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Conep:xkanue

[TacriopT (hoH1a OIIEHOYHBIX CPEJICTB

IlepedeHb OLIEHOUHBIX CPEJICTB

OnucaHue moKa3areyieil 1 KpUTEPUEB OILICHUBAHUS KOMIIETCHITUN
Metoauueckue Marepuaibl, OINPEACISIIOIMINE MPOLEAYPhl OLICHUBAHUS
pe3yJbTaToB  OOYy4YeHHMs, XapaKTepU3YIOIIUX dTanbl  (GOpPMHUPOBAHUS
KOMIIETCHIIUI

Marepuanel 18 OPOBEICHUS TEKYIIETO KOHTPOJS M MPOMEXKYTOYHOU
aTTecTaluu



1. HACHHOPT ®OHJA OHEHOYHBIX CPEACTB
10 TUCUUIUIMHE «SI3bIK AE€I0BOr0 OOLIEHUS IEPBOI0 HHOCTPAHHOIO S3bIKA»

OneHoYHBIE CPEIOCTBA COCTABISIOTCS B COOTBETCTBMM C pabodeid mporpammoit
JUCIUIUIMHBL U MPEACTaBISAIOT CO00M COBOKYIHOCTh KOHTPOJIbHO-U3MEPUTEIBHBIX MaTepUaioB
(TumoBbie 3amauM (3aaHMs), KOHTPOJbHBIE PAOOTHI, TECTHI W [p.), MPEAHA3HAUYCHHBIX JUIS
U3MEPEHUS YPOBHS JOCTHKEHUS 00y4YaIOUIMMHUCS YCTAaHOBJICHHBIX Pe3y/IbTaTOB O0yUEHUSI.

OueHOYHBIE CpPEJACTBA MCHOJB3YIOTCS TpPU  MPOBEACHUM  TEKYIIETO  KOHTPOJIS
yCIIeBAaEMOCTH M MPOMEKYTOYHON aTTeCTallUU.

Tabnuna 1 - [lepedyenp komneTeHMid, HOPMUPYEMBIX B TPOLECCE OCBOCHHUS TUCIUTUIMHBI

Kon

KOMIIETeH HaumenoBanue pe3yabTara 00y4eHust
M
YK-3 Crioco0eH oCyILIEeCTBIISITh COLUAIIBHOE B3aUMOJICHCTBUE U PEAIN30BbIBATh CBOIO
pOJIb B KOMaHJIE.
YK -4 CriocobeH OCyIECTBIIATh JEJIOBYI0O KOMMYHMKALMIO B YCTHOM M HMUCbMEHHOU

dbopmax Ha rocymapcTBeHHOM si3bike Poccuiickoii denepanyu 1 HHOCTPAaHHOM
(bIX) s13bIKE (aX).

VYK-5 CnocobeH BOCHPUHMMATh MEXKYJIBTYPHOE pa3HooOpa3ue oOiecTtBa B
COITMAJIEHO-UCTOPHYECKOM, 3TUIECKOM U (PHUII0CO(HCKOM KOHTEKCTAaX

ITK-1 Crnioco0eH ocBauBaTh U UCIIOJIb30BATh 0a30Bble HAYYHO- TEOPETUUECKUE 3HAHUS
Y TIPAKTUYECKUE YMEHHS T10 MTPEIMETY B MPO(HECCHOHAIBHOM IS TEIHHOCTH.

[1K-4 Cnocoben  obecrneunTb  TEAArOrMYECKOE  COMPOBOXKACHUE  JOCTHXKECHHS

JMYHOCTHBIX, METANpPEJMETHBIX W TIPEAMETHBIX pPE3Yy/IbTaToOB OOydYeHHs Ha
OCHOBE y4eTa WHAWBUIYyaJIbHBIX OCOOEHHOCTEH oOydwarommxcs, aereit ¢ OB3,
pa3pabaTbIBaTh VHIUBHyaJIbHO-OPHEHTHPOBAHHBIE KOPPEKLIMOHHBIE
HalnpasJieHUsl y4eOHOU paboTHI.

Koneunbsimu pe3yiibTaTaM OCBOCHUS JUCHUIIIIMHBI ABJISIFOTCA C(I)OpMPIpOBaHHLIe
KOTHUTUBHBIC ICCKPHUIITOPEI «3HATb», KYMETbH», «BJIAaJACTh», paCIIMCAHHBIC 10 OTACIbHBIM
KOMIICTCHIIUSAM. (DOpMI/IpOBaHI/Ie ACCKPUIITOPOB NPOUCXOAUT B TCUCHUC BCECTO CEMECTPA
I10 STaraM B paMKax KOHTaKTHOM pa6OTBI, BKJ'II-O‘-IaI-OHIGI\/'I Pa3JINYIHBIC BUABI 3aHATHH U
CaMOCTOSITEILHOM pa6OTBI, C IPUMCHCHHUECM Pa3JINIHBIX q)OpM 1 MCTOI0B O6y‘IeHI/IH.



Ta0mura 2

2. IEPEYEHb OLIEHOYHbIX CPEJICTB'

Ne | HaumenoBanue
OLIEHOYHOT'O
cpeicTBa

XapaKkTepUCTHKA OLICHOUYHOI'O CPeCTBA

IIpencraBnenue oueHouHoro cpeacrsa B @OC

1 | Henosas/
poJjieBast urpa

CoBMecTHas JesTeIbHOCTD IPYIIbI 00yYaromuXcs 1
IpernojaaBaTes NOoj yIpaBIeHHEM IIPENoIaBaTelis ¢ LeIbio
pelIeHus yueOHbIX U IPO(ecCHOHATbHO-OPUEHTUPOBAHHBIX
3aj1a4 IyTeM UTPOBOT0 MOJEIMPOBAHUS pealbHOM MpoOIeMHOI
curyaruu. [Io3BosseT olleHUBaTh yMEHHE aHAIN3UPOBATh U
pelaTh TUMHYHbIE TPO(EeCCHOHANBHBIE 3aaUH.

Tema (mpo6iema), KOHIENIHS, POJIH U OKUAAEMbIH pe3ysbTaT Mo
KaXJou urpe

2 | Jloknan,
CooOmienue,
MPE3CHTALINS

[TpoaykT caMoCTOSATENbHON PabOTHI CTYACHTA,
MPEACTABIISIONUN COO0M MTyOTUYHOE BHICTYIUICHHE 110
MPEACTABICHUIO MTOJIYYEHHBIX PE3YJITATOB PELICHUS
onpeieIeHHON yueOHO- mpakThuueckoi TeMbl. [Ipe3enTarus
CONMPOBOXKAAETCS IEMOHCTpAMEN CIailIoB HAa SKpaHe.

[TpumepHbIe TEMBI

3 | KomnokBuym
(ycTHBIH ompoc)

CpencTBO KOHTPOJIS YCBOCHHUSI y4€OHOTO MaTepHaia TeMBI,
pasjerna uin paszesoB TUCHUILTHHBI, OPraHU30BaHHOE KaK
y4eOHOe 3aHsATHE B BUE COOECEI0BAHMS MPETOIaBATEIS C
00yJaIOITIMHUCS.

BOHpOCBI 1o TeMam/ pasaciaM JUCHUIIINHBI

4 | Pedepar CpencTBo KOHTPOJI 3HaHUS MaTepHaja OTEYECTBEHHBIX U Tems! pedepaToB
3apyOeKHBIX (QHTJIOSN3bIUYHBIX) MyOIUKAIMI(OTHOCAIINXCS K
TeMe COOOIIEHHST),YMITUPHUUECKUX TEOPUIA U METOJIOB B
JIMHTBUCTHKE
IIucpMeHHbBIC CpencTBo KOHTPOJISI, TO3BOJISFOIIEE OLICHUTH 3HAHHE [IpoGiieMHOe 3aKanue Al BBIOOpA HY)KHOM KOMMYHUKAaTHBHON

1 o o
YKa3blBalOTCA OLLeHOYHbIe CPeACcTBa, MPUMEHAEMbIE B XO4e peaansaumm pa6oqu nporpammbl JaHHOU ANUCUNNNUHDI.




CaMOCTOSATCIIBHBIC
paboThI — JenoBas
KOPPECTIOHICHITUS
Ha aHTJIMHACKOM
SI3BIKE

CTYACHTaMHU CHEIU(PHUKU Pa3TINYHBIX BUJOB KOPPECTIOHICHIIUN
(mcbpMo-3anpoc uH(pOpMaLKY, MUCbMO-PEeKJIaMaIus,
COIIPOBOJUTEIBHOE MUCHMO, PE3IOME, CITy)KeOHasl 3amucka,
OTYEeT U JPYTHUE), X CTPYKTYPHI, CTUIISL N3JI0KEHUS,
0Cc00EHHOCTE! penpe3eHTaluU BEKINBOCTH.

CTpAaTCruv U HaIlmMCaHus I[CHOBOﬁ KOPpPECIIOHACHIINN.

Tect

CpencTBo, Mo3BOJISIONIEE OLEHUTh YPOBEHb 3HAHUI
00yJaromerocs myTeM BpIOOpa MM OJHOTO M3 HECKOJIBKUX
BapHaHTOB OTBETOB Ha IOCTABJICHHBIN BOIpoc. Bo3moxHO
MCTIOJIb30BaHUE TECTOBBIX BOIIPOCOB, MTPEIYyCMATPUBAIOIINX
BBOJI 00YYArOIIMMCSI KOPOTKOTO U OJTHO3HAYHOT'O OTBETA Ha
[IOCTaBJIEHHBIN BOIpPOC.

TecToBBICE 3a1aHUS




3. OIMUCAHUE IIOKA3ATEJIEN U KPUTEPUEB
OINEHMBAHUA KOMIIETEHIIUU

OrneHuBaHUEe pPE3yJabTaTOB OOYUYEHHS 10 JUCHUIUIMHE <«SI3bIK JIEJIOBOTO OOIICHUS
MIEPBOTO0 WHOCTPAHHOTO SI3BIKa» OCYIIECTBIISICTCS B COOTBETCTBHM ¢ [lojoskeHHMEM O TeKyIiieM
KOHTPOJIC YCIIEBAEMOCTH M IPOMEKYTOYHON aTTECTAlluN 00YyJarOIUXCS.

[IpenycMOTpeHBl CIHEAYIONME BHUBI KOHTPOJS: TEKYIIUNA KOHTPOIb (OCYIIECTBICHUE
KOHTPOJISI BCEX BHJIOB ayJMTOPHOH M BHEAYIUTOPHOM ICATEILHOCTH OOYYaIOIIErocs ¢ ICNIBIO
MOJTyYeHUs] TIEPBUYHON HMH(OpPMAMKM O XOJ€ YCBOCHHUS OTIEIBHBIX SJIEMEHTOB COJCpPIKAHUS
JUICITUTUIMHBI) U IPOMEKYTOYHAs aTTecTalus (OLeHUBAETCSl YPOBCHb M KQ4eCTBO MOATOTOBKH 110
JTUCLUILIIMHE B LIEJIOM).

[Tokasareau ¥ KPUTEPUH OLICHUBAHUS KOMITCTCHITHH, (OPMHUPYEMBIX B IIPOIECCE OCBOCHUS
MaHHOW MUCIUILIMHEI, OIMCAHEI B TA0I. 3.
Tabmuua 3



Kon kommereHimu | YpoBeHb OCBOCHUS NuaukaTopsl Bun yueOHbIX | KonTponupyembie | OnieHOUHBIC CpeICTBa, Kputepuu onenuBanus
KOMIIETEHIIUN JIOCTHKCHHS 3aHSATHIA, pabOTHI, | PA3ACHBl M TEMBI | HCIIONB3yEMbIEC JUTS OICHKH pe3ynpTaToB 00yUeHUS
KOMIIETEHIINN (bOpPMBI B METO/BI | JUCIMILIHHBI YpOBHS
o0y4eHus, c(hOpMHPOBAHHOCTH
CHOCOOCTBYIOIIHE KOMITCTEHIUN
dhopmupoBaHUIO U
Pa3BUTHIO
KOMIICTCHIHIA
YK-3 3Haer
Henocrarounsiit VK-3.3-1. Jleximun PA3IEJT 1 KomnokBuym He 3maer, 1mbo  umeer
YPOBEHB Memoowi opeanuzayuu | IlpakTnueckoe Business across (ycTHBI# o1poc) (hparMeHTapHBIC MPEICTABICHUS
Orenka U pyKo8oocmaa 3aHATHE cultures [Iperect roroBHOCTH, TECT 0 METoJaxX OpraHu3alvv U
«HE3aYTEHOY, pabomoti Komanowl, CamocrostenbHas | PA3JEJI 2. | enosas/ PYKOBOICTBA pabotoit
«HEYIOBIETBOPHTENBHOY | npunyunst kKomanonoli | pabora crynenta | Telephoning poseBast urpa KOMaH/IbI, MPUHITAITAX
cmpamezuu ons PA3JIEJI 3. Jloxman, KOMaHJIHOU cTpaTeruu IS
00CMUMNCCHUS Business Coobmienue, Mpe3eHTAIUs JOCTHXKCHUA IIOCTaBIICHHOM
NOCMABIEHHOU Yelu. correspondence Pedepar LEJIH.
PA3JIE]I 4. | TIucemeHHBIC
basoBbIil ypoBeHb VK-3.3-1. Employment CAMOCTOSITEITBHBIE PAGOTHI 3HaeT  OCHOBHBIE METObI
Orerka, «3a4YTCHOY, | Memooduvl opeanuzayuu process — JenoBas OpraHu3allid ¥ PYKOBOJICTBA
«yMOBJIETBOPUTEILHO» | u pyKO6OOCMEA PA3JIEJT 5. In | xoppecrnionnenims na paboTOii KOMaHJIbI, OJHAKO HE
pabomotl KOMaHowl, Company AHTITUIHCKOM SI3BIKE OPHEHTHDYETCS B  MPHHINIAX
NPUHYUNBI KOMAHOHOU PA3IEJI 6. .
cmpamezuu 0 Meetings and KOMAHIHOM — cTpateriu IUIiI
docmudiceHust Presentations AOCTIKCHUA TIOCTABIICHHON
NOCMABIEHHOU Yelu. PA3IEJI 7. HEJIH.

2

JleKUMOHHbIe 3aHATUA, NPAKTUYECKUE 3aHATUA, 1abopaTopHbIe 3aHATUA, CaMoCToATeNbHas paboTa...
3

Heobxo4MMO yKa3aTb akTUBHbIE M MHTEPAKTMBHbIE MeToAbl 06yyeHMA (Hanpumep, MHTEPAKTUBHAnA NeKums, paboTa B MasbIX rpynnax, MeToabl MO3rosoro Wrypma 1 T.4.),

cnocobeTByloLUMe Pa3BUTUIO Y 0B6YHAKOLWMXCA HAaBbIKOB KOMaHAHOM PaboTbl, MEXIMYHOCTHON KOMMYHUKaLMUU, MPUHATUA PELIEeHWI, TMAEPCKUX KayecTs.

* HaumeHoBaHwe Tembl (pasaena) 6eperca U3 paboyeil NPOrPaMMbl AUCLUMIMHDI.
> OLEHOYHOE CPEACTBO AOMKHO BbIBUPATLCSA C YYETOM 3anIaHUPOBaHHbIX PE3y/IbTaToB OCBOEHUA AUCLMMIUHDI, HANPUMEp:
«3HaTb» — cobecefioBaHUeE, KONNOKBUYM, TECT...
«YMeTb», «Bnafetb» — UHAMBUAYANbHbIN AW TPYNNOBOM NPOEKT, Kec-3aAaya, AenoBas (posesasn)
urpa, noptdonuo...




Branches

of

CpenHuii ypoBEHb VK-3.3-1. Industry: 3HaeT METOAbl OPraHu3alud |
Onenka «3aYTECHO», | Memooduvl opeanuzayuu Manufacturing, PYKOBOJICTBa paboroii
«XOpOouIo» U PyKOBOOCMEa Services, Retailing KOMAHIbI, IIPHHIIATIBL
pabomoti KoManowl, ) PA3JIE]T 8. KOMAHIHOW  CTpaTeruy IS
NPUHYUNBL KOMAHOHOLUL Marketing N
JOCTIDKCHHUS MOCTABJICHHOM
cmpamezuut 05
docmuoicenis [eNTH, OJHAKO JOMyCKaeT P
nocmasnennoil yeu. HE3HAYUTEIHHBIX ONIHOOK.
Bricokwuii ypoBeHb VK-3.3-1. 3HaeT METOAbl OpraHHU3alUHN H
Orenka «3AUTEHOY, | Memoowl opeanusayuu PYKOBOJZICTBA paboToi
KOTJIIUYHO» u py;(ogo()cmga KOMaH/bI, IMPUHOUAIIBI
pa60m012 KOMAHOWbL, KOMaHIHOU CTpaTeruu I
NpUHYUnNsvl KO MAHOHOU OOCTHXKCHUA MOCTaBJICHHOU
cmpamezuu 015 LEIH.
docmudiceHust
NOCMABNIeHHOU Yelu.
Ymeer
Henocraro4nsrit VK-3.V-1. Jlexuuu PA3JIEJT 1 KostokBuym He ymeer opraHu3oBbIBaTH U
YPOBEHB Opzanu306v16amo u | IpakTuueckoe Business across (YCTHBII oIpoc) PYKOBOJHUTH PabOTON KOMAH]IbI,
Orenka PyKo6oOums» pabomoti | 3aHIATHE cultures [Iperect roroBHOCTH, TECT BEIpabaThIBas KOMAaHIHYIO
«HE3aUTEHOY, KOMAaHOb, CamocrositenpHast | PA3JIEJT 2. | Ilenosas/ CTpaTerut0 sl JOCTHUKEHUS
«HEYIOBIETBOPHTENBLHOY | gbipabamvléas pabora crynenra | Telephoning poseBast urpa MOCTABIICHHOM 1IeJTH.
KOMAHOHYIO PA3JIEJT 3. | Ioxnan,
cmpamezuio ozt Business CooO01ieHue, mpe3eHTarusl
00CMUICEHUS. correspondence Pedepar
NOCMABNIeHHOU Yelu. PA3JIEJI 4. | TIuceMeHHBIE
ba3oBsIil ypoBEeHD VK-3.V-1. Employment CaMOCTOSITENIbHEIE pa0OTHl | YMEET  OpPraHu30BBIBaTH U
OreHka, «3a4YTEHO», | Opaanuzosviéams u process — JIenoBas PYKOBOAUTH pabOTON KOMaHJFI,
«yTOBJICTBOPUTEILHOY PYKO60OUmMb  pabomoil PA3JIEJT 5. In | xoppecnonnenuus Ha BbIpaOaThIBas KOMAaHHYIO
KOMAHOWbI, Company AHTJIMICKOM SI3bIKE CTPATETHIO IS JTOCTHIKEHHSI
sbipabamoleas PA32_1EH 6. MIOCTABIIEHHON  II€JIH, OJHAKO
KOMAHOHYIO Meetings and JIOIyCKaeT rpyObie OMIHOKH.

cmpamezuio ons

Presentations




00CmudICeHUs. PA3JIEJI 7.
NOCMABNEHHOU Yel. Branches of
CpenHuii ypoBeHb VK-3.y-1. Industry: VMeer  OpraHM3OBBIBATh |
Ornenka «3a4TEHO», | Opeanu306bleans u Manufacturing, PYKOBOAUTH pabOTON KOMaHJFI,
«XOPOIIIOY» PYKO60OUMb  pabomoti Services, Retailing BhIpa0aThIBas KOMaH/IHYIO
KOMAHOWI, PA3JIEJI 8. CTPaTErni0 IS JOCTHXKCHUS
svipabamuleas Marketing MIOCTABJIEHHOW LENH, JOIyCKAeT
KOMAHOHYIO HE3HAYNTEIbHBIC OIIMOKH.
cmpame2zuio ons
oocmudiceHus
NOCMABIEHHOU Yelu.
Bbicokuii ypoBeHb VK-3.V-1. YMeeT  OpraHu3OBBIBATH U
OLIQHKa «3adYTCHO», Opzayugogblgamb u PYKOBOOUTH pa6OTOI>'I KOMaH/bI,
«OTJIUYHO pykogoaumb pa60m0ﬁ Bblpa6aTLIBaH KOMaHIHYIO
KOMAHOBbL, CTpaTerni0 Il JOCTHXKCHUS
gblpa6amblga,q MOCTABJIECHHOHN [EJIH.
KOMAHOHYIO
cmpame2zuio ons
oocmudicenust
NOCMABLEHHOU YelluU.
Bnaneer
Henocrarouasiit VK-3.B-1. Jlexuun PA3JIEJT 1 Konnoksuym He BJIAJIEET HaBbBIKAMU
YpOBEHB Haesvixamu [IpakTuaeckoe Business across (ycTHBIH O1poc) OpraHM3allid # PYKOBOJCTBA
Orenka opeanuzayuu u | 3aHATHE cultures IIperect roToBHOCTH, TECT paboroii KOMaH/Ibl,
«HE3a4TCHO, pykosoocmea pabomoti | Camocrosrenbnas | PA3JEJ 2. Jlenosas/ BEIpabaThIBas KOMaH/IHYIO
«HEYJIOBJIETBOPUTENBHO» | KOMAHOWbI, pabora crynenra | Telephoning poneBas urpa CTpaTernto sl JOCTH)KEHUS
svipabamuleast PA3JIEJI 3. Joxman, MOCTaBJICHHOM LIEJIU.
KOMAHOHYIO Business Coob1enne, Npe3eHTaIus
cmpamezuio oS Correspondence Pe(bepaT
oocmudiceHus PA3JIEJI 4. | TlucpMeHHbBIE
NOCMABNIeHHOU YeTlu. Employment CaMOCTOSITETIbHBIE PA0OTHI
ba3oBklii ypoBeHb VK-3.B-1. process — JIeNIoBast Braneer HEKOTOPBIMH
Orenka, «3auTCHO», | Haswvikamu PA3JIEJl 5. In | xoppecnonnenuus Ha HaBBIKAMU  OpraHu3aluul |
«YIOBIIETBOPHUTEIHLHOY op2anuzayuu u Company AHTJIMACKOM SI3BIKE PYKOBOJCTBA paboroit
PYK0BOOCm8Ea pabomou PA3JIEJI 6. KOMAaH/IbI, BEIpa0aTbIBas




KOMAHOWL, Meetings and KOMaHIHYIO0 CTPaTerwio  JUIs
evipabamuoleast Presentations JTOCTIDKEHUSA IIOCTABJICHHON
KOMAHOHYIO PA3JIEJI 7. LeJH, JOMyCKaeT pAnd TpyObIX
cmpame2uio ons Branches of OIITHOOK.
doCcmudice sl Industry:
NOCMABIEHHOU Yel. Manufacturing,
CpenHuii ypoBeHb VK-3.B-1. Services, Retailing Brnaneer HaBBIKAMH
Orenka «3a4TeHO», | Hasvixamu PA3JIEJI 8. OpraHu3allii ¥ PYKOBOJICTBA
«XOPOIIO» opeanuzayuu u Marketing paboToi KOMAaH/IbI,
pykogoacmga pa6omoz} BLIpa6aTLIBa$I KOMaHJIHYIO
KOMAHOWL, CTpaTerni0 Il JOCTHXKCHUS
sbipabamuléas MOCTaBJICHHOMN IIeJIU, JOIMyCKaeT
KOMAHOHYIO PSI HE3HAYUTEIHHBIX OMIHOOK.
cmpamezuio ons
oocmudicenus
NOCMABNCHHOU Yell.
Bricokuii ypoBeHb VK-3.B-1. Bnanmeet HaBBIKAMH
OreHka «3auTeHO», | Hagvikamu OpraHM3allid U PYKOBOJCTBA
«COTIHUYHO» op2anuzayuu u paGOTOﬁ KOMaH/bI,
PYK08oOCmea pabomoil BbIpadaThIBas KOMaHJIHY1O
KOMAHOWL, CTpaTerni0 JJIsi  JOCTHXKCHUS
svipabamuleas [IOCTABJICHHOM LIEJIH.
KOMAHOHYIO
cmpamezuio ons
oocmudicenus
NOCMABNCHHOU Yell.
YK -4 3HaeT
Henocrarounsrii VK-4.3-1. Jlextun PA3JIEJT 1 KosokBrym He 3HaeT MPUHIKITEI TOCTPOECHHUS
ypOBEHb Ipunyunvt nocmpoenus | Ilpaktuueckoe Business across (YCTHBII o1mpoc) yCTHOTO u MUCHMEHHOTO
OrieHka YyemHo2o0 u | 3aHsTHE cultures ITpeTect rOTOBHOCTH, TECT ~ BBICKA3bIBAHUS Ha
«HE3AYTCHO, NUCLMEHHO20 CamocrositenpHast | PA3JIEJ] 2. | Ilenosasy/ rOCyIapCTBEHHOM u
«HEYJIOBJICTBOPUTEIBHOY | gblCcKA3bIEAHUS na | padora crymenra | Telephoning poseBast urpa MHOCTPAHHOM SI3BIKAX;
2ocyoapcmeennom U PA3JIEJI 3. | Jlokman, TpeGOBaHUs K JENOBON yCTHOU U
UHOCMPAHHOM A3bIKAX, Business Coo0mienne, npe3eHTanus —[IMCBMCHHOW KOMMYHHKALNH.
mpe606anusi K 0en08oll correspondence Pedepar
YCMHOU U NUCbMEHHOU PA3IEJI 4,




KOMMYHUKAyuu.

ba3oBslit ypoBeHb VK-4.3-1.

Onenka, «Ba4TCHO», | [Ipunyunvl nocmpoenus

«yIOBJIETBOPUTEILHOY YCMHO20 u
NUCLMEHHO20
BbICKA3bIBAHUS Ha

20CY0apCmeeHHOM u
UHOCMPAHHOM  A3bIKAX,
mpe60o6aHusi K 0eno8oll
VCMHOU U NUCbMEHHOU

Employment

process
PA3JIEJI 5. In
Company
PA3JIEJI 6.
Meetings and
Presentations
PA3JIEJI 7.
Branches of
Industry:

Manufacturing,

IIncrmennsie

CaMOCTOSITEITEHBIC paOOTHI

— 1eoBas
KOPPECTIOHCHITUS Ha
AHTIIMHACKOM SI3BIKE

BHAaeT NPUHLUIBI [OCTPOCHUS
yCTHOTO u MHICbMEHHOT'O
BbICKa3bIBaHUS Ha
rOCYAapCTBEHHOM u
MHOCTPaHHOM A3BIKAX;
TpeOOBaHUA K JIEIOBOW YCTHOW M
MUCHMEHHOMN KOMMYHHKAIINY,

moTTycKaeT rpyOble OIIIOKH.

KOMMYHUKAYUU.
CpenHuii ypoBeHb VK-4.3-1. Services, Retailing BHAET TPHHIMIBI TOCTPOCHHUS
Ouenka «3aYTEHO», | [Ipunyunst nocmpoenus PA3I[E_H 8. [YCTHOI'O u NHUCbMEHHOT'O
«XOpOLIO» YemHo2o u Marketing BBICKA3bIBAHHUSI Ha
NUCbMEHHO20 rocyapcTBEHHOM u
8bICKA3bIBAHUS Ha MHOCTPaHHOM SI3BIKAX;
20Cy0apCcmeeHHOM u TpeOOBaHUS K JICIIOBOM YCTHOH M
UHOCMPAHHOM  A3bIKAX, MMCEMEHHO KOMMYHUKAIIUH,
mpebo6aHusi K 0eno8oll ITOTTyCKaeT psJl HEe3HAYUTEIhHBIX
VCMHOU U NUCbMEHHOU OIITNOOK.
KOMMYHUKAYUU.
Bricokwuii ypoBeHb VK-4.3-1. BHaeT MNPUHLMIBI MOCTPOEHUS
OLIeHKa «GBadyTCHO», Hpum,!unbz nocmpoeHus [YCTHOT'O 158 IIMCBMECHHOI'O
«OTJIHIHO» YCMHO20 u BBICKA3bIBaHMS Ha
NUCbMEHHO20 rOCy1apCTBEHHOM u
BbICKA3bIBAHUS Ha MHOCTPaHHOM SI3BIKAX;
20Cy0apCcmeeHHOM u TpeOOBaHUs K JIETOBOW YCTHOU U
UHOCMPAHHOM  SI3bIKAX, MMCEMEHHON KOMMYHHKAIIUH.
mpe606aHusi K 0en08oll
VCMHOU U NUCbMEHHOU
KOMMYHUKAYUU.
YnMmeer
Henocrarounsrit VK-4.V-1. Jlexiun PA3JIEJI 1 Komnnoxsuym He yMeeT MIPUMEHSTh
YPOBCHb Ilpumensamo A3b1K08bIE IIpakTuueckoe Business across (ycTHBII o1Ipoc) SI3BIKOBBIC cpencTaa TUTS
Onenka cpedcmea Ons | 3aHsTHE cultures IIperect rOTOBHOCTH, TECT |10 cTHKEHMS
«HE3aYTCHOY, OoCmudICeHUsl CamoctositensHas | PA3JIEJ] 2. | enosas/

npoeCCHOHATBHBIX IeNel Ha




«HCYOOBJICTBOPUTCIILHO»

npogheccuonanvuvlx
yeneti Ha pycckomM U

UHOCMPAHHOM (-vix)
sA3vIKe (-ax).

Ba3oBbIil ypoBeHD VK-4.y-1.

Ornenka, «3aYTCHO», | [Ipumensamv A3bIKOBbLE

«YIOBIETBOPUTEIILHO» cpedcmea ons
0oCmudiceHuUst

npogheccuonanvuvlx
yeneti Ha pyccKOM U

UHOCMPAHHOM (-ovix)
sA3bIKe (-ax).

CpenHuil ypoBEHb VK-4.V-1.

Onenka «3aYTCHO», | [Ipumensamv sA3bIKOBbIE

«XOpOILIO» cpeocmea o1
docmudiceHust

npogheccuonanvuvix

pabota cTyneHTa

Telephoning
PA3JIETI 3.
Business
correspondence
PA3JIEJI 4,
Employment
process

PA3JIEJI 5. In
Company
PA3JIE] 6.
Meetings and
Presentations
PA3JIE] 7.
Branches of
Industry:

Manufacturing,
Services, Retailing

poiieBas urpa
Jlokman,

Coo0Omenne, Ipe3eHTaIIs
Pedepar

ITucemeHnHbIE
CaMOCTOSITEITEHBIC paOOTHI
— JienoBas
KOPPECTIOHCHITUS Ha
AHTJIUHACKOM SI3bIKE

PYCCKOM W HWHOCTpPaHHOM (-
bIX) SI3BIKE (-aX).

VMeeT MPUMEHSTH S3bIKOBBIC
CpencTBa Uil JIOCTHYKCHHSI
npodecCHOHATBHBIX  Leei
Ha PYCCKOM M HHOCTPaAHHOM
(-pIX) s3BIKE (-aX), JOIyCKaeT
rpyOble OIIMOKH.

VMeeT NMPUMEHSTH SI3bIKOBBIC
cpeacTBa Uil JOCTHIKCHHS
npoeCCHOHATBHBIX  LeNIei
Ha PYCCKOM U HHOCTPaHHOM
(-p1x) s3pIKe (-aX), OmHAKO

yeneu Ha pPYCCKOM U ﬁﬂ‘tﬁiﬁ? 8. JIOMyCKaeT psiT

unocmpannom (-b1) g HE3HAYUTEIBHBIX OIINOOK.

sA3biKe (-ax).
Bricokuit ypoBeHb VK-4.V-1. YMeeT NPUMEHATH SI3bIKOBBIE
Ouenka «Ba4TCHO», | [Ipumensams A3vIKOGbIE cpeacrsa 1A  OOCTHIKCHUA
«OTIIHTHOY cpeocmea ons pOoGECCHOHANBHBIX  IENel

docmudicens Ha PYCCKOM M HMHOCTPaHHOM

I’lpOd{éCCMOHaJleblx (-bIX) A3bIKE (-ax).

yene Ha pPYCCKOM U

UHOCMPAHHOM (-vix)

sA3vIKe (-ax).

Bnaneer

Henocrarounsrii VK-4.B-1. Jlexuun PA3JIEJT 1 Komnmoksuym He BJIAJIEET pa3IMYHBIMU
YPOBEHB Cnocobrocmsamu [IpakTrueckoe Business across (ycTHBI o1Ipoc) croco0aMd KOMMYHHUKAIlUU B
OrieHka evicmpausamo 3aHATHE cultures IpeTect rOTOBHOCTH, TECT npodeCcCHOHATBHON
«HE3auTEHOY, cmpamezuto ycmnozo u | CamocrosrensHas | PA3JIEJI 2. Jlenosas/ JEATEIbHOCTY B  POJHOM H
«HEYJIOBIETBOPHTENBHOY | nucemennoco obwenus | padbota crynenta | Telephoning poeBast urpa WHOSM3BIYHOM Cpejie.

Ha pycckom u PA3IEJI 3. | Jlokman,

UHOCMPAHHOM (-vix) Business




A3vike (-ax) 8 pamxax

MEJNCIUYHOCIHO20 U
MECKYIbIMYPHO20
obwenusl.

Ba3oBbIil ypoBeHD VK-4.B-1.

Orienka, «3a4TeHO», | Cnocobrnocmsamu

«yIOBJIETBOPUTEIHHO 8bICMPAUEAMb

cmpamezuio YCmHo20 U
RUCbMEHHO20 0OWeHUs.
Ha PpyccKkom u
UHOCMPAHHOM (-ovix)
A3vIKe (-ax) 8 pamkax
MEINCTUYHOCTHO2O u
MENCKYTbMYPHO2O
obwenus.

CpenHuil ypoBeHb
Orenka «3a4TEHO,
«XOPOIIIOY

VK-4.B-1.
Cnocobonocmsamu
svICMpPAUBams
cmpame2uio YCmHo20 U
NUCLMEHHO20 0OWeHUs.
Ha pycckom u
UHOCIMPAHHOM (-oix)
sA3biKe (-ax) 6 pamkax
MENCTUYHOCTHHO20 U

MEJNCKYTbIMYPHO20
obwenusl.
Bricokuii ypoBeHb VK-4.B-1.
Orenka «3auTeHoO», | CnocobHocmamu
COTIIUYHO sblCmMpausams

cmpamezuio YCmHoO20 U
NUCbMEHH020 00ueHUs
Ha pycckom u
UHOCMPAHHOM (-vix)
A3bIKe (-ax) 6 pamkax
MEJNCTUYHOCIIHO20 U
MENCKYTbMYPHO2O

correspondence
PA3JIEJ 4,
Employment
process

PA3JIEJI 5. In
Company
PA3JIEJI 6.
Meetings and
Presentations

PA3JIE]I 7.
Branches of
Industry:

Manufacturing,
Services, Retailing
PA3JIEJI 8.
Marketing

CooO0rieHue, mpe3eHTaIus
Pedepar

[InucemenHble
CaMOCTOSITEIbHBIC Pa0OTHI
— nenoBast
KOPPECIIOH/ICHIINS Ha
AHTIIMHACKOM SI3BIKE

Brnaneer HEKOTOPBIMH
crocobaMM KOMMYHHKAIlid B
poeCCHOHATTEHOM
JESTEIBbHOCTH B POAHOM H
WHOSI3BIYHON Cpenie, TOIMyCKaeT
psia rpyObIX OMIHOOK.

Bnaneer Pa3IUYHBIMU
crnoco0amMu KOMMYHUKAllUM B
poheCCUOHATBHON

JCATEIbHOCTH B POAHOW U
MHOSI3BIYHOM cpejie, IOIyCKaeT
PAa HEBHAYUTECIIBHBIX OIIIHOOK.

Bnaneer Ppa3IMYHBIMU
croco0aMu KOMMYHHUKAIUM B
npoheCcCHOHANTBHON
JIEATEIbHOCTH B POJHOM H
HMHOS3BIYHOM Cpeie.




obwenusl.

VK-5

3HaeT
HenocraTounsiit VK-35, 3-1. Jlexun PA3JIEJI 1 Konnoksuym He 3HaeTr OCHOB cOIMAJILHOIO
YpOBEHB 3naem ocnosnule | IIpakTudaeckoe Business across (ycTHBIH o1pOoc), B3aMOICHCTBHSI,
Onenka Kamezopuu 3aHATHE cultures [Iperect roroBHOCTH, TECT HaIlMOHATBHBIX "
«HE3aUYTEHOY, gunocogpuu,  3axonwt | Camoctosrensnas | PA3JEJL 2. | Jenosas/ STHOKYJIBTYPHBIX OCOOCHHOCTEH
«HEYIIOBJIETBOPUTENBHO» | UCHOPULECKO20 pabora crynenta | Telephoning poreBast urpa Y HAIIMOHANBHBIX TPaIUIHHN.
passumusl, OCHOGbI PA3IEJ 3. | doxknan,
MENCKYAbIMYPHOU Business CooO01ieHue, mpe3eHTaIusl
KOMMYHUKQYULL. correspondence Pedepar
BbazoBerit ypoBeHb VK-35, 3-1. PA3JIEJI 4. | [lucemeHHBIE 3HaeT OCHOBBI COLMAIBHOTO
Orenka, «3a4TeHO», | 3Haem OCHOBHblE Employment CaMOCTOSITENIbHBIC Pa0OThl | B3aMMOAEHCTBHS,
«YIOBJICTBOPUTCIILHOY Kamezaopuu process - ACJIOBasd | HallMOHAJIbHBIX Hu
gunocogpuu,  3axouwl PA3ZIEJI 5. In | xoppecnioHneHIHs Ha | 3THOKYJIBTYPHBIX 0COOEHHOCTEH
UCIOPULECKO20 Company AHTJIMACKOM SI3BIKE Y HAIIHOHAJILHBIX TPAIUIINH.
pazeumusl, OCHO8bI PA3JIEJI 6. OJHAKO JIOMYCKAET OT/EJIbHbIC
MEHCKYIbIYPHOU Meetings and OIINOKH.
KOMMYHUKAYULL. Presentations
Cpenuuii ypoBeHb VK-35, 3-1. PA3JIEJT 7. B OCHOBHOM 3HA€T OCHOBBI
Onenka «3auTeHO», | 3Haem OCHO8HbIE Branches of COLIMAJIBLHOIO B3aUMOJCHCTBUS,
«XOpOLLIO» Kamezopuu Industry: HaIlMOHAJIBbHBIX U
gunocogpuu,  3axouvl Manufacturing, ATHOKYJIBTYPHBIX OCOOEHHOCTEMH
UCTOPUHECK020 Services, Retailing Y HaIlMOHAJILHBIX TPAJIUIINH.
paseumus, OCHO8bL PA3JIEJ]] 8.
MENHCKYIbMYPHOU Marketing
KOMMYHUKAYUU.
Bricokuii ypoBeHb VK-35, 3-1. B
Orenka «3a4TECHO», | 3Haem OCHOBHbLE COBEPIICHCTBE 3HACT OCHOBBI
COTIIMIHOY Kamezopuu COIMAJILHOTO B3aUMO/ICHCTBHS,
gurocogpuu,  3akomb HAI[MOHAIBHBIX u
UCmopu1eckozo STHOKYJIBTYPHBIX OCOOCHHOCTEH
paseumus, OCHOBbL Y HAIIMOHAIBHBIX TPaIUIIHNI.

MEJICKYIbMYPHOU




| KOMMYHUKayuu.

Ymeer

HenocraTounsrit VK-5, V-1. Jlextun PA3JIEJI 1 Kommoxsruym He ymeer rpamMoTHO wu3Marath
YPOBEHB Ymeem secmu | IlpakTHueckoe Business across (ycTHBIH Ompoc) UH(OpPMAIIHIO, co0JroaTh
Onenka KOMMYHUKAYUIO 6 Mupe | 3aHsITHE cultures [Iperect roToBHOCTH, TECT STHYCCKHC HOPMBEI,
«HE3aUTCHOY, KYbMYPHO20 CamocrostensHas | PA3JIEJ] 2. | Ilenosas/ aHAJIM3UPOBATh 0COOCHHOCTH
«HEYJIOBJICTBOPUTEIBHO» | MHO2000pa3us u | pabora crymenra | Telephoning poreBas urpa COIMANLHOTO B3aUMOJICHCTBHS C

0eMOHCMPUPOBAMb PA3IEJI 3. | Mokman, Y4ETOM HAllMOHAJIbHBIX,

B63AUMONOHUMAHUE BUSineSS COO6HI€HI/IG, Mpe3EHTaLNS OTHOKYJIbTYPHBIX,

MedHcoy obyuaruumMucs correspondence Pedepar KOH(ECCHOHATFHBIX

—  npedcmasumensimu PA3JIEJI 4. | TIucsMeHHbIe 0CODEHHOCTEH.

PAasnuyHbIX  Ky1bmyp ¢ Employment CaMOoCTOATEIbHBIE PabOTHI

cobnodenuem process — nenoBas

SMUYECKUX u PA3JIEJl 5. In | xoppecnonnenms Ha

MEJCKYIbHYPHBIX HOPM. Company AHTIIUICKOM SI3BIKE
basoBelil ypoBeHb VK-5, V-1. PA3JIEJI 6. YacTyHO  yMeeT  U3Nararh
Orenka, «3auTeHOY, | Ymeem eecmiu Meetings and nHPOPMAITHIO, co0II01aTh
«YIOBJICTBOPUTCIILHOY KOMMYHUKAUUO 8 mMupe Presentations 9TUYCCKUC HOPMBbI,

KYbIYPHO20 PA3JIEJI 1. aHAJIM3UPOBATh 0COOCHHOCTH

MHO2000pasus u Branches of COIMAIILHOTO B3aUMOJICHCTBHS C

0eMOHCMPUpo8ams Industry: YUETOM HAllMOHAJIbHBIX,

83AUMONOHUMAHUE Manufacturing, 9THOKYJIbTYPHBIX,

MeACOY 00YHAIOUWUMUCS Services, Retailing KOH(ECCHOHAITBHBIX

—  npedcmagumensimu PA3JIEJI 8. 0COOEHHOCTEH.

PA3TUYHBIX  KYIbMYp C Marketing

cobnodenuem

OMUYECKUX u

MEMNHCKYTbINYPHBIX HOPM.
Cpenuuii ypoBeHb VK-35, V-1. B umemom ymeer u3nararh
Onenka «3auTeHOY, | Ymeem secmu UH(POpPMAIIHIO, co0IroaTh
«XOpPOIIIOY» KOMMYHUKAYUIO 8 Mupe ATHYECKHE HOPMBEI,

KYIbMYPHO2O aHaIN3UPOBATh 0COOCHHOCTH

MHO2000pa3us u COLIMAJILHOTO B3aMMOJICHCTBHS C

0eMOHCMPUPOBAMb YYETOM HAIIMOHAIBHBIX,

83AUMONOHUMAHUE 3THOKYJIBTYPHBIX,

Medncoy obyuarowumucs KOH(eCCHOHATIBHBIX




—  npedcmagumensimu
PA3TUYHBIX  KYIbMYp C
cobnooernuem

SMUYECKUX u
MEJCKYAbIMYPHBIX HOPM.

0COOEHHOCTEMN.

Bricokuii ypoBeHb VK-5, V-1. B coBeplieHCTBE HCHONIB3YET
Orenka «3a4TCHO», | YMmeem secmu 3HAHUS IS H3IIOKEHUS
«OTJIUYHOY KOMMYHUKAYUIO 8 MUpe UHPOPMAIMIO, C COOIIIOJCHUEM

KYIbHYPHO20 ATHYECKUX HOPM, u

MHO02000pasus u ocobeHHOCTEH COLMAITBHOTO

0eMOHCMPUPOBAMb B3aMMOJICHCTBHS, C  Y4E€TOM

83aUMONOHUMAHUE HAI[HOHAJIbHBIX,

MedHcoy obyuaruumMucs STHOKYJBTYPHBIX,

—  npedcmasumensimu KOH(eCCHOHATBHBIX

PA3UYHBIX  KYIbMYpP C 0COOCHHOCTEH.

cobniodenuem

IMUHECKUX u

MENCKYIbMYPHBIX HOPM.

Bnaneer

Henocratounsrit VK-5, B -1. Jlexuun PA3JIEJT 1 Konnoksuym He Bnageer opranuzauuei
YpOBEHB Braoeem [IpakTuaeckoe Business across (ycTHBIH O1poc) MIPOYKTUBHOTO B3aMMOJICHCTBHS
Orenka NpaKmuiecKumu 3aHATHE cultures [Iperect roroBHOCTH, TECT B MNpPOQECCHOHATIBHON cpele ¢
«HE3aYTCHOY, HABbIKAMU ananuza | CamocrosarenbHas | PA3JIEJI 2. | enosas/ Y4ETOM HAIIMOHAJIbHBIX,
«HEYNIOBJIETBOPUTENBHO» | punocoghckux u | pabora crymenra | Telephoning poneBas urpa STHOKYJBTYPHBIX,

ucmopuueckux PA3JIEJI 3. | Mokman, KOH(eCCHOHATBHBIX

d)aKmOG, OYEHKU Business Coo01ienue, Mpe3eHTanus 0coOeHHOCTEH

AeneHull KyIbmypbl; correspondence Pedepar

cnocobamu ananuza u PA3JIEJI 4. | [TuceMeHHBIC

nepecmompa ceouUx Employment CaMOCTOSITEBHBIE PAOOTHI

632180086 6  caydae process — JenoBas

pasnoanacutl u PA3JIEJL 5. In | xoppecnonenims Ha

KOHuKmos 6 Company AHMIMHCKOM S3BIKE

MEJICKYIbIYPHOU PA3JIEJI 6.

KOMMYHUKAYUU. Meetings and
ba3oBblii ypoBeHb VK-5, B -1. Presentations YacTiyHo
Orenka, «3auTeHo», | Bradeem PA3JIEJI 7. BJIQJICCT OpraHM3aInueH




«YIOBJICTBOPHUTEIHHOY NpaKmuyecKumu
HABbLIKAMU ananuza
dunocogcrux u
UCTHOPUYECKUX
gaxmos, OYeHKU
sa61enull KYIbmypbl,
cnocobamu  ananuza u
nepecmompa ceoux
832711008 8  caydae
pasnocnacuil u
KOHGAUKMO8 8
MENCKYIbMYPHOU
KOMMYHUKAYULU.

Cpenuuit ypoBeHb VK-5, B -1.

Ornenka «3auTeHoy, | Braoeem

«XOPOILIOY» NPAKmuyecKumu
HABbIKAMU ananuza
gunocogpcrux u
UCTNOPUHECKUX
gaxmos, OYeHKU
sa61enull KYIbmypbl,
cnocobamu  ananuza u
nepecmompa ceoux
83215008 8  Cayude
pasnoznacutl u
KOHGAUKMO8 8
MENCKYIbMYPHOU
KOMMYHUKAYULL.

Bricokuii ypoBeHb VK-5, B -1.

OrneHka «3a4TeHO», | Braoeem

COTITMYHO NPaAKmuyecKumu
HABbLIKAMU ananuza
gunocoghckux u
UCTNOPUHECKUX
gaxmos, OYeHKU
s61eHull KYIbmypbl,

Branches of
Industry:
Manufacturing,
Services, Retailing
PA3JIEJI 8.
Marketing

MPOJYKTUBHOTO B3aMMOICHCTRHS
B Tpo)eCcCHOHANBHON cpeie ¢
y4eTOM HAIMOHAJIBHBIX,
STHOKYJIBTYPHBIX,
KOH(eCCHOHATBHBIX
0coOeHHOCTEH

Bnaneer opranuzanueit
MPOJYKTUBHOIO B3aUMOJICHUCTBUSA
B MpPOQEecCHOHATLHON cpene ¢

y4eToM HalMOHAJIbHBIX,
STHOKYJIbTYPHBIX,
KOH()ECCHOHATBHBIX
ocobeHHOCTEH

B

COBEPUICHCTBE BIAJCET OPraHU
3anuein HPOJYKTUBHOI'O
B3alMOJIEUCTBUS B
npodecCHOHANBHOW — cpeie ¢
y4eTOM HaIMOHAJIbHBIX,
ITHOKYJbTYPHBIX,

KOH()ECCHOHAIBHBIX




cnocobamu  ananuza u 0COBCHHOCTEIH
nepecmompa ceoux
83271510086 6  Caydae
pasnoznacutl u
KOHGAUKMO8 8
MENCKYIbMYPHOU
KOMMYHUKAYUU.
IK-1. 3Haer
Henocrarounsiit I1K-1.3-1. Jlekuun PA3JIEJL 1 Komnoksuym He 3HAET COJEp)KAHUE,
YpOBEHB Codeparcanue, [IpakTiaeckoe Business across (ycTHBIH OIpoc) CYITHOCTh,  3aKOHOMEPHOCTH,
Onenka cyuHoCmb, 3aHATHE cultures [Iperect roroBHOCTH, TECT OPUHIMIIBIL U OCOOEHHOCTH
«HE3AYTEHO, 3aKoHoMepHOCMU, CamocrosiTenbpHast PA3I[EJI_ 2. | Ilenosas/ M3y4aeMbIX SIBJIEHUN u
«HEYJIOBIICTBOPHTENBHO | iy u | paborta crynenta | Telephoning porneBas urpa MPOIIECCOB, 0a30BBIE TEOPUU B
ocobennocmu PA3JIEJI 3. | Jlokmnan, PEIMETHOM obnacru,
u3yuaemvix seneHull u Business CooOriienve, mpe3eHrarys | 3aKOHOMEPHOCTH,
npoyeccos, 6azoevie correspondence Pedepar OnpeAeAoIue MECTO
meopuu 6 npeoMemHuoll PA3JIE] 4. | lucsMeHHBIE npeamMeTa B OOIIEH KapTHHE
obnacmu, Employment CaMOCTOSITENbHBIE  PaboThl | MMPA: MPOTPAaMMBl U y4eOHUKH
3aKOHOMEPHOCU, process — JenoBas | 10 IpernojjaBaéMoMy IPEAMETY;
onpeoensowue Mecmo PA3JIEJT 5. In KOpPECHOHACHIIHA Ha | OCHOBBI 00LIETEOPETHYECKHX
npeomema 6 obweil Company AHTJIUICKOM SI3bIKE AUCLUIUINH B o0beme,
Kapmume Mupa: PA3JIE]T 6. HEOOXOIMMOM  JUIsl  pELICHUs
npo2pamMmbl u yueGHUKU Meetlngs_ and MeIarOrHYeCKuX, HAYYHO-
no  npenodasaemomy Presentations METOAMYECKUX u
npe()Memy; OCHOBbI PA3JIEJT 7. OpraHu3allMOHHO-
obwemeopemuyeckux Branches of YIPaBICHYECKHUX 3a/1a4
Oucyuniun 6 obveme, Industry: (memaroruka, IICUXOJIOTHS,
1Ee0OX0OUMOM ons Manufacturing, BO3pACTHas (usnonorHs;
pewenus Services, Retailing IIKOJIbHAS TUTHEHA, METOJ1Ka
nedazo2uvecKux, PA3JIEJI 8. NpenoJaBaHus NpeaIMeTa).
HAYYHO-MeMOOUUECKUX Marketing
u OPeaHU3AYUOHHO-
VApasnenyeckux 3a0ay
(nedacoeuxa,
ncuxono2us,

603paAcmHast




Quzuonocus; WKOAbHASL
eueuena, Memoouxa
npenooasanus
npeomema,).

BbazoBerit ypoBeHb
Orienka, «3a4TEHO,
«yIIOBIIETBOPUTEILHO)

I1K-1.3-1.
Cooepoicanue,
CYWHOCY,
3aKOHOMEPHOCHIU,
NPUHYUNBL u
ocobennocmu
usyuaemvix AGNEHUU U
npoyeccos, basoevie
meopuu 8 NPeoMemHoll
obnacmu,
3aKOHOMEPHOCHIU,
onpeoensaowue Mecmo
npeomema 6 obwell
KapmuHe mupa:
npoSPAMMbL U YHeOHUKU
no npenooasaemomy
npeomemy; OCHOBbL
00wemeopemuyecKux
oucyuniun 8 oobveme,
Heobxo0uUMoMm ons
pewenus
neoazo2u4ecKux,
HAYYHO-MeMOOUHEeCKUX
u OPeaHU3AYUOHHO-
VIPAGIEHYECKUX 3a0ay
(nedacoeuxa,
NCUXONIO2US,
603PACMHASL
Quszuonoaus; WKOILHAA
2ucuena; Memoouka
npenooasanusi
npeomema).

3HaeT coaepKaHue, CYIIHOCTb,
3aKOHOMEPHOCTH, TPHHIMIIBI U
0c0OEeHHOCTH H3y4aeMbIX
SIBIIGHUH ¥ TPOIECCOB, 0a30BbBIE
TEOpUHU B TPEIMETHOMN 00JIACTH,
3aKOHOMEPHOCTH,

OTIpeIeIISAIOIINe MEeCTO
npeaMera B OOWIeH KapTuHE
MHpa: MPOTrpaMMbl U y4eOHUKH
10 TIPENOJaBaeMOMY IIPEIMETY,
OTHAKO HE OpHEHTHpYETCS B
OCHOBaX  OOIIETEOPETUYECKUX
JCIATUIHH B ooneme,
HEOOXOMMMOM IS PEUICHUS

[I€JarOTMYECKUX, HAYYHO-
METOIUYECKUX u
OpraHu3aIMOHHO-

YIPaBICHUECKUX 3a7a4
(memaroruka, IICUXOJIOTHS,
BO3pacTHas (busnonorus;

IIKOJIbHasA THUIrHu€Ha, MCTOJIHWKa
MMperoJgaBaHuA npe):[MeTa).




CpenHuil ypoBeHb
OreHka «3a4TEHO,
«XOPOIIIOY»

I1K-1.3-1.
Cooepoicanue,
CYUWHOCMD,
3AKOHOMEPHOCIU,
NPUHYUNDBL u
ocobennocmu
usyyaemvix AGNEHUl U
npoyeccos, basoevie
meopuu 8 NPeoMemHoll
obnacmu,
3aKOHOMEPHOCHIU,
onpeoensaowue Mecmo
npeomema 6 obwell
KapmuHe mupa:
npoSpPaAMMbL U YHeOHUKU
no  Hpenooasaemomy

3HaeT colepikaHue, CYIIHOCTb,
3aKOHOMEPHOCTH, TPHHIMIIBI U
0COOEHHOCTH H3y4aeMbIX
SIBICHUI W TIPOLIECCOB, 0a30BbIE
TEOPUH B MPEIMETHON 00JIaCTH,
3aKOHOMEPHOCTH,

OnpeersIoIe MECTO
npeaMera B oO0mIedl KapTuHE
MHpa: MPOTrpaMMbl U y4eOHUKH
0 MPENOAaBACMOMY IIPEIMETY;
OCHOBBI  OOIIETEOPETUUECKUX

JTUCIATUINH B o0beMe,
HEOOXOMUMOM  UISI  PEUICHHS
[IeJarOrMUYECKuX, Hay4YHO-
METOIUYECKUX u
OpTraHU3aIMOHHO-

YIPaBICHUECKUX 3a7a4
(nemaroruka, IICUXOJIOTHS,
BO3pacTHas (usnonorus;
IIKOJIbHASI TUTHEHA;, METOJIMKA
IIPENOIaBAHMS MpeaMeTa).
Homyckaet pan

HE3HAYUTEILHBIX OLIUOO0K.

npeomemy; OCHOBbL
00WemeopemuyecKux
oucyuniun 6 obveme,
Heobxooumom ons
pewenus
nedazo2uyecKux,
HAYYHO-MEMOOUUECKUX
u OPeAHU3AYUOHHO-
VAPAGNEHUeCKUx 3a0ay
(nedazoeuxa,
ncuxono2us,
603PACMHASL
Guzuonocus, WKOAbHAL
eueuena, Memoouxa
npenooasanis
npeomema).

Beicokuii ypoBeHb I1K-1.3-1.

OrieHka «AUTCHOY, | Cogeporcanue,

COTITUYHOY cywyrocmo,

3AKOHOMEPHOCNIU,

3HaeT cojepKaHUE, CYIIHOCTb,
3aKOHOMEPHOCTH, MPHHIUIBI H
0Cc0OEHHOCTH H3y4aeMbIX
SIBJICHUHA ¥ TIPOIECCOB, OA30BBIC




NPUHYUNDBL u
ocobennocmu
usyyaemvix AGNEHUl U
npoyeccos, basoevie
meopuu 8 npeoMemuou
obnacmu,

TEOpHH B MPEAMETHOH 00iacTu,
3aKOHOMEPHOCTH,

OTIpeeIIAIOIINe MecTo
npeaMera B OOWIEH KapTuHE
MHUpa: OpOrpaMMbl U YYeOHHKH
10 TIPENOAAaBACMOMY IIPEIMETY;

3AKOHOMEPHOCIU, OCHOBBI  OOIIETECOPETUYCCKUX

onpeoensaowue Mecmo JUACLIUIUIUH B o0beme,

npeomema 6 obwell HEOOXOMUMOM  UISI  PEUICHHS

KapmuHe mupa: negaroru4ecKux, Hay4YHO-

npoSpamMMbl U Y4eOHUKU METOINYECKUX u

no npenooasaemomy OpTraHU3aIMOHHO-

npeomemy; OCHOBbI YIpaBICHIECKUX 3a7a4

00wemeopemuyecKux (nenmaroruka, IICUXOJIOTHS,

oucyuniun 6 odveme, BO3pacTHas ¢duznonorus;

HeoOX00UMOM ons IIKOJbHAsl TMIMEHA, METOIHKa

peuternus MIPETIOIaBaHUS TIPEIMETA).

neoazo2udecKux,

HAYYHO-MemoOUecKux

u OpP2aHU3AYUOHHO-

VIPAGIEHYECKUX 3a0ay

(nedazoecuxa,

NCUXOI02US,

803PACHASL

Qusuonoeus,; WKOILHAA

ausuena; MemoouKa

npenooasanus

npeomema,).

Vmeer

Henocrarounsrit T[IK-1.V-1. Jlexmmn PA3JIEJT 1 Konnoksuym He ymeer ananusupoBath
YPOBEHb Ananusuposame IpakTuueckoe Business across (ycTHBIH o1poc) 0a30BbIe MpEIMETHbIE HAYYHO-
Ornenxka 6asosvie  npedvemmpie | 3AHATHE cultures [Iperect roTOBHOCTH, TECT TEOPETUYECKUE TMPEACTABICHUS
«HE3auTEHOY, HayuHo- CamocrosTenpHas PA3Z[EJI_ 2. Jlenosas/ 0 CYIIHOCTH, 3aKOHOMEPHOCTHIX,
«HEYJIOBICTBOPUTENBHO | meopemuueckue pabota crymenta | Telephoning poreBas urpa NPUHIUIAX U OCOOEHHOCTSAX

npedcmasnenus 0 PA3_JIEH 3. | okman, M3y4aeMBIX SIBJICHUT u

cywHocmu, Business CooOmienne, mpe3eHTalus | IPOLECCOB.




3AKOHOMEPHOCMISIX,
NPUHYUNAX u
0cobeHHOCmsAX
usyuaemvix SeNeHUll U
npoyeccos.

ba3oBblil ypoBEHb
Orienka, «3a4TEHOY,
«YIOBJICTBOPHUTEIHHOY

1IK-1.V-1.
Ananuzuposams
bazosvie npeomemHble
HayyYHO-
meopemuyeckue
npeodcmasieHus 0
cywyHocmu,
3aKOHOMEPHOCHIAX,
NPUHYUNAX u
ocobeHHocmAx
uzyyaemvlx AGNEeHUl U
npoyeccos.

CpenHuil ypoBeHb
Ornenka «3a4TEHOY,
«XOpOILIO»

1IK-1.V-1.
Ananusupogamuo
bazosvie npedmemHble
HaYyYHO-
meopemuueckue
npeodcmasienus 0
cywyHocmu,
3aKOHOMEPHOCHIAX,
NPUHYUNAX u
ocobeHnocmsax
uzyuaemvlx AGNEHUU U
npoyeccos.

Bricokwmii ypoBeHb
OrieHka «3a4TEHO,
COTIINIHO

1IK-1.V-1.
Ananuzuposamso
bazosvie npeomemHvle
HaYYHO-
meopemuueckue
npeocmasienHus 0
cywyHoCcmu,

correspondence
PA3JIEJ 4,
Employment
process

PA3JIEJI 5. In
Company
PA3JIEJI 6.
Meetings and
Presentations

PA3JIE]I 7.
Branches of
Industry:

Manufacturing,
Services, Retailing
PA3JIEJI 8.
Marketing

Pedepar

[IncemeHnHBIC
CaMOCTOSITEITEHBIC paOOTHI
— JienoBas
KOPPECTIOHCHIINS Ha
AHTJIMIICKOM SI3bIKE

YMeer ananuzuposaTh 6a30BbIe
npeaMeTHBIE HaY4HO-
TEOPETHUYECKHUE TPEeACTaBICHUS
0 CYLIHOCTH, 3aKOHOMEPHOCTSIX,
HO HE OpHEHTHpyeTci B
OPUHIMIAX W OCOOCHHOCTSIX
HA3y4aeMbIX SIBJICHUM u
MIPOLIECCOB.

YMeeT aHamu3upoBath 6a30BbIE
npeMeTHRIE HayJHO-
TEOPETUYECKUE MPECTABICHUS
0 CYIIHOCTH, 3aKOHOMEPHOCTSIX,
NPHUHIMIAX M  OCOOCHHOCTSIX
U3y4aeMbIX SIBJICHUI u
MPOIIECCOB, JIOTyCKaeT
HE3HAYUTEIbHBIE OIIMOKH.

YMeeT anamusupoBath 6a30BbIE
MpeIMETHBIC Hay4JHO-
TEOPETUYECKUE TPEACTABICHUS
0 CYLIHOCTH, 3aKOHOMEPHOCTSIX,
OPUHITMIAX W OCOOEHHOCTSX
A3y49aEMBIX SIBJIEHUM 51
MPOLIECCOB.




3AKOHOMEPHOCMISIX,
NPUHYUNAX u
0cobeHHOCmsAX
usyuaemvix SeNeHUll U
npoyeccos.

Buageet
HenocraTounsrit IIK-1.B-1. Jlextun PA3JIEJI 1 Kommoxsruym He BIIa/IEET HaBBIKAMHU
YpOBEHb Hasvikavu nonumanus | JIPAKTHUECKOE Business across (ycTHBII o1poc) NOHUMaHUSI U  CHCTEMHOTO
Ouenka U CUCTeMHO20 anaiuza | 3AHATHE cultures IIpeTecT roTOBHOCTH, TECT | aHanu3a  0a30BBHIX  HAYYHO-
«HE3aYTEHOY, 6a306bix Hayuno- CamMocTosTenbpHas PA3I[EJI_ 2. | enosas/ TEOPETHUYECKUX MPEACTABICHUN
CHCYNOBJICTBOPUTEIBHOY | 1neopemuueckux pa6ora crynenra | Telephoning poJieBas urpa At peleHus
npedcmasnenul ons PA?I[EH 3. Joxkma, PO eCCHOHATBHBIX 3a/1a4.
peutenus Business CoobuieHue, npe3eHTarus
npogheccuonanbibix correspondence Pedepar
3a0au. PA3JIE] 4. | IucsMenHbIE
basoBeiit ypoBeHb 1IK-1.B-1. Employment CaMOCTOSITENbHBIC PAOOTHI | BraseeT HEKOTOPBIMH
Ounenka, «BAYTEHOY, | [Jaebikamu NOHUMAHUSL process — Aenosas HaBBIKAMM  [OHUMAaHUi |
«YZOBIIETBOPUTEIILHOY U CUCIMEMHO20 AHAIU3A PASJIETT 5. In KOPPECHOH/ICHINA Ha CHUCTEMHOTO aHaim3a 0a30BbIX
6a308bI1x HayuHO- ggg]ﬁ%r}}[/ 5 aHINIMMCKOM A3BIKC Hay4HO-TEOPETHIECKUX
meopemudeckux Meetings and MpeacTaBJICHUU, OIHAKO HMECT
npeocmasnenuil ona Prosentations 3aTpyAHEHHS TpPU  PEILICHUH
peuienus npodecCHOHAIBHBIX 3a1ad.
PA3JIEJI 7.
npg(j)eccuouaﬂbelx Branches of
Jacat. Industry:

CpenHuii ypoBeHb
Onenka «3aUTCHOY,
«XOpOLIO»

IIK-1.B-1.
Hasvikamu nonumanus
U CUCMEMHO20 AHANU3A

b6az06bix HAY4YHO-
MeopemuyeckKux
npedcmasienuil ons

pewenus
npogheccuonanvibix
3a0ay.

Bricokuii ypoBeHb
Onenka «3a4TEHOY,

IIK-1.B-1.

Hasvikamu nonumanus

Manufacturing,
Services, Retailing
PA3JIEJI 8.
Marketing

Brageer HaBbIKaMHU MOHUMAaHUA
U CUCTEMHOI'O aHannu3a 0a30BBIX
HAY4YHO-TEOPETHYECKUX
MPEJCTABIICHUN I pelIeHus
npo¢hecCHOHANTBHBIX 3ajad,
JIOITyCKaeT pan
HE3HAYUTEIBHBIX OIINOOK.

BnaneeT HaBBbIKaMHM ITOHUMaHUA
M CHCTEMHOTI'O aHajiu3a 0a30BbIX




«OTIHUYHO»

u cucmemHoco aHaiusa

bazo6bix HAy4HO-
meopemuyeckux
npedcmasieHul ons

pewienus
npogheccuoranbmbix
3a0ad.

HAYYHO-TCOPETUYCCKUX
MPEJCTABICHUI JIJISl  peIICHUSI
poeCCHOHATTLHBIX 3a/1ad.

[1K-4

3Haer
HenocraTtounsrit I1K-4, 3-1. Jlextumn PA3JIEJL 1 Komnmoxsuym He 3naeT mecto
YpOBEHB Mecmo [IpakTiaeckoe Business across (ycTHBIH OTpoc) MIPETI0AaBaeMOT0 TIpeMETa B
Onenka npenooasaemozo 3aHsITHE cultures [IpeTect TOTOBHOCTH, TECT | CTPYKTYpE YUeOHOM
«HE3aYTEHOY, npedmema 6 | CamocrostenbHas | PA3JIEJI 2. | enosas/ JIeSITeIbHOCTHU;, BO3MOXKHOCTH
«HEYIOBJICTBOPHUTEIIBLHO» | cmpykmype  yuebnotui | pabota crynenta | Telephoning porneBas urpa rpeaMeTa 1mo GopMHUPOBAHHIO
oesmenbHOCmu, PA3JIEJI 3. | Tokman, YV ]I; cienualibHbIe TPUEMBI
BO3MOJICHOCIU Business CoobuienHune, mpe3eHTarus BOBJICUCHUSI B YUCOHYIO
npeomema no correspondence Pedepar JIESITEIbHOCTh 00YYAIOIIIXCS C
dopmuposanuro YV, PA3JIEJI 4. | [IucsMeHHBIC pasHeIMHA 00pa30BaTEIHLHBIMHI
cneyuailbHvle  npuembvl Employment CaMOCTOSITENBHBIE  PAOOTHI MOTPEOHOCTSIMH; COBPEMEHHBIE
806/ICUCHUSL 8 YYEOHYIO process — nesoBas | €Aarorudeckue TEXHOJIOTUH;
OesmenbHOCHb no PA3JIEJT 5. In | xoppecnonnenmus Ha | METOABI U TEXHOJIOTHUU
npeomemy Company AHTIINICKOM SA3BIKE. [IOJIUKYJIETYPHOTO,
obyuarowuxcs c PA3JIEJI 6. ¢ dHepeHIIMPOBaHHOTO U
PA3HbLIMU Meetings and Pa3BHUBAOIIET0 OOYUYESHUS.
0bpazosamenbHbiMU Presentations
nompeoHoCmaMU, PA3JIEJI 7.
YCMAHABIU8aAmMs Branches of
KOHMAKMbl c Industry:
obyuarowumucs Manufacturing,
PpasHoeo gospacma u ux Services, Retailing
pooumensimu PA3JIEJI 8.
(3aKonHbIMU Marketing
npeocmasumensimiL),
opyaumu
neoazocuiecKkumu u

UHBIMU pa60mHuKaMu;
coepemMerHbvle




nedazozuyeckue
MEXHOI02UU
peanuzayuu
KOMNEMeHMHOCHMHO20
nooxoda ¢  yuemom
603DACMHBIX u
UHOUBUOYATILHBIX
ocobennocmeltl
obyuarowuxcs,
Memoobl U MEXHOA0SUU
NOMUKYTLIMYPHORO,
oughghepenyuposannozo
u pazeusarouezo
oOyuenus..

ba30BbIil ypoBEHb
OreHka, «3a4TCHOY,
«YIOBJIETBOPHUTEIHHO)

Mecmo
npenooasaemo2o
npeomema 8
cmpykmype — y4eOHoll
oesmenbHOCmu;
B03MOACHOCU
npedmema no
Gdopmuposanuro YV,
cneyuanbHvle  npuembl
6o6neueHUs 6 Y4eOHYI0
OesamenbHOCMb no
npeomemy
obyuarowuxcs c
PpasHuiMU
06pazosamenbHbIMU
nompebHoOCmAMIU;
ycmanasnueams
KOHMAKMbl c
obyuarowumucs
PA3HO20 803paAcma U ux
pooumenimu
(3aKOHHBIMU

3HaeT MeECTO IPEero1aBaeMoro
IpeaMeTa B CTPYKType yueOHoH
JesITeIbHOCTH; BO3MOKHOCTH
npeaMera 1o GopMUpPOBaAHHIO
YV /[; cnenuanbHble TPUEMbI
BOBJICUEHHS B y4eOHYIO
JeSITETbHOCTh O0YYaIOIIUXCS C
pa3HBIMU 00pa30BaATEITHLHBIMHU
NOTPEOHOCTSAMH; COBPEMEHHBIE
NeIarorn4ecKue TEXHOJIOTHI;
METO/IbI ¥ TEXHOJIOTHH
HOJMKYJIBTYpPHOTO,

g hepeHIpOBaHHOTO U
Pa3BUBAIOIIET0 O0yUYEHHUS,
OJTHAKO JOIYCKAeT Pl rpyObIx
omKOoK.




npeocmasumensim),
opyeumu
neodazozuyecKuMu u
UHBIMU  PAOOMHUKAMU,
cospemeHHble
nedazozuyeckue
MmexHoI02Ul
peanuzayuu
KOMNEMEHMHOCMHO20
nooxoda ¢  yuemom
603DACMHBIX u
UHOUBUOYATIbHBIX
ocobenHocmell
ooyuarowuxcs;
Memoobl U MEXHOA0UU
HOMUKYIbIMYPHOZO,
oughghepernyuposannoco
u pazeusaroue2o
oOyuenus..

CpenHuil ypoBeHb
OreHka «3a4TEHOY,
«XOpOILIO»

Mecmo
npenooasaemozo
npeomema 6
cmpykmype — yueOHotl
oessmenbHOCInU,
B03MOJICHOCTHU
npedmema no
Gopmuposanuio YV,
cneyuanibHvle  npuemvl
so6NIeUeHUSL 8 YHEOHYIO
OesimenbHOCHb no
npeomemy
obyuarowuxcs c
PasHviMu
006pazoseamenbHbIMU
nompeoHoCmAMU,
VCManasueams

3HaeT MEeCTO MPErnoIaBaeMoro
npeaMeTa B CTPYKType yueOHoi
JeSITeIIbHOCTH; BO3MOXKHOCTH
npeaMera 1o GopMHPOBAHHIO
YV ]I; cnenuanbHble TPUEMBI
BOBJICUEHHSI B y4eOHYIO
JesITeIbHOCTh O0YYaIOINXCS C
pa3HbBIMH 00pa30BaTEIbHBIMU
NOTPEeOHOCTSMH; COBPEMEHHEIE
Ne1arorn4ecKue TeXHOJIOTHH;
METO/IbI U TEXHOJIOTHH
MOJMKYJIBTYpPHOTO,

b depeHInPOBaHHOTO U
pa3BuBaloIIero o0y4eHus,
JIOITyCKaeT He3HAUUTEIbHbIC
OIITHOKH.




KOHMAKMbl c
ooyuarowumucs
PAaszHo2o 8o3pacma u ux
pooumensimu
(3aKOHHLIMU
npeocmasumensimiL),
opyaumu
neodazozuiecKuMu u
UHBIMU  PAOOMHUKAMU,
coBpeMeHHble
nedazozuyeckue
MEXHONA02UU
peanuzayuu
KOMNEMeHMHOCMHO20
nooxoda ¢  yuemom
603DACMHBIX u
UHOUBUOYATLHBIX
ocobennocmetl
obyuarowuxcs,
MemMoObl U MEXHOA0SUU
HOMUKYTLIMYPHORO,
oughghepernyuposannozo
u pazeusaroujeco
00yueHusl..

Bricokuii ypoBeHb
Ouenka «3a4TEHOY,
«OTJIUYHO

Mecmo
npenooasaemozo
npedmema 8
cmpykmype — y4eOHotl
oesamenbHoCmu,
603MOJICHOCTU
npeomema no
Gdopmuposanuro  YYII;
cneyuanibHble  npuembl
Bo6NIeUeHUSL 8 YHEOHYIO
desamenbHOCMb no
npeomemy

3HaeT MEeCTO MPENoaBacMoro
peaMeTa B CTPYKType yaeOHOM
JIeSITeIbHOCTH; BO3MOXKHOCTH
npeaMera 1mo GopMUPOBAHHIO
YV /; cnenuanbHble TPUEMbI
BOBJICUCHUSI B YYEOHYIO
JIESATSIIbHOCTh 00YYAIOIIMXCS C
pa3HBIMHA 00pa30BaTEITHLHBIMI
MMOTPEOHOCTSIMU;, COBPEMECHHBIE
IeJIarorn4ecKre TEXHOJIOTUY;
METOJIbI U TEXHOJIOTHH
MIOJIUKYJIBTYPHOTO,




obyuarowuxcs c
PasHbIMU
006pazosamenbHbIMU
nompeoHOCmAMU,
VCMaHagIueamy
KOHMAKMbl c
ooyuarowumucs
PazHoeo 8o3pacma u ux
pooumenamu
(3aKoHHbIMU
npeocmasumensimu),
opyeumu
neodazozuiecKuMu u
UHBIMU  pAOOMHUKAMU,
cospemeHHble
neoazozuueckue
MexHoI02UY
peanuzayuu
KOMNEMeHMHOCMHO20
nooxoda ¢  yuemom
603PACMHBIX u
UHOUBUOYATILHBIX
ocobenHocmell
obyuarowuxcs,
Memoobl U MEXHOA0SUU
RONUKYIbIMYPHOZO,
oughghepernyuposannozo
u pazeusaoue2o
oOyuenus..

I QepeHInPOBaHHOTO U
Pa3BUBAIOIIETO OOYUYESHHS.

VYMmeer

HenocratouHsrit
YPOBEHB

Orenka

«HE3a4YTECHOY,
«HEYIOBJICTBOPUTEIHHOY

TIK-4, ¥V-1.
CamocmosimenvbHo
NOJIb306AMbCSL
MemoouyecKkoul
Jaumepamypoti,
JA02UYECKU MbICIUMD,

Jlekun
[IpakTHueckoe
3aHATHE
CamocrosTenpHas
pabora cTrynenra

PA3JIEJT 1
Business across
cultures
PA3JIE]
Telephoning
PA3JIE]

2.

3.

Komnoksuym

(ycTHBIH Ompoc)

[Ipetect roToBHOCTH, TECT
Henosas/

poJeBas urpa

He ymeer camocrosiTensHO
MOJIb30BAaTHCSI METOIMIECKOM
JUTEPATYPOH, JIOTUUECKHU
MBICJIUTh, PACCYKJaTh, A€TaTh
BBIBOJIbI 1 HAXOAUTH
MIPaBWJIBHBIE PEIICHUS POOIIeM




paccysxcoamn, 0eramo
8b1800bL U HAXOOUNb
NPAasUIbHbLE PeUlenUs
npobiem 6 obyueHuu
demeii ¢ OB3.

ba3o0Bblil ypoBEHb
Orenka, «3a4TCHOY,
«yIOBJIETBOPUTEILHOY

IIK-4, YV-1.
Camocmosmenvro
NoJIb306aAMbCSL
MemoouyecKkoul
Jaumepamypotl,
J02UYeCKU MbLCAUMD,
paccysxcoamo, 0eramo
6b16000bl U HAXOOUMb
NPABUIbHBLE PEUEHUS
npobiem 6 obyuenuu
oemeii ¢ OB3.

CpenHuii ypoBeHb
Onenka «3aUTEHOY,
«XOpOLIO»

TIK-4, V-1.
Camocmosmenvro
NONb308AMbCS
MemoouuecKkotl
Jumepamypotl,
JA02UYECKU MbICIUMDb,
paccysxcoamn, 0eramo
6b16000bl U HAXOOUMb
NpABUIbHbLE PeUleHUs
npobiem 6 obyuenuu
oemeii ¢ OB3.

Bricokwuii ypoBeHb
Onenka «3aUTEHOY,
«OTIIMUHO»

1IK-4, V-1.
Camocmosimenvho
NONIb3068AMbCSL
Memoouueckol
Jumepamypoti,

Business
correspondence
PA3JIEJI 4,
Employment
process

PABEJI 5. In
Company
PA3JIEJI 6.
Meetings and
Presentations

PA3JIEJ 7.
Branches of
Industry:

Manufacturing,
Services, Retailing
PA3JIE] 8.
Marketing

Jloxman,

Coo0Omenne, Ipe3eHTaIIs
Pedepar

ITucemMenHbIe
CaMOCTOSITEIbHBIC Pa0OTHI
— JenoBas
KOPPECTIOHCHITUS Ha
AHTJIMICKOM SI3bIKE

B 00y4enuu neteii ¢ OB3.

YMeeT caMOCTOSATENBHO
II0JIb30BATHCS] METOIUYECKON
JIUTEPATyPOH, TIOTUUECKU
MBICJIUTh, pacCy>KAaTh, JeIaTh
BBIBOZBI U HAXOIUTh
NpaBUIBHBIC peIIeHUs TpodIeM
B 00yuenuu neteii ¢ OB3,
JIOITYCKAaET TPpyOble ONIHOKH.

YMeeT caMOoCTOSTEIIBHO
I10JIb30BAaTLCS METOIMYECKOM
JIUTEPaTypPOu, TIOTUUECKU
MBICITUTb, PACCYK/IaTh, IETaTh
BBIBOJIGI M HAXOIUTH
NpaBWIBHBIC pelIeHUs TpodIeM
B 00yueHuu nereit ¢ OB3,
JIOTTyCKaeT HE3HAUUTEIHHBIC
OIITHOKH.

YMeeT caMOCTOSATETbHO
MTOJIE30BATHCS METOMYCCKOM
JIUTEPATyPOH, TIOTUUECKU
MBICJIUTh, PACCYKJaTh, A€TaTh
BBIBOJIbI 1 HAXOAUTH




JA02UYeCKU MbICIUMD,
paccysxcoams, oerams
8b1600bL U HAXOOUMb

NpaBUIIbHBIC pelIeHUsI Mpo0IeM
B 00yuenuu nereit c OB3.

NPABUIbHBLE PeUleHUs

npobiem 6 obyueHuu

oemeti ¢ OB3.

Bnaneer

HenocratouHnlit IIK-4, B-1. Jlekinn PA3JIEJI 1 Komnoksuym He BiangeeT HaBbIKaMu
YPOBCHb Hasvixamu 06yuenus u | lIpakrimdeckoe Business across (ycTHBI# o1poc) 00yYeHUS ¥ TUArHOCTUKHU
OrecHka DUAPHOCTIUKLL 3aHATHE cultures IpeTect rOTOBHOCTH, TECT 00pa3oBaTeIbHBIX PE3yTbTATOB
«HE3AUYTCHO, 06pasosamenibLx CamocrosiTenbHast PA3I[EJI_ 2. | Ilenosas/ C yYeTOM cHelu(pHUKU yaeOHOM
«HEYJIOBJICTBOPHUTEIHHOY pabora crymenra | Telephoning poieBas urpa JUCIUILTAHBI U peabHbBIX

pesynemamos ¢y qefvn om PA3JIEJI 3. | Jlokman, y9e0HBIX BOBMOKHOCTEH BCEX

cneyuguru yueonoi Business Cooblenne, mpe3eHTarysi | KaTeropuii o0yJarommxcs;

OUCYUNTUHBL U correspondence Pedepar IIpuemamu oueHKH

PeanbHbIX YueOHbIX PA3IEJ 4. | [IucsMeHHBIE 00pa30BaTeIbHBIX PE3YTbTATOB;

B03MOICHOCTNETL 6CEX Employment CaMOCTOSTENbHBIE PABOTEl | OCYLUECTBISATH (COBMECTHO C

kamezopuii process — JenoBas TICUXO0JIOTOM) MOHUTOPUHT

06)/1{61}01/1,{14)(6'}1,' PA3I[EH 5. In KOPPECIIOHIEHIIUS Ha JIMYHOCTHBIX XapaKTCPUCTHUK.

Company AHTTIMHACKOM SI3BIKE

npuemami OyeHKu PA3JIEJ 6.

00paz06amenbHbIX Meetings and

Pe3yIbmamos: Presentations

dopmupyemoix 8 PA3JIEJI 7.

npenooasaemom Branches of

npedmeme Industry:

npeoMemHbIX U
MemanpeomMemHbIx
KomnemeHyut, a
MAaKdHce OCyujeCmesimo
(cosmecmno ¢
ACUXOI020M)
MOHUMOPUHE

Manufacturing,
Services, Retailing
PA3JIE] 8.
Marketing




JIUYHOCNIHbBIX
xapakmepucmuk.

ba3o0Bblil ypoBEHb
OreHka, «3a4TEHOY,
«YIOBJIETBOPHUTEIHHO

IIK-4, B-1.

Hasvixamu obyuenus u
OUAcHOCMUKU
00pa306amenvbHbIX
PE3YILIMAMOE ¢ yuemom
cneyuguxu yuebHou
OUCYUNTIUHBL U
PEATbHBIX YUEOHBIX
803MOJICHOCMEl 8Cex
Kamezoputi
obyuarowuxcs,
npuemMamuy OyeHKu
00paz06amenbHbIX
Pe3yIbmamos:
Gdopmupyemvix 6
npenooasaemom
npeomeme
npeoMemHbIX U
Memanpeomemuvlx
KomnemeHyutl, a
MAKd#ce OCYWeCmeisinG
(cosmecmHo ¢
ACUXOI020M)
MOHUMOPUHE
JUYHOCHBIX
Xapaxkmepucmux.

Cpennuii ypoBeHb
OrieHka «3a4TEHO,
«XOPOIIIOY»

IIK-4, B-1.

Hasvikamu 0byuenus u
OUASHOCIMUKU
00pazoeamenbHuIX

Brnaneet HaBbIKaMu 00yueHUs U
JUarHOCTHKH 00pa3oBaTeIbHBIX
PE3YyIbTAaTOB C Y4ETOM
creruuKy yaeOHoH
JUCLUIUIMHBI M peaibHBIX
yueOHBIX BOBMOKHOCTEH BCEX
KaTeropuil 00yJaromuxcs;
IIpuemamu oneHKH
00pa3oBaTeIbHBIX PE3yIbTAaTOB;
OCYIIECTBIIATH (COBMECTHO C
IICUXOJIOTOM) MOHUTOPHHT
JIMYHOCTHBIX XapaKTCPUCTHUK,
JIOITYCKAaET TPpyOble ONIHOKH.

Brnaneer HaBbIkKaMu 0OyUeHUS U
JIMAarHOCTHKH 00pa30oBaTeIbHbIX
PE3yIABTATOB C YYETOM
cneunuKy yaeOHoit




Pe3yYIbmamos ¢ yuemom
cneyuguxu yuebHou
OUCYUNTIUHDL U
PEanbHbIX YUeOHbIX
603MOJICHOCMEl BCeX
Kamezoputi
ooyuarowuxcs,
npuemMamy OyeHKu
00pazoeamenvHblx
Pe3yIbmamos:
dopmupyemvix 6
npenooasaemom
npeomeme
npPeOMEemHbIX U
Memanpeomemuvix
KomnemeHyutl, a
MAK#ce OCYWeCmeisino
(cosmecmno ¢
ACUXON020M)
MOHUMOPUHE
JUYHOCHHBIX
Xapaxmepucmux.

Bricokuii ypoBeHb
OreHka «3a4TEHOY,
COTIINIHO

IIK-4, B-1.

Hasvixamu 0byuenus u
OUASHOCMUKU
0bpazosamenbHvIX
Pe3VIbmamos ¢ yuemom
cneyuguxu yuebHoi
OUCYUNTUHDBL U
PEANbHBIX YUEOHBIX
B03MOMNCHOCTNEIL 6CEX

Kamezopuii

JUCLUIUIMHBI M peaibHBIX
y9e0HBIX BOBMOKHOCTEH BCEX
KaTeropuil 00yJaromuxcs;
[Ipuemamu oneHKH
00pa3oBaTebHbIX Pe3yIbTaTOB;
OCYIIECTBIISATH (COBMECTHO C
MICHX0JI0rOM) MOHUTOPUHT
JMYHOCTHBIX XapaKTEPUCTHK,
JIOIyCKaeT He3HAYUTEIbHbIC
OIINOKH.

Brnaneer HaBbIKaMu 00yueHUs U
JMAarHOCTHKH 00pa30oBaTEIbHBIX
Pe3yJIbTaTOB C yUYETOM
cneunpuKy yaeOHoit
JUCLUIUIMHBI M peajibHbIX
y4e0HBIX BOBMOKHOCTEH BCeX
KaTeropuii 00y4arommxcs;
[Ipuemamu oueHKN
00pa3oBaTenIbHBIX PE3YIbTATOB;
OCYIIECTBIIATH (COBMECTHO C
MICUXOJIOTOM) MOHUTOPHHT




obyuarowuxcs;
npuemMamiy OyeHKu
00pa306amenvbHbIX
Pe3yIbmamos:
dopmupyembix 8
npenooasaemom
npeomeme
npeoOMEemHbIX U
Memanpeomemuvlx
KomnemeHyut, a
MAK#ce OCYWecmausimy
(cosmecmno ¢
NCUXON020M)
MOHUMOPUHE
JIUYHOCTHBIX
Xapaxmepucmux.

JIMYHOCTHBIX XapaKTCPUCTHUK.




4. MeTtoau4yeckue MaTepUaJibl, ONpeAesaonue Npoueaypbl

OlICHUBAHUHA PE3YJIbTAaTOB oﬁyqe}mﬂ

[To Bugam 3afaHuil MPUBOAUTCA OMHUCAHUE TOrO, KAKUM 00pa3oM HEOOXOJUMO BBIIOJIHUTH
JaHHOE 3aJjaHKe, CIOCOObl M MEXAaHU3MbI €ro BBINOJIHEHHUS, BHIOOp HOMEpa BapuaHTa W Ap.
[Tpumepsl METOAMYECKUX MaTepHalioB, OMPEACISIONINX IMPOLEAYpPY OLIEHHWBAHUSA DPE3YyIbTaTOB
00y4deHus1, XapaKTepU3yIOIIUX 3Tallbl POPMUPOBAHUS KOMIIETCHIIUH:

- Ilperect roTOBHOCTH (WIN 6X00HOEe mecmupogaHue - 3TO COBOKYIHOCTb
CTAaHAAPTU3HUPOBAHHBIX METOJ0B U CPCACTB, OCYHICCTBIIAIOIUX MOHUTOPUHIT MPECEMCTBCHHOCTHU
3HAHMA MEXIY CTYNEHSIMHU 00pa3oBaHHs. Takoll THUI TECTUPOBAHHS pa3peimiacT J1Ba BOIpPOCa:
BBISIBJICHHE CTEIICHU BJaJeHUs 0a30BbIMH 3HAHUSMH, YMEHUSMHU, HaBbIKAMH, HEOOXOAUMBIMU
JUIsL Hayana oOy4yeHHs, U ONpeesieHUEe CTEIeHU BIJIAJICHUS] HOBBIM MaTEpHalioM JI0 Hadaja e€ro
n3ydyeHus. Kpome Toro, mosBojisieT OLEHUTh YPOBEHb U CTPYKTYPY OCTAaTOUHBIX 3HAaHUU Ha
MOMEHT Hayajia HOBOM CTyNeHH 00y4YeHHS U CKOPPEKTUPOBATh YU€OHBII MpolLiecc.

- Pedeparbl - popma nucbMeHHOH pabOThl, KOTOPYIO PEKOMEHAYETCS HPUMEHSTh IpU
OCBOCHHMH BaPHATUBHBIX (TPOGUIBHBIX) TUCIHILIHH MPOPECCHOHATFHOTO IIUKIA. DTO KPAaTKOE U
TOYHOE U3JI0KEHHE CYIIHOCTH Kakoro-iubo Bonpoca, TeMbl. O0beM pedepaTa MOXKET JOCTUraTh
10-15 ctp.; Bpems, OTBOJMMOE Ha €ro MOATOTOBKY — OT 2 Henenb Jo0 Mecsua. [loaroroska
pedepara nmoapazymMeBaeT caMOCTOSTENbHOE U3YUYEHUE CTYAEHTOM HECKOJBKUX JIMTEPaTYPHBIX
UCTOYHUKOB (MOHOrpaduii, HaydyHbIX CTarTed M T.JA.) @O ONPEACIEHHOM Teme, He
paccMaTpuBaeMOM NOJPOOHO Ha JIGKIMM, CUCTEMAaTH3allMl0 MaTepuaja M KpaTKoe €ero
u3noxenue. llenms Hammcanus pedepara — TPUBUTHE CTYACHTY HABBIKOB KpAaTKOTO U
JAKOHUYHOTO MpPEJCTaBICHUA COOpaHHBIX MaTepuaioB M (PaKTOB B COOTBETCTBUU C
TpeOOBaHUSMU, IPEIBSIBISIEMBIMU K HAYYHBIM OTYETaM, 0030paM U CTAThSIM.

Temy pedepara cTymeHT BBIOMpaeT W3 NPEUIOKEHHBIX IPENOJABaTEIeM WIH MOXKET
NpEeUIOKUTh CBOM BapuaHT. B pedepaTe HYyXHBI pa3BepHYTbl€ apryMEHTBI, PaCCy>KACHU,
cpaBHeHus. CozeprkaHue TeMbl U3naraercss OObeKTUBHO OT MMeHH aBTopa. DyHKIuU pedepara.
WudpopmaTtuBHas, TMOUCKOBas, CIpPaBOYHAs, CHUTHaIbHAasi, KOMMYyHUKaTHBHas. CTeneHb
BBITMIOJTHEHUS 3TUX (DYHKIMN 3aBUCUT OT COZAEpXkAaTEeNbHbIX U (POpPMaJIbHBIX KauecTB pedepara u
JUISL KAKKMX LIeJIe UX HCTOJIb3YET.

TpeboBanus K SA3bIKY pedepaTa.

I[OJ'DKGH OTIINYATbCA TOUHOCTBIO, KPATKOCTBIO, AICHOCTBIO U HpOCTOTOfI.

CrpykTypa pedepara.
1. TuTyNIBHBIN JTUCT.

2. OrnapnieHue (Ha OT/ENbHOM cTpaHuUIle). YKa3bIBalOTCS Ha3BaHMS BCEX pas3/iesioB (ITyHKTOB
11aHa) pedepaTta U HOMepa CTpaHULl, YKa3bIBAIOIIME HA4YaJI0 ATUX pa3zesioB B TEKCTe pedepara.
3. Baemenue. ApPrymMEeHTUPYETCS aKTyaJIbHOCTh HCCIECIOBAHUSA, T.€. BBISIBISETCS

NpaKTHYECKOEe M TEOPETHIECKOE 3HAYCHUE JTaHHOTO MccienoBanus. Jlanee KOHCTaTHPYeTCs, 9TO
C/leNaHO B JAaHHOW OOJIACTH NPEIIECTBEHHUKAMH, MNEPEUUCISIIOTCS MOJO0XKEHHUs, KOTOpble
JIOJKHBI OBITH 000cHOBaHBI. O0s13aTeNIbHO (hOpMYTUPYIOTCS LENb U 3a/1auu pedepara.

4. OcHoBHas 4YacTh. [logunHseTcss COOCTBEHHOMY IIIaHY, YTO OTpa)KaeTcs B Pa3/ieleHUU
TEeKCTa Ha TJaBbl, maparpadbl, MyHKThL. [I1aH OCHOBHOW uYacTH MOXXET OBITh COCTaBJIEH C
UCIOJI30BAaHUEM Pa3IMYHBIX METOAOB I'PYNIHUPOBKU Marepuaia. B ciyuae eciau ucnomb3yercs



Ybs-IN00 HEOPIAWHAPHAS MBICIIb, UJIES, TO 00513aTEIbHO HYXKHO ClIelaTh CChUIKY Ha TOTO aBTOpa,
Y KOTO B3SIT IaHHBIA MaTepual.

5. 3axmouenue. IlocmenmHsisi 4YacTb HAay4HOro TeKCTa. B KpaTko u cxkaroil ¢dopme
U3JIATAIOTCS TIOMYYCHHBIE PE3yJbTaThl, MPEACTABISAIONINE COOOM OTBET Ha TJIABHBIA BOIPOC
UCCJICIOBAHMUS.

6. [Ipunoxxenne. Moxket BKIIOYaTh Tpad Ky, TaOIUIIBI.

7. bubnuorpadus (CIUCOK JTUTEPATYPHI).
VYka3bIBaeTCsl pealibHO MCIOIb30BaHHAS JIJIsl HAIMCAHUS pedepara JIuTeparypa.

HasBanus MCTOYHHKOB PacmojiaratoTcs mo andaBuTy ¢ yKa3aHUEM WX BBIXOJHBIX JAHHBIX.
[Tpu npoBepke pedepara OLIEHUBAIOTCS: — 3HAHHE (DAKTHUECKOro MaTepuaia, yCBOGHHUE OOIIMX
MPEJICTaBICHUN, TOHATHA, UeH; — XapaKTepUCTHKA peaTnu3alluy UeNU U 3a/1a4 UCCIICOBAHUS; —
CTeTlIeHh OOOCHOBAHHOCTH apTyMEHTOB U OOOOIICHMIA, — KA4eCTBO M IIEHHOCTH IMOJYYEHHBIX
pe3ylbTaTOB; — HCHOJB30BAHUE JIMTEPATYPHBIX HCTOYHHUKOB; — KyJIbTypa HHUCbMEHHOIO
U3JIOKEHUS MaTepuaa; — KylabTypa oOpMIICHUS MaTepUaIoB PadOTHI.

- KonsiokBHYM - CpesicTBO KOHTPOJISL yCBOEHUS y4eOHOro MaTepuaia TeMBbI, pa3zesna uin
pa3aenoB QUCHUIUIMHBL, OPTaHM30BAHHOE KaK yueOHOE 3aHATHE B BUJIE COOECEIOBaHUS
npernojaBaTesis ¢ 00yJaroUUMHUCS.

- YcTHBIH MHAMBUAYAJIbHBIA ONpOC - Haubojee paclpoCTpaHEHHBIH METOJ KOHTPOIS
3HaHUM ydanuxcs. [Ipu ycTHOM onpoce ycTaHaBIMBAETCS HETOCPEACTBEHHBIN KOHTAKT MEXKIY
mpernojaBaTesieM W y4yalluMcs, B IMpOIlecce KOTOPOTO MpPEernoAaBaTelb MOJNydaeT IIMPOKUE
BO3MOXKHOCTH JJISI M3y4UCHUS WHANBUIYATLHBIX BO3MOXKHOCTEH YCBOCHHUS YYAIIUMUCS YI€OHOTO
MaTepuana. YCTHBIH oOmpoc TpedyeT OT MpemnojaBaTels IMpelIBapUTEIbHON MOJITOTOBKU:
THIATEJILHOTO O0TOOpa COAEpIKAHMS, BCECTOPOHHErO IPOAYMBIBAHHS BOIPOCOB, 3aaad U
MPUMEPOB, KOTOpbIE OYyAYyT MPEUIOKEHbI, MyTeH aKTUBU3ALUU JESATEIbHOCTH BCEX YyYalllUuXCs
TPYIIBI B TIPOIIECCE TPOBEPKH, CO3JaHMs Ha 3aHATUM JIEJIOBOM H J10OpOXKEIaTebHON
o0craHoBKU. Ompoc — 3TO XOPOIIO U3BECTHAs, MIMPOKO pacHpocTpaHeHHas ¢opMa KOHTPOII,
BapUaAHT TEKYILEH MTPOBEPKHU, OPTraHUUECKH CBSI3aHHOM ¢ X0JI0M ypoka. OHa siBiisieTcs HauOoJsiee
pacmpocTpaHEeHHOW M afekBaTHOW (opMoOil KOHTpoJs 3HaHWM ydammxcsi. OCHOBY YCTHOTO
KOHTPOJII COCTABJISIET MOHOJIOTHYECKOE BBICKA3bIBAHUE YYAIIETrOCs WM BOMPOCHO-OTBETHAs
dbopma — Gecena, B KOTOPOU MpenogaBaTelb CTAaBUT BOIIPOCHI U 0KUIAET OTBETA yJallerocs. 1o
MOKET OBIThb M paccka3 CTyJeHTa IO OIpe/IeJeHHOW TeMe, a TakKe €ro OObSICHEHHE WIIU
coobmenre. C MOMOIIBIO OMPOCa MOKHO OXBAaTHTh MPOBEPKOH OJHOBPEMEHHO BCEX yYaIlUXCS
TPYIIbI, MHTEHCUBHO aKTUBU3UPOBATh MX MBINIJICHUE, MTaMsITh, BHUMAHUE, YCKOPSITh PEYCBYIO
peakiuio, oOydaromuii 3¢ (hekt, a TakkKe Ompoc IaeT BO3MOKHOCTh OILIEHHWBATh (IIOCTABUTH
OTMETKH) 32 OJIUH M TOT K€ OTPE30K BPEMEHHU BCEX WJIU OOJIBIIMHCTBO y4aniuxcs rpymsl. [Ipu
(bpoHTATBHOM KOHTpOJIC BCE ydYalllhecs HaXOSITCs B HANpPSKEHHH, TaK KaK 3HAIOT, YTO WX B
m00yI0 MHHYTY MOTYT BBI3BaTh, IIOTOMY HX BHHMaHHE COCPEIOTOYEHO, a MBICIHU
CKOHIIEHTPUPOBAHBI BOKPYT TOW pabOThI, KOTOpasi BEIETCS B TPYIIIIE.

- Teecr — »TO craHmapTu3upoBaHHas (opma KOHTPOJS, HAMpPABICHHAs HAa TPOBEPKY
BIAQJCHUS  TEPMUHOJIOTUYECKUM anrapaTom, COBPEMEHHBIMU nH(OPMaIMOHHBIMU
TEXHOJIOTHSIMA M KOHKPETHBIMH 3HAaHUSAMH B 00JacTH (DyHIAaMEHTAJbHBIX W TPHUKIATHBIX
JUCLUTLIINH.

Tect cocTouT KM3 HEOONBIIOTO KOJWYECTBA JIEMEHTAPHBIX 3a/1ay; MOXKET IMpPelOoCTaBIAThH
BO3MOXXHOCTh BBIOOpA U3 MEpPEYHsI OTBETOB; 3aHUMAET 4acTh ydeOHoro 3ausaTus (10—30 MuHyT);
MpaBUJIBHBIC pEIICHUs pPa30MparOTCs Ha TOM JK€ WM CICAYIONEM 3aHITHH; YacToTa
TECTHUPOBAHUS OTIPEAEIAETCS MPENoIaBaTeIeM.

CYU.ICCTBYIOT HEKOTOPLIC OCHOBHBIC ITOJIOKCHUSA, KOTOPBIX HCOGXOZ[I/IMO MMPUACPKUBATHCA
pu MOoAroTOBKE MATCPUAJIOB IJId TECTOBOI'O KOHTPOJIA:



1. Henb3st BKIIIOYATh OTBETHI, HEMPABUIBHOCTh KOTOPHIX HA MOMEHT TECTUPOBAHMS HE
MOKET ObITh 000CHOBAHA yUalTUMHUCA.

2. HenpaBuibHBIE OTBETHI IOJKHBI KOHCTPYHUPOBATHCS HA OCHOBE TUITUYHBIX OIIMOOK U
JIOJDKHBI OBITh MPaBAOIOJ00HBIMH.

3. IlpaBuiibHBIE OTBETHI CPEIM BCEX MPEAJaracMbIX OTBETOB JOJDKHBI pa3MelaTbcs B
CJIly4aifHOM HOpsIZIKE.

4. TectoBble BONPOCHI HE JOHKHBI MOBTOPATH (HOPMYIHPOBKH yUeOHUKA WIIH
JEKIIMOHHOI'0 MaTepHara.

5. OTBeTHl Ha OJTHU TECTOBBIC 33JaHUsI HE AOJDKHBI OBITH MOJCKa3KaMH Ul OTBETOB Ha
JpyTHe.

6. Borpocs! He JOIDKHBI COJIEPKATh "TOBYIIKH'".

- KouTpoabHas pabdoTra MOXET NPUMEHATHCS /s OLEHKM 3HaHUM 1O 0a30BbIM

mucuuiuinHaM. KoHTposbHas paboTa, Kak IpaBMIIO, COCTOMT M3 HEOOJBIIOrO KOJIMYECTBA
CPEIHMX IO TPYAHOCTH BONPOCOB, 3a/Jad WM 33JaHul, TpeOyroLMX MMOMCKa 0OOCHOBAHHOI'O
orBera. MoXeT 3aHMMaTh 4YacThb WIM IOJHOE ydyeOHOe 3aHATHE C pa30opoM NpaBUIIBHBIX
pEIIEHUI Ha CIEAYIOIEM 3aHATUU. PexkoMeHIyemas 4acToTa IPOBEIEHUS — HE MEHEE OJHOMU
nepes Kaxa0M IPOMEKYTOYHOM aTTeCTaluen.

- lesioBas (poJsieBasi) Mrpa - METOJL UMUTALIMU IIPUHATHS YIIPABICHUYECKUX PELICHUN B
Pa3JIMYHBIX IPOU3BOJACTBEHHBIX CUTYalUsX IIyT€M OPTaHU3aLUN KOJUIEKTUBHOM JEATEIbHOCTH
110 33JJaHHBIM IIPABWJIAM U HOpMaM.

[IpuMeHUTENHHO K YCIOBUSM Y4eOHOTO MpoIlecca JeNOBYI0 HIPY PacCMaTPUBAIOT Kak
dbopMmy Boccozmanusi (MonenaMpoBaHUS) Oyaymied  1pohecCHOHANBHOM  eATENbHOCTH
CHEeMaJIUCTa W CHUCTEMbl OTHOIIEHUH C JApYyruMu JoAbMH. B yueOHON 1enoBoil urpe
peanusyeTcs IeNOCTHasi (QopMmMa KOJJIEKTUBHOM y4eOHON JAesTenbHOCTH — (ColMaibHOE
COJIepKaHNe UTPhI) HA MOJEIH YCJIOBUN M TUHAMUKH IPOHM3BOJCTBA (IPEAMETHOE COAep KaHue
urpsl). Ha 3aHATHSAX, NMPOBOAMMBIX B (OpME IENOBBIX HIP, UMHTHUPYETCS IESTEIbHOCTh
CHEIHMAIMCTOB U PYKOBOJIUTENEH, OTpabaThIBACTCs BBIMOJHEHUE UX (YHKIMI M 00s3aHHOCTEH,
peanu3yeTcs KOJUIEKTUBHOE pellleHre MPOU3BOACTBEHHBIX 3a/1a4.

[Temarornyeckue nenu AENOBBIX UTP:

1) Coznmatb y oOydaromuxcs ILIEJIOCTHOE MpPEACTaBIeHHE O MNpo(ecCHOHAIBHON MU
KOMMYHHUKaTUBHOW KOMIIETEHTHOCTH, €€ JUHAMUKE U MECTE PEAIbHOM IEATEIbHOCTH.

2) CnocoOcTBOBaTh MPUOOPETEHUIO HAa MaTepuajax, UMUTUPYIOUIUX Mpo(eccroHAIbHYIO
NeSITeIbHOCTh, COLMAIBHOTO OMbITa, B TOM YHCIE MEXJIWYHOCTHOTO U TPYIIOBOTO
B3aUMOJICHCTBUS 11 KOJUIEKTUBHOTO MPUHATHUS PEIIEHUH, OCYILECTBIEHUS COTPYIHUUECTBA.

3) Pa3zBuBath npodeccuoHanbHOE, aHATUTHYECKOE U MPAKTUYECKOE MBIILIJICHHE.
4) ®opMupoOBaTh MMO3HABATEIbHYIO MOTUBALIMIO.

5) CrnocobcTBOBaTh 3aKpEIUIEHUIO 3HAaHUM M yMeHMH B cdepe mnpodeccHoHaIbHOrO
JIeNI0BOT0 001eH s, (HOPMUPOBAHHIO KOMMYHUKAaTUBHON KOMITETEHTHOCTH.

OCHOBHBIE XaPAaKTEPUCTHUKH JEIIOBOM UTPHI, OTIUYAIOIINE €€ OT APYTMX TEXHOJIOTHMA:

- MOJICIUPOBAHUE JIEATEIILHOCTH PYKOBOAMTENEH U CIEUUAINCTOB IO BBIPAOOTKE
yIpaBJIEHYECKUX U POPECCUOHATIBHBIX PEIICHU;

- pacrpeiesIeHue posiel MeXy Y4aCTHUKaMH UIPbI;

- BSaI/IMOJIeI\/’ICTBHe Y4aCTHHUKOB, UCITOJTHAKOIINX TC UJIW UHBIC POJIN;



- HaJIn4Ke oOIIel 1esu Yy BCEro UTPOBOT0 KOJUIEKTUBA,;
- KOJJICKTHUBHAS BBIPAOOTKA PEIICHUI YYaCTHUKAMU UT'Pbl, MHOTOBAPHAHTHOCTH PEIICHUH;
- HAJIMYUE YIPaBIIEMOr0 SMOLMOHAIBHOIO HAIIPSKCHMUS;

- HaJIWYUE DPA3BETBICHHONW CHCTEMbl MHAMBHUIYAJIBHOTO WM TIPYNIIOBOIO OLECHUBaHUS
JeSITeIbHOCTH YYACTHUKOB UTPHI (KOHTPOJIb U OLIEHKA JECHCTBHIA, BRIpAOOTKA IPYNIIOBBIX HOPM
IIOBE/ICHUS U CaHKLUH, IOOLPEHNE, HAKa3aHUE, SMOLIMOHAJIbHAS PEAaKLMs U T.J1.).

Jis mocTHKEeHHs TOCTAaBJICHHBIX Y4eOHBIX IIeJie Ha 3Tame pa3paboTKH B JEJIOBYIO UIPY
CJIeNyeT 3aJI0KUTh IATh IICUXO0JIOT0-TIEAArOTMYECKUX IIPUHLIUAIIOB:

1. Ilpunyun umumayuonHo2o modenuposanuss — MperoiaraeT pa3padoTKy UMUTAIMOHHOMN
MOJIEJIN MPOU3BOICTBA U UTPOBOU MOJIEIH MPOPECCUOHAIBHOM 1eATEeIbHOCTH.

2. Ilpunyun npobremHocmu cooepxicanusi uecpbl — O3HA4YaeT, UYTO MPOIECC HIPOBOM
JIESATETLHOCTH CTPOUTCSI HA OCHOBE CHCTEMBI ITPOOJIEMHBIX 3a7ad.

3. Hpquﬂll’l COBMECMHOU oessmenbHOCmu - OCHOBBIBACTCA Ha HUMHUTaAIIUH
IMPOU3BOJCTBCHHLBIX (I)YHKI_II/II‘/‘I CIICHUAIIMCTOB 4YC€PE3 HUX POJICBOC B3aUMOJICUCTBHE B mponecce
TpyHIioBOro peuicHus HpO6J’I€MHBIX 3aJa4.

4. Ipunyun ouanoeuuecko2o obujerus — HeOOX0IMMOE YCIIOBHE UTPbl. KaxIbIii y4acTHUK B
COOTBETCTBUH CO CBOCH POJIbIO BBICKA3bIBAET CBOK) TOYKY 3pPCHHS, OTBEYAET Ha BOIPOCHI,
CJIYIIAET BBICTYIUICHHS IPYTUX YYACTHUKOB U T.]I.

5. Ilpunyun osynnanogocmu ucposou OesamerbHOCMY — HANPABICH HAa JOCTHXKEHHE JBYX
Henei: UrpoBod u meparormdyeckoil. MrpoBas 1eab — COBMECTHOE peILIeHHE MOCTaBICHHON
npo0OsieMbl IIyTeM poJIeBOTO B3aumojeiicTBus (urpsl). Ilemarornyeckue nenu A€I0BOH WUIpHI:
BOBJICUEGHUE KaXJA0ro oOydaeMoro (y4acTHHKa WIrpbl) B AaKTUBHYIO MBICIUTEIbHYIO
JeSITeIbHOCTh, OBICTPOE W MPOYHOE YCBOGHHE 3HAaHUH, yMEHH W HAaBBIKOB, pPa3BUTHE
TEOPETHUECKOTO M MPAKTHUYECKOTO MBIIIJICHUS B TPOQPeCCHOHAIBHOU cdepe.

Pa3paboTka nemoBoil Urphl BKIIIOYAET: OMpEEICHUE €€ IeJIe U MOCTaHOBKY MPOOJIEMBI;
COCTaBlIEHHE IUIaHA-CIEHApUsS WIPBI; OO0Ilee OMUCaHHE WIPHI, OMpeACNEHUE COJEpKaHus
MHCTPYKTaXKa JIJIsl y4aCTHUKOB UTPbI; IOJAITOTOBKA BCIIOMOTaTEIbHBIX MATEPUAJIOB.

B xozie ninanupoBaHus Je0BOM UTPhI IPENOJaBATENIO 1IE1eCO00pa3HO PELIUTh CIeIyIOIINe
BOIIPOCHI:

® KOPPEKTHO OIPENIENIUTh COAEepPKaHUEe UTPOBOM HMUTALIMOHHOM YacTH yuyeOHOI nmporpaMMel
C Y4eTOM ILieJIel TUCIUILTMHBI K HHTEPECOB 00yUaroIuXcs;

® 0TOOpaTh yueOHbIE MaTepUaibl, 000pyI0BaHUE U TEXHUUYECKUE CPEJICTBA;

® PErIIaMEHTUPOBATh OOIYI0 U HWIPOBYIO MPOJOJIKHMTEIBHOCTh 3aHATHUH MO H3ydaeMon
JUCLUMIUIMHE (JIEKLIMU, WUIPBl, TPEHUHIH, CaMOCTOsATEeNbHas paboTa M T.1.), aJleKBaTHYIO
MOCTaBJIEHHBIM LEISIM 00YUEeHHUS.

Mertoavka npoBEIECHHUS I€JIOBOM UTPHI:

1) mocraHoBka mnpoOieMbl, (OpPMYIMpPOBKa IeJied W 3a1ad JEJIOBOM HIPBI, PACKPBITHE
3HAYEHMs] TOCTABJICHHON MNpoOjemMbl M JIeIOBOM HIpbhl B MPOGECCHOHATBLHOM CTaHOBIECHUU
CIELHAINCTa;

2) MNOATOTOBKA YY4CTHUKOB K HUI'PC, O3BHAKOMJICHUC HUX C IIPAaBUJIAMU HUI'PbI (I/IHCTPYKTa)K),
BbIZJa4da H€06XOI{I/IMBIX MaT€prajIoB, pasMHHKa ITyTEM 6ecem;1, pEeIICHUA YaCTHBIX np06neM,
JUCKYCCHHU, NN «MO3TOBOT'O IITYpMay,



3) u3yyeHue U aHaJIU3 OCHOBHON MpOOJIEMbl, MHCTPYKIMHA U APYTrUX MaTepUAIOB HUTPOBOI
JOKYMEHTAIUH, paciipeesieHie pojiel MeXy yYaCTHUKaMH, YTOUHEHUE UX (PYHKITHIA;

4) mpoBeeHne UTPbl, MOAETUPOBAHNE TPOPECCUOHATBHOM AEATEIIEHOCTH CIIEUAINCTOB I10
PELICHHIO TOCTABJICHHOM MPOOJIEMBI;

5) ananu3, 00CyX/JICHHUE U OLIEHKA PE3YJIbTaTOB UTPHI;

6) 3akmouuTenbHas auckyccus. OrmpenereHre 3aBUCUMOCTH IOBEIEHUS YYAaCTHHKOB OT
OpraHMW3alliyl WIPbBl W YPOBHS WX aKTUBHOCTH. OrieHka 3(PPEKTUBHOCTH PA3ITHUHBIX
METOJNYECKUX IIPOLIECCOB B Urpe. [loaBeneHre uToros.

OlLleHKa y4acTus CTYJEHTOB B JICIOBOM HIPE MO JUCHUILIMHE «SI3BIK JEIOBOrO OOIICHUS
MPOMCXOAUT B COOTBETCTBUHM C IPOMHCAHHBIMH BBIINIE KPUTEPUSMHU W TIOKA3aTEIsIMH I10
kommereHmusaM YK-3, VK-4, VK-5, IIK-1, IIK-4, a Taxxke conmanbHasd KOMIICTCHIIUS
(COCTaBIAIOIMIMMH  KOTOPOH SIBISIOTCS: YMEHHE YCTAaHOBHTH OSMOIMOHAIBHBIA KOHTAKT,
BEXJIMBOCTh; YMEHHE OCYIIECTBIATH OOMEH WH(pOpMammel; yMEeHHe BO3JCHCTBOBATH Ha
co0ecelHMKa; YMEHHE BBIPa3UTh COOCTBEHHOE€ MHEHHE, OIEHKY; apryMEHTHpOBaHUE,
JI0Ka3aTeIbHOCTh; JOCTIKEHHE IEJIeH B3aUMOCHCTBIN).

5. MaTepnaﬂm AJIA TIPOBEACHHUS TEKYIICI0 KOHTPOJISA U HpOMe)KyTOqHOﬁ
arrecranmmmu

3aganus B popMme 1eJI0BOM UIPHI:

Jenosast (poneBast) urpa «Job Interview» (B pamkax usyuenus Tembl 4.7. «Job
Interview» Pasnena 4 «Employment Process»)

[{enb Urpel: criocoOCTBOBATH (POPMHUPOBAHUIO «MATKUX HaBBIKOBY (SOft sKills), a umenno,
HaBBIKOB CAMOTIPE3ECHTAIIMHU TIPH MTOUCKE PA0OTHL. ITO MOJIPa3yMeBaeT YCTAaHOBIEHHE KOHTAKTA C
COOECeTHMKOM, BBIOOP HYXHOTO pETUCTpa U CTpaTerud OOUIeHHs/ CaMOIpPe3CHTAIlHH,
JOCTH)KEHUE TIOCTABJIEHHBIX KOMMYHHKATHBHBIX IIEJIel B YCIOBUSAX CTOJIKHOBEHHUS MOTHBOB, HO
MIPU 3TOM C00JTI0/1as1 TPOHECCUOHATBHYIO ITHKY.

Look at the job ads and choose one. Think about these things:

Student A, Interviewee.

1) Why would you be good for the job?

2) What experience or qualifications do you have?

3) Why do you want the job?

4) What questions might the interviewer ask you?

5) What questions do you want to ask the interviewer?
Student B, Interviewer.

1) What does the job involve?

2) What kind of person do you want?

3) What questions do you want to ask the interviewee?
4) What questions might the interviewee ask you?

Act out a job interview. Student A is an Interviewee. Student B is an Interviewer.



1. Tom’s House Language School in Saint Petersburg is looking for a Teacher
Trainer.
Requirements:
« University Degree (Linguistic or Pedagogical) in teaching English
« High level of English Proficiency
 Certificates of TEFL, TESOL, CELTA, CPE and other relevant ones are welcome.
o Competency of up-to-date methods of teaching
e Minimum Teaching Experience for 3 years
Terms of Work:
Full-time job
Work within Labour Code
Social package
Possibility to study other European Languages
Please send your CV on coachlang@toms-house.ru.
Tel.: +7 (495) 650 37 23

2. Senior manager M&A department, Severstal

Main Responsibilities:

« Searching for potential opportunities for M&A,

« Financial modeling and business valuation;

o Preparation of presentation materials (pitch books, teasers, investment memoranda
etc.);

« Managing project teams (lawyer, bankers, finance, production and ect.);

« Establish effective networking with the industry experts, investment banking groups,
financial and strategic advisors focusing on the industry;

o Preparation of commercial proposals, terms of reference, drafting commercial
agreements etc;

« Managing due diligence deals;

Requirements:

o Experience in managing M&A projects from 2 years;

e Finance modeling (DCF and ect.);

« Education: Finance, Economic;

e Fluent English;

e Business trips up to 30%;

e Proven report writing and presentation skills;

« Strong project management abilities;

« Ability to prepare a business plan and drive due diligence exercises;

We offer:



mailto:coachlang@toms-house.ru

« Work in large multinational company and be a part of professional team;
« Plenty of opportunities to further your professional development, along with a highly
competitive package;

« Office location: Moscow, Voikovskaya Metro station.

3. Job & Vacancy and Position Babysitter in Boston, United States of America, USA

A very friendly young family living in Boston is for a Babysitter to take care of their beautiful 6
years old daughter. This is a live-out position, mainly in the evenings.

Requirements

At least 5 years’ experience in childcare

3 years’ experience working for HNW families

First Aid and CPR training

Valid Driving License

Valid passport

Fluent English, good in Spanish and French

Clean criminal records

Diploma and certificates from school/university/training centres
Good needlework skills

An animal lover

Duties and responsibilities

Babysitting in the evenings

Cooking supper for the girl and for the family (American, European, Asian cuisine)
Bathing, dressing the child before she goes to bed

Tidying up after the girl’s bedroom and play room

Keeping an eye on the girl’s activities

Helping with homework if/when necessary

Organizing leisure activities such as games, crafts, exercise

Ensuring that the child follows her regular bedtime routine

Assisting in preparation for school (clothes, footwear, school supplies)
Staying late or overnight if/when necessary

Travelling with the family if necessary

The Police Ombudsman for Northern Ireland receives and investigates complaints
against the police made by members of the public, and also matters of public interest involving
the Police Service of Northern Ireland. The Police Ombudsman is also responsible for
investigating the police involvement in a significant number of cases originating from the period
1969 — 1998. Typically these cases can involve allegations of murder or attempted murder and
miscarriages of justice.

The Police Ombudsman for Northern Ireland now wishes to invite suitably qualified
applicants for the following positions:

Investigation Officers (Temporary) — Ref 02/2016

Location: Belfast City Centre

The above posts are temporary appointments until 31 March 2017 (subject to funding)
and attract accommodation and travel allowances where appropriate.




If you are interested in these positions and are looking for varied challenges, please wish
visit our website at www.policeombudsman.org where you can download an application pack
which features the full Job Description / Personnel Specification including the selection criteria
and the term and conditions of appointment. Alternatively you can contact the Human Resources
Team by e-mail at hr@policeombudsman.org or by telephone on 028 90 828 722.

The closing date and time for completed applications for the above posts is Friday 22
April 2016 at 4pm.

Future vacancies may be filled from a waiting list, which will be held following this
competition. The person appointed to the above post should possess an understanding and
commitment to the fundamental principles of human rights and a comprehensive understanding
of the sensitive, social, cultural and political environment within which the work of the Police
Ombudsman operates.

The Office of the Police Ombudsman for Northern Ireland is committed to equality
of opportunity in employment and welcomes applicants irrespective of disability, gender,
race, age, religious belief / political opinion or sexual orientation. All applications for
employment are considered on the basis of merit.

Independent Impartial Investigation.

IT Support Engineer / Desktop Support Engineer

« London, South East

o £27k to £35k + benefits

o Client Server Ltd.

o Permanent

e Posted 7 days ago

IT Support Engineer (Desktop Microsoft Windows) L.ondon to £35k

Successful software scientific software house that aids in the discovery of solutions for
the Life Sciences and Pharmaceuticals industry is seeking a naturally bright, enthusiastic IT
Support Engineer / Desktop Support Engineer.

As an IT Support Engineer / Desktop Support Engineer you will join the team responsible
for supporting and maintaining the company’s IT infrastructure, providing desktop support to all
business users and for IT provisioning.

This is a varied and interesting position that will allow you to grow your skillset within a
professional environment. Responsibilities will include configuration of new systems including
both software and hardware setup and installation of telephone systems. You’ll also work on
company wide systems including management of IP telephony systems; configuration and
maintenance of Microsoft Windows servers, administration of Oracle databases, creation of
Virtual Machines and configuring of VPN connections. You’ll be working with an exceptional
team of individuals in a scientific, technology driven environment. Fantastic career progression.

Requirements:

o Experience of supporting a predominately Microsoft Windows environment

e Good knowledge of virtualisation, ideally Microsoft Hyper-V



http://www.policeombudsman.org/
mailto:hr@policeombudsman.org
http://www.totaljobs.com/jobs-at/client-server/jobs

o Exposure to SQL databases
« Aptitude and desire to learn new technologies
o Excellent communication skills

« Strong academic background; excellent A-level results (A’s and B’s), a 2.1 or above

at degree level

o Desirable: AWS, Dell hardware, Juniper networking, Microsoft Azure, Microsoft

Office 365

As an IT Support Engineer / Desktop Support Engineer you can expect to earn a

competitive salary (to £35k) plus benefits.

Send your CV or call 020 7090 2575 for further information on this and other IT Support

Engineer / Desktop Support Engineer opportunities.

Contact: Support Team

Kontpomupyemsie komnerenuuu: YK-3, YK-4, YK-5, I1IK-1, T1K-4
Oyenka KomMnemeHYull 0Cyuwecmeisiemcs 8 COOmeemcmauu ¢ maoauyeu 4.

BOl'[pOCbI AJI KOJUIOKBHYMaA

Tema 5.2. Types of organization.
1. Is the public sector in your country very big?
2. Do people who work in it have good working conditions compared to those in the

private sector?

3. In your country, which of these industries are in the public sector, and which are in the

private sector? Which have been privatized?

bus transport

electricity

o postal services

supply

. rail transport o water supply

services

telephone o

4. |Is self-employment popular in your country? Does the government encourage it?
5. Name some mutual companies. What sort of reputation do they have?
6. Are charities important? Which are the most active in your country?

KonTtponmupyemsie komnerennuu: YK-3, YK-4, YK-5, I1IK-1, TIK-4
Oyenxa KomnemeHyutl 0CyWecmesisiemcs 8 Coomeemcmasuu ¢ maonuyet 4.

Tembl pedpepaTon
(mokJ1a/10B, COOOLIICHMIT)

1. Business Etiquette.

2. Netiquette.

3. Cross cultural communication in Business English.
4. Applying for a job.

5. Job interview: dos and don’ts.

6. In house staff or freelancer?

7. The career of a translator/interpreter.




8. Time and time management.

9. How to hold a meeting.

10. Negotiations: the role of a translator/interpreter.

11. Industries of our country/ region.

12. The company | would like to work for.

13. My business plan.

14. The 4 P’s of marketing.

Kontpompyemsie komnereniuu: YK-3, VK-4, YK-5, T1K-1, T1K-4
Oyenka KomMnemeHyull OCyuecmeisiemcs 8 COomeemcmauu ¢ maoauyei 4.

TecToBbBIE 3a71aHUA

IIperect roroBHOCTH (BXOAHOE TecTUpOBaHuUe).

IlIpumep:

Answer the questions given below. Do all the tasks.

1. Companies where people are expected to work for a long time each day are
characterized as....

a. Long-hours culture b. canteen culture  c. macho culture

2. Ideas typically associated with men: physical strength, aggressiveness, etc.

a. Long-hours culture b. canteen culture  c. macho culture

3. The ways that people in an organization such as police think and talk, not
approved by the leaders of the organization.

a. Long-hours culture b. canteen culture  c. macho culture

Konrpompyemsie komnereniuu: YK-3, VK-4, YK-5, I1K-1, I1K-4
Oyenka KomMnemeHYull OCyuwecmeisiemcs 8 COOmeemcmauu ¢ maoauyeu 4.

TecToBBIE 3a1aHUA

BriGepute HyXHBII BapUaHT OTBETA

1. We need to four new people for our office in Manchester.
a. join

b. recruit

c. accept

d. take

2. We are using a recruitment to find them for us.
a. enterprise
b. firm

c. headhunter
d. agency

3. They advertised the in the local newspaper last week.
a. applicants
b. appointment




c
d

4. So far, over 60 people have applied for the

a
b
C
d

5
weeken

QO

b
C.
d

o 0O T O

d

. recruits
. positions

. works

. posts

. recruits
. Shortlist

. We are going to look at all the letters of
d.

. application

. Situation

shortlist

. appointment

. On Monday, we will draw up a

over the

. reference

. shortlist

. appointment
. management

. Then we’ll invite them all to come for an

of 10 or 11 people.

interview

. appointment
application

. administration

. We hope to the successful applicants by the end of the

. apply

. appoint

. apply

. accept

off
. With

. of

. from

. I am in charge the production team.

10. I run the production team. About 120 people work me.
a. under

b

. with




c. above
d. together

11. Coordination between production and design is my
a. puzzle

b. undertaking

c. responsibility

d. charge

12. 1 with a lot of people in the company and with our
customers.

a. design

b. deal

C. run

d. manage

13.'m for a budget of over € 100 million.
a. deal

b. responsible

C. manage

d. responsibility

14. The CEO is the head of the team.
a. administration

b. management

C. organization

d. finance

15. We have 200 people on our . They are our employees.
a. recruitment

b. business

c. payroll

d. organization

16. Our department is responsible for recruitment.
a. personnel

b. employee

c. worker

d. R&D

17. Our main office is in London but we have all over the
country.

a. places
b. companies




C. sites
d. organizations

18. I supervise all the workers on the production line.
a. manual

b. white-collar

c. labour

d. ordinary

19. I am in charge of training in the human department.
a. support

b. resources

c. staff

d. development

20. We have a of 65 in London and about 30 in Paris.
a. staff

b. union

c. headquarters

d. collective

21. You haven’t been paid this month? Ok, I’'ll put you through to the
department.

a. pay
b. salary

c. finance
d. account

22. We did a in which we interviewed 200

members of the public.

2015.

a. survey
b. research

c. investigation
d. discussion

23. 1 am on the panel for Smiths Frozen Meals.
a. researcher

b. consumer

c. secret shopper

d. focus

24. We hope to produce this medicine on an industrial by

a. scale
b. size



).

c. shift
d. basis

25. Our new drug is against all common forms of malaria.

a. active

b. effective
c. inefficient
d. distractive

26. In , 90% preferred the taste of our new coffee.
a. questionnaires

b. tests

c. trials

d. elections.

27. We’ll see what customers think of the new model after the
in April.

a. forecast
b. design
c. recall
d. rollout

28. Suzanne King is in charge of product at Westworld

Electronics.

years.

a. development
b. developing
c. developer

d. to develop

29. | want to be a graphic when | graduate.
a. designer

b. design

c. designing

d. designable

30. I think that the Internet is the greatest of the past 50

a. innovate
b. innovation
c. innovator
d. innovating

31. We are looking for someone with of databases

and spreadsheets.



a. knowledge

b. knowledgeable
c. knowing

d. know

32. Christopher Cockerell was the of the hovercraft.
a. inventible

b. inventing

c. invention

d. inventor

33. You have to pay a lot to get a good software
a. development

b. developer

c. developed

d. develop

34. Have you seen her for the new shopping centre?
a. design

b. designation

c. designer

d. designing

35. The Ford Motor Company was  in 1903.

a. find

b. found

c. founded

d. founder

36. There were 2,700 business in the UK in the last quarter.
a. start-ups

b. get-ups

c. start-offs

d. sit-ups

37. Sir Richard Branson is one of Britain’s of industry.
a. bosses

b. captains

c. moguls

d. colonels

38. Rupert Murdoch is a media who owns many newspaper and TV
companies.

a. leader

b. magnate

c. founder



d. captain

39. That’s Angelina Carlito. She’s a very successful
a. businessman

b. businesswoman

c. business people

d. business maker

40. My mother started with one shop and now she heads up a huge business
a. empire
b. country
c. world
d. community

41. This company was set up as a small family in 1977.
a. empire

b. corporation

c. business

d. firm

A2, Sally Green is on the board of
a. directors

b. founders

C. managers

d. bosses

43......... Tom East is the executive in charge of Marketing.
a. chief

b. head

C. senior

d. main

44......... Last year we made of £1.5 million.
a. liabilities

b. profits

c. finances

d. money

45......... The corporate we try to present is of a business that
truly values its customers.

a. image

b. logo

c. ladder

d. atmosphere



46.We about 20 people in our London office and most have been

with us for years.

a. hire

b. employ
C. appoint
d. recruit

47......... Each year, we two or three graduates as trainee

managers.

year.

a. recruit
b. qualify
C. Situate
d. maintain

T We pay reasonable salaries and offer excellent
a. perks

b. tips

C. benefits

d. bonuses

49, Next month we are going to two new products.
a. forecast

b. innovate

c. launch

d. research

50, We have carried out a lot of market over the past
a. focus

b. research

c. development

d. shares

) We do our printing in-house hut we

delivery to a small, local company.

a. supply
b. source

c. subcontract
d. layout

52t We have set up quality as part of our TQM system.
a. circles
b. lines



C. corners
d. groups

53......We need a  market economy where the government doesn’t try
to control prices.

a. base

b. low

c. free

d. good

7 S Until last year they the market but now they face some
stiff competition.

a. penetrated

b. dominated

c. segmented

d. shared

55......0ur new protects our eggs on the way to the shops and
it looks good on the shelves.

a. production

b. packaging

C. promotion

d. distribution

o T If you want to save some money buy
products rather than the top brands.

a. generic

b. durable

C. consumer

d. original

57 e If you pay cash for this TV we will give you a 5%

b. sale
c. discount
d. cut off

58 Our prices are low because we cut out
the and sell directly from the factory.

a. middleman

b. marketer

c. manufacturer

d. seller



59, Customers who use our card get one point for
every pound they spend.

a. franchise

b. sponsorship

c. loyalty

d. sales

60....ccc.ns We had nearly 5,000 to our website last week.
a. hits

b. visitors

C. views

d. seeing

O We can increase our profit by reducing our
overheads.

a. account

b. margin

C. costs

d. sum

B2, i We’ve made a loss for the past three years
but we should break _ ............... this year.

a. even

b. up

C. out

d. off

63. The company’s debt was too large and it couldn’t make the
repayments.

a. schedule

b. default

c. burden

d. sum

64. With 51% of the shares, Max Com now has a interest in Media
World.

a. majority

b. mid-range

C. minority

d. biggest

65. We agreed a £4,000 with the bank but the interest rate is very
high.

a. deposit

b. overdraft



c. balance
d. account

66. Geno Science was on the stock exchange last year.
a. issued

b. floated

c. invested

d. interested

67. The FTSE: 100 __ fell by 1.4% yesterday.
a. market

b. bourse

c. index

d. goods

68. I’ve got lots to do but finishing this report is my first
a. priority

b. schedule

c. perfection

d. minority

69. The Japanese car manufacturer is to 5,000 jobs at its plants in
Europe.

a. axe

b. plunge

C. ease

d. distract

70. He was selling Rolex watches for $1,000, but they turned out to be

a. counterfeits
b. forges

c. fakes

d. false

71. The country’s gross domestic has grown by more than $200
billion.

a. payment

b. product

c. profit

d. production

72. 1 gave up my job in the City to have more time with my
family.
a. downshift



b. value
c. quality
d. productive

73. Our new CEO has charisma and a natural for leadership.
a. flair

b. drive

C. energy

d. ability

74. 1 think that IS important so | am never late for a business

meeting.

crisis.

a. hospitality
b. formality
C. punctuality
d. accuracy

75. 1 got your fax but the last page wasn't
a. reading

b. legible

C. written

d. accurate

76. Can you send me an e-mail with the data files ?
a. attached

b. fixed

c. linked

d. enclosed

77. The directors have called an general meeting to discuss the debt

a. ordinary
b. external
c. extraordinary
d. original

78. Are there any issues arising from the of the last meeting?
a. hours

b. minutes

c. seconds

d. summary

79. Let’s go over the action agreed at last week’s meeting.
a. points
b. objectives



c. tactics
d. summary

80. I’'m sorry, but increasing our bank loan is out of the
a. question
b. opinion
c. solution
d. problem

81. If we don’t find a then our negotiations will break down.
a. position

b. digression

C. compromise

d. agreement

82. They announced the merger at a press last night.
a. workshop

b. conference

C. seminar

d. release

83. She is a good presenter, but she always runs time.
a. out

b. over

c. into

d. off

84.Inmy | we spend too much on corporate hospitality.
a. view

b. thinking

C. idea

d. mind

85. They said it was their final offer but we their bluff.
a. conceded

b. considered

c. called

d. found

86. I'm pleased to say that we reached a late last night.
a. settlement

b. mediation

C. concession

d. confrontation



87. 1 the factory in Italy next week.
a. ’'m going to visit

b. visiting

C. visit

d. ’'mto go

88. Have you lunch yet?
a. ate

b. eaten

c. eat

d. eated

89. We're very hard this week to meet the deadline.
a. worked

b. working

c. work

d. being work

90. What matches the salutation ‘Dear Sir/ Madam”?
a. Sincerely yours

b. Best regards

c. Best wishes

d. Faithfully yours

91. He from Brussels to Riyadh in October.
a. move

b. ’s moving

c. has moved

d. has been moving

92. We need to decision-making to give middle
management more control.

a. restructure

b. relaunch

c. relocate

d. decentralize

93. Customer means consumers like to keep buying our
brand.

a. image

b. loyalty

C. awareness

d. preference




94. Americans usually say for a ‘single’ ticket.
a. round-trip

b. one-way

c. return

d. only one

95. After the new team have had time to settle in, we’ll
the situation.

d. reassess

b. upgrade

c. deregulate

d. solve

96. In London, people talk about the rather than the
subway.

a. motorway

b. lift

c. underground

d. train

97. When a famous actor says he uses a product, that’s called an

a. endorsement
b. launch

c. share

d. publicity

98. When you reduce the number of employees in an office, you call it
a. downsizing
b. desizing

C. resizing
d. diminishing

99. At the end of a meal, a British person usually asks for the

a. check
b. cost
c. bill
d. price

100. A market Is customers of a similar age, income or
social group.




a. share

b. segment
c. leader
d. leader

Kontponupyemsie komnerenuuu: YK-3, YK-4, VK-5, [1K-1, TIK-4
Oyenka KomMnemeHyull OCyuecmeisiemcs 8 COOmeemcmauu ¢ maoauyei 4.

Kounrpoabnas padora

Read the Russian sentences and choose those of them which are true. Translate only
true sentences.
SAKHALIN OBLAST (REGION)

1) OCHOBHBIMH OTpPACIAMU TPOMBINUICHHOCTH CaXaJMHCKOW O0JaCTH SIBIISIOTCS:
aaMa30100bIBaOIIAs, PIOHAS, YHEPreTUYSCKAs 1 MTHIICBas.

2) OCHOBHBIMH OTpacJISIMH TMPOMBINIICHHOCTH CaXaJuHCKOW O0O0JacTH SIBJISFOTCS:
He(dTe- ¥ ra30100bIBaIONIAs, PHIOHAS U A9POKOCMUYECKAs!.

3) OCHOBHBIMH OTpac/ISIMH TMPOMBINIICHHOCTH CaXaJuHCKOW 00JacTH SIBJISFOTCS:
HedTe- U ra3o/100bIBaroLas], pplOHas, SHEPreTUYeCcKas 1 MUILEBasl.

4) OCHOBHBIMH OTpac/ISIMH TMPOMBINIICHHOCTH CaXaJTuHCKOW OO0JacTH SIBJISFOTCS:

He(Te- ¥ ra30/100bIBaAIOLIAsl, YHEPreTHUECKast U CYAOCTPOUTENbHAS.

KALUGA OBLAST (REGION)

1) Kanyxckas o0nacTb BXOAUT B YHUCIO JIUMAECPOB IO INPUBICUYEHHUIO MHOCTPAHHBIX
WHBECTHUIMI B 9KOHOMUKY pernoHa. OCHOBHBIE CTpaHbI-UHBECTOPHI - BenukoOpuranus, Munus
u Kuraii.

2) HBeCTUIIMOHHBIN KIMMAT HE O4eHb OnmarompusteH B Kamyxckoi oOmactu. Tonbko
Tpu cTpanbl, ['epmanus, Typuust u OUHISHINSA UHBECTUPYIOT KallUTall B )KOHOMUKY PETHOHA.

3) HWuBecTunmoHHBIN KIMMAT He O4eHb OnarompusiteH B Kamyxkckoit o6nactu. Tonpko
Tpu cTpanbl, BenukoOpuranus, Uuaus u Kuraii uHBECTHPYIOT KanuTall B 9KOHOMUKY pPETrHOHA.

4) Kamyxckas o0nacTb BXOJUT B YHCIO JUIEPOB MO TMPUBICUYCHUIO HHOCTPAHHBIX
MHBECTUIMII B SKOHOMHKY pernoHa. OcHOBHbIE CTpaHbl-MHBecTOpbl - ['epmanus, Typuus u
OunIIHINA.

KALININGRAD OBLAST (REGION)

1) Ha sxonomuky KanmHuHTrpaackoir 00IacTv OKa3bIBalOT 0JIaroTBOPHOE BIUSHUE TPU
(dakTopa: He3aMep3arolue MOPTHI, 3aJIEKU SHTaps U 0JM30cTh EBponeiickux crpaH.

2) Ha sxonomuky KanmHuHrpaackoir 0061acTv OKa3bIBalOT 0JIaroTBOPHOE BIUSHUE TPU
dakTtopa: Ooraras WCTOpUs, 3alleKU SIHTaps M OTOPBAHHOCTH OT TpaHull Poccuiickoit
denepanuu.

3) Ha skonomuky KanmHuUHTpaackoil 00acTH OKa3bIBAIOT OJarOTBOPHOE BIIMSIHUE TPH
dakTopa: TecHas cBs3b C l'epMaHHMeldl W HEMEIKMMHU HWHBECTOpAMH, 3aleXH H3yMpyAa H
OTOPBAHHOCTH OT rpanull Poccuiickoit dexneparumn.

4) Ha sxoHomuky KammHHHrpajckoil 00lacTH OKa3bIBAIOT OJIArOTBOPHOE BIMSHUE TPU
dakropa: poct BBII, 3anexu sutaps u 6nm3octs EBponeiickux crpaH.

PERMSKY KRAI (REGION)

1) [lepMb sABISIETCA BaKHBIM  KEJIE3HOJOPOXKHBIM ~ Y3JIOM, JIMHUM KOTOPOTO
coequusaroT LlenTpansayro Poccuto, ceBepHyro yacTh Ypaia u JajabHHU BOCTOK Poccum.

2) Ilepmb sBIAETCS BaXKHBIM  JKEJIIE3HOJOPOKHBIM  Y3JIOM JIMHHUM KOTOPOTO
COCIUHSIIOT MU IajJbHUM BocTOK Poccun ¢ Kutaem.

Kontpomupyemsie komnereniuu: YK-3, VK-4, YK-5, T1K-1, T1K-4

Oyenxa KomnemeHyutl 0CyWecmesisiemcs 8 Coomeemcmasuu ¢ maonuyet 4.



IIncbMeHHBbIE caMOCTOSITeIbHBIE Pa00Thl — [1€eJIOBAsi KOPPeCIOHACHIIHUA

HA AHTJIMHCKOM SI3bIKE

CryaeHnTam mpejaraercs MmpoOJieMHOE 3aJjaHue U3 MPOPECCHOHAIBHOW KU3HH. WM
CJIelyeT 03HAKOMUTBCS C ONMMCHIBAEMOW CUTyallnel, BBIOpaTh KOMMYHUKAaTUBHYIO CTPATETHIO U
HamucaTtb ACJII0OBOE ITMCBMO / MHOH BUJ KOPPECIOHACHINUHN IJIs1 OCYIICCTBIICHHUA MIOCTaBJIECHHOM
KOMMYHUKATUBHOH LICIIH.

You have been the head of R&D department in  “Ferring” (a small pharmaceutical
European company). You quite like your job, salary and colleagues. But recently you have
started feeling a bit bored because of the lack of challenge. Your friend told you that
“Polpharma’ is looking for a vice president (R&D). Would you apply for the position? Why?
Why not?

Write your CV for the position vacant.

Kontpomupyemsie komnerenuu: YK-3, YK-4, YK-5, I1K-1, T1K-4

Oyenxa komnemenyutl OCyWecmeaisiemcs 8 Coomsemcmauu ¢ maoauyeil 4.

Bomnpocsl k 3auery

1. BbINOJHUTH JIEeKCHKO-TPAMMaTH4YecKoe 3ajaHue. Jlekcmka oOCHOBaHAa Ha
ciaeayromux Temax 3anHaTuii: Jlekcuka mo crnemyromum Temam: ‘“‘Business and Culture”,
“Business communication”, “Work and jobs”, “Ways of working”, “Recruitment and Selection”,
“Skills and Qualifications”, “Pay and Benefits”, “People and Workplaces”, “The Career Ladder”,
“Problems at Work”, “Managers, Executives and Directors”, “Business People and Business
Leaders”, “Organizations”.

2. HanucaTb 01MH U3 NPUMEPOB 1€J10BOii KOPPeCTIOHAeHIHM:

1) Writea CV.

2) Write a cover letter

3) Write a business card

4) Write a letter of inquiry

5) Write a letter giving information

3. PackpbITh 01HY M3 NPEJIOKEHHBIX TeM (He MeHee 20-25 npeasoxeHuit ¢
HCIOJIb30BAHMEM AKTHBHOI0 BOKa0yJIs1pa).

1. Jobs in Business/ My Dream Job

2. My Daily Routine on Weekdays

3 Employment Process in Russia/ Abroad

4. Pay and Benefit | can Calculate for Working for a Russian Company/ Multinational.

5. Climbing a Career Ladder/ How to get a Promotion?

6. Problems at Work/ Safety Problems

7. Types of Organizations in Russia/ in English- Speaking Countries

8. A Company | would Like to Work for

9. My Favourite Business Leader/ A Story of Business Success



Bomnpocs! Kk 3k3amMeny

DK3aMeH NpoBOJUTCA B yCTHOU dopme. Kax bl 6user coaepxut 3 Bompoca.

1. BLIIOJIHUTH JIEKCUKO-TPAMMATHY€CKOC€ 3a/1aHUE.

Jlekcuka mo cienyrommm Temam: “Meetings”, “Presentations”, “Branches of Industry:
Manufacturing, Services, Retailing”, “Manufacturing and services”, “The Development Process”,
“Innovation and invention”, “Making things”, “Materials and suppliers”, “Business Philosophies.
Buyers, Sellers, and the Market”, “Markets and Competitors”, “Marketing and Market
Orientation”, “Products and Brands”, “Price. Money”, “Place. Promotion.”, “Leadership and
Management Style”, “Time and Time Management”, “Stress and Stress Management”.

2. Hanucathb O/IMH M3 IpUMEpPoOB I[eJIOBOﬁ KOpPPECIIOHACHIITUM

- Letter of enquiry/ request

- letter of complaint

- letter giving information

- covering letter

-CV

- e-mail

- memo

- fax

- business card

3. PackphITh OJHY U3 NPEJIOKEHHBIX TeM (He MeHee 20-25 npepjioxkenuii ¢
HCIOJIb30BAHMEM AKTHBHOI0 BOKa0yJIs1pa).

1. Jobs in Business/ My Dream Job

2. My Daily Routine on Weekdays

3. Corporate culture/ Dress Code

4. How to Make Work Fun?

5. Employment Process in Russia/ Abroad

6. Pay and Benefit I can Calculate for Working for a Russian Company/ Multinational.
7. Climbing a Career Ladder/ How to get a Promotion?

8. Problems at Work/ Safety Problems

9. Types of Organizations in Russia/ in English- Speaking Countries

10. A Company | would Like to Work for

11. My Favourite Business Leader/ A Story of Business Success

12. Leadership and Management Styles

13. Time Management



14. How to Overcome Stress?



JUCT PETUCTPAIIMA U3MEHEHUI

/o

Coneprxanue U3MEHEHUs

W3MeHeHHbIE TyHKTBI

Peumienue YueOHo-
METOAUYECKOTO
coBeTa







