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1. OEJIA U 3AJJAYU JUCHUIIJIMHBI, EE MECTO B YYEBHOM IIPOLECCE,
TPEBOBAHMUSA K YPOBHIO OCBOEHUSA COAEPKAHUA JTUCHUITINHBI

1.1. Heau v 321244 M3Yy4YeHUNA TUCUUTLIAHBI

Juctununa «IIpakTHKyM 110 MEXKYJIbTYpPHOM KOMMYHUKALIUU (BTOPON MHOCTPAHHBIN S3BIK)»
SBIIICTCS BaXHOW 4YaCThIO JIMHTBUCTHYECKOH ¥ TPOPECCHOHATBHOW MOATOTOBKH OyIyIIuX
cnenuanucToB. OCHOBHAS 1€ AUCLMILIUHBI - JOPMUPOBAHNE TOTOBHOCTH O0YYAIOIIMXCS K YYaCTHUIO
B MEXKYJIbTYPHOM OOILIEHUH, peanu3zyemMoe yepe3 0000IeHne U CUCTeMaTU3aliio 3HaHUNH O CTpaHe
M3y4aeMoOro si3blKa W Pa3BUTHE KYJbTYPHOH BOCHPUUMYHUBOCTH, CIIOCOOHOCTH K MPaBUIBHON
MHTEPIPETAIMA KOHKPETHBIX MPOSIBICHUNH KOMMYHUKATUBHOTO MTOBE/ICHUS B PA3IMYHBIX KYJIbTypax.

HocTkeHre JaHHOMW IeNM TPEANoJIaraeT pelieHrue psifa KOHKPETHBIX 3aJad 1o
(hopMHUPOBAHUIO:

- TOTOBHOCTH OCYIIECTBJICHUS MPAarMaJIMHTBUCTHYECKOW OpPraHU3allid YCTHOM M MUChMEHHOU
KOMMYHHKAIUH, BKJIIOYas MpodeccnoHanibHoe 001IeHueE.

- HaBBIKOB pAacCMO3HABaHWS (OHOJIOTHYECKHUX, JICKCHUECKHUX, TPAMMATHUECKUX SIBJICHHA H
3aKOHOMEPHOCTEH M3y4aeMoro s3blka Kak CHCTEMbI, BKJIIOUasi KOTHUTUBHYIO OPraHU3aIUIO U CIIOCOOBI
XpaHEHHUS] 3HAHUU O S3BIKOBBIX SIBJICHUSIX B CO3HAHWW HMHAMBHUAA (HAIpUMEpP, aCCOIMATHUBHEIC,
napagurMaTUuecKue 1 Ipyrue BUAbI CBS3eH S3bIKOBBIX SIBICHHI);

- popmMupoBaHUe y 00yUaIONUXCS MPEACTABICHUS O JINTEPATYPHONH HOPME M3y4aeMOro sI3bIKa:
opdosnnueckoit, opdorpagudeckoit, TEKCHISCKON, rpaMMaTHICCKON U CTHIIMCTHYCCKOM;

- CHCTEMHBIX MPEJACTABJICHUN O MpaBUiiaX U TPAAUIUAX OOIIECHHUS, TMPUHITHIX B KYJIbType
AHTTIUICKOTO SI3bIKA, CHCTEMHOE COOTHOIIEHUE KYJIbTYPhl POJTHOTO U U3Y4aeMOTrO SI3bIKOB;

- CTpeMJiIeHHS K TIIOCTOSIHHOMY  CaMOaHallu3y M  CAaMOCOBEPIICHCTBOBAHUIO B
npodeccuoHabHOU cdepe.

1.2. KomnereHuuun ody4yawuierocs, popMupyemMbie B pe3yJbTaTe 0CBOCHHS AUCHUIIIMHBI
B pesynbrare ocBoeHuss yueOHOM aucuUIUIMHBL «[IpakTMUKyM 1O MEXKYJIbTYypHOU
KOMMYHHKAIUHU (BTOPOH MHOCTPAHHBIHN S3bIK)» 00y4arOIIUNACs JOKEH:

3HamMb:

- OCHOBHBIEC PA3JIM4Ms KOHIIENTYaJbHOM M S3BIKOBOM KAapTUH MHpPA HOCHUTENIEH PYCCKOro M
AHTJIMMCKOTO SA3bIKOB;

- 6a30BbIE YEPThl MEHTAIMTETA U HALIMOHAIBHOIO XapaKTepa HOCUTENEH aHTIMICKOTO A3bIKa;

- IpaBUJIA U TPAAULIUU MEXKYJIBTYPHOTO OOIEHHS ¢ HOCUTEISIMH aHTJIMHCKOTO S3bIKA;

- COMOKYJIBTYPHBIE U CTHJINCTUYECKHE KOHHOTALUH A3BIKOBBIX €IUHUIL;

- MEKKYJIbTYPHBIE Pa3]IN4Msl A3bIKOBBIX CIMHUI] U IIOHATUNA PYCCKOTO U aHTIIUHCKOTO SA3BIKOB.

ymemy:

- KpUTHYECKH OIICHUBAThH Pa3HbIE TOYKHU 3PEHUS;

- UCMOJb30BaTh 3HaHMUA OO0 STUYECKUX W HPABCTBEHHBIX HOPMax IOBEJEHHs, NPUHATHIX B
AHTJIOS3BIYHOM COLIMYME B THIMYHBIX MOJENSAX CONMAIBHBIX CHTyallud B Pa3HBIX CIEHAPUIX
B3aUMOJICHCTBHS;

- cBOOO/IHO YyYacTBOBaTh B JIOOBIX pa3roBOpax MIIM JUCKYCCHUSAX C HOCHTEISIMH SI3bIKa B
CUTyalMax OQUIHMATILHOTO U HEO(PHUIIUATBHOTO OOLICHHUS;

- TpeoNoNieBaTh BIHMSHUE CTEPEOTHUIIOB W OCYIICCTBIATH MEXKYJIbTYPHBIH IHAJOT B
MOBCEHEBHOM U podeccnoHanbHOl chepax oOmEeHHs.

Ovimb cnocoOHbIM:

- OCYHIGCTBJ'IS[TI) KOMMYHI/IKaIII/IIO HpI/I HOpO)K)IeHI/II/I n BOCHpI/ISITI/II/I pqu/I B €€ YCTHOﬁ nu
MUCPMEHHOW peanu3allid C y4eTOM KOMMYHHKATHUBHBIX HMHTEHIMH TOBOPAIIET0O W ajapecaTa W
KOMMYHHKaTHBHOﬁ CI/ITyaI_[I/II/I 06HIeHI/I5I;



- KPUTHYECKH OILEHUTh CBOM JOCTOMHCTBA M HEJAOCTAaTKH, HAMETUTh MyTH U BHIOPATh CpPe/ICTBA
caMOpa3BUTHUS K MMOCTOSHHOMY CaMOPa3BUTHIO, MOBBIIEHUIO CBOCH KBAIM(UKAIIMN U MAaCTEPCTBA;

- MPUMEHSTH TOyYEeHHBIC 3HAHMSI O LEJIAX 3a/1a4aX, METO/IaX MEKKYIbTYPHOU KOMMYHUKAITUU
JUIS pellieHus] MPaKTHUECKU HAIIPaBJIEHHBIX KOMMYHUKATUBHBIX 3a/1a4.

é1a0embp KomnemeHuyuamu.

Kon HaunmenoBanue pesynbrata 00ydeHus
KOMITETCHIIUH
I1CK-3.2 CrocoOHOCTBIO BBISBIATE W YCTPAHSATh MNPHYUHBI JUCKOMMYHHUKAIMH B
KOHKPETHBIX CUTYalUsIX MEXKKYJIbTYPHOTO B3aHMOICHCTBHSL.
IIK-5 CrocoOHOCTBhIO  BIIAJIETh BCEMH PETUCTpaMU OOMICHHS: O(UIUATBHBIM,
Heo(HIUAIEHBIM, HEHTPATbHBIM

1.3. Mecto mucuumiannsl B crpykrype OIIOII - b1.B./[B.03.01

1.3.1. MuctmmuHa «I[IpakTHKyM MO MEXKYIBTYpHOW KOMMYHHUKAIUH (BTOPOH MHOCTPAHHBIHN
A3BIK)» MPEJCTABIAET COO0M NUCIMIIMHY B paMKaxX cHenuaau3auu «JImHreucTuueckoe odecneueHue
MEXIOCYJIJapCTBEHHBIX OTHOLIEHWI», mnpodeccuoHanbHoro nukia ®roC, mo CIELUAJIBHOCTH
45.05.01 «lIlepeBon u mnepeBomoBeneHue». lM3ydyeHne HaHHOTO Kypca CTPOMTCS Ha 3HAHUSX,
MOJIyYEHHBIX B PaMKax M3ydeHus AucuuIuinH «IIpakTukym no KyJabType pedeBoro oOIIeHUs IEpBOro
MHOCTPAHHOTO $I3bIKa», «SI3bIK Aen0oBOro oOLIEeHUS (NEpBBbIH MHOCTPAHHBIN fA3BIK)», «AKTyallbHbIE
npoOJIeMbl  MEXKKYJIbTypHOW KOMMYyHUKanum», «llepeBomueckas stuka u ostuker», «Teopus
MEXKYJIbTYPHOI KOMMYHUKALIUN.

1.3.2. OcBoenne qucuuIUIMHBL «IIpakTHKYM 10 MEXKYIBTYPHON KOMMYHUKAIIUH (BTOPOIA
MHOCTPAHHBIN SA3bIK)» CIIOCOOCTBYET YCIEUIHOMY OBJIAJCHUIO MaT€pPUaIOM IPU U3YUEHUHU AUCLUUILUINH
«IIpakTHKyM 1O KyJbType peueBOro oOIIEHUSI BTOPOTO MHOCTPAHHOTO SI3bIKa» M U3y4yaeTcs B TECHOM
CBSI3U C HEW. DTO B3aMMHOE JIOTIOJIHEHHE 00ECIIeUnBAeT 1LEIOCTHOCTh U3YUYEHUS PeAMETHON 001acTi
u ¢opmupoBaHue 0a30BOr0 YpOBHsS 3HAHUH JUIsI TNPOXOXJIEHUS HAayYHO-HUCCIIEIAOBATENLCKOM M
MIPOM3BOJICTBEHHOW MPAKTHK.

2. COAEP KAHUE JUCHUITVIMHBI
2.1. O0beM JUCHUIIMHBI U BUbI y4eOHOH padoThI

Cemecmpyol — 1, 6u0bl omuemHocmu — 3a4ém

HaumenoBanue Conepixanue paszaena dopma TekyIero
paszena, TemMa KOHTPOJIS
1 2 3

Paznen 1. Culture and cultural differences. Stereotypes across cultures. Cultural
values at work

UNIT 1. Lesson 1. What is culture? Language NuauBuaya pHBIA OIpOC,
Culture and cultural expansion. Cultural Differences. MIPOBEPKA BBIITOJTHEHUS
differences. yIpaKHEHUH

UNIT 1. Lesson 2. Stereotypes across cultures. WHauBuayansHbIN OmpoOC,

Stereotypes across Language expansion. Stereotypes MPOBEPKA BHITIOJIHEHUSI




cultures.

vs. Cultural Generalizations. More
Friend than Foe?

yIpaKHECHUN

UNIT 1. Lesson 3.
Cultural values at work.

Cross-cultural Differences
Culture shock. Case study.

NuauBuayaneHblid Onpoc,
MPOBEPKa BBINOJIHEHUS
yIpaKHEHUN

Paznen 2. Initial contacts across cultures. Getting connected. Dress for success

UNIT 2. Lesson 1.
Initial contacts across
cultures.

Gestures or Subtle Cues. Some
hints on business card usage around
the world. Kiss, Bow or Shake
Hands. Some general guidelines on
greetings and terms of address.

NuauBuayanbHblid OIIPOC,
MPOBEPKa BBINOJIHEHUS
YIPaKHEHUN

UNIT 2. Lesson 2.
Getting connected.

Getting connected in Japan, Egypt ,
South Korea, Columbia, the UK and
Russia. Written reflection

NuauBunyansHblid Ompoc,
MPOBEPKA BBIMOIHEHUS
YIPaXHECHUI

UNIT 2. Lesson 3.
Dress for success.

“Choosing a party outfit” game.
What is the communication problem
here? Case study.

NuauBuayaneHblid Onpoc,
MIPOBEPKa BBINOJIHEHUS
YIOPaKHEHUN

Pa3nen 3. Socializing and hospitality across cultures. Socializing with colleagues,
entertaining business clients. Building personal relationships

UNIT 3. Lesson 1.
Socializing and
hospitality across
cultures

Role Play: Socializing hospitality
across cultures . Written reflection.

NupuBuyanbHbIi ompoc,
MpoBEpKa BBITIOTHEHHUS
YIPa)KHEHUN

UNIT 3. Lesson 2.
Socializing with
colleagues,
entertaining business
clients.

Role Play “Giving and Asking for
Advice”. An Office Party. Problem
solving: Information gap.

NuauBuayansHblid Onpoc,
MPOBEpPKa BBIMOJHEHUS
YIPa)KHEHUM, IPOBEPKA
JIOKJIa0B.

UNIT 3. Lesson 3.
Building personal
relationships

Marriage. The communication
problem, misunderstanding in the
encounter. Arrival times. Written
Reflection. Case study.

WHauBuayansHblid OIpoOC,
IIPOBEPKA BBINOJHEHUS
YIPa)KHEHUN

Hrtor

3a4€T

3. CTPYKTYPA JUCHHUIIJIMHBI

Bun paboTst TpynoeMKOCTh, 4acoB
8 cemectp Bcero

O0u1as TPy10€eMKOCTh 72 72
AyauTopHas padora: 36 36
Jlexyuu (J1) 4 4
IIpaxmuuecxue 3anamus (113) 32 32
Jlabopamopmuwie pabomul (JIP)
CamocrositeibHas padora: 36 36

Occe (9)

Camormnoaroroska (mpopaboTKa U TOBTOPEHUE
JIEKIIMOHHOT'O MaTepHaja u Marepuasia yueOHUKOB U
y4eOHBIX TOCOOUI, TOJITOTOBKA K J1a00paTOPHBIM U
MPAKTUYECKUM 3aHATHUAM, KOJJIOKBHYMaM, PyOexHOMY
KOHTPOJIIO | T.11.).

Bua uTOoroBoro KOHTpoOJIA

3a4€ET




4. PACTIPEJEJIEHUE BUIOB YUEFHOHN PABOTHI U UX TPYJOEMKOCTH IO

PA3JEJIAM

P%HCJ’IBI AUCHUIUIMHBI, U3y4YaCMbIC B 7 CCMECTPC

Bcero uacos

Ne
pas- HanmeHnoBanue pasnenon AymaTopHas Breay o
Beero paborta pHas
AcJia
b 13 pabora CP
Culture and cultural differences. Stereotypes across
1. | cultures. Cultural values at work 28 2 12 14
5 Initial contacts across cultures. Getting connected. 20 5 8 10
Dress for success
Socializing and hospitality across cultures.
3. | Socializing with colleagues, entertaining business 24 12 12
clients. Building personal relationships
Hmoczo: 72 4 32 36




5. TEMATHUYECKHWHI IJTAH YYEFHOU JUCITATLIAHBI

HaunmeHoBaHue Coaeprxanue yueOHOro MaTepuasa, 1adopaTopHble O0bem Oo0pa3zoBa ®opmupyemMble DopMbI
pa3aeioB H TEM paﬁOTbI H IIPAKTUYCCKHE 3AHATHUA, CAMOCTOATEC/IbHAsA yacos/ TEJIbHBbIC KOMHeTeHHI/II/I/ TEKyHiero
paboTa CTyJIeHTOB, KypcoBasi padoTa (MpoeKT) 3a4YeTH TEXHOJIOTHH YPOBeHb KOHTPOJIst
bIX 0oCBOeHHS*
C¢AUHU
1
1 2 3 4 5 6
Paznex 1. Culture Jleknust  Stereotypes across cultures. 2 [Ipesenrarus
ar\d cultural IIpakTHyeckue 3aHATHS
differences. UNIT 1. Lesson 1. Culture and cultural differences. What is
Stereotypes across | o1, re? |_anguage expansion. Cultural Differences. 4
cultures. Cultural Urpossie
values at work UNIT 1. Lesson 2. Stereotypes across cultures. Stereotypes TEXHOJIOTHH, [ICK-3.2 Hnpmeunya
across cultures. Language expansion. Stereotypes vs. Cultural MOSTOBOH IHTYPM, IIK-5 JIbHBIH
Generalizations. More Friend than Foe? 4 TIPOCKTHPOBAHHC, ompoc,
HEUTPOBBIC poBepKa
UNIT 1. Lesson 3. Cultural values at work. Cross-cultural HMHUTalHOHHBIC pegepara
Differences MCTO/IBI
Culture shock. Case study. Just a cultural minute: what is the 4 06y4eHus.
communication problem here?
CamocrtosiTeibHast padoTa cTyJAeHTa 14 Nudopmanronno
-KOMIIBIOTCPHBIC I/IHI[I/IBI/II[ya
TEXHOJIOTHH, JIBHBIN
TECTOBBIC OoIIpocC,
— TEXHOJIOTHH. IIpOBEpKa
Camomnoaroroska (mpopadoTKa U MMOBTOPEHHUE MPOHICHHOTO npesenTanm
MaTcpHralia U MaTepurajia yLIe6HI/IKOB u y‘-Ie6HLIX HOCO6Hﬁ, i

MOJIFOTOBKA K MPAKTUYECKUM 3aHATHIM, PyOeKHOMY
KOHTPOJIIO, TIOATOTOBKA MPE3EHTALMM U T.1.).




Jlekmmsi  Initial contacts across cultures. 2 [Mpe3enranus
Pasznea 2.
Initial contacts across IIpakTHyeckue 3aHATHA
cultures. Getting HudopmanroHHO
connected. Dress for | UNIT 2. Lesson 1. Initial contacts. across cultures. Gestures -KOMITBIOTEPHBIC I1CK-3.2 WunuBuaya
success or Subtle Cues? Some hints on business card usage around the 2 TEXHOJIOTHH, [1K-5 JIBHBIN
world. Kiss, Bow or Shake Hands? Some general guidelines UTPOBbIE orpoc,
on greetings and terms of address. TEXHOJIOTHH, poBepKa
UNIT 2. Lesson 2. Getting connected. Getting connected in poJieBas urpa, pedeparon
Columbia. Getting connected in Egypt and South Korea. 2 MO3TOBOM IITYPM,
Written reflection. IPOCKTHPOBAHNE,
HCUT'POBLIC
UNIT 2. Lesson 3. Dress for success. Dressing the Truth. 4 VMMHTAIMOHHBIC
“Choosing a party outfit” game. Case study. Just a cultural METO/BI
minute: what is the communication problem here? o0y4eHusl, Keiic-
METO/I.
CamocrositeibHas padoTa CTyAeHTa 10 HNudpopmannoHso NunuBunya
CamonoaroroBka (mpopadoTka ¥ MOBTOPEHHUE MPONUIEHHOTO -KOMIIbIOTEPHBIE JBHBIHA
MarepHala U MaTepuaia y4eOHHUKOB U y4eOHBIX MOCOOMIA, TEXHOJIOTHH, oIIpoc,
MOJIMOTOBKA K MPAKTUYECKUM 3aHATHIM, pyOeKHOMY TECTOBBIC IIpOBEpPKaA
KOHTPOJII0, TOATOTOBKA Hpe3eHTaI_[I/II71 u T.I[.). TCXHOJIOI'H. npe3cHTalu
51
IIpakTHYecKkHne 3aHATHA IIpesenranus
Paznen 3.
Socializing and UNIT 3. Lesson 1. Socializing and hospitality across cultures. 4
hospitality across Role Play: Socializing. Written reflection. HudopmanrnoHHo I1CK-3.2
cultures. Socializing -KOMITbIOTEPHBIE [1K-5 NuauBuaya
with colleagues, UNIT 3. Lesson 2. Socializing with colleagues, entertaining 4 TEXHOJIOTHH, JIBHBIH
entertaining business | husiness clients. An Office Party. Problem solving: TECTOBBIC onpoc,
clients. BUIIdI_ng ) Information gap. Role Play “Giving and Asking for Advice”. TEXHOIOTUH, TpOBCpKa
personal relationships UTPOBBIC pedeparoB




TEXHOJIOTUH,
UNIT 3. Lesson 3. Building personal relationships. Marriage. POJICBbIC UTPBI,
Written Reflection. Case study. Just a cultural minute: what is 4 MOSTOBOM LITYPM,
the communication problem here? [pOCKTHPOBAHNC,
. L . . HEUTPOBEIE
The misunderstanding in th_e Slngap_orean-Amerlcan IMHTAIHOHHBIE
encounter. French cultural information METOBI
US cultural information. Italian cultural information. Swedish oyuenns, xetic-
cultural information. The solution. Arrival times, one METOLL. ’
American’s response. Nigerian cultural information. US
cultural information.
CamocrosiTesibHAsi padoTa CTy/IeHTa 12 HNudopmanronHo NuauBunya
CamonoaroroBka (mpopadoTka ¥ MOBTOPEHHUE NMPONUIEHHOTO -KOMIIbIOTEPHBIE JBHBINA
MaTepuaia U MaTepuaia y4eOHUKOB U y4eOHBIX MOCOOUH, TEXHOJIOTUH, OIIpoc,
MOJTrOTOBKA K MPAKTUYECKUM 3aHSATHIM, PyOeKHOMY TECTOBBIE IIpPOBEpPKaA
KOHTPOJIIO, ITIOATOTOBKA HpeBCHTaI_[I/Iﬁ u T.,I[.). TEXHOJIOTHH. IOoATOTOBJIC
HHBIX
pedepaToB
Bcero: | 72u./
2 3.e.

* B Tabnuie ypoBeHb YCBOECHHUS Y4eOHOI0 MaTepHaia 0003HaueH udpamu:

1. — penpoxyKTHUBHBIN (OCBOCHHE 3HAHUH, BHIITOJHEHHE ACATEITHHOCTH TI0 00pas3Ily, HHCTPYKIIMH W TIOJ] PyKOBOJCTBOM);

2. — NPOXYKTUBHBIM (IUIAHUPOBAHME U CAMOCTOSITEIBHOE BBIOJHEHUE AEATENBHOCTH, PEIIeHUe NMPOOJIeMHBIX 3a]ad; MPUMEHEHUE YMEHUH B
HOBBIX YCJIOBHSIX);

3. — TBOpYECKHH (CaMOCTOSTEIbHOE MPOEKTUPOBAHHE HKCIEPUMEHTAIBHOM MAEATENbHOCTH; OLEHKAa M CaMOOLEHKAa WHHOBALMOHHOM
NESTETbHOCTH).



6. OBPA3OBATEJIBHBIE TEXHOJIOT' M

HHTepakTHBHBIE 00pa30BaTENIbHbBIE TEXHOJIOTHH, UCTIOJIb3YEMbIE B Ay IUTOPHBIX 3AHATHUSIX.

Ilpu peanmsanuu  nporpamMmel  TUCHMIUIMHBL  «lIpakTMKyM 1O  MEXKYJIbTypHOU
KOMMYHUKAIMM (IEpBbI MHOCTPAaHHBIA S3BbIK)» HCHOJB3YIOTCA ClEAyIolMe o0pa3oBaTelIbHbIE
TEXHOJIOTUH!

Cem Konny
Bun €CTBO
ecTp Hcnonb3yemble HHTEPAKTUBHbBIE 00pa30BaTEIbHbIE TEXHOJIOTHU
3aHATHS
bI 4acoB
I'pynnoBoii 1 HHAUBUYAIBHBIN METObI PaOOTHI CO CTYAEHTaMH, 2
MH(POPMAIMOHHO-KOMITBIOTEPHBIE TEXHOJIOTHH, UI'POBBIC TEXHOJIOTHUH,
1 MO3rOBOH IITYpPM, IPOEKTUPOBAHNUE, HEUTPOBBIE MMUTALIMOHHBIE
1P METO/IbI 00yYEHHS.
I'pynnoBoii 1 HHAUBUYAIbHBIM METOBI PaOOTHI CO CTYAEHTaMH, 2
P MH(POPMAIIMOHHO-KOMITBIOTEPHBIE TEXHOJIOTHH, UTPOBBIC TEXHOJIOTHH,
2 POJIEBBIE UIPBI, MO3TOBOW LITYPM, IPOEKTUPOBAHKUE, HEUTPOBBIE
MMUTALMOHHBIE METO/IbI O0yUYEeHUs, KEHC-METO.
I1P ['pynnoBo# 1 UHAUBUAYATbHBIA METOIbI PaOOTHI CO CTYIEHTaMH, 4
MH(POPMAaLMOHHO-KOMIIBIOTEPHBIE TEXHOJIOIMH, UI'POBBIC TEXHOJIOTUH,
3 pOJIEBbIE UIPbI, MO3TOBOW LITYPM, IPOEKTUPOBAHKE, HEUTPOBBIE
MMUTALMOHHBIE METO/bI O0YUYEHUs, KeHc-MEeTO.

HUroro: 8

7. OHEHOYHBIE CPEACTBA JJISA TEKYHIETI'O KOHTPOJIA
YCHEBAEMOCTHU U TIPOMEXKYTOUYHOM ATTECTAIIUU

7.1. Opranu3anus BXOAHOI0, TEKYIIero ¥ NPpOMe:KyTOYHOI0 KOHTPOJISA 00y4eHus!

Tekymuﬁ KOHmpo/tb OCYHICCTBIILCTCA B TCUCHUC CCMECTpa B BHUAC HHAWBUAYAJIBHOI'O
orpoca, MPOBCPKU BBITTOJIHECHHBIX pra)KHeHHfI, MMpEe3CHTallnU, pe(pepaTOB CTYACHTOB.

Hmozosvuit konmpons - 3auét (7-i cemectp).

IIpumep 3anxannii VI 0CYyIIECTBJICHUS TEKYIEro KOHTPOJIs

Define the underlined words, getting advantage of the helpful phrases given (development;
cultivate; refined; to be distinguished from one another; a system of values; intellectual
development; image; to bring to; stress; state; diversity; confusion)

1. Physical culture is important but we must not neglect the culture of the mind. 2.
Universities should be centers of culture. 3. The culture of Eskimos is studied by anthropologists. 4.
He is a man of considerable culture. 5. The European invaders used to think that their mission was
to disseminate culture among aborigines. 6. A cultured person would never criticize other nation's




traditions. 7. Corporate culture is especially important for companies operating on the international
arena. 8. While speculating on world issues, we mustn't leave behind cultural differences. 9. John
found life in London a bit of a culture shock at first. 10. Culturally, the city has a lot to offer.

Paraphrase the statements below, getting advantage of the vocabulary:

1. Culture means the acquainting of ourselves with the best that has been known and thought
in the world. 2. Australia has its own cultural identity, which is very different from that of Britain.
3. Britain is known to be a culturally diverse society. 4. This country has a rich cultural heritage. 5.
They are studying the Greek culture. 6. This course is a good opportunity for students to learn about
other cultures. 7. The USA is often accused of cultural imperialism. 8. A cultural person knows a lot
about music, art, theatre, etc. 9. You won't find much culture in this sleepy little town, |1 am afraid.
10. They enjoy cultural activities like going to the theatre and the opera. 11. The French are
culturally sophisticated people. 12. Working late hours for very little money seems part of the
company culture.

Answer the questions below:

a) Is it vital for you personally to study culture?

b) Have you ever been abroad?

- If "yes" - have you got a culture shock?

- If "no" - are you going to?

¢) When asked to describe yourself, do you think of yourself as belonging to a particular
nationality, religious, or ethnic group? If so, which ones, and why?

d) What experiences have you had that increased your sense of belonging to

a particular group?

e) How has your own background influenced:

- the way you spend your holidays?

- the way you express yourself, verbally and non-verbally?

- the way you think about and relate to other groups?

- the way you choose your friends?

f) What experiences have you had with people from cultural backgrounds

different from your own concerning:

- friendships?

- social relationships?

- working relationships?

- travel contacts?

- media exposure (films, TV, etc.)?

g) Have you ever experienced any communication problem because of differences between
your own and another person's cultural background?

h) What can individuals do to make communication between themselves and people of other
cultural backgrounds more effective?

Comment on these statements:

1. Globalization means that there is now one business culture everywhere in the world.

2. If they want to do business with me, then they'll have to adapt to my culture.

3. “When in Rome, do as the Romans do.”

4. It's impossible to generalize about cultures — there are so many differences.

5. Intercultural training just confirms stereotypes.

6. Today I'm dealing with the Americans, tomorrow with a group from Japan. | can't
possibly learn all 1 need to know about all the cultures I have to deal with.

7. What I need when | go abroad is a list of dos and don'ts.



Contact across cultures. Problems in international business relationships are not
always caused by language difficulties. Fill each of the blanks in the following text. Use one
word only in each space.

Doing business with people of other nationalities involves more than learning foreign

languages. There are often cultural differences people of different national backgrounds.
These differences sometimes complicate business relationships negotiations. It
important to be aware your own cultural tendencies as as those of your business
partners. The areas which we need to be aware include body language, gesture,
socializing, customs, attitudes punctuality and dress business practice. It is useful
to know, example, that the British hands less often than other European people,
that Americans first names often than many other nationalities and that the
Japanese that harmony and consensus very important. We find out
about other cultures reading and talking to with experience. When we

other countries, it is important to good observers and listeners. We avoid

criticizing other cultures and realize that we all have similar problems but different ways of dealing
with them.

Texymuid KOHTPOJIb B BUJIE TecTa (TIpuMep):

A. True or False

1. Americans tend to value material possessions more than spiritual enlightenment.
. Most Americans like formality and ritual in daily interactions.

. Americans usually rely on themselves for help rather than asking people.

. Americans value time and its control and are future-oriented.

. Americans customarily collect evidence and make decisions based on their feelings.
. The majority of Americans use indirect messages to refuse an offer.

. Many Americans are open and share their space.

. Most Americans are a present oriented society.

. Americans tend to see themselves as confident and hard-working.

10. Americans are inclined to believe in equality and free competition.

11. Americans usually believe being on time for an appointment shows respect.
12. Most Americans believe they can control their destiny by their own actions.
13. Shaking hands is important when you meet an American.

14. Many Americans like to deal with problems directly and frankly.

15. Americans usually use ambiguity to avoid conflict and loss of face.
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B. Circle the most appropriate answer: a, b, c, or d.
(1) In general, Americans value most:

a. Social recognition.

b. Happiness.

c. Equality.

d. Money.

(2) Many Americans see themselves as:
a. Modest and shy.

b. Family members.

c. Formal and ritualistic.

d. Created equal to others.

(3) Other cultures may see Americans as:
a. Victimized by war time.



b. Reliant on their families for help.

c. Group-oriented.

d. Ignorant about other cultures.

(4) When writing to an American company, it is very important to:

a. Reference your source.

b. Start your letter with a flattering introduction about your company president.

c. Have your letter signed by your company director and president.

d. Be specific on the purpose of the letter.

(5) In a business introduction to an American he may ask you to call him by his first name
because:

a. He is not interested in business.

b. He likes harmony in discussion.

c. His last name may be hard to pronounce,

d. He wants to be comfortable and move into an informal stage of business discussion.

(6) When talking with an American business partner on the phone, it is common for him to
ask you first about:

a. Your family health.

b. Your financial situation.

¢. When you are planning to visit him.

d. How you are doing.

(7) Mr. Saito, from Japan, is leaving the office of an American businessman who says to
him, "We should get together sometime". Mr Saito should:

a. Invite his American friend for dinner.

b. Expect that his American friend will invite him to the bar.

c. Consider it as just a friendly comment.

d. Stop by his house to have a drink.

(8) American business meetings usually start with:

a. Discussion of the past weekend's baseball game.

b. Formal agenda and tasks to be accomplished.

c. Period of harmony.

d. Introduction about everyone's past work experience.

(9) In American business meetings you are expected to:

a. Wait until the end and state firmly your position.

b. Talk about how it is difficult to get to the meeting.

c¢. Maintain group harmony and do not ask embarrassing questions.

d. Express your ideas openly and rationalise them aggressively.

(10) At the end of an American business meeting the participants may:

a. All go to the cafeteria to have a drink.

b. Write a conclusion and/or action plan with specific responsibilities and dates.

c. Conduct behind-the-scene discussions to change the conclusion.

d. Apologise to each other for any confrontations they had during the meeting.

(11) Working under an American supervisor you should:

a. Be polite and not interrupt his instructions.

b. Not let him know that you did not understand.

c. Hide your mistakes until he discovers them.

d. Maintain ongoing honest communication about work problems and progress.

(12) If you are having family problems, your American supervisor is probably expected to:

a. Listen to you just as he would to a friend.

b. Discuss it with you and make a plan of action to solve the problem.

c. Give you a week's vacation to solve the problem.

d. Visit your home and discuss the problems.



(13) Your American co-worker has invited you to play tennis with him for the second time

in a month. This could mean that:

a. You are now his close friend.

b. You can talk with him about your problems with your family.

c. He expects you to solve the technical problem he has at work.

d. He just enjoys playing tennis with you.

(14) You are working hard to finish your project. Your American coworker is sitting down

reading the newspaper. He might:

should:

a. Come very close and look at what you are doing.

b. Bring you a cup of coffee to keep you awake.

c. Try to help you only if you asked him.

d. Ask you to stop working and join him to go to the movies.

(15) Most American companies will start marketing a product when it:

a. Is in a prototype stage.

b. Is on the drawing board.

c. Is on the shelf ready for the customers.

d. Has passed the quality control test.

(16) An American leaves the office telling his foreign co-worker, "Let's

get together this week". The foreign worker should:

a. Invite the American to his house for a homemade dinner.

b. Expect the American to invite him for dinner at his house.

c. Expect the American to invite him to play tennis with him.

d. Accept it as a friendly comment.

(17) Many Americans are inclined to feel confident that they can accomplish
many tasks because:

a. They possess a strong infrastructure to complete the task.

b. They like to work hard day and night.

c. They believe nature and God will help them.

d. They can depend on other people to help them.

(18) During his performance appraisal, an American employee might:

a. Agree fully with his manager's evaluation.

b. Defend his performance and justify his actions.

c. Ask his managers to write down his future goals.

d. Not ask questions about his next promotion or salary increase.

(19) An American will almost always arrive on time for business appointments because:
a. He will want to relax for a while.

b. He wants to get the sale.

c. He shows respect for the host's time.

d. He has a lot of spare time.

(20) You are travelling on an American bus. Beside you is an American. You should:
a. Greet him.

b. Ask where he is going.

c. Introduce yourself.

d. Just sit quietly.

(21) You meet an American friend in the hallway who says, "How are you?" You should:
a. Stop and shake hands with him.

b. Tell him, "Just fine", and continue walking.

c. Tell him about problems you have with your family.

d. Look at him and keep going.

(22) Your co-worker called you on the phone and asked, "How are you doing?" You

a. Say, "OK, thank you".



b. Explain to him how hard it is to work under pressure.

c. Discuss with him your family problems.

d. Ask him if he has time to listen to a detailed reply.

(23) You have completed a business transaction with an American firm.

You expect your American businessman will:

a. Write you to thank you for the business.

b. Become your friend and invite you to play -tennis or golf.

c. Send you a New Year's card every year.

d. Call again for more business.

(24) You are at a business luncheon.

You have been approached by an American businessman. He introduces himself and
exchanges

cards with you. He will probably:

a. Give a detailed presentation of his company.

b. Keep talking with you until lunch time.

c. Excuse himself to meet more people.

d. Ask about your family.

(25) Frequently major decisions in American companies are made based on:

a. Employee services and interests.

b. Middle line managers' recommendations.

c. First line management.

d. Top executives' vision and market data.

(26) You are on a training assignment in a US company. You should:

a. Introduce yourself to all department personnel

b. Get permission from your supervisor every time you leave the office

c. Learn to depend on yourself to solve your problems

d. Try to establish harmony within your group.

(27) This is your first week of training in an American company. Your department secretary
seems very friendly and helpful. She may be:

a. Expecting you to invite her to your country

b. Doing her job

c. Interested in going out to dinner with you

d. Expecting you to bring her some flowers.

7.2. TemaTuka pedepaToB

1. IloHnMaHue, Kak LEIb MEXKYJIbTYPHON KOMMYHHUKALIMH.

2. CymHocTh M JAeTepMUHHUpYIOIIKME (akTopbl mpouecca Bocrpusatua. KymbTypa u
BOCIPUSTHE.

3. MexKynbTypHbIe KOHQIIUKTBI U IIyTH UX NIPEOAOJICHUS.

4. MexJIMYHOCTHAs aTTPAKILIUs B MEXKKYJIBTYPHONH KOMMYHUKAIINH.

5. dakTopsl, ONpeeNoNe HAMOHAIBHO-KYIbTYPHYIO S3BIKOBYIO CHEIIU(UKY.

6. CxeMa aHa/IM3a pa3InYHbIX KYJIbTYD.

7. CnocoObl KyJbTYPHO-S3BIKOBOIO B3aUMOJICHCTBUS MEXIY MPEICTaBUTENSAMU Ppa3HBIX
SI3BIKOBBIX COOOIIIECTB.

8. IIpoGiiema cOOTHOILIEHNS TOHATUI 3THUUECKAs! M HAllMOHAIbHAS KYJIbTYpA.

PernonanbHast KyapTypa. S3bIKOBbIE pa3uuus MEX]Ly HApOJIaMHu.

9. CrepeoTunsl BOCIPUSITHS B MEXKYJIBTYPHON KOMMYHUKALIHUH.

10. KynapTypHBIi IOK.

11. ABTOocTepeoTiibl. ['eTepocTepeoTHIIBI.



12. Ilpeapaccyiku B MEXKYJIbTYPHOM KOMMYHUKAIlMU: MOHSATHE U CYLIHOCTb, MEXaHU3M
(hopMUpOBaHHUSI, TUITBI, KOPPEKTUPOBKA M U3MEHEHHE MTPEIPACCYIKOB.

13. Pe3ynbTaTbl MEXKKYJIBTYPHOM KOMMYHHUKAlUU. MEXKKYJIbTYpHasT KOMIICTCHIIUS B
MEXKYJIbTYpPHOU KOMMYHUKAIUH.

14. TIlonstue TONEPAHTHOCTU. TOJEPAHTHOCTHL Kak pe3yJbTaT MEXKYJIbTYPHOU
KOMMYHUKauu. 15. JIM4HOCTP Kak MPOAYKT W HOCUTENIb JIMHTBOKYJIbTYpbl. [loHsATHEe U
XapaKTEPUCTHKA S3bIKOBOW JIMYHOCTH. SI3BIKOBas JUYHOCTh M SI3bIKOBOE CO3HaHHWE. SI3pIkoBas
JUYHOCTh B BUPTYAJIbHOM MUDE.

16. Konnenrocdepa sS36IKOBOM TUYHOCTH.

17. TllonsTMe HAaUMOHAIBLHOM MAECHTUYHOCTH. Du3HoIOrHYEcKass UJIEHTUYHOCTb.
[Icuxonorndeckass MACHTUYHOCTD: IAPAMETPBI COMTOCTABICHUSI.

18. CounanpHas HAEHTUYHOCTD: T€HJIEP, BO3PACT, pacoBasi U ATHHUECKAsh TPUHAJICKHOCTD;

reorpaduueckas, KJaccoBas, UMYIIECTBEHHAs! IPUHAIJICKHOCTb U CTaTyC.

19. MexkynbTypHast TpaHcGopMaIius sI3bIKOBON JIMYHOCTH.

20. [Ilonstue kaptuHel wmupa. IloHsitue sA3bIkOBOM KapTuHbl MuUpbl. [loHsiTHE
KOHLENTYyaJabHOU KapTHUHBI MUpa. COOTHOIIEHNE S3bIKOBOM U KOHIENTYaIbHON KapTUH MUpA.

21. MupoBocnpusiTue yepe3 MNpu3My KyJabTypel. Poib  s3plIka B OCBOEHUU
neiicreurensHocTH. CrcTeMaTH3ausi 00beKTOB. KOrHUTHBHBIE MOJICIIH U CTPYKTYPHI.

22. CooTBeTCTBHE€ KAPTUH MHpPAa KOMMYHMKAHTOB KaK YCJIOBHE  YCIELIIHOCTH
MEXKYJIbTYPHOT'O OOIIIEHHUS.

23. [lonstue konuenrta. CTpykTypa KOHLIENTA.

24. Metoapl ucCiIeIOBaHMs KOHIENTa. MEeTOIMKHN HCCIIeIOBAaHUS KOHIICTITA.

25. O6menue. GakTophl, BIUSIONIME HA CIIOCOO OOIICHUSI.

26. HanaxxuBanue 1enoBbIx cBsizel. JInunas nepenucka. TpyaHocTu nepeBoja.

27. OdunuanbHbIi 3TUKET U TPOTOKON:

28. Benenue nenoBBIX BCTPEY M TMEPETOBOPOB: IMPOM3BOJCTBEHHBIE OTHOIICHHS, CXema
MIPOBEACHUS BCTPEY U MIEPErOBOPOB.

29. PyKOBOJCTBO M MPUHSTHE PEUICHUMN: HepapXus pyKOBOJACTBA, MPE3EHTAIIMN U IPUHITHE

yuyactusi B HUX. CTUJIb PYKOBOJCTBA: XapaKTE€pPHbIE UEPThl AHIIIMHCKOIO MEHEKMEHTA,
KEHIIMHA-PYKOBOIUTENb. PaboTa B KOMaH 1€ U pa3Iuyus B CTHIIE PaOOTHI.

30. Ctunp XKU3HU: UHAUBUAYAJIU3M U KOHCEPBATU3M, CMEHA CTHJIS )KU3HU. Y CIIOBUSI )KU3HU:

JKUJIbE, apeH]1a KBapTUPHI, TOKYMEHTHI, OBITOBBIE IPUOOPHI.

31. TpagunuoHHbli aHrIHckuii oduc, Bpems paboThl Oo]HCOB, CBEpXypodHas padora,
OTITYCK, JIETTIOBBI€ BCTPEYH, MUIOTHBIE MPOEKTHI, OTHOIIEHUS B 0(HCe, CTHUIIH OJICHKIbI.

7.3. IlpumepHasi TeMaTHKa TBOPYECKHUX PadoT, MHAUBHAYAJIbHBIX M TIPYHNNOBBIX
NPOEKTOB:
. Moziean KOMMyHUKallMOHHBIX [TPOLIECCOB.
. Kynerypssiii pesnsitusuzm B MKK.
. Cymnocts ¢pynkunonanusma B MKK
. MeTopl n3y4yeHus KyJIbTYPHBIX CUCTEM U MEKKYJIbTYPHBIX CUTYaIHii
. Umnumukatypa
. JlakxyHapHOCTB
. KoMMyHMKanmoHHele Moaenu
. [Icnxonornueckue acnextsl MKK
. OtHOC. [loHATHE 3THNYECKOW NIEHTUYHOCTH. DTHOHUMBI.
10. CtpykTypa 3THOCa, ITHUYECKHE MPOLIECCHI.
11. OtHOCHI. Hanuu. Pacsl
12. Mex3THUYECKNE KOHTAKTBHI.
13. OtHnueckas Kapruna Mupa
14. Mu@. Paznuunsie untepnperaunu muda. Knaccudukanus muda.
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15. Mudonornyeckoe mpimieHue U JIOorndeckoe MbIIICHHUE.

16. MudoTBOpUECTBO COBPEMEHHOTO YEJIOBEKA

17. Teopus npoOTOTUIIOB

18. IToHsiTHE A3BIKOBOW JTMYHOCTH

19. KorautuHas 6a3za. KynbTypHOE 1 KOTHUTHBHOE MPOCTPAHCTRA.
20. IIpeuenentHeie GEHOMEHBI KYIbTYPHI.

7.4. Borpochl K 3a4éTy

3auét mno gucuumuimHe <«lIpakTUKyM 1O MEXKYJIbTYpHOH KOMMYHHUKALUU (MIE€PBBIN
MHOCTPAHHBIN S3BIK)» MPOBOAUTCS B OpPME YCTHOT'O OTBETA HA BOIIPOCH OMIIeTA:

Communication and understanding.

Definition of the word “culture”.

Types of culture.

Cultural integration.

The role of small talk and relationship building in communication process.
Don’ts when dealing with people from Japan, China.

Racial prejudice.

Standard way of doing things in various cultures.

National stereotypes,

10. Stereotypes contain a certain amount of truth.

11. 'National character'.

12. The reason stereotypes exist.

13. Stereotypes about other nationalities or groups of people.

14. Stereotypes that are helpful in doing business.

15. A businessman shouldn't be prejudiced against a certain nation.
16. The insulting stereotypes.

17. Stereotypes are based on prejudices.

18. American culture expansion.

19.  American/British/Australian identity.

20. Cultural differences.

©CoNoOk~WNE

8. CBe}IeHI/IH 0 MAaTEPHAJIBbHO-TCXHUICCKOM o0ecneyeHU AUCHUIIJIMHBI

Ne /| HammeHnoBaHue 000pyJOBaHHBIX YIEOHBIX [lepeyenb 000py10BaHUS M TEXHUYECKUX
KaOuHeToB, Jaboparopuit CpelCTB 00yueHus
1 KommnsrorepHslii kinace 11 xomnbroTepoB CHCTEMHBIH OJI0K:
Aynuropus 302 [poneccop Intel(R) Core(TM) 13-2100 CPU @
3.10GHz
4096 Mb O3Y

HDD O6wem: 320 I'b

Mounutop Acer P206HL - 20 nroiimoB
AKycTH4YecKas cuctemMa Sven
WNuTepakTuBHas nocka Smart Board
ITpoexTop Epson EH-TW535W

1. 9bC HOb

2. Onexrponnsii kataior AUBC «MARK —
SQL»

3. DnexTponHas oubnamoreka MI'TOY




4. JIunradoHHBIN KaOUHET

JIex1noHHAs ay IUTOPUS Cuctemnsiii 651ok: [Tpomeccop Intel(R)
Aynutopus 304 Core(TM) i3-2100 CPU @ 3.10GHz
4096 Mb O3Y

HDD O6wem: 320 I'b

Mounutop Acer P206HL - 20 nroiimoB
AKycTrueckas cuctema Sven
WutepaktuBHas nocka Smart Board
[Tpoexrop Epson EH-TW535W

1. 3bC HOb

2. Onexrponnsiii kataior AUBC «MARK —
SQL»

3. DnekTpoHHas oubnauorexka MI'TDY

Aynuropus 511 CucremHbIi 0J10K:

[porneccop Intel(R) Core(TM) 13-2100 CPU @
3.10GHz 4096 Mb O3Y HDD O6nem: 320 I'b
Mounutop Acer P206HL - 20 nroiimoB
AKycTHueckas cuctemMa Sven

WuTepaktuBHas nocka Smart Board
[TpoexTop Epson EH-TW535W

1. 9bC HOb

2. Dnextponnsblii katanor AUBC «MARK —
SQL»

3. DnextponHas 6ubnanoreka MITIOY

Aymutopun 309, 310, 311, 410,411,412 | [Ipoexrop neperocuoi Epson EB-5350 (1080p)
-1 m.

Dkpan nepenocuoi Digis 180x180 - 1 .
Hoytoyx HP ProBook 640 G3 (Intel Core i5
7200U, 4gb RAM, 250 SSD) -1 mr.

9. Oco6ennoctu o0yyenus jun ¢ OB3

[Tpu opranuszanuu OOydeHHS CTYAEHTOB C OTPaHMYEHHBIMH BO3MOKHOCTSIMHM 3]I0POBBS
(OB3) He00X0AMMO YUHUTBIBATH OIPEICIICHHBIE YCIOBUS:

- yueOHbIE 3aHATUS OPraHU3YIOTCS MCXOJs U3 MCUXO(PHU3NYECKOTO Pa3BUTUS U COCTOSHUS
310poBbst iy ¢ OB3 coBMecTHO ¢ ApyruMH OOydaroUMMHCA B OOIIMX TpyNNax, a TaKxke
WHIUBUAYAIbHO, B COOTBETCTBHH € I'pa)UKOM MHAMBHUIYAJIbHBIX 3aHATUM;

- IOpU OpraHu3alMM Yy4yeOHBIX 3aHATUH B OOLIMX TpyNIax HCIOJB3YIOTCS COLUAIBHO-
aKTUBHbIE U pe(dIEKCUBHbIE METOJIbI 00Y4YEHHUs, TEXHOJIOIMH COLIMOKYJIBTYPHON peadbuiuTanuu
LIEJIbI0 OKA3aHUs IOMOIIY B YCTAHOBJIEHUH IOJHOLIEHHBIX MEXJIMYHOCTHBIX OTHOLIEHUH, CO3/1aHUs
KOM(OPTHOTO IICUXOJIOTUYECKOTO KJIMMAaTa B TPYIIIIE;

- B Ipolecce 00pa3oBaTeIbHON AEATENbHOCTH NMPUMEHSIOTCS MaTepUaIbHO-TEXHUYECKOe
OCHAILlEHUE, CIEIHATU3UPOBaHHbIE TEXHUYECKHE CpeIACTBa  IpHeMa-liepefayd  ydeOHOU
nH(pOpMalUK B TOCTYMHBIX (OpMax Ui CTYACHTOB C Pa3IMYHbIMU HApyILICHUSIMHU, JIEKTPOHHbBIE
o0pa3oBaTenbHbIE PECYPCHI B aJJalITUPOBAHHBIX (hopMax.

- obecrnieueHue  CTYJIEHTOB  TEKCTaMH  KOHCHEKTOB  (Mpu  3aTpyJHEHUU C
KOHCIIEKTUPOBAHUEM);

- HCIIOJIb30BaHME TMPH TPOBEPKE YCBOCHHUS MaTepuaja METOJIMK, He TpeOyommxX
BBINOJIHEHUS] PYKOMMCHBIX PabOT MIIM U3JI0XKEHUs BCIyX (MPH 3aTPyAHEHUSX C MHUCHbMOM U PEUbIO)
— HarpuMep, TECTOBBIX OJIAHKOB.




[Ipu mpoBeneHUU NPOILETypbl OLEHUBAHUS PE3yIbTaTOB OOyYEHHS WHBAIMIOB M JIHI] C
OTpPaHUYEHHBIMH BO3MOKHOCTSMHU 3JI0OPOBbSI [0 JUCIMIUIMHE OOECIeYnBaeTCs BBINOJIHEHHUE
CIIEYIOIIUX JOTMOJHUTENbHBIX TpeOOBaHMI B 3aBHCHUMOCTH OT HWHJMBUIYaJbHBIX OCOOCHHOCTEH
00yJarouXcs:

1. MHCTpyKIUS MO MOPSIKY MPOBEACHUS MPOLEAYpHl OICHUBAHUS MPEAOCTaBISIETCS B
JIOCTYIHOU ¢opme (YCTHO, B TUCHbMEHHOM (hopMe, Ha 3JIEKTPOHHOM HOCHUTENE, B Ie4aTHOU (opme
YBEITWYCHHBIM MIPU(TOM U T.11.);

2. loctymHas ¢opma NpeoCTaBICHHS 3a/1aHUI OLIEHOYHBIX CPENCTB (B IeUaTHOH (opme, B
neyaTHOW opMe yBEITUYCHHBIM MIPUGPTOM, B (OPME FIECKTPOHHOTO JTOKYMEHTA);

3. JoctynHas ¢opMa mpeoCTaBICHHSI OTBETOB Ha 3afaHus (MMChbMEHHO Ha Oymare, Habop
OTBETOB Ha KOMIIbIOTEPE, YCTHO, Ap.).

[Tpu HEOOXOAMMOCTH A7l 00YYAIOMIUXCS C OTPAHUYCHHBIMUA BO3MOXKHOCTSIMHU 3JI0POBBSI U
MHBAJIMJIOB MPOLIEypa OLIEHUBAHUS PE3YIbTaTOB O0YUEHHUS 110 AUCUUILIIMHE MOXKET MPOBOUTHCS B
HECKOJIBKO JTAroB.

B ocBoeHMM AMCUMIUIMHBI WHBAJUAAMU M JIMIAMH C OTPAaHMYEHHBIMU BO3MOXHOCTSMU
3I0pOBBsI OOJBIIOE 3HAUCHHE MMEET MHIUBUAyalbHas paborta. [lox mMHIMBUAyanbHOW paboOTON
nojapaszymeBaetcst JiBe (OpMbl B3aMMOJEWUCTBUS C MpenojaBareieM: WHAMBHAyalbHas ydeOHas
paboTta (KOHCYIbTallMN), T.€. JOTIOJHUTEIBHOE Pa3bsCHEHHE YUeOHOTO MaTepuana U yriyOleHHoe
U3y4YeHHE Marepuara ¢ TeMU OOydJalolMMUCs, KOTOpble B O3TOM 3aWHTEPECOBaHBL, U
WH/IWBUyalbHas BOCHHTaTeNbHAs pabora. WHauBHIyanbHbIE KOHCYJIBTAMM IO TIPEAMETY
SBJIIOTCS. BAXXHBIM (paKTOPOM, CIIOCOOCTBYIOIUM MHIMBUYaTU3alUUd O0YUYEHHS U YCTaHOBIICHUIO
BOCIIUTATENIHOTO KOHTaKTa MEXKIy MperojaBaTelieM ¢ OOy4YarollMMCS WHBAIHIOM WU
00y4aroIuMCcs C OrPaHUYEHHBIMU BO3MOXKHOCTSMHU 3/I0POBBA.

10. YYEBHO-METOJUYECKOE OBECIIEYEHHUE JUCIHUITIJINHbI

10.1. OcHoBHas JIuTepaTypa

1. Capgoxun, A. I1. MexkyabTypHass KOMMyHUKaus : yuebHoe nocodue / A. I1. Cagoxus. -
Mocksa : HUI] UHOPA-M, 2016. - 288 c. - ISBN 978-5-16-104204-5. - TekcT : 37EKTPOHHBIMH. -
URL: https://znanium.com/catalog/product/542898

2. OcwuxoBa, Jlapuca HwukomaeBHa. AHTIUHCKAN — s3bIK:  [IpakTUKyM TI0O  YCTHOWM
KOMMYHHMKAIIUU JJIsi CTYJEHTOB HES3BIKOBBIX HAMpaBICHWN MOATOTOBKH / pel. K.¢.H.,
C.H.borarsipesa; k.1.H., Y.1O. UBanora; MITDVY. - M. : MIT3Y, 2018. - 118 c. - 160.00.

0) 10MOJIHUTE/IbHASA JINTepaTypa:

1. bappimaukoB H. B. OcHOBbI mnpodeccroHanbHOW MEXKYJIbTYpPHOM KOMMYHUKAalLlUU:
yuebHuk / H.B. bapbimankoB. — MockBa : By3zosckuii yuebnuk; THOPA-M, 2014. — 368 c.
URL: https://new.znanium.com/catalog/product/408974

2. MapkoB, B.Ml. MexkynpTypHas KOMMYHHUKalus : y4e0. mocoOue IO HaIpaBiICHHIO
noarotoBku  51.03.01 «Kynberyponorus», mnpodpuns «ConuOKYyJIbTYpHOE HPOEKTUPOBAHUEY,
KBaJM(UKaIMs (CTeNeHb) BbIMTYCKHUKA «OakanaBpy / B.M. Mapkos, O.B. Prumesa. - Kemeposo :
Kem['MK, 2016. - 111 c. - ISBN 978-5-8154-0354-3. - Tekcr : osnektponsbii. - URL:
https://znanium.com/catalog/product/1041758

3. IlepcukxoBa, T. H. MexkynapTypHas KOMMYHUKAIMsI W KOpPIOPAaTHBHAs KyJIbTypa :
yuebHoe mocobue / T. H. Ilepcuxosa. - Mocksa : Jloroc, 2011. - 224 ¢. - ISBN 978-5-98704-127-9.
- Tekcr : anexrponnsiid. - URL: https://znanium.com/catalog/product/469331

bypak A. JI. Translating Culture - 2. = Sentence and Paragraph Semantics = IlepeBon u
MEXKYJIbTypHasi KOMMyHHUKaIus - 2 = CeMaHTUKa MpeiokeHus U ab3ama : yued. mocobue s
nepeBoAunkoB. - M. : P. Banenr, 2013. - 207c.

10.3. UuTepHeT-pecypcsl


https://znanium.com/catalog/product/542898%202
https://znanium.com/catalog/product/542898%202
https://znanium.com/catalog/product/469331

e DnekTpoHHas OMOIMOTEKa «3HaHUYM»: https://new.znanium.com
o IlyOnukamuu pasnena "Haponsl u KynbTypbl" MHCTUTYTA 3THOJOTHM U AQHTPOIIOJIOTUH
PAH - http://old.iea.ras.ru/narodikult/peoplesnc.html

o Culturosity’, o0pa3oBaTeIbHBIN cauT 0 pa3HBIX KYJIBTypax -
http://www.culturosity.com/index.html
e ‘Country  Insights’ - uHpOpManmus O  CTpaHaX HM  KyJbTypax -

http://www.intercultures.ca/cil-cai/countryinsights-apercuspays-eng.asp

e ‘Kwintessential: International Etiquette Guides’, caiitr ¢ uHpopMamueir o HOpMax
ATHKETa B pa3HbIX cTpaHax - http://www.kwintessential.co.uk/resources/country-profiles.htmi

o ‘Absolutely Intercultural’, wmexkynbTypHBIE momkact - htttp://www.absolutely-
intercultural.com

e ‘Across Cultures’, 6or ¢ moctamu 1Mo MEXKYJIbTYpHOH Tematuke - http://www.durrer-
intercultural.blogspot.ru

e ‘The Culture Prophecy: A cross-cultural lens on human behavior and world events’, 61or
0 KyJIbTYpOJIOTHH U MEKKYJIbTYpHOI KoMMyHuKanuu -http://cultureblog.deanfosterassociates.com

e Turkey InterCulture Magazine’, SJEKTPOHHBIA KYpHAI O TYPEUKOW KYJIbType -
http://en.interculturemag.com

e ‘Australian Intercultural Society’, calT o00mecTBa, 3aHUMAOIIETOCS BOIPOCAMHU
MEKKYJIBTYPHOM KOMMYHHUKaIK B ABcTpanuu -http://www.intercultural.org.au

e ‘Margaret Bornhorst Cross-Cultural’, 60T 0 MEXKYJIbTYPHBIX PEHICHUSX U COOBITHSX B
Asctpanuu - http://www.mbcross-cultural.com.au/index.html

e ‘PocketCultures’, caiiT, HameJIeHHBIA HA pPA3BUTHUE OCBEAOMJICHHOCTH, CBS3€H U
IOHMMaHMsI MEXKIy pasHbBIMHU KyJIbTypamu - http://pocketcultures.com

e ‘Intercultures Magazine’, dJEKTPOHHBIA JKypHalI O BOMPOCAX MEKKYJIbTYPHOU
KommyHuKaruu - http://www.international.gc.ca/cil-cai/magazine/index.aspx?lang=eng

e Cultural Shock - http://www.wisegeek.org/what-is-culture-shock.htm#didyouknowout

e ‘American Indian Heritage Foundation’, caiiT 00 aMepUKaHCKHMX HWHJICHUIIAX -
http://www.indians.org

e ‘America for Beginners: Bringing American culture closer to new immigrants’, 6yor C
HaOJTIOICHUSAME O TIOBCEIHEBHOM ) M3HU B Amepuke - http://americaforbeginners.wordpress.com

e ‘COLORS’, aneKTpOoHHBIH )KypHal 0 KyIbTypax - http://www.colorsmagazine.com

e ‘About Guides’, caliT o sI3bIKax, cTpaHax, KyJabTypax - http://www.about.com/

e ‘Center for the Study of White American Culture’, caiiT opranusamuu, 3aHUMAaOIIEHCS
BOIPOCAaMH PacoOBBIX Tpeapaccyakos - http://www.euroamerican.org (anrt.)

o ‘European Learning and Citizenship in Europe’, caiit ¢ maTepuanamMu 0 MeXKYJIbTYPHOI
KOMMYHUKAIMU B eBPOIEHCKUX YHUBEPCHUTETAX - http://www.intercultural
learningandcitizenship.eu

10.4. YueOHo-MeTOAMYecKOe U HHPOPMAILMOHHOE 00ecniedeHHe TUCIUTLTMHBI J1JIsl
OpPraHu3aniy CAMOCTOSITEIbHON PadoThI CTY/ICHTOB

1. Bunuenko B.I. MexkynbTypHas KoMMyHuKanus. OT CHUCTEMHOro MOJIXOAa K
CHHEpreTHYecKoi napaaurme: yued. mocodue / B.I'. 3unuenko, B.I'. 3ycman, 3.1. Kupnose. — 2-¢
m3a. — M.: @nunra: Hayka, 2008. — 224 c.

2. lonssamaa H.B., XXnanosuu B.B. AHrimiickuii s3pIK: MEXKYJIbTYpHAsh KOMMYHHUKAITHUSI.
Koncnekr nexnuii / H. b. [lonsauna, B. B. XKnanosuu. — Kpacuosipck : UTIK COY, 2008. — 109c.

3. Tep-MunacoBa C.I'. fI3bIK U MEXKYJIbTYpHass KOMMYHHUKaIUs: yaeOHOe Tocodue — 3-¢
n31. - M.: Cioso, 2008.- 164 c.
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JIUCT PECUCTPALIMM U3MEHEHUI

Ne Homep u mara nporokona [Tepeuenb n3MEeHEHHBIX
n/n 3acenanust YMC IIYHKTOB
30.08.2019, nporoxon Ne 8 OOGHOBINIEH CIHCOK TUTEPATYPBI, CTUCOK
1. COBpPEMEHHBIX NMPO(EecCCHOHANBHBIX 0a3 JIaHHBIX U
MH(POPMAILMOHHBIX CIIPABOYHBIX CUCTEM, CITHCOK
JUIIEH3HOHHOTO MPOrPaMMHOT0 o0ecriedeH s B
m. 10.
2. 31.08.2020, nporokomn Ne 1 OOHOBJIEH CIUCOK JTUTEPATYPBI, CITHCOK

COBPEMEHHBIX NMPpodecCHOHANbHBIX 0a3 JaHHBIX U
HH()OPMAIIHOHHBIX CTIPABOYHBIX CHCTEM, CITHCOK
JTUIEH3UOHHOTO MPOrPAaMMHOTO 00ECTIIeueHHUs B
m. 10.
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