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1. OEJIHU U 3AJAYU JUCHOUILJIMHBI, EE MECTO B YYEBHOM ITPOLECCE,
TPEBOBAHMUSA K YPOBHIO OCBOEHUSA COAEPKAHUA JTUCHUIIJINHBI

1.1. eau u 3a71a4u U3yYeHHUS TUCHUTLTUHBI

JuctummHa  «[IpakTukyM 1O MEXKYJbTypHOH KOMMYHMKAIUU (IIE€PBBIH HHOCTPAHHbBIN
A3BIK)» SIBJISETCS BaXKHOM 4acThblO JIMHIBUCTUYECKOH M Npo(ecCHOHaNbHOM NMOArOTOBKU OyIylIuX
cnenuanucToB. OCHOBHAS 1eJb TUCIMILIHHBI - (JOPMUPOBAHNE TOTOBHOCTH OOYYAIOLINXCS K YYaCTHIO
B MEXKYJIbTYPHOM OOILEHUH, peau3yeMoe uepe3 0000IIeHNe U CUCTEMAaTU3alluI0 3HaHUI O cTpaHe
U3y4aeMoro s3blka M pa3BUTUE KYJIbTYPHOH BOCIPUMMYHUBOCTH, CIIOCOOHOCTH K IPaBUJIBHOMN
MHTEPIpPETANK KOHKPETHBIX MPOSBICHNI KOMMYHUKATUBHOTO TIOBEJICHUS B PA3JIMUHBIX KYJIbTypax.

JlocTikeHue JaHHOW LeaM INpeArnosiaraeT pelleHue psga KOHKPETHBIX 3ajad 1o
(bopMHpOBaHUIO:

- TOTOBHOCTH OCYILECTBJIEHUS IPAarMaIMHIBUCTUYECKON OpraHu3alMy YCTHOM M IMCbMEHHOU
KOMMYHHKAIMH, BKIIO4as IpodecCOHaIbHOE OOIICHHE.

- HaBBIKOB pAaclo3HaBaHMUA (DOHOIOIMYECKHX, JIEKCUYECKUX, I'PAMMAaTUYECKUX SIBICHUH U
3aKOHOMEPHOCTEH U3y4aeMoro S3bIKa KaK CHCTEMbI, BKIIOYas KOTHUTHBHYIO OPTaHU3aIUI0 M CTIOCOOBI
XpaHeHHs 3HAHUN O S3BIKOBBIX SIBJICHMSX B CO3HAHMM MHIUBUAA (HaIpuMep, acCOLUATHUBHBIE,
napagurMaTHYeCcKe U APYTHe BUIBI CBSI3EH S3BIKOBBIX SIBIICHUH );

- (popmupoBanue y 00yyarommxcs NpeACTaBICHUs O JUTEPATYpPHOM HOpME H3y4aeMoro s3bIKa:
ophoanmueckoit, oporpaduueckoil, TeKCHISCKON, TpPaMMaTHIECKON M CTUITUCTHYSCKOM;

- CHUCTEMHBIX IpPEJCTaBJICHUI O MpaBWIaX MU TPAJULMIX OOIIEHUS, NPUHATHIX B KYJIbTYpe
AHTJIMHCKOTO SI3bIKA, CHCTEMHOE COOTHOIICHHE KYJIBTYPHI POJTHOTO U H3y4aeMOTO S3BIKOB;

- CTpemMJleHHs K IIOCTOSHHOMY  CaMOaH&JIW3y U  CAMOCOBEPLICHCTBOBAaHMIO B
npodeccuoHaIbHOM chepe.

1.2. Komnerenuuu odyuaromerocs, popMupyemMblie B pe3yJibTaTe 0CBOCHHS TUCHUIINHBI
B pesynbrare ocBoeHus y4yeOHOWM aucuumiuHbl «IIpakTHKyM 10 MEXKYJIbTYpHOM
KOMMYHHMKAIUH (TI€PBbI HHOCTPAHHBIN SA3bIK)» 00y4aromuics JOKEH:

3HamMb:
- OCHOBHBIEC DPa3JIMUMsl KOHUENTYaJbHOW M S3BIKOBOM KapTUH MHpPA HOCHUTENIEW PYCCKOrO U
AHTJIMHUCKOTO SI3LIKOB;
- 0a30BbIC YEPTHI MEHTATUTETA U HAIIMOHAIBHOTO XapaKTepa HOCUTENEH aHTIHICKOTO S3bIKa;
- MpaBWIa U TPAJAUIIMHI MEXKYJIbTYPHOTO OOIIEHHS C HOCUTEISIMUA aHTIIUHCKOTO S3bIKA;
- COLIMOKYJIbTYPHBIE U CTUJIMCTUYECKUE KOHHOTALMU A3BIKOBBIX €IMHHII;
- MEXKYJbTYPHBIE PA3JIUUUs S3bIKOBBIX €IMHUI] U IOHATHUM PYCCKOTO U AHTJIIMHCKOTO S3BIKOB.

ymembo:

- KPUTUYECKH OLIEHUBATh Pa3HbIE TOUKHU 3PEHMUS;

- WCIIOJIb30BaTh 3HaHHSA 00 ATHYECKUX M HPABCTBEHHBIX HOPMAxX IOBEJEHUS, NMPUHATHIX B
AHIJIOSI3BIYHOM COLMYME B TUIMYHBIX MOJENSAX COLMAIbHBIX CHUTyallUd B pa3HBIX CLEHApUAX
B3aHMOJCHCTBUS;

- cBOOO/JIHO yYacTBOBaTh B JIIOOBIX pa3roBOpax WM JUCKYCCHUSIX C HOCHUTENSMHU S3bIKA B
CUTyalusx oGUUIMaIbHOrO U HeO(PUIIHaIBLHOTO OOLIEHUS;

- IPEeoJoJEBaTh BIUSAHHUE CTEPEOTUIIOB M OCYHIECTBIIATH MEXKKYJIbTYPHBIM JHAIOr B
MTOBCETHEBHOM M NMpoQeccuoHaNbHON cepax oOIeHus.

ObImb CROCOOHbBIM:

- OCYILIECTBIATh KOMMYHMKAIMIO TMPU MOPOXKIAECHUM W BOCHPUITHM pPEYM B €€ YCTHOU U
MUCBMEHHOM pean3alid C y4YeTOM KOMMYHHKATHBHBIX HWHTEHIIMH TOBOPSAIIETO W ajpecata |
KOMMYHHKATUBHOW CUTYyalluu OOIICHUS;



- KPUTUYECKH OLIEHUTh CBOM JIOCTOMHCTBA U HEAOCTATKH, HAMETHUTh IyTH U BBIOpATh CpeACTBa
CaMOPa3BUTHUS K IOCTOSSHHOMY CaMOPa3BUTHIO, MTOBBIIIEHUIO CBOEH KBAIN(UKALMU U MAaCTEpPCTBA;

- IPUMEHSATH NOJIy4YEHHBIC 3HaHM O LEJAX 3aa4axX, METONaX MEKKYIbTYPHOH KOMMYHHUKAIIUU
JUISL peleHUs IPAaKTUYECKU HAIPABJICHHBIX KOMMYHMKATUBHBIX 33/1a4.

6/1a0emb KomnemeHuyuamu.

Kon HaumenoBanue pe3ynpraTa 00ydeHHs
KOMITETCHIINHT
OK-5 CrnocoOHOCTBbIO  OCYILECTBIATH  pa3iinyHble  (OPMBI  MEXKYJIbTYPHOTO

B3aMMOJCHCTBUS B 1eENAX OOECHEUeHUss COTPYJHUYECTBA IIPU PpEUICHUU
npoeCCHOHATBHBIX  3a/a4,  TOJIEPAHTHO  BOCHPUHUMAs  COLUAJIBHBIE,
ATHUYECKHE, KOH(ECCHOHAIbHBIE, KYJbTYPHbIC U MHBIE Pa3IHYusl.

OK-6 CnocoOHOCTBIO JIOTUYECKH BEPHO, apTyMEHTUPOBAHHO U SICHO CTPOUTH YCTHYIO
U MUCHMEHHYIO pe4b Ha PYCCKOM SI3bIKE, B TOM YHUCIIE MO MPOQecCHOHATbHON
TeMaTHKe, IMYyOJUYHO TMPEACTABIATh COOCTBEHHbIE M W3BECTHHIE Hay4yHbIE
pE3yJIbTaThl, BECTH IUCKYCCHUH.

I[ICK-3.2 CrnocoOHOCTBIO BBISIBIIATH U YCTPAHATh NPUYUHBI TUCKOMMYHUKAIIUU B
KOHKPETHBIX CHUTYaIlIUSIX MEXKYJIbTYPHOT'O B3aUMOICHCTBUS.
I[1CK-3.3 CnocoOHOCTBIO aIalITUPOBATHCSA K HOBBIM YCIIOBUSIM JIESTEIILHOCTH, TBOPYECKH

UCIIONIb30BaTh  IOJIYYCHHBIC 3HAHWS, HAaBBIKM H  KOMIICTCHIIMM  BHE
npodeCCHOHABHON chepbl

[1K-2 CriocoOHOCTHIO BOCTIPUHUMATH HA CIIYX ayTEHTHYHYIO PeYb B €CTECTBEHHOM ISt
HOCHTENEH s3bIKa TEMIIe, HE3aBUCHMO OT OCOOCHHOCTEH IpPOM3HOIICHHUS M
KaHaja ped (0T KHUBOTr0 rojioca JI0 ay/In0- U BUJEO3aIHICH)

IIK-5 CrocoOHOCTBIO  BIIAZICTh BCEMH PETUCTpaMU OOMICHHS: O(UIIUATBHBIM,
HEO(PHIMATBLHBIM, HEHTPATbHBIM

1.3. Mecrto aucuumniaunsl B crpykrype OIIOII - 51.B.JIB.2

1.3.1. Juctmmnuna «IIpakTUKyM 1O MEXKYJIbTYpHOH KOMMYHHKALUU (TIE€PBbI MHOCTPAHHBIN
S3BIK)» MPEJCTABIAET COO0M NUCIMIIMHY B paMKax CHelHraau3aiun «JIuHreucTuueckoe odecrneueHne
MEXTIOCYIapCTBEHHBIX OTHOLIEHMI», mpodeccuonansHoro mukina droC, no CIELUAIBHOCTH
45.05.01 «IlepeBon u mnepeBomoBeneHUe». l3yueHue naHHOrO Kypca CTPOUTCS Ha 3HAHUSX,
MOJIYYEHHBIX B paMKax M3y4eHHUs AUCHUIUINH «lIpakTHKyM MO KyJIbType pedeBoro oOIIeHHs IEPBOTO
MHOCTPAHHOTO $I3bIKa», <«SI3bIK /1€I0BOro oOHIeHHUs (NEpBBIH MHOCTPAHHBIN f3BIK)», «AKTyaJbHbIE
MpoOJieMbl MEXKYJIbTYpHOM KOMMyHUKauum», «llepeBomueckass sTtuka u 3TUKeT», «Teopus
MEXKYJIBTYPHON KOMMYHUKALIAN.

1.3.2. OcBoenue muctumuinHbl «[IpakTHKyM MO MEXKYIbTYPHOW KOMMYHHKAIIUU (TIEPBBIi
WHOCTPAHHBIN S3BIK)» CIIOCOOCTBYET YCHEIIHOMY OBIQJICHUIO MaTepUATIOM MPH U3YUYECHUU TUCIUTLINH
«IIpakTuka ycTHOrO mnepeBoa (MEpBbIM MHOCTPAHHBIN s3BIK)», «KoMMepueckuil nmepeBoj (IepBbIit
WHOCTPAHHBIA s3BIK)» U «lIpakTUKyM MO KyJIbType pEueBOro OOIICHHS TEPBOTO HWHOCTPAHHOTO
SI3bIKa» U U3Y4aeTcs B TECHOM CBSI3M C HUMU. DTO B3aMHOE JIOTIOJIHEHNE 00eCcIieYrBaeT I1eI0CTHOCTh
M3y4eHUs TpeaMeTHON oOnacTu W (popMupoBaHuEe 0a30BOTO YPOBHS 3HAHHWHN I MPOXOKIACHUS
Hay4YHO-UCCIIE0BATEILCKON M TTPOU3BOJCTBEHHON TMPAKTHK.

2. COAEP)KAHUE JUCIIAIIJIMHBI



2.1. O0beM JUCHUIINHBI U BBl y4eOHOH padoThI

Cemecmpul — 8, 6udvl omuemnocmu — 3a4ém

HaumenoBanue Conepkanue pasaena dopma TekyIero
pazjena, TeMa KOHTPOJIS
1 2 3

Pa3znea 1. Culture and cultural differences. Stereotypes across cultures. Cultural

values at work

UNIT 1. Lesson 1.
Culture and cultural
differences.

What is culture? Language
expansion. Cultural Differences.

NuauBuayansHbld onpoc,
MPOBEpPKa BBINOJIHEHUS
YIPaKHECHUN

UNIT 1. Lesson 2.
Stereotypes across
cultures.

Stereotypes across cultures.
Language expansion. Stereotypes
vs. Cultural Generalizations. More
Friend than Foe?

NunuBuyaibHBIN Oonpoc,
IIPOBEPKA BBIIOJIHEHHUS
YIPaXHEHU N

UNIT 1. Lesson 3.
Cultural values at work.

Cross-cultural Differences
Culture shock. Case study.

NupuBunyansHbeli onpoc,
IIPOBEPKA BBINOJHEHUS
YIPaXHEHU N

Paznen 2. Initial contacts across cultures. Getting connected. Dress for success

UNIT 2. Lesson 1.
Initial contacts across
cultures.

Gestures or Subtle Cues. Some
hints on business card usage around
the world. Kiss, Bow or Shake
Hands. Some general guidelines on
greetings and terms of address.

NuauBunyaneHbd OIIPOC,
MPOBEPKA BBINOJHEHUS
YIPaXHEHUI

UNIT 2. Lesson 2.
Getting connected.

Getting connected in Japan, Egypt ,
South Korea, Columbia, the UK and
Russia. Written reflection

NuauBuayansHbI Onpoc,
MPOBEpPKa BBINOJIHEHUS
yIpaXHECHUI

UNIT 2. Lesson 3.
Dress for success.

“Choosing a party outfit” game.
What is the communication problem
here? Case study.

NuauBuayansHbI Onpoc,
IIPOBEpPKA BBINOJIHEHUS
YIPAKHEHUN

Pa3znen 3. Socializing and hospitality across cultures. Socializing with colleagues,
entertaining business clients. Building personal relationships

UNIT 3. Lesson 1.
Socializing and
hospitality across
cultures

Role Play: Socializing hospitality
across cultures . Written reflection.

NunuBunyansHbI oIpoc,
MpOBEpKa BBITIOTHEHH S
YIPAKHEHU I

UNIT 3. Lesson 2.
Socializing with
colleagues,
entertaining business
clients.

Role Play “Giving and Asking for
Advice”. An Office Party. Problem
solving: Information gap.

NunuBuayansHeli 0mpoc,
IIPOBEPKA BBINOJIHEHUS
YIIPA)KHEHUH, IPOBEPKA
JOKJIaJI0B.

UNIT 3. Lesson 3.
Building personal
relationships

Marriage. The communication
problem, misunderstanding in the
encounter. Arrival times. Written
Reflection. Case study.

NuauBuayanbHbIA ONIPOC,
MIPOBEpPKa BBINOJIHEHUS
YIPaKHEHU N

Hror ‘

3a9€T




3. CTPYKTYPA JUCHUIIJIMHBI

Bua pabotsr

TpynoeMKOCTb, 4aCOB

8 cemectp

Bcero

O01mas Tpy10eMKOCTh

72

72

AynuTopHas padora:

30

30

Jlexyuu (J1)

6

6

Ilpakmuueckue 3auamus (113)

24

24

Jlabopamopuwvie pabomut (JIP)

CamocTrosiTesibHasi padora:

42

42

Kypcosoii mpoekt (KII), kypcoBas pabora (KP)

Pacuetno-rpaduueckoe 3ananue (PI'3)

Pedepar (P)

Occe (D)

CamocTosTeNIbHOE N3YUCHUC pa3aiCiIOB

KonTponbnas padota (K)

CamornoaroroBka (mpopadboTKa 1 MOBTOPEHUE
JIEKIIMOHHOT'0 MaTepraja U MaTepuana y9eOHUKOB U
y4eOHBIX TOCOOUM, TOJTOTOBKA K J1a00paTOPHBIM U
MIPAKTUICCKUM 3aHATHIM, KOJUIOKBHYMaM, pyOeKHOMY
KOHTPOJIIO | T.1.).

Buja utorosoro KOHTPOJIA

3a4€T

4. PACIIPEJEJIEHUE BUJIOB YUEFHOM PABOTHI U UX TPYJOEMKOCTH IO

PA3JIEJIAM

Pazensr qmucuIuinHbL, U3y4aeMele B 8 cemecTpe

Bcero yacos

No
pas- HanmMeHnoBanue pasnenos AyJII/I6T opHas Breayuro
ena Bcero paboTa pHas
b 3 paborta
Culture and cultural differences. Stereotypes across
1. | cultures. Cultural values at work 24 2 8 14
5 Initial contacts across cultures. Getting connected. 29 9 8 12
Dress for success
Socializing and hospitality across cultures.
3. Socializing with colleagues, entertaining business 26 2 8 16
clients. Building personal relationships
Hmozo: 72 6 24 42




5. TEMATUYECKHWM IUIAH YYEBHOW JUCIUATIINHBI

HaumeHoBaHue Conep:kanue y4ye0OHOro MaTepuasa, JadopaTopHbie Oo0bem Oopa3zoBa dopmMupyemblie DopmbI
pa3aesioB U TEM pHGOTLI H NPAKTUIECCKUE 3aHATUH, CAMOCTOATEC/IbHasA gyacoB/ TECJIbHBIC ROMHeTeHIII/I]/I/ TEKYyLIEro
padoTa cTyIeHTOB, KypcoBasi padoTa (IIpoeKT) 3a4eTH TeXHOJIOTUH YPOBEHb KOHTPOJISA
bIX 0CBOEHHS*
eMHH
I
1 2 3 4 5 6
Paznen 1. Culture Jleknust  Stereotypes across cultures. 2 HKT-texHonoruu
af‘d cultural IIpakTH4yeckue 3aHATHS
differences. UNIT 1. Lesson 1. Culture and cultural differences. What is
SIereotypes across | o1re? |_anguage expansion. Cultural Differences. 2
cultures. Cultural OOyuenue B
values at work UNIT 1. Lesson 2. Stereotypes across cultures. Stereotypes COTPYIHUIECTBE OK-5,6 Hunpsaya
across cultures. Language expansion. Stereotypes vs. Cultural [ICK-3.2/ 3.3 JIHBIH
Generalizations. More Friend than Foe? 2 TK-2/1,2 onpoc,
5/1,2 poBEpKa
UNIT 1. Lesson 3. Cultural values at work. Cross-cultural acee
Differences
Culture shock. Case study. Just a cultural minute: what is the 4
communication problem here?
CamocrosiTeibHasi padoTa cTyaeHTa 14 OOyuenue B OK-5,6
COTPYJIHUYECTBE I1CK-3.2/ 3.3 NnnuBuaya
I1K-2/1,2 JIBHBIN
5/1,2 orpoc,
_ IIPOBEPKA
CaMOHOI(FOTOBKa (npopa60TKa 1 MIOBTOPCHUEC ITPOUJACHHOT'O MOITOTOBJIE
MaTepHuaia U Marepuaia ydeOHUKOB U yUeOHBIX MTOCOOUHA, HHBIX
MMOATOTOBKA K NPAKTUYCCKUM 3aHATUAM, pY6C)KHOMy pe3eHTanu

KOHTPOJTIO, MIOJITOTOBKA MPE3eHTAINH U T.1I.).

u




Pazgen 2.
Initial contacts across
cultures. Getting

Jexkuusa Initial contacts across cultures.

I[MpakTuyeckue 3aHATHSA

NKT-texnonorun

connected. Dress for | UNIT 2. Lesson 1. Initial contacts. across cultures. Gestures OO0yuyeHue B OK-5,6 WuauBuaya
success or Subtle Cues? Some hints on business card usage around the 2 COTPY/HUYECTBE I1CK-3.2/ 3.3 JIbHBIN
world. Kiss, Bow or Shake Hands? Some general guidelines o0y4eHHsI [1K-2/1,2 orpoc,
on greetings and terms of address. 5/1,2 poBepKa
UNIT 2. Lesson 2. Getting connected. Getting connected in acce
Columbia. Getting connected in Egypt and South Korea. 2
Written reflection.
UNIT 2. Lesson 3. Dress for success. Dressing the Truth. 4
“Choosing a party outfit” game. Case study. Just a cultural
minute: what is the communication problem here?
CamocTrosiTesibHasi paboTa CTyIeHTa 12 OOyueHue B OK-5,6 NunuBuaya
CamonoaroroBka (IpopaboTka ¥ MOBTOPEHUE MPOUIEHHOTO COTPYJHUYECTBE [ICK-3.2/ 3.3 TBHBIN
Marepuaja iU MaTepraia YaeOHHKOB U YIeOHBIX ITOCOOHIA, IK-2/1,2 orpoc,
HOJrOTOBKA K MPAKTUYECKUM 3aHATHIM, PyOeKHOMY 5/1,2 IIpOBEpKa
KOHTPOJTIO, MIOJATOTOBKA MPE3eHTAINH U T.1I.). MOArOTOBIIE
HHBIX
[Ipe3eHTalHu
51
Jlekiust ~ Socializing and hospitality across cultures. 2 NKT-texHonoruu
Paznen 3. IpakTHYecKne 3aHATHS
Socializing and UNIT 3. Lesson 1. Socializing and hospitality across cultures. 2 OK-5,6
hospitality across Role Play: Socializing. Written reflection. OOyuenue B I1CK-3.2/ 3.3
cultures. Socializing COTPYIHUYECTBE [1K-2/1,2 WuauBuaya
with colleagues, UNIT 3. Lesson 2. Socializing with colleagues, entertaining 2 5/1,2 JbHBIN
entertaining business orpoc,




clients. Building business clients. An Office Party. Problem solving: poBEpKa
personal relationships | Information gap. Role Play “Giving and Asking for Advice”. acce
UNIT 3. Lesson 3. Building personal relationships. Marriage.
. . Lo . 4 OOyueHue B
Written Reflection. Case study. Just a cultural minute: what is COTpYHMECTEE
the communication problem here?
The misunderstanding in the Singaporean-American
encounter. French cultural information
US cultural information. Italian cultural information. Swedish
cultural information. The solution. Arrival times, one
American’s response. Nigerian cultural information. US
cultural information.
CamocrosiTesibHas padoTa CTyAeHTa 16 OOyueHue B OK-5,6 NunuBuaya
Camomnoaroroska (mpopadoTKa U MMOBTOPEHHE MPOHICHHOTO COTPYAHUYECTBE I1CK-3.2/ 3.3 JBHBIN
MaTepHala 1 MaTepraia yaeOHUKOB U y4eOHBIX OCOOUI, [1K-2/1,2 orpoc,
MOJIMOTOBKA K MPAKTUYECKUM 3aHATHIM, PyOS)KHOMY 5/1,2 IIpOBEpPKaA
KOHTPOJII0, TOATOTOBKA Hpe3eHTaI_II/II71 u T.I[.). IHoAroToOBJIC
HHBIX 3CCE
Bcero: | 72u./
2 3.e.

* B Tabnuie ypoBeHb YCBOSHUS yueOHOTO MaTepuaia 0003HadeH Muppamu:
1. — penpoIyKTUBHBIN (OCBOSHUE 3HAHUH, BBITIOJIHEHUE IEATEIHLHOCTH 0 00pa3ily, HHCTPYKIIMU WU TIOJT PYKOBOJICTBOM);
2. — TPONYKTHBHBIN (TUTAHUPOBAHHE M CAMOCTOSTEIHLHOE BBIITOJHEHHUE ACATEIBHOCTH, PEHICHUE MPOOIIEMHBIX 3a/1a4; MPUMEHEHHE YMEHUH B

HOBBIX YCJ'IOBI/ISIX) )

3. — TBOpUYeCKHU (CaMOCTOSATEIBHOE TWPOSKTUPOBAHWE OSKCIEPUMEHTAIBHON JIEeATEIBHOCTH; OIEHKAa M CaMOOIICHKa WHHOBAIIHOHHOM

JEATEIIbHOCTH ).




6. OBPA3OBATEJ/IBHBIE TEXHOJIOT A

IIpu peanmsanuum  mporpaMmel  JTUCHMIUIMHBL  «lIpakTMKyM 10  MEXKYJIbTypHOH
KOMMYHHUKAIMM (IEpBbIi MHOCTPAHHBIM S3BIK)»  HCHOJB3YIOTCSA CIEAYIOLINME HHTEPAaKTHUBHBIE
00pa3oBaTeNbHbIC TEXHOIOTHH:

CeM Komnu
Bun €CTBO
ecTp AT Hcrnonb3yembie HHTEpaKTUBHBIE 00pa30BaTeIbHbBIC TEXHOJIOTHH
bl 4acoB
JI UKT-rexuonorun 6
8
1P OOy4eHue B COTPYAHUYECTBE 24
8
HUroro: 30

7. OHEHOYHBIE CPEACTBA JUIAA TEKYIIET'O KOHTPOJIA
YCIHHEBAEMOCTHU U ITPOMEKYTOYHOU ATTECTAIIUU

7.1.0pranu3anusi BXOJAHOI0, TEKYIIEro U MPOMEe:KYTOYHOI0 KOHTPOJIsI 00y4eHHUs

Tekymuﬁ KOHmpo/b OCYHICCTBILICTCA B TCUCHUC CCMECTpPAa B BHAC HWHAWBUAYAJIBHOI'O
orpoca, IMpOBEPKU BBIITOJTHCHHBIX ynpaxcHeHI/Iﬁ, MMpe3CHTaluu, pe(pepaTOB CTYACHTOB.

Hmozoswtit konmposs - 3248t (8-it cemectp).

IIpumep 3apannii 11 0CYyIIECTBJICHUS] TEKYIIEro KOHTPOJIS

Define the underlined words, getting advantage of the helpful phrases given (development;
cultivate; refined; to be distinguished from one another; a system of values; intellectual
development; image; to bring to; stress; state; diversity; confusion)

1. Physical culture is important but we must not neglect the culture of the mind. 2.
Universities should be centers of culture. 3. The culture of Eskimos is studied by anthropologists. 4.
He is a man of considerable culture. 5. The European invaders used to think that their mission was
to disseminate culture among aborigines. 6. A cultured person would never criticize other nation's
traditions. 7. Corporate culture is especially important for companies operating on the international
arena. 8. While speculating on world issues, we mustn't leave behind cultural differences. 9. John
found life in London a bit of a culture shock at first. 10. Culturally, the city has a lot to offer.

Paraphrase the statements below, getting advantage of the vocabulary:

1. Culture means the acquainting of ourselves with the best that has been known and thought
in the world. 2. Australia has its own cultural identity, which is very different from that of Britain.
3. Britain is known to be a culturally diverse society. 4. This country has a rich cultural heritage. 5.
They are studying the Greek culture. 6. This course is a good opportunity for students to learn about
other cultures. 7. The USA is often accused of cultural imperialism. 8. A cultural person knows a lot




about music, art, theatre, etc. 9. You won't find much culture in this sleepy little town, | am afraid.
10. They enjoy cultural activities like going to the theatre and the opera. 11. The French are
culturally sophisticated people. 12. Working late hours for very little money seems part of the
company culture.

Answer the questions below:

a) Is it vital for you personally to study culture?

b) Have you ever been abroad?

- If "yes" - have you got a culture shock?

- If "no™ - are you going to?

¢) When asked to describe yourself, do you think of yourself as belonging to a particular
nationality, religious, or ethnic group? If so, which ones, and why?

d) What experiences have you had that increased your sense of belonging to

a particular group?

e) How has your own background influenced:

- the way you spend your holidays?

- the way you express yourself, verbally and non-verbally?

- the way you think about and relate to other groups?

- the way you choose your friends?

f) What experiences have you had with people from cultural backgrounds

different from your own concerning:

- friendships?

- social relationships?

- working relationships?

- travel contacts?

- media exposure (films, TV, etc.)?

g) Have you ever experienced any communication problem because of differences between
your own and another person's cultural background?

h) What can individuals do to make communication between themselves and people of other
cultural backgrounds more effective?

Comment on these statements:

1. Globalization means that there is now one business culture everywhere in the world.

2. If they want to do business with me, then they'll have to adapt to my culture.

3. “When in Rome, do as the Romans do.”

4. It's impossible to generalize about cultures — there are so many differences.

5. Intercultural training just confirms stereotypes.

6. Today I'm dealing with the Americans, tomorrow with a group from Japan. | can't
possibly learn all | need to know about all the cultures | have to deal with.

7. What I need when | go abroad is a list of dos and don'ts.

Contact across cultures. Problems in international business relationships are not
always caused by language difficulties. Fill each of the blanks in the following text. Use one
word only in each space.

Doing business with people of other nationalities involves more than learning foreign
languages. There are often cultural differences people of different national backgrounds.
These differences sometimes complicate business relationships negotiations. It
important to be aware your own cultural tendencies as as those of your business
partners. The areas which we need to be aware include body language, gesture,
socializing, customs, attitudes punctuality and dress business practice. It is useful



to know, example, that the British hands less often than other European people,
that Americans first names often than many other nationalities and that the
Japanese that harmony and consensus very important. We find out
about other cultures reading and talking to with experience. When we

other countries, it is important to good observers and listeners. We avoid
criticizing other cultures and realize that we all have similar problems but different ways of dealing
with them.

Texkyuuii KOHTPOJIb B BUJIE TecTa (IpuMep):

A. True or False

1. Americans tend to value material possessions more than spiritual enlightenment.
. Most Americans like formality and ritual in daily interactions.

. Americans usually rely on themselves for help rather than asking people.

. Americans value time and its control and are future-oriented.

. Americans customarily collect evidence and make decisions based on their feelings.
. The majority of Americans use indirect messages to refuse an offer.

. Many Americans are open and share their space.

. Most Americans are a present oriented society.

. Americans tend to see themselves as confident and hard-working.

10. Americans are inclined to believe in equality and free competition.

11. Americans usually believe being on time for an appointment shows respect.
12. Most Americans believe they can control their destiny by their own actions.
13. Shaking hands is important when you meet an American.

14. Many Americans like to deal with problems directly and frankly.

15. Americans usually use ambiguity to avoid conflict and loss of face.

OO ~NO O WM

B. Circle the most appropriate answer: a, b, c, or d.

(1) In general, Americans value most:

a. Social recognition.

b. Happiness.

c. Equality.

d. Money.

(2) Many Americans see themselves as:

a. Modest and shy.

b. Family members.

c. Formal and ritualistic.

d. Created equal to others.

(3) Other cultures may see Americans as:

a. Victimized by war time.

b. Reliant on their families for help.

c. Group-oriented.

d. Ignorant about other cultures.

(4) When writing to an American company, it is very important to:

a. Reference your source.

b. Start your letter with a flattering introduction about your company president.

c. Have your letter signed by your company director and president.

d. Be specific on the purpose of the letter.

(5) In a business introduction to an American he may ask you to call him by his first name
because:

a. He is not interested in business.



b. He likes harmony in discussion.

c. His last name may be hard to pronounce,

d. He wants to be comfortable and move into an informal stage of business discussion.

(6) When talking with an American business partner on the phone, it is common for him to
ask you first about:

a. Your family health.

b. Your financial situation.

¢. When you are planning to visit him.

d. How you are doing.

(7) Mr. Saito, from Japan, is leaving the office of an American businessman who says to
him, "We should get together sometime". Mr Saito should:

a. Invite his American friend for dinner.

b. Expect that his American friend will invite him to the bar.

c. Consider it as just a friendly comment.

d. Stop by his house to have a drink.

(8) American business meetings usually start with:

a. Discussion of the past weekend's baseball game.

b. Formal agenda and tasks to be accomplished.

c. Period of harmony.

d. Introduction about everyone's past work experience.

(9) In American business meetings you are expected to:

a. Wait until the end and state firmly your position.

b. Talk about how it is difficult to get to the meeting.

c¢. Maintain group harmony and do not ask embarrassing questions.

d. Express your ideas openly and rationalise them aggressively.

(10) At the end of an American business meeting the participants may:

a. All go to the cafeteria to have a drink.

b. Write a conclusion and/or action plan with specific responsibilities and dates.

c. Conduct behind-the-scene discussions to change the conclusion.

d. Apologise to each other for any confrontations they had during the meeting.

(11) Working under an American supervisor you should:

a. Be polite and not interrupt his instructions.

b. Not let him know that you did not understand.

c. Hide your mistakes until he discovers them.

d. Maintain ongoing honest communication about work problems and progress.

(12) If you are having family problems, your American supervisor is probably expected to:

a. Listen to you just as he would to a friend.

b. Discuss it with you and make a plan of action to solve the problem.

c. Give you a week’s vacation to solve the problem.

d. Visit your home and discuss the problems.

(13) Your American co-worker has invited you to play tennis with him for the second time
in a month. This could mean that:

a. You are now his close friend.

b. You can talk with him about your problems with your family.

c. He expects you to solve the technical problem he has at work.

d. He just enjoys playing tennis with you.

(14) You are working hard to finish your project. Your American coworker is sitting down
reading the newspaper. He might:

a. Come very close and look at what you are doing.

b. Bring you a cup of coffee to keep you awake.

c. Try to help you only if you asked him.

d. Ask you to stop working and join him to go to the movies.



(15) Most American companies will start marketing a product when it:

a. Is in a prototype stage.

b. Is on the drawing board.

c. Is on the shelf ready for the customers.

d. Has passed the quality control test.

(16) An American leaves the office telling his foreign co-worker, "Let's

get together this week™. The foreign worker should:

a. Invite the American to his house for a homemade dinner.

b. Expect the American to invite him for dinner at his house.

c. Expect the American to invite him to play tennis with him.

d. Accept it as a friendly comment.

(17) Many Americans are inclined to feel confident that they can accomplish

many tasks because:

a. They possess a strong infrastructure to complete the task.

b. They like to work hard day and night.

c. They believe nature and God will help them.

d. They can depend on other people to help them.

(18) During his performance appraisal, an American employee might:

a. Agree fully with his manager's evaluation.

b. Defend his performance and justify his actions.

c. Ask his managers to write down his future goals.

d. Not ask questions about his next promotion or salary increase.

(19) An American will almost always arrive on time for business appointments because:

a. He will want to relax for a while.

b. He wants to get the sale.

c. He shows respect for the host's time.

d. He has a lot of spare time.

(20) You are travelling on an American bus. Beside you is an American. You should:

a. Greet him.

b. Ask where he is going.

c. Introduce yourself.

d. Just sit quietly.

(21) You meet an American friend in the hallway who says, "How are you?" You should:

a. Stop and shake hands with him.

b. Tell him, "Just fine", and continue walking.

c. Tell him about problems you have with your family.

d. Look at him and keep going.

(22) Your co-worker called you on the phone and asked, "How are you doing?" You
should:

a. Say, "OK, thank you".

b. Explain to him how hard it is to work under pressure.

c. Discuss with him your family problems.

d. Ask him if he has time to listen to a detailed reply.

(23) You have completed a business transaction with an American firm.

You expect your American businessman will:

a. Write you to thank you for the business.

b. Become your friend and invite you to play -tennis or golf.

c. Send you a New Year's card every year.

d. Call again for more business.

(24) You are at a business luncheon.

You have been approached by an American businessman. He introduces himself and
exchanges



cards with you. He will probably:

a. Give a detailed presentation of his company.

b. Keep talking with you until lunch time.

c. Excuse himself to meet more people.

d. Ask about your family.

(25) Frequently major decisions in American companies are made based on:

a. Employee services and interests.

b. Middle line managers' recommendations.

c. First line management.

d. Top executives' vision and market data.

(26) You are on a training assignment in a US company. You should:

a. Introduce yourself to all department personnel

b. Get permission from your supervisor every time you leave the office

c. Learn to depend on yourself to solve your problems

d. Try to establish harmony within your group.

(27) This is your first week of training in an American company. Your department secretary
seems very friendly and helpful. She may be:

a. Expecting you to invite her to your country

b. Doing her job

c. Interested in going out to dinner with you

d. Expecting you to bring her some flowers.

7.2. TeMaTHKa dcce

1. [loHnmanue, Kak Leab MEXKYJIbTYPHON KOMMYHUKALIMH.

2. CymHOCT, ¥ JeTepMHHHpYMOImHKE (aKTOpbl Tporecca Bocupustus. Kymbrypa u
BOCIIPUSITHE.

3. MexKynabTypHbIe KOHMIUKTHI U TyTH WX TPEOIOJICHHUS.

4. MexIMYyHOCTHAs aTTPAKIUS B MEXKKYJIbTYPHONH KOMMYHUKALIMH.

5. @axTophl, ONpeAeAoNe HAlIMOHATbHO-KYJIBTYPHYIO SI3bIKOBYIO CIIELIU(PUKY.

6. Cxema aHanm3a pa3IMyHbIX KYJIbTYp.

7. Cnoco0bl KyIbTYpHO-SI3BIKOBOTO B3aUMOJICHCTBUS MEXKAY MPEICTABUTEISIMH Pa3HBIX
SI3BIKOBBIX COOOIIIECTB.

8. [IpoGiema COOTHOIICHHS TOHATHI dTHHYECKAs! U HAIlMOHAJIbHAS KYJIbTYpa.

PernonanbHas KynbTypa. S3bIKOBBIE pa3Inyusi MEXAY HApOJIaMH.

9. CTepeoTuribl BOCHPUSITHS B MEKKYJIBTYPHON KOMMYHHUKAIIUH.

10. KynpTypHBIii IIOK.

11. ABTOCTEpeoTIb. ['eTepocTepeoTHIIbI.

12. Tlpegpaccyaku B MEXKKYJIbTYPHOM KOMMYHUKAIMU: TMOHATHE M CYIIHOCTh, MEXaHU3M
(hopMUpOBaHWS, TUITHI, KOPPEKTUPOBKA U U3MEHEHHE MPEIPACCYTKOB.

13. Pe3ynbrarbl MEXKYJIbTYPHOW KOMMYHHUKALMH. MEXKyIbTypHass KOMIETEHIUS B
MEXKYJIbTYPHOH KOMMYHUKAITHH.

14. Tlonstue TONEpaHTHOCTU. TONEPAaHTHOCTb KaK pPE3yAbTaT  MEXKYIbTYpHOUH
KOMMyHUKanuu. 15. JIMYHOCTP Kak NPOAYKT M HOCUTENIb JIMHTBOKYJIbTYpbl. [loHATHE H
XapaKTEPUCTUKA S3bIKOBOM JIMYHOCTHU. SI3BIKOBAasl JUYHOCTb W SI3bIKOBOE CO3HaHHUE. SI3bIkoBas
JUYHOCTH B BUPTYaJTbHOM MHDE.

16. Konnenrocdepa sA36IK0OBOM JTUYHOCTH.

17. TloHsTMe HAIMUOHAILHON HWACHTHYHOCTH. Du3MoNornueckas HWIASHTHYHOCT.
[Icuxonoruveckasi MACHTUYHOCTD: MAPAMETPhI COMTOCTABICHUSI.

18. ConnanpHast MAEHTUIHOCTD: TEHJIEP, BO3PACT, pacoBasi M STHHYECKAs! IPUHA/IICKHOCTD;

reorpaduueckas, KJaccoBas, UMYIIECTBEHHAs MPUHAIICKHOCTb U CTATYC.



19. MexkynbTypHas TpaHcopMarus si3bIKOBOM JTUYHOCTH.

20. [Ilonstue «kaptuHel Mupa. I[loHsiTue A3bIKOBOM KapTuHbBl MuUpbL. [loHsTHE
KOHLENTYyalbHOU KapTHUHBI MUpa. COOTHOIIEHNE S3bIKOBOM U KOHIENTYaIbHON KapTUH MUpA.

21. MupoBocnpusiTie uepe3 MNpu3My KyJiabTypbl. Poib  si3plka B OCBOCHHUH
neiictButenbHOCTH. CucTemMaru3anus 00beKToB. KOrHUTHBHBIE MOJIEH U CTPYKTYPHI.

22. CooTBeTcTBHE€ KAPTUH MHpPAa KOMMYHMKAaHTOB KaK YCJIOBHE  YCIEUIHOCTH
MEXKYJIBTYPHOTO OOIICHUSI.

23. Ilonstue konnenrta. CTpyKTypa KOHIIEITA.

24. Metoapl UCCIIEJOBAHUSI KOHLIENITAa. METOIUKH UCCIEeI0BaHUS KOHIIENTA.

25. O6menue. GakTophl, BIUSIONME HA CIIOCOO OOIICHUS.

26. HanaxxuBanue 1esoBbIX cBsizell. JInunas nepenucka. TpyaHocTu nepeBoja.

27. OdunmanbHbINA STUKET U MTPOTOKOJ:

28. Benenue nenoBbIX BCTpEY M IEPETOBOPOB: IIPOU3BOJCTBEHHBIE OTHOLICHMS, CXEMa
MIPOBEACHUS BCTPEY U MEPErOBOPOB.

29. PyKOBOACTBO U NPUHATHE PELLEHUI: HepapXusi pyKOBOACTBA, IPE3ECHTALIMU U IPUHATHE

yuyactusi B HUX. CTUJIb PYKOBOJICTBA: XapaKTEpPHbIE YEPThbl AHIVIMICKOIO MEHEIKMEHTA,
KEHILIMHA-pyKoBoAUTENb. PaboTa B KOMaH/e U pa3inuuus B CTHIIE pabOTHI.

30. Ctunp XKU3HU: UHAUBUAYAIU3M U KOHCEPBATU3M, CMEHA CTHJISI )KU3HU. Y CIIOBUS )KU3HU

JKUJIbE, apEH/1a KBApPTUPHI, IOKYMEHTHI, OBITOBBIEC IPUOOPHI.

31. TpaguuuonHslii aHruiickuii opuc, Bpems paboTbl Oo]HCOB, CBEepXypouHas pabdoTa,
OTITYCK, J€TIOBBIE BCTPEUH, MMIOTHBIE TPOEKTHI, OTHOLICHHUS B O(UCE, CTHIIb OJCHKIBI.

7.3. IlpumepHasi TeMaTHKa TBOPYECKHUX PpadoT, WHAMBHAYAJIbHBIX M TIPYHIOBBIX
NPOEKTOB:
. Mozen KOMMYHHKAallMOHHBIX ITPOLIECCOB.
. Kynerypasiit pesatusuzm B MKK.
. CymHocts ¢pyHkumonanusma B MKK
. MeToipl n3y4eHHsl KyJIbTYPHBIX CUCTEM M MEKKYJIbTYPHBIX CUTyalMi
. Umnumukatypa
. JlJakynapHoCTb
. KoMMyHMKanmoHnHble Moaenu
. [Icnxonornyeckue acnextsl MKK
. OtHOC. [loHATHE 3THNYECKOW UIEHTUYHOCTH. JTHOHUMBI.
10. CtpykTypa 3THOCA, DTHUYECKUE MPOIIECCHI.
11. OtHOCHI. Hanuu. Pacsl
12. Mex3THUYECKHE KOHTAKTHI.
13. OtHnueckas Kapruna Mupa
14. Mu@. Paznnunsie untepnperanuu Muda. Knaccuduxamnus muda.
15. Mudonoruueckoe MbllieHHE U JIornueckoe MbIIIUIEHHE.
16. MudoTBOpUECTBO COBPEMEHHOT'O Y€JI0BEKa
17. Teopus npoTOTUIIOB
18. IToHsITHE A3BIKOBOW JTMYHOCTH
19. KoruutusHas 6a3a. KynbTypHOe 1 KOTHUTUBHOE IIPOCTPAHCTBA.
20. IlpeueneHtHbie EHOMEHBI KYIbTYPBHI.

O 01N DN W~

7.4. Bonpochl K 3a4éTy

3auér no gucuMmuimHe «lIpakTMKyM 1O MEXKYIbTYpHOM KOMMYHUKalUUU (NEPBBIN
MHOCTPAHHBIN S3bIK)» IPOBOJUTCS B JOPME YCTHOTO OTBETA Ha BOIIPOCHI OuiieTa:



Communication and understanding.

Definition of the word “culture”.

Types of culture.

Cultural integration.

The role of small talk and relationship building in communication process.
Don’ts when dealing with people from Japan, China.

Racial prejudice.

Standard way of doing things in various cultures.

National stereotypes,

10. Stereotypes contain a certain amount of truth.

11. 'National character'.

12. The reason stereotypes exist.

13. Stereotypes about other nationalities or groups of people.

14. Stereotypes that are helpful in doing business.

15. A businessman shouldn't be prejudiced against a certain nation.
16. The insulting stereotypes.

17. Stereotypes are based on prejudices.

18. American culture expansion.

19.  American/British/Australian identity.

20. Cultural differences.

CoNoOR~WNE

8. CaeneHusi 0 MATEPHAJIHLHO-TEXHUYECKOM O0ecriedeHu ! TUCITUTIIMHBI:

Ne i/t | HammeHoBaH#e 000pYyIOBaHHBIX YICOHBIX [Tepeuens 000pyIOBaHUS M TEXHUYIECCKHIX
KaOMHETOB, JJAOOpaTOPHiA CpeICTB O0yUeHUs
1 KommbroTepHsIii Kiacce 11 komnbrorepoB CUCTEMHBIN OJIOK:
Aymutopus 302 Iporneccop Intel(R) Core(TM) i3-2100 CPU @
3.10GHz
4096 Mb O3V

HDD O6wem: 320 I'b

Mounutop Acer P206HL - 20 nroiimoB
AkycTtuueckas cucrema Sven
WNuTepaktuBHas nocka Smart Board
IIpoexTop Epson EH-TW535W

1. 3bC HOb

2. Onexrponnsii kataior AUBC «MARK —
SQL»

3. DnexTpoHHas 6ubnanoreka MITOY

4. JlunradoHHbI KaOUHET

2 JlexumoOHHAs Ay AUTOPHUS Cucremusrii 6110k: [Ipoueccop Intel(R)
Aynmuropus 304 COTG(TM) i3-2100 CPU @ 3.10GHz
4096 Mb O3Y

HDD O6wem: 320 I'b

Mounutop Acer P206HL - 20 nroiimoB
AKycTHUYecKas cuctemMa Sven
WNuTtepakTuBHas nocka Smart Board
IIpoexTop Epson EH-TW535W

1. 9bC HOb

2. Onexrponnsii kataior AUBC «MARK —
SQL»

3. DnektponHas 6ubnnoreka MITDY




Aynuropus 511 CucteMHbIH 0J10K:

Iporneccop Intel(R) Core(TM) 13-2100 CPU @
3.10GHz 4096 Mb O3Y HDD O6sem: 320 I'b
Mounutop Acer P206HL - 20 nroiimoB
AKycTuyeckas cuctema Sven

WutepaktuBHas nocka Smart Board
[Tpoexrop Epson EH-TW535W

1. 3bC HOb

2. Dnexrponnbiit karamor AUBC «MARK —
SQL»

3. DnexrponHas oubnanoreka MITOY

Aymutopun 309, 310, 311, 410,411,412 | [Ipoexrop neperocHoi Epson EB-5350 (1080p)
-1 m.

Dkpan nepenocuoi Digis 180x180 - 1 mir.
Hoyroyk HP ProBook 640 G3 (Intel Core i5
7200U, 4gb RAM, 250 SSD) -1 1.

9. Oco6ennoctu ooyyenus jun ¢ OB3

IIpu opranuzanuu 0OOy4eHHUS CTYJEHTOB C OTPaHUYEHHBIMH BO3MOXKHOCTSMHU 3/10pOBbS
(OB3) HE0OX0IUMO YUUTHIBATH OMPEICIICHHBIC YCIIOBHS:

- y4eOHbIe 3aHATHUS OPraHU3YIOTCS UCXOMS U3 NMCUXO(U3NYECKOTO Pa3BUTHUS U COCTOSHUS
3mopoBbst i, ¢ OB3 coBMecTHO ¢ ApYyrUMH OOydYalOMIMMHUCS B OOIIMX TpPYIIAax, a TaKxke
UH/IMBUYaJIbHO, B COOTBETCTBUY C Ipa)MKOM MHANBUYAIbHBIX 3aHATHH;

- TpU OpraHu3alMM y4eOHBIX 3aHATHH B OOLIMX TPYNIAax HCIOJIB3YIOTCS COLUAIBHO-
aKTUBHbIC U pe(IIEKCUBHbIE METO/bl 00yUeHMsI, TEXHOJIOTHH COLUOKYJIBTYPHOU peabuiauTaluu
EJTBI0 OKa3aHUs TIOMOIIM B YCTAHOBJICHUH ITOJTHOIIEHHBIX MEXJIMYHOCTHBIX OTHOIICHHUH, CO3TaHuUS
KOM(OPTHOT'O NCUXOJIOTUYECKOT0 KIIMMaTa B IPYIIIE;

- B TIporecce 00pa3oBaTeNbHON AEATEIHHOCTH NMPUMEHSIOTCS MaTepHaIbHO-TEXHUYECKOe
OCHAIllEHUE, CHEIHATU3UPOBAaHHbIE TEXHUYECKHE CpelACTBa  IpHeMa-liepefayd  ydeOHOH
nHGOpPMAIMK B JOCTYMHBIX (OopMax Ui CTYJACHTOB C Pa3UYHBIMUA HAPYIICHUSMH, JIEKTPOHHBIC
o0pa3oBaTeNbHbIE PECYPChI B aJJalITUPOBAHHBIX (hopMax.

- oOecrieueHWe  CTyIEHTOB  TEKCTaMH  KOHCIIEKTOB  (IIpW  3aTpyIHEHHH  C
KOHCIIEKTHPOBAaHUEM);

- WCTOJB30BaHWE TPH TMPOBEPKE YCBOSHHUS MaTepualia METOAWK, He TpeOyHommx
BBINOJIHEHUS] PYKOIMCHBIX PadOT MM U3JI0XKEHUs BCIyX (MPH 3aTpyAHEHUS X C MHMCbMOM U PEYbIO)
— HarpuMep, TECTOBBIX OJIAHKOB.

[Tpu mpoBeneHHM HpOLETYpbl OLIEHUBAHUS PE3YJIbTATOB OOYUEHUS WHBAIMIOB U JIHUI[ C
OTPaHUYECHHBIMH BO3MOKHOCTSIMH 3JIOPOBBSI I10 JUCIHIUIMHE OOECTIeYMBAETCs BBINOJHEHHUE
CIIEAYIOIIMX JONOJHUTENbHBIX TPeOOBaHUI B 3aBUCUMOCTH OT MHAWBUAYAJIBHBIX OCOOEHHOCTEH
o0yJaronuxcs:

1. MHCTpyKIMsT 1O MOPAIKY NpPOBEIEHHs NpPOLEIyphbl OLEHUBAHUS IPEJOCTaBISAETCS B
JOCTYNHOM ¢opMe (YCTHO, B MUCbMEHHOI (QopMe, Ha 3JIEKTPOHHOM HOCHUTENE, B IeYaTHON Gopme
YBEIUYEHHBIM IIPU(TOM U T.I1.);

2. locrynHas ¢opma npeaocTaBieHHs 3aJJaHUI OLIEHOYHBIX CPEACTB (B IedaTHOM dopme, B
neJaTHo! opMe yBeTUUYEeHHBIM IPU(PTOM, B (hOpME FITEKTPOHHOTO JOKYMEHTA);

3. HocrymHas ¢hopma mpeaocTaBieHUs] OTBETOB Ha 3a/iaHusl (MMCbMEHHO Ha Oymare, HaOOp
OTBETOB Ha KOMITBIOTEPE, YCTHO, Jp.).

[Tpr HEOOXOAMMOCTH 7SI 00YUYAIOMIUXCSI ¢ OTPAHUYCHHBIMUA BO3MOKHOCTSIMHU 3JIOPOBBSI U
MHBAJINIOB MPOLEypa OLIEHUBAHUS PE3yAbTATOB O0YyUEHHS 110 AUCHUILIIUHE MOKET MPOBOJAUTHCS B
HECKOJIBKO JTAIoB.



B ocBoeHMM IUCHUIIIMHBI WHBATUJIAMU U JIMLAMHU C OTPAHUYEHHBIMH BO3MOXKHOCTSIMU
310pOBbs OOJBIIOE 3HAUEHHWE MMEET MHAMBHAyalbHas padorta. Ilox wHauMBHIyanmbHOU paboTOM
nmojapa3zymeBaetcst JiBe€ (OpMbI B3aUMOJCUCTBUS C TpENoJaBareieM: WHAUBUAyabHAs ydeOHas
paboTa (KOHCYJIbTAlUH), T.€. JOMOJIHUTEIHHOE Pa3bsCHEHHE yueOHOro MaTepuana u yriyOJaeHHOoe
M3YYCHHE Marepuajia ¢ TeMU OOydJalomMMUCS, KOTOpPbIe B O3TOM 3aWHTEPECOBAHBI, U
WHIUBUAYaJIbHAasg BOCHHUTaTedbHas paborta. WHAuBuAyanbHblE KOHCYJIBTALIMM MO MPEAMETY
SIBJITFOTCSI B&XKHBIM (PAKTOPOM, CIIOCOOCTBYIOIUM HHJIMBHUYaTU3alMd OOYUYCHHS U YCTAaHOBIICHUIO
BOCIIUTATEILHOTO KOHTaKTa MEXJy IMpenojaBaTesieM W OOydalolUMCS HWHBAIMIOM WIU
00y4aroIUMCs C OTPAHUYCHHBIMU BO3MOXKHOCTSIMHU 3JI0POBBSI.

10.YYEBHO-METOJUYECKOE OBECIIEYEHHUE JUCHUIIJIMHBI

10.1. OcHoBHas JuTEpaTypa

1. Teopusi MEKKYJIbTYpHOH KOMMYHHKAIIMH : YYCOHUK U NMPAKTUKYM JUIS aKaJeMHYECKOTO
OakamaBpuata / 0. B. Taparyxuna [u np.] ; mox penakuueii FO. B. Taparyxunoii, C. H. besyc. —
Mocksa : U3parensctBo HOpaiit, 2019. — 265 ¢. — (bakanaBp. Akanemuueckuit kypc). — ISBN
978-5-534-00365-9. — Tekcr : onekrponHbsid // OBC IOpaiit [caiit]. — URL:
https://urait.ru/bcode/436471.

10.2 [domosHUTebHAs JUTEpPaTypa

1. T'y3ukoBa, M.O. OCHOBBI TEOpHUH MEKKYJIbTYpHOU KOMMyHUKamuu : yueO. [TocoOwue.
Exarepun0ypr: U3n-Bo Ypan. yH-ta, 2015. — 124 c. URL http://elar.urfu.ru/ bitstream/10995/
34793/1/978-5-7996-1517-8.pdf

2. Canoxun A.Il. MexkynbTypHas koMMmyHukauus. - M.: HUL] MTH®PA-M, 2016. - 288 c.
URL https://znanium.com/catalog/product/542898

3. ®puk T.b. OcHOBBI T€OpUH MEXKKYIbTYPHOM KOMMYHHMKAIMM: ydyeOHOe mocobue. —
Tomck: WM3a-eo Tomckoro monuTexHuueckoro ynupepcutera, 2013. — 100 c. URL
http://portal.tpu.ru/departments/kafedra/rial/umr/Tab/Frik_OTMK.pdf

10.3. 10.4. YueoHo-MeTOAMYecKOe M HHPOPMALMOHHOE O0ecTieyeHue JUCHUILINHBI 1S
OPTaHU3alNU CAMOCTOATEILHOM PadoThI CTY/IEHTOB

e IlyOnuxanuu paszaena "Haponsl u KyabTypsl" MIHCTHTYTa 3THOJIOTMHM U @HTPOINOJIOTUU
PAH - http://old.iea.ras.ru/narodikult/peoplesnc.html

 Culturosity’, 00pazoBaTeNIbHBIN caiT 0 pa3HbIX KyJIbTypax -
http://www.culturosity.com/index.html
e ‘Country  Insights’ - uHpOpManmus O  CTpaHaX M KyJbTypax -

http://www.intercultures.ca/cil-cai/countryinsights-apercuspays-eng.asp

e ‘Kwintessential: International Etiquette Guides’, caiit ¢ wuHpopmanueir o HOpMmax
ITHKETA B pa3HbIX cTpaHax - http://www.kwintessential.co.uk/resources/country-profiles.html

e ‘Absolutely Intercultural’, mexkynpTypHbIii moakact - htttp://www.absolutely-
intercultural.com

e ‘Across Cultures’, 60T ¢ moctamu Mo MEXKYJIbTYpHOH Temaruke - http://www.durrer-
intercultural.blogspot.ru

e ‘The Culture Prophecy: A cross-cultural lens on human behavior and world events’, 61or
0 KyJbTYpPOJIOTHH M MEXKKYJIbTYpHOU KoMMyHUKaruu -http://cultureblog.deanfosterassociates.com

o Turkey InterCulture Magazine’, >71€KTpOHHBIH JXypHal O TYPEUKOH KyJlbType -
http://en.interculturemag.com
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e ‘Australian Intercultural Society’, calT o0mecTBa, 3aHUMAIOMIETOCS BOMPOCAMU
MEKKYIBTYPHOM KOMMYHUKaIK B ABcTpanuu -http://www.intercultural.org.au

o ‘Margaret Bornhorst Cross-Cultural’, 60T 0 MEXKYJIbTYPHBIX PEHICHUSX U COOBITHSAX B
Asctpanuu - http://www.mbcross-cultural.com.au/index.html

e ‘PocketCultures’, caiiT, HaleJICHHBIH HA pPA3BUTHE OCBEAOMJICHHOCTH, CBS3ed U
MMOHMMAaHMsI MEXy pa3HbIMH KyinbTypamu - http://pocketcultures.com

o ‘Intercultures Magazine’, 5SJEKTPOHHBIA JKypHaJl O BOIPOCAX MEXKKYJIbTYPHOU
kommyHuKaruu - http://www.international.gc.ca/cil-cai/magazine/index.aspx?lang=eng

e Cultural Shock - http://www.wisegeek.org/what-is-culture-shock.htm#didyouknowout

e ‘American Indian Heritage Foundation’, caiiT 00 aMepUKaHCKHMX HWHJICHUIAX -
http://www.indians.org

e ‘America for Beginners: Bringing American culture closer to new immigrants’, 6yor C
HaOJIIOICHUSME O TIOBCEIHEBHOM ) 13HU B Amepuke - http://americaforbeginners.wordpress.com

e ‘COLORS’, 271eKTpOHHBII *KypHaI 0 KyJiabTypax - http://www.colorsmagazine.com

e ‘About Guides’, caliT 0 s13bIKax, cTpaHax, KyJabTypax - http://www.about.com/

o ‘Center for the Study of White American Culture’, caiitr opranusanuu, 3aHIMAIOIIEHCS
BOIPOCAMH PacoOBBIX Ipeapaccyakos - http://www.euroamerican.org (anr.)

o ‘European Learning and Citizenship in Europe’, caiiT ¢ MmatepuaiaMu 0 MEXKYJIbTYypPHOI
KOMMYHHUKAIMU B eBPOIEHCKUX YHUBEPCHUTETAX - http://www.intercultural
learningandcitizenship.eu
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