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1. OEJHX U 3AJAYU JUCHOUILJIMHBI, EE MECTO B YYEBHOM ITPOLECCE,
TPEBOBAHMUSA K YPOBHIO OCBOEHUSA COAEPKAHUA TUCHUITJINHBI

1.1. eau u 3a71a4u U3yYeHHUS TUCHUTLTUHBI

JuciumimHa  «[IpakTukyM 1O MEXKYJIbTypHOM KOMMYHMKAlUU (LEPBBI HMHOCTPAHHBIN
SI3BIK)» SIBJISIETCS Ba)KHOW YaCThIO JIMHTBUCTHYECKOM M MPO(ECCHOHATBHOW IOJITOTOBKH OYMyIINX
MarucTpoB. OCHOBHAs LeNb AUCHUIUIMHBI - (POPMHUPOBAHNE TOTOBHOCTH OOYYAIOIIUXCA K y4acTHIO B
MEKKYJIbTYPHOM OOIIEHHH, pealu3yeMoe depe3 000OIIeHHe M CHCTEMAaTH3alMI0 3HAHWHA O CTpaHe
U3y4aeMoro s3blKa M pa3BUTHE KYyJIbTYPHOH BOCHPUUMYHMBOCTH, CIIOCOOHOCTH K HPaBHIBHOM
MHTEPIPETANK KOHKPETHBIX MPOSBICHUH KOMMYHUKATUBHOTO IOBEJICHUS B PA3JIMUHBIX KYIbTypax.

JlocTnkeHWe JTaHHOW [eNu MpPEANojlaraeT pelieHue psAAaa KOHKPETHBIX 3ajad 110
(bopMHpOBaHUIO:

- TOTOBHOCTH OCYIIECTBJICHUS NMPArMaJIMHIBUCTHYECKON OpraHU3alliy YCTHOW M NMHCHMEHHON
KOMMYHHKAIIMH, BKIIOYasi Ipo(peCCHOHATBLHOE O0IIEHHE.

- HaBBIKOB DPACIO3HABaHMS (OHOJIOTUYECKUX, JICKCHYECKUX, I'PAMMATUYECKUX SIBICHUH U
3aKOHOMEPHOCTEH U3y4aeMoro S3bIKa KaK CHCTEMbI, BKJIIOYas KOTHUTHBHYIO OPTaHU3aIUIO M CIIOCOObI
XpaHEHHsI 3HAHUH O S3BIKOBBIX SIBICHUSAX B CO3HAHWM HMHIMBHIA (HAIlpUMEp, aCCOIMATHBHEIE,
napagurMaTHYecKe U APYTHe BUABI CBSI3EH S3BIKOBBIX SIBIICHHH );

- hopmHpoBaHKEe y 00y4YaIOMINXCsl MPEACTABICHUS O JIUTEPATYPHOW HOPME N3Y4aeMOro S3bIKa:
opdoanmueckoit, oporpaduueckoit, TeKCHISCKON, TPaMMaTHIECKON M CTUITMCTHYSCKOM;

- CHCTEMHBIX MNpPEACTAaBICHUHA O MpaBHIaX M TPAJULUSAX OOIICHHS, MPUHATHIX B KYJIbTYype
AHTJIMHCKOTO SI3bIKA, CHCTEMHOE COOTHOIICHHUE KYJIBTYPHI POJTHOTO U H3y4aeMOTO S3BIKOB;

- CTpeMJIeHHs K TOCTOSHHOMY  CaMOaHaIW3y M  CaMOCOBEPIICHCTBOBAaHHIO B
npodeccruoHaabHOM chepe.

1.2. Komnerenuuu odyuarmerocsi, popmMupyemMblie B pe3yJibTaTe 0CBOCHUS AUCHHUILINHBI
B pesynbrare ocBoeHus y4yeOHOWM aucuumiuHbl «IIpakTHKyM 10 MEXKYJIbTYpHOM
KOMMYHHMKAIUH (II€PBbIA HHOCTPAHHBIN SA3bIK)» 00y4aromIUics JOKEH:

3Hamb:
- OCHOBHBIEC DPa3JIMUMsl KOHUENTYaJbHOW M S3BIKOBOM KapTUH MHpPA HOCUTEIEH PYCCKOrO U
AHTJIMHUCKOTO SI3LIKOB;
- 0a30BbIC YEPTHI MEHTATUTETA U HAIIMOHAIBHOTO XapaKTepa HOCUTENEH aHTIHICKOTO S3bIKa;
- MpaBWJIa ¥ TPAJAUIIMHA MEKKYIBTYPHOTO OOIIEHHS C HOCUTEIISIMU aHTJIMICKOM S3bIKa;
- COLIMOKYJIbTYPHBIE U CTUJIMCTUYECKUE KOHHOTALIMU SA3bIKOBBIX €IUHULL;
- MEXKYJIbTYPHBIE pA3JIUUUs S3bIKOBBIX €IMHUI] U IOHSATHUIN PYCCKOTO U aHTJIMHCKOTO S3BIKOB.

ymemp:

- KPUTUYECKU OLICHUBATh Pa3HbIE TOUKH 3PEHMUS;

- HCTOJB30BaTh 3HAHUA 00 JTUUECKMX W HPABCTBEHHBIX HOpMax MOBEACHUS, NMPUHATHIX B
AHTJIOS3BIYHOM COLIMYME B THUIUYHBIX MOJENSAX COIMAIBHBIX CHUTyallud B pa3HBIX CHEHAPHUSIX
B3aHMOJCHCTBUS;

- cBOOOJIHO y4YacCTBOBaTh B JIOOBIX Pa3roOBOpax HIM TUCKYCCHSIX C HOCUTENSIMU S3bIKa B
CUTyalusaX o(QpUIIMATIEHOTO U HeO(UIIUATTEHOTO OOIIEHNS,

- TpeoAOJeBaTh BIHUSHHE CTEPEOTHUIOB M OCYIIECTBIATh MEXKYJIbTYPHBIM JUAJIOr B
MMOBCEHEBHON 1 TTpoeccCoHabHOM chepax OOIICHHS.

ObImb CROCOOHbBIM:

- OCYILIECTBIATh KOMMYHMKAIMIO TMPU MOPOXKIAECHUM W BOCHPUITHM pPEYM B €€ YCTHOU U
MACBMEHHOW pealn3allid C Y4YeTOM KOMMYHHKATUBHBIX HWHTEHIIMH TOBOPSAIIETO M ajapecaTa |
KOMMYHHKATUBHOU CUTyalluu OOIICHHUS;



- KPUTUYECKH OLICHUTh CBOM JIOCTOMHCTBA U HEJOCTATKH, HAMETHUTh IyTH U BBIOpATh CpeACTBa
CaMOPa3BUTHUS K IOCTOSIHHOMY CaMOpPa3BUTHIO, MTOBBIIIEHUIO CBOEH KBAIN(UKALMU U MAaCTEPCTBA;

- IPUMEHSATH NOJyYEHHBIC 3HaHM O LEJAX 3ala4ax, METONaX MEKKYIbTYPHOU KOMMYHHUKAIIUU
JUISl peleHus IPAaKTUYECKU HAIIPABJICHHBIX KOMMYHMKATUBHBIX 33]1a4.

61a0emb KOMNEMEeHYUAMU:

ITpouecc u3yuenuss AucUUIUIMHBL «[IpakTUKyM MO MEXKYIbTYpPHON KOMMYHUKAalUMU (TIE€PBBIH
MHOCTPAHHBIM S3bIK)» HalpaBieH Ha (POPMHUPOBAHUE Psiia OOILEKYIBTYPHBIX M MPO(ECCHOHAIBHBIX
KOMITIETEHIIUH.

Kon HaumenoBanue pe3ynpraTa 00y4eHUs
KOMITETEHIUH
OK-3 BJIQJICET HABBIKAMHU COLIMOKYJIBTYPHOM U MEXKYJIBTYPHOM KOMMYHUKAIIWU,
00ecreunBarOMMH  aJIeKBaTHOCTh ~ COLMAJIBHBIX M NPOo(EeCcCHOHATbHBIX
KOHTAKTOB.
OIIK-3 BJIAJICET CUCTEMOM 3HAHMM O IIEHHOCTAX U MPEJCTABICHUAX, MPUCYIIUX

KyJIbTypaM CTPaH M3y4aeMbIX WHOCTPAHHBIX S3BIKOB, 00 OCHOBHBIX PAa3IHUUSIX
KOHLIETITYaJIbHOM W SI3bIKOBOM KapTMH MHpa HOCUTEIEH TOCyJapCTBEHHOI'O
a3bika Poccuiickoi denepannu U pycCKOro KECTOBOIO sI3bIKa

OIIK-9 BJIAZIEET TOTOBHOCTBIO IPEOJ0JIEBATH BIUSHUE CTEPEOTUIIOB U OCYLIECTBIIATh
MEXKYJIbTYPHBIN TUanor B 001iei 1 npodeccuoHanbHoi cdepax oOImeHus

OIIK-10 BJIAJICET ITUYECKUMU U HPAaBCTBEHHBIMU HOPMAaMU IOBEICHUS, IPUHATBIMUA B
WHOKYJIbTYPHOM COLILYME

[1K-28 roToB  paboTath €  OCHOBHBIMH  HMH()OPMAIIMOHHO-TIOUCKOBBIMH U
9KCIEPTHBIMU CHCTEMaMH, CHCTeMaMH Ipe/ICTaBICHUS 3HAHHH,
CHHTaKCHYECKOTO M MOpP(OJIOTHUECKOr0 aHaln3a, aBTOMAaTHYECKOTO CHHTE3a,
pacro3HaBaHMs M IOHUMAHUS peud, OOpabOTKH JEKCHKOrpadruecKon
UHPOpPMAIMM H ABTOMATH3UPOBAHHOTO IE€PEBO/IA, AaBTOMATH3MPOBAHHBIMHU
cUcTeMaMM WACHTU(UKAIMY U BepU(UKALUU JTTYHOCTH

[1K-30 BJIa/IEET COBPEMEHHBIMU METO/IMKaMH cOopa, XpaHEeHHUsI U Mpe/icTaBIeHUs 0a3
JIAHHBIX U 3HAHWM B WHTEIIEKTYaJbHBIX CUCTEMax Pa3IMYHOIO HA3HAYEHHUS C
Y4E€TOM JOCTHKEHHI KOPITYCHOM JINHTBUCTHKHU

1.3. Mecto aucunnimnnsl B ctpykrype OIIOII marucrparypst — 51.B.10

1.3.1. Juctmmmaa «[IpakTHKyM 1O MEXKYJIbTYPHOH KOMMYHUKAIMU (NIEPBbI WHOCTPAaHHBIN
A3BIK)» TPECTaBJIsAeT COOOW IUCHMIUIMHY BapUaTUBHOW YacTu (hefepaibHOr0 TocylapCTBEHHOTO
oOpa3zoBarenpHOro cranjaapra Bwicuiero odopasoanus (PI'OC BO) mo HampaBiieHHIO MOATOTOBKU
Jlunrsuctuka (ypoBeHb MarucrpaTypsl). M3ydeHue JaHHOrO Kypca CTPOUTCS Ha 3HaHUSX,
MOJyYeHHbIX B paMKax u3ydeHus JauciMiuimH ««lIpakTuueckuit Kypc mepeBojga B cdepe
npodeccnoHaNTbHOM KOMMYHMKAIMKM (MIEPBBIA MHOCTPAHHBIN S3BIK)», «ITHUKAa TpOodhecCHOHATHLHOM
JESATENbHOCTHY, «Teopus MEXKYIbTypHOU KOMMYHHUKAIIUN.

1.3.2. OcBoenue nucuumiuHbl «IIpakTUKyM MO MEXKYJIbTYPHOH KOMMYHMKAlUU (TIEpBBIN
MHOCTPAHHBIN S3BIK)» CIIOCOOCTBYET YCHEIIHOMY OBJIaJICHUIO MaTepUalioM MPH U3YUYE€HUU TUCIUILINH
«ITpakTnueckuii kypc nepeBoja B cdepe npodeccnoHaabHON KOMMYHHUKAIUU (BTOPOM MHOCTPAaHHBIN
sa3bIK)» U «KomMepueckuil nmepeBoj (MepBbli MHOCTPAHHBIN SI3BIK)» U U3Yy4aeTcsi B TECHOM CBSA3M C
HUMH. DTO B3aUMOJOINOJHEHHE OOecledyrBaeT IeIOCTHOCTh M3Yy4YeHMs IpEeIMETHON obiactu U
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(bopmupoBaHue 0a30BOr0 ypOBHsS 3HAaHUH JUIl MPOXOXKJIEHHsS HaydHO-HCCIIEI0BATEIbCKON
IIPOU3BOJCTBEHHON IPAKTHK.

2. COAEP)KAHUE JUCIUIIVINHBI

2.1. O0beM QMCHUIIMHBI U BHAbI YUeOHO# padoThI

Cemecmpuol — 1-3, 6u0vl omuemunocmu — s3K3amen (3 cemecmp).

Coneprkanue pasnuena

dopma
HaunmenoBanue p
TEKYIIETO
pazzae paszaena, Tema
KOHTPOJIS
ja
2 3 4

Pa3znea 1. Culture and cultural differences. Stereotypes across cultures. Cultural

values at work

UNIT 1. What is culture? Language WuauBuyanbHBIH
Lesson 1. Culture and | expansion. Cultural Differences. OIpoc
cultural differences. When in Tokyo...
UNIT 1. Stereotypes across cultures. | MHauBuIyanbHbIi
Lesson 2. Stereotypes | Language expansion. Stereotypes orpoc
across cultures. vs. Cultural Generalisations. More
Friend than Foe? The Language of
Europe
UNIT 1. Cross-cultural Differences WHIuBU Iy aTbHBINR
Lesson 3. Cultural Culture shock. Case study. OIpoc

values at work.

Just a cultural minute: what is the
communication problem here?

Paznen 2. Initial contacts across cultures. Getting connected. Dress for success

UNIT 2. Gestures or Subtle Cues? WHuBuyanbHbINA
Lesson 1. Initial Some hints on business card usage | ompoc
contacts across around the world. Kiss, Bow or
cultures. Shake Hands? Some general
guidelines on greetings and terms of
address.
UNIT 2. Getting connected in WuauBuyanbHbIH
Lesson 2. Getting Columbia. Getting connected in OIpoC
connected. Egypt and South Korea. Written
reflection.
UNIT 2. Dressing the Truth. WuuBuyaibHbIH
Lesson 3. Dress for “Choosing a party outfit” game. orpoc

SUCCess.

Case study. Just a cultural minute:
what is the communication problem
here?

Paznen 3. Socializing and hospitality across cultures. Socializing with colleagues,




entertaining business clients. Building personal relationships

UNIT 3. Role Play: Socializing. WuauBuyanbHbIH
Lesson 1. Socializing | Written reflection. orpoc
and hospitality across
cultures
UNIT 3. An Office Party. Problem .
Lesson 2. Socializing 50|Ving: Information gap. Giving NunuBuyanbHbIi
with colleagues, and Asking for Advice. OIpoC, MPOBEPKa
entertaining business acce, MPe3eHTAUH
clients.
UNIT 3. Marriage. Written | MaauBH Ty aibHBIN
Lesson 3. Building | Reflection. Case study. Just a | ompoc
personal relationships | cyjwyral  minute: what is  the
communication problem here?
The misunderstanding in the
Singaporean-American encounter.
French cultural information
US cultural information.
Italian cultural information.
Swedish cultural information. The
solution. Arrival times, one
American’s response. Nigerian
cultural information. US cultural
information. Manju Jairam’s profile.
IK3aMeH

3. CTPYKTYPA JUCHUIIJIMHBI

Bun pabotsr TpyaoeMKOCTh, 4acoB
1 2 cemecTp Bcero
CEMECTP
OO0masi Tpy10eMKOCTh 72 36 108
AynuTopHas padora:
Jlexyuu (J1)
Ipaxmuuecxue 3anamus (113) 18 18 36
Jlabopamopuwsie pabomut (JIP)
CamocrosiTesibHas padora: 54 18 72

Kypcosoii npoexT (KII), kypcoBast pabora (KP)

PacuetHo-Tpaduueckoe 3aganue (PI'3)

Pedepar (P)

Dcce (D)

CamocTosTeIbHOE HN3YUYCHUC pa3iCiIOB

Kontponsnas padora (K)

CamMomnoaroroBka (mpopaboTka U MOBTOPEHHE
JIEKIIMOHHOTO MaTepuaja u Marepuasia
y4eOHMKOB M Y4€OHBIX TTOCOOMIA, TOTOTOBKA K
7a00PaTOPHBIM M TPAKTHYCCKUM 3aHITHSIM,
KOJUJIOKBHYMaM, pyOeKHOMY KOHTPOIIIO U T.JI.).




IToaroroBKa K 3K3aMeHy

36

36

Bua uTOoroBoro KOHTpoOJIA

IK3aMeH

PA3JIEJIAM

Paznenbr mucuuiinHel, n3ydaemslie Bo 1-3 cemecTpax

4. PACOIPEJEJIEHUE BAJIOB YYEBHOHM PABOTHI U UX TPYJTOEMKOCTH 110

Bcero uacos

Ne Aynurop Bneaynur
pas- HanmMmeHnoBaHue pa3aciioB Has OpHasAa
nena Beero | pagora paborta

1l m | DK3

Culture and cultural differences. Stereotypes across
1. | cultures. Cultural values at work 30 12 18
5 Initial contacts across cultures. Getting connected. 30 12 18

Dress for success

Socializing and hospitality across cultures.
3. | Socializing with colleagues, entertaining business 24 12 12

clients. Building personal relationships

36
IHoaroroBka K 3k3amMeHy. JK3aMeH.
Hmozo: 1044y, 36 36 48

HEH OTpAXKACTCA 06mee YHCJIO 4aCOB 11O BUJaM pa60T 3a BECh NIEpruoa 06yquH51.

[Tpumeuanus: 1) Ctpoka «Bce2o» NMPUCYTCTBYET TOJIBKO B TaOJMIlE MOCIeIHEro cemecrpa. B




5. TEMATUUYECKUM IUIAH YYEBHOW JUCHUIIINHBI

HaumeHoBaHue Conep:kanue y4ye0OHOro MaTepuasa, JadopaTopHbie Oo0bem Oopa3zoBa dopmMupyemblie DopmbI
pa3aesioB U TEM paﬁoTLI H NPAKTUIECCKUE 3aHATUH, CAMOCTOATEC/IbHasA gyacoB/ TECJIbHBIC ROMl'IeTeHIII/I]/I/ TEKYyLIEro
padoTa cTyIeHTOB, KypcoBasi padoTa (IIpoeKT) 3a4eTH TeXHOJIOTUH YPOBEHb KOHTPOJISA
bIX 0CBOEHHS*
eIUHU
11
1 2 3 4 5 6
Paszgea 1. Culture IIpakTnyeckue 3aHsATHS IloaroroBka OK-3, NunuBunya
and cultural Ipe3eHTAaIINH, OIIK-3,9,10 JIbHBIN
differences. UNIT 1. Lesson 1. Culture and cultural differences. What is oOy4eHue B I1K-28, 30 OIpoc
Stereotypes across culture? Language expansion. Cultural Differences. When in 6 COTPYTHUYECTBE
cultures. Cultural Tokyo...
values at work
UNIT 1. Lesson 2. Stereotypes across cultures. Stereotypes
across cultures. Language expansion. Stereotypes vs. Cultural 6
Generalisations. More Friend than Foe? The Language of
Europe
UNIT 1. Lesson 3. Cultural values at work. Cross-cultural 6
Differences
Culture shock. Case study. Just a cultural minute: what is the
communication problem here?
CamocrosiTesibHasi padoTa CTy/IeHTa 18 ITonroroska OK-3,
MPE3CHTAINH OI1K-3,9,10 NunuBumya
Camornoaroroska (mpopaboTka U TOBTOPEHUE TIK-28. 30 BHBL
HpOfIILCHHOl" 0 MaTcpualia 1 MaTcpualia y‘-Ie6HI/IKOB u y‘le6HLIX , orpoc

MOCOOMA, TOATOTOBKA K MPAKTHYECKUM 3aHITHSM,
pyOEKHOMY KOHTPOJIIO, TIOJTOTOBKA MPE3CHTALUN U T.11.).




OK-3, NunuBumya
Pa3nen 2. IpakTHYeckne 3aHATHS OIIK-3,9,10 JIbHBIA
Initial contacts across I1K-28, 30 OIpoc
cultures. Getting IToaroroska
connected. Dress for UNIT 2. Lesson 1. Initial contacts. across cultures. IPE3CHTAIIHNH,
success Gestures or Subtle Cues? Some hints on business card usage oOyueHue B
around the world. Kiss, Bow or Shake Hands? Some general COTPYJIHUYECTBE
guidelines on greetings and terms of address.
UNIT 2. Lesson 2. Getting connected. Getting
connected in Columbia. Getting connected in Egypt and South
Korea. Written reflection.
UNIT 2. Lesson 3. Dress for success. Dressing the
Truth. “Choosing a party outfit” game. Case study. Just a
cultural minute: what is the communication problem here?
CamocrosiTesibHasi padoTa CTy/IeHTa 18 ITonroroska OK-3, NunuBunya
CamonoaroroBka (mpopadoTka U MOBTOPEHHE MIpe3eHTalNH OIIK-3,9,10 JBHBIN
IpoiiIeHHOT0 MaTepHasa U MaTepuasia yueOHUKOB U y4eOHbIX I1K-28, 30 OIpoc
HOC06Hﬁ, MMOATOTOBKA K NPAKTUYCCKHUM 3aHATUAM,
pyOEKHOMY KOHTPOJIIO, IOJTOTOBKA MPE3EHTALUN U T.1I.).
IIpakTHYecKHe 3aHATHA OK-3, WNunuBunya
Paznen 3. UNIT 3. Lesson 1. Socializing and hospitality across cultures. [ToaroroBka OIlK-3,9,10 JBHBIHA
Socializing and Role Play: Socializing. Written reflection. 8 MPE3EHTAIH, [1K-28, 30 orpoc,
hospitality across obyueHue B poBepKa
cultures. Socializing | UNIT 3. Lesson 2. Socializing with colleagues, entertaining COTPYJHHYECTBE acee,
with colleagues, business clients. An Office Party. Problem solving: 8 TPE3CHTALN
entertaining business u

clients. Building

Information gap. Role Play “Giving and Asking for Advice”.




personal relationships

UNIT 3. Lesson 3. Building personal relationships. Marriage.
Written Reflection. Case study. Just a cultural minute: what is

the communication problem here? 8
The misunderstanding in the Singaporean-American
encounter. French cultural information
US cultural information. Italian cultural information. Swedish
cultural information. The solution. Arrival times, one
American’s response. Nigerian cultural information. US
cultural information. Manju Jairam’s profile.
CamocrosiTeibHasg padoTa CTyAeHTa 12 [ToaroroBka OK-3,
CamonoaroroBka (mpopadoTka ¥ MOBTOPEHHUE NPONUIEHHOTO IIPE3CHTALNN OIIK-3,9,10 NunuBuaya
Marepualia U MaTepraia yaeOHHKOB U y4eOHBIX OCOOHIA, I1K-28, 30 JHHBIN
MOJTrOTOBKA K MPAKTUYECKUM 3aHSATHIM, PyOeKHOMY oIIpocC
KOHTPOJTIO, MOATOTOBKA MPE3EHTAINH U T.1.).
KonTposimpyemasi camocTosiTe/ibHasi padoTa CTyJeHTOB. JKk3aMeH | 36 4.
Bcero: | 144u./
4 3.en.

* B Tabnuie ypoBeHb YCBOSHUS yueOHOTO MaTepuaia 00o3HadYeH uppamu:
1. — penpoIyKTUBHBIN (OCBOEGHUE 3HAHUH, BHITIOJIIHEHUE IEATEIHHOCTH 0 00pa3ily, MHCTPYKIIMU WX MOJI PYKOBOJICTBOM);
2. — HpOI[yKTI/IBHI:Jﬁ (HJ'IaHI/II)OBaHI/Ie N CaMOCTOSATCIIbHOC BBITIOJHCHUE NCATCIBHOCTU, PCHICHUEC Hp06J'I€MHI>IX 3aaa4; NpUMCHCHHC yMeHI/Iﬁ B

HOBBIX YCJ'IOBI/IHX) ;

3. — TBOpuYeCKHMU (CaMOCTOSATEIBHOE TPOSKTUPOBAHUE OJKCIEPUMEHTAIBHON JEATEIbHOCTH; OIEHKa M CaMOOIIEHKa WHHOBAIIMOHHOM

NEeSITeIbHOCTH).




6. OBPA3OBATEJIBHBIE TEXHOJIOT YA

WuTepakTHBHBIE 00pa30BaTEIbHBIE TEXHOJIOTHH, UCTIONB3yEeMbIE B AYAUTOPHBIX 3aHATHUSAX.

[Ipu peanuzauuu mporpaMMmbl  TUCHUILUIMHBL  «[IpakTMKyM 1O  MEXKYJIbTYpPHOH
KOMMYHHUKAIMK (TIEpBbIi WHOCTPAaHHBINA SI3BIK)» HCHOJB3YIOTCS CleAylomme o0pa3oBaTelbHbIC
TEXHOJIOTUU:

Cem Konny
Bun €CTBO
€CTP | o rus Hcnonp3yemble MHTEpAaKTUBHBIE 00pa30BaTEIbHbIE TEXHOIOTUU
bl 4acoB
[TonroroBka mpe3eHTayu, 00y4eHne B COTPYIHUUECTBE 18
1
1P
[ToaroroBka npe3eHTanuu, o0ydeHue B COTpyJHUYECTBE 18
2
I1P
I1P [ToaroroBka npe3eHTanuu, o0yueHue B COTpyIHUUYECTBE 24
3
Hroro: 60 u.

7. OHEHOYHBIE CPEACTBA JJIAA TEKYIIET'O KOHTPOJIA
YCIHHEBAEMOCTHU U ITIPOMEKYTOYHOU ATTECTAIIUU

7.1.0pranu3anus BXOJHOI0, TEKYIIEro U MPOMEKYTOYHOI0 KOHTPOIs 00y4eHust

Texywjuii KoHmpo.1p OCYIIECTBISETCS B TEUYEHHE CEMECTpa B BHJE YCTHOTO OIpoOca,
MMAChMEHHBIX KOHTPOJIBHBIX pabor, TECTOB, a TaKKe B bopme
npe3eHTauu/pedeparoB/I0KIaI0B/ICCe U yUaCTHS B 00CYKIACHUHM TBOPUECKUX paObOT CTYACHTOB.

Hmozoswlii Konmpos iMeeT popMy dK3aMeHa B KOHILE 3-TO ceMecTpa.

IIpumep 3anxannii VI 0CYyLIECTBJICHUS] TEKYIIEro KOHTPOJIS

Define the underlined words, getting advantage of the helpful phrases given
(development; cultivate; refined; to be distinguished from one another; a system of values;
intellectual development; image; to bring to; stress; state; diversity; confusion)

1. Physical culture is important but we must not neglect the culture of the mind. 2.
Universities should be centers of culture. 3. The culture of Eskimos is studied by anthropologists. 4.
He is a man of considerable culture. 5. The European invaders used to think that their mission was
to disseminate culture among aborigines. 6. A cultured person would never criticize other nation's
traditions. 7. Corporate culture is especially important for companies operating on the international
arena. 8. While speculating on world issues, we mustn't leave behind cultural differences. 9. John
found life in London a bit of a culture shock at first. 10. Culturally, the city has a lot to offer.
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Paraphrase the statements below, getting advantage of the vocabulary:

1. Culture means the acquainting of ourselves with the best that has been known and thought
in the world. 2. Australia has its own cultural identity, which is very different from that of Britain.
3. Britain is known to be a culturally diverse society. 4. This country has a rich cultural heritage. 5.
They are studying the Greek culture. 6. This course is a good opportunity for students to learn about
other cultures. 7. The USA is often accused of cultural imperialism. 8. A cultural person knows a lot
about music, art, theatre, etc. 9. You won't find much culture in this sleepy little town, | am afraid.
10. They enjoy cultural activities like going to the theatre and the opera. 11. The French are
culturally sophisticated people. 12. Working late hours for very little money seems part of the
company culture.

Answer the questions below:

a) Is it vital for you personally to study culture?

b) Have you ever been abroad?

- If "yes" - have you got a culture shock?

- If "no™ - are you going to?

¢) When asked to describe yourself, do you think of yourself as belonging to a particular
nationality, religious, or ethnic group? If so, which ones, and why?

d) What experiences have you had that increased your sense of belonging to

a particular group?

e) How has your own background influenced:

- the way you spend your holidays?

- the way you express yourself, verbally and non-verbally?

- the way you think about and relate to other groups?

- the way you choose your friends?

f) What experiences have you had with people from cultural backgrounds

different from your own concerning:

- friendships?

- social relationships?

- working relationships?

- travel contacts?

- media exposure (films, TV, etc.)?

g) Have you ever experienced any communication problem because of differences between
your own and another person's cultural background?

h) What can individuals do to make communication between themselves and people of other
cultural backgrounds more effective?

Comment on these statements:

1. Globalization means that there is now one business culture everywhere in the world.

2. If they want to do business with me, then they'll have to adapt to my culture.

3. “When in Rome, do as the Romans do.”

4. It's impossible to generalize about cultures — there are so many differences.

5. Intercultural training just confirms stereotypes.

6. Today I'm dealing with the Americans, tomorrow with a group from Japan. | can't
possibly learn all I need to know about all the cultures I have to deal with.

7. What | need when | go abroad is a list of dos and don'ts.
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Contact across cultures. Problems in international business relationships are not
always caused by language difficulties. Fill each of the blanks in the following text. Use one
word only in each space.

Doing business with people of other nationalities involves more than learning foreign

languages. There are often cultural differences people of different national backgrounds.
These differences sometimes complicate business relationships negotiations. It
important to be aware your own cultural tendencies as as those of your business
partners. The areas which we need to be aware include body language, gesture,
socializing, customs, attitudes punctuality and dress business practice. It is useful
to know, example, that the British hands less often than other European people,
that Americans first names often than many other nationalities and that the
Japanese that harmony and consensus very important. We find out
about other cultures reading and talking to with experience. When we

other countries, it is important to good observers and listeners. We avoid

criticizing other cultures and realize that we all have similar problems but different ways of dealing
with them.

[TpoMeKyTOUHBII KOHTPOJIb - KOHTPOJIbHBIE pA0OTHI B BUIE TECTOB (MpUMep):

A. True or False

1. Americans tend to value material possessions more than spiritual enlightenment.
. Most Americans like formality and ritual in daily interactions.

. Americans usually rely on themselves for help rather than asking people.

. Americans value time and its control and are future-oriented.

. Americans customarily collect evidence and make decisions based on their feelings.
. The majority of Americans use indirect messages to refuse an offer.

. Many Americans are open and share their space.

. Most Americans are a presentoriented society.

. Americans tend to see themselves as confident and hard-working.

10. Americans are inclined to believe in equality and free competition.

11. Americans usually believe being on time for an appointment shows respect.

12. Most Americans believe they can control their destiny by their own actions.
13. Shaking hands is important when you meet an American.

14. Many Americans like to deal with problems directly and frankly.

15. Americans usually use ambiguity to avoid conflict and loss of face.

OCoOoO~NOoO O WwWwN

B. Circle the most appropriate answer: a, b, c, or d.
(1) In general, Americans value most:

a. Social recognition.

b. Happiness.

c. Equality.

d. Money.

(2) Many Americans see themselves as:
a. Modest and shy.

b. Family members.

c. Formal and ritualistic.

d. Created equal to others.

(3) Other cultures may see Americans as:
a. Victimized by war time.

b. Reliant on their families for help.

12



c. Group-oriented.

d. Ignorant about other cultures.

(4) When writing to an American company, it is very important to:

a. Reference your source.

b. Start your letter with a flattering introduction about your company president.

c. Have your letter signed by your company director and president.

d. Be specific on the purpose of the letter.

(5) In a business introduction to an American he may ask you to call him by his first name
because:

a. He is not interested in business.

b. He likes harmony in discussion.

c. His last name may be hard to pronounce,

d. He wants to be comfortable and move into an informal stage of business discussion.

(6) When talking with an American business partner on the phone, it is common for him to
ask you first about:

a. Your family health.

b. Your financial situation.

¢. When you are planning to visit him.

d. How you are doing.

(7) Mr Saito, from Japan, is leaving the office of an American businessman who says to him,
"We should get together sometime". Mr Saito should:

a. Invite his American friend for dinner.

b. Expect that his American friend will invite him to the bar.

c. Consider it as just a friendly comment.

d. Stop by his house to have a drink.

(8) American business meetings usually start with:

a. Discussion of the past weekend's baseball game.

b. Formal agenda and tasks to be accomplished.

c. Period of harmony.

d. Introduction about everyone's past work experience.

(9) In American business meetings you are expected to:

a. Wait until the end and state firmly your position.

b. Talk about how it is difficult to get to the meeting.

c¢. Maintain group harmony and do not ask embarrassing questions.

d. Express your ideas openly and rationalise them aggressively.

(10) At the end of an American business meeting the participants may:

a. All go to the cafeteria to have a drink.

b. Write a conclusion and/or action plan with specific responsibilities and dates.

c. Conduct behind-the-scene discussions to change the conclusion.

d. Apologise to each other for any confrontations they had during the meeting.

(11) Working under an American supervisor you should:

a. Be polite and not interrupt his instructions.

b. Not let him know that you did not understand.

c. Hide your mistakes until he discovers them.

d. Maintain ongoing honest communication about work problems and progress.

(12) If you are having family problems, your American supervisor is probably expected to:

a. Listen to you just as he would to a friend.

b. Discuss it with you and make a plan of action to solve the problem.

c. Give you a week’s vacation to solve the problem.

d. Visit your home and discuss the problems.

(13) Your American co-worker has invited you to play tennis with him for the second time
in a month. This could mean that:

13



a. You are now his close friend.

b. You can talk with him about your problems with your family.

c. He expects you to solve the technical problem he has at work.

d. He just enjoys playing tennis with you.

(14) You are working hard to finish your project. Your American coworker is sitting down
reading the newspaper. He might:

a. Come very close and look at what you are doing.

b. Bring you a cup of coffee to keep you awake.

c. Try to help you only if you asked him.

d. Ask you to stop working and join him to go to the movies.

(15) Most American companies will start marketing a product when it:

a. Is in a prototype stage.

b. Is on the drawing board.

c. Is on the shelf ready for the customers.

d. Has passed the quality control test.

(16) An American leaves the office telling his foreign co-worker, "Let's

get together this week". The foreign worker should:

a. Invite the American to his house for a homemade dinner.

b. Expect the American to invite him for dinner at his house.

c. Expect the American to invite him to play tennis with him.

d. Accept it as a friendly comment.

(17) Many Americans are inclined to feel confident that they can accomplish

many tasks because:

a. They possess a strong infrastructure to complete the task.

b. They like to work hard day and night.

c. They believe nature and God will help them.

d. They can depend on other people to help them.

(18) During his performance appraisal, an American employee might:

a. Agree fully with his manager's evaluation.

b. Defend his performance and justify his actions.

c. Ask his managers to write down his future goals.

d. Not ask questions about his next promotion or salary increase.

(19) An American will almost always arrive on time for business appointments because:

a. He will want to relax for a while.

b. He wants to get the sale.

c. He shows respect for the host's time.

d. He has a lot of spare time.

(20) You are travelling on an American bus. Beside you is an American. You should:

a. Greet him.

b. Ask where he is going.

c. Introduce yourself.

d. Just sit quietly.

(21) You meet an American friend in the hallway who says, "How are you?" You should:

a. Stop and shake hands with him.

b. Tell him, "Just fine", and continue walking.

c. Tell him about problems you have with your family.

d. Look at him and keep going.

(22) Your co-worker called you on the phone and asked, "How are you doing?" You
should:

a. Say, "OK, thank you".

b. Explain to him how hard it is to work under pressure.

c. Discuss with him your family problems.



d. Ask him if he has time to listen to a detailed reply.

(23) You have completed a business transaction with an American firm.

You expect your American businessman will:

a. Write you to thank you for the business.

b. Become your friend and invite you to play -tennis or golf.

c. Send you a New Year's card every year.

d. Call again for more business.

(24) You are at a business luncheon.

You have been approached by an American businessman. He introduces himself and
exchanges

cards with you. He will probably:

a. Give a detailed presentation of his company.

b. Keep talking with you until lunch time.

c. Excuse himself to meet more people.

d. Ask about your family.

(25) Frequently major decisions in American companies are made based on:

a. Employee services and interests.

b. Middle line managers' recommendations.

c. First line management.

d. Top executives' vision and market data.

(26) You are on a training assignment in a US company. You should:

a. Introduce yourself to all department personnel

b. Get permission from your supervisor every time you leave the office

c. Learn to depend on yourself to solve your problems

d. Try to establish harmony within your group.

(27) This is your first week of training in an American company. Your department secretary
seems very friendly and helpful. She may be:

a. Expecting you to invite her to your country

b. Doing her job

c. Interested in going out to dinner with you

d. Expecting you to bring her some flowers.

7.2.TemaTuka 3cce

1. IloHnMaHKe Kak HEIb MEXKYJIbTYPHON KOMMYHUKALIMH.

2. CyumHocTh M JAeTepMUHHUpYROIME (akTopbl mpouecca Bochpusatusa. Kymbrypa u
BOCIPUSTHE.

3. MexKyabTypHble KOHQIJIMKTBI U IIyTH UX IIPEOI0JICHUS.

4. MexJIMYHOCTHAs aTTPaKLIUs B MEXKKYJIbTYPHON KOMMYHUKALIUH.

5. ®akTopsl, ONpeeNAoNe HAlMOHAIbHO-KYJIbTYPHYIO SI3bIKOBYIO CHIELU(DUKY.

6. Cxema aHanm3a pa3IMuHbIX KyJIbTYp.

7. CnocoObl KyJIbTYpHO-S3BIKOBOIO B3aUMOJEHCTBUS MEXKAY NpPEACTAaBUTENSMU pa3HBIX
SI3BIKOBBIX COOOIIECTB.

8. IIpoGiiema cOOTHOILIEHUS IOHATUI 9mHUYecKAs U HAYUOHANbHAS KYIbMYpPd.

PernonanbHast KyabTypa. SI3bIKOBbIE pa3iuuus MEX]y HapoJaMHu.

9. Crepeotunsl BOCHPHUATHS B MEXKYJIbTYpPHOM KOMMYHUKauuu. IloHSATHE M CyIIHOCTH
crepeoTunoB. DYHKIMM CTEPEOTUIIOB: MEpPEeAayd OTHOCUTENBHO JOCTOBEpPHON HWH(pOpMaLuy,
OpPUEHTHUPYIOIIAs, BIUSIHNS HA CO3/IaHUE PEAIBHOCTU. 3HAYEHUE CTEPEOTHUIIOB /ISl MEKKYJIbTYPHOI
KOMMYHHKAIUH.

10. KynpTypHBIii IIOK.

11. ABTOCcTepeoTbl. ['eTepocTepeoTHIbI.
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12. Tlpegpaccyaxku B MEXKKYJIbTYPHOM KOMMYHUKAIIMU: TOHATHE M CYIIHOCTh, MEXaHU3M
(dbopMUpOBaHUsL, TUIIBI, KOPPEKTUPOBKA U U3MEHEHUE IIPEIPACCYAKOB.

13. Pe3ynbrarbl MEXKYJIbTYpHOW KOMMYHHUKALMHU. MEXKyJIbTypHas KOMIIETEHIUS B
MEXKYJIbTYPHOH KOMMYHUKAIUH.

14. Tlonstue TOJEpaHTHOCTU. TONEPAHTHOCTb KaK pPeE3yJbTaT MEXKYIbTYpHOUI
KOMMYHUKanuu. 15. JIM4HOCTP Kak MpPOAYKT W HOCUTENb JIMHIBOKYIbTYphl. [loHsiTHE W
XapaKTEPUCTUKA SI3bIKOBOM JIMYHOCTU. f3BIKOBast JIMYHOCTh M SI3BIKOBOE CO3HAaHME. SI3bIKOBasd
JIMYHOCTh B BUPTYaJIbHOM MHDE.

16. Konnenrrocdepa S36IK0BOM THIHOCTH.

17. lloHsaTMe HAaUMOHAIBHOM MJAECHTUYHOCTH. Du3nogoruyeckass HIAECHTUYHOCTb.
Ilcuxonoruyeckast HIEHTUYHOCTb: IAPAMETPhI COIIOCTABIICHHUSL.

18. CounanpHast HAEHTUYHOCTD: T€HJIEP, BO3PACT, pacoBasi U THUYECKask IPUHAIJICKHOCTb;

reorpaguueckas, KJIaccoBasi, IMyIIECTBEHHAsl IPUHAIJIC)KHOCTD U CTaTyC.

19. MexkynbpTypHast TpaHchOopMaIus SI36IKOBOH JTMIHOCTH.

20. Ilomstme xaptuHbl Mupa. lloHarue s3pikoBOM KapTuHbl Mupbl. llondATne
KOHLIENTYyaIbHOUN KapTHHBI MUpa. COOTHOLIEHNUE 3bIKOBOM U KOHLIENITYaIbHOM KapTHUH MUPA.

21. MupoBocnpusitue 4epe3 INpu3My KyJabTypel. Pomnb s3plka B OCBOEHUU
neiicrurensHocT. CructemaTu3aiusi 00beKToB. KOrHUTUBHBIE MOJIENH U CTPYKTYPHI.

22. CooTBeTCTBME KapTHH MHpPa KOMMYHHUKAHTOB Kak YCJIOBHE YCIELIHOCTU
MEXKYJIbTYPHOTO OOIICHHUS.

23. [lonsitue kouuenrta. CTpykTypa KOHIIETITA.

24. Metoabl uccien0BaHus KOHUENTa. MeToIMKN HCClIeJOBaHUs KOHLIENTA.

25. Obmenune. PakTophl, BIUSIONINE Ha CIIOCO0 OOIICHHUS.

26. HanaxxuBanue 1enoBbIx cBsA3eil. JInunas nepenucka. TpyaHocTH nepeBoia.

27. OdunmanbHbelid TUKET ¥ MPOTOKOJ: TPAIUIIMOHHBINA aHTJIMHCKUI OpuC, BpeMs pabOoThI
oducoB, cBepxypouHasi paboTa, OTHYCK, JENOBBIE BCTPEYH, MUIOTHBIE MPOEKTHI, OTHOIICHUS B
odruce, CTHIb OJCKIBI.

28. BeneHue [enoBBIX BCTPEY M IEPErOBOPOB: IMPOM3BOJCTBEHHBIE OTHOIICHMS, CXeMa
MIPOBEJICHUS BCTPEY U N1EPETOBOPOB.

29. PyKoBOACTBO U MPUHATHE PELICHUI: UEpapXUsl PYKOBOJICTBA, IPE3CHTALIMH U IIPUHATHE

yuactusi B HUX. CTUIIb PYKOBOJCTBA: XapaKTEpHbIE YEPThbl AHTJIUHCKOTO MEHEIKMEHTA,
KEHIIMHA-PYKOBOIUTENb. PaboTa B KOMaH/Ie U pa3inuyus B CTHIE paOOTHI.

30. CTuiib KU3HU: UHAUBUIYAJIU3M U KOHCEPBATHU3M, CMEHA CTUJIS )KM3HU. Y CJIOBUS KU3HU:

JKUJIbE, apEeH/Ia KBAPTHUPHI, TOKYMEHTHI, OBITOBBIE TTPHOOPHI.

7.3. IlepeyeHb BONPOCOB /LIS HHAMBHYAJbHOI0 ONPOCA:

. Mozieny KOMMYHHUKaIlMOHHBIX [TPOLIECCOB.

. Kynbrypssiit penstusuzm B MKK.

. CymuocTts ¢pyakunonamuzma B MKK

. Meroap! n3y4yeHus: KyJabTypHBIX CUCTEM U MEKKYJIbTYPHBIX CUTYallUi
. Ummmukatypa

. JlJakynapHoCTb

. KoMMyHMKanmonHbsie Moaenu

. [Icuxonorunueckue acnektsl MKK

. OtHOC. IloHaTHE P THHYECKOH MIEHTHUYHOCTH. DTHOHUMEI.

10. CtpykTypa 3THOCA, DTHUYECKUE MPOLIECCHI.

11. OtHOCKH. Hanuu. Pacer

12. MexX3THUYECKUE KOHTAKTBHI.

13. OtHnueckas Kaptuna Mupa

14. Mudo. Paznuunsie unrepnperannu muda. Knaccudpukanus muda.
15. Mudonornyeckoe mpimieHne U JIOornaeckoe MbIIIICHHUE.

16. MudoTBOpUYECTBO COBPEMEHHOT'O YEJIOBEKA

O 0 1O\ DN KW —
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17. Teopus npoTOTUIIOB

18. IToHsiTHE A3BIKOBOW JTUYHOCTH

19. KorautusHas 6a3a. KynbTypHOE M1 KOTHUTHBHOE ITPOCTPAHCTBA.
20. IIpeneneHTHbIe PEHOMEHBI KYIBTYPHI.

7.4. Bonipochbl K 3K3aMeHY

Contemporary definition of culture.
Gender culture in retrospect.
Britain is known to be a culturally diverse society.
The French are culturally sophisticated people.
Intercultural training just confirms stereotypes.
National stereotypes: myth or fact.
Culture is becoming increasingly global.

8. One should begin speaking even if the other person is speaking. If one doesn't interrupt,
one will never speak.

9. Silence expresses disinterest or boredom.

10. Culture shock is inevitable when changing cultural environment.

11. Cultural differences.

12. Communication does not necessarily result in understanding.

13. Definition of the word “culture”.

14. Types of culture.

15. Cultural integration is vital to language learners.

16. The role of small talk and relationship building in communication process.

17. Dos and Don’ts when dealing with people from Japan, China, Mideast, Africa.

18. Comment on the following: “There are no foreign lands, only the traveller is foreign.”
Robert Louis Stevenson

19. Standard way of doing things in various cultures.

20. National stereotypes are dangerous because they provide racial prejudice.

21.  Stereotypes contain a certain amount of truth.

22.  There is no such thing as 'national character' and therefore the idea of national
stereotypes is rubbish.

23.  The reason stereotypes exist is because people are afraid of diversity, change, and
what is unknown.

24.  Stereotypes are simply harmless sorts of jokes we tell about other nationalities or
groups of people.

25.  Stereotypes can be helpful in doing business.

26. A businessman shouldn't be prejudiced against a certain nation when going
international.

27.  Stereotypes are insulting.

28.  Stereotypes are based on prejudices.

29. Culture is becoming increasingly global.

30. American/British/Australian identity: as | see it.

NoakownE

7.4.1. TpeGoBaHMs K IK3aMeHY:
JK3aMeH NpPOBOAMUTCS B YCTHOM (opme: B BHJAE YCTHBIX OTBETOB OOy4arOUIMMHCS Ha
KJIFOUEBBIE BOIIPOCHI [0 OCHOBHBIM pa3zesiaM JUCLUIIINHBI.
Onenka «OTJIMYHO» cTaBUTCA 3a MCUEPIBIBAIOIINM, TOYHBIM OTBET, JEMOHCTPUPYIOIINI
XOpolllee 3HaHHEe MaTepuajia Mo BbIOpaHHOMY OWJIETy, YMEHHE HCIIOJIb30BaTh MaTepuaibl s
apryMeHTallui U CaMOCTOSITENIbHBIX BBIBOJIOB; CBOOO/IHOE BIIaJICHUE TEPMUHOJIOTHEH; yMEHHue
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u3JaraTh MaTepuai MoCIe0BaTeNIbHO, IeJIaTh He00X0AuMbIe 0000IIeHNS U BBIBOJIBL. BhINoaHEHNE
MUCBMEHHOTO 3a/1anus (He MeHee 85 % MpaBUIILHO BBHIIIOJHEHHOTO MMCHMEHHOTO 33/1aHNU).

Onenka «XOPOIIIO» craBUTCS 32 OTBET, OOHAPYKUBAIOIIMK XOpoIlee 3HAHUE U
MOHMMaHUE MaTepuaia, yMEHHE aHaM3UpOBaTh, MPHUBOJS HEOOXOAMMbBIE MPUMEpPHI; YMEHHE
u3JaraTh MaTepuall MOCJe0BaTeIbHO U TPpaMOTHO. B oTBeTe MOXKET OBITh HEAOCTATOYHO MOJHO
pa3BepHyTa apryMeHTalus, BO3MOXKHBI OTIENIbHbIE HEIOCTaTKH B (POPMYIHPOBKE BBIBOJOB,
WUIIOCTPATUBHBIA MaTepuanl MOKET OBITh IMPEICTaBIEH HE CIMIIKOM IOJIPOOHO; JOMYCKAIOTCS
OTJIeNIbHBIE MOTPEIIHOCTH B peueBOM odopmiieHuu BbhIcKa3biBaHMil. [lucbmMeHHOe 3a1aHme JOKHO
OBITH BBIMIOJIHEHO MIPABWIBHO HA HE MeHee 4eM 65 %.

Ouenka «YJIOBJIETBOPUTEJIbHO» cTtaBHUTCS 3a OTBET, B KOTOPOM MaTepuall pacKpbIT B
OCHOBHOM IIPaBWJIBHO, HO CXEMAaTU4YHO MWJIM HEJOCTaTOYHO IIOJIHO, C OTKJIOHEHUSIMU OT
MOCJIEZI0BATEIBHOCTU H3JIOKEHUS, OTCYTCTBYIOT IOJHOLIEHHBIE OOOOIIeHHsSI M BBIBOJBI, ciaboe
BJIa/ICHUE TEPMUHOJIOTMUECKUM annapaToM. [luceMeHnHoe 3a1aHue BBINONIHEHO Ha 35 %.

Ouenka «<HEYJIOBJIETBOPUTEJIbBHO» crtaButcs, ecinu OTBET OOHAapy>KUBAeT HE3HAHUE
npeaMera, B OTBETE€ OTCYTCTBYIOT HEOOXOAMMBIE IPUMEPHI, HapyIIeHA JIOTUKAa B HM3JI0KEHUU
MaTepuaiga, HeT HeOOXOAUMBIX OOOOIIEHUN U BBIBOAOB; HEIOCTATOUYHO C(HOPMUPOBAHBI HABBIKU
YCTHOM peuM; €CThb HapylIeHUs JMTEPaTypHOH HOPMBI, a TaKXe OTCYTCTBYET BJIaJICHUE
TEPMHUHOJIOTHYECKHM aIllapaToM. BriloiHeHne NTMChbMEHHOT0 3a]aHus — MeHee 35 %.

8. CBEAEHUS O MATEPUAJIBHO-TEXHUYECKOM OBECIIEYEHHUU

AN CHUITINHBI
Neni/ni HaunmenoBanue [Tepeuerb 000PYIOBAHUS M TEXHHUSCKUX CPEICTB O0YUCHHSI
000pY/IOBaHHBIX YUEOHBIX
KaOMHETOB, J1abopaTtopuit
JlexunoHHas ayguTopus KOMIIBIOTEpP, HOYTOYK, MarHUTO()OH, IPOEKTOP

1. «CIIC Koncynprantllmroc»

2. 9bC HOb

3. JIunradoHHBIN KaOUHET

4. ObC «HUL Undppa-M»

5. DnexkTponHas oubnunoreka PITY

6. Dnextponnslil katagor AUBC «MARK — SQL»

7. DnexTponHas oubmmoreka MI'TOY

8. Microsoft Volume License. Applications — Office
Standard 2010 Homep nunensuun: 48457427

9. Microsoft Volume License. Applications — Office
Professional Plus 2007. Applications — Office Standard
2007. Homep nuniensuu:. 45411627

10. SANAKO Study 1200 v.4.00 Homep mHIIEH3HUH:
3879203-01001177-010741-000039-487

KomnbroTepHslii Ki1acce KOMIIBIOTED, HOYTOYK, MarHuToQoH, POEKTOP,
KOMMPOBAJIBHBIN aIapar, CKaHep

1. «CIIC Koncynbrantllmroc»

2. 9bC HOb

3. JIunraoHHbIN KaOHMHET

4. ObC «HULl Undppa-M»

5. DnekTponHas oubnmoreka PITY

6. Dnextponnsbiil katagor AUBC «MARK — SQL»
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7. DnextponHas budnuoreka MI'TOY

8. Microsoft Volume License. Applications — Office
Standard 2010 Homep nuuensuun: 48457427

9. Microsoft Volume License. Applications — Office
Professional Plus 2007. Applications — Office Standard
2007 Homep nmunensuu: 45411627

10. SANAKO Study 1200 v.4.00 Homep IHICH3HH:
3879203-01001177-010741-000039-487

9. OCOBEHHOCTHU OBYYEHMUSA CTYAEHTOB C OB3 1 UHBAJIMJHOCTBIO

KoneuHoit nienpro 00y4eHus SBIISETCS OBJIAJICHHUE KOMIIETEHUIUSIMU, IPOIMMCAHHBIMU B
paboueii mporpamme. OCHOBHAas 3a/1a4a MPENoAaBaTelis B ayAUTOPUHN — HanboJiee KayeCTBEHHO
OpPraHHU30BaTh MPOLIECC YCBOCHUS 3HAHUH C yUETOM MHIMBUYaIbHBIX 0COOEHHOCTEN CTYIEHTOB-
uHBaIU0B. [Ipy 3TOM ciieryer yunThiBaTh NPUHIUIBI HHKIKO3UU, B YACTHOCTH, JUIS
mpenojaBaTesis TiIaBHAs TPYAHOCTh COCTOUT B TOM, YTOOBI COOTHECTH WHAUBHUAYyaJIbHbBIE
BO3MO>XHOCTH CTY/I€HTOB C MHBAJIUJHOCTBIO C HEOOXOJMMOCTBIO BBIIIOJHEHHSI 00pa30BaTEIbHOIO
crannapra. [IpenogaBanue nucuuruinabl «lIpakTUKyM MO MEXKYIbTYPHON KOMMYHHUKAIIUU
(TIepBBIif HHOCTPAHHBIH S3BIK)» TPEOYET COOTHECEHUS C MPUHLIUTIAMH MEAarOrHYeCKOro
ONTUMHU3MA, TPUHIIUIIOM KOPPEKIIMOHHO-KOMIICHCUPYIOIIEH HAIIPaBIEHHOCTH 00pa30BaHus,
MPUHITUIIOM COI[MATbHO-aIalTHPYIONIEH HAPaBJICHHOCTH 00Pa30BaHMs, TPUHIIUIIOM PAa3BUTHS
MBIIUICHHUS], A3bIKa U KOMMYHUKAIIUHU KaK CPEJCTB CIEIMATbHOT0 00pa30BaHusl, IPUHIIUT
JESTeTHbHOCTHOTO MOIX0/a B 00yYeHUH U BOCIUTAHUH, NPUHIUIN JU(PEepeHIMPOBAHHOTO U
WHIUBUAYAIBHOTO TIOIX0/a U MIPUHIIUIT HE0OXOIMMOCTH CHEIUAIBHOTO TeIarOrH4ecKoro
PYKOBOJICTBA.

[Tpu npoBeneHnH 3aHATUI pEKOMEHTYETCS:

Ynpouats 3a1aHus Ui CTy€HTa C MHBAIMIHOCTbIO, Jiejasi aKLIEHT Ha OCHOBHBIE UJICH.

3aMEHATh NUCbMEHHBIC 3aJaHMs aJIbTECPHATUBHBIMU: HAIIPUMEpP, CTYIEHT IUKTYET OTBETHI
Ha TUKTO(OH (WK TI00YIO 3aMUCHIBAIONTYIO TUIATGOPMY, HAPUMED, B aHIPOUIE).

[Tpennarare 3aganus Ha BEIOOP MO COJEPKAHUIO, (POPME BBHIMOTHEHUS.

[TponuceiBaTh MHAUBUAYATbHBIE LIEJIN U 337a4 JJIs CTY€HTOB-UHBAJIUIOB.

ITpenycMOTpETh BBIOJHEHHUE 3aJaHUN CTYJJEHTOM Ha KOMIIBIOTEPE.

YMeHb1aTh 00bEM BBIOIHAEMON CTYZACHTOM PabOTHI.

[TpennaraTe 4eTKHE aNrOPUTMBI ISl paOOTHI.

[IpenycMOTpeTh B XOA€ YpOKa CMEHY AEATEIbHOCTU YYAlMXCs, YEpENOBaHUE AKTHUBHOU
pabOTHI C OTJBIXOM.

N36eraTh 3a/1aHMii Ha TTepeNUChIBaHUE.

HayunuTh monb30BaThCsl 3JIEKTPOHHBIMHU CIIOBapsSMU M HMCMOJb30BaTh UX Ha 3aHATUAX IO
MIEPEBOLY.

Qopmynupys 3aaHue, HEOOXOIUMO CTOSIThb PSAOM CO CTYIEHTOM WM B PEXHUME
YCTaHOBJIEHHOT'O 3pUTEIBHOTO KOHTAKTA.

JlaBaTh CTYIEHTY BO3MOKHOCTb 3aKOHYUTh HAUaTOE 3aJJaHUE.

Heo6xoanmo oTMeuats Xxopoliee MoBeACHNE CTYIeHTa, a HE TI0XO0€.

Hcnonp30BaTh TPOMEKYTOUHYIO OLIEHKY, YTOOBI OTPa3UTh MPOTpecc.

10.YYEBHO-METOJANYECKOE OBECIHHEYEHHUE JUCHUIIJIMHBI

10.1. OcHoBHas auTEpaTypa
1. [llonnasckaa T. B. Aurmmiickuii s3pIK. [IpoGnemMbl KOMMYyHHKAIUK: y4eOHOE Mmocooue
st By3oB/ T. B. Ilomnaeckas, T. A. CeicoeBa. — Mocksa: WsnatensctBo FOpaiit, 2019. —
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175 c. — (YuuBepcuretsl Poccun). — ISBN 978-5-534-07461-1. — TekcT : 27EKTPOHHBINA //
OBC Opaiir [caiit]. — URL:

2. Copokuna H. B. HanuonanbHble CTEpPEOTHIIBI B MEXKKYJIbTYPHOH KOMMYHUKALIMH:
Monorpadus / Copokuna H.B. - Mockga U1 PUOP, HUL] UHD®PA-M, 2014. - 265 c¢. (Hayunas
MBICJIb) ISBN 978-5-369-01325-0. - Texkcr: AIIEKTPOHHBIH. - URL:
https://new.znanium.com/catalog/product/445197

10.2 [lomosHUTeJbLHAS JUTEpaTypa

1. bopucosa E. H. BBenenne B MeXKyIbTypHYIO KomMmyHHKanuio / bopucosa E.H. -
Mocksa :Cornacue, 2015. - 96 c.: ISBN 978-5-906709-28-8. - Tekcr : snexkrponnsid. - URL:
https://new.znanium.com/catalog/product/559437

2. Hsanosa, H. K. Cucrema nucbMa B aHTJIMMCKOM SI3bIKE M COBPEMEHHBIN Y3YC: S3BIK,
BUpTYyaJibHasi KOMMYHHUKaIMs, pekiama: Monorpadus / MBanosa H.K., Ky3smuna P.B., MomieBa
C.B. - Mocksa:M1[ PUOP, HUL] UHDOPA-M, 2014 - 238c.(Hayunas mbicib)ISBN 978-5-369-
01324-3. - Tekcr: anektponHbIit. - URL: https://new.znanium.com/catalog/product/445126

3. Kymnukosa JI. B. Kommynukanus. Ctunb. UHTEpKyIbTYpa: MparMaquHIBUCTHUECKHUE U
KYJIbTYPHO-aHTPOIOJIOTHUECKUE MOAXO0bI K MEXKYIBTYPHOMY OOIIEHHIO: yaeOHoe mocooue / JI.
B. Kynukoa. - Kpacuosipck: COY, 2011. - 268 c. - ISBN 978-5-7638-2183-3. [DnekTpoHHbII
pecype] URL: http://znanium.com/bookread2.php?book=443095

4. KOmuna A.UW. KynpTypHas  MONUTUKA:  MEXKKYJIbTypHas  KOMMYHUKAIMs U
MEXJ1yHapOJHbIE KYJIbTypHbIE OOMEHBI : MpakThyeckoe mnocodue st By3oB/ A. W. FOnuna,
JI. C. XykoBa. — 2-¢ u3a. — Mocksa : U3znarensctBo IOpaiit, 2019 ; Kemeposo : Kem[ K. —
47 c.— (YuuBepcutetsl Poccum). — ISBN 978-5-534-11591-8 (M3nmarensctBo FOpaiit). —
ISBN 978-5-8154-0478-6 (KemI'IK). — Texkcr : snexrponnsni / ObC IOpait [caliT]. —
URL:

10.3. UuTepHeT-pecypcsl

- DOnektpoHHas Oubnuoreka «3HaHUYM»: https://new.znanium.com
- DrekrponHas oubinoreka «tOpaitt»: https://biblio-online.ru

e ‘Absolutely Intercultural’, wexkyapTypHbIEi momkacT -  https://www.absolutely-
intercultural.com/ (anrit.)

e ‘The Culture Prophecy: A cross-cultural lens on human behavior and world events’, 61or
0 KYJIBTYpPOJIOTHH " MEXKYJIbTYPHOU KOMMYHUKAITIH -
http://cultureblog.deanfosterassociates.com (anrt.)

e ‘Australian Intercultural Society’, caliT o0miecTBa, 3aHUMAIONIETOCS BOIMPOCAMH
MEXKYJIbTYPHON KOMMYyHUKanuu B ABctpaiuu -http://www.intercultural.org.au (axrm.)

e (anrn.) - ‘Margaret Bornhorst Cross-Cultural’, 610r 0 MEXKYyJIbTYpHBIX pPELICHUSIX WU
coObITHsIX B ABcTpanuu - http://www.mbcross-cultural.com.au/index.html

e ‘PocketCultures’, caiir, HalleI€eHHBII Ha pa3BUTHE OCBEIOMJICHHOCTH, CBS3eH U
MOHUMAaHUs MEXIY pasHbIMH KyabTypamu - http://pocketcultures.com (anrit.)

o Cultural Shock - http://www.wisegeek.org/what-is-culture-shock.htm#didyouknowout

o Tep-MunacoBa C. S3BIK U MEXKYJIbTypHast KOMMYHUKAIUS -
http://www.gumer.info/bibliotek_Buks/Linguist/Ter/_Index.php

o Poccuiickue HayuHbIe )KypHaibl - WWWw.ebiblioteka.ru

e ‘Country Insights’, nHdopmanus 0 MHOTOUYHMCIEHHBIX CTpaHax U KYJIbTypax B (opme
MTOMCKOBOM CUCTEMBI - http://www.intercultures.ca/cil-cai/countryinsights-apercuspays-
eng.asp (anrim.)
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https://new.znanium.com/catalog/product/445197
https://new.znanium.com/catalog/product/559437
https://new.znanium.com/catalog/product/445126
http://znanium.com/bookread2.php?book=443095
https://biblio-online.ru/bcode/445690
https://www.absolutely-intercultural.com/
https://www.absolutely-intercultural.com/
http://cultureblog.deanfosterassociates.com/
http://www.intercultural.org.au/
http://www.mbcross-cultural.com.au/index.html
http://pocketcultures.com/
http://www.wisegeek.org/what-is-culture-shock.htm#didyouknowout
http://www.gumer.info/bibliotek_Buks/Linguist/Ter/_Index.php
http://www.intercultures.ca/cil-cai/countryinsights-apercuspays-eng.asp
http://www.intercultures.ca/cil-cai/countryinsights-apercuspays-eng.asp

o ‘Kwintessential: International Etiquette Guides’, caiit ¢ uHpoOpmMaIueit 0 HopMax 3TUKETa
B pa3HbIX cTpaHax - http://www.kwintessential.co.uk/resources/country-profiles.html (auri.)

e ‘American Indian Heritage Foundation’, cailT 00 aMepHKaHCKMX WHAEHIAX -
http://www.indians.org (auri.)

e ‘America for Beginners: Bringing American culture closer to new immigrants’, 6mor C
HaOJII0IEeHUAMU 0 €KeTHEBHOM KU3HU B Amepuke -
http://americaforbeginners.wordpress.com (aurt.)

e ‘COLORS’, aiekTpoHHBIA  JKypHOI O  KyJIbTypax, OOmMMHaAX ©W  JOp -
http://www.colorsmagazine.com (auri.) -

e ‘National Geographic’, calT »XypHaja COAEPXHUT HWH(OOPMAIUIO O MYTEIISCTBHIX B
Apyrue CTpaHbl ¥ KyJIbTYphI - http://travel.nationalgeographic.com/travel/ (anrm.)

e ‘Culturosity’, o0pazoBaTebHbBIN calrt 0 pa3HbIX KyJbTypax -
http://www.culturosity.com/index.html (anru.)

e ‘About Guides’, caliT MO3BOJIIET HAUTH CTATbU MHOTHX S3bIKAaX, CTpaHaX, KyJbTypax H
amoxax - http://www.about.com/ (anrt.)

e ‘Turkey InterCulture Magazine’, 3JIGKTPOHHBIH JKypH&JI O TYpPEIKOH KYyJIbType -
http://en.interculturemag.com (anrir.)

o myOnukanuu pazgena "Hapoabl u KyabTypsl" MHCTHTYTa 3THOJOTHMM U aHTPOIMOJIOTHUU
PAH - http://old.iea.ras.ru/narodikult/peoplesnc.html (pycck.)

e ‘Center for the Study of White American Culture’, caliT opranuzanuu, 3aHUMaOIIENHCs
BoOIpocamMu packl - http://www.euroamerican.org (auri.)

e ‘Crosspoint Anti Racism’, caiiT ¢ Gomnbloil 6a30if JaHHBIX, KJIACCU(DUIIUPOBAHHON IO
CTpaHaM, C CChIJIKAMH Ha pecypchl 00 antupacusme - http://www.magenta.nl/crosspoint/ (anr.)

o ‘DiversityinMotion's Blog’, 6;10r 0 Bonpocax ynpaBieHHs KyIbTypHBIM Pa3HOOOpa3HeEM -
http://diversityinmotion.wordpress.com (anrt.)

e ‘NAACP Blog’, 6mor amepukanckoil opranusanuu National Association for the
Advancement of Colored People o Bompocax IUCKpUMUHAIMK W YIPABJICHHUS KYJIbTYpPHBIM
pasHoobpasuem - http://www.naacp.org/blog (auri.)

o 'Diversity Digest', snektpoHHbIii KypHan opranuzanuu Association of American
Colleges and Universities c 1996 1o 2002 rozaa -
http://www.diversityweb.org/digest/Sm02/index.html

 'Diversity and Inclusive Excellence’, HoBocTn u my0iamKanuu Mo BOIPOCaM YIIPaBICHUSI
KyJbTYPHBIM pa3HooOpa3ueM Ha caiite opranm3aiuu Association of American Colleges and
Universities - http://www.aacu.org/resources/diversity/index.cfm

10.4. YueOHo-MeTOANYeCKOE U HH(POPMAIIMOHHOE 00ecniedeHHe TUCIUTLTHHBI J1JIs1
OPraHu3anyuy CAMOCTOATEIbHONH PadoThI CTY/ICHTOB

1. Bunuenko B.I. MexkynpTypHas KoMMyHHKanus. OT CHUCTEMHOro MOJIX0Aa K
CHHEpreTHuecKoi nmapagaurme: yued.mocodue / B.I'. 3undenko, B.I'. 3ycman, 3.11. Kupnosze. — 2-¢
u3a. — M.: @nunra: Hayka, 2008. — 224 c.

2. llonssanaa H.b., XXnanosuu B.B. AHrnmiickuii si3bIK: MEXKYIbTypHas KOMMYHHUKAITHSL.
Koucnekr nexnuii / H. b. Tlonsauna, B. B. XKnanosuu. — Kpacuosipck : UTIK COY, 2008. — 109 c.

3. Tep-MunacoBa C.I'. fI3bIK U MEXKYJIbTYpHasi KOMMYHUKaIUs: yaeOHOe mocodne — 3-¢
n31. - M.: Cioso, 2008.- 164 c.
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