK- | koHTponbHast paboTa,
Text Types of Investments 4/1,2,3 MHCHbMEHHBIN MTEPEBO]I,
Aynuposanue Investing Basics - Types of investments - YCTHOE COOOIIICHHE
Beginner Info
Credit 2 UKT OIIK-1, ITK- | koHTpoJIbHAS paboTa,
4. ®uHancoBas Text 1 Credit Essentials 4/1,2,3 MTUCbMEHHBIN TTEPEBO/I,
AeATETbHOCTD Text 2 The Pros and Cons of Using Credit. ITpe3senTarus YCTHOE COOOIIIEHHE
KOMIaHMI Negotiable Instruments 2 UKT OIIK-1, ITK- | koHTpOsbHAS padoTa,
Text 1Purpose and Types of Negotiable Instruments 4/1,2,3 MHCHMEHHBIN MTEPEBO]I,
Text 2 Checking Accounts. ITpe3enTarist YCTHOE COOOIIIeHHE
Financial Management 4 MuHU-KEHCHI: OIIK-1, I[IK- | koHTpOJBHAS paboTa,
Text 1 The Purpose of Financial Plan 4/1,2,3 MUCbMEHHBIN TTEPEBO/I,
Text 2 Accounting: The Backbone of Financial YCTHOE COOOIIICHHE
Management
Annual Report 2 UKT OIIK-1, I[IK- | koHTpOJBHAS paboTa,
Annual Report TIpesenrarus B Power Point 4/1,2,3 MUCHMEHHBIN MEePEBOI,

YCTHOE COOOIIEHNE
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CamocTosiTesqibHasi padoTa CTyJAeHTa

npe3eHTaluu B mporpamme Power Point

«The World’s Major Currencies»,“The Biggest World
Banks”

[ToaroroBka aHHOTaUKA U pePepUpPOBaHUE HHOCTPAHHBIX
UCcTOYHUKOB 110 Teme BKP

[TepeBo MHOCTpaHHBIX HCTOYHHUKOB 1O Teme BKP

56

HUKT

OIIK-1, IIK-
4/1,2,3

KOHTpOJIbHAs padoTa,
MMACbMEHHBIN NIEPEBO/I,
YCTHOE COOOIIICHHE

DK3aMeH

36

Bcero:

324
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6. O0pa3oBaTeIbHbIE TEXHOJIOTHH
HHTepakTrBHBIE 00pa30BaTENbHBIC TEXHOJIOTHH, UCTIOJIb3YEMbIE B AYIUTOPHBIX 3aHATHUSIX

Bun
CeMect SaHATHA Vcnionb3yemble HHTEPAKTHBHBIC KonuuectBo
P (JI, ITP, o0pa3oBaTeNbHbIC TEXHOJIOTHU HACOB
JIP)
1 11p VIKT 10
2 1P UKT 12
3 1P VKT 8
Hroro: e

7. OueHo4YHbIE CPeCTBA IJIfl TEKYIIero KOHTPOJIS yCIIeBAeMOCTH U MPOMEKYTOUHOI
arrecranuu (mpumep)

Texkyuuii KOHTPOJIb YCIIEBAEMOCTH

3agaHuA Ha NPOBEPKY 3HAHUH 110 M3Y4YeHHOMY FPAMMATH4YeCKOMY MaTepHAaJIy:

KonrposbHast pabota Ha Temy "Participles. The Absolute Participle Construction™.

Task 1. Translate words and word combinations in brackets into English using Participle
| or Participle II:

1. The research work (mpoBommmas) at the laboratory is of great importance for our
Institute.

2.The engineer (koTopsriii mpoBoauT) this research is a physicist.

3. The students (mocemarorue) these lectures are from various departments.

4. The lecture (kotopyro moceruin) by these students was on physics.

5. The students (xuBymue) in his hostel study at our Institute.

6. The students’ studies (3a koTopbiMu HaOmOAa0T) by teachers are in close connection
with the general plan of work.

Task 2. Open brackets choosing the correct form of Participle. Then translate the
sentences into Russian:

1. Much could be (writing, written) about the application of these materials.

2. Many experiments have been (carrying out, carried out) in this field.

3. The work (doing, done) by this scientist was of great significance.

4. A mechanical method was (substituted, substituting) by a new one.

5. This type of radiation consists of a current of ositively (charged, charging) particles.

6. This discovery (followed, following) by many experiments was of great use to
scientists.

Task 3. Translate into Russian paying special attention to the forms of Participles or to
the Absolute Participle Construction:.

1. We haven’t yet looked through all the magazines sent to Us.

2. The teacher has already corrected the compositions written by the students.

3. Having such a good dictionary you can easily translate the article.

4. Being very tired we decided to stop the experiment.

5. Having arranged everything they started their work.
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6. Being told of his arrival I went to see him.

Tunosble TECThI

Bapuanr 1

Read the text below and fill in the gaps with the following phrases:

A. a variety of civil servants

B. loyalty to the service

C. the career ladder

D. a set of broader goals

E. their self-interest

F. monetary income

G. general welfare

Critique of Weber’s model

Anthony Downs’ analyses bureaucracy and criticizes Weber’s model. His analysis
focuses on the bureaucrat’s motives. Although Downs considers (1) as a motivation,
this is only one among several motivations. On the one hand, employees in the public sector are
assumed to be motivated by (2) that includes a civil service ethos ['1:00s]. These goals
also include professional pride and loyalty to the organization. On the other hand, however, civil
servants also pursue (3). Self-interest may also include (4), power, prestige
and a relatively low work-load. Because of these mixed motives, Downs (1967) suggests that
there is (5). Types of bureaucrats range from climbers, who pursue their own career,
power and income, to the more altruistic [ a@ltru'istik] statesmen who focus on the pursuit of

(6) in accordance with civil service ethos ['i:00s]. Between these categories are the

conservers, who engage in the selfinterested pursuit of a stable and predictable rise up
(7); In different ways, and apart from the statesmen, all Downs’ types of bureaucrat stand in
considerable contrast to the civil servant of the Weberian model.

BapwuanT 2

Six phrases have been removed from the passage.

Fill in the gaps with the most suitable phrase. 23 The system that most modern European
states (1) before the First World War is best summed up in the work of the German
sociologist Max Weber (1922/1947). Weber saw the system as the result of 2
professional, hierarchical and legalistic civil services across the European and the English
speaking democracies of the time. One of the fundamental principles of traditional public

administration is (3) and impersonal authority. Bureaucracies are organised
hierarchically, and the higher officials (4). Authority (5) of each civil
servant (rather than his or her personal authority). Civil servants (6) above (rather than

elected ‘from below’).
A. control and supervise the lower ranks
B. adopted in the half-century
C. an effort to establish
D. a hierarchical organisation
E. is linked to the formal position
F. are appointed from
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Tunosble 3aJaHUs K 3a4€Ty, IK3aMEHY

1. Translate the text, explain the grammar, lexical phenomena.

In recent years, the Russian economy has undergone material changes. After the USSR had

collapsed and the rigid protectionism policy had lost its priority, Russia became oriented at
Western producers in many ways. Many industries influenced by the international cooperation
have considerably changed. Music market is one of them. Despite the fact that sound recording
has existed in the country for over a century, it is just during the last 10-15 years that the
participants of this business have been trying to develop civilized relationship.
Success in music industry greatly depends on the producer's and his team's work on project
creation, forming an appropriate memorable image, occupying a definite niche market,
controlling work results. Activity of organizations specialized in the field of audio design,
graphic design, mass media, PR, jurisprudence, etc. helps to keep the project competitive, and
improve its participants' professionalism.

The distinctive feature of the above-mentioned industries is the prior use of the human
capital assets that are a peculiarity of the post-industrial period economy, or "the service
economy”. According to the conducted research, in the service industry specific economic
relations are formed, of the so-called subject-subject character. They result in labor exchange by
order (by agreement). Peculiarity of such economic relations is the direct interaction between
producer and consumer. At present, due to successful adaptation to the fast-changing conditions,
the service market is constantly growing on a larger scale.

It is evidenced by D.Bell's development of C.Clark's theory of three economic sectors -
primary (extractive industries and agriculture), secondary (manufacturing industries) and tertiary
(services). Making reference to the variety of services Bell has suggested introducing a system
of five sectors by singling out two other sectors within the tertiary sector. It should be
mentioned that due to its important role in production support and goods turnover the state of the
service industry became an important indicator of the state economy condition on the whole. In
developed countries their GNP share makes no less than 65 %. Some foreign firms (whose
names are not mentioned on purpose), in spite of general opinion, gain up to one half of their
earnings owing to services "related” to the goods they produce. Top needs include, among
others, telecommunications services. According to the WTO classifier, the "Communications
services" group includes manufacture of video cassettes and motion-picture films, film
projection, radio and television, sound recording.

2. Render the article:
Bankruptcy

If your business going badly, you don’t make enough money and build up many debts
which you cannot pay off, it’s the first indication (sign) that you should take urgent steps to
improve your financial position, otherwise you’ll go bust and your business will go into
liquidation.

It’s common knowledge that the director of the company which has run bankrupt must
make a statement of the company’s affairs, listing its assets and liabilities, and giving reasons
why it is in debt.

One of the biggest bankruptcy cases was that of William Rainbow in the U.S. in 1950s.
His company dealt with buying, developing and selling property. The company was doing very
well until mid-50s when the price of property fell sharply, and his company suffered enormous
financial losses. Little by little Mr. Rainbow’s debts amounted to a huge sum, which he failed to
pay off however he had tried.

All bankers and other influential people with whom Mr. Rainbow was once on friendly
terms refused to a stretch a helping hand to him. William was in despair. Even his best friends
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turned their backs to him. At last the most dramatic time come when his creditors decided to
bring an action against him (to sue him).

The court agreed that Mr. Rainbow could be discharged in 3 months’ time if he paid half
the sum of his debt. But William failed to do so, and soon was imprisoned. While in prison his
nervous strain was so great that once in the morning he was found dead in his cell. “Committing
suicide”, was the conclusion of the prison’s doctor. That was the end of the prospering business
and its unlucky director.

IlepeyeHb BOIPOCOB /IJIsl MOATOTOBKH K 3a4eTYy.

IIpumepHbIe BONPOCHI JAJIs1 MOATOTOBKH:

1-i1 cemectp

TeMbl KypcoOBbIX padoT He MPeyCMOTPEHbI

7.1. Borpochl K 3K3aMeHy
1. nUCbMEHHBIH NEpeBOJl OPUTMHAIBHOIO TEKCTa IO MPO(UI IMOArOTOBKU CO CJIOBapeM
oovemom 2000-2500 m.3. Bpemst nepeBona 60 munyr. dopma mpoBepku — UTEHUE TEKCTa Ha
MHOCTPAaHHOM $I3bIKE BCIYX (BBIOOPOYHO) U MPOBEPKA BHINOJIHEHHOIO IIEpeBoa

2.bernoe (MpocMOTPOBOE) YTEHHE OPUTHHAIBHOTO TEKCTa 1Mo crenuanbHoctd. OobeM — 1000—
1500 mevaTHbIX 3HaKOB. Bpems BemmomHenusi — 2-3 muHyThl. PopMma mpoBepkH — Tepenayda
U3BJICUCHHON HH(OpMaIK Ha HHOCTPAHHOM s3bIKe. (pedeprpoBanue)

3.becena ¢ D2K3aMeHaTOpaMH Ha WHOCTPAHHOM SI3bIKE€ II0 BOIPOCAaM, CBSA3aHHBIM C
HaIpaBJICHUEM MTOATOTOBKH M HAYYHOH paboTOi MarucTpanra.

7.2. Kputepuu oneHKHU
Kpurepun ouenku 3auera

[Ipu oueHke 3HaAHWM MarucCTPaHTOB YYUTHIBAETCA KaK 0ObEM 3HAHUMU, TaK U KaYeCTBO UX
YCBOCHHUs, NMOHMMAaHME MECTO KaXKI0Ml TEMbl BO BCEM Kypce, €€ CBSI3M C INPEABIAYIIHMU U
NOCJAEAYIOUUMH TEMaMH, OLICHUBAIOTCS YMEHHE CBOOOAHO, IPAMOTHO, JIOTMYECKH CTPOWHO
M3JIaraTh U3Y4YE€HHBIN MaTeprall HA MHOCTPAHHOM SI3BIKE.

[TpoBeneHue 3a4€TOB MPEyCMaTPUBAET: MOABEACHUE UTOTOB 10 BCEMY y4eOHOMY KypcCy
WIA OTAETbHBIM Hamboyiee BaXHBIM €ro pasjeiaM, BBIBICHHE CTENEHH YCBOCHHS
MarucTpaHTaMHM H3Y4YEHHOIO MaTepuaia, HaJluyue HaBBIKOB CaMOCTOSATEIbHOW pPabOTHI MO
U3yYEHHIO y4yeOHOU M HayqHOH JIMTEepaTyphl.

Pesynprarel cnauM 3a4eToOB ONPENENSIOTCS JBYMS OLEHKAMM - «3a4T€HO» WM «HE
3a4TEHOY.

OneHka «3a4TeHO» MpenroyiaraeT 3HaHME CTPYKTYpbl Kypca, TEMbl, H3JaraeMoro
BOIIPOCA, OCHOBHOM JUTEpaTypbl, CIOCOOHOCTH ClelaTh CAMOCTOSTENbHbBIE BHIBOJIbI, YMEHHE
BBIJICJINTH TJIABHOE, KOMMEHTHPOBATh M3JaraeMblii Marepuan. BO3MOXKHBI HECYIIECTBEHHbIC
poOeIbl B yCBOGHUH HEKOTOPBIX BOIIPOCOB.

«He 3aureHO» cCTaBUTCA B Ciy4yae, KOrJa CTYJEHT HE 3HAeT 3HAYUTEIIbHOW YacTH
y4eOHOTO MaTepualia, JONYCKaeT CyNeCTBeHHble OIMUOKH, KOrja 3HaHUSA HOCST
OTPBIBOYHBIN U OECCUCTEMHBIN XapaKTep, HET IOHUMaHUs BaXXHBIX, Y3JIOBBIX BOIIPOCOB Kypca, a
Ha OOJIBIIMHCTBO JAOMOJIHUTENBHBIX BOIIPOCOB JaHbI OIIMOOYHBIE OTBETHI.

Ilkana oueHUBAHUsl, TMOKAa3aTeJId M KPHUTEPUH OLEHUBAHUA 00pa3oBaTeIbHbBIX
pe3yJbTaToB 00y4alolerocss BO BpeMs TeKyllel aTTecTaluu

Ixkana oneHNBaHUA IToxa3aTenu 1 KpUTEPUU OLICHUBAHUS
5, KOTIIUYHOY OLeHKa «OTJIIMYHO» CTaBUTCS, €CIM CTYAEHT CTPOUT OTBET
JJOTUYHO B COOTBETCTBHU C IINIAaHOM, ITOKA3bIBA€T MAaKCHUMAaJIbHO
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riyOOKHe 3HaHHUA NPOQECCHOHATIBHBIX TEPMUHOB, IOHSTHUH,
KaTeropyil, KOHILECIIUN U TEOPUH.

VYcTaHaBIMBAaeT  COIEPIKATENbHBIE  MEKIPEAMETHBIE  CBS3U.
Pa3BepHyTO aprymMeHTUPYET BBIABUTIACMBIC ITOJIOKEHUS, IPUBOIUT
yOeauTenbHble IPUMEpBI.

4, «XOpoIIO»

OlLieHKa «XOpOII0Y» CTaBUTCS, €CIM CTYIEHT CTPOUT CBOM OTBET B
COOTBETCTBUU C IUIaHOM. B oTBeTe mNpencTaBiIeHbl pa3jiuyHbIC
MOJAXOJIBI K TIPOOJIeMe, HO X 0OOCHOBAHHME HEJOCTATOYHO IOJHO.
VYcraHaBauMBaeT — COAEpKATEIbHBIE  MEXKIPEIMETHBIE  CBSI3HU.
Pa3136pHyTo apryMeHTI/IpyeT BbIABHUI'aCMBIC ITOJIOKCHHUA, HpI/IBOI[I/IT
HEOOXOAMMBIC TPUMEPHI, OJHAKO TOKAa3bIBa€T HEKOTOPYIO
HEIOCJIEIOBATEIBHOCTh aHaNIM3a. BbIBOABI NpaBWIbHBL. Peub
I'paMOTHA, UCTIOJIB3YeTCs MPOodecCHOHATbHAS JIEKCHUKA.

3, yIOBJIETBOPUTEIBHO»

OI_IeHKa «KYOOBJICTBOPUTCIIBHO» CTaBHUTCA, cCiin OTBET
HEJJOCTATOYHO JIOTMYECKU BBICTPOCH, IUIAH OTBETa COONIOJAeTCs
HernocnenoBatenbHo.  CTyaeHT oOHapyXuBaeT ciaboCTh B
pPa3BEpHYTOM  pAacKpbITHM  HPO(ECCHOHATBHBIX  MOHSTHIL.
BriiBuraeMple MOJIOKEHHUS JEKIAPUPYIOTCS, HO HEAOCTATOYHO
apryMEHTHPOBAHHBI. OtBer HOCHUT HPEUMYIIECTBCHHO
TEOPETUYECKUIM  XapakTep, MpUMEpPbl  OrpaHUYEHbI,  JUOO
OTCYTCTBYIOT.

2, HEyJIOBJIIETBOPUTEIHLHO»

OueHka  «HEYAOBJIETBOPUTEIBHO» CTaBUTCS IMpPU  YCIOBHUH
HEIOCTaTOYHOI'O  PacKpbITUs  NPO(ecCHOHAIBHBIX  MOHATHI,
KaTeropuii, konuenuuii, reopuil. CTyJ€HT NPOSIBISIET CTPEMIICHUE
HOJMEHUTh Hay4yHOe OOOCHOBAaHHE MPOOJIEM PpacCyXJIECHUSAMU
OOBIJICHHO-TIOBCETHEBHOTO OBITOBOTO Xapakrepa. OTBET COACPKHUT
Psi CEPBE3HBIX HETOYHOCTEN. BBIBOIBI IOBEPXHOCTHBI

8.CBeIleHI/lﬂ 0 MaTEPUAJTBHO-TEXHUICCKOM o0ecneyeHuN AUCHHUIIINHbIC

Noeri/o

HaumenoBaunue

000pYyIOBaHHBIX YUE€OHBIX
KaOuHeToB, Jaboparopuit

[Tepeyens 000pyIOBaHUS U TEXHUYECKUX CPEJICTB 00yUEHUS

Aynuropus Ne402

11 koMnbrOTEPOB
Cucremnslii 610K 1:
[Mporeccop Intel(R) Core(TM) 15-4570 CPU @ 3.20GHz
8192 O3y
HDD O6wem: 500 I'b
Mounutop Benq G922HDA- 22 nroiima
CucremHblii 6110k 2:

[Mporieccop Intel(R) Core(TM) i5-4170 CPU @ 3.70GHz
4096 Mb O3Y; HDD O6sem: 500 I'b
Mounwntop DELL 178FP
Cucremuslii 6110k 3:

[Mporieccop Intel(R) Core(TM) i3-6100 CPU @ 3.70GHz
4096 Mb O3VY; SSD O6wem: 120 I'b
Monutop Samsung 940NW
AxycTtuueckas cucrema 2.0
WnTepaxkTuBHas nocka Smart Board
ITpoexTop Epson EH-TW535W

Aynuropus Ne403

CucremHbIl OJIOK:
ITpouieccop Intel® Pentium®Dual-Core E2180
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2048 O3Y; 320 HDD
Mounutop AOC 2470W
ITpoekTop Epson EH-TWS5300 ¢ akycTudyeckoii cucteMoi

Aynuropus Ne405

CucremHbIi OJIOK:
[Tpomneccop Intel® Pentium®Dual-Core E2180
2048 O3Y; 320 HDD
MouuTop AOC 2470W
[Tpoextop Epson EH-TW5300 ¢ akycTuueckoii cuctemon

Aynutopus Ne302

11 koMnbIOTEPOB
CucremHbIi OJIOK:

I[Mporeccop Intel(R) Core(TM) i3-2100 CPU @ 3.10GHz
4096 Mb O3VY; HDD O6wem: 320 I'b
MonuTtop Acer P206HL - 20 nroiimoB

AkycTuueckas cucrema Sven
WNHuTtepaktuBHas qocka Smart Board
ITpoexTop Epson EH-TW535W

Ayautopus Ne303

CucteMHBIH OJIOK:
[poneccop Intel® Pentium®Dual-Core E5200
2048 O3Y; 320 HDD
Monwutop Samsung SyncMaster 940NW
AKycTHhueckas cucteMa Sven
[TpoexTop Nec M260W

Aynuropus Ne305

CucteMHBIH OJIOK:
[Tponeccop Intel® Core™?2 Duo E8500
2048 O3VY; 250 HDD
Monwutop Samsung SyncMaster 940NW
AKycThueckas cucteMa Sven
[Ipoektop Nec M260W

Aynutopus Ne306

12 koMIIbIOTEPOB
CucreMHbIi 0J10K:
[Mporeccop Intel(R) Core(TM) 15-2400 CPU @ 3.10GHz
8192 O3Y; HDD O6wem: 500 I'b
Monutop DELL EX231W - 24 mroiima
WNurepaxktuBHas nocka Elite Panaboard UB-T880W ¢
aKyCTUYECKON CUCTEMOM
[TpoexTop Epson EB-440W

Aynuropus Ne308

CucteMHBbli 6J10K:
[Mporeccop Intel(R) Core(TM) i5-2400 CPU @ 3.10GHz;
8192 O3Y
HDD O6wem: 500 I'b
Monutop DELL EX231W - 24 nroiima
WNurepaxktuBHas nocka Elite Panaboard UB-T880W ¢
aKyCTUYECKON CUCTEMOM
[TpoexTop Epson EB-440W

10

Aynuropus Nel09

11 KOMIBIOTEPOB
CucremHbIN OJIOK:
[Mporeccop Intel(R) Core(TM) 15-6400 CPU @ 2.70GHz
4096 Mb O3V
SSD O6bvem: 120 T'b
Mounurop Philips PHL 243VS5 - 24 nioiima
AkycTuyeckas cuctema Sven
WuTepaktuBHas nocka Smart Board
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[Tpoexrop Epson EH-TW535W

11 | Ayauropuu Ne 309, 310, 311 1 MoHOOIIOK
Mozuens: Lenovo V530-241CB
Iporneccop Intel(R) Core(TM) i5-8400T CPU @ 1,7GHz
8192 O3y
SSD O6bem:240 I'b
BcTpoennbie kKotoHKH, MUKPOGOH, BeOKamepa.
Juaronans skpana - 24 mroiima
[TpoekTop nepenocuoit Epson EB-5350 (1080p)— 1 miT.
Okpan nepenocHo Digis 180x180 — 1 m.

14| Aynutopus Ne 410, 411, 1 MoHOOJIOK
412 Mopnens: HP 24 - 10145UR
[Mporeccop Intel(R) Core(TM) i7-9700T CPU @ 2GHz
16384 O3Y

SSD O6wvem:500 I'b
BcerpoeHHbIe KOOHKH, MUKPOGOH, BeOKaMepa.
Juaronans skpana - 24 groiima
ITpoekTop nepenocuoit Epson EB-5350 (1080p)— 1 miT.
Okpan nepeHocHoi Digis 180x180 — 1 mt.

8. Oco6ennoctu ooyyenus jun ¢ OB3 u unBaanion

IIpu opranuzanuu oOy4eHHs CTYIEHTOB C OTPAHWYEHHBIMU BO3MOXKHOCTSMH 3/10pPOBbS
(OB3) n uHBaINAOB HEOOXOIMMO YUUTHIBATh ONPEICIICHHBIE YCIOBHUS:

- yueOHbI€ 3aHATHS OPraHU3YIOTCS UCXOS U3 NMCUXOPHU3NUECKOr0 Pa3BUTHUS U COCTOSHUS
310poBbs Jinll ¢ OB3 1 MHBaNNUI0B COBMECTHO € APYIMMH OOy4arOLUMUCS B OOIIMX rpynnax, a
TaKXe WHAMBUIYAIbHO, B COOTBETCTBUU C Ipa)MKOM WHAWBUYAIbHBIX 3aHATHH;

- TIpU OpraHu3alUM y4eOHBIX 3aHATHA B OOIIMX TPYNIax HCHOJB3YIOTCS COIHMAIbHO-
aKTUBHbBIE U pe(IIEKCUBHBIE METO/Ibl O0yUYEHUS, TEXHOJIOIMH COLIMOKYIBTYPHOM peaduinnuTanuu ¢
LENbI0 OKa3aHWs IMOMOIIM B YCTAHOBJIEHWU IIOJHOLIEHHBIX MEXJINYHOCTHBIX OTHOILEHUH,
co3/1aHUsI KOM(OPTHOTO IICUXOJIOTMYECKOT0 KJIMMaTa B TPYIIIE;

- B IIpoliecce 00pa3oBaTEIbHOM JESTENbHOCTH MPUMEHSIOTCS MaTEPHAIbHO-TEXHUYECKOE
OCHAIlIEHUE, CIELUAIN3UPOBAHHBIE TEXHUYECKHE CpEACTBA IpHeMa-liepefayn  y4eOHOM
uHpOpMaMKM B JOCTYHNHBIX (opMax JUIsl CTYACHTOB C pPa3IMYHBIMH  HapYIICHHUSIMH,
3JIEKTPOHHBIE 00pa30BaTeIbHbIE PECYPCHI B /IalITUPOBAHHBIX (OpMax.

- o0ecneyeHHWe CTYACHTOB TEKCTaMHU KOHCIEKTOB (NpuU  3aTpyJHEHUU C
KOHCIIEKTUPOBAaHHEM);

- HCIOJB30BAaHUE IIPU TIPOBEPKE YCBOEHHUS MaTepHalla METOAUK, He TpeOyromux
BBITOJIHEHHUS] PYKOMHMCHBIX pabOT MM W3JO0XKEHUs BCIyX (MPH 3aTPYAHEHUSAX C MHUCBMOM U
peublo) — HarnpuMep, TECTOBBIX OJIAHKOB.

[Tpu npoBeneHNH NpoLETyPhl OLIEHUBAHUS PE3yJIbTaTOB O0yYEHHS MHBAJIUAOB M JIMIL
C OTpaHUYEHHBIMM BO3MOKHOCTSIMHM 3JJ0POBBSI 0 JAMCLUUILIIMHE OOECHEUYMBAETCS BBIIOJHEHUE
CJICAYIOIIMX JIOMOJHUTEIbHBIX TPEOOBAaHUN B 3aBUCMOCTH OT WHAMBUIYAIbHBIX OCOOCHHOCTEH
0o0ydJaronuxcs:

1. MHCTpyKIMS MO TOPSIAKY NMPOBEACHMS IMPOLEAYpPhl OLEHWBAHUS INPENIOCTABISETCS B
IocTyrmHOW (opme (YCTHO, B MHUCHhMEHHOW (opMe, Ha DIJIEKTPOHHOM HOCHUTEJE, B TEYaTHOU
¢dopme yBeTUUEHHBIM MPUPTOM H T.I1.);

2. JloctynmHasi QopMa mpemocTaBiICHHUS 3aJaHUN OIEHOYHBIX CPEICTB (B IMEYaTHOM
dopme, B ieyaTHOI popMe yBeTHUEHHBIM MIPU(TOM, B (hOpME IIMEKTPOHHOTO JOKYMEHTA);

3. HocrymHas (opma mpenocTaBieHUsT OTBETOB Ha 3ajaHus (MUChbMEHHO Ha Oymare,
HaOOp OTBETOB HAa KOMITBIOTEPE, YCTHO, JIP.).
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IIpu HeoOXomuMoOCTH [Js1 OOYYAIOUIMXCS C OTPAHUYCHHBIMH BO3MOXHOCTSIMH
3JI0pOBbsl M1 UHBAJIUAOB NPOLEAYpa OLIEHUBAHUS PE3YIbTATOB OOYUCHHS IO TUCLIMIIIIMHE MOXKET
IIPOBOAMTHCS B HECKOJIBKO 3TAIIOB.

B ocBoeHMH IUCHMIIIMHBI MHBAIWIAAMU M JIMIAMHM C OTPAHUYEHHBIMU BO3MO>KHOCTSMH
310pOBbsI OOJIBIIOE 3HAUCHHE MMEET WHAMBHIyalbHas paborta. Ilog mHAMBUIYaIbHON paboTON
noapasymeBaercs e (OpMbl B3aUMOACHCTBUS C IpeIojaBaTeseM: UHIMBUAYallbHas ydeOHas
pabora (KOHCYyJbTAallMW), T.€. JONOJHHUTENIBHOE pa3bsCHEHHWE Y4eOHOro Mmarepuaiga u
yIiIyOJIeHHOE M3Y4YEHHE MaTepuasla ¢ TeMH O0y4aroIlIMMUCs, KOTOPbIE B 3TOM 3aMHTEPECOBAHBI,
U WHAMBHUIyalbHas BOCHUTATeNbHas pabora. HAMBHIyadbHBIE KOHCYJIBTAIMH IO MPEIAMETY
ABIISIIOTCSL  BaXKHBIM  (DAaKTOPOM, CHOCOOCTBYIOUIMM  MHAMBHIyalIu3alMd OOydyeHHs U
YCTaHOBJICHHIO BOCIMTATEIbHOTO KOHTAKTa MEXKAY MpEenojaBaTelieM M 00ydarouMCs
MHBAJIUIOM WM 00y4aroUIMMCs C OTPaHUYEHHBIMH BO3MOKHOCTSIMU 310POBbSI.

9. YyeOHo-MeToau4YECKOE o0ecnedyenye JUCINIIIHHEI

10.1 OcHoBHas TUTEpaTYypAa:

1. Tampuyk, JI. M. AHrIuicCKHil sI3bIK B HAy4YHOW Cpele: MPAKTHUKyM YCTHOH peuu : ydeO.
nocobue / JIL.M. I'anpuyk. — 2u3n. — Mocksa : By3osckuii yueonnk, HUL] UHDPA-M, 2017. -
80 c¢. - ISBN 978-5-16-103464-4. - Tekctr : oanekrtponned. - URL:
https://new.znanium.com/catalog/product/753351

2. Sluoa E. A. Awnrnumiickuii s3bIK @ Yueb. moco0. Ui CTyd. TYMaHHTApHO- AKOHOM.
HaNpaBJICHUH TOATOTOBKH 3a04HON ¢Gopmbl oOydenusi / flHoBa Enena AnekcanapoBHa,
borateipeBa Csernana HukomaeBna, KasmaxmemoBa CBerniana XaHmaromenoBHa. - M.
MITD3Y, 2016.-60 c.

10.2 JonoJiHUTeILHAS JIUTEPAaTYypa:

1. lanpuyk, JI. M. OCHOBBI KpOCCKYJIbTYPHOH KOMMYHUKALIUKM UM MEHEIKMEHTA!
IOPaKTUYECKUH Kypc [DIEKTpOHHBIM pecypc] : ydeOHOoe mMmocoOue Al CTYIEHTOB BBICHIMX
yueOHbIX 3aBeneHuil / JI. M. Nanbuyk. - Mocksa : By3osckuii YueOnuk; Uugppa-M, 2015. - 175
c. - ISBN 978-5-9558-0387-6 (By3oBckuii YueOnuk), ISBN 978-5-16-010137-8 (Mudpa-M),

ISBN 978-5-16-101895-8 (online). - Tekct : AJIEKTPOHHBIN. -
URL.: https://new.znanium.com/catalog/product/472421

2. Review of Business and Economics Studies ®unancoBbIit YHUBEPCHUTET npu
ITpaButenscTBe Poccuiickoit depepanuu https://new.znanium.com/read?id=337703

3. Russian Journal of Agricultural and Socio-Economic Sciences Penmakims sxypHana

RJOAS https://new.znanium.com/catalog/magazines/issues?ref=f3c77bcb-239e-11e4-99c7-
90b11c31de4c

10.3. YuedHo-MeTOoAMYecKOe U HHGOPMALMOHHOE 00ecniedeHHe TUCHUTLINHBI IS
OPraHM3aliu CAMOCTOATEIbHON PadoThl CTY/IEHTOB

Hayunas anekrponnas oudnanoreka e-library.ru - http://elibrary.ru

Free Management Library - http://managementhelp.org/

British Council - http://learnenglish.britishcouncil.org/en/

BBC Learning English - http://www.bbc.co.uk/worldservice/learningenglish/index.shtml
Business Cases - http://www.businesscases.org/newInterface/index.phtml

Dictionary and Thesaurus - Merriam-Webster Online - http://www.merriam-webster.com/
Reuters - http://reuters.com/

Inopressa. O630pbI HHOCTPAaHHOI Mpecckl. - hitp://www.inopressa.ru/

UsingEnglish.com - http://www.usingenglish.com/

The Russia Corporate World - http://www.trcw.ru/en/articles/detail.php?1D=2369

You Tube - http://www.youtube.com/watch?v=poVgWFXrigw
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