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1. Henu um 3a7a4u JUCHHUIJIMHBI, € MECTO B Y4eOHOM TMpoilecce, TpeOOBAHUA K YPOBHIO
OCBOEHUS CO/IEPKAHMS TN CHUTITTHHBI
1.1. Heau 1 321244 M3yYeHUs1 AU CHUTIMHBI
[lenp oOyueHus: nMpodecCHOHATBHOMY HWHOCTPAHHOMY (@HTJIMKACKOMY) SI3BIKY B MaructpaType
3aKJIIOYAeTCs B PA3BUTUHU HABBIKOB BJIAJICHUSI HHOCTPAHHBIM S3BIKOM U MPAKTUYECKOM HCIIOIb30BAHUU
€ro B Hay4YHO-HUCCIIE0BATEIbCKON paboTe, B COBEPIICHCTBOBAHUN YMEHHH, MO3BOJISIIOIIUX MAarucTpy
3¢ (HEKTUBHO OCYIIECTBIATH TPO(HECCHOHATBHYIO IS TEIbHOCTD.
B pe3synbrare nuzydeHust JaHHOW IUCHUILIMHBI MAaTUCTPAHT JOJIKEH:
3HaTh:
WHOCTPAHHBIN S3bIK B 00beMe, HEOOXOAMMOM ISl MOdydeHus npodeccroHalibHOl nHDOpManuu U3
3apyO0eKHBIX HMCTOYHUKOB M DIEMEHTAPHOTO OOIICHUS Ha 00meM H MpOoPeCCHOHATHHOM YPOBHE
00II1YI0, EJOBYIO U MPO(ECCHOHAIBHYIO JEKCUKY HHOCTPAHHOIO SI3bIKa B 00beMe, HE0OXOJUMOM ISt
OOmIeHMs, YTEHUS U TepeBoja (CO CIoBapeM) WHOS3BIYHBIX TEKCTOB MPOQECCHOHATHHON
HAIpPaBJIEHHOCTH OCHOBHBIE IPAMMATUYECKUE CTPYKTYPHI TUTEPATYPHOTO U PAa3rOBOPHOIO S3bIKa
YMers:
MCIOJIb30BaTh HHOCTPAHHBIN S3bIK B MEXIUYHOCTHOM OOLIEHUH U MTPO(EeCcCHOHANBHOM NeSTEIbHOCTH
CBOOOJIHO W aJICKBAaTHO BBIPAXKaTh CBOM MBICTH Tpu Oecele W TMOHUMAaTh pedyb coOeceaHHWKa Ha
WHOCTPAaHHOM $I3bIKE BECTH MUCHbMEHHOE OOIIECHHE Ha WHOCTPAHHOM SI3bIKE, COCTaBISThH JENOBBIC
MHUCbMa MPUMEHSTh METOJbI U CPEACTBA MO3HAHUA ISl MHTECIUICKTYaIbHOTO Pa3BUTHUS, MOBBIIICHHS
KYJIBTYPHOTO YPOBHS, MPOPECCUOHATBHON KOMIETEHTHOCTH
Buaners:
HABBIKAMU BBIPAKEHUS CBOMX MBICICH U MHEHHUS B MEXJIMYHOCTHOM, JIEJIOBOM U MPOPECCHOHATHHOM
OOIICHNHM Ha WHOCTPAHHOM S3bIKE PA3JIMYHBIM HABBIKAMHU PEUYCBOU JCATEIHLHOCTH (YTCHHE, MHCHMO,
TOBOpEHUE, ayJUPOBAHNE) HA HHOCTPAHHOM SI3bIKE
1.2. Komnerenunu o0y4amomerocsi, popMupyemMbie B pe3y/bTaTe OCBOCHHS JAUCIHUNIHHBI
(MmonyJis)
611a0€mb KOMNEMEHUUAMU:

Kon
HaumenoBaHue pe3yiabTaTa 00y4eHHs
KOMIeTeHIUH
OIlK-1 CIIOCOOHOCTBIO CBOOOHO IOJIb30BATHCS MHOCTPAHHBIMU SI3bIKAMU KaK CPEJICTBOM
npo¢ecCHOHATBHOI0 OOIIECHHS
I1K-4 CIOCOOHOCTBIO MPEACTABIATh PE3YJIbTAThl IPOBEIEHHOIO CCIIEI0OBAHNS HAYYHOMY
cOOO0IIECTBY B BU/IE CTaThU WJIH JOKIAA

1.3. Mecto aucunnimnbl B ctpykrype OIIOIT
HucuuruinHa «IIpodeccrnoHanbHbIl HHOCTPaHHBIM S3bIK» BXOAUT B BapuatuBhyio uyactb bioka 1 b.
Jlji1 0OCBOEHUS TUCUUIUIMHBI MaruCTpaHThl HEOOXOIMMBI 3HAHUS M YMEHHUSI, CPOPMUPOBAHHBIE B X0JI€
OCBOEHHUs TUCHMIUIMH «HOCTpaHHBIN sA3bIK», «IIpodeccuoHanbHblii MHOCTPaHHBINA SI3BIK» B 00BEME
COOTBETCTBYIOIIEH OakaiaBpCKON OCHOBHOUM 00pa3oBaTeNbHOM MporpamMMbl. JMCIUTUIMHA TTO3BOJSET
MarucTpaHTaM MOJYyYUTh 3HAHUS U HABBIKU JJIS1 YCHEIIHONW PO eCCHOHATBHON AeATENIbHOCTU U (UIIN)
o0OyueHus B aCIUPaHType

2. Conep:kanue THCHUIIAHBI

Cemectp —1 (3x3ameH)

2.1. O0beM TUCHUILINHBI U BBl y4e0HOH padoThI

No HanmenoBanue Coneprkanue pazaena dopma TEKYIIEero
paznena paszznena, Tema KOHTPOJIA
1 2 3 4
1. VYnpasnendeckne | [lonsitue wmenemxmenta. Cdepbl  ympaieHueckolt | [moccapuii,
JIESITEIIbHOCTH. YCTHBIN onpoc,

3




CTPYKTYPBI Kommepueckue opranuzanum. IIPOBEpKa
T—— Opraamzanust ©u  (QYHKIIMOHMPOBAHUE  YACTHOTO MHCbMEHHBIX
MIPEITPUSTHS 3aJ1laHuI
Pacmmpenue u mMKBUAALNS KOMIIAHUN.
CTpyKTypa KOMITAaHHA.
KopnoparvBHblii MEHEHKMEHT.
JlenoBas nepenucka
VYnupasnenue VYrpagienue Tpy10BbIMU peCypcami. [JIOCCApUIl YCTHBIN
HepcoHanom Pa60TaU C KaJpamu. OIpoc, IpPOBEpKa
YcTpoiicTBo Ha padoTy. MUCHMEHHBIX
YBOIbLHEHHE. 3aJaHuN

JlemoBas 3THKA.
KopnioparuBHas kynsTypa.

MapkeTuHr u

OCHOBHEIE KOMIIOHCHTBI MAapKCTHUHTa
MapKCTI/IHFOBBIC HUCCIca0BaHUs.

yIpaBieHHE

[JIOCCAPUM YCTHBIN
OIIpOC, IPOBEpKa

PreiHok NHUCEMEHHBIX
MaccoBblil MApPKETHHT M CETMEHTALIMS PhIHKA. 3aJaHuN
JlenoBbie coOpaHusl.
4, ®duHaHCOBas DUHAHCOBBIE UHCTUTYTHI. IJIOCCAPUM YCTHBIN
HNusectuninn Onpoc, TMPOBEpKa
EATEILHOCTD
Kpenut MHUCHbMEHHBIX
KOMITAaHUH O0GOpOTHBIE KPETUTHO-/ICHEKHBIE IOKYMEHTBI. 3aJaHuN

E)KCI"OI[HHﬁ OTYCT.

DduHaHCOBBIIT MEHEIKMEHT.

3. CTpyKkTypa QM CHUIIITHHBI

3aounas popma o0yueHus

Bun pabotsr

TpynoeMKoCTbh, 4aCOB

1 xkypc

Bcero

O01mas Tpy10eMKOCTh

324

324

AynurTopHasi padora:

Jlexyuu (J1)

IIpaxmuuecxue 3anamus (113)

10

10

Jlabopamopmuwie pabomul (JIP)

CamocrosiTesibHas padora:

305

305

Kypcosoii npoekrt (KII), kypcoas pabora (KP)

Pacuetno-rpaduueckoe 3ananue (PI'3)

Pedepar (P)

Occe (D)

CaMocTosTeIbHOS N3YUCHHUC pa3JCIIOB

Kontponbnas padota (K)

CamornoaroroBka (mpopaboTkKa ¥ TOBTOPEHUE
JIEKIIMOHHOT'O MaTepHasa U Marepuaia yaeOHUKOB U
y4eOHBIX TOCOOUI1, MOJTOTOBKA K J1a00paTOPHBIM U
MPAKTUYECKUM 3aHATHUSIM, KOJTIOKBHYMaM, PyOeKHOMY
KOHTPOJIIO U T.1.)

IlogroroBka 1 caaya 3K3aMeHa

9

Bua uTOoroBoro KOHTpoOJIA

OK3aMCH




4. PacnipenesieHue BUA0B Y4eOHOM padoThl 1 UX TPYA0EMKOCTH IO pa3aeiaM

Paznensl nucuuriivebl, n3ydyaemsie Ha 1 Kypce
3aounas popma oOydeHwHs

KomnnuectBo yacos
No
az- HaumenoBanue pasneios AYRMTOPHAA
P pabota Breayn.
Acna Beero pa6ora CP
J |13 | KP
1 2 3 4 5 6 7
1 YrpaBiieH4eCKUE CTPYKTYPBI KOMITAHUH 80 9 78
2 VYnpasneHue nepcoHaaom 80 2 78
3 MapkeTHHr u ynpaBJiIeHHE 80 ) 78
4 duHaHCOBas IEATEIBHOCTh KOMITAHUN 75 4 71
DK3aMeH 9 9
HUmoeo 324 10 314




5. TemaTu4yeckuii MIaH y4eO0HO# JUCHUNIIIMHBI

3aouHas (hopma 0OydeHHS

[Tpunoxenue 3

HaumenoBan | Conep:kaHue yueOHOro Marepuasa, jadoparopubie padoTnl u | Oonem ObpasoBatenbnbie @opmupyembie @op™BI TEKyIIero
ne pa3eioB u NpaKTHYECKHe 3aHATHSI, CAMOCTOSITe/IbHAsI padoTa Hacos/ TEXHOTOTHH KoMIeTeHIHH/ KOHTpO.Ist
TeM CTY/IeHTOB, KypcoBasi padoTa (IpoeKT) et YPOBEHE
bIX OCBOCHMSHA
CAUHH
I
1 2 3 4 5 6
IIpakTnyeckune 3aHATHSA 10
1 The Concept of Management. 2 HUKT OIIK-1, TIK- | rmoccapuit
Forms of Business Organization 4/1,2 YcTHBI onpoc,
Jlekcuueckne 0coOeHHOCTH HayuyHOro cTuis. [lonsaTus n IIpe3eHTaLHs
TepMuHBL. OCOOEHHOCTH CIIOBOOOPA30BaHMS HAyYHBIX
1.YupaBjeHueckne TEPMUHOB B aHTJIMICKOM s13bIke. CrenuanbHas JIeKCUKa.
CTPYKTYPBI A6OpeBuaTypsl U cokpaiieHus Ppazeosorus B HayYHbIX
KOMITAHUH TEKCTaX
YcrHas peus: O cebe. MoTtuBanus o0y4eHus B
MarucTparype.
CamocrosiTesibHasi padoTa CTYICHTA 78
Corporate Management UKT
Business Letters. OIIK-1, IIK-
[ToaroroBka npe3enTtanuu «MexayHapoaHas GuHaAHCOBAs 4/2,3 IIpenocrasienue

cucteMay, «MHBecTUINNY, «B3anMOOTHOIIICHUS
SKOHOMUKH U MOJUTHUKUA B COBPEMEHHOM OOIIECTBEY,
«Tumel Ou3Hec opranmuzanuiiy, «[IpennpuHIMaTETHCTBO. 32
u npotuB» «lIpennpuanmarensctBo B Poccum u 3a
py6esxxoM. ConocTaBUTENBHBIN aHATTU3Y.

Hanmcanwne menoBoro michMa

IlepeBoa MHOCTPAHHBIX UCTOYHUKOB 110 Teme BKP

BBITIOJTHEHHOTO 3aJaHUs
B YCTHOM M MMCbMEHHOMN
bopmax(npezeHTanuu,
JOKJIAJIbI, TIIOCCApUH,
MepeBObl)




2. YnpasiieHue I'pammaTtudeckre 0COOEHHOCTH HAyYHOH peyn. 2 HUKT OIIK-1, I[IK- | rioccapuit
NMePCOHATIOM OcobeHHoCTH CTTOBOOOPA30BaHUS B AHTIIUHCKOM SI3BIKE U 4/1,2
poOIeMBI epeBoa
Tpancopmanmu. Human Resources Management.
I'pammatuka. CocnarareabHOE HaKJIOHEHHE. Y CIIOBHBIE
MIPEII0KEHUS.
CamocTrosiTe/ibHasi padoTa CTy/eHTa 78 OIIK-1, ITK-
Applying for a Job. 4/2,3
Character and Personality
Culture in a Global Economy
[IpenocraBienue
Corporate Culture
BBIIIOJTHEHHOTO 33JJaHUs
PedepupoBanue . .
B YUTHOM U MUCHMEHHOU
[ToaroroBka npe3entanuu «lIpodeccuonansuas OuszHec-
. o dopmax(mpezeHTanumu,
3THKa», «OCOOEHHOCTH IETOBOM KYJIBTYPhl €BPONIECHCKHUX U N
JTOKJIaJIbl, TJIOCCapuH,
BOCTOYHBIX CTpaH»
IIEPEBO/IbI)
Hanucanue pesrome
[ToaroroBka k cobeceJoOBaHUIO B KaU€CTBE MPUHUMAIOIIIEH
CTOPOHBI M COMCKATEIS
[TepeBo MHOCTpAHHBIX UCTOYHHUKOB 110 TeMe BKP
IIpakTnyeckue 3aHATHSA 2
Marketing Essentials 2 HUKT OIIK-1, ITK-
AHHOTHpOBaHME U peQeprupoBaHUE JIUTEPATYPHI MO 4/1,2
CIELIMAJIBHOCTH. .
YeTHBIN onpoc
Ipe3eHTaluN
3. MapkeTHHT H P HH,
aHHOTHUPOBAHHUE CTaTbU
ynpasJjieHue
PedepupoBanue
CamocrosiTesqibHasi padoTa CTyJAeHTa 78 OIIK-1, IIK- | [IpenocTtaBieHne
[ToaroroBka anHOTaUK ¥ pedeprupoBaHUE HHOCTPAHHBIX 4/2,3 BBHITIOJTHEHHOTO 33JaHUS

ucToyHukos 1mo teme BKP
[lepeBoa MHOCTPAHHBIX UCTOYHUKOB 110 Teme BKP

B YCTHOM M MMCbMEHHOMN
bopmax(npezeHTanuu,
JIOKJIQJIbl, TJIOCCAPUA,
MepeBO/IbI)




IIpakTHYecKHe 3aHATHA

SN

4. ®Dunancosas
NeATEeJIHLHOCTD
KOMIIAHUH

Financial Institutions 2 HUKT OIIK-1, ITK- I .
Credit 41.2 pE3eHTalNH, y(iTHbII/I
OTpoc, Tiioccapuit

Negotiable Instruments

Financial Management 2 HKT OIIK-1, TIK- | IIpe3enTamuu, Y CTHBIH
4/1,2,3 OIPOC, TIIOCCAPHIA

CamocTrosiTe/ibHasi padoTa CTy/IeHTa 71 UKT OIIK-1, I1K-

npe3eHTanuu B mporpamme Power Point 4/2,3 [TpoBepka 3agaHus B

«The World’s Major Currencies», “The Biggest World YCTHOM M MUCHbMEHHOM

Banks” ¢dopmax(npezeHTanuu,

[ToaroroBka anHoTauMi M pedeprupoBaHUE MHOCTPAHHBIX JTOKJIaJIbl, TJIOCCapuH,

UCTOYHUKOB 110 Teme BKP HIEPEBOJIbI)

[TepeBo MHOCTpAHHBIX UCTOYHHUKOB 10 TeMe BKP

Bcero: 252




6. O0pa3oBaTe/IbHbIE TEXHOJIOTHH
HuTepakTrBHBIC 00pa30BaTEIbHBIC TEXHOIOTHH, UCTIONB3YEMbIC B Ay IMTOPHBIX 3aHATHSIX
3aounas (hopma oOydeHHS

Bun
Cemect 3aHATHA Vcnionb3yemble HHTEPAKTHBHBIC Komrgecrso
p (JL, TIP, o0pa3oBaTeNbHbIC TEXHOJIOTUU 94COB
JIP)
1 [P [IpezenTannu MHTEpakTUBHBIE MYJIbTUMEIUNHbBIC 4
KOMIUICKCBI, JICJIOBBIE UTPBI, MUHU-KEHCHI
Utoro: 4

7. OueHOYHbIE CPeICTBA /ISl TEKYIIEro KOHTPOJIA YCIIeBAeMOCTH M NPOMEKYTOYHOM
arrectauuu (mpumep)

Tekymuii KOHTPOJIb YCIIEBAeMOCTH

3agaHusA HA NPOBEPKY 3HAHUH 110 H3YYEHHOMY IPAMMaTH4YeCKOMY MaTepHay:

KonrpossHast pabota Ha Temy "Participles. The Absolute Participle Construction™.

Task 1. Translate words and word combinations in brackets into English using Participle
| or Participle 11:

1. The research work (mpoBoaumas) at the laboratory is of great importance for our
Institute.

2.The engineer (koropsrii mpoBoauT) this research is a physicist.

3. The students (mocemarorue) these lectures are from various departments.

4. The lecture (kotopyro mocetwiun) by these students was on physics.

5. The students (xuBytue) in his hostel study at our Institute.

6. The students’ studies (3a kotopsiMu HaOm01a10T) DY teachers are in close connection
with the general plan of work.

Task 2. Open brackets choosing the correct form of Participle. Then translate the
sentences into Russian:

1. Much could be (writing, written) about the application of these materials.

2. Many experiments have been (carrying out, carried out) in this field.

3. The work (doing, done) by this scientist was of great significance.

4. A mechanical method was (substituted, substituting) by a new one.

5. This type of radiation consists of a current of ositively (charged, charging) particles.

6. This discovery (followed, following) by many experiments was of great use to
scientists.

Task 3. Translate into Russian paying special attention to the forms of Participles or to
the Absolute Participle Construction:.

1. We haven’t yet looked through all the magazines sent to us.

2. The teacher has already corrected the compositions written by the students.

3. Having such a good dictionary you can easily translate the article.

4. Being very tired we decided to stop the experiment.

5. Having arranged everything they started their work.




6. Being told of his arrival I went to see him.

Tunosble TECThI

Bapuanr 1

Read the text below and fill in the gaps with the following phrases:

A. a variety of civil servants

B. loyalty to the service

C. the career ladder

D. a set of broader goals

E. their self-interest

F. monetary income

G. general welfare

Critique of Weber’s model

Anthony Downs’ analyses bureaucracy and criticizes Weber’s model. His analysis
focuses on the bureaucrat’s motives. Although Downs considers (1) as a motivation,
this is only one among several motivations. On the one hand, employees in the public sector are
assumed to be motivated by (2) that includes a civil service ethos ['i:00s]. These goals
also include professional pride and loyalty to the organization. On the other hand, however, civil
servants also pursue (3). Self-interest may also include (4), power, prestige
and a relatively low work-load. Because of these mixed motives, Downs (1967) suggests that
there is (5). Types of bureaucrats range from climbers, who pursue their own career,
power and income, to the more altruistic [ a@ltru'istik] statesmen who focus on the pursuit of

(6) in accordance with civil service ethos ['i:00s]. Between these categories are the

conservers, who engage in the selfinterested pursuit of a stable and predictable rise up
(7); In different ways, and apart from the statesmen, all Downs’ types of bureaucrat stand in
considerable contrast to the civil servant of the Weberian model.

BapwuanT 2

Six phrases have been removed from the passage.

Fill in the gaps with the most suitable phrase. 23 The system that most modern European
states (1) before the First World War is best summed up in the work of the German
sociologist Max Weber (1922/1947). Weber saw the system as the result of (2
professional, hierarchical and legalistic civil services across the European and the English
speaking democracies of the time. One of the fundamental principles of traditional public

administration is (3) and impersonal authority. Bureaucracies are organised
hierarchically, and the higher officials (4). Authority (5) of each civil
servant (rather than his or her personal authority). Civil servants (6) above (rather than

elected ‘from below’).
A. control and supervise the lower ranks
B. adopted in the half-century
C. an effort to establish
D. a hierarchical organisation
E. is linked to the formal position
F. are appointed from

10



Tunosble 3aJaHUs K 3a4€Ty, IK3aMEHY

1. Translate the text, explain the grammar, lexical phenomena.

In recent years, the Russian economy has undergone material changes. After the USSR had

collapsed and the rigid protectionism policy had lost its priority, Russia became oriented at
Western producers in many ways. Many industries influenced by the international cooperation
have considerably changed. Music market is one of them. Despite the fact that sound recording
has existed in the country for over a century, it is just during the last 10-15 years that the
participants of this business have been trying to develop civilized relationship.
Success in music industry greatly depends on the producer's and his team's work on project
creation, forming an appropriate memorable image, occupying a definite niche market,
controlling work results. Activity of organizations specialized in the field of audio design,
graphic design, mass media, PR, jurisprudence, etc. helps to keep the project competitive, and
improve its participants' professionalism.

The distinctive feature of the above-mentioned industries is the prior use of the human
capital assets that are a peculiarity of the post-industrial period economy, or "the service
economy”. According to the conducted research, in the service industry specific economic
relations are formed, of the so-called subject-subject character. They result in labor exchange by
order (by agreement). Peculiarity of such economic relations is the direct interaction between
producer and consumer. At present, due to successful adaptation to the fast-changing conditions,
the service market is constantly growing on a larger scale.

It is evidenced by D.Bell's development of C.Clark's theory of three economic sectors -
primary (extractive industries and agriculture), secondary (manufacturing industries) and tertiary
(services). Making reference to the variety of services Bell has suggested introducing a system
of five sectors by singling out two other sectors within the tertiary sector. It should be
mentioned that due to its important role in production support and goods turnover the state of the
service industry became an important indicator of the state economy condition on the whole. In
developed countries their GNP share makes no less than 65 %. Some foreign firms (whose
names are not mentioned on purpose), in spite of general opinion, gain up to one half of their
earnings owing to services "related” to the goods they produce. Top needs include, among
others, telecommunications services. According to the WTO classifier, the "Communications
services" group includes manufacture of video cassettes and motion-picture films, film
projection, radio and television, sound recording.

2. Render the article:
Bankruptcy

If your business going badly, you don’t make enough money and build up many debts
which you cannot pay off, it’s the first indication (sign) that you should take urgent steps to
improve your financial position, otherwise you’ll go bust and your business will go into
liquidation.

It’s common knowledge that the director of the company which has run bankrupt must
make a statement of the company’s affairs, listing its assets and liabilities, and giving reasons
why it is in debt.

One of the biggest bankruptcy cases was that of William Rainbow in the U.S. in 1950s.
His company dealt with buying, developing and selling property. The company was doing very
well until mid-50s when the price of property fell sharply, and his company suffered enormous
financial losses. Little by little Mr. Rainbow’s debts amounted to a huge sum, which he failed to
pay off however he had tried.

All bankers and other influential people with whom Mr. Rainbow was once on friendly
terms refused to a stretch a helping hand to him. William was in despair. Even his best friends
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turned their backs to him. At last the most dramatic time come when his creditors decided to
bring an action against him (to sue him).

The court agreed that Mr. Rainbow could be discharged in 3 months’ time if he paid half
the sum of his debt. But William failed to do so, and soon was imprisoned. While in prison his
nervous strain was so great that once in the morning he was found dead in his cell. “Committing
suicide”, was the conclusion of the prison’s doctor. That was the end of the prospering business
and its unlucky director.

Ilepeyens BOMpoCcoB /1151 MOATOTOBKH K 3a4eTy.

IIpuMepHBbIe BONPOCHI ISl IOATOTOBKH:

1-i1 cemectp

TeMbl KypcOBBIX PadoT: HE MPEAYCMOTPEHBI Y4COHBIM ITAHOM

7.1. Borpochl K 3K3aMeHy
1. MUCHMEHHBI TEPEBOJI OPUTMHAIBLHOTO TEKCTa IO MPOQHII0 TOATOTOBKA CO CIOBapeM
oobemoM 2000-2500 m.3. Bpems nepeBoga 60 mMunyt. dopmMa mpoBEpKH — UTEHHE TEKCTa Ha
WHOCTPAaHHOM SI3bIKE BCIYX (BRIOOPOYHO) M MIPOBEPKA BHIMIOJIHEHHOTO TIEPEBOIA

2.bernoe (MpocMOTPOBOE) YTEHHE OPUTHHAIBHOTO TEeKCTa 1Mo crenuanbHoctd. OobeM — 1000—
1500 nevatHbix 3HakoB. Bpemst BbimonmHeHus — 2-3 MuHyThl. DOopMa HpOBEpKH — Mepenaya
U3BJICUCHHON MH(OpMaIK Ha HHOCTPAHHOM s3bIKe. (pedeprpoBanue)

3.becena ¢ D2K3aMEeHaTOpaMH Ha WHOCTPAHHOM S3bIKE€ II0 BOIPOCAaM, CBSA3aHHBIM C
HaIlpaBJICHUEM ITOATOTOBKH M HAYYHOH paboTOi MarucTpanra.

7.2. Kputepuu oneHKH
Kpurepun ouenku 3auera

[Ipu oueHke 3HaAHWI MarucCTPaHTOB YYUTHIBAETCA KaK 0ObEM 3HAHUMU, TaK U KaYeCTBO HUX
YCBOCHHUs, NOHMMAaHME MECTO KaXKI0il TeMbl BO BCEM Kypce, €€ CBSI3U C INPEAbIAYIIHMU U
NOCIAEAYIOUUMH TEMaMH, OLICHUBAIOTCS YMEHHE CBOOOAHO, IPAMOTHO, JIOTMYECKH CTPOWHO
U3JIaraTh U3Y4YE€HHBII MaTepuall Ha MHOCTPAHHOM SI3BIKE.

[TpoBeneHue 3a4€TOB MPEyCMaTPUBAET: MOABEACHUE UTOTOB 10 BCEMY y4eOHOMY Kypcy
WIA OTAETbHBIM Hamboyiee BaXHBIM €ro pasjeiaM, BBIBICHHE CTENEHH YCBOCHHS
MarucTpaHTaMHM H3Y4YEHHOI'O MaTepuaia, HaJluyue HaBBIKOB CaMOCTOSATENbHOW pPabOTHI MO
U3y4YEHHIO y4yeOHOU M HayqHOI JTUTepaTyphl.

Pesynprarel cpauM 3a4eToB ONPENEISIOTCS JBYMS OLEHKAMM - «3a4T€HO» WM «HE
3a4TEHOY.

OneHka «3a4TeHO» MpenroyiaraeT 3HaHME CTPYKTYpbl Kypca, TEMbl, H3JaraeMoro
BOIIPOCA, OCHOBHOM JMTEpaTypbl, CIOCOOHOCTH clelaTh CAMOCTOSTENbHbBIE BHIBOJIbI, YMEHHE
BBIJICINTh TJIABHOE, KOMMEHTHPOBATh M3J1araeMblii Marepuan. BO3MOXKHBI HECYIIECTBEHHbIC
poOeIbl B yCBOGHUH HEKOTOPBIX BOIIPOCOB.

«He 3aureHO» CTaBUTCA B Cily4ae, KOrJa CTYJEHT HE 3HAeT 3HAYUTEIbHOM 4YacTH
y4eOHOTO MaTepualia, JONYCKaeT CyNeCTBeHHble OIMUOKH, KOrja 3HaHUSA HOCST
OTPBIBOYHBIN U OECCUCTEMHBIN XapaKTep, HET IOHUMaHUs BaXKHBIX, Y3JIOBBIX BOIIPOCOB Kypca, a
Ha OOJIBIIMHCTBO JONOJIHUTENBHBIX BOIIPOCOB JaHbI OIIMOOYHBIE OTBETHI.

Ilkana oueHUBAHUsI, TMOKAa3aTeJId M KPHUTEPUH OLCHHMBAHMA 00pPa30BaTeIbHBIX
pe3yJbTaToB 00y4alolerocss BO BpeMs TeKyllel aTTecTaluu

Ixkana oneHNBaHUA IToxa3aTenu 1 KpUTEPUU OLICHUBAHUS

5, «OTIAMYHO» OneHka «OTIMYHO» CTaBUTCS, €CIM CTYIAEHT CTPOUT OTBET
JIOTUYHO B COOTBETCTBUM C IJIAHOM, IMOKA3bIBAET MAaKCHUMAaJIbHO
riyOoKue 3HaHui NpoECCHOHATBHBIX TEPMUHOB, MOHSITHUH,
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KaTeropuii, KOHUEMINI U TEOPUH.

VYcraHaBIMBaeT — COAEpIKATEIbHBIE  MEXKIPEAMETHBIE  CBS3H.
Pa3BepHyTO apryMeHTHUPYET BBIIABUTAEMbIE MOJIOXKEHHS, TPUBOIUT
yO€IUTENbHbIE IPUMEDBI.

4, «XOpoIIO»

OrneHka «XOpOII0» CTaBUTCS, €CIM CTYACHT CTPOUT CBOM OTBET B
COOTBETCTBUHM C IUTAHOM. B oOTBeTe mpencTaBleHbl pPa3IUYHbIC
MOJAXOJBI K MpobiieMe, HO X 000CHOBaHHE HEJOCTATOYHO IOJHO.
YcTaHaBAMBaeT  COAEPXKATENBHBIE  MEXIPEAMETHBIE  CBS3H.
Pa3BepHyTO apryMeHTUPYET BBIIBUTAEMBIC MOJOKEHHUS, TPUBOIUT
HEOOXO/JMMBIE TPUMEpPBI, OJHAKO TIOKAa3bIBACT HEKOTOPYIO
HEIOCJIEI0BAaTEIbHOCTh aHa/IM3a. BbIBOABI MpaBuibHBL Peub
rpaMOTHA, UCHOJIB3YeTCs MpodecCHoHAIbHAS JIGKCHKA.

3, YAOBJIETBOPUTEITHHOY

OueHka  «yIOBIETBOPUTEIBHO»  CTAaBUTCS,  €CIM  OTBET
HEIOCTaTOYHO JIOTUYECKU BBICTPOCH, IJIAaH OTBETa COONIONACTCA
HenocnenoBatenbHo.  CTyneHT oOHapyxuBaeT ci1abocTb B
pPa3sBEpPHYTOM  PACKpbITHM  NPO(PECCHOHATBHBIX  IMOHSTHH.
BoigBuraeMple MOJIOKEHUS JIEKIAPUPYIOTCS, HO HEIOCTAaTOYHO
apryMeHTHPOBAaHBbI. OtBer HOCHUT [PEUMYILIECTBEHHO
TEOPETUYECKHI  XapakTep, TMPUMEPbl  OrpaHUYEHbI, JTUOO
OTCYTCTBYIOT.

2, HCYOOBJICTBOPUTCIIBHO»

OneHka  «HEYIOBJIETBOPUTEIbHO» CTABUTCA IPU  YCIOBHUHU
HEIOCTaTOYHOTO  PACKpPBITUA  NMPO(EeCCHOHAIBHBIX  MOHSATHH,
KaTeropui, KoHuenuui, reopuil. CTyJeHT NposBISIET CTpeMIICHUE
NOJMEHUTh HAy4HOE OOOCHOBAHHWE MPOOJIEM PpaCCYKICHUSIMH
0OBIJICHHO-TIOBCEIHEBHOI'O OBITOBOIO Xapakrepa. OTBET COAEPKUT
P cepbe3HBIX HETOUHOCTEN. BBIBOIbI TOBEPXHOCTHBI

8. CaeneHHsi 0 MATEPHAIBLHO-TEXHHYECKOM 00ecredeHnH TUCIMTLINHbBI:

Neri/i | HaummenoBanue 000pyI0BaHHBIX [lepeuens 000OpyIOBaHUS U TEXHUYECKHUX CPEICTB
y4eOHBIX KaOMHETOB, JIA0OpATOPHil 00ydeHus
1 KomMmnbrotepHslii Kacce 11 xoMnbrOTEPOB
Aynuropust 302 CucreMHBIi OJIOK:
[Mporeccop Intel(R) Core(TM) i3-2100 CPU @
3.10GHz
4096 Mb O3Y

HDD O6sem: 320 I'b

Mounutop Acer P206HL - 20 nroiimoB
AkycTuueckas cucrema Sven

WuTepaxkTuBHas nocka Smart Board

[TpoexTop Epson EH-TW535W

1. 3bC HOb

2. Onexrponnslii kataior AUBC «MARK — SQL»

3. DnekTponHas oubmmoreka MI'TOY
4. JluaraoHHBIN KaOUHET

2 JlexumonHast aynuropus CucremHbIH GJ10K:
Aypnuropust 304 Tpoueccop Intel(R) Core(TM) i3-2100 CPU @
3.10GHz
4096 Mb O3Y

HDD O6wem: 320 I'b
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Mounutop Acer P206HL - 20 nroiimoB
AKycTuueckas cucrema Sven

WutepaktuBHas qocka Smart Board

ITpoexTop Epson EH-TW535W

1. 3bC HOBb

2. Dnekrponnbiit karamor AUBC «MARK — SQL»
3. DnexrponHas bubnnoreka MI'TOY

Aynuropus 511 CucTeMHBIH OJIOK:

I[Mporeccop Intel(R) Core(TM) i3-2100 CPU @
3.10GHz

4096 Mb O3Y

HDD O6sem: 320 I'b

Mounutop Acer P206HL - 20 nroiimoB
AkycTuueckas cucrema Sven

WutepakTuBHas qocka Smart Board

[TpoexTop Epson EH-TW535W

1. 3bC HOb

2. Dnextponnsiii katanor AUUBC «MARK — SQL»
3. DnekTponHas oubmmoreka MI'TOY

Aymuropun 309, 310, 311,410, | IIpoekrop nepenocHoii Epson EB-5350 (1080p) -1 miT.
411, 412 Okpan nepenocHoit Digis 180x180 - 1 mir.

Hoytoyx HP ProBook 640 G3 (Intel Core i5 7200U, 4gb

RAM, 250 SSD) -1 mir.

9.0cobennocTu o0yuenusi jJun ¢ OB3 u HHBATUTHOCTHIO

[Ipu opranuzanuu oO0y4eHHs CTYJIEHTOB C OIPaHUYEHHBIMU BO3MOKHOCTSMH 3]IOPOBBS
(OB3) 1 uHBaIMAHOCTHIO HEOOXOAUMO YUUTHIBATh ONPECIICHHbIE YCIOBUS:

- y4eOHbI€ 3aHATUSI OPTaHU3YIOTCSI UICXO/sI U3 ICUXO(PU3UYECKOT0 PA3BUTHS U COCTOSTHUS
310poBbst Jull ¢ OB3 u MHBAaIMIHOCTBIO COBMECTHO C JPYTUMH OOYy4YaroLIMMHCA B OOIIUX
rpynmnax, a Takke HHAUBUAYAIbHO, B COOTBETCTBUHM € Ipa)KOM MHIAUBUAYAJIbHBIX 3aHITHI;

- TIpU OpraHu3alUM y4eOHBIX 3aHATHH B OOIIMX TpyNIax HCHOJIb3YIOTCS COLMAIbHO-
aKTHUBHBIE U pe(IeKCUBHBIE METO/bI O0yUEHUs, TEXHOJIIOTUN COLIMOKYJIBTYPHON peadMIuTaluu ¢
LENbI0 OKa3aHWs IOMOIIM B YCTAHOBJICHWH IIOJHOLIEHHBIX MEXJINYHOCTHBIX OTHOILEHUH,
CO3aHUs KOM(OPTHOIO MCUXOJIOTUYECKOTO KJIMMaTa B TPYIIIE;

- B Iiporiecce 00pa30BaTeNIbHON JIEATETbHOCTH MPUMEHSIOTCS MaTepUaIbHO-TEXHUYECKOe
OCHAILIEHWE, CHEIHaJM3UpOBaHHbIE TEXHUYECKHE CpPEJCTBAa IpuUeMa-liepeaun y4yeOHOMU
uHpOpMallMM B JOCTYHHBIX (opMax JUIsl CTYAEHTOB C pPAa3IMYHBIMH HapyLIEHUSIMH,
AIIEKTPOHHBIE 00pa30BaTeIbHbIE PECYPCHI B aJaITUPOBAHHBIX (hOpMax.

- o0ecneyeHWe CTYACHTOB TEKCTaMU  KOHCIEKTOB  (IIpM  3aTpyJHEHUH  C
KOHCIIEKTUPOBAHHEM);

- HCIOJB30BAaHUE IIPU TPOBEPKE YCBOEHHUS MaTepHalla METOAMUK, He TpeOyromux
BBITOJIHEHUS] PYKOMHMCHBIX PabOT MM H3JIOXKEHHMS BCIyX (MPH 3aTPYAHEHUSAX C MHCBMOM U
peubl0) — HalpuMep, TECTOBBIX OJIAHKOB.

[Tpu npoBeneHNH MPOLETYPHl OLEHUBAHUS PE3yJIbTaTOB O0YUYEHUs MHBAJIUIOB U JIMIL
C OTpaHUYEHHBIMH BO3MOKHOCTSIMHM 3JI0POBBSI MO0 JAMCLUILIMHE OOECHEUHMBAETCS BBIOJHEHUE
CJICAYIOIIMX JIOMOJHUTEIbHBIX TPEOOBAaHUN B 3aBUCIMOCTH OT WHAMBUIYAIbHBIX OCOOCHHOCTEH
0o0ydJaronuxcs:
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1. MHCTpYyKIMS TO TOPSIAKY NMPOBEACHUS MPOIEIyphl OLIEHUBAHMS MPEIOCTABIACTCS B
IoCTyrmHOW (opme (YCTHO, B MHUCHhMEHHOW (opme, Ha BJICKTPOHHOM HOCHTEJE, B TIEYaTHOU
¢dopme yBenTUUEHHBIM MIPUPTOM H T.I1.);

2. HlocrymHast ¢opma NpeaoCTaBICHUS 3aJaHUK OLIEHOYHBIX CPEACTB (B IEYaTHOMN
dopme, B ieyaTHoil popme yBeTHUEHHBIM MpPU(TOM, B hOpME FIMEKTPOHHOTO JOKYMEHTA);

3. HocrynHas ¢opma mpemocTaBieHHS OTBETOB Ha 3aiaHus (MHCHbMEHHO Ha Oymare,
Ha0Op OTBETOB HA KOMITBIOTEPE, YCTHO, IP.).

[Ipn ©HeoOxomumocTH mIst OOYYAIOMIMXCS C OTPAHUYEHHBIMHA BO3MOXKHOCTSIMH
3/I0pOBbsI U MHBAIUOB MPOLEAYPA OLCHUBAHUS PE3yIbTATOB O0YyUEHHS IO TUCIUIIIMHE MOXKET
IPOBOJIUTHCS B HECKOJIBKO 3TATIOB.

B ocBoeHMHU MUCIMITIMHBI WHBAIMIAMU M JIMLIAMH C OTPAaHUYCHHBIMH BO3MOXHOCTSIMU
37I0pOBBs OOJIBIIOE 3HAYCHNE MMEET WHAMBUAYyanbHas padota. [lon mHIMBHIyansHON paboTOM
noapasymeBaercsi B¢ (OpMbl B3aMMOACUCTBUS C IpenojaBaTeieM: HHIUBUAyalTbHas ydeOHas
pabota (KOHCYNbTalMW), T.6. JONOJHUTEIBHOE pa3bsiCHEHHE Yy4eOHOro Marepuaga |
yIIIyOJIeHHOE M3YYEeHHE MaTepualia ¢ TeMH O00y4arolIUMUCs, KOTOPBIE B 3TOM 3aMHTEPECOBAHBI,
¥ MHIUBHIyaJlbHas BOCHHTATeNbHAs paboTa. VHAMBUAYaTbHBIE KOHCYJIBTAllMU MO TPEIMETY
SBIISIIOTCSI  B&KHBIM  ()aKTOPOM,  CHOCOOCTBYIOUIMM  WHIMBHIyadH3alMd OOydeHHS W
YCTaHOBJICHHIO BOCIHHTATEIbHOTO KOHTAKTa MEXKAY MpEnojaBaTelieM M O0Yy4aromuMCs
WHBAIUIOM M 00YyYaIOUIMMCSI C OTPAHMYCHHBIMHA BO3MOYKHOCTSIMH 3/I0POBBSL.

8. YueOHO-MeTOAMYECKOE 00€ecTeYeHre NUCIUIIINHbI
10.1 OcHoBHasi 1MTEPATYPHI

8.1.1.1. Muxankusa, E. B. Opranuzanus npoeKTHOH nesrenbHocTH: Y yeOHoe nocodue / MuxankuHa
E.B.,

8.1.1.2.Hukuraena A.I1O., Koconmanosa H.A. - PoctoB-Ha-J/lony:U3natensctBo FODY, 2016 - 146 c.:
ISBN978-5-9275-1988-0. - Texcrt: AJICKTPOHHBIH. - URL:
https://new.znanium.com/catalog/product/989958

8.1.1.3.Mapketunr mis maructpoB: YueOHuk / Ilom oOm. pexn. M.M.CunsieBoit - Mocksa :
ByzoBckuii yueOonuk, HUL[ MHDPA-M, 2016 - 368 c. ISBN 978-5-9558-0419-4. - Tekcr :
anextpornbii. - URL: https://new.znanium.com/catalog/product/501125

8.1.1.4.TlonomapeBa, A. M. KoMMyHHKalMOHHBII MapKETHHI: KpEAaTUBHBIE CpEICTBA W
WHCTpYMEHTHI: Y4eOnoe nocobue / [lonomapeBa A.M. - Mocksa : U1 PUOP, HUL] UH®PA-M,
2016 - 247 c. (Boicmee obOpazoBanume: Maructparypa) ISBN 978-5-369-01531-5. - Tekct :
anextpornbiid. -URL: https://new.znanium.com/catalog/product/543676

10.2/TonosiHuTEILHAS INTEPATYpPa

1. UckyccTBo mpe3eHTaluii 1 BeACHUs IeperoBopoB: YuebHoe nmocodue / AcmonoBa M.JL., - 3-¢
u3a. - M:UL PUOP, HUL[ UHOPA-M, 2015. - 248 c. - ISBN 978-5-369-01543-8 (3bC
3HaHUYM).

2. JJabopaTopust npe3enTtanuii: @opmyna uaeanbHoro BeicTyruieHust / Mopron C. - M.: AnbnnHa
[Ta6s., 2016. - 258 c. - ISBN 978-5-9614-5399-7 (OBC 3nanuym).

1. Oruka nenoBbix oTHowmeHui: YuebHuk / B.K. bopucos, E.M. [lanuna, M.W. IlanoB u ap. -
M.: 1JI ®OPYM: HUIl UHD®PA-M, 2015. - 176 c. - ISBN 978-5-8199-0276-9 (3bC 3nanuym).
2. CraueBny, E. Manunymanuu B Jel0BbIX mneperoBopax: IIpakTmka mnpoTuBoaencTBUS
[OnexTponnslii pecypc] / Exatepuna Crauesuy, Kupumn I'ynenkos, Upuna Copokuna. - 2-e
3., nor. - M.: Ampnumaa [laGmumep, 2014. - 150 c¢. - ISBN 978-5-9614-1959-7 (OBC
3HaHUYM).

3. Opranuzanus u mpoBefeHUuEe MepornpusaTuii: Ydyebnoe nocodue / INoiixman O.4. - M.:HUI]
NH®PA-M, 2057. - 136 c. - ISBN 978-5-16-004998-4. (ObC 3nanuym).
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10.3. YueOHo-MeTOaMYeckoe W HUHPOPMANMOHHOE o0ecmeyeHne JAUCHUIUIMHBI IS
OpPraHM3aliul CaMOCTOSITEIbHOH PadoThl CTYJEHTOB (COACPKUT TEepPEYCHh OCHOBHOM
JUTEPATyphl, JOMOJHUTENBHOW JUTEpaTyphl, NpPOTrpaMMHOrO obecrieueHuss u MHTepHeT-
pecypcehl)

Hayunas anexkrponnas oubnuoreka e-library.ru - http://elibrary.ru

Free Management Library - http://managementhelp.org/

British Council - http://learnenglish.britishcouncil.org/en/

BBC Learning English - http://www.bbc.co.uk/worldservice/learningenglish/index.shtml
Business Cases - http://www.businesscases.org/newInterface/index.phtml

Dictionary and Thesaurus - Merriam-Webster Online - http://www.merriam-webster.com/
Reuters - http://reuters.com/

Inopressa. O630psI HHOCTPAaHHOM Tpecchl. - http://www.inopressa.ru/

UsingEnglish.com - http://www.usingenglish.com/

The Russia Corporate World - http://www.trcw.ru/en/articles/detail.php?1D=2369

You Tube - http://www.youtube.com/watch?v=poVgWFXrigw

Thegardian - http://www.guardian.co.uk
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