(DC}.ICpaJleOC rocynapcTBeHHoOe 6!OH)KCTHOG oGpaaosarensHoe Y4YpeKaeHue

HHIITIO3UBHOTO BBICIIEr0 06pa3oBams
«MockoBckuii rocyn

APCTBEHHBIH IYMaHUTaPHO-5KOHOMHYECKHi YHHBEPCHTET»
DaKy/IbTET HHOCTPAHHBIX F3EIKOR
Kadenpa POMaHO-repMaHCKHX A3BIKOB

\
e
s JIOKYMEHT MOAMUCAH VTBEP S
& 3 POHHOW NOANUCHIO KT
o SMEKTPO! HpOpeKW (z}z)
‘ Kopanepa M.A.
giiglg;;alg01CAF77894D§06F5F4379E81E9 o = Q‘ 201 8 r‘
neu: Caxapuyk EneHa CepreesH
IBJ[;&VI’:(‘:B::E::H?fZYG.UQ.eZOZZ Ao 26.09.2023
. J

PABOYASI IIPOTPAMMA AACHUTLITHHBI

[TPAKTUKYM I1O ME)KKYHBTYPHOFI\’KOMMYHI/IKALII/II/I
(TTEPBBIA MHOCTPAHHBIM SA3BIK)

obpasoBarenbHas lIporpamma cneunansaocTy
45.05.01 Ilepesop u [IepeBOJIOBEIcHHE
B1.B.J1B.02.01 Bapuarusnas yacrs. Hucuumnmune: no BEIGOpY

Cneunanuzaiusg

HHHPBHCTH‘ICCKOC 06CCH€‘{CHHC Me)KI‘OC)’LlapCTBeHHBIX OTHOIUECHHH

Kpamndukayus (cTenens) BEmyckamnKA
CIenuaIueT
®opma 06yuenus: oymag

Kypc 4 cemectp 8

Mockga
2018



Conep:xanue

I B o107 007 Qe T: Wi €200 07 00107 00 11701 0114 .51 ) (P 4

A 100 (S0 02021 (S301 12 (0311210011713 1) SO R 6
3. CTPYKTYPAQ TUACIIHTIIIFHBL. . .. . e\t eutenteensenaeateenteteenteateneeneenteeneeae e tanenseseaneenaneeaenes 7
4. PacnpeneneHue BUIOB y4eOHOH paOOThI U UX TPYAOSMKOCTH 1O PA3JETAM. .....uvvvnnrrensns 8
5. TeMaTUueCKHH MIIAH YICOHON JUCTIUTIIIIHBL. . ...\ vuesenseenseenaeenneenneeennserieniienneenneeenans 9
6. OOPA30BATEITBHBIC TEXHOIIOTH . ...t vt ensenseeneenteaneensenseeneenseneeeneenseaneensenseaneereaanas 13

7. OreHOYHBIC CPEICTBA JIJIS TEKYIIEro KOHTPOJIS YCIIEBAEMOCTH M ITPOMEKYTOUHO M

I LT 21170 TSRS PP RPN 13
8. CBelieHUsI O MaTEepPHAIbHO-TEXHHUYECKOM OOCCIICUCHUN JUCIUTUIUHBL. . .. .uvnvnenensnnene 18
9. OOyYCHHE CTYICHTOB C MHBATMIHOCTBEO. . ...\ uttnteeeententeeneenneneeneenneansenenreaneeanenenes 18

10. Y4eOHO-METOANUECKOE 00ECIIEUEHNE JACIIATIIIAHDBL. . . . . v vveeeeee e enee s 20



PaGouag porpamma  cocrasnema ga OCHOBaHHH  (egepansroro roCynapcTBeHHOro
o6pasoBartensnoro CTanzapTa BEICImero 00pa3oBanus CHeUHaNBHOCTH  45.05.0] «ITepeBoxg n
IepeBozOBe e HITe), YTBEPXKICHHOTO MpHKa3om Munncreperpa 00pasoBanns y Hayku Poccuiickoi

Denepanu Ne 1290 ot 17 okra6ps 2016 roja. 3apemcrpnposa1~to B Musiocte Poceuy 3y HOSOps
2016 roma Ne44245.

Cocrasutess, paboyeii [IPOrpaMMET:

aMenper OMaHoO-Ie MAHCKHX S3BIKOB
MECTO palursl, 3anumacwag JONAKHOCTH

M eloyem 2018 1.

bl _pOMaHo-re MaHCKHX SI3BIKOB
MECTO palurel, 3aHMMacway JOKHOCTS

7
égeoxceelaa OII__ ,;Z é) ﬂgt-tz 2018 r.
1.0, ara

3aBexnyrommuit Kadenpoi Kasuaxmeagsg g.X. «¢ﬁ » ﬁm 2018 r
noanuce .0,

COI'JIACOBAHO
Havansank
Vuebroro oTzEeNIa

«ﬁ » ﬂézgi/fm 2018 r. Q “ Lvutpuesa U T,
(na

(noanuc (©.1.0.)
COI'JIACOBAHO
JHexan
baxynsrera
«é» /¥ 2018+, (i, Borareipesa C H.
(nata) (moanucy (®.1.0.)
COI'JIACOBAHO
3aBeayroumii
OubmmoTekoi
A 2y 2018 . ,f/é Axeipexas B.A.
(nata) (mofmucs) (©.1.0.)

of %ﬁ%” &




1. OEJIHX U 3AJAYU JUCHOUIIJIMHBI, EE MECTO B YYEBHOM ITPOLECCE,
TPEBOBAHMUSA K YPOBHIO OCBOEHUSA COAEPKAHUA JTUCHUIIJINHBI

1.1. eau u3a7a4u U3yYeHHUS TUCHUTLTUHBI

JuciummHa  «[IpakTukyM 1O MEXKYJIbTypHOH KOMMYHMKAlUMU (IIE€pPBBIH HHOCTPAHHbBIN
SI3BIK)» SIBJIETCS Ba)KHOM YacThIO JIMHIBUCTHYECKOM M NPO(ecCHOHATBHOW MOATOTOBKM OYAyIINX
crieranucToB. OCHOBHAS LIENb AUCIMIUIMHBI - (POPMHUPOBAHKME TOTOBHOCTH OOYYAIOIINXCSl K y4acTHIO
B MEXKYJIBTYPHOM OOILEHHUH, pearu3yeMoe uepe3 0000IIeHrne U CUCTEMAaTU3aluI0 3HaHUI O cTpaHe
U3y4aeMoro s3blKa M pa3BUTHE KYyJIbTYPHOH BOCHPUUMYHMBOCTH, CIIOCOOHOCTH K HPaBHIBHOM
MHTEPIPETANK KOHKPETHBIX MPOSBICHNI KOMMYHUKATUBHOTO TIOBEJICHUS B PA3JIMUHBIX KYJIbTYpax.

JlocTkeHWe JTAaHHOW [eNu MpPEANojlaraeT pelieHue psAAaa KOHKPETHBIX 3ajad 110
(bopMHpOBaHUIO:

- TOTOBHOCTH OCYIIECTBJICHUS NMPArMaIMHIBUCTHYECKOM OpraHU3alliy YCTHOW M NMHUCHMEHHON
KOMMYHHKAIIMH, BKIIOYasi IpopecCHoHaIbHOE OOILICHHE.

- HaBBIKOB DPACIO3HABaHMS (POHOJIOTMYECKUX, JIEKCHYECKHX, I'PaMMaTHYECKUX SIBJICHUH U
3aKOHOMEPHOCTEH U3y4aeMoro S3bIKa KaK CHCTEMbI, BKJIIOYas KOTHUTHBHYIO OPTaHU3aIUI0 M CIIOCOOBI
XpaHEHHsI 3HAHUH O S3BIKOBBIX SIBICHHUSAX B CO3HAHWM HMHIMBHIA (HAIlpUMEp, acCOLUATHBHBIC,
napagurMaTHYecKe U IPYTHe BUABI CBSI3EH SI3BIKOBBIX SIBICHUI);

- hopmHpoBaHKe y 00y4JaIOMMXCsl MPEACTABICHUS O JIUTEPATYPHOW HOPME N3Y4aeMOro S3bIKa:
opoammueckoit, oporpaduueckoit, TeKCHISCKON, TPaMMaTHIECKON M CTUIIMCTHYSCKOM;

- CHCTEMHBIX MNpPEACTaBJIICHUH O MpaBWIAX M TPAAULUSAX OOIICHHs, NPUHATHIX B KYyJIbType
AHTJIMHCKOTO SI3bIKA, CHCTEMHOE COOTHOIICHHUE KYJIBTYPHI POJTHOTO U H3y4aeMOTO S3BIKOB;

- CTpeMJIeHHs K TOCTOSHHOMY  CaMOaHaIW3y M  CaMOCOBEPILCHCTBOBAaHHIO B
npodeccuoHaIbHOM chepe.

1.2. Komnerenuuu odyuarmerocsi, opMmupyemMbie B pe3yJbTaTe 0CBOCHHUS AUCHHIINHBI
B pesynbratre ocBoeHuss y4yeOHOM aucuumuiuHbl «IIpakTHKyM 10 MEXKYJIbTYPHOM
KOMMYHHMKAIUH (TI€PBbI HHOCTPAHHBIN SA3bIK)» 00y4aroIIUics JOKEH:

3HamMb:
- OCHOBHBIEC DPa3JIMUMsl KOHLENTYaJbHOW M SA3BIKOBOM KAapTUH MHpPA HOCUTEIEH PYCCKOrO U
AHTJIMHUCKOTO SI3LIKOB;
- 0a30BbIC YEPTHI MEHTAIUTETA U HAIIMOHAIBHOTO XapaKTepa HOCUTENEH aHTIMIICKOTO A3bIKa;
- MpaBWIa U TPAJAUIIMH MEXKYJIbTYPHOTO OOIIEHHS C HOCUTEISIMUA aHTIIUHCKOTO SI3bIKA;
- COLIMOKYJIbTYPHBIE U CTUJIMCTUYECKUE KOHHOTALIMU SA3bIKOBBIX €IUHULL;
- MEXKYJIbTYPHBIE PA3JIUUU SI3bIKOBBIX €IMHUI] U IOHSATHUIN PYCCKOTO U aHTJIMUCKOTO SI3bIKOB.

ymemp:

- KPUTHUYECKU OLICHUBATh Pa3HbIE TOUKH 3PEHMUS;

- HCMOJB30BaTh 3HAHUA 00 ATHUECKMX W HPABCTBEHHBIX HOPMAax MOBEACHUS, NMPUHATHIX B
AHTJIOSI3BIYHOM COLIMYME B THUIWYHBIX MOJENSAX COLMAIbHBIX CUTyallMd B pa3HbIX CIEHApHsIX
B3aMMO/ICHCTBHUS;

- cBOOOJIHO y4YacTBOBAaTh B JIOOBIX Pa3rOBOpax WM TUCKYCCHSIX C HOCUTENSIMU S3bIKa B
CUTyalusaX o(pUIIMATIEHOTO U HeO(UIIUATIEHOTO OOIIEHNS,

- TpPeoAOJEeBaTh BIHUSHHE CTEPEOTHUIOB M OCYIIECTBISATh MEXKYJIbTYPHBIM JUAJIOr B
MMOBCETHEBHON U TIpo(heccCHOoHaNbHOM cdhepax OOIIeHHS.

Obimb CROCOOHBIM.



- OCYILIECTBIIATh KOMMYHMKALMIO IPU MOPOXKICHUM W BOCHPHUIATHM pE€YUM B €€ YCTHOU U
IIMCBMEHHOW peaju3aliyd C Yy4eTOM KOMMYHMKAaTHUBHBIX MHTEHLUN TOBOpALIET0 U ajapecara u
KOMMYHHMKATHUBHOM CUTyalluy OOLICHHUS;

- KPUTUYECKU OL[CHUTh CBOM JIOCTOMHCTBA U HEAOCTATKH, HAMETHUTH IyTH U BHIOPATh CPEICTBA
caMOpa3BUTHUS K OCTOSHHOMY CaMOPa3BUTHUIO, MTOBBILICHUIO CBOCH KBAIM(UKAIIMK U MAaCTEPCTBA;

- IPUMEHSATH NIOJyUYEHHBIE 3HAHMSI O LIEJAX 3a/1a4axX, MET0/1aX MEKKYIbTYPHOH KOMMYHHUKAIIUU
JUISl peLIEHUs MPAKTUYECKH HAPABICHHBIX KOMMYHHUKAaTUBHBIX 3a/1a4.

6/1a0emb KOMnem CHUUAMU.

Kon HaumenoBanue pe3ynpraTa 00y4eHUs
KOMIIETEHIMH
OK-5 CrocoOHOCTBIO  OCYIIECTBJIATH  Pa3NU4Hble  (OPMBI  MEKKYJIBTYpHOTO

B3aMMOJICHCTBUSL B 1eNIAX OOECHEUeHUs COTPYIHUYECTBA IMPH PEUICHUH
npoecCHOHANBHBIX 33734, TOJICPAHTHO  BOCIPUHUMAS  COIHANILHEIC,
STHUYECKHE, KOH()ECCHOHATIbHBIC, KYJIbTYPHBIC U UHBIE PA3INYusL.

OK-6 CriocoOHOCTBIO JIOTUYECKH BEPHO, apPTyMEHTHPOBAHHO U SICHO CTPOHUTH YCTHYIO
U MHUCbMEHHYIO peub Ha PYCCKOM $3bIKE, B TOM 4YHCJE MO MPOodhecCuOoHaTbHOM
TEMaTHKEe, MYyOJUYHO TMPEACTABIATh COOCTBEHHBIE M HW3BECTHBIE HAy4yHBIE
pe3yNbTaThl, BECTH IUCKYCCHH.

[1CK-3.2 CrocoOHOCTBIO BBISBIATE W YCTPAHATh MPHYUHBI JUCKOMMYHHKAIIMH B
KOHKPETHBIX CUTYallUsIX MEXKKYJIbTYPHOTO B3aUMOJICHCTBHS.
[1CK-3.3 CriocoOHOCTBIO aJaNTHUPOBATHCSI K HOBBIM YCIIOBUSIM JICATEIBHOCTH, TBOPUYECKHU

UCIIONIb30BAaTh  IOJyYCHHBIC  3HAHWS, HABBIKK M  KOMIIETCHIMH  BHE
npodeccuoHanbHOM chepsl

[IK-2 Cr1ocoOHOCTBIO BOCIIPUHUMATDH Ha CIIYyX ayTCHTUYHYIO pC€Yb B CCTCCTBCHHOM JIA
HOCHUTEJICH SI3BbIKa TEMIIC, HC3aBHCHMO OT 0COOCHHOCTEH MMPOU3HOMICHHUA H
KaHaJia pCiHn (OT JKMBOTI'O I'0JIOCA 10 ayAnuO0- U Bnneosanncn)

IIK-5 CrocoOHOCTBIO  BIIAZICTh BCEMH PETUCTpaMU OOMICHHS: O(UIIUATBHBIM,
HeO(PHIMATBLHBIM, HEHTPATbHBIM

1.3. Mecrto aucuuniaunsl B crpykrype OIIOII - b1.B./[B.2

1.3.1. Juctmmmaa «[IpakTHKyM 10 MEXKYJIbTYPHOH KOMMYHUKAIMU (NIEPBbI WHOCTPAaHHBIN
SI3BIK )» TPEJCTABIISIET COO0M AUCUUILIMHY B paMKax clienuain3anuu «JIMHrBucTuyeckoe obecrneyeHue
MEXTOCYAapCTBEHHBIX OTHOIIEHUN», mpodeccuoHanbHoro nukia PIrOC, mo CIIELIMATbHOCTH
45.05.01 «llepeBony u mnepeBomoBeneHue». lM3ydeHne naHHOrO Kypca CTPOMTCS Ha 3HAHUSX,
MOJTyYEHHBIX B PaMKax M3yudeHHs! AMCUUIUIMH «[IpakTHKyM MO KyJbType pedeBOro oOIIEHUs EPBOro
MHOCTPAHHOTO S3bIKa», «SI3bIK JenoBoro oOuieHus (MepBbIi MHOCTPAHHBIA SI3BIK)», «AKTyallbHbIE
npoOJeMbl  MEXKYJIbTypHOH KOMMYyHHKanuw», «llepeBomueckas stuka U 3TuKeT», «Teopus
MEXKYJIbTYPHON KOMMYHUKALIUN.

1.3.2. OcBoenne muctumuiMHbBl «IIpaKkTHKyM MO MEXKYJIbTYPHOH KOMMYHHMKAIWW (TIEPBBINA
MHOCTPAHHBIN S3BIK)» CIIOCOOCTBYET YCHEIIHOMY OBJIaJICHUIO MaTepUalioM MPH U3YUYE€HUU TUCIUILINH
«[IpakTuka ycTHOro nepeBoja (IepBbI MHOCTpPaHHBIN $3bIK)», «KoMMepueckuii mepeBon (mepBbIi
MHOCTpaHHBIA s13bIK)» U «IIpakTHKyM 1O KynbType peueBoro OOIIEHHs MEepBOr0 HHOCTPAHHOTO
A3BIKa» U U3Y4aeTCsl B TECHOM CBSA3HM C HUMHU. DTO B3aUMHOE JIONIOJTHEHHE 00eCeurBaeT 1LEIOCTHOCTD
U3yYeHHs TpeIMEeTHOM obimacth U ¢opMHpoBaHUE 0a30BOrO YpOBHS 3HAHUM JJIsl NMPOXOXKIAECHHUS
Hay4HO-UCCIIEN0BATEIBCKOM U NTPOU3BOJCTBEHHON IIPAKTHUK.



2. COJEP)KAHUE JTUCIUAIIJIMHbI

2.1. O0beM QMCHUILIMHBI U BUAbI Y4eOHOI padoThl

Cemecmpol — 8, 6udvt omuemnocmu — 3a4ém

Haumenosanue Coneprkanue paszjiena ®dopma TeKyIIero
paszneina, Tema KOHTPOJIS
1 2 3

Paznea 1. Culture and cultural differences. Stereotypes across cultures. Cultural

values at work

UNIT 1. Lesson 1.
Culture and cultural
differences.

What is culture? Language
expansion. Cultural Differences.

NuauBuayanbHbI OIIpOC,
MPOBEPKA BBIMOIHEHUS
YIPaXHECHUI

UNIT 1. Lesson 2.
Stereotypes across
cultures.

Stereotypes across cultures.
Language expansion. Stereotypes
vs. Cultural Generalizations. More
Friend than Foe?

NuauBuayansHbI onpoc,
MPOBEpPKa BBINOJIHEHUS
YIPa)KHEHUN

UNIT 1. Lesson 3.
Cultural values at work.

Cross-cultural Differences
Culture shock. Case study.

NuauBuayansHbIA Onpoc,
MIPOBEpPKa BBIMOJIHEHUS
YIOPa)KHEHUN

Paznen 2. Initial contacts across cultures. Getting connected. Dress for success

UNIT 2. Lesson 1.
Initial contacts across
cultures.

Gestures or Subtle Cues. Some
hints on business card usage around
the world. Kiss, Bow or Shake
Hands. Some general guidelines on
greetings and terms of address.

NuauBuayanbHbIA OIIPOC,
MPOBEpPKa BBIMOJHEHUS
YIPAKHEHU N

UNIT 2. Lesson 2.
Getting connected.

Getting connected in Japan, Egypt ,
South Korea, Columbia, the UK and
Russia. Written reflection

NupuBuayansHbl onpoc,
MPOBEpPKa BBITTOJTHEHUS
YIPAKHEHU I

UNIT 2. Lesson 3.
Dress for success.

“Choosing a party outfit” game.
What is the communication problem
here? Case study.

NupuBuayansHelii ompoc,
IIPOBEPKA BBINIOJHEHHUS
YIPAKHEHU I

Paznen 3. Socializing and hospitality across cultures. Socializing with colleagues,
entertaining business clients. Building personal relationships

UNIT 3. Lesson 1.
Socializing and
hospitality across
cultures

Role Play: Socializing hospitality
across cultures . Written reflection.

NuauBuyanbHbIN OIpoc,
IIpOBEPKA BBIIOJIHEHU S
YIpaXHEHUI

UNIT 3. Lesson 2.
Socializing with
colleagues,
entertaining business
clients.

Role Play “Giving and Asking for
Advice”. An Office Party. Problem
solving: Information gap.

WNHnuBuayansHel onpoc,
IIPOBEPKA BBINOJIHEHUS
YIPA)KHEHHM, IPOBEPKA
JOKJIa/10B.

UNIT 3. Lesson 3.
Building personal
relationships

Marriage. The communication
problem, misunderstanding in the
encounter. Arrival times. Written
Reflection. Case study.

NuauBuayansHb OIIPOC,
MPOBEpPKa BBITTOJTHEHUS
YIPA)KHEHU I

Hror ‘

3a4€T




3. CTPYKTYPA JUCHUIIJIMHBI

Bun paboter

Tpyn0eMKOCTb, 4aCOB

8 cemectp

Bcero

O01asi TPy10€eMKOCTh

72

72

AyaurTopHasi padora:

30

30

Jlexyuu (J1)

6

6

Ilpakxmuueckue 3auamus (113)

24

24

Jlabopamopuwie pabomut (JIP)

CamocrosiTesibHas padoTa:

42

42

Kypcogoii mpoekt (KII), kypcorast pabota (KP)

PacuerHo-rpaduueckoe 3ananue (PI'3)

Pedepar (P)

Occe (D)

CaMocCTOSTEIIBHOC N3YUCHHUC pa3aCiIOB

Kontponbras padota (K)

CaMomnoiroToBKa (mpopabdoTKa U MOBTOPEHUE
JIEKIIMOHHOI'0 MaTepuaja U Marepuaga yueOHUKOB U
y4eOHBIX TOCOOUH, MOATOTOBKA K TaOOPaTOPHBIM U
IIPAKTUYECKUM 3aHATHUAM, KOJJIOKBHYMaM, PyOexHOMY
KOHTPOJIIO U T.J1.).

Buja uTOroBOro KOHTpOJIst

3a4ET

4. PACOIPEJEJIEHUE BAJIOB YYEBHOM PABOTHI U UX TPYJJOEMKOCTH 110

PA3JIEJIAM

Pazgensl AUCHUIUIMHBI, U3y4aCMBIC B 8CCM€CTpC

Bcero yacos

No
pas- HanmenoBanue paszaennos Ayﬂng OpHa Breayuro
aeia Bcero paooTa pHasd
i 3 pabota
Culture and cultural differences. Stereotypes across
1. | cultures. Cultural values at work 24 2 8 14
5 Initial contacts across cultures. Getting connected. 29 9 8 12
Dress for success
Socializing and hospitality across cultures.
3. | Socializing with colleagues, entertaining business 26 2 8 16
clients. Building personal relationships
Hmozo: 72 6 24 42




5. TEMATUYECKHWM IUIAH YYEBHOW JUCIUATIINHBI

HaumeHoBaHue Conep:kanue y4ye0OHOro MaTepuasa, JadopaTopHbie Oo0bem Oopa3zoBa dopmMupyemblie DopmbI
pa3aesioB U TEM paﬁoTLI H NPAKTUYIECCKUE 3aHATHUH, CAMOCTOATC/IbLHASA gyacoB/ TECJIbHBIC ROMl'IeTeHIII/I]/I/ TEKYyLIEro
padoTa cTyIeHTOB, KypcoBasi padoTa (IIpoeKT) 3a4eTH TeXHOJIOTUH YPOBEHb KOHTPOJISA
bIX 0CBOEHHS*
eMHH
I
1 2 3 4 5 6
Paznen 1. Culture Jleknust  Stereotypes across cultures. 2 IIpesenrarus
af‘d cultural IIpakTH4yeckue 3aHATHS
differences. UNIT 1. Lesson 1. Culture and cultural differences. What is
SIereotypes across | o1re? |_anguage expansion. Cultural Differences. 2
cultures. Cultural Hrpossie
values at work UNIT 1. Lesson 2. Stereotypes across cultures. Stereotypes TEXHOJIOTHH, OK-5,6 Hunpsaya
across cultures. Language expansion. Stereotypes vs. Cultural mosrosoii wryps, | IICK-3.2/3.3 JIbHBIH
Generalizations. More Friend than Foe? 2 TPOCKTHPOBAHNC, IIK-2,5 ompoc,
HEUTPOBBIE MpOBEPKaA
UNIT 1. Lesson 3. Cultural values at work. Cross-cultural HMHUTalHOHHBIC pegepara
Differences MCTO/IBL
Culture shock. Case study. Just a cultural minute: what is the 4 obyuenus.
communication problem here?
CamocrosiTeibHast padoTa cTyaeHTa 14 WNudpopmannoHso
-KOMIIBIOTCPHBIC I/IH)II/IBI/IJIya
TCXHOJIOI'UH, JIBHBIN
TECTOBBIE OIIpoc,
— TEXHOJIOTHH. [IpOBEpKa
CaMOHOI(FOTOBKa (npopa60TI<a 1 MIOBTOPCHUEC ITPOUJACHHOT'O MOITOTOBJIE
MaTepuaia U MaTepuasa yieOHUKOB U y4eOHbIX TOCOOUH, HHEIX
MMOATOTOBKA K NPAKTUYCCKUM 3aHATHUAM, pYGe)KHOMy pe3eHTanu

KOHTPOJTIO, MIOJITOTOBKA MPE3eHTAINH U T.1I.).

u




Jlexuust  Initial contacts across cultures. 2 IIpesenrarus
Pa3znen 2.
Initial contacts across IMpakTHyecKue 3aHATHS
cultures. Getting HNudopmarmoHHo
connected. Dress for | UNIT 2. Lesson 1. Initial contacts. across cultures. Gestures -KOMITBIOTEPHBIC OK-5,6 WuauBuaya
success or Subtle Cues? Some hints on business card usage around the 2 TEXHOJIOTUH, [1CK-3.2/ 3.3 JbHBIN
world. Kiss, Bow or Shake Hands? Some general guidelines UTPOBBIC [1K-2,5 orpoc,
on greetings and terms of address. TEXHOJIOTUH, poBepKa
UNIT 2. Lesson 2. Getting connected. Getting connected in poJseBas urpa, pedeparon
Columbia. Getting connected in Egypt and South Korea. 2 MO3TOBOM HITYPM,
Written reflection. IPOCKTHPOBAHUE,
HEUTPOBEIE
UNIT 2. Lesson 3. Dress for success. Dressing the Truth. 4 VMMHTAIMOHHBIC
“Choosing a party outfit” game. Case study. Just a cultural METO/TBI
minute: what is the communication problem here? o0y4eHus, Kekc-
METOA.
CamocTosiTe/ibHasi padoTa CTy/IeHTa 12 Nudopmanronno NunuBumnya
CamonoaroroBka (IpopaboTka ¥ MOBTOPEHUE MPOUIEHHOTO -KOMIIBIOTEPHEIE JIbHBIN
MaTepuaia U MaTepraia ydeOHUKOB U y4eOHbIX TOCOOUH, TEXHOJIOTHH, ompoc,
MMOATOTOBKA K NPAKTUYCCKUM 3aHATHUAM, py6e)KHOMy TCCTOBBIC IMpOBEpPKa
KOHTPOJIIO, MIOJITOTOBKA MPE3eHTAINH U T.1I.). TEXHOJIOTHH. NOATOTOBIEC
HHBIX
[pe3eHTalu
51
Jlekiust ~ Socializing and hospitality across cultures. 2 [Ipesenrarus
Pa3znen 3. IIpakTHYecKue 3aHATHSA
Socializing and UNIT 3. Lesson 1. Socializing and hospitality across cultures. 2
hospitality across Role Play: Socializing. Written reflection. HNudopmanroHso OK-5,6
cultures. Socializing -KOMITBIOTEPHBIE [ICK-3.2/ 3.3 WNuauBuaya
with colleagues, UNIT 3. Lesson 2. Socializing with colleagues, entertaining 2 TEXHOJIOTHH, IIK-2,5 JbHBINA
entertaining business TECTOBBIC OIpoc,




clients. Building business clients. An Office Party. Problem solving: TEXHOJIOTHH, poBepKa
personal relationships | Information gap. Role Play “Giving and Asking for Advice”. UIPOBbBIC pedeparos
TE€XHOJIOT'HUH,
UNIT 3. Lesson 3. Building personal relationships. Marriage. POJICBBIC UIPBI,
. . Lo . 4 MO3TOBOM HITYPM,
Written Refl'ectl'on. Case study. Just a cultural minute: what is IPOCKTHPOBARKE,
the communication problem here? HEHTPOBBIE
The misunderstanding in the Singaporean-American AMUTALMIOHHEIE
encounter. French cultural information METOIbI
US cultural information. Italian cultural information. Swedish obydenus, Keiic-
cultural information. The solution. Arrival times, one METOJI.
American’s response. Nigerian cultural information. US
cultural information.
CamocrosiTesibHasi padoTa CTy/IeHTa 16 Nudopmannonno NunuBuaya
CamonoaroroBka (mpopadoTka ¥ MOBTOPEHHUE NMPONUIEHHOTO -KOMIIbIOTEPHBIE JBHBIHA
MaTepuaia U MaTepuaia yieOHUKOB U y4eOHbBIX MOCOOUH, TEXHOJIOTHUH, orpoc,
MOJTrOTOBKA K MPAKTUYECKUM 3aHSATHIM, PyOeKHOMY TECTOBBIE IIpPOBEpPKa
KOHTPOJIIO, ITIOATOTOBKA HPCSCHTaI_II/Iﬁ u T.,I[.). TCXHOJIOI'H. IOoATrOTOBJIC
HHBIX
pedeparoB
Bcero: | 72u./
2 3.e.

* B Tabnuie ypoBeHb YCBOEHUS YUeOHOTro Matepuasa 0003HaueH nudpamu:

1. — penpolyKTUBHBIH (OCBOEHUE 3HAHUH, BHIIIOJIHEHUE IEATEIBHOCTHU M0 00pa3ily, MHCTPYKIUHU WIX O]l PYKOBOJICTBOM);

2. — HpO,I[YKTI/IBHHﬁ (HJ'IaHI/IpOBaHI/Ie N CaMOCTOATCJIIBHOC BBITIOJIHCHUE ANCATCIIBHOCTHU, PCHICHUC HpO6HCMHBIX 3aaa4; IMPUMCHCHHUC YMCHI/Iﬁ B

HOBBIX YCJIOBHUSIX);

3. - TBOp‘{CCKI/Iﬁ (CaMOCTOﬂTCHBHOC IMPOCKTUPOBAHUC 3KCHepHMCHTaHBHOﬁ JACATCIIBHOCTH, OIICHKa MW CaMOOIICHKa WHHOBAIIMOHHOH

NESATETLHOCTH).




6. OBPA3OBATEJIBHBIE TEXHOJIOT YA

HHTepakTHBHBIE 00pa30BaTEIbHBIE TEXHOJIOTHH, UCTIOJIb3YEMBIE B ayIUTOPHBIX 3aHATHSIX.

[Ipu peanuszauuu mporpaMmbl  TUCHUIUIMHBL  «[IpakTMKymM 1O  MEXKYJIbTYpPHOH
KOMMYHHUKAIMK (TIEpBbIi WHOCTPAaHHBINA SI3BIK)» HCHOJB3YIOTCS CleAylomme o0pa3oBaTelbHbIC
TEXHOJIOTUU:

Cem Konny
Bun €CTBO
€CTP | g Hcnonp3yemble UHTEPAKTUBHBIE 00pa30BaTeIbHbIE TEXHOIOTHH
Bl 4acoB
['pynmoBoit 1 MHAMBUYATBHBIN METOIBI PAOOTHI CO CTYACHTAMH, 2

PIH(bOpMaI_[I/IOHHO'KOMHBIOTepHBIe TEXHOJIOTMHY, HUI'POBBIC TCXHOJIOI'UH,
MO3TOBOM MTypM, OPOCKTHUPOBAHUC, HCUT'POBLIC UMUTALIMOHHBIC

1
I1P METOIbl 00yUEHHs.
['pynnoBoil u MHAUBUAYATbHBIA METOBI PAOOTHI CO CTYIEHTaMH, 2
[P MH(POPMALMOHHO-KOMIIBIOTEPHBIE TEXHOJIOI'MH, UTPOBBIE TEXHOJIOTHH,
2 POJIEBBIE UTPBI, MO3TOBOM IITYpPM, IPOEKTUPOBAHUE, HEUTPOBBIE

HUMHUTAlIMOHHBIC MCTOAbI 06yquH$[, KeﬁC-MeTOﬂ.

IIP ['pynnoBoii u UHAUBUAYATBHBIA METOIBI PAOOTHI CO CTYEHTAMH, 4
MH()OPMAIMOHHO-KOMIIBIOTEPHBIE TEXHOJIOTUH, UTPOBBIC TEXHOJIOTHH,
3 pOJIEBBIE UTPBI, MO3TOBOM IITYPM, IPOEKTUPOBAHUE, HEUTPOBBIE
MMUTAIIMOHHBIE METOJIbI O0YUEHHUsI, KEHC-METO/I.

Hroro: 8

7. OHEHOYHBIE CPEJACTBA JUISA TEKYIIEI'O KOHTPOJISA
YCHEBAEMOCTH U TIPOMEXYTOUYHOM ATTECTAIIAM

7.1.0pranu3aums BXOHOI0, TEKYIero U MPOMeKYTOYHOI0 KOHTPOJIsl 00y4eHHs

Texyuwjuii Konmponb OCYHIECTBIIIETCS B TE€YEHHME CEMECTpa B BHIEC HMHAMWBHYaIbHOTO
OIIpOoca, IPOBEPKHU BBINOJIHEHHBIX YIIPAXXHEHUH, TPEe3eHTAlUH, peepaToB CTYIECHTOB.

Hmozoswiii konmposs - 3248t (8-it cemectp).

HpnMep 3aJaHuM 1JIs OCYHIECTBJICHHUS TEKYHIEr0 KOHTPOJIsA

Define the underlined words, getting advantage of the helpful phrases given (development;
cultivate; refined; to be distinguished from one another; a system of values; intellectual
development; image; to bring to; stress; state; diversity; confusion)

1. Physical culture is important but we must not neglect the culture of the mind. 2.
Universities should be centers of culture. 3. The culture of Eskimos is studied by anthropologists. 4.
He is a man of considerable culture. 5. The European invaders used to think that their mission was
to disseminate culture among aborigines. 6. A cultured person would never criticize other nation's




traditions. 7. Corporate culture is especially important for companies operating on the international
arena. 8. While speculating on world issues, we mustn't leave behind cultural differences. 9. John
found life in London a bit of a culture shock at first. 10. Culturally, the city has a lot to offer.

Paraphrase the statements below, getting advantage of the vocabulary:

1. Culture means the acquainting of ourselves with the best that has been known and thought
in the world. 2. Australia has its own cultural identity, which is very different from that of Britain.
3. Britain is known to be a culturally diverse society. 4. This country has a rich cultural heritage. 5.
They are studying the Greek culture. 6. This course is a good opportunity for students to learn about
other cultures. 7. The USA is often accused of cultural imperialism. 8. A cultural person knows a lot
about music, art, theatre, etc. 9. You won't find much culture in this sleepy little town, | am afraid.
10. They enjoy cultural activities like going to the theatre and the opera. 11. The French are
culturally sophisticated people. 12. Working late hours for very little money seems part of the
company culture.

Answer the questions below:

a) Is it vital for you personally to study culture?

b) Have you ever been abroad?

- If "yes" - have you got a culture shock?

- If "no™ - are you going to?

¢) When asked to describe yourself, do you think of yourself as belonging to a particular
nationality, religious, or ethnic group? If so, which ones, and why?

d) What experiences have you had that increased your sense of belonging to

a particular group?

e) How has your own background influenced:

- the way you spend your holidays?

- the way you express yourself, verbally and non-verbally?

- the way you think about and relate to other groups?

- the way you choose your friends?

f) What experiences have you had with people from cultural backgrounds

different from your own concerning:

- friendships?

- social relationships?

- working relationships?

- travel contacts?

- media exposure (films, TV, etc.)?

g) Have you ever experienced any communication problem because of differences between
your own and another person's cultural background?

h) What can individuals do to make communication between themselves and people of other
cultural backgrounds more effective?

Comment on these statements:

1. Globalization means that there is now one business culture everywhere in the world.

2. If they want to do business with me, then they'll have to adapt to my culture.

3. “When in Rome, do as the Romans do.”

4. It's impossible to generalize about cultures — there are so many differences.

5. Intercultural training just confirms stereotypes.

6. Today I'm dealing with the Americans, tomorrow with a group from Japan. | can't
possibly learn all I need to know about all the cultures | have to deal with.

7. What | need when | go abroad is a list of dos and don'ts.



Contact across cultures. Problems in international business relationships are not
always caused by language difficulties. Fill each of the blanks in the following text. Use one
word only in each space.

Doing business with people of other nationalities involves more than learning foreign

languages. There are often cultural differences people of different national backgrounds.
These differences sometimes complicate business relationships negotiations. It
important to be aware your own cultural tendencies as as those of your business
partners. The areas which we need to be aware include body language, gesture,
socializing, customs, attitudes punctuality and dress business practice. It is useful
to know, example, that the British hands less often than other European people,
that Americans first names often than many other nationalities and that the
Japanese that harmony and consensus very important. We find out
about other cultures reading and talking to with experience. When we

other countries, it is important to good observers and listeners. We avoid

criticizing other cultures and realize that we all have similar problems but different ways of dealing
with them.

Texymuit KOHTPOJIb B BUIE TecTa (TIpUMep):

A. True or False

. Americans tend to value material possessions more than spiritual enlightenment.
. Most Americans like formality and ritual in daily interactions.

. Americans usually rely on themselves for help rather than asking people.

. Americans value time and its control and are future-oriented.

. Americans customarily collect evidence and make decisions based on their feelings.
. The majority of Americans use indirect messages to refuse an offer.

. Many Americans are open and share their space.

. Most Americans are a present oriented society.

. Americans tend to see themselves as confident and hard-working.

10. Americans are inclined to believe in equality and free competition.

11. Americans usually believe being on time for an appointment shows respect.
12. Most Americans believe they can control their destiny by their own actions.
13. Shaking hands is important when you meet an American.

14. Many Americans like to deal with problems directly and frankly.

15. Americans usually use ambiguity to avoid conflict and loss of face.

OO ~NoolThWwWN -

B. Circle the most appropriate answer: a, b, c, or d.
(1) In general, Americans value most:

a. Social recognition.

b. Happiness.

c. Equality.

d. Money.

(2) Many Americans see themselves as:
a. Modest and shy.

b. Family members.

c. Formal and ritualistic.

d. Created equal to others.

(3) Other cultures may see Americans as:
a. Victimized by war time.



b. Reliant on their families for help.

c. Group-oriented.

d. Ignorant about other cultures.

(4) When writing to an American company, it is very important to:

a. Reference your source.

b. Start your letter with a flattering introduction about your company president.

c. Have your letter signed by your company director and president.

d. Be specific on the purpose of the letter.

(5) In a business introduction to an American he may ask you to call him by his first name
because:

a. He is not interested in business.

b. He likes harmony in discussion.

c. His last name may be hard to pronounce,

d. He wants to be comfortable and move into an informal stage of business discussion.

(6) When talking with an American business partner on the phone, it is common for him to
ask you first about:

a. Your family health.

b. Your financial situation.

c. When you are planning to visit him.

d. How you are doing.

(7) Mr. Saito, from Japan, is leaving the office of an American businessman who says to
him, "We should get together sometime". Mr Saito should:

a. Invite his American friend for dinner.

b. Expect that his American friend will invite him to the bar.

c. Consider it as just a friendly comment.

d. Stop by his house to have a drink.

(8) American business meetings usually start with:

a. Discussion of the past weekend's baseball game.

b. Formal agenda and tasks to be accomplished.

c. Period of harmony.

d. Introduction about everyone's past work experience.

(9) In American business meetings you are expected to:

a. Wait until the end and state firmly your position.

b. Talk about how it is difficult to get to the meeting.

c. Maintain group harmony and do not ask embarrassing questions.

d. Express your ideas openly and rationalise them aggressively.

(10) At the end of an American business meeting the participants may:

a. All go to the cafeteria to have a drink.

b. Write a conclusion and/or action plan with specific responsibilities and dates.

c. Conduct behind-the-scene discussions to change the conclusion.

d. Apologise to each other for any confrontations they had during the meeting.

(11) Working under an American supervisor you should:

a. Be polite and not interrupt his instructions.

b. Not let him know that you did not understand.

c. Hide your mistakes until he discovers them.

d. Maintain ongoing honest communication about work problems and progress.

(12) If you are having family problems, your American supervisor is probably expected to:

a. Listen to you just as he would to a friend.

b. Discuss it with you and make a plan of action to solve the problem.

c. Give you a week's vacation to solve the problem.

d. Visit your home and discuss the problems.



(13) Your American co-worker has invited you to play tennis with him for the second time
in a month. This could mean that:

a. You are now his close friend.

b. You can talk with him about your problems with your family.

c. He expects you to solve the technical problem he has at work.

d. He just enjoys playing tennis with you.

(14) You are working hard to finish your project. Your American coworker is sitting down
reading the newspaper. He might:

a. Come very close and look at what you are doing.

b. Bring you a cup of coffee to keep you awake.

c. Try to help you only if you asked him.

d. Ask you to stop working and join him to go to the movies.

(15) Most American companies will start marketing a product when it:

a. Is in a prototype stage.

b. Is on the drawing board.

c. Is on the shelf ready for the customers.

d. Has passed the quality control test.

(16) An American leaves the office telling his foreign co-worker, "Let's

get together this week". The foreign worker should:

a. Invite the American to his house for a homemade dinner.

b. Expect the American to invite him for dinner at his house.

c. Expect the American to invite him to play tennis with him.

d. Accept it as a friendly comment.

(17) Many Americans are inclined to feel confident that they can accomplish

many tasks because:

a. They possess a strong infrastructure to complete the task.

b. They like to work hard day and night.

c. They believe nature and God will help them.

d. They can depend on other people to help them.

(18) During his performance appraisal, an American employee might:

a. Agree fully with his manager's evaluation.

b. Defend his performance and justify his actions.

c. Ask his managers to write down his future goals.

d. Not ask questions about his next promotion or salary increase.

(19) An American will almost always arrive on time for business appointments because:

a. He will want to relax for a while.

b. He wants to get the sale.

c. He shows respect for the host's time.

d. He has a lot of spare time.

(20) You are travelling on an American bus. Beside you is an American. You should:

a. Greet him.

b. Ask where he is going.

c. Introduce yourself.

d. Just sit quietly.

(21) You meet an American friend in the hallway who says, "How are you?" You should:

a. Stop and shake hands with him.

b. Tell him, "Just fine", and continue walking.

c. Tell him about problems you have with your family.

d. Look at him and keep going.

(22) Your co-worker called you on the phone and asked, "How are you doing?" You
should:

a. Say, "OK, thank you".



b. Explain to him how hard it is to work under pressure.

c. Discuss with him your family problems.

d. Ask him if he has time to listen to a detailed reply.

(23) You have completed a business transaction with an American firm.

You expect your American businessman will:

a. Write you to thank you for the business.

b. Become your friend and invite you to play -tennis or golf.

c. Send you a New Year's card every year.

d. Call again for more business.

(24) You are at a business luncheon.

You have been approached by an American businessman. He introduces himself and
exchanges

cards with you. He will probably:

a. Give a detailed presentation of his company.

b. Keep talking with you until lunch time.

c. Excuse himself to meet more people.

d. Ask about your family.

(25) Frequently major decisions in American companies are made based on:

a. Employee services and interests.

b. Middle line managers' recommendations.

c. First line management.

d. Top executives' vision and market data.

(26) You are on a training assignment in a US company. You should:

a. Introduce yourself to all department personnel

b. Get permission from your supervisor every time you leave the office

c. Learn to depend on yourself to solve your problems

d. Try to establish harmony within your group.

(27) This is your first week of training in an American company. Your department secretary
seems very friendly and helpful. She may be:

a. Expecting you to invite her to your country

b. Doing her job

c. Interested in going out to dinner with you

d. Expecting you to bring her some flowers.

7.2.TemaTuka pedeparon

1. [TounmaHue, KaK Ledb MEKKYIbTYPHONH KOMMYHHKALIUH.

2. CymHoOCTh M JeTepMHHHpYOIIKE (GakTopbl mporecca Bocnpustus. Kymbrypa u
BOCIIPUATHE.

3. MexKyabTypHble KOHQIUKTBI U IyTH UX MPEOIOICHHUS.

4. MexJIMYHOCTHAs aTTPAKLIHs B MEXKYJIBTYPHON KOMMYHUKALIUH.

5. @akTophl, ONpeAeAoNne HAllMOHATbHO-KYJIBTYPHYIO SI3bIKOBYIO CIIELU(UKY.

6. Cxema aHanu3a pa3IMYHBIX KYJIBTYP.

7. CriocoObl KyJIbTYypHO-SI3BIKOBOTO B3aUMOJAECMCTBHSI MEXKAY MPEICTaBUTEISIMU Pa3HbIX
S3BIKOBBIX COOOIIECTB.

8. Ilpobnema cOOTHOIIEHUSI TOHATUI 3THUYECKAs! M HAllMOHAJIbHAS KYJIbTYpa.

PernonanpHas KynpTypa. SI3bIKOBbIE pa3auuus MEX1y HapOJaMHu.

9. CtepeoTuIibl BOCHPHUATHS B MEXKKYJIBTYPHON KOMMYHUKALIHH.

10. KynpTypHBIii IIOK.

11. ABTOCcTepeoTbl. ['eTepocTepeoTHIbI.



12. Tlpegpaccyaxku B MEXKKYJIbTYPHOM KOMMYHUKAIIMU: TOHATHE M CYIIHOCTh, MEXaHU3M
(dbopMUpOBaHUSI, TUIIBL, KOPPEKTUPOBKA M U3MEHEHHE MTPEIPACcCyAKOB.

13. Pe3ynbrarthl MEXKYJIbTYpHOW KOMMYHHMKalUUU. MEXKyabTypHass KOMIETEHLMS B
MEXKYJIbTYPHOH KOMMYHUKAIUH.

14. Tlonstue TOJEpaHTHOCTU. TONEPAHTHOCTb KaK pPeE3yJbTaT MEXKYIbTYpHOUI
KOMMYHUKaiuu. 15. JIM4HOCTP Kak MpPOAYKT M HOCUTEIb JIMHIBOKYJIbTYpbl. [loHsATHE U
XapaKTEPUCTUKA SI3bIKOBOM JIMYHOCTU. f3BIKOBasi JIMYHOCTh M SI3BIKOBOE CO3HAHHUE. f3bIKOBas
JIMYHOCTh B BUPTYaJIbHOM MHDE.

16. Konnenrrocdepa S36IK0BOM THIHOCTH.

17. lloHsaTMe HAaUMOHAIBHOM MJAECHTUYHOCTH. Du3nogoruyeckass HIAECHTUYHOCTb.
[Tcuxonoruveckasi MACHTUYHOCTD: MMAPAMETPhI COMOCTABICHUSI.

18. CounanpHas HAEHTUYHOCTb: T€HJEP, BO3PACT, pacoBasi U 3THUYECKAs IPUHAJIEKHOCTD;

reorpaduueckas, KJaccoBas, UMYIIECTBEHHAS MPUHAIJICKHOCTb U CTATYC.

19. MexkynbpTypHast TpaHchOopMaIus SI36IKOBOH JTMIHOCTH.

20. Ilonstme xaptuHbl Mupa. Ilonsrue s3pikoBOM KapTuHbl Mupbl. IlonsTue
KOHLIENTYaIbHOUN KapTHHBI MUpa. COOTHOLIEHUE A3bIKOBOW U KOHLENITYAIbHOM KapTHUH MHPA.

21. MupoBocnpusiTue 4epe3 MNpu3My KyiabTypel. Ponp si3plIka B OCBOCHUU
neiicrurensHocTU. Crctemaru3aius 00beKkToB. KOrHUTHBHBIE MOJIENIN U CTPYKTYPHI.

22. CoOTBeTCTBME KapTUH MHpa KOMMYHHMKAaHTOB KakK YCJIOBHE YCIEUIHOCTHU
MEXKYJIbTYPHOTO OOIICHHUS.

23. [lonsitue kouuenrta. CTpykTypa KOHIIETITA.

24. Metoabl uccien0BaHus KOHUENTa. MeToIMKN HCClIeJOBaHUs KOHLIENTA.

25. Obmenune. PakTophl, BIUSIONINE Ha CIIOCO0 OOIICHHUS.

26. HanaxxuBanue nenoBbIxX cBsazeil. JInunas nepenucka. TpyaHOCTH mepeBoa.

27. OunmanbHbIA STUKET U TPOTOKOJ:

28. Benenue [enoBBIX BCTpPEY M IEPErOBOPOB: NMPOU3BOJCTBEHHBIE OTHOLICHHS, CXeMa
MIPOBEACHUS BCTPEY U MEPETOBOPOB.

29. PyKoBOACTBO U MPUHATHE PELICHUI: HEpapXUsl PyKOBOJACTBA, IPE3EHTALIUU U IPUHITHE

yuyactusi B HuUX. CTWUJIb PYKOBOJCTBA: XapaKTEPHBIC YEPThl AHTJIMHCKOTO MEHEIKMEHTA,
KEHILMHA-PYKOBOAUTENb. PaboTa B KOMaHe U pa3inuus B CTHIIE paOOTHI.

30. Ctuib KU3HA: MHAUBUIYATU3M U KOHCEPBATU3M, CMEHA CTHIISI )KU3HU. Y CIIOBUSI )KU3HU:

JKUJIbE, apEeH]Ia KBAPTHPHI, TOKYMEHTHI, OBITOBBIE TPHOOPHI.

31. TpaauioHHBIA aHTIWICKUM oduc, Bpemsi paboThl 0pHCOB, CBEpXypouHas padoTa,
OTITYCK, I€JIOBBIE BCTPEUH, MUIOTHBIE MPOEKTHI, OTHOIIECHUS B Oprice, CTHIIb OJICHKIbI.

7.3. TlpumepHasi TeMaTHKa TBOPYECKHX PadOT, MHAUBHAYAJIbHBIX M TIPYHNOBBIX
NPOCKTOB:
1. Moaenn KOMMYHHUKAIIMOHHBIX IIPOLIECCOB.
. Kynbrypssiii penstusuzm B MKK.
. CymuocTts ¢pyakunonamuzma B MKK
. MeTopl n3y4eHHsl KyJIbTYPHBIX CUCTEM U MEKKYJIBTYPHBIX CUTyalUi
. UmmmukaTypa
. JlJakynapHocTb
. KoMmMyHuKanmonseie Moaenu
. Ilcuxonornueckue acnexktsl MKK
. OtHOC. IloHaTHE PTHHYECKOH MIEHTHUYHOCTH. DTHOHUMEI.
10. CtpykTypa 3THOCA, DTHUYECKHE MTPOLIECCHI.
11. OtHOCHL. Hanmu. Pacer
12. MeX3THUYECKHE KOHTAKTHI.
13. OtHnueckas Kaptuna Mupa
14. Muo. Paznuunsie untepnperaunu muda. Knaccupukanus muda.
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15. Mudonorudeckoe MbIlIUIeHHE U JIOTHYECKOE MBIIIITICHHE.
16. MudoTBOpUECTBO COBPEMEHHOTO YEJIOBEKA

17. Teopus npoTOTUIIOB

18. IToHsiTHE A3BIKOBOW JTMYHOCTHU
19. KorautusHas 6a3a. KynbTypHOE M KOTHUTHBHOE ITPOCTPAHCTBA.

20. IIpenenenTHbie PEHOMEHBI KYIBTYPHI.

7.4. Bonipochl K 3a4éTy

3auér no aucuMmuinHe «lIpakTMKyM 1O MEXKYIbTYpHOH KOMMYHUKalUuU (IIE€pBBIN
MHOCTPAHHBIN S3bIK)» IPOBOAUTCS B (JOPME YCTHOI'O OTBETA HA BOIPOCH] OMiIeTa:

CoNoOA~WNE

20

Communication and understanding.
Definition of the word “culture”.
Types of culture.

Cultural integration.

The role of small talk and relationship building in communication process.
Don’ts when dealing with people from Japan, China.

Racial prejudice.

Standard way of doing things in various cultures.

National stereotypes,

‘National character'.
The reason stereotypes exist.

The insulting stereotypes.
Stereotypes are based on prejudices.
American culture expansion.

. Cultural differences.

Stereotypes contain a certain amount of truth.

Stereotypes about other nationalities or groups of people.
Stereotypes that are helpful in doing business.
A businessman shouldn't be prejudiced against a certain nation.

American/British/Australian identity.

8. CBEAEHUS O MATEPUAJIBHO-TEXHUYECKOM OBECHEYEHUUA
JUCHUITVINHBI

/1

HaumenoBanue 060py0BaHHBIX

yueOHBIX KaOMHETOB, J1abopaTOpUi

[Tepeuens o6opya0BaHUS U
TEXHUUYECKUX CPEACTB 00YUECHHUS

JlekuunonHas ayauropus -2-120

BuneonpoekTop u 3KkpaH, KOMIBIOTED,
TCO, nunakTuuecKuil pa3gaToyHbIi MaTepuan

Komnerorepnsiii kiace 1-3020

Kommnsrorep, pa3narodnsiii MaTepua,
TCO, ayauno u BuaeO- ayTeHTUYHbIE MaTEpPHAIIbI
ITporpamma SANAKO.

9. OBYYEHHME CTYAEHTOB C HOJA

B mpouecce mpenogaBanus IucuUIUIMHEBL «[IpakTHka MEXKYJIbTYpHOH KOMMYHMKALUN» Y
CTYICHTOB pPa3BUBAETCS psJl KOMIETEHLUH,
HEOO0XO/JMMO YUYUTHIBaTh OCOOCHHOCTH HO30JOTMH W BBICTpAauBaTh Ipolecc OOyueHHs TaKUM
oOpa3om, 4ToObl OH ObUT 3(pdekTUBHBIM. CTyIEHTHl C HApPYLIEHUSMU OIMNOPHO-ABUIATEIHHOIO

CBA3aHHBIX C TMOPOXACHHUEM pPEUYH, IIO03TOMY




anmapara UMEIOT pa3jIMYHbIE BUTaTENIbHBIE MATOJIOIMH, KOTOPHIE COUYETAKOTCS C HApYLICHUSMHU B
[I03HABATEIBHOM, PEYEBOM, SMOLMOHAIBHO-INYHOCTHOM pa3BUTUHU. s TOro, 4roObl oOydeHHe
CTYJEHTa C HapyUIEHUSIMH OIOPHO-IBUIATEIbHOIO  amlmapara OKa3ajJoCh  YCIEUIHBIM,
IpernojiaBaTens U Jpyrue y4aCTHUKM 0Opa30BaTEbHOrO IMpoLecca JOKHBI 3HaThb OCOOEHHOCTH
pasBUTHS STOW KaTeropuM OOYYAIOUIMXCS M YYUTHIBATH HMX B 00pa3oBaTEIbHOM IIPOIIECCE.
Heo6xoauMo coxpaHsTh NPUHLUI KOPPEKIIMOHHOM HaNpaBIEHHOCTH O0Y4eHUs, KOTOpas JOJKHA
oOecrieunBaTbCs  CHEIMATBHBIMH  METOAaMU  OOydeHwus, BBEJICHUEM  CIIELHUAIbHBIX
IIPONEACBTUYECKUX 3aHATHM, INPEIIIECTBYIOIIMX M3YyYEHUIO OTACIBHBIX pa3leloB M TEM
IIPOrpaMMbl, @ TaK)K€ BBEACHHUEM CIELMAIbHBIX WMHIUBUIYAIbHBIX W TPYNIOBBIX 3aHITHH.
ITpomomKUTENBHOCTh 3aHATUS HE JIOJDKHA IpeBblaTh 1,5 yaca (B JeHb — 3 yaca), MOCIE 4Yero
pexomenayercs 10-15-munyTHBIH TnepepbiB. OO0ydeHHE CTYIEHTOB C HapyIICHUSAMH (YHKIHUN
OIIOPHO-JBUTaTEILHOIO allnapaTa J0JKHO OCYIIECTBIATHCSA Ha (POHE JIeueOHO-BOCCTAaHOBUTEIbHON
palboThl, KOTOpas JOJDKHA BECTHCh B CJICIYIOIIMX HANpaBICHUSAX: MOCHIIbHAs MEIUIIMHCKAs
KOPPEKLUs JBUraTeIbHOro AedeKkTa; Tepanus HEpBHO-IICUXUYECKHX OTKIOHEHMH; KyIHUpOBaHHE
COMAaTHYECKUX 3a00JICBaHUM; JOJDKHO COUETAThCS C JICYCHHEM Ha 0a3e MOJIMKIMHUKY, 3aHSATUAMHU
JIOK wu joromeguyeckuMM  3aHATUSAMM Ha 0a3e  MEIUIMHCKOIO  YYPEXKICHHUS  WIH
peadMIINTAIIMOHHOTO TIeHTpa. MEXIMYHOCTHOE B3aWMOJICHCTBHE CO CTYJIEHTaMHU C HapyIICHHEM
onopHo-auratensHoro anmnapara (HOJIA). Ins opranuzanuu yd4eOHOro mporecca HeoOXO0IuMO
OTIPEICNIUTh YIeOHOE MECTO B ayJUTOPUH, PA3pEHIUTh CTYJACHTY CAMOMY MOJIOHPaTh KOM(POPTHYIO
1103y /1715 BHIIIOJIHEHUSI IUCbMEHHBIX U YCTHBIX PaboT.

[Ipu npoBeneHun 3aHATUN B Tpymne, rae npucyrcTByioT cryaeHtel ¢ HOJIA, cinenyer
YUUTBIBaTh 00bEM U (POPMBI BBIIOJIHEHHUS] YCTHBIX M MUCbMEHHBIX paboT. Temn paboThl OCHOBHOM
ayJIMTOPUH, MOXKET OBITH BBINIE, YeM HHAMBUAYanbHbIH Temn paboTsl i ¢ HOHA. C uensio
nonydyenus jmunamu ¢ HOA wundopmanuu B HOIHOM 00beMe 3BYKOBBIE COOOIIEHHS HYKHO
ayonmupoBaTh 3puTeNbHBIMUA. OcoOyro poib B OOYYEHHWH CTYACHTOB OSTOW KAaTEropud HUTIpaeT
UCMOJb30BaHUE HAMIAJHOIO Marepuaia, oOywaromux BujeoMaTepuanoB. Ilpu pabore co
crygeHtamu ¢ HOJZIA HeoOxoIuMoO HCIOJb30BaTh METOJIbl, aKTUBU3HMPYIOIIME MO3HABATEIbHYIO
JESTeNbHOCTh YYaIMXCs, pa3BUBAIOIIME YCTHYIO M IUMCBbMEHHYIO peub M (QopMHpYIOLIHE
HEOOXOAMMBIE Y4eOHBbIE HABBIKM. MEXIMYHOCTHOE B3aWMOJICHCTBHE CO CTYICHTaMH C
HapylIeHHEeM  OIOPHO-ABUIATEILHOIO ammnapata B oOpa3oBareiabHOM mHpouecce. Puznyeckuit
HEJ0CTaTOK CYIIECTBEHHO BIUSET HAa COLMAJIbHYIO MO3MIMIO CTYAEHTA C HApYLIEHUEM OIOPHO-
JBUTATEIbHOTO allapara, Ha €ro OTHOUIEHHE K OKPYKAIOLIEMY MUPY, CIEICTBHEM UErO SIBISETCS
HMCKa)XCHUE BEYIIEeH JEATeIbHOCTH U OOIICHUS C OKPYXKAIIMMHU. OTOT (PaKT HEOOXOIUMO
YUUTBIBATh MPHU MPOBEIEHUH Oece/l Ha CEeMHHApax M0 MEXKYJIbTYPHON KOMMYHMKAIIUU, TOCKOJIBKY
no3unus cryaeHToB ¢ HOJIA MOXeT CylecTBEHHO OTIMYaThCs OT MPOYMX UM K HEM HeoOXoaumo
OTHECTUCH C OCOOEHHBIM yBaXXEHHEM. Y TaKHUX CTYJIEHTOB HAOJIIOJAI0TCS HApYyILIEHHs IHYHOCTHOTO
pa3BUTHA: MOHMKEHHAsh MOTHBALUA K JEATEIbHOCTH, CTPAXH, CBSI3aHHBIE C MEPEABUKEHHEM U
o0IllIeHHeM, CTpeMJICHHE K OrPaHMYEHHUIO COLMAIbHBIX KOHTakTOB. He3aBHCHMMO OT cCTeneHu
JBUTATEIbHBIX JEPEKTOB y JIMI C HapyLIEHHWEM OIOPHO-IABUIATEIbHOIO ammapaTa MOTYT
BCTPEYAThCS HApPYIIEHUS COLIMOHAJIBHO-BOJEBOM c(epbl, MOBEACHUSA. DMOIMOHAIBLHO-BOJIEBBIE
HapylLIeHUs] TPOSBISIOTCS B IOBBILIICHHOW BO30YAMMOCTH, YpE3MEpPHOW UYBCTBUTEIBHOCTH K
BHEIIHUM Da3pakKUTeNsIM U MYIJIMBOCTU. Y OJHUX OTMeuaercs OeCHOKOHCTBO, CYETIMBOCTS,
PacTOPMOXKEHHOCTh, Y JPYTHX — BSUIOCTh, IACCUBHOCTb M JBUTaTeIbHAsl 3aTOPMOKEHHOCTh. [Ipu
OOIIEHUN C YEJOBEKOM B MHBAJIMIHOW KOJIICKE, HY)XHO CJAeJaTh TakK, YTOObI BallM TJa3a
HaXOJWINCh Ha OJHOM YypoBHe. Hampumep, cpady B Hauaje pasroBopa CecTb, €CJIH €CTh
BO3MOXXHOCTb, NpPSIMO IIE€PE] YEIOBEKOM B HWHBAJIMAHOM Koisicke. MHBanuuHas Koisicka —
HENPUKOCHOBEHHOE YacTHOE MpocTpaHCTBO. Ha Hee Henb3s o0nokaunBaThes M TONKaTh. Hemb3s
HayaThb KaTUTh KOJSICKYy Oe3 cornacust cuasgmiero B Heid. HyxHo chpocuth, HeoOXoauma Jiu
MOMOIIIb, MIPEK/E YeM OKa3aTh ee. HeoOXonuMo MpeasoKuTh MOMOILb IPYU OTKPBITUH ABEpEN WU
HAJIMYMU B TIOMELIEHUSIX BBICOKUX MOPOroB. Eciau npenioxenrne o MoMOLM IPUHATO, HEOOXO0IUMO
CIPOCUTb, YTO HYXHO JellaTh, YETKO cleAysd HUHCTpyKuusM. llepeaBurath KOJSICKY HYKHO
MEJICHHO, TIOCKOJIBKY OHa OBICTPO HabWpaeT CKOpOCTb, U HEOKUIAAHHBIA TOTYOK MOXKET IPUBECTH



K ToTepe paBHOBecHs. Bcerma HeoOXoaWMo JMYHO YOeXKIaTbCs B JIOCTYIIHOCTH MECT, T/Ie
3aIIAHUPOBAHBI 3aHATHS. MOXHO IPEIJIOKUTh CTApOCTE IPYIIIBL, IJIe 00y4JaeTcsl CTYA€HT-UHBAIU]
w ctyaent ¢ OB3, 3apanee U3BECTHTD €ro 0 BO3MOXKHBIX IPo0IeMax ¢ JOCTYIMHOCThIO OOBEKTa.

ITpu oGyyeHUn CTYAEHTOB, UCTIBITHIBAIOIINX 3aTPYAHEHUS B PEUH, HE CIIEIYeT:

1)  nepeOuBarh u nonpasiATh. Hauark TOBOPUTH MOXKHO TOJIBKO TOTJIA, KOTJa YOEIUTECH,
YTO COOECETHUK 3aKOHYMII CBOIO MBICIIb;

2)  TBITaThCS YCKOPHUTH pa3roBop. HeoOXoaumo ObITH TOTOBBIM K TOMY, YTO Pa3roBOp C
YeJIOBEKOM C 3aTpyJHEHHOH peublo 3aiiMer Oosblie BpemeHu. Ecnu cnemmure, Jydiie
JOTOBOPUTHCS 00 OOIIEHUH B JPYroe BPeMs;

3) 3aTPyIHEHHs] B peUd — HE I0Ka3aTellb HU3KOI'0 YpOBHS MHTEIIEKTa yenoBeka. Eciu
HE MOHATHO, YTO BaM CKasajH, CIEAyeT MepecrnpocuTh. Ecnu cHOBa HE y[anoch HMOHATh, HYKHO
HONIPOCUTH ITPOU3HECTH CIIOBO B 00JIe€ MEUIEHHOM TEMIIE, BO3MOXKHO, 110 OyKBaM.

4)  1npu BO3HUKHOBEHHHM TIpOOJIeM B OOINECHHH, MOXHO CIPOCHTh, HE XO4YeT JIH
coOeceJHUK MCIOJIb30BaTh JPYroll crnoco0 —HamucaTb, HaneuyaTatb. CrapaiiTech 3alaBaTb
BOTIPOCHI, KOTOPBIE TPEOYIOT KOPOTKHX OTBETOB MJIM KUBKA.

ITpu oOyyeHHH CTYIEHTOB C TMIEPKHHE3aMHU (HEMPOM3BOJBHBIMHM JBM)KEHUSMH Tela WIN
KOHEUHOCTEH):

1)  Bo Bpems pa3roBopa He OTBJIEKaiiTeCh Ha HEMPOM3BOJIBHBIC JBHKCHHUS COOCCEIHHKA,
MOTOMY YTO MOYKETE MPOIYCTHTh YTO-TO BaKHOE;

2) mOpu THUIEPKHHE3ax BCTPEYAKOTCsl 3aTpyqHEHHs B peud. [lpernopaBarenb IOJDKCH
NPOSIBJISAITh TENarOrMYeCKHi TaKT, CO37aBaTh CHTYallMHd ycIexa sl CTYACHTOB-WHBAIHMIOB H
cryaenToB ¢ OB3, cBoeBpeMEHHO OKa3blBaTh IOMOIIb, Pa3BUBaTh BEPY B COOCTBEHHBIE CHJIBI U
BO3MOKHOCTH.

[Tpu npoBeieHNH 3aHATUI pEKOMEHIYeTCs:

1. VYmpomars 3aganus 171l CTyJ€HTa C MHBAIMIHOCTBIO, JIeNasi aKIEHT Ha OCHOBHBIC HJICH.
3aMeHATh MUCbMEHHBIE 3a/1aHUS aJIbTEPHATUBHBIMU: HAIIPUMEP, CTYAEHT JUKTYET OTBETHI
Ha JUKTO(OH (M JII00YIO 3aMTMCHIBAIOIIYIO TUTAT(HOPMY, HAPUMED, B aHAPOHJIC).
[Tpennarare 3a1aHus Ha BEIOOP MO COAEPIKaHUIO, (OPME BBIITOJIHEHHUS.

[TponmchIBaTh MHAWBUYAIBHBIC SN U 3aJIa41 JJIS1 CTYIEHTOB-UHBAIUIOB.
[TpenycMoTpeTh BBIIIOJHEHHUE 3aJaHUi CTYIEHTOM Ha KOMIIbIOTEpE.

YMeHbIIaTh 00HEM BBITIONHAEMON CTYIEHTOM PabOTHI.

[Tpennarate yeTKue aaropuTMbl A pabOTHI.

[IpenycMoTpeTs B XO/A€ YpOKa CMEHY NESTEeIbHOCTH YYaluXCs, YepeOBaHHE aKTHBHON
paboThI C OTIBIXOM.

9. W30Gerarp naBaTh 3aJjaHNE HA TIEPENMICHIBAHHE.

10. HayuuTh 1osib30BaThCsl JIEKTPOHHBIMU CIIOBAPSIMM U HCIIOJIb30BaTh UX Ha 3aHATUSAX IO

MIEPEBOIY.

11. ®opmynupys 3agaHue, HEOOXOAMMO CTOSTh PSAJOM CO CTYAEHTOM WM B pEeXHME

YCTaHOBJIEHHOTO 3PUTEIHHOTO KOHTAKTA.

12. JIaBaTh CTYJEHTY BO3MOKHOCTh 3aKOHUUTH HA4aTOE 3aJJaHHe.
13. Heo0xoa1Mo oTMeuaTh XOpoIee MOBEJACHNE CTY/ICHTa, a HE TUI0XO0€.
14. Vicnonp30BaTh MPOMEXYTOUHYIO OIIEHKY, UTOOBI OTPa3UTh Mporpecc.

N
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10.YYEBHO-METOJANYECKOE OBECIIEYEHHUE JUCHUITJIMHBI

10.1. OcHoBHas JuTEpaTypa

2. CagoxuH, A. . MexkynbTypHasi KOMMyHUKaums : ydebHoe nocobue / A. Il. CagoxumH. -
Mocksa : HUL, WNH®PA-M, 2016. - 288 c. - ISBN 978-5-16-104204-5. - TekcT
3aneKTpoHHbIN. - URL: https://znanium.com/catalog/product/542898



https://znanium.com/catalog/product/542898

0) 1I0NIOJIHMTeJILHASA JIUTEepaTypa:
1. bapeimaukoB H. B. OcHOBBI nipodeccnoHaIbHON MEXKYIbTYpHOW KOMMYHUKAIIUU: y4eOHUK /
H.B. BbapeiunukoB. — Mocksa : By3oBckuil yuebnukx; MHOPA-M, 2014. — 368 c. URL:

https://new.znanium.com/catalog/product/408974

2. MapkoB, B.11. MexkynbTypHas KOMMYHHKAIUS : y4ed. MOCOOME 10 HANpaBiICHUIO MOATOTOBKU
51.03.01 «Kyabsryponorus», npodpuib «COIMOKYJIBTYPHOE NPOSKTHUPOBAHUEY», KBaTU(DUKAIINS
(crenenp) BeIMycKHHKA «OakanaBp» / B.M. Mapkos, O.B. Prumesa. - Kemeposo : KemI'UK, 2016. -
111 ¢ - ISBN  978-5-8154-0354-3. - Tekcr : oaxekrtponnsni. -  URL:
https://znanium.com/catalog/product/1041758

3. IlepcuxoBa, T. H. MexkynbTypHass KOMMYHHUKAlMsi ¥ KOPIIOpAaTHBHAS KyJbTypa : ydeOHOe
nocobue / T. H. IlepcukoBa. - Mockaa : Jloroc, 2011. - 224 c. - ISBN 978-5-98704-127-9. - Tekcr :
anexktponHsiid. - URL: https://znanium.com/catalog/product/469331

10.3. HHuTepHeT-pecypchl

o IlyOnuxanuu pasaena "Hapoael u KynabTypsl" HCTHTYTa 3THOJIOIMM M aHTPOIIOJIOTUU
PAH - http://old.iea.ras.ru/narodikult/peoplesnc.html

o Culturosity’, o0Opa3oBaTeIbHbII caur 0 pa3HbIX KyJIbTypax -
http://www.culturosity.com/index.html
e ‘Country  Insights’ - uHdopmanuMsi O  cTpaHaX W KYJbTypax -

http://www.intercultures.ca/cil-cai/countryinsights-apercuspays-eng.asp

o ‘Kwintessential: International Etiquette Guides’, caiiT ¢ wuHpopManueir o HopMax
3THUKETA B pa3HbIX cTpaHax - http://www.kwintessential.co.uk/resources/country-profiles.html

e ‘Absolutely Intercultural’, mexkyapTypHbIEi moakact - htttp://www.absolutely-
intercultural.com

e ‘Across Cultures’, 60T ¢ OCTaMH 1O MEXKKYJIBTYpHOU TemaTuke - http://www.durrer-
intercultural.blogspot.ru

e ‘The Culture Prophecy: A cross-cultural lens on human behavior and world events’, 61or
0 KYJIbTYPOJIOTUH U MEXKYJIbTYypHOI KoMmMmyHuKatmu -http://cultureblog.deanfosterassociates.com

o Turkey InterCulture Magazine’, >1IeKTPOHHBII KypHal O TYpPEeUKOH KyJIbType -
http://en.interculturemag.com

e ‘Australian Intercultural Society’, caliT o0miecTBa, 3aHUMAIONIETOCS BOIMPOCAMH
MEKKYIbTYpHOU KOMMYHUKaIMU B ABcTpanuu -http://www.intercultural.org.au

e ‘Margaret Bornhorst Cross-Cultural’, 6;10r 0 MEXKYJIbTYPHBIX PEIICHUSX U COOBITHSX B
Asctpamuu - http://www.mbcross-cultural.com.au/index.html

e ‘PocketCultures’, caiiT, HalleI€eHHBII Ha pPa3BUTHE OCBEIOMJICHHOCTH, CBS3eH U
NOHUMAaHUs MEXIY pasHbIMH KyabTypamu - http://pocketcultures.com

o ‘Intercultures Magazine’, SJCKTPOHHBIH JKypHal O BOMPOCaX MEXKKYJIbTYPHOM
kommyHuKaruu - http://www.international.gc.ca/cil-cai/magazine/index.aspx?lang=eng

e Cultural Shock - http://www.wisegeek.org/what-is-culture-shock.htm#didyouknowout


https://new.znanium.com/catalog/product/408974
https://znanium.com/catalog/product/1041758
https://znanium.com/catalog/product/469331
http://old.iea.ras.ru/narodikult/peoplesnc.html
http://www.culturosity.com/index.html
http://www.intercultures.ca/cil-cai/countryinsights-apercuspays-eng.asp
http://www.kwintessential.co.uk/resources/country-profiles.html
http://www.absolutely-intercultural.com/
http://www.absolutely-intercultural.com/
http://www.durrer-intercultural.blogspot.ru/
http://www.durrer-intercultural.blogspot.ru/
http://cultureblog.deanfosterassociates.com/
http://en.interculturemag.com/
http://www.intercultural.org.au/
http://www.mbcross-cultural.com.au/index.html
http://pocketcultures.com/
http://www.international.gc.ca/cil-cai/magazine/index.aspx?lang=eng
http://www.wisegeek.org/what-is-culture-shock.htm#didyouknowout

e ‘American Indian Heritage Foundation’, caldiT 00 amepuKaHCKMX WHIEHIAX -
http://www.indians.org

e ‘America for Beginners: Bringing American culture closer to new immigrants’, 6mor C
HaOJII0IEHUAME O TIOBCEIHEBHOM ) H3HU B AMepuke - http://americaforbeginners.wordpress.com

e ‘COLORS’, a1eKTpOHHBII kKypHaI 0 KyibTypax - http://www.colorsmagazine.com

e ‘About Guides’, caiiT 0 s3bIKax, cTpaHax, KyabTypax - http://www.about.com/

o ‘Center for the Study of White American Culture’, caiiT opranu3saimu, 3aHUMarOLICHCS
BOIPOCAaMH PacoOBBIX Ipeapaccyakos - http://www.euroamerican.org (anrt.)

o ‘European Learning and Citizenship in Europe’, caiiT ¢ marepuaiaMu 0 MEXKYJIbTYpPHOI
KOMMYHHUKAI[UH B EBPOIEUCKHUX YHHUBEPCUTETAX - http://www.intercultural
learningandcitizenship.eu

10.4. Yue6Ho-MeTOAMYeCKOEe U HH(POPMALIMOHHOE 00ecneyeHne TUCIUILTUHBI 15
OPraHU3aluM CAMOCTOSITEIbHOM PadoThI CTYJA€HTOB

1. Bunuenko B.I'. MexkynpTypHas KoMMmyHHKanus. OT CHUCTEMHOro moOJAXoAa K
CHHEpreTHuecKoi nmapaaurme: yued.mocodbue / B.I'. 3unyenko, B.I'. 3ycman, 3.11. Kupnosze. — 2-¢
u3a. — M.: @nunra: Hayka, 2008. — 224 c.

2. llonssanna H.b., XXnanosuu B.B. AHrnmmiickuii s3bIK: MEXKYIbTypHas KOMMYHHUKAITHSL.
Koncnekr neknuii / H. b. ITonssauna, B. B. XXnanosuu. — Kpacnosipck : UTIK CDY, 2008. — 109c.

3. Tep-MunacoBa C.I'. fI3bIK U MEXKYJIbTypHasi KOMMYHUKaIUs: ydeOHOe mocobue — 3-¢
n3a. M.: Cioso, 2008.- 164 c.
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JUCT PETHCTPALIMA H3MEHEHHIA

Ne Homep u nara nporokona [lepeueHs H3IMEHEHHEIX
/i saceganns YMC [YHKTOR
30.08.2019, nporoxon Ne 8 OO6HOBIEH CIHCOK THTEPATYPbL, CHHCOK
L. COBPEMEHHBIX npodieccnonanbHEIX §a3 JaHHEIX H
HH(POPMALMOHHEIX CHPABOYMHBIX CHCTEM, CIIHCOK
JMHLUEH3HOHHOTO NPOrPAMMHOIO 00eCneyeHHA B
m 9.
2. 31.08.2020, nporoxon Ne 1 OOHOBIEH CIHCOK IHTEPATYPEL, CIHCOK

COBPEMCHHBIX HPUEIJECCHDHMI:HI:IX a3 JAHHBIX H
HHII]JUPMHL[HDHI—II:IX COpaBOMHBIX CHCTEM, CITHCOK

JHUEH3HOHHOTO NPOrPaMMHOro obecneueHns B
n 9.
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