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Coneprkanue

[TacnopT ¢oH1a OLIEHOYHBIX CPENICTB

IlepeueHb OLIEHOYHBIX CPENICTB

Ornuncanue nokasaTenei 1 KpUTeprueB OLIEHUBAHUS KOMITETEHLIUN

MeTtoanyeckrie MaTepHalibl, ONPEICIIAIONINE TPOLEypPhl OLIEHUBAHUS PE3YIbTaTOB 00yUeHUS,
XapaKTepU3YIOUINX ATarbl POPMUPOBAHUS KOMITETEHIIHIHA

Matepuaisl AJ1 IPOBEAEHUS TEKYLIET0 KOHTPOJISA U MPOMEKYTOUYHON aTTecTallun



1. TACHIOPT ®OHJA OIIEHOYHBIX CPEJACTB

10 JUCUUIUINHE «SI3BIK 1€7I0BOTO OOLICHUS

O1eHOUHBIE CpEJICTBA COCTABIIAIOTCA B COOTBETCTBUM C pabodel MporpaMMoi JHMCLUIUIMHBI U
NPEICTaBISIIOT  cO0OM COBOKYIMHOCTh KOHTPOJIbHO-M3MEPHUTEIBHBIX MAaTepuajoB (TUIIOBBIE 3aJaud
(3aaHus1), KOHTPOJIbHBIE pabOThI, TECTHI U 1Ip.), NIPEJHA3HAYCHHBIX ISl U3MEPEHUs YPOBHS JOCTHXKEHUS
00y4aromMMHUCs YCTaHOBIICHHBIX PE3Y/IbTaTOB O0OyUCHHS.

OneHouHBIE CpEJCTBA MCIOJIB3YIOTCS INPU IPOBEIEHUM TEKYILEro KOHTPOJS YCIEBAaeMOCTH MU
IIPOMEKYTOYHOM aTTECTALUU.

Tabmuua 1 - [lepeyenb komneTeHIHiA, POPMUPYEMBIX B MIPOLIECCE OCBOCHHSI TUCIUTUTHHBI

Kon Conep:xanue NuankaTopsl 10CTHKEHUS] KOMIIEeTeH U T
KOMIIETEeHIIUH KOMIIETeHIIUH
Crnocoben npumensats [YK-4.1 3naer npaBuiia npodeccuoHaNbHON STHKH;
COBPEMCHHBIE METO/Ibl KOMMYHHKAIIUH JUIS aKaIEMHIYECKOTO U

KOMMYHHKATHBHBIC HpO(i)GCCI/IOHaJH)HOFO B3aHMOI[€fICTBHﬂ;
TCXHOJIOI'MH, B TOM COBPCMCHHBLIC CPpCACTBA I/IH(I)OpMaI_II/IOHHO'

4yucle, Ha KOMMYHUKAIIMOHHBIX TEXHOJIOTHI.
MHOCTPaHHOM(BIX) YK-4.2 YMeer co3naBarh Ha pyCCKOM U

si3bIKe(ax), It MHOCTPAHHOM SI3bIKE TUChMEHHBIE TEKCTHI HAYYHOTO
aKaJeMHYeCKOro U 1 o(ULIMaIbHO-AEIOBOTO CTUJIEH peyuH Mo
npodeccnoHaATBHOTO  [MPOdEeCCHOHAITBHBIM BOIIPOCAM; TPOU3BOIUTH
B3aMMO/ICHCTBUSI. PEeIaKTOPCKYIO U KOPPEKTOPCKYIO MIPABKY TEKCTOB

HAy4YHOIr'0 U OUIIMAIbHO-JEI0BOT0O CTUJIEH peun Ha
PYCCKOM M HHOCTPAHHOM $I3BIKE; aHAJIU3UPOBATH
YK-4 CUCTEMY KOMMYHHUKAIIHOHHBIX CBSI3€U B
OpTraHU3alMH; IPEACTABIATE PE3YIbTAThI
AKaJeMHYeCKON 1 MpoQeccuoHaIbHON
NesTeNIbHOCTH, B TOM YHCJI€ HA HHOCTPAHHOM (BIX)
s3bIKe(axX ); UCIOJIb30BaTh COBPEMEHHBIE CPEICTBA
MH(POPMALMOHHO-KOMMYHUKAIIMOHHBIX TEXHOJIOTHI
JIs1 aKaIEMHUYECKOT0 U MPO(ECCHOHAIBHOTO
B3aUMOJCHCTBHSL.

VK-4.3 Bnaneet HaBbIKaMH TPUMEHEHUS
COBPEMEHHBIX KOMMYHUKATUBHBIX TEXHOJIOTHI, B
TOM 4YKCJIe Ha UHOCTPAaHHOM (bIX) si3bIKe(ax), s
AKaJIEMUYECKOT0 U MPOPEeCcCCHOHATBLHOTO
B3aNMOJIEUCTBUSL.




YK-5

Cnocoben
aHAITM3UPOBATh U
YUUTHIBATH
pazHooOpa3zue
KYyJIbTYp B IpoIiecce
MEXKYJIbTYPHOTO
B3aHUMOJICHCTBUSL.

VK-5.1 3HaeT HalMOHAJIbHBIE, STHOKYJIBTYPHBIE U
KoH(eccroHaTbHbIE 0COOCHHOCTH M HAPOHBIC
TPaJULIMU HACEIIEHUS; OCHOBHBIC TIPUHIIHUITHI
MEKKYJIbTYPHOT'O B3aUMOICHCTBHSI.

VK-5.2 Ymeer cobmroaats 3TUYECKHE HOPMBI U
MpaBa YeIOBEKa; aHATM3UPOBATh OCOOCHHOCTH
COLIMAJIBHOTO B3aUMOJEHCTBHUS C y4ETOM
HAIIMOHATBHBIX, STHOKYJIbTYPHBIX,
KOH(ECCHOHATHHBIX 0COOEHHOCTEH; CO31aBaTh
OIArONPUATHYIO CPEIY ISl MEXKKYIbTYPHOTO
B3aMMOJICHCTBHUS TIPU BBITOJTHEHUN
mpodecCHOHaIbHBIX 3aj1au.

VK-5.3 Biageer HaBbIKaMH CO3/1aHUS
OIArONPUATHON CPEIIbI IJIs1 MEKKYJIBTYPHOTO
B3aMMOJICHCTBHUS TIPU BBIITOJTHEHUN
npoQecCHOHaIbHBIX 3aj1au.




2. IEPEYEHb OLIEHOYHBIX CPEJICTB'

Tabnuma 2.
Ne  |HammeHoBaHue XapakTepuCTUKa OLIEHOYHOI'O CPEJICTBA [IpencraBienue oneHoyHoro cpeacrsa B @OC
OLICHOYHOTO
CpeacTBa
1 Pedepar CpesicTBO KOHTpPOJIS 3HAHMS MaTepuana OTedecTBEHHBIX H|l€MBbI pedeparon
3apyOCIKHBIX (QHTJIOSI3BIYHBIX) MMYOIMKAIUH(OTHOCSIINUXCS K
TeMe COOOIICHHS),YMIUPUUECKUX TEOPUH K METOJOB B
JTMHTBUCTHKE
2 Ompoc CpesicTBO KOHTPOJIS YCBOEHHs Y4eOHOTO MaTepHana TeMsbl,BOIPOCHI 0 TeMam/pasjiesiaM JMCIUILTMHbL
pasaena Uiy pa3fenoB JUCHUILTUHBI, OpraHU30BaHHOE B BUJIE
cobeceI0BaHus MPEMOAABATENS C 00YJAFOIIUMHUCSL.
3 YcTHOE CpelcTBO KOHTPOJISl yCBOGHHs ydeOHOro marepuana TeMsl|ll€peueHb TeM 1o pasienam
BBICTYIICHUE, pasaena Uiy pa3fenoB JUCHUILTUHBI, OpraHU30BaHHOE B BUJIE
TTOKJIa]] YCTHOTO BBICKA3bIBAaHUS C OMPEEICHHON KOMMYHUKATHBHOMN
3ajaue
4 [[IpoGnemHoe CpeacTBO KOHTpPOJISA, IO3BOJIAIONIEE OLEHUTh cHocoOHOCThIIpOOIEMHbIE 3ananus
3a1aHuC CTYJEHTa  pEIIMUThH poOJIeMHbIE CUTYyalluH, u
[peroararoniee AKTUBHYIO CaMOCTOSITEIIbHYIO
NesATeNbHOCTh  OOyYaroluxcs IO UMX pa3pelieHuio, B
pe3yiabTaTe 4Yero M MPOUCXOAUT TBOPUYECKOE OBJIAJACHUE
npodecCHOHAbHBIMU 3HAHUSIMU, HABbIKAMHU, YMEHUSMU H
Pa3BUTHE MBICTUTENBHBIX CIOCOOHOCTEH.
5  [poekr KoHEUHBI ~ NPOXYKT,  TOMydaeMblii B pe3ynmbTare|l MBI HHIHBUIyalbHBIX HPOEKTOB
[UIAHUPOBAHUS W  BBIMIOJIHEHUS KOMIUIEKCa YYEOHBIX H
rccaeaoBarenbekux 3aaanuil. [1o3BosisieT OLEHUTH yMEHUS
00y4aroluXCcsi  CaMOCTOSITETbHO  KOHCTPYHpPOBaTh  CBOHU
3HAHUS B TIPOIIECCE PEIICHUS TNPAKTUYECKUX 3aJad M
npoOjeM,  OPUEHTHUPOBAThCI B WH(OPMAIMOHHOM
[MPOCTPAHCTBE " YPOBEHB c(hOpMUPOBAHHOCTH

1 o o
Vka3eiBarorcs OLCHOYHBIC CPEACTBA, IPUMCHSACMBIC B XOAC pCaIn3allun pa6oqu/1 nporpaMmbl JaHHOU AUCHUITIINHBI.




AHAIMTUYECKNX, HCCIENOBATENLCKUX HABLIKOB, HAaBBIKOB
[MPAKTUYECKOIO0 W TBOPYECKOrO0  MBINUICHUSA.  MOXKeT)
BBITIOJTHATHCS B HMHIUBUAYAIBHOM TOPSAKE WU TPYIIION
00yJaronmxcsl.

6 Tect CpencTBO, TMO3BOJAIONIEE  ONCHHTH  YPOBEHb  3HAHMi|l CCTOBBIC 3a1aHH
oOydaromerocsi myTeM BBIOOpa MM OJHOTO M3 HECKOJBKUX
BapHaHTOB OTBETOB HAa IOCTABJICHHBIA BOMpoc. Bo3MokHO
MCIIOJIb30BAHUE TECTOBBIX BOIPOCOB, MPEAYCMATPHUBAIOIINX
BBOJI OOYYAIONIMMCSI KOPOTKOTO M OJIHO3HAYHOTO OTBETa Ha
[MOCTaBJICHHBIN BOMPOC.

3. OMMUCAHUWE MMOKA3ATEJIEA U KPUTEPUEB OLIEHVUBAHUSI

KOMIIETEHIIUI
Tabmuma 3.



Kon YpoBeHb WNHukatopsl Bup yaeOHbIX 3aHATHH, KonTtponupyemslie OneHouyHbIE CPEICTBA, Kpurepun onieHnBanust
KOMIIET | OCBOCHHSI JOCTYKEHUS paboThI, (GOPMBI U METOIIBI | pa3JeIbl U TEMBI UCTIOJIb3yeMbIe JIJIS pe3yabTaTOB OOYUYCHUS
CHIIMM | KOMIICTCHIIMUA | KOMITICTCHIMH o0yueHus, JTUCIIATLTHHBI OLICHKH YPOBHS
CHOCOOCTBYIOIIHE c(hOpPMHPOBAHHOCTH
(bopMHPOBAHHUIO U KOMIICTCHIHH
Pa3BUTHIO KOMIICTCHITHI
VYK-4 3HaeT
Henoctatoun [YK-4.1 3Haer NunuBunyanbHas u Business Culture TECT He 3naet, 1100 He UMeeT
BIll YPOBCHb  [IpaBHJIA KOJUIerHayibHas paboTa B Names, business cards, METKOTO MPeCTaBICHus 00
Ornenka NpOo(ECCHOHATIBPHO | TPYIIIE Dress code OCHOBHBIX TIPaBUIIaX
«HE 3aYTE€HOY, [ STUKHU; METO/IbI Cross-cultural npoheCCUOHATTLHOM dTUKH;
«HEYJIOBIIETBO |[KOMMYHHUKAIHH communication METO/IbI KOMMYHUKAITUU
PHUTEIHHO st Time IJIsT aKaJIeMHUIeCKOTO U
AKaJIEMUYECKOTO U Telephoning and poQeCCHOHATBHOIO
npoheCCUOHATILHO Correspondence B3aMMOJICHCTBHSI,
ro Phones and numbers, COBpPEMEHHBIE CPEACTBA
B3aMMOJICHCTBYS; getting through MH(POPMAITMOHHO-
COBPEMECHHBIC Messages and KOMMYHUKAITAOHHBIX
CpelCcTBa arrangements TEXHOJIOTUM.
MH(pOpPMaIIMOHHO- Business
KOMMYHHKAIIMOHH correspondence:
BIX TEXHOJIOTHH. general outline
Bba3osBebrit YK-4 NupuBunyanbHas u Business Culture TECT CTyneHT 3HaeT 00
YPOBCHB VK-4.1 3naet KOJIJIeTHalTbHAs paboTa B Names, business cards, OCHOBHBIX TpaBHJIAX
OreHka, npaBuiIa rpyrie Dress code MpogeCcCHOHATBHOM ITUKHY;
«3aYTEHOY, npodeccHoHaTbHO Cross-cultural METO/1aX KOMMYHHUKAIIUU
«yJIOBJICTBOPH [ii 3TUKHU; METO/IbI communication IJ1S1 aKaIEMHUYECKOTO U
TCIIBHO» KOMMYHHKAITUHU Time mpodeccHoHamTbHOTO
IS Telephoning and B3aMMOJEHCTBHSL;
AKaJICMHYECKOTO U Correspondence COBpEMEHHBIC CPEJICTBA
npohecCUOHATBLHO Phones and numbers, MHGOPMAIMOHHO-
ro getting through KOMMYHHKAIIHOHHBIX
B3aUMOJICUCTBUS, Messages and TE€XHOJIOTU, HO
COBpEMEHHBIC arrangements MCITBITHIBACT 3aTPYAHEHUS
CpeicTBa Business B IPUMCHECHUU MX Ha
MH(pOPMALOHHO- correspondence: MpaKTHKE.

KOMMYHUKAIIUOHH

general outline




BIX TEXHOJIOTHH.

Cpennuit VYK-4 NunuBunyanbHas u Business Culture TeCT CTyeHT 3HaeT OCHOBHBIE

YPOBEHb VK-4.1 3uaer KOJIJIeTHalIbHAs paboTa B Names, business cards, [TOHSATHS, CBA3AHHBIE C

Orenka paBmiIa rpy1re Dress code paBUIaMHU

«3a4TEHOY, podeccHoHaTbHO Cross-cultural mpodeCcCHOHATBHOMN ITHKH;

«XOpOoUIo» %8 3TUKH; METOIbI Communication METOJaMH KOMMYHUKAIIUN
KOMMYHHKALHHI Time IJIsT aKaJIeMHUYECKOro U
s Telephoning and poQeCCHOHATBHOIO
AKAIEMHYECKOTO U Correspondence B3aMMOCHCTBHSI,
podhecCHOHATBHO Phones and numbers, COBpPEMEHHBIE CPECTBA
ro getting through MH(POPMAIHOHHO-
B3aHMOHeﬁCTBHﬂ; Messages and KOMMYHHUKAIITUOHHBIX
COBpPEMEHHBIE arrangements TEXHOJIOTUH, TPUMEHSET
CpencTBa BUSineSS MX Ha IIPAKTUKE C
MH(POPMAIHOHHO- correspondence: HC3HAYMTCIbHBIMU
KOMMYHHKAI[HOHH general outline BaTPYIHEHHUSIMH.
bIX TEXHOJIOTHUU.

Bricoknit YK-4 WunuBuayanbHas u Business Culture TEeCT CTyIeHT 3HaeT U UMeeT

YPOBEHb YK-4.1 3naer KoJIJleruajibHas paboTa B Names, business cards, HYETKOE MPEICTABIECHUE O

Orenka mpaBuia rpy1re Dress code mpaBuIax

«3aUTEHOY, npoecCuOHaTBHO Cross-cultural MpoheCCUOHATEHOM ATUKH;

COTJIMIHOY M STHKH; METOBI communication METOJTaX KOMMYHHKAITUU
KOMMYHUKAIINH Time ISl aKaJeMHUYeCKOTro U
ISt Telephoning and mpodeCCHOHATBHOTO
AKaJIeMHYECKOTO U Correspondence B3aMMOJCHCTBHS,
npodeccroHanbHO Phones and numbers, COBPEMEHHBIE CPE/ICTBA
ro getting through MHGOPMAITMOHHO-
B3aNMOJICHCTBHS, Messages and KOMMYHHUKAIMOHHBIX
COBpEMEHHBIE arrangements TEeXHOJIOTUM, CBOOOHO
CpencTBa Business MPUMEHSCT 3HAHHS Ha
MH(OPMAIMOHHO- correspondence: IIPaKTHKE.




KOMMYHHUKAIMOHH
bIX TEXHOJIOTHUH.

general outline

VYmeer

Henocraroun
bl YPOBEHB
Ouenka

«HE 3aYTEHOY,
«HEYJIOBJIETBO
PHUTEIBHOY

YK-4

VK-4.2 Ymeer
co3jaBaTh Ha
PYCCKOM U
WHOCTPAHHOM
SI3BIKE
MMHUChbMEHHbBIE
TEKCThI HAYYHOTO
U o(UIHATBHO-
JIEJIOBOTO CTUJIEH
peuu 1o
po¢eCCHOHAIIBH
BIM BOTIPOCaM;
MIPOU3BOIUTH
PEIaKTOPCKYIO U
KOPPEKTOPCKYIO
MIPaBKYy TEKCTOB
HAy4YHOTO U
oduIraILHO-
JIEIOBOrO CTUIIEH
peYH Ha PyCCKOM
¥ UTHOCTPAHHOM
SI3BIKE;
AHATU3UPOBATH
CHUCTEMY
KOMMYHHKAITIOH
HBIX CBSI3€H B
OpraHH3aIn;
MIPEACTABISITh
pe3yIbTaThl

aKaJIeMHYECKON U

NunuBuyanbHas u
KOJUIeTHaJIbHasE paboTa B

rpyImmie

Business Culture
Names, business cards,
Dress code
Cross-cultural
communication
Time

Telephoning and
Correspondence
Phones and numbers,
getting through
Messages and
arrangements
Business
correspondence:
general outline

TECT

He 3naer, mubo HE nMeeT
YETKOTO MPEACTABICHUS O
TOM, KaK CO3/1aBaTh Ha
PYCCKOM M HHOCTPaHHOM
SI3BIKE MTUCHMCHHBIC
TEKCThI HAYYHOTO U
Oo(pUIHATEHO-/IETIOBOTO
CTUJIEH peuu 110
npohecCuoHaTbHBIM
BOIPOCAM; MPOU3BOIUTH
PENaKTOPCKYIO U
KOPPEKTOPCKYIO MPABKY
TEKCTOB HAYYHOTO U
oduIaIHLHO-/1ETTOBOTO
CTUJIEH peuu Ha pyCCKOM
Y UHOCTPAHHOM SI3BIKE;
aHAIM3UPOBATH CUCTEMY
KOMMYHHKAITHOHHBIX
CBsI3€H B OpraHu3allnu;
MIPEACTABIISITH PE3YIbTAThI
aKaJIeMHYecKor 1
npodecCuoHATBHOM
JeATEeIbHOCTH, B TOM
YHUCJIe HA UHOCTPAaHHOM
(BpIX) s13BIKE(AX);
WCIIOIh30BATh
COBPEMEHHBIE CPEJICTBA
nH(}OpPMaLIMOHHO-
KOMMYHHKAITHOHHBIX
TEXHOJIOTUH I
aKaJIEMUYECKOTO U




po¢eCCHOHAIIBH
on
NEeSITETILHOCTH, B
TOM YHCJIEC Ha
UHOCTPaHHOM
(bIX) s13bIKE(AX);
UCIIOJIb30BaTh
COBpPEMEHHBIE
cpezacTBa
UH(POPMALIMOHHO
KOMMYHHKAIOH
HBIX TEXHOJIOTUH
ISt
aKaJIeMUYEeCKOTO
u
npodeccuoHanbH
oro
B3aUMO/ICHCTBHS.

podeCCHOHATIEHOTO
B3aUMOJIEUCTBUS

bazosBrrit
YPOBEHb
OreHka,
«3aUTEHOY,
«YIOBJIETBOPH
TEILHO»

YK-4

VYK-4.2 Ymeer
CO3/1aBaTh Ha
pycCKOM U
WHOCTPAaHHOM
SI3BIKE
MUChMEHHBIC
TEKCThI HAYIHOTO
¥ o(UIHATIBHO-
JIEJIOBOTO CTHJIEH
pedu 1o
npodecCHoHaNIbH
BIM BOIIPOCAM;
MIPOU3BOJIUTH
PEaKTOPCKYIO U
KOPPEKTOPCKYIO

NunuBunyanbHas u
KOJJIernanpHas pabora B

rpymme

Business Culture
Names, business cards,
Dress code
Cross-cultural
communication
Time

Telephoning and
Correspondence
Phones and numbers,
getting through
Messages and
arrangements
Business
correspondence:
general outline

TECT

CTyneHT 3HaeT Kak
CO3/1aBaTh Ha PYCCKOM U
MHOCTPAHHOM SI3bIKE
UCbMEHHBIE TEKCThI
HAy4YyHOTO U OQHIHAIIbHO-
JIEJIOBOT'O CTUJIEHN peuH 110
npo¢eCcCuOHATBHBIM
BOIPOCAM; MPOU3BOJIUTH
PEAAKTOPCKYIO U
KOPPEKTOPCKYIO MPaBKY
TEKCTOB HAYYHOTO U
o(uManbHO-EI0BOTO
CTUJIEN peUYu Ha PyCCKOM
U MHOCTPaHHOM SI3BIKE;
aHAJIM3UPOBATh CUCTEMY
KOMMYHHKAIIMOHHBIX




NPaBKy TEKCTOB CBsI3eH B OpraHHU3aIluy;
HAYYHOTO U IPEICTABIIATh PE3YIbTATHI
ounmanbpHo- aKaJIeMUYEeCKOH U
JIEJIOBOTO CTHJIEH npodeccnoHaIbHON
peuYu Ha PYCCKOM NESITeIbHOCTH, B TOM
¥ HTHOCTPAaHHOM Yrciie HAa HHOCTPAaHHOM
SI3BIKE; (pIX) s13BIKE(aX);
aHATM3UPOBATH UCTIOJIb30BaTh
cUCTeMy COBPEMECHHBIC CPE/ICTBA
KOMMYHHKAITIOH UH(POPMALMOHHO-
HBIX CBSI3CH B KOMMYHHKAIIHOHHBIX
OpraHu3aIumy, TEXHOJIOTUH JIs
NPEICTaBIIATh aKaJIeMUYECKOTO U
pe3yabTATHI po¢eCcCHOHATHLHOTO
aKaJeMUYECCKON U B3aUMO/ICHCTBHS, HO
npodecCuOHAIBH UCTIBITBIBACT 3aTPyTHECHUS
oM B IPUMEHEHUH ITOTO Ha
NeSITeTTHHOCTH, B MIPAKTHKE.
TOM YHCJIE Ha
WHOCTPaHHOM
(b1X) s3BIKE(AX);
UCTIOJTb30BaTh
COBpPEMEHHBIE
cpeacTBa
UH(POPMALIMOHHO
KOMMYHHKAITIOH
HBIX TEXHOJIOTUH
ISt
aKaJIeMUIEeCKOTO
u
npodecCuoHaNIbH
oro
B3aUMOJICUCTBUA

Cpennuit VK-4 WuuBuyanbHast 1 Business Culture TECT CTy/IeHT 3HaeT KaK




YpOBEHb
Orenka
«3a4TEHOY,
«XOpOIIIO»

VK-4.2 Ymeer
co3jaBaTh Ha
PYCCKOM H
WHOCTPAaHHOM
SI3BIKE
MMHChbMEHHbIE
TEKCThI HAYYHOTO
U o(UIHaTBHO-
JIEJIOBOTO CTUJIEH
pedH 1o
po¢eCCHOHAIIBH
BIM BOIIPOCAM;
MIPOU3BOIUTH
PEIaKTOPCKYIO U
KOPPEKTOPCKYIO
MIPABKY TEKCTOB
HAy4YHOTO U
oduIraILHO-
JIEI0BOrO CTUIIEH
peyu Ha pyCCKOM
¥ UTHOCTPaHHOM
SI3BIKE;
aHATU3UPOBATH
CUCTEMY
KOMMYHHKAITIOH
HBIX CBSI3EH B
OpraHu3aIny;
MIPEJICTABIISITH
pe3ynbTaThl
aKaJeMHYECKOMN U
npodeccuoHanbH
o
JIeITEIIbHOCTH, B
TOM YHCJIE Ha
WHOCTPAaHHOM

KoJlJIeruajibHas paboTa B
rpyImmie

Names, business cards,
Dress code
Cross-cultural
communication
Time

Telephoning and
Correspondence
Phones and numbers,
getting through
Messages and
arrangements
Business
correspondence:
general outline

CO3/1aBaTh Ha PYCCKOM H
MHOCTPAaHHOM SI3bIKE
MUCHbMEHHBIE TEKCTHI
HAYYHOTO U O(PHUIIHATBHO-
JIEJIOBOTO CTUJICH pedH Mo
po(hecCuOHATBLHBIM
BOIPOCaM; MPOU3BOJAUTH
PENaKTOPCKYIO U
KOPPEKTOPCKYIO MPaBKY
TEKCTOB HAYYHOTO H
Oo(QHIHATEHO-/IETIOBOTO
CTUJIEN peYH Ha PYCCKOM
U MTHOCTPAHHOM SI3bIKE;
aHAIIM3UPOBATH CUCTEMY
KOMMYHHKAITMOHHBIX
CBSI3€M B OpraHU3alNu;
NPEACTaBIATh PE3yIbTaThl
aKaJIEeMHYECKOU U
npodeccuoHaNbHOM
NeSITeTbHOCTH, B TOM
Yuciie Ha MHOCTPAaHHOM
(bIX) sA3BIKE(AX);
UCIIOJIb30BaTh
COBpPEMEHHBIE CPEZICTBA
UH(POPMALIMOHHO-
KOMMYHUKAITHOHHBIX
TEXHOJIOTUH IJI
aKaJIeMUYECKOTO U
npogeccuoHaIBLHOTO
B3aUMOJICUCTBUS,
IOpUMEHSIET 3TO Ha
MIPAKTHKE C
HE3HAYUTEIbHBIMU
3aTPYAHEHUSIMH.




(IX) s13bIKE(AX);
UCII0JIb30BATh
COBpPEMEHHbBIE
cpeiacTBa
nH(}pOpMaAITMOHHO
KOMMYHHKAIMOH
HBIX TEXHOJIOTHUM
TUIS
aKaJIeMHYECKOTO
u
poQeCCHOHAIIBH
oro
B3aMMOJICVCTBHS

Bricokuit
YPOBEHb
Onenka
«3aYTCHOY,
«OTIIAYHO)

VK-4

VK-4.2 Ymeer
co3JaBaTh Ha
PYCCKOM H
WHOCTPAHHOM
SI3BIKE
MICHEMEHHBIE
TEKCThI HAYYHOTO
1 opuIMaIbLHO-
JIEIOBOrO CTUIIEH
ped 1mo
npodeccuoHanbH
BIM BOTIPOCaM;
MIPOU3BOIUTH
PEIAKTOPCKYIO U
KOPPEKTOPCKYIO
MIPaBKYy TEKCTOB
HAyYHOTO U
oduraIBLHO-
JIEIIOBOTrO CTUIICH
peYH Ha PYCCKOM

WuauBuayanbHas u

KOJJIerHajibHas pabora B

rpyrrme

Business Culture
Names, business cards,
Dress code
Cross-cultural
communication
Time

Telephoning and
Correspondence
Phones and numbers,
getting through
Messages and
arrangements
Business
correspondence:
general outline

TCCT

CryneHT 3HaeT u uMeeT
YETKOE IIPEJICTABICHHUE O
TOM, KaK CO3/1aBaTh Ha
PYCCKOM ¥ MHOCTPaHHOM
SI3bIKE NTMUCbMEHHbBIE
TEKCThI HAYYHOTO U
O(QUIHATEHO-/IETIOBOTO
CTUJIEN peuu 10
npohecCuoHaTbHBIM
BOIPOCaM; MPOU3BOIUTH
PEOaKTOPCKYIO U
KOPPEKTOPCKYIO TIPABKY
TEKCTOB HAYYHOT'O U
oduIMaIHLHO-IETIOBOTO
CTUJIEHN peuu Ha pyCCKOM
Y UHOCTPAHHOM SI3BIKE;
aQHAJIM3UPOBATH CUCTEMY
KOMMYHHKAITMOHHBIX
CBsI3€i B OpraHu3anuu;
IPEACTABIISATH PE3YIbTAThI
aKaJIeMHYEeCKOU U




Y UTHOCTPaHHOM
SI3BIKE;
aHAIU3UPOBATH
CUCTEMY
KOMMYHHKAIMOH
HBIX CBS3€U B
OpraHu3aIuy;
MIPEJICTABIISITH
pe3yNIbTaThl
aKaJIEeMHYECKOU U
po¢eCCHOHAIIBH
on
JESITEIbHOCTH, B
TOM YHUCJIC Ha
WHOCTPAaHHOM
(bIX) s3bIKE(AX);
UCIIOJIb30BAaTh
COBPEMEHHEIC
cpeacTBa
MH(OPMALIOHHO
KOMMYHHKAITIOH
HBIX TEXHOJIOTUH
JUIst
aKaJeMHYECKOT0o
u
npodeccuoHanbH
oro
B3aMMOJICHCTBUS

npodecCuoHaTbHON
NESTEIILHOCTH, B TOM
Yyclie HAa MHOCTPaHHOM
(bIX) sA3BIKE(AX);
UCIIOJIb30BaTh
COBpPEMEHHBIE CPEJICTBA
nH(pOpMaInoOHHO-
KOMMYHHKAITIOHHBIX
TEXHOJIOTUN I
aKaJeMHYeCKOTO U
pohecCuoHaTBHOTO
B3aNMMOJICHCTBH,
CBOOOJHO PUMEHSET
3HAHUS Ha TIPAKTHKE.

Bnaneer

Henocratoun
BIil YPOBEHb
Onenka

«HE 3a4TCHO,
«HEYJIOBJIETBO

VK-4

VK-4.3 Bnaneer
HaBLIKAMHU
MIPUMEHEHUS
COBPEMEHHBIX

WNumuBuyansHas 1
KOJUIernainbpHas pabora B
rpyrmme

Business
Correspondence
Business letter writing
E-mail, contract
Memo, leaflet, report

Ananus
OTpBIBKA

TCKCTOBOT'O

CryneHT Biajaeer
HaBbIKAMHU TPUMEHEHUS
COBPEMEHHBIX
KOMMYHUKATUBHBIX
TEXHOJIOTHI, B TOM YHCJIIC




PHUTEITHHOY KOMMYHHUKATHBH Employment Ha MUHOCTPAHHOM (BIX)
BIX TEXHOJIOTUH, Process si3bIKe(ax), JUIst
B TOM 4HUCJIE HA Looking for a job aKaJeMU4eCKOro 1
UHOCTPaHHOM Job interview npo¢eCCUOHATHLHOTO
(bIX) s3bIKE(AX), Preparing a CV B3aUMOJICUCTBUS , HO HE
ISt Covering Letter NPUMEHSCT Ha MPAKTHKE.
aKaJIeMUYEeCKOTO Meetings
u Types of meeting,
npodeCCHOHATBH Organizing the meeting
oro
B3aUMO/ICHCTBUS
BazosBerit YK-4 NunuBunyansHas u Business AHaJIN3 TEKCTOBOI'O CryzneHT Bnazneer
YPOBEHb VK-4.3 Bnageer | kojuiernaigbHas padoTa B Correspondence OTpBIBKA HaBBIKAMH PUMEHEHUS
OrneHka, HaBBIKAMU rpyIre Business letter writing COBPEMEHHBIX
«3a4TEHOY, IPUMCHCHUS E-mail, contract KOMMYHHKATHBHBIX
«YIOBIETBOPU | COBPEMEHHBIX Memo, leaflet, report TEXHOJIOTH, B TOM YHUCIIe
TEIILHO» KOMMYHUKaTUBH Employment Ha UHOCTPAHHOM (bIX)
BIX TEXHOJIOTHH, Process SI3BIKE(ax), JUIS
B TOM YHCJIC Ha Looking for a job aKaJeMHUIEeCKOTo U
UHOCTPaHHOM Job interview npodeccHoHaIbHOTO
(b1X) s3bIKE(AX), Preparing a CV B3aMMOJIEICTBHS , HACTO
JIUE Covering Letter HpUMEHSET Ha IIPAKTUKE,
aKaJIeMHUIEeCKOTO Meetings HO C HE3HAYUTEIILHBIMH
u Types of meeting, OLIMOKaMHu.
npohecCHOHAITLH Organizing the meeting
oro
B3aMOJICUCTBHUA
Cpennuit VYK-4 NunuBuayansHas u Business Anamus TekcToBOro | CTyleHT BIaJeeT
YPOBEHb YK-4.3 Bnageer | xojuiernaibHas paboTa B Correspondence OTpBIBKA HaBBIKAMU TIPUMCHCHUS
Omnenka HaBBIKAMU rpyrre Business letter writing COBPEMEHHBIX
«3a4TEHOY, MPUMEHEHUS E-mail, contract KOMMYHHKATHBHBIX
«XOPOIIIO COBPEMEHHBIX Memo, leaflet, report TEXHOJIOTHH, B TOM YHCJIE

KOMMYHUKATHBH

Employment

HA WHOCTPAHHOM (BIX)




BIX TE€XHOJIOTHIA,
B TOM YHCIIC Ha
WHOCTPAHHOM
(bIX) s3bIKE(AX),
JUISt

Process

Looking for a job
Job interview
Preparing a CV
Covering Letter

s3bIKe(ax), AJIs
aKaJeMHYeCKOro U
pohecCuOHaTBLHOTO
B3aNMMOJICUCTBHS ,
PUMEHSET Ha MPaKTHKeE.

aKaJeMUIEeCKOT0 Meetings

u Types of meeting,

npodecCuOHAIBH Organizing the meeting

oro

B3aMMOJICVCTBUS
Bricokuit YK-4 NunuBunyansHas u Business Anammz TekcToBOro | CtyneHTt cBoOOOAHO
YPOBEHb VK-4.3 Bnageer | kojuiernaigbHas padoTa B Correspondence OTpPBIBKA BJIAJICET HABBIKAMU
OreHka HaBBIKAMU rpyIre Business letter writing IpUMEHEHHUS
«3a4TEHOY, PUMEHCHHS E-mail, contract COBPEMEHHBIX
COTJINYHOY COBpPEMEHHBIX Memo, leaflet, report KOMMYHHUKATHUBHBIX

KOMMYHUKaTUBH Employment TEXHOJIOTHi, B TOM YHUCIIE

BIX TEXHOJIOTHH, Process Ha UHOCTPAHHOM (BIX)

B TOM YHCJIE Ha
WHOCTPAaHHOM
(bIX) s3bIKE(AX),
TUIS
aKaJIeMHUYECKOI0
u
npodecCHOHANIbH
oro
B3aMOJICUCTBUA

Looking for a job

Job interview
Preparing a CV
Covering Letter
Meetings

Types of meeting,
Organizing the meeting

A3bIKe(ax), A
aKaJeMU4YeCKOro 1
po(hecCUOHATILHOTO
B3aUMOJICHCTBUS ,
CBOOOJHO IPUMEHSET ITO
Ha MPaKTHKe.




VK-5

3HaeT
Henocratou | YK-5 Pabora ¢ wucrounukamu, | Meetings [IpobnemMHubIe 3ananus He 3naer, 1n60 He nuMeeT
HBIH VK-5.1 3naer aHam3 tekcToBoro | Discussion techniques YETKOI'O MPEICTABICHUS O
YPOBCHB HAIIMOHAJIbHBIE, | MaTepHaia, KOJUIOKBUYM Presentations TOM, YTO TaKOE
Onenka ATHOKYJIBTYPHBIE Marketing HaI[MOHAJbHBIE,
«He 1 Marketing and Market STHOKYJIBTYPHBIC
3a4TE€HO»,  [KOH(ECCHOHAJIbH Orientation KOH(eccHOHaNbHbIC
«HEYIOBJICTB pIe OCOOEHHOCTH Products and Brands, 0COOEHHOCTH ¥ HApOIHBIC
OPHUTEIbHO» | HAPOIHBIC Promotion TPaIULIMK HACCTICHHUS,
TpaJUIIAN OCHOBHBIC ITPUHIIUTIBI
HACEJICHUS; MEKKYJIBTYPHOTO
OCHOBHBIC B3aUMO/ICHCTBHSI.
PUHIUITBL
MEKKYJIbTYPHOTO
B3aMMO/ICHCTBUS.
bazoBsrit YK-5 Pabora ¢ wucrounukamu, | Meetings PedepaTuBHOE coobmIeHME 3HaeT OCHOBHBIE
YPOBEHb 'VK-5.1 3Haer aHAJIN3 tekcToBoro | Discussion techniques HalMOHAJIbHBIE,
OneHxka, Hal[MOHAJIbHEIE, Marepuaia, KOJUIOKBUYM Presentations OTHOKYJIBTYPHBIE U
«3aYTEHO», PTHOKYJILTYpPHbBIE Marketing KOH(ECCHOHAIbHBIC
«yJIOBJIETBOP [ Marketing and Market 0COOEHHOCTH U HApOIHBIC
UTEILHOY» KOH(ECCHOHATBH Orientation TPaUIIMN HACEIICHHUS;
bIE OCOOEHHOCTH Products and Brands, OCHOBHBIC ITPUHITUTIBI
M HapOJIHbIC Promotion MEXKYJIbTYPHOTO
TpaJUIIAN B3aUMO/ICHCTBHUS, HO HE
HACEJICHUS; NPUMEHSET Ha MPAKTHKE.
OCHOBHBIE
MPUHIUITBI
MEKKYJIBTYPHOTO
B3aUMO/ICHCTBUSI.
Cpennuit YK-5 Pabora ¢ wucrounukamu, | Meetings [IpoGnemHubIe 3agaHus 3HaeT OCHOBHbIE
YPOBCHB VK-5.1 3naer aHam3 tekcToBoro | Discussion techniques HaI[HOHAJIbHBIE,
OreHka HAIIMOHAJIbHBIE, | MaTepHaia, KOJUIOKBUYM Presentations STHOKYJIbTYPHBIC U
«3a4TEHO», PTHOKYIHTYpPHBIE Marketing KOH(ECCHOHAITbHBIE
«XOpomIo» [ Marketing and Market 0COOEHHOCTH U HapOJIHbIE
KOH(ECCHOHAIBH Orientation TPaIUIIMK HACEICHHUS,

ble 0COOEHHOCTHU

Products and Brands,

OCHOBHBIC ITPUHIINUIIBI




M HapOJIHbIC Promotion MEXKYJIBTYPHOTO
TpajuIn B3aUMOJICHCTBHUS B
HACEJICHUS; npodecCuOHATHHON
OCHOBHBIC JeATEILHOCTH ¥ YaCTHYHO
MPUHIAITBI NpUMEHSET UX Ha
MEXKYJIBTYPHOTO HPaKTHKE.
B3aUMOJICHCTBUSL.
Bricokuii YK-5 Pabora ¢ wucrounukamu, | Meetings [IpoGnemHuble 3aganus 3Haer
YpPOBEHb VK-5.1 3naer aHaJM3 tekcroBoro | Discussion techniques HalMOHAJIbHBIC,
OreHka HAIIMOHAJIbHBIE, | MaTepHaia, KOJUIOKBUYM Presentations STHOKYJIbTYPHBIC U
«3aYTEHO», PTHOKYJIBTYpPHBIE Marketing KOH(EeCCHOHATHHBIE
COTIUYHO» [ Marketing and Market 0COOEHHOCTH M HApOIHBIE
KOH(ECCHOHAIBH Orientation TpaJUINN HACETICHHUS;
bIE OCOOEHHOCTH Products and Brands, OCHOBHBIC ITPHHIIUIIBI
M HApOTHBIC Promotion MEXKYJIbTYPHOTO
TpaJUIIAN B3aUMOJICHCTBHUS
HACEJICHUS; CBOOOJHO IPUMEHSET UX
OCHOBHBIE Ha MPaKTHUKE.
PUHIAITBL
MEXKYIbTYPHOTO
B3aMMO/ICHCTBUS.
Ymeer
Henocratou | YK-5 Pabora ¢ ucrounukamu, Meetings [IpoGnemHble 3a1aHus CtyneHt He ymeeT
HBIH VK-5.2 Ymeer aHaJIU3 TEKCTOBOTO Discussion techniques COOIOAATh ATUYECKHE
YPOBEHb COOIIOIaTh Marepuala, KOJUIOKBUYM Presentations HOPMBI ¥ ITPaBa 4€JI0BEKa;
Omnenka DTHYECKHE Marketing aHATM3UPOBATh
«HE3a4YTE€HO» [HOPMBI U IpaBa Marketing and Market 0COOEHHOCTH
, YEJIOBEKA; Orientation COLMAIILHOTO
«HEYJIOBJICTB AHAIN3UPOBATH Products and Brands, B3aUMO/ICHCTBHUS C y4ETOM
OpHTENIbHO» [0COOCHHOCTH Promotion HAIIMOHATBHBIX,
COIIATIBHOTO STHOKYJBTYPHBIX,
B3aUMOJICHCTBUS KOH(eCCHOHATBHBIX

C Y4eETOM

0COOEHHOCTEH; cO3aBaTh




HAIIMOHATIHHBIX, OJIarONPUATHYIO CpELy
ATHOKYJIbTYPHBIX, JUTSE MEXKKYJIBTYPHOT'O
KOH(EeCCHOHAITBH B3aUMO/ICHCTBUS TIPU
BIX BBITTOJIHEHUH
0OCOOEHHOCTEH; podeCCHOHATBHBIX
CO3/1aBaTh 3a/1ad.
0JIarONPHUSITHYIO
cpemy Iuist
MEKKYJIbTYPHOTO
B3aMMOJICUCTBHUS
[PU BBITOJTHECHUN
npoecCuoHaIbH
BIX 3aJ1a4.
BazosBerii VYK-5 PabGoTa ¢ nCTOUYHHKAMH, Meetings [IpobGneMHubIe 3anaHus CryneHT ymeer
YPOBEHb YK-5.2 YMeer | aHayiu3 TEKCTOBOTO Discussion techniques COOJII0/1aTh AITHYECKUE
OreHka, COOJTIOIATh Marepuala, KOJJIOKBHYM Presentations HOPMBI ¥ [TPaBa 4eJI0BEKa;
«3aYTEHO», | OTHYECKHE Marketing aHATM3UPOBATh
«yJOBJIETBOP | HOPMBI U TIpaBa Marketing and Market 0COOCHHOCTH
HTEIHHO YeJI0BEKA; Orientation COIIHAJIBHOTO
aHATU3UPOBATh Products and Brands, B3aUMO/ICHCTBHUS C YIETOM
0COOEHHOCTH Promotion HaIlMOHAJIbHBIX,
COILIMAIBHOTO STHOKYJBTYPHBIX,
B3aUMO/ICHCTBH KOH(ECCHOHATBHBIX
S C y4EeTOM 0COOCHHOCTEH; cO3/1aBaTh
HAIMOHAIbHBIX, OJIATOIIPUATHYIO CpEeTy
ITHOKYJIbTYPHBI JUTS. MEXKKYJIBTYPHOT'O
X, B3aUMOJICUCTBUS IIPU
KOH(eCCHOHAb BBITTOJIHEHUH
HBIX npodeccnoHanIbHbIX
0coOeHHOCTelH; 3aJa4, HO HE IPUMEHSET
CO3/1aBaTh Ha MPaKTHKE.
ONaronpusATHYIO
cpemy amns

MEXKYJIbTYPHOT




0

B3aUMO/ICHICTBU
s IpU
BBIMOJIHCHUH
npodeccruoHnab
HBIX 3a]1a4.
Cpenuuii YK-5 PaGoTa ¢ ucrounukamu, Meetings PedeparuBHoe coobieHne CryneHT ymeer
YpPOBEHb YK-5.2 YMeer | aHa)iu3 TEKCTOBOTO Discussion techniques COOJTI0/1aTh AITHYECKUE
OreHka COOJIOIaTh Marepuala, KOJJIOKBHYM Presentations HOPMBI ¥ ITpaBa 4eJI0BEKa;
«3aYTEHO», | OTHYECKHE Marketing aHAJM3UPOBATH
«XOPOLIO» HOPMBI | ITpaBa Marketing and Market 0COOEHHOCTH
YeJI0BEKa; Orientation COLMAIILHOTO
aHAJIN3UPOBAThH Products and Brands, B3aUMOJICHCTBHUSA C yICTOM
0COOEHHOCTHU Promotion HaIlMOHAJIbHBIX,
COLIMAIBHOTO STHOKYJIBTYPHBIX,
B3aUMO/ICHCTBU KOH(ECCHOHATBHBIX
51 C y4ETOM 0COOEHHOCTEH; CO3/1aBaTh
HAIMOHAJIBHBIX, OJIArOTNPUATHYIO CPEIy
STHOKYJIBTYPHBI JUTSE MEXKKYJIBTYPHOT'O
X, B3aWMOJICUCTBHUS IPU
KOH(eCCHOHATb BBITTOJTHEHUH
HBIX npodhecCuoHATBHBIX
0coOeHHOCTelH; 3aJa4, HO HHOTIa
CO3/1aBaTh BO3HHUKAIOT TPYAHOCTH.
ONaronpusATHYIO
cpemy amns
MEXKYJIBTYPHOT
0
B3aMMO/ICVICTBU
s TIpu
BBITTOJIHCHUH
npodeccruoHalb
HBIX 32J1a4.
Bricoknii YK-5 PaGoTa ¢ ucrounnkamu, Meetings [IpobnemMHubIe 3ananus CryneHT ymeer
YPOBEHb YK-5.2 Ymeer | aHAJIU3 TEKCTOBOTO Discussion techniques COOJIFOJIATh ATHYCCKUE




OrueHka co0JTI01aTh Marepuala, KOJUIOKBUYM Presentations HOPMBI U 1IPaBa YeJIOBEKa;
«3aYTEHO», | OTHYECKHE Marketing aHaM3UPOBAThH
OTIUYHO» | HOPMBI U MpaBa Marketing and Market 0COOEHHOCTH
YeJI0BeKa; Orientation COLMAIILHOTO
aHAJIM3UPOBAThH Products and Brands, B3aUMO/ICHCTBHS C YIETOM
0COOEHHOCTH Promotion HaIlMOHAJIbHBIX,
COIMATIBHOTO STHOKYJIbTYPHBIX,
B3aUMO/ICHCTBU KOH(ECCHOHATBHBIX
s C y4ETOM 0COOCHHOCTEI; CO3/1aBaTh
HAIIMOHAJIbHBIX, OJIAarONPHUATHYIO CPEIY
STHOKYJIbTYPHBI JUTSL MEXKKYJIBTYPHOTO
X, B3aUMOJICUCTBUS IIPU
KOH(ecCHOHAb BBITIOJTHEHHH
HBIX npodeCcCuOHATBHBIX
0COOCHHOCTEHA; 3aj1a4, a Tak)Ke CBOOOIHO
CO3/1aBaTh aHaAJIM3UPOBAThH
OJIarOTMPUSATHYIO MaTepHasbl UCCIICIOBAaHUN
cpeny s JUTSL PEIICHUS
MEXKYJIbTYPHOT PO eCCUOHATBLHBIX
0 3ajad.
B3aMMOJICVICTBU
s TIpU
BBITTOJIHEHUH
npodeccruoHab
HBIX 33]1a4.
Bnaneer
Henocratou | YK-5 Pabora ¢ ucrounukamu, Meetings PedepaTuBHoe coobmieHne CtyneHt He BiajeeT
HBIH VK-5.3 Bnageer | aHaiu3 TEKCTOBOTO Discussion techniques HaBBIKAMHU CO3JaHUS
YPOBEHb HaBBbIKAMH MaTepualia, KOJUIOKBUYM Presentations 0JIAarONPHUATHOMN CpPEIBI
OreHka CO3JIaHUs Marketing JUTS. MEXKKYJIBTYPHOT'O
«HE OnmaronpusTHON Marketing and Market B3aUMO/ICHCTBHS TIPH
3a4TCHOY, Cpeabl st Orientation BBITTOJIHEHUH
«HEYOBIICTB | MEXKKYJIbTYPHOT Products and Brands, poeCCHOHATBHBIX
OPHUTENBHO» | O Promotion 3a/1a4.




B3alUMOJIEHCTBU

s IpU

BBITTOJIHEHUH

npodeccuoHanb

HBIX 3aJ1a4.
bazoBblii YK-5 Pabora ¢ wucrounukamu, | Meetings [IpoGnemHbIe 3aaaHus CryzneHT Biazaeer
YPOBCHB VK-5.3 Bnageer | ananus tekcToBoro | Discussion techniques HABBIKAMH CO3/IaHUS
OneHka, HaBbIKAMU MaTepHuaa, KOJUIOKBUYM Presentations 0J1aronpusTHON CpeJibl
«3aYTCHO», | CO3MaHUs Marketing JUTS MEXKKYJIBTYPHOT'O
«yIIOBJIETBOp | OMIaronpusTHON Marketing and Market B3aUMO/ICHCTBUS TIPU
UTEILHOY» Cpeabl st Orientation BBITTOJIHEHUH

MEXKYJIbTYPHOT Products and Brands, po(hecCHOHATBHBIX

0 Promotion 3aJa4, HO HE MPUMEHSIET

B3aUMO/ICHCTBU Ha MPaKTHKE.

s IpU

BBITTOJIHCHUH

npodeccuoHaib

HBIX 3a/1a4.
Cpenuuii YK-5 PaGora ¢ wucrounukamu, | Meetings TECTUPOBAHUE CryzneHT Bnazgeer
YPOBCHB YK-5.3 Bnazgeer | aHamu3 tekcToBoro | Discussion techniques HaABBIKAMU CO3IaHHSI
OreHka HaBBIKAMU Marepuala, KOJJIOKBHYM Presentations OJIArOMPUATHOMN CPeJIbI
«3aYTEHO», | CO3MAHUSA Marketing JUTSE MEXKKYJIBTYPHOTO
«XOPOIIO» OnaronpusTHOM Marketing and Market B3aUMO/ICHCTBUS TIPH

CpeIIbI TUTS Orientation BBIITOJTHEHU U

MEKKYJIbTYPHOT Products and Brands, npodecCHOHATBHBIX

0 Promotion 3a7a4, YaCTUYHO

B3aUMO/ICHCTBU NPUMEHSET Ha MPAKTHKE.

s npu

BBITTOJIHCHUH

npodeccruoHalb

HBIX 32J1a4.
Bricokuit VYK-5 Pabora ¢ wucrounukamu, | Meetings [IpobGneMHubIe 3ananus CryaeHT cBOOOHO
YpOBEHB YK-5.3 Bnageer | ananus tekcToBoro | Discussion techniques BJIQIcET  TONPUSTHOMN
Omenka HaBBIKAMHU Marepuaia, KOJJIOKBIYM Presentations Cpeabl st
«324TEHOY, CO3IaHUS Marketing MEXKYITBTYPHOTO




«OTJIIMYHO»

OJTaronpUATHOM
CpeIIbI TUTS
MEXKYJIBTYPHOT
0
B3alUMOJIEHCTBU
s npu
BBITIOJTHEHUH
npoeccuoHab
HBIX 3a]1a4.

Marketing and Market
Orientation
Products and Brands,
Promotion

B3aMMOJCHCTBUSI IPU
BBITIOJIHEHUH
npodeccuoHaNbHBIX
3azad.




4, METOOAUYECKHUE MATEPHUAJIbI, ONNPEJEJISIIOIIUE IMTPOLIETY PhI
OINEHUBAHMUSA PE3YJIBTATOB OBYYEHUA

4.1. Meroauyeckue yKazaHusi 0 ONEHMBAHMIO TPYNINOBBIX M HHAHBHIYAJIbHbBIX

NMPOEKTOB

[TpoekTHas paboTa mpeanonaraeT co3gaHue MpoeKTa 1o TeMe, COOTBETCTBYIOIIEH TeMe pa3/iena.
dopmat npe3eHTau NPoeKTa MPOBEPSET 3HAHUE TEPMUHOJIOTUU JUCIUILTUHBI, HABBIK
myOJIMYHOM peun U CTPYKTYPUPOBAHUS YCTHON peyH, yMEHHE apryMEHTUPOBAHHO OTBEYATh Ha
MOCTaBJICHHBIE BOIIPOCHI.

Oranbl JlesiTenbHOCTh 00YJArOIIHXCS JeAaTenbHOCTh MpernoaaBaTesist
DopMuUpOBaHUE MOTHUBALMH
Br100p TEMBI IPOEKTA, onpeaeeHue ero |V 1aCTHAKOB,  KOHCYJIPTUPOBAHUC 110
Oprauu3aoHHO leMH ¥ 3a71ay, paspaboTka peanusamuy  [PPIOOPY TEMATHKH M JKaHPA TPOEKT,
[MOJATOTOBUTEIBHBIN  |raHa WJieH, dopmuposanue [TOMOIIL B nmoAOOpKe HEOOXOIUMBIX!
MHKDOTPYTII. MaTepHaJioB, BBIPAOOTKA KPHUTEPHECB
OLICHKH JICATEIBHOCTH KaXI0TO
YY4aCTHHMKA Ha BCEX JTarax.
COop, aHanmu3 U cUCTEMaTU3alUs PeryisipHoe KOHCYJIbTUPOBAaHUE IIO
coOpanHoW  wmH(popMaruw, 3aIlUCh [COJCPKAHUIO TIPOCKTa, IOMOIIb B
. MHTEPBBIO, 00CYXAeHHE COOPAaHHOTO CHUCTEMaTH3aIuu u 00paboTke
[TouckoBbIi Marepuaa B MHKPOTPYIIax, [MaTepuaa, KOHCYJIbTaIlHsI o
BBIJIBUKCHUE M POBEPKA TUITOTE3bI, o opMIICHHIO MPOCKTA,
oopMieHHE MaKeTa U CTEHI0BOTO OTCJICKUBAHHE JCATEIBHOCTH
TOKJ1a/1a, CAMOKOHTPOJIb. Ka)JIOTO YUCHUKA, OIICHKA.
ToroBbiii OdopmiteHre TPOEKTA, TOJrOTOBKA K [TonroroBka BBICTYMAIONIHX,
3anuTe MOMOIIb B 0(DOPMIICHUH MPOCKTA.
. OlnlecHMBaHUE KaXJIOTO  YYACTHHKQ]
Pedprckens OrieHKa cBOCH AesTenbHOCTU. «HTO Hana NpoeKTa.

paboTa HaJl IPOEKTOM?»

[IpoekTHas paboTa mpeanonaraeT co3/JlaHue MPOEKTa M0 TeME, COOTBETCTBYIOIIEH TeMe
pazngena. dopMaTr Mpe3eHTAllMM IPOEKTa IPOBEpSeT CIOBAapHBIM 3amac CTYAEHTa, BIaJeHUE
CHeUaIN3UPOBAHHON JIEKCUKOMW, HAaBBIK IMYOJWYHOW pedyd U CTPYKTYpUPOBAHMS YCTHOM peuw,
YMEHHE apryMEHTHPOBAHHO OTBEYATh Ha MOCTaBJICHHbBIE BOIIPOCHI.

[Ipn oueHuMBaHMM TpenojaBaTeeM IPOEKTHOW NEATENbHOCTH CJENyeT YUYUTHIBATh
OCHOBHbIe TpeOoBaHMsi K mpe3eHTanmu. [IpeseHrtanusi co3maercs B mporpamme PowerPoint.
[TpesenTanust mpeAaHa3HadyeHa JUId WUIIOCTPALlMM YCTHOTO BBICTYIJIEHHS (IIPOELUpYyeTcss Ha
9KpaH) UM (IIOKa3bIBAETCA C 3KpaHa HOYTOYKa).

[Ipe3entanus cocrout u3 10-12 cnaiigos.
Tekct B mpe3eHTAlMM BBINOJHACTCS NpsAMBIM Mmpudrom (Hanpumep, Arial), xommuecTBo
TEKCTOBOMH, rpaduueckoil, TabnuuHoi u (HoTo MHPOpPMaAIK CPAaBHUMO JIPYT C APYroM, pasmep

mpudra - 2024.

JIokmaguuk BO

BpeMA  MPE3CHTAIMU KOMMCHTHUPYCT

MEePUOANYECKH 00paIiasch K n300paskeHUIO.
[IpumepHBIi cOCTaB CIai10B MPE3ECHTALNU:

a) Ha3BaHUE MIPOEKTa

0) mpoOriema, Ha pelreHne KOTOPOH HaMpaBjIeH MPOEKT

coziepKaHue

CBOMMH CJIOBaMu,



B) IIeJb U 337a4u pabOThI

r) Hanuuue 3aBepraromiero ciaiiga O0mue pekoMeHIanuu K opopMIIeHHIO:

Heo6xoauMo yuuThIBaTh LEH MPE3CHTAIIUH U YCIOBUS BBICTYIUICHUS.

Ju3aiin 1omKeH ObITh MPOCTHIM M TAKOHUYHBIM.

OcHoBHasl LI€Ib - YUTAEMOCTb.

JKenarenbHo, UTOOBI KaXK/IbIH Caii UMEIl 3ar0JI0BOK.

Crnaiiapl 1OKHBI OBITH IPOHYMEPOBAHBI.

CTuib MOXKET BKIIIOYATh: ONPEIEICHHBIA MPUQT (TapHUTYpa U IBET), IBET (HhOHA WK (POHOBBIH
PHUCYHOK, IEKOPaTUBHBIN 3JIEMEHT HEOOJIBILIOTO pa3Mepa U Ap.

He pexomenyeTcst HCIIONB30BaTh B CTHICBOM O(pOPMIICHUH Tpe3eHTanuu 0osee 3 BETOB U
6onee 3 TumoB mpudTa.

WNudopmannoHHbIe OJIOKH JTy4Ille pacioiaraTb TOPU30HTAIBHO, CBSI3aHHBIE [0 CMBICITY OJIOKH -
cJieBa Harpaso.

HanOonee BaxkHyt0 HHPOPMALIUIO CIIEAYET IOMECTUTh B LIEHTP claiija.

Jloruka npenbsBieHUs: MHGOPMALMK Ha caiiaX U B IPE3eHTALUH JI0JKHA COOTBETCTBOBATh
JIOTHKE €€ U3JI0KEHUS.

TpeboBanust K 0(OPMIIEHUIO 3ar0JI0OBKOB:

3aroj0BKU JOJKHBI OBbITh KPAaTKUMH U IIPUBJIEKaTh BHUMAaHUE ayJUTOPUH.

Touky B KOHIIE HE CTaBUTh.

Craiiipl He MOTYT UMETh OJIMHAKOBBIE 3ar0JIOBKH.

VY nuarpaMm J0JKHO ObITh Ha3BaHUE MJIM TAaKUM HAa3BaHMEM MOXET CIIY>KUTh 3ar0JIOBOK ClIaija.
Juarpamma JODKHA 3aHUMATh BCE MECTO Ha Claije.

JIMHUY ¥ TOUCH JJOJKHBI OBITH XOPOLIO BU/IHBL.

TpeboBanust K 0POPMIICHUIO TAOTHIL:

Tabmuub nomwkHa nMeTs Ha3Banue. LlpudT Ha3Banus rpad 10DKEH OTIIMYAThCS OT mpudra
OCHOBHBIX JIAHHBIX.

TexcroBas nHpopMarus:

TexcroBas nH(OpMAaIKs TOHKHA TPEACTABIATH COOOW TE3UCHI - OHU COMPOBOXKAAIOT MOIPOOHOE
U3JI0’)KEHUE MBICIIEH JOKJIaquiKa, HO HE HA000POT.

Pasmep mpudra: 28-38 myHkra (3aroinoBok), 24-32 myHKTOB (OCHOBHOM TEKCT).

Tun mpudTa: 11T OCHOBHOTO TekcTa riaakuil mpudt 6e3 3acedek (Arial, Tahoma, Verdana),
JUISI 3ar0JIOBKA MOXKHO MCIOJIb30BaTh I€KOPATUBHBIN MIPUQT, €CIU OH XOPOIIO YUTAEM.
PexoMeHyercss MUHUMHU3HMPOBATh KOJIMYECTBO MPEAJIOTOB, HAPEUU, IpUIIaraTeIbHbIX.
TekcroBast UHQOpMaIHs HE JOHKHA ColepKaTh opdorpaduyeckux U MyHKTYalluOHHbBIX
omnbok. Kypcus, moguepkiuBanue, sKUpHbIA IPUQT, TPONHCHBIE OYKBBI pEKOMEHIYETCSI
MCIIOJIb30BaTh TOJBKO JIJIsl CMBICJIIOBOTO BBIJIEIEHUS (DparMeHTa TEeKCTa.

NnmrocTpaiii peKOMEHIyeTCsl COIPOBOXKAATH MOSACHUTEIbHBIM TEKCTOM.

Ecnu rpaduyeckoe n3obpaxeHne UCIob3yeTcs B KauecTBe (poHa, TO TEKCT Ha 3TOM (poHe
JIOJKEH OBITh XOPOILIO YUTAEM.

[Tocne co3manus npe3eHTaluu U ee opopMiIeHHs, HEOOXOIUMO OTPENETUPOBATh €€ M0Ka3 U CBOE
BBICTYIIJICHHE, IIPOBEPUTH, KaK OyJeT BBITJISAETh MIPE3EHTALM B 11€JI0M (Ha SKpaHe KOMIIbIoTepa
WIN MPOEKIMOHHOM 3KpaHe), HACKOJIBKO CKOPO M a/IeKBaTHO OHAa BOCIPUHUMAETCS U3 Pa3HBIX
MECT ayIUTOpUH, IPH PA3HOM OCBELIEHUM, IIyMOBOM COIPOBOXKICHHH, B OOCTAaHOBKE,
MaKCUMAaJIbHO MPUOJIMKEHHON K PeaIbHBIM YCIOBHIM BBICTYIICHHS.

TpeboBaHMs K CTEHIOBOMY JIOKJIaay

Harnsanocts. [pu Gernom npocMoTpe CTeHAa y 3pUTelis JOJKHO BO3HUKHYTH ITPEJICTaBIECHHE O
TEMaTHUKE U XapaKTepe BHIMOJIHEHHON paboTHI.

CootHotenre wiuttocTpaTuBHOro (otorpaduu, tuarpamMmsel, rpaduku, OJIOK-CXEMBI U T.1.) U
TEKCTOBOTO Marepuana ycTaHaBiauBaercs mpumepHo 1:1. Ilpum 3ToM TEKCT M0KEeH OBITh
BBITNIOJIHEH IIPUPTOM, CBOOOIHO YUUTAEMBIM C paccTosTHUS 50 cM.

OnTtumansHocTs. KonmuecTBo nHGOpMaLK JOIKHO MO3BOJIATH MOJHOCTHIO U3YUUTh CTEH/T 32



1-2 MuHyTHI.

TpeOGoBaHMsI K BBICTYILICHUIO

Jlokmaa - 3TO YCTHBIH TEKCT, 3HAUYUTEIbHBIN 10 00BEMY, IIPEACTABISIFONIUN OO0 MyOIMYHOE
pa3BepHyTOe, IyOOKOE U3JI0KEHHE ONPEICICHHOM TEMBI.

PexoMenaanuu rno coCTaBJICHUIO TOKIA !

Jlokiiag TuiateabHO TOTOBHUTCS 3apaHee, KPaTKo, B BUJE TE3UCOB (DOPMYIHpYETCs Kaxaoe ero
nosioskenue. OOImuMA Te3uC NOATBEPKIACTCS, PAaCKPhIBACTCS YaCTHBIMU Te3ucamu. J{Jis Kaxkoro
Te3uca MoI0MParOTCs JOKa3aTeNbCTBA: (PAKThI, MPUMEPHI, LIHU(PPHI.

BricTyrienne cTpoutcs ¢ y4eTOM OCHOBHOIO Te3HCa, LIENU U TeX 3aJay, KOTOpble CTaBATCA B
JOKJIaJe.

Jlokitaj BEIUTPBIBAET, €CIIH MEpe]l CAylIaTeNIIMUA CTaBITCA HEKOTOPbIE MPOOJIEMbI, 1 OHH TYT e
pelarTes Wik CaMUM JOKJIAJYUKOM, WJIA COBMECTHO CO CITYIIATEIISIMU.

JlokItaj XOpomIio BOCIIPUHUMAETCSI, €CJIM OH OOpalleH K ayAUTOPHH.

BeoicTynas ¢ 10K1a10M, MOKHO I10JIb30BaThCsl TE3UCAMHU.

4.2. MeTognyecKkue yKa3aHusi 10 OLeHHBAHHMIO YCTHOTO COOOIEH s, JOKIa1a

Jloknan - BUA CaMOCTOSITEIBHOM Hay4HO-MCCIIEJOBATENbCKON paboThl, Il aBTOP
pPacKpbIBae€T CyTh HCCIENyeMOW MpoOJeMbl; MPUBOAUT pPA3JIMYHBIE TOUYKH 3PEHUS, a TaKKe
cOoOCTBEHHBIE B3IVISIIbI HA Hee.. Pa3nnyaroT yCTHBIM M NUCBMEHHBINM JOKJIaa (110 COAEPIKAHUIO
Oym3kuit k pedepary).

B gokmage coenuHsOTCA  TpU  KauyecTBa  MCCIEAOBATENs: YMEHHE IIPOBECTH
UCCIIEIOBAaHHNE, YMEHHUE MIPETIOHECTH PE3YIbTAThI CIYIIATENSIM U KBATU(PHUIIMPOBAHHO OTBETHTH
Ha BOMpoChl. OTIMYUTEIHLHON YEpTOM MOKJIada SIBISAETCS HAy4YHBIN, aKaJeMHYECKUN CTUITb.
AKaJeMUYeCKH CTHJIb - 3TO COBEPUIEHHO OCOOBIN cIocoO Mmojauu TEKCTOBOIO Marepuana,
HauOoJiee MOAXOIAIINHN I HaUCaHUs! Y4eOHbIX U Hay4YHbIX palboT. J[aHHBIN CTUIIL onpenenseT
CJIEAYIOLINE HOPMBI:

- TPEAJIOKEHHSI MOT'YT ObITh JUIMHHBIMU U CII0KHBIMU;

- 4acTO yHNOTpeOSIFOTCS CI0BA MHOCTPAHHOT'O NPOUCXOXKICHHS], Pa3INUYHbIE TEPMUHBI;

- ynoTpeOisiIoTcs BBOJHBIE KOHCTPYKIMM THUIA “MO BCeM BUAMMOCTH, “Ha Hall
B3I,

- aBTOpCKas MO3ULMUS JOJDKHA ObITh KaK MOXXHO MEHEE BBIPaKE€HA, TO €CTh JIOJIKHBI
OTCYTCTBOBAaTbh MECTOMMEHHUS “A”, “Mos (TOUKa 3peHus)”;

- B TEKCTE€ MOT'YT BCTPEUYaThCs IITaMIIbl U OOLIUE CII0BA.

TpeboBanust kK 0pOPMIIEHHIO MUCbMEHHOTO JIOKJaJla TaKUe e, KaK U MPH HalMCaHUH
pedepara, 00s3aTEIBHO HEOOXOUMBI:

1. TuTynbHBIN TUCT

2. OruyaBneHue (B HEM IOCIEAOBATENbHO YKA3bIBAKOTCS HAa3BaHUs ITYHKTOB JOKJIaja,
YKa3bIBAIOTCS CTPAHMIIBI, C KOTOPBIX HAYMHAETCS KaXKIBIN ITYHKT).

3. Beenenue (popmynupyercst CyTb HCCIeTyeMoi MpoOsieMbl, 000CHOBBIBAETCS BHIOOP
TEMBI, ONPENEISIOTCS €€ 3HAUMMOCTh U aKTYaJbHOCTh, YKA3bIBAIOTCS LIE€Ib U 3a7aud JTOKJIAJa,
JTAeTCsl XapaKTePUCTHUKA UCIIONIb3YEMOH JINTepaTyphl)

4. OcHOBHasg 4acTh (Kaxablil pas3fen ee J0Ka3aTeJbHO pacKpbIBA€T HCCIIETyEeMbIi
BOIIPOC)

5. 3axmroueHue (MOABOMATCS WMTOTH WM JIeNAaeTCs OOOOIICHHBIM BBIBOJ IO TEMeE
JIOKJIaza);

6. CucoK IUTEpaTypBHI.

MOo>KHO BBIZIENIUTH CIEIYIOIINE Tarbl paOOTHI HAJl JOKJIAIOM:

- IlogOop W wH3ydyeHHWE OCHOBHBIX HCTOYHHUKOB MO TeMe (Kak M TpU HalMCaHWUU
pedepara, peKoMeHAYETCs UCTOIb30BaTh HE MeHee 8-10 UCTOYHUKOB).

- Cocrasienue oubnuorpagpuu.

- OOpaboTka u cucremarusanus Marepuaia. [loqroroBka BEIBOAOB M 0600IICHUIA.



- Paszpabotka ruana 1okmaja.

- Hanucanue.

- IlyOnu4HOE BBICTYIUICHHE C PE3YJIbTaTaMH UCCIIEIOBAHMUSL.

OO1mmas cTpyKTypa TaKoTo JOKJIa1a MOXKET ObITh CIIeTyIOLIeH:

1. ®opmynupoBKa TEeMbl HCCIEAOBaHMSA (IPUYEM OHAa JIOJDKHA OBITh HE TOJBKO
aKTyaJIbHOM, HO M OPUTUHAJIBHOM, HHTEPECHOM 1O CO/ICPIKAHUIO).

2. AKTyaJbHOCTh MCCIEIOBaHMS (4€M MHTEPECHO HalpaBlICHHWE WCCIEJOBAHMI, B YeM
3aKJII0YAETCsl €r0 BAKHOCTh, KaKWe ydeHble paboTaiu B ITOH 00JACTH, KaKUM BOIpPOCaM B
JAHHOHM TeMe YAEJsUIOCh HEelIOCTaTOYHOE BHHMAaHHE, IMOYEMY YYallMMCs BbIOpaHa MUMEHHO 3Ta
TEeMa).

3. Lenp paboTel (B 00LIMX YepTax COOTBETCTBYET (POPMYIHPOBKE TEMBI UCCIIETOBAHHS
Y MOXKET YTOUHSTh €€).

4. 3amaum ucclieoBaHUS (KOHKPETH3UPYIOT Leidb paboThl, “packianepiBas’ €€ Ha
COCTABJISIIO IITHE).

5. I'mnore3a (HaydHO OOOCHOBAaHHOE IIPEINOIOKEHHE O BO3MOXHBIX pe3yJIbTaTax
UCCIIE0BaTEeNbCKOM  paboTel. DopMynIHpYyIOTCS B TOM Cilydae, eciu paboTa HOCHUT
9KCIIEPUMEHTAIBHBIN XapaKTep).

6. MeTtoauka mpoBelneHUs UccleqoBaHus (MIOAPOOHOE OMUCaHHE BCEX NCHCTBHIA,
CBSI3aHHBIX C MOJIYYEHUEM PE3YJIbTATOB).
7. Pesynbrarel uccnenoBanus. Kparkoe u3iokeHne HOBOM MHPOpPMAIUU, KOTOPYIO

HOJyYHMJI HCCIIOBAaTENb B Mpolecce HAOMIONCHMS WM SKCIepUMeHTa. [lpm w31moKeHHn
pe3yJIbTaTOB KEJIATENIbHO JaBaTh YETKOC M HEMHOTOCJIOBHOE HCTOJIKOBAHHUE HOBBIM (haKTaM.
ITome3no MNPUBCCTH OCHOBHBIC KOJMYCCTBCHHLIC IIOKA3aTCJIM U MPOACMOHCTPUPOBATL HX HaA
UCIIOJIb3yEMbIX B TIpolecce JIOKIana rpadukax v JuarpaMmMax.

8. BoiBombel umccnenoBaHus. YMO3aKIIOYEHUS, CHOPMYIHMpPOBAaHHBIE B 00OOIIEHHOH,
KOHCHEKTHBHOU (hopme. OHM KpaTKO XapaKTEpH3YIOT OCHOBHBIC IMOJYYEHHBIE PE3YJIbTaThl U
BBISIBJICHHBIC TCH/ICHIMU. BBIBOIBI JKeIaTeIbHO MPOHYMEPOBATh: OOBIYHO UX HE OoJiee 4 mim 5.

[TpoA0KUTENBHOCTD BBICTYILICHUsSI 00bIHO He mpeBbimaer 10-15 munyt. [ToaTomy
IpH TOATOTOBKE JIOKJIaJa M3 TEKCTa PabdoThl OTOMpaeTcs caMoe IiiaBHOe. B jokiane J0mKHO
OBITh KPaTKO OTPa)XEHO OCHOBHOE COJICp)KaHHE BCEX IJIaB U Pa3lelioB HCCIIEI0BATEIbCKON
paboTHI.

AJ'IFOpI/ITM OLICHUBAHUSA BBICTYILJICHUA, CO00IIEeHUA

Iloxa3arenn baaa

CooTBeTCTBHE COAECpPKaHUS 3asBJIICHHOM TeMe. J{oKIa cCoaepKUT 1
chopMyIHpPOBaHHOE HCCIeAyeMOe (paccMaTpUBAEMOE) TEOPETUUECKOE
MOJIO’KEeHHUE (T€3UC UITH TPYIITA TE3UCOB).

O06o03Ha4YeH KPyr MOHATUN U TEPMHUHOB, HEOOXOUMBIX /ISl OTIUCAHUS 1
HCCIIelyeMOoro (paccMaTpUBaEeMOro) Te3uca.

[IpuBeeHBI ONMICAaHUS ¥ CPABHEHUS IPUMEPOB UCTIOIH30BAHUS 1
MCCIIETyEMOT0 Te3Uca

Jlokmaz pa3ienieH Ha CMBICIOBbIE YaCTH M HAJIMYECTBYET JIOTHKA 1

pacCyKJIEHUN IIpU NEPEXOAE OT OJHOM YacCTH K APYTOH.
B nokiiaje ciesranbl IPOMEKYTOUHBIE M KOHEYHBIE BHIBOJIBI.

[Tomaua MaTepuana BHICTYIICHHS: CBOOOIHOE BIaJIEHUE COJIEpIKaHHUEM, 1
oO0I1IeHUE C ayJUTOPUEH.

[loxnan B reuenue 10-15 MuHYT, CONPOBOXKAAEMBIN MYIbTUMEIUNHON
npe3eHTalyen (Mpe3eHTalus OLEHUBAETCS OTAEIBHO).

B AOKJIaa€ MPUCYTCTBYET CChIUIIKA HA HCTOYHHUKHU, aBTOPOB HCCHC}IOBaHI/Iﬁ.
OTBETHOE CJIOBO JIOKJIaA4uKa (UETKHE OTBETHI HA BOMIPOCHI).

—

HUToro o




HIxaJia oneHUBaAHNUS

banb YpoBeHb OneHka

5 BBICOKHI OTJINYHO

4 BBIIIIC CPETHETO XOPOIIIO

3 CpeIHMI YIOBJICTBOPUTEIHHO

2 HU3KUN HEY/I0BJICTBOPUTEIHHO

4.3. MeroauvecKne yKazaHus 110 OIIEHHBAHUIO YCTHOIO 0NpOca

VYcrHBIM onpoc - Haubosee paclpoCTPaHEHHbIM METOJ| KOHTPOJIS 3HAHUHM ydaluxcs.
[Tpu ycTHOM oIpoce yCTaHaBIMBAETCS HEMOCPEACTBEHHBIM KOHTAKT MEXAY MpernoaaBareseM U
y4yaliuMcsi, B IpoLecce KOTOPOro IMpernojaBarelb MOIy4aeT IIMPOKHE BO3MOXKHOCTH IS
U3y4eHHs] MHIUBUAYAIbHBIX BO3MOXHOCTEH YCBOEHMs YydalluMucs Y4eOHOro MaTepuala.
YcrHbIl ompoc TpeOyeT OT MpernojaaBaTeliss MPEeIBAPUTENBHON MOATOTOBKH: TIIATEIHLHOTO
oTOOpa coJepKaHusl, BCECTOPOHHEr0 MPOAYMBIBaHHS BOIIPOCOB, 33/a4 U NPUMEPOB, KOTOPbIE
OyayT HpelUIokKeHbl, MyTeld aKTUBHU3ALMM JIEATEIBHOCTH BCEX YyYalllMXCS IPYMIbI B IPOLECCE
IIPOBEPKHU, CO3/laHUSl Ha 3aHSITUU JEJIOBOM M J00pokenarenbHOM obcrtaHoBKU. Ompoc - 3TO
XOpOILIO U3BECTHAS, IIMPOKO pacnpocTpaHeHHas: GopMa KOHTPOJIsI, BApUAHT TEKYIIEH IPOBEPKH,
OpPraHUYECKU CBA3aHHOM C XoxoM Yypoka. OHa sBisieTcss Haubojee pacIpOCTPaHEHHOM U
a/IeKBaTHOM (OpMON KOHTpOJs 3HaHMM ydamuxcsi. OCHOBY YCTHOTO KOHTPOJISI COCTaBJISET
MOHOJIOTUYECKOE BBICKAa3bIBAaHME Y4Yallerocs WM BOINPOCHO-OTBeTHas (opma - Oecena, B
KOTOPOH IperosiaBaTesb CTaBUT BOINPOCHI M OKUAAET OTBETA ydallerocs. JTO MOXET ObITh U
paccka3 CTyAEHTa IO OIpeJeIEeHHOW TeMe, a Takxke ero oObscHeHue win coobieHue. C
IOMOILBIO ONPOCa MOXXHO OXBAaTUTh IPOBEPKOM OJHOBPEMEHHO BCEX YYAIMXCS TIPYIIIH,
MHTEHCUBHO aKTHBH3MPOBATh UX MBIIIJICHUE, 1aMATh, BHUMAHUE, YCKOPATh PEUEBYIO PEAKIIMIO,
oOyuaromuii 3¢dekr, a Takke OMpoc JaeT BO3MOKHOCTh OIIEHHUBATh (IIOCTaBUTh OTMETKH) 3a
OIMH U TOT € OTPEe30K BPEMEHH BCEX WM OOJBIIMHCTBO YydamMxcs rpymmsl. [lpu
(GpOHTaNbHOM KOHTpOJIE BCE ydYalllhecs HaXOASATCS B HANpPSHKEHUM, TaK Kak 3HAIOT, 4TO UX B
a00yl0 MHHYTY MOTYT BbI3BaTh, IIO3TOMY WX BHHMMAaHHE COCPEJOTOYEHO, a MBICIU
CKOHIIEHTPUPOBAHbI BOKPYT TOW pabOThI, KOTOpasi BEIETCS B TPYIIIIE.

4.4, Meroanveckne yKasanusi 110 OLEHUBAHUIO JHCKYCCHH

Juckyccus sBasieTcst OAHOM M3 HambOosiee 3(P(EKTUBHBIX TEXHOJOTHH TPYIIIOBOTO
B3aMMOJIEHCTBYSI, B IMPOIIECCE KOTOPOTO MPOUCXOIUT AaKTUBHOE BKIIIOUYEHHE O0YYaroIIHUXCS B
MOMCK WCTUHBI; CO3/1AI0TCS YCIOBUS JUIsl OTKPBITOTO BBIPAXKEHHSI HMU CBOUX MBICIIEH, MTO3ULINH,
OTHOIIEHMH K oOcyxgaemMoil Teme. JIMCKyCCHI0O MOXHO paccMaTpuBaTh KaK METOJ
UHTEPAKTUBHOIO OOydeHUss M Kak ocoOyi0 TEXHOJIOTHIO OIleHMBaHUsA. B kadecTBe Merona
JUCKYCCHsl aKTMBHO HCIOJB3YETCSl JJI1 OpraHHu3allid HMHTEHCUBHOM MBICIUTEIBHON U
LIEHHOCTHO-OPUEHTUPYIOIEN JEATEIBHOCTH YYalllUXCsl B JPYrMX TEXHOJOTUAX W METOJAax
O00y4YeHMsI: COLMATIBHO-TICUXOJOTMYECKMX TPEHUHraX, MENIOBBIX MIpPax, aHAJIU3€ pPa3JIMnYHbIX
CUTyallUi U perieHuu 3a1ad. Obyuarowuii 3¢pghexm AUCKYCCUU OTIPENeNsIeTcsl MPeaoCTaBIsieMOM
YYaCTHHKY BO3MOKHOCTBIO TOJYYUTh pa3zHOOOpasHyl0 HH(OpMaIUio OT COOECETHUKOB,
MPOJEMOHCTPUPOBATh U TOBBICUTH CBOIO KOMIETEHTHOCTb, IPUMEHUTh MMEIOIIMECS 3HAHUS B
IPOIIECCe COBMECTHOI'O PEIICHHsI yUeOHBIX 3ajau.

Paszeusarowas ¢ynkyus TUCKYCCHMM CBsi3aHa CO CTUMYJIMPOBAHUEM TBOPUYECTBA
00y4aromuxcsi, pa3BUTHEM UX CIOCOOHOCTH K aHaIM3y MH(OpMAMK U apryMEHTHPOBAaHHOMY,
JIOTUYECKH BBICTPOEHHOMY JIOKa3aTeIbCTBY CBOMX UJEH U B3IJIAIOB, C TOBBIIIEHUEM
KOMMYHHUKaTUBHOW aKTHBHOCTH.

BnusHue nucKyccMM Ha JIMYHOCTHOE CTAHOBJICHHE Y4Yalllerocsi OoOYCJIOBJEHO ee
YEeHHOCMHO- OpueHmupyrouieli HanpasieHHoCmblo, CO3JAHUEM OJIaroNpUATHBIX YCIOBUH IS




MMPOSABJICHUA HWHAWBUAYAJIBHOCTHU, CAMOOIIPCACIICHUA B CYHICCTBYIOIIHUX TOYKAX 3pPCHUA Ha
OTpEeNeNICHHYI0 MpoOjieMy, BbIOOpa CBOeW mo3unuu; s (GOPMHPOBAHUS ~ YMECHUS
B3aUMOJICHICTBOBATh C JPYIMMH, CIYIIATh M CIBIIATh OKPYXAMOIIUX, YBaKATh 4YYXKHE
yOeXIIeH!s, TPUHUMATh ONIOHEHTa, HAXOJWUTh TOYKH CONPUKOCHOBCHHS, COOTHOCHUTH U
COTJIACOBBIBATh CBOKO MO3UIIUIO C MTO3UIUSAMU JIPYTHX YIaCTHHKOB O0CYXKICHUSI.

Jiist 3pPeKTHBHOTO MPOBEJACHUS AUCKYCCHHA HEOOXOIUMBI CIICAYIOIINE YCIOBUS:

- “HQOPMUPOBAHHOCTh ¥ TIOATOTOBJICHHOCTh Yy4YallUXCs K JHCKYCCHH, CBOOOJHOE
BJIaJICHHE MaTEPHAIIOM,

- TpaBUJIBHOE YNOTpeOJIeHNE MOHATUH, NCIIOJIB3yEMBIX B IUCKYCCHUH,

- KOPPCKTHOCTb NOBCACHUA, HCAOIIYCTUMOCTD BLICKa3bIBaHI/Il>'I, 3aICBAOINX JTUYHOCTH
OIIIIOHCHTA,;

- YCTaHOBJICHHE PETJIaMEHTA BBICTYILJICHHS YYaCTHUKOB;

- ITOJIHaA BKJIIFOUCHHOCTD I'PYIIIbLI B JUCKYCCUIO, YUACTHUC KAKAOT'0 YHAIICrocCs B Heﬁ,

- 00yYeHHE y4Yaluxcs YMEHHUIO BECTH TUCKYCCHIO, COBMECTHAs BBIPAOOTKa TMpPaBWI U
HOPM T'PYIIIIOBOW KOMMYHUKAITUH,

- oco0asi IO3HIIUS MPEToIaBaTelNsl KaK PYKOBOJMUTEIS TUCKYCCUH, KOTOpPask 3aKIIF0YACTCs
B CTHMYJUPOBAaHHH OOCYXJICHUS, KOHCOJHUIAIMK MHEHHM, TOJBEJACHUN PE3yJIbTaTOB PaOOTHI.
JluuHasi TO3UIUS TIPENOIaBaTels 0 00CYXIaeMoii MPOdIeMe HE TOJDKHAS JOMUHHPOBATh, XOTS
OH MOXET BBICTYIIUTh B POJIM PSIOBOTO YYaCTHHKA JUCKYCCHH, HE HABS3bIBAas y4aIlUMCSI CBOIO
TOYKY 3pE€HUS.

4.5. Meroan4eckne yKa3aHusi 110 OLEHUBAHKIO peepaTa

Pedepar - nucemennass pabora obobemoM 8-10 crpaHuil. DTOo KpaTKoe M TOYHOE
U3JI0KEHNE CYIIHOCTH Kakoro-aumbo Bompoca, TeMbl. Temy pedepara cTyaeHT BbIOMpaeT H3
MPeJIOKEHHBIX MPENoAaBaTesieM WIH MOXET MPEeJIOKUTh CBOWM BapuaHT. B pedepare HyKHBI
pa3BepHYThle apryMEHThI, paccyxkaeHus, cpaBHeHus. CoJepkaHue TeMbl U3Jaraercs
00BEKTUBHO OT UMeHHU aBTopa. Oynkuuu pedeparta. MudopmaTtuBHas, MOUCKOBasi, ClipaBOYHas,
CUTHaNbHAsi, KOMMYHUKaTHBHasg. CTelneHb BBIIOJHEHHUS OSTUX (QYHKIMA 3aBUCUT OT
CoJIepKaTeNbHBIX U (DOPMATBHBIX Ka4eCcTB pedepara U s KaKUX IeJiel NX UCHOIb3YeT.

TpeboBanus K SA3bIKY pedepaTa.

JloKeH OTJINYaThCsl TOYHOCTBIO, KPATKOCTBIO, ICHOCTBIO M MTPOCTOTOM.

Crpykrypa pedepara.

1. TUTynpHBIN JIHCT.

2. OrnaBneHue (Ha OTAEIBHOM CTpaHMIIE). YKa3bIBAalOTCS HA3BaHUSA BCEX pPa3/eiioB
(MyHKTOB IJIaHA) pedepaTa U HOMEpPa CTPAHUL], YKa3bIBAIOIUE HAYAJIO 3TUX Pa3/IelIOB B TEKCTE
pedepara.

3. BBeneHue. ApPryMeHTHUpPYeTCs aKTyalbHOCTb HCCIEIOBaHMs, T.€. BBIABISAETCA
NPaKTUYECKOE U TEOPEeTUYEeCKOe 3HaUeHUEe JaHHOTO uccienoBaHus. [lanee KoHCTaTupyercs, 4To
C/leNaHO B JAaHHOW OOJIACTH NPEIIECTBEHHUKAMH, NEPEeUUCISIOTCS TMOJI0XKEHUs, KOTOpble
JOJIKHBI OBITH 000CHOBaHBI. O0s13aTeNbHO (HOPMYIUPYIOTCS LENb U 33]1a4u pedepara.

4. OcHoBHas yacTb. [TogunHseTcst COOCTBEHHOMY IJIaHy, YTO OTPaXKaeTcsl B pa3JelieHUH
TEKCTa Ha IJaBbl, maparpadsl, MyHKThL. [l1aH OCHOBHOW YacTH MOXXET OBITH COCTaBJIEH C
UCTIOJI30BaHUEM Pa3IMYHBIX METOAOB TPYNIUPOBKM Marepuana. B ciydae ecnu mcmonb3yercs
Ybs-THO0 HEOpIUHAPHASI MBICITB, HJIEs, TO 0053aTEIbHO HY)KHO CIIENIaTh CCBUIKY Ha TOTO aBTOPA,
y KOTO B3AIT JIaHHBI MaTepual.

5. 3axmouenue. [locmeansiss yactb HayyHOro TekcTa. B kparkoil m cxaroit Qopme
U3JIararloTCsl TONyYEHHBIE pPE3YNbTaThl, MPEACTaBISIONAE COOOW OTBET Ha TJIABHBIA BOIMPOC
UCCIICIOBaHMS.

6. Ilpunoxenue. MoxeT BKIIIOYaTh TpauKu, TAOIUIIBI.

7. bubnuorpadus (CIHCOK JTUTEPATypPHI).

Yka3bIBaeTcsl pealbHO UCIIOIb30BaHHAas JJIsl HalMcaHus pedepara TuTepaTypa.

Ha3Banusi MCTOYHMKOB pacronaraiorcs mo aia(aBUTy C yKa3aHHEM HMX BBIXOJHBIX



naHHbIX. [Ipu npoBepke pedepaTa OLIEHUBAIOTCS: -  3HaHME  (PaKTUYECKOro  marepuasa,
yCBOEHHUE 00IINX

MPEJICTaBICHUM, TIOHATUHN, UJIEH; - XapaKTepUCTHUKA peau3alliy 1eJd U 3aJa4 UCCIICJOBaHMUS; -
CTeNeHb OOOCHOBAaHHOCTH ApryMEHTOB M OOOOIIEHMI; - Ka4yecTBO M LIEHHOCTb IOJyYE€HHBIX
pe3yNbTaTOB; - MCIOJb30BAaHUE JUTEPATYpHBIX MCTOYHUKOB;, - KyJIbTypa HHCbMEHHOIO
U3JI0’KEHUSI MaTepuaa; - KyJIbTypa OpOpMIICHHS] MaTepPUaioB paObOTHI.

Iucomennvle pabomvl  TO3BOJAIOT SKOHOMHUTH BpeMsl MpernojaBareis, JaroT
BO3MO>XHOCTb IOCTaBUTh BCEX CTYJIEHTOB B OJMHAKOBBIE YCIIOBHS, BO3MOXHOCTb Pa3pabOTKU
PaBHOILICHHBIX MO TPYIHOCTU BapUAHTOB BOIIPOCOB, BOZMOKHOCTh OOBEKTHBHO OLIEHUTH OTBETHI
IpU OTCYTCTBUHU MOMOIIM IPENOIaBaTelsi, BOSMOXHOCTh IPOBEPUTh OOOCHOBAHHOCTH OILICHKH,
YMEHbILIEHHE CYOBbEKTHUBHOIO IMOAX0/la K OLIEHKE MOATOTOBKH CTY/IEHTAa, O0YCIOBIEHHOTO €ro
VHJAUBUAYaJIbHBIMU OCOOEHHOCTSIMH.

Cobecedosanue — ciennanbHas Oecefia MPenoaBaTes Co CTYACHTOM Ha TEMbI, CBSA3aHHbIE C

Konnoksuym (nat. colloquium — pasroBop, Oecena) MOMKET CIyKUTh (POpMON HE TOIBKO
IIPOBEPKHU, HO M TOBBIIICHUS 3HAHUI CTyAeHTOB. Ha KoulokBHyMax 0OCYXIarOTCsl OTIENIbHbBIE
YacTH, Pa3/eibl, TEMbI, BOIPOCH H3y4aeMOro Kypca, OObBIYHO HE BKJIIOYAEMBIE B TEMATUKY
CEMHUHAPCKHUX U JAPYTUX MPAKTHUECKUX Y4EOHBIX 3aHATUH, a Takke pedeparbl, IPOEKThl U UHBIE
paboThI 0O0YJArOIIUXCS.

Tecm sBnsercs mpocteiiieid GpopmMol KOHTpPOJIS, HANPABIEHHOW Ha MPOBEPKY BIIAICHUS
TEPMHHOJIOTMYECKUM allapaToM, COBPEMEHHBIMM HMH(MOPMALMOHHBIMM TEXHOJOTUSMU U
KOHKPETHBIMU 3HaHUSMU B o01acTd (yHIaMEHTAIbHBIX M MPHUKIAJHBIX AUCHUIUIMH. TecT
COCTOMT W3 HEOOJBIIOrO KOJMYECTBA JJIEMEHTApHBIX 3aJady; MOXET MPEJOCTaBIATh
BO3MOXXHOCTh BBIOOpA U3 MEPEeyHsl OTBETOB; 3aHUMAET 4acTh yuebHoro 3ausatus (10-30 MunyT);
NpaBWIbHBIE pEHICHUs pa3OuparoTCs HAa TOM K€ WM CleAyromeM 3aHsaThud. YacTtora
TECTHUPOBAHUS ONPEAEISAETCS MPENOIaBaATEIIEM.

Kypcosas paboma — camoctosiTennbHas paboTa CTy/IeHTa, OCHOBHOM LENBIO U COJIEPIKAaHHEM
KOTOPOM SIBIISIETCSl PAa3BUTHE HABBIKOB BHITIOJHEHUS HAYYHBIX UCCIIEOBAHMM TEOPETHYECKOTO,
AKCIEPUMEHTAJIBbHOTO WJIM IMPAKTHYECKOI'O XapaKTepa, BCECTOPOHHEIO aHaiu3a KaKoro-imdo
aKTyaJIbHOTO BOMpOca B 00JacTU JTUHTBUCTUKH M JIUTeparypoBeaenus. [Ipu cobmrogennn Bcex
TpeOOBaHUI K coAepKaHMIO U O(QOPMIIEHHIO 3aKOHYEHHAasl KypcoBas paboTa B JajbHeiIieM
MOYET TOCIYKUTh OCHOBOW BBIMYCKHOW KBalM(UKAaMOHHONW paboThl. B KypcoBoii pabore
HEOOXOUMO MPOSBUTH CAMOCTOSITENIbHOCTb, 3asiBUTh O COOCTBEHHOM IMO3ULUHU, MPEAJIOKUTH
OPUTMHAJIbHYIO MHTEPIPETALUIO UCCIIEyEMOr0 MaTepraa.

KypcoBast pabora momkHa 001aiath CIEAYIONIUMU KadecTBaMu: 1) IeIeHanpaBIeHHOCTh —
4eTKO CQOpMYyJIMpOBaHHas 1eidb paboThl JOMKHA OBITh JOCTUTHYTa B XOJ€ PpEIICHUs
KOHKPETHBIX 3a/1a4; 2) MpoYHas TeopeThueckas 0a3a Kak pe3yJbTaT CaMOCTOATEIbHOTO MOMCKA
U TITyOOKOT0 OCBOEHHUSI HAyYHOW JMTEpaTyphl; 3) AOCTATOUYHOCTh (haKTHUECKOro MaTepuana; 4)
JIOTUYHOCTh M3JI0KEHMs, OOOCHOBAHHOCTH BBIBOJOB; 5) MpPaBMWJIBHOCTH O(OPMIIEHUS BCEX
CTPYKTYPHBIX KOMIIOHEHTOB TeKCTa KypcoBoi paboTbl. OObeM paboOThl JOMKEH OBITh
JIOCTaTOYHBIM JUUISl TIOJTHOTO PACKPBITUS TEMbl U COCTaBIsE€T B cpenHeM 25-35 medaTHbIX
CTPaHHLL.

5. MarepuaJibl 1js NPOBeeHUs] TEKYLIEro KOHTPOJISI M IPOMEKYTOYHOIM
aTrecTanuu
Bomnpocs! /151 KOJLUIOKBUYMA

Types of organization.

1. Is the public sector in your country very big?

2. Do people who work in it have good working conditions compared to those in
the private sector?



3. In your country, which of these industries are in the public sector, and which are
in the private sector? Which have been privatized?

e bus transport o electricity supply e  postal services

e rail transport telephone services e water supply

4. Is self-employment popular in your country? Does the government encourage it?
5. Name some mutual companies. What sort of reputation do they have?
6. Are charities important? Which are the most active in your country?

YCTHBIA OTBET.

«OTnu4YHO» CTaBUTCI B ClIydac IIOJIHOI'O OCBAIICHUA CTYACHTOM BOIIpOCa, C
IIpuMECpaMi U CXCMaMH, CCJIIN TOT'O Tpe6yeT BOIIpOC. CTy,Z[eHT MOJKCT OTBCTHUTH Ha
AOIIOJIHUTCIIBHBIC BOIIPOCHI.

«Xopo1mIo» - OTBET JOCTATOYHO IMOJIHBIMA, HO 0e3 mpumepoB. TpeOyemble cXeMbl
0003Ha4€HbI, HO HEeT uX onucaHus. CTyJIEHT MOYTH BCErJa MOXKET OTBETUTh Ha
JOTIIOJIHUTENIBHO 3aJaHHBIE BOIIPOCHI.

«Y IOBJIETBOPUTEIILHO» - OTBET HE COBCEM MOJHBIA (HAampuMmep, CTYIEHT Aall He
COBCEM TOYHOE ONpEJIEJICHUE; Ha3Bal CTPYKTYPY, HO HE Jaid OOBACHEHHs JIHOO
OMMCAHMS KaXKJIOr0 U3 CTPYKTYPHBIX KOMIIOHEHTOB). [Ipumepbl mpuBOasSTCS HE
Bcerga. CTyneHT He Bcerja MOXET OTBETUTh Ha JIONOJIHUTEIBHO 3a/IaHHBIE
BOIIPOCHI.

«HeynoBieTBOpUTEIIBHOY - BOIIPOC HE PACKPHIT.

3ananusa B popme 1€J10BOI UTPHI:

JenoBas (posieBasi) urpa «Job Interview» (B pamMkax u3ydeHus HampaBieHUs «JOb
Interview» B koHTekcTe MatepuanoB «kEmployment Processy)

[lenb Wrpbl: CrIOCOOCTBOBATh (POPMHUPOBAHUIO «MATKUX HaBbIKOB» (SOft skills), a
VUMEHHO, HABBIKOB CAMOIPE3CHTAIIMU MPU IMOUCKE Pa0dOThHl. DTO MOJpa3yMeBacT
YCTaHOBJICHUE KOHTAKTa ¢ COOCCETHMUKOM, BBIOOP HY)KHOTO PErUCTpa M CTPaTeruu
OOIIeHHs/ CaMOIPE3CHTAIIUN, JOCTUKECHUE MOCTABJICHHBIX KOMMYHHKATHBHBIX
Hejaeif B YCIIOBHSX CTOJKHOBEHHS MOTHBOB, HO TIPH 3TOM  COOJIOmas
po(EeCcCCUOHANIBHYIO ATUKY.

Look at the job ads and choose one. Think about these things:
Student A, Interviewee.
1) Why would you be good for the job?

2) What experience or qualifications do you have?




3) Why do you want the job?

4) What questions might the interviewer ask you?

5) What questions do you want to ask the interviewer?

Student B, Interviewer.

1) What does the job involve?

2) What kind of person do you want?

3) What questions do you want to ask the interviewee?

4) What questions might the interviewee ask you?

Act out a job interview. Student A is an Interviewee. Student B is an

Interviewer.

1. Tom’s House Language School in Saint Petersburg is looking for a Teacher Trainer.
Requirements:
. University Degree (Linguistic or Pedagogical) in teaching English
. High level of English Proficiency
. Certificates of TEFL, TESOL, CELTA, CPE and other relevant ones are welcome.
. Competency of up-to-date methods of teaching
. Minimum Teaching Experience for 3 years
Terms of Work:
. Full-time job
. Work within Labour Code
. Social package
. Possibility to study other European Languages
Please send your CV 0N XxXXXXXXXXXXXXXXXXXXXX.IU.
Tel.: +7 (495) xxx XX XX

2. Senior manager M&A department, Severstal
Main Responsibilities:
« Searching for potential opportunities for M&A;
« Financial modeling and business valuation;
« Preparation of presentation materials (pitch books, teasers, investment memoranda etc.);
e Managing project teams (lawyer, bankers, finance, production and ect.);
« Establish effective networking with the industry experts, investment banking groups,
financial and strategic advisors focusing on the industry;
o Preparation of commercial proposals, terms of reference, drafting commercial agreements
etc;
e Managing due diligence deals;

Requirements:




o Experience in managing M&A projects from 2 years;
e Finance modeling (DCF and ect.);
o Education: Finance, Economic;
e Fluent English;
o Business trips up to 30%;
o Proven report writing and presentation skills;
« Strong project management abilities;
o Ability to prepare a business plan and drive due diligence exercises;
We offer:
e Work in large multinational company and be a part of professional team;
« Plenty of opportunities to further your professional development, along with a highly
competitive package;

« Office location: Moscow, VVoikovskaya Metro station.

3. Job & Vacancy and Position Babysitter in Boston, United States of America, USA

A very friendly young family living in Boston is for a Babysitter to take care of their beautiful 6
years old daughter. This is a live-out position, mainly in the evenings.

Requirements

At least 5 years’ experience in childcare

3 years’ experience working for HNW families

First Aid and CPR training

Valid Driving License

Valid passport

Fluent English, good in Spanish and French

Clean criminal records

Diploma and certificates from school/university/training centres
Good needlework skills

An animal lover

Duties and responsibilities

Babysitting in the evenings

Cooking supper for the girl and for the family (American, European, Asian cuisine)
Bathing, dressing the child before she goes to bed

Tidying up after the girl’s bedroom and play room

Keeping an eye on the girl’s activities

Helping with homework if/when necessary

Organizing leisure activities such as games, crafts, exercise

Ensuring that the child follows her regular bedtime routine

Assisting in preparation for school (clothes, footwear, school supplies)

Staying late or overnight if/when necessary




o Travelling with the family if necessary

The Police Ombudsman for Northern Ireland receives and investigates complaints against the police made
by members of the public, and also matters of public interest involving the Police Service of Northern Ireland. The
Police Ombudsman is also responsible for investigating the police involvement in a significant number of cases
originating from the period 1969 — 1998. Typically these cases can involve allegations of murder or attempted
murder and miscarriages of justice.

The Police Ombudsman for Northern Ireland now wishes to invite suitably qualified applicants for the
following positions:

Investigation Officers (Temporary) — Ref 02/2016

Location: Belfast City Centre

The above posts are temporary appointments until 31 March 2017 (subject to funding) and attract
accommodation and travel allowances where appropriate.

If you are interested in these positions and are looking for varied challenges, please wish visit our website
at www.policeombudsman.org where you can download an application pack which features the full Job Description
/ Personnel Specification including the selection criteria and the term and conditions of appointment. Alternatively
you can contact the Human Resources Team by e-mail at hr@policeombudsman.org or by telephone on 028 90 828
722.

The closing date and time for completed applications for the above posts is Friday 22 April 2016 at 4pm.

Future vacancies may be filled from a waiting list, which will be held following this competition. The person
appointed to the above post should possess an understanding and commitment to the fundamental principles of
human rights and a comprehensive understanding of the sensitive, social, cultural and political environment within
which the work of the Police Ombudsman operates.

The Office of the Police Ombudsman for Northern Ireland is committed to equality of opportunity in
employment and welcomes applicants irrespective of disability, gender, race, age, religious belief / political
opinion or sexual orientation. All applications for employment are considered on the basis of merit.

Independent Impartial Investigation.

IT Support Engineer / Desktop Support Engineer

e London, South East
e £27k to £35k + benefits
o Client Server Ltd.
o Permanent
e Posted 7 days ago
IT Support Engineer (Desktop Microsoft Windows) London to £35k

Successful software scientific software house that aids in the discovery of solutions for the Life

Sciences and Pharmaceuticals industry is seeking a naturally bright, enthusiastic IT Support
Engineer / Desktop Support Engineer.

As an IT Support Engineer / Desktop Support Engineer you will join the team responsible for
supporting and maintaining the company’s IT infrastructure, providing desktop support to all
business users and for IT provisioning.

This is a varied and interesting position that will allow you to grow your skillset within a
professional environment. Responsibilities will include configuration of new systems including

both software and hardware setup and installation of telephone systems. You’ll also work on



http://www.policeombudsman.org/
http://www.totaljobs.com/jobs-at/client-server/jobs

company wide systems including management of IP telephony systems; configuration and
maintenance of Microsoft Windows servers, administration of Oracle databases, creation of
Virtual Machines and configuring of VPN connections. You’ll be working with an exceptional
team of individuals in a scientific, technology driven environment. Fantastic career progression.
Requirements:
» Experience of supporting a predominately Microsoft Windows environment
e Good knowledge of virtualisation, ideally Microsoft Hyper-V
o Exposure to SQL databases
o Aptitude and desire to learn new technologies
o Excellent communication skills
« Strong academic background; excellent A-level results (A’s and B’s), a 2.1 or above at
degree level
o Desirable: AWS, Dell hardware, Juniper networking, Microsoft Azure, Microsoft
Office 365
As an IT Support Engineer / Desktop Support Engineer you can expect to earn a competitive
salary (to £35k) plus benefits.
Send your CV or call 020 7090 2575 for further information on this and other IT Support
Engineer / Desktop Support Engineer opportunities.
o Contact: Support Team

Kontponupyercst ypoBeHb CPOPMHUPOBAHHOCTH COIMAIBLHOM KOMIIETCHIIMH, a
MMEHHO TaKHUX €€ COCTaBJSIONIMX, KaK YMEHHE YCTAaHOBHUTh ASMOIMOHAJIBLHBIN
KOHTAKT, BEXJIMBOCTh, YMEHHE OCYIIECTBISATH OOMeH uHopmaiuen, yMeHue
BO3JICICTBOBATh Ha COOECEHHWKA, YMEHHUE BBIPA3UTh COOCTBEHHOE MHEHMUE,
OIICHKY, apryMEHTUPOBaAHUE, JIOKa3aTeJIbHOCTD, JIOCTYDKCHHE 1 (SN (S
B3aMOJIENCTBHS.

Kpurepnn oneHMBaHUs COLMATBHON KOMITETEHIIUU:

Kpurepuii Ilokazarenu Ouenka
Ymenue CtygeHT  yMeeT  TOHSTh  OMOIMOHAIBHBIM  HACTpoH | 5
YCTAHOBHUTH cobeceqHMKa, BBIPa3UTh COYYBCTBHE cobeceHUKY
IMOIMOHAJIbHBIN | (TOPAZIOBaThCS 3a HETO, MOXBAIUTh, BBIPA3UTH COCTPaJlaHHE,
KOHTAKT, BOCXMUIIIEHUE), BEXKJIMB BO B3aUMOJICHCTBUH, YMeeT NOAOUpPATh
BEXKJIMBOCTH peueBble CpeACTBa B COOTBETCTBHH C YCIOBUSIMH OOIICHHS,

IPUHIUIIOM CYOOpIMHALIMH (€CIIH ATO HEOOXOMMO).

CTyIeHT BEXIIMB BO B3aMMOJEHCTBUH, YAaCTO MOKET NMOHATH | 4
OMOIIMOHANBHBIN HAacTPOW coOecelHHMKa, OJHAKO HE BCeraa
BBIPAYKaeT COYYBCTBUE.

CryneHT 3HaeT W ymoTpeOiseT B pedd OCHOBHBIE (OpPMYIHI | 3
BEXKJIUBOCTHU (mpuBercTBHUE, IIpOIIaHueE, BBIpaXKEHUE
ONaroJapHOCTH), OJHAKO HE YMEET TMOHATh WIH MPHUHSITH
SMOIIMOHAIBHBIA HACTpOW coOeceanuka. OOIIEHHWE CTPOWT,




UCXO/d M3 COOCTBEHHOIO SMOLIMOHAIBHOIO COCTOSIHUS WIIU
PYKOBOJICTBYACH OOIIMMU MPUHIIMIIAMH BEKIMBOCTH.

CryneHT modtd He ynorpeOmser (GopMyn BEXKIUBOCTH BO
B3aMMOJICHCTBUM (YOTpeOisieT Hanboee pacpoCTpaHCHHBIE:
MPHUBETCTBHE/ TPOIIAHHE, YaCTO IO IMOJCKA3Ke YYHUTENS WU
COOCCEHUKOB), HE IMOHMMAET HMOIMOHAIBHOTO HACTPOS
coOeceJHMKa WM WTHOPUPYET €ro, HE MOXKET YCTaHOBUTH
SMOLUHMOHAIBHBIN KOHTAKT.

He moxer YCTAaHOBHUTD 3MOHHOH3HBHBII>'I KOHTAaKT, HC BCXKXJIUB B
IIponecce B3aUMOICHUCTBUS C CO6CC€I[HI/IKOM.

Kpurepuii

IToka3zaTenu

Ouenka

Ymenue
OCYLIECTBJIATH
o0MeH
uHopmanuen

CtyneHT yMeeT mojy4yaThb HEOOXOAMMYIO HH(OpMAIHIO,
WCIONB3ys 3ampoc (MHEHHs, JAAHHBIX, CBEJICHUI), IMOIy4YaTh
pa3bsACHEHUS, OOBSICHEHHUS, UCIIONIb3Yys YTOUHSIOUIUE BOIPOCHI,
MEPECHpPOCH]; YMEET COOOMUTh HEOOXOAMMYI0 HH(OpPMAIUIO
(oOBsicHEHHE, OIKCaHME, ITOBECTBOBAHME), npu
HEO0OXOIMMOCTH yMEET JaTh HHPOPMAIUIO HA JOCTYITHOM JUIS
co0ece/IHUKa YPOBHE.

CryneHT yMmeeT 3ampaiinBath HEOOXOIUMYI0 HHPOPMALIUIO; B
OTBET Ha 3ampoc yMeeT COOOIIUTh  HEOOXOIUMYIO
uHpopmanuio (0OBSICHEHUE, ONHMCAaHUE, ITOBECTBOBAHME),
OJJHAKO HE BCerJa 3aJaeT  yTOYHSIOUIME  BOIPOCHI,
3aTpyJqHSIETCs, €ClIM HEeOoOXOAMMO JaThb HH(QOpMAalMi0 Ha
JOCTYITHOM JJIsl cOOEeCeIHUKA YPOBHE.

Crynent uH(pOpMaIUiO, yJalIuics HCIOJB3YeT OIHOTHITHBIC
BOIIPOCHI, YTO HE BCEr/a MPOJUKTOBAHO KOMMYHHKATHBHOMN
HEOOXOJMMOCTBIO; B OTBET HA BOIPOC HEPEOKO MOaeT
OJTHOCJIOXKHBIE OTBETHI, 4acTo UCTIONIB3YeT
HEPaCIpPOCTPAHEHHBIC TIPEJIOKEHHS, OTBETBHI «Ia»/ «HETY.
Moxer  cooOmMTh  JIOCTATOYHYI  JUIt  3(PPEKTUBHON
KOMMYHHUKAIIMK WH(QOPMAIMI0O B OTBET Ha YTOYHSIOIINE
BONPOCHI cOOECEeTHUKA.

VcnpIThIBaeT 3aTpyAHEHHS C TOCTPOSHHEM BOIIPOCOB, a TAKXKe
c cooOmieHneM HHpOpMaUM  (aeT uepecuyp CKyAHbIe/
HEBEPHBIC CBEJICHHSI, WCIBITHIBACT 3aTPyJHEHHS B IOA0O0pE
CJIOB, 'PAMMaTUYECKUX KOHCTPYKIIHI).

He ymeer 3ampammBare uHGOpMaluioo, HE YMeEET JaTh
HEOO0X0AUMYI0  HH(pOpPMAIHIO. [IpiTaercs  pemuTs
KOMMYHHMKATHUBHBIE 33/1a4d HA POJHOM SI3bIKE WJIM UCIOJIb3YS
HeBepOaJIbHbIE CPE/ICTBA.

Kpurepuii

IHoka3aTeau

Onenka

YMmenue
BO3/1eiCTBOBAThH
Ha co0eceHHKA

VYMeer UCnonb30BaTh B 3aBUCHUMOCTH OT CUTYyalluu Hanbosee
MOJIXOSIINE peueBble CPeICTBA (B 3aBUCUMOCTH OT YCIOBUH
B3aUMOJECUCTBUA, PYKOBOJACTBYSICh MPUHIUIIOM
cyOOpIuHaIMM):  JaTh  WHCTPYKIHIO,  TIOCOBETOBATH,
pEAYNPEANTD, 3aIIPETUTh WIN Pa3pEIINTh, IPEMIOKUTH YTO-
100 clienarh, NPUKa3aTh; yMeeT OOBSICHUTh IPUYHHY CBOETO




BO3JICUCTBUS (11€]1h, MOTHB).

B OCHOBHOM HCHOJNB3YyeT MOAXOASUIME B KOHKPETHOM
CUTyallUM pEYEBbIC CPEJACTBA: JACT MHCTPYKIIMIO, COBETYET,
NPEayNpEeXRAAECT, 3alpellacT WIA pa3peliacT, MpeaIaracT
YTO-TMO0 CHeNaTh, MPHUKA3bIBACT, OJHAKO HE BCErJa yMeeT
OO0BSICHUTH MPUIHHY CBOCTO BO3JICHCTBUS (11€7Th, MOTHB).

Hcnons3yeT y3kuii HAOOp PeUeBBIX CPEIACTB I JOCTHIKECHUS
LIeTU: TPUKa3bIBaeT, 3ampelaer, paspemaer u ap. OmHako
BBIOOp CPEJACTB OCYIISCTBISICT B OOJIbIICH CTENEHU B
COOTBETCTBHU C COOCTBEHHOHM S3BIKOBOM IIOATOTOBKOIA,
HEXEJH C CUTyaIluel OOIeHuUs.

Yyamumiics HUCHONB3YET B OCHOBHOM  ITOBEIMTEJIBHOE
HAKJIOHEHHE, HE BCEr1d KOPPEKTHO.

He ymeet Bo3€iCTBOBAaTh HAa COOECEIHUKA.

Kpurepuii

Iloka3zaTeau

Onenka

YMenue BbIpasuTh
c00CTBEHHOE
MHEHHeE, OLEHKY

CrtyneHT cBOOOJHO BBIpaKkaeT COOCTBEHHOE OTHOIICHUE K
¢daktam/  coObITUSM  (TIOJIOKUTEIBHOE,  OTPHIATEIBHOEC,
HEUTpaIbHOE), yMEeT JOCTATOYHO TOYHO BBHIPA3UTh CBOE
MHEHUE  (YIOBIETBOpEHHE, OJ0OpEHHE,  BO3pAKCHHE,
BOCXMILIEHUE, YAWUBIEHHWE, MHEHHE O  BO3MOXHOCTH/
HEBO3MOXXHOCTH  OCYIIECTBJICHHS  IUIAHOB,  HAJICKIY,
HEYBEPEHHOCTh/ YBEPEHHOCTb, Pa304apoOBaHUE U T.1.). Y MeeT
O0OBSCHUTH CBOIO TTO3UIIHIO.

CTyIeHT B 11eJI0M MOXET BbIpa3UTh CBOE OTHOILIEHHE, MHEHHE
(BO3MO’KHO, HE BCErja HACTOJIbKO TOYHO, HACKOJIBKO TOIO
TpeOyeT cutyanus). Yamie Bcero ymeer OOBSICHUTH CBOIO
MO3MULIMIO, HO HE BCErJla JIENaeT 3TO.

CTyneHT MOXeT BbIpa3uTh COOCTBEHHOE OTHOIIIEHHE/ MHEHUE
B ONpENENEHHBIX TpeaeNax («HPaBUTCS» - «HE HPABUTCY,
«XOpOIIO» - «IUIOXO»), OJIHAKO JeNaeT HSTO He BCeraa
camocTosITeNIbHO. YacTo He yMeeT 00bSICHUTH CBOKO MO3UIIMIO.

CtygeHT C TpyAOM, B OCHOBHOM IIpM HallOMHUHAHUU
co0ecenHMKa, JaeT oueHky (akrtam. OreHka, Kak MpaBUIio,
CBOJMTCS K OJOOPEHUIO WU HEOTIOOPEHHIO.

VYyamuiics He yMeeT BbIpa3uTh COOCTBEHHOI'O MHEHHUS HIIU
JIaTh OIICHKY 00CY’K/1aeéMbIM COOBITHSAM, (paKTam.

Kpurepuii

IToxa3zarenun

Onenka

ApryMeHTHpPOBaHMHeE,
J0KA3aTeJIbHOCTD

CTyneHT ymMeeT 4eTKO, OCIEA0BATENbHO JOKA3bIBaTh CBOKO
TOYKY 3pEHHMS B COOTBETCTBUM C 3aKOHAMH JIOTHKH,
NPEJBOCXMINAS  PEaKIMI0  coOeceqHHKa,  HCIONb3YS
JMCKYPCUBHBIE MapKephl I y100CTBA BOCIPUSITHSIL.

CTygeHT B LEJOM IMOCJEIOBAaTEIbHO JIOKA3bIBAET CBOIO
TOYKY 3pEHHSI B COOTBETCTBUHU C 3aKOHAMHU JIOTHKH, 4acTO
(HO He BcerjJa) HMCHOJb3ysd AUCKYPCHUBHBIE MapKepbl st
y100CTBa BOCTIPUATHSI, OJTHAKO HE BCET/Ia MOXKET aJ€KBAaTHO
OTpearupoBaTh Ha KOHTPAPTYMEHTHI COOECEeTHUKA.

CTy,HeHT ObITACTCA JOKa3aTb TOT HIIH WHOM TE3HC




apryMeHTaMH, WHOT/Ia UCIIOJIb3Ys TUCKYPCHBHBIE MapKepHI,
OJIHAKO JeJlaeT JIOTMYECKUE OINMOKM WA OIIUOKA B
yIoTpeOICHIUH MapKEPOB.

CryneHT  mbITaeTCs IPUBECTH  ApPryMEHTHl B IIOJIB3Y
COOCTBEHHOM TOYKHM 3pEHHUs, OJHAKO B OOJBIIMHCTBE
CJIy4aeB JIeNAET JIOTHYECKUE OLIMOKH.

CTymeHT HE MOXXET TPUBECTH CKOJIbKO —  JH0O
yOeMUTENIbHOTO apryMeHTa B TMOAJEPKKY COOCTBEHHOU
TOYKH 3PCHUSI.

Kpurepunii

ITokazaTenn

Onenka

JlocTm:kenue
neJsei
B3aUMO/IeCTBUS

CryneHt MOKET CaMOCTOSITEIILHO MOCTaBUTH/
OTKOPPEKTHPOBATh 1I€JIb B3aUMOJCIHCTBUS B COOTBETCTBUU C
TOYKOUW 3peHHsI cOOeCeHNKA U CUTyalluel oOIeHus, B clydae
He00X0IMMOCTH MOUTH Ha KOMITPOMHUCC. Hens
B3aUMOJCHCTBUSA JIOCTUTHYTA. ITo 3aBEPLICHUN
B3aMMO/JICHCTBUS MOJBOIUTCS UTOT/ IETAIOTCS BBIBOJIBI.

CTtygeHT  MOXET  CaMOCTOSITENIbHO  TIOCTaBUTh  IIEJIb
WHOSI3bIYHOTO B3aMMOJICHCTBUSI, COCTaBUTh IUIAH JEHCTBUM,
OJIHAKO B JIOCTHKCHUH B3aMMOIIOHMMAHUSI WJIM COTJIACOBaHUS
JNEUCTBUM  MOXET HCIBITBIBATH  HEKOTOPBIE  TPYAHOCTHU
MICUXOJIOTUYECKOT0  Xapakrepa (Hampumep, C  TPyAOM
MIPEOJI0JIEBAET CMYIIEHUE B CIIy4ae HECOIJIACHUS C €ro TOUKOU
3penusi). llens B3auMonecTBUSI JOCTUTHYTA.

CrymeHT  MOXET  CaMOCTOSITEJIBHO  IIOCTaBUTh  LENb
VMHOSI3BIYHOTO B3aWMOJEHCTBHS, OJHAKO JUI COCTaBJICHUS
IUIaHa JEHCTBUM MOXKET mpuOeratb K MOCTOPOHHEH MOMOIIH.
He Bcerma MoOXeT COIJIACHTBCS/ TPHHATH TOYKY 3pPEHHS
cobecelHMKA, TOWTH HA KOMIIPOMHUCC, BCIEJICTBUE YETO MOTYT
VMETh MECTO HEy/1aul B KOMMYHHKAIUU.

CTYI[CHT MOXCT CaMOCTOATCIBHO HWJIKX C HOCTOpOHHeI\/'I
TIOMOIIBIO MOCTABUTH IICJIb B3aI/IMOI[€I\/JICTBI/I${, OJHAaKO HEC YMCCT
KOPPECKTHUPOBATH LCIIb U COOCTBEHHBIC IIIard II0 JOCTHIKCHHIO
MOCTaBJICHHOM IIEJIH B COOTBETCTBHH C MHCHHEM CO6€C€I[HI/IKa
n CHTyaHHeﬁ, 3a49aCTyr0 HCE HMIACT Ha KOMIIPOMHUCC. ]_[eJ'IB
B3aUMOJICHCTBHS HE JOCTUTHYTA.

CTYI[CHT HE MOJXKET CaMOCTOSTEIbLHO ITIOCTaBUTh/ OCO3HATh
TEJIU NHOA3BIYHOI'O B3&I/IMO}1€I>10TBI/I$I.

[lepeuens kommeTeHni, HOPMUPYEMBIX B Mpoliecce ocBoeHus Matepuana: YK-4, YK-5.

OOcCyXaeHue CUTyaluu Mocje MPOBEJACHUS POJICBOI UTPHI.
- Kakue smoruu Bbl UCHBIThIBAIM, Urpas cBou ponu? Ilouemy? VMcnbiThiBanu au
BHI paHee nmoao0HkIe sMonuu? B kakoit cutyanuu? [Ipu kakux oGcTosiTenbcTBax?

- Kak BBl aymaer, BamM 5MOIMU TMOMOIVIM BaM JOCTHYb Ballled LEIU WU

MPENATCTBOBAIIM?

- Kto B nmanHoi cutyamuu aobuics kommyHukatuBHou uenu? Ilouemy? Kakoit
ObLJIa €ro cTpaTerus moBeAcHus?




- Kax BB gymaere, cTOMT nu B MOAOOHOW CHTyallud AyMaTth 00 ATHYECKUX
npuHIunax nopegaenus? [louemy?

- Chopmynupyiite 3THYECKHE TPUHIMIBI MOBEACHUS IPU B3aUMOJICHCTBHH C
paboToiaTenem.

Tembl pedepatoB
(mokJ1a10B, COOOLIICHUIT)

1. Business Etiquette.

. Netiquette.

. Cross cultural communication in Business English.

A WD

. Applying for a job.

5. Job interview: dos and don’ts.

6. In house staff or freelancer?

7. The career of a translator/interpreter.

8. Time and time management.

9. How to hold a meeting.

10. Negotiations: the role of a translator/interpreter.
11. Industries of our country/ region.

12. The company | would like to work for.

13. My business plan.

14. The 4 P’s of marketing.

YCTHBII OTBET.

«OTIMYHO» CTAaBUTCS B Cllydae IIOJHOIO OCBSILIEHUS CTYACHTOM BOIIPOCA, C
MpUMEPAMH U CXEMaMH, €CJIH TOro TpedyeT Bonpoc. CTYJEHT MOKET OTBETUTh Ha
JOTIOJIHUTENIbHBIE BOIPOCHI.

«Xopouio» - OTBET JOCTAaTOYHO MOJHBINA, HO 0e3 mpumepoB. Tpedyemble CXEMBI
0003HauYeHbl, HO HeT ux onucaHus. CTyIEHT MOYTH BCEra MOXKET OTBETUThb Ha
JIOTIOJIHUTEIBHO 33JaHHBIE BOIPOCHI.



«Y IOBJIETBOPUTEIIBHOY» - OTBET HE COBCEM MOJIHBIA (HANpuUMeEp, CTYACHT Jlall He
COBCEM TOYHOE ONpeJIeJICHUE; Ha3Baj CTPYKTYpPY, HO He Jajd OoOBbSCHEHUs JIHOO
OMMCAHMS KaXJIOro U3 CTPYKTYPHBIX KOMIOHEHTOB). [Ipumepbl mpuBoasTcs He
Bcerga. CTyIOeHT HE BCerja MOXET OTBETUTh Ha JIONOJHUTEIBHO 3a/laHHbIE
BOIPOCHI.

((HCYI[OBJ'ICTBOpI/ITGJIBHO» - BOITIPOC HC PACKPBLIT.

TecToBBIE 3a]aHNA

IIperect roroBHOCTH (BXx0aHoe TectupoBanue). Ilpumep:

Answer the questions given below. Do all the tasks.

1. Companies where people are expected to work for a long time each day are
characterized as....

a. Long-hours culture b. canteen culture  c¢. macho culture
2. ldeas typically associated with men: physical strength, aggressiveness, etc.
a. Long-hours culture b. canteen culture  c¢. macho culture

3. The ways that people in an organization such as police think and talk, not
approved by the leaders of the organization.
a.  Long-hours culture b. canteen culture  c. macho culture

TecToBrnIe 3amanus

SI3bIK 1€710BOTO OOIIEHUS
Tect
Bri6epute HyXHBII BapUaHT OTBETA

1.We need to four new people for our office in Manchester.
. join

. recruit

. accept

. take

O O T o

. We are using a recruitment to find them for us.
enterprise

firm

headhunter

. agency

o0 TN

3. They advertised the in the local newspaper last week.
a. applicants

b. appointment
C

d

. recruits
. positions
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. So far, over 60 people have applied for the

. works

. posts

. recruits

. shortlist

. We are going to look at all the letters of

over the weekend.

. application

. Situation

. shortlist

. appointment

. On Monday, we will draw up a

reference
. shortlist

. appointment

. management

. Then we’ll invite them all to come for an

of 10 or 11 people.

interview

. appointment
application

. administration

. We hope to the successful applicants by the end of the month.

apply
. appoint
apply
. accept

. I am in charge the production team.

a. off
b.
c
d

with

. of

. from

10. I run the production team. About 120 people work me.
a. under

b

. With

c. above

d

. together




11. Coordination between production and design is my
a. puzzle

b. undertaking

C. responsibility

d. charge

12. 1 with a lot of people in the company and with our customers.
a. design

b. deal

C. run

d. manage

13.’'m for a budget of over € 100 million.
a. deal

b. responsible

C. Mmanage

d. responsibility

14. The CEO is the head of the team.
a. administration

b. management

C. organization

d. finance

15. We have 200 people on our . They are our employees.
a. recruitment

b. business

c. payroll

d. organization

16. Our department is responsible for recruitment.
a. personnel

b. employee

c. worker

d. R&D

17. Our main office is in London but we have all over the
country.

a. places

b. companies
c. sites

d. organizations



18. I supervise all the workers on the production line.
a. manual

b. white-collar

c. labour

d. ordinary

19. I am in charge of training in the human department.
a. support

b. resources

c. staff

d. development

20. We have a of 65 in London and about 30 in Paris.
a. staff

b. union

c. headquarters

d. collective

21. You haven’t been paid this month? Ok, I'll put you through to the
department.

a. pay

b. salary

c. finance

d. account

22. We did a in which we interviewed 200 members of
the public.

a. survey

b. research

c. investigation

d. discussion

23. 1 amon the panel for Smiths Frozen Meals.
a. researcher

b. consumer

Cc. secret shopper

d. focus

24. We hope to produce this medicine on an industrial by 2015.
a. scale

b. size

c. shift

d. basis

25. Our new drug is against all common forms of malaria. (/).
a. active

b. effective

c. inefficient

d. distractive




26. In , 90% preferred the taste of our new coffee.
a. questionnaires

b. tests

c. trials

d. elections.

27. We’ll see what customers think of the new model after the n
April.

a. forecast

b. design

c. recall

d. rollout

28. Suzanne King is in charge of product at Westworld
Electronics.

a. development

b. developing

c. developer

d. to develop

29. | want to be a graphic when | graduate.
a. designer

b. design

c. designing

d. designable

30. | think that the Internet is the greatest of the past 50 years.
a. innovate

b. innovation

C. innovator

d. innovating

31. We are looking for someone with of databases and
spreadsheets.

a. knowledge

b. knowledgeable

c. knowing

d. know

32. Christopher Cockerell was the of the hovercraft.
a. inventible

b. inventing

c. invention

d. inventor

33. You have to pay a lot to get a good software
a. development




b. developer

c. developed

d. develop

34. Have you seen her for the new shopping centre?
a. design

b. designation

c. designer

d. designing

35. The Ford Motor Company was  in 1903.

a. find

b. found

c. founded

d. founder

36. There were 2,700 business in the UK in the last quarter.
a. start-ups

b. get-ups

c. start-offs

d. sit-ups

37. Sir Richard Branson is one of Britain’s of industry.
a. bosses

b. captains

c. moguls

d. colonels

38. Rupert Murdoch is a media who owns many newspaper and TV
companies.

a. leader

b. magnate

c. founder

d. captain

39. That’s Angelina Carlito. She’s a very successful

a. businessman

b. businesswoman

c. business people

d. business maker

40. My mother started with one shop and now she heads up a huge business
a. empire

b. country

c. world

d. community

41. This company was set up as a small family in 1977.
a. empire

b. corporation

C. business

d. firm

A2, Sally Green is on the board of




a. directors

b. founders

C. managers

d. bosses

43, Tom East is the executive in charge of Marketing.
a. chief

b. head

C. senior

d. main

44, . ..o Last year we made of £1.5 million.
a. liabilities

b. profits

c. finances

d. money

45, i, The corporate we try to present is of a business that
truly values its customers.

a. image

b. logo

c. ladder

d. atmosphere

46......... We about 20 people in our London office and most have been
with us

for years.

a. hire

b. employ

C. appoint

d. recruit

U Each year, we two or three graduates as trainee
managers.

a. recruit

b. qualify

C. Situate

d. maintain

T T We pay reasonable salaries and offer excellent

c. benefits
d. bonuses

49, Next month we are going to two new products.
a. forecast



b. innovate
c. launch
d. research
50, We have carried out a lot of market over the past
year.
a. focus
b. research
c. development
d. shares
) We do our printing in-house hut we
................................ delivery to a small, local company.
a. supply
b. source
C. subcontract
d. layout
52, We have set up quality as part of our TQM system.
a. circles
b. lines
C. corners
d. groups
53 We need a  market economy where the government doesn’t try
to
control prices.
a. base
b. low
c. free
d. good
5., Until last year they the market but now they face some
stiff competition.
a. penetrated
b. dominated
c. segmented
d. shared
55 i, Our new protects our eggs on the way to the shops and
it looks good on
the shelves.
a.  production
b.  packaging
C. promotion
d. distribution

56, If you want to save some money buy
products rather than the top brands.

a. generic

b. durable

C. consumer



d. original
Y PR If you pay cash for this TV we will give you a 5%

discount
. cut off
1< F P Our prices are low because we cut out
the and sell directly from the factory.
a middleman
b. marketer
c. manufacturer
d. seller
59, i, Customers who use our card get one point for
every pound they spend.
a franchise
b.  sponsorship
C. loyalty
d
6

(O We had nearly 5,000 to our website last week.

a

b. visitors

Cc views

d

) We can increase our profit by reducing our
overheads.

a. account

b. margin

C. costs

B2, e We’ve made a loss for the past three years
but we should break ... this year.

a. even

b. up

C. out

d. off

63. The company’s debt was too large and it couldn’t make the

repayments.

a. schedule

b. default

c. burden

d. sum

64. With 51% of the shares, Max Com now has a interest in Media

World.

a. majority



b. mid-range

C. minority

d. biggest

65. We agreed a £4,000 with the bank but the interest rate is very high.
a. deposit

b. overdraft

c. balance

d. account

66. Geno Science was on the stock exchange last year.
a. issued

b. floated

c. invested

d. interested

67. The FTSE: 100 __ fell by 1.4% yesterday.

a. market

b. bourse

C. index

d. goods

68. I’ve got lots to do but finishing this report is my first

a. priority

b. schedule

c. perfection

d. minority

69. The Japanese car manufacturer is to 5,000 jobs at its plants in
Europe.

a. axe

b. plunge

C. ease

d. distract

70. He was selling Rolex watches for $1,000, but they turned out to be
a. counterfeits

b. forges

C. fakes

d. false

71. The country’s gross domestic has grown by more than $200 billion.
a. payment

b. product

C. profit

d. production

72. 1 gave up my job in the City to have more time with my family.
a. downshift

b. value

c. quality

d. productive
73. Our new CEO has charisma and a natural for leadership.



a. flair
b. drive
C. energy
d. ability
74. 1 think that Is important so | am never late for a business meeting.
a. hospitality
b. formality
C. punctuality
d. accuracy
75. | got your fax but the last page wasn't :
a. reading
b. legible
c. written
d. accurate
76. Can you send me an e-mail with the data files ?
a. attached
b. fixed
c. linked
d. enclosed
77. The directors have called an general meeting to discuss the debt crisis.
a. ordinary
b. external
c. extraordinary
d. original
78. Are there any issues arising from the of the last meeting?
a. hours
b. minutes
c. seconds
d. summary
79. Let’s go over the action agreed at last week’s meeting.
a.  points
b.objectives
c. tactics
d. summary
80. I’'m sorry, but increasing our bank loan is out of the
a. question
b. opinion
c. solution
d. problem
81. If we don’t find a then our negotiations will break down.
a. position
b.digression
C. compromise
d. agreement
82. They announced the merger at a press last night.



a. workshop

b. conference

C. seminar

d. release

83. She is a good presenter, but she always runs time.
a
b

out

over
c. into
d. off

84.Inmy __ we spend too much on corporate hospitality.
a. view
thinking

C. idea

d. mind

85. They said it was their final offer but we their bluff.
a. conceded
b. considered
c. called
d. found

86. I'm pleased to say that we reached a late last night.
a.settlement

b.mediation

C. concession

d. confrontation

87. 1 the factory in Italy next week.

a. ’m going to visit

b. wvisiting

Cc. Vvisit

d. ’'mto go

88. Have you lunch yet?

a. ate

b. eaten

c. eat

d. eated

89. We're very hard this week to meet the deadline.
a. worked

b. working

c. work

d. being work

90. What matches the salutation ‘Dear Sir/ Madam”?

a. Sincerely yours

b. Best regards

o



c. Best wishes

d. Faithfully yours

91. He from Brussels to Riyadh in October.
a. move

b. ’s moving

c. has moved

d. has been moving

92. We need to decision-making to give middle management
more control.

a. restructure

b. relaunch

c. relocate

d. decentralize

93. Customer means consumers like to keep buying our brand.
a. image

b. loyalty

C. awareness

d. preference

94. Americans usually say for a ‘single’ ticket.

a. round-trip

b. one-way

C. return

d. only one

95. After the new team have had time to settle in, we’ll the
situation.

a. reassess

b. upgrade

c. deregulate

d. solve

96. In London, people talk about the rather than the subway.
a. motorway

b. lift

c. underground

d. train

97. When a famous actor says he uses a product, that’s called an

a. endorsement

b. launch

c. share

d. publicity

98. When you reduce the number of employees in an office, you call it

a. downsizing

b. desizing

C. resizing

d. diminishing

99. At the end of a meal, a British person usually asks for the




1)

a. check

b. cost

c. bill

d. price

100. A market Is customers of a similar age, income or social
group.

a. share

b. segment

c. leader

d. leader

[TucemenHbBIe PAOOTHI OIEHUBAIOTCS CIIEIYIONIUM 00pa30M:
TecTbl MHOKECTBEHHOI'0 BbIOOPA.

3a KaxAbli MpaBUIIbHBINA OTBET CTYNEHT noiydaer 1 Oami. TecT MHOXKECTBEHHOIO
BbIOOpa cocroutr u3 50 BompocoB. CrenoBaTelbHO, MaKCUMAIbHOE KOJMYECTBO
0aII0B, KOTOPOE MOXKET MoNyduTh cTyaAeHT — 50 (100%). Jlis momydeHus: OoTMETKU
«OTIUYHO» CTyNeHTy HeoOxoaumo HadOpath 90-100 % (45-50 BepHBIX OTBETOB).
«Xopomoy» - 70-89% (35 — 44,5 BepHBIX OTBETa). « Y IOBIETBOPUTEILHO» - 51-69
% (25,5 — 34,5 BepHbix oTBeTOB). «HeynosnerBopurenbao» - 0-50 % (Menee 25
BEPHBIX OTBETOB).

TecThl ¢ OTKPLBITLIMH BOIIpOCaMM (3al[aHl/lﬂ Ha pa3BepHyT])II7I OTBeT).

«OTIMYHO» CTaBUTCS B CJIydae IIOJHOIO OCBSIIEHUS CTYJIEHTOM BOIIpOCa, C
IpUMEpaMH M CXeMaMHU, €CJIM TOTro TpedyeT BOIpoc.

«Xopo1o» - OTBET JOCTATOYHO MOJHBIA, HO 0e3 mpumepoB. TpeOyembie cXeMbl
U300paKEHbI, HO HET UX OMUCAHUS.

«Y TOBJIETBOPUTEIILHO» - OTBET HE COBCEM IOJHBIA (HampuMmep, CTYISHT Jall He
COBCEM TOYHOE OMpEJIeJICHUE; Ha3Bal CTPYKTYpPY, HO HE Jajd OoOBSICHEHUS JIHOO
OMMMCAHMS KaXKJIOT0 M3 CTPYKTYPHBIX KOMIOHEHTOB). [IpuMepbl mpuBOASTCS HE
BCeT/Ia.

«HeynoBneTBOpUTENBHO» - BOIIPOC HE PACKPBHIT.

Konrpoabnasi padora

Read the Russian sentences and choose those of them which are true.
Translate only true sentences.
SAKHALIN OBLAST (REGION)

OCHOBHBIMH OTpac/IIMH TPOMBINUICHHOCTH (CaxaarmHCKON 00J1acTH SBIISIOTCS:

anMa30100bIBaIONIAst, PHIOHAS, PHEPTETUYECKAS U TTUITCBAS.

2)

OCHOBHBIMH oTpacCsiIMU  IIPOMBIIJICHHOCTHU CaxalmHCKON 001acTH SBIISIIOTCS:

He(i)TC- u Fa30)IO6BIBaI-OHIaH, pI)I6Ha$I N A9POKOCMHUYICCKaAs.



2)

3) OCHOBHBIMH OTpaCIsIMU MPOMBINUICHHOCTH CaXalMHCKOW O0JacTH SBISIOTCS:
HedTe- ¥ ra30/100bIBAOIIAs], PHIOHASI, SHEPTeTUYECKAas U MUILIEBAsL.

4) OCHOBHBIMHM OTpacCIsIMU MPOMBINUIEHHOCTH CaXallMHCKOW 00JacTH SIBJISIOTCS:
HedTe- ¥ Ta30/100bIBAOIIAs], PHEPIeTUYECKasi U CYJAOCTPOUTENIbHAS.

KALUGA OBLAST (REGION)

1) Kanyxckas o0jacTh BXOAUT B YKCIO JIMAECPOB MO MPUBJICUYECHUIO MHOCTPAHHBIX
MHBECTULIUNA B YKOHOMHKY permoHa. OCHOBHBIE CTpaHbI-MHBECTOpHI - BenukoOpuranus,
Nuanus u Kuraii.

2) VlHBeCTUIIMOHHBIN KIMMAT HE O4YeHb OmarompusiteH B Kamyxckoit obmactu. Tonbko
Tpu cTtpanbl, ['epmanus, Typuus u OUHASHIUS UHBECTUPYIOT KamuTal B SKOHOMHKY
peruoHa.

3) HHBecTUIIMOHHBIN KIMMAT HE O4YeHb OnarompusteH B Kamyxckon obmactu. Toibko
Tpu ctpanbl, BenukoOputanus, Uuaus m Kuraii uHBeCTHpYIOT KamuTaidl B 3KOHOMUKY
peruoHa.

4) Kamyxckass 00JacTh BXOAWT B YHCJIO JHUACPOB IO MPHUBJICUCHUIO WHOCTPAHHBIX
WHBECTULIUNA B SKOHOMUKY peruoHa. OCHOBHBIE CTpaHbl-UHBECTOPHI - ['epmanus, Typuus
1 OuHAIHINS.

KALININGRAD OBLAST (REGION)

1) Ha sxonomuky KanuHuHrpazckoit o6iacTu OKas3bIBalOT 0JaroTBOPHOE BIUSHUE TPU

(dakTOopa: He3aMep3arolIre MOPTHI, 3aJIeKHU SHTaps U 6Ju30cTh EBponeiickux cTpaH.

2) Ha sxonomuky KanumHuHrpaackod o0jacTyd OKa3bIBaIOT 0JaroTBOPHOE BIIUSIHUE TPU

(dakTopa: Ooraras UCTOpHUs, 3aJ€XKH SHTAPS U OTOPBAHHOCTh OT TpaHull Poccuiickoi

denepanum.

3) Ha skxonomuky KamuHMHTpaackor 00JacTH OKa3bIBAIOT OJIATOTBOPHOE BIMSHHUE TPH

(akTopa: TecHas CBsA3b C ['epMaHMel U HEMEIKUMH HUHBECTOpaMHU, 3aJIeKU U3yMpyAa U

OTOPBAHHOCTH OT Tpanull Poccuiickoit denepanuu.

4) Ha sxkonomuky KanmHUHTpajackol 001acTH OKa3bIBAIOT OJarOTBOPHOE BIMSHUE TPU

daktopa: poct BBII, 3anexu ssHtapst 1 6;11m30cTh EBponeiickux crpaH.

PERMSKY KRAI (REGION)

1) Tlepmb SBISIETCS BaKHBIM JKEJIE3HOJOPOKHBIM Y3JIOM, JIMHUU KOTOPOTO COCIUHSIOT
enTpanbHyro Poccuto, ceBepHYIO 4acTh Ypasa U AajdbHUM BOCTOK Poccuu.

[lepMb SIBIIETCS BaXKHBIM JKEJIE3HOAOPOKHBIM Y3JIOM JIMHUU KOTOPOTO COEAUHSIOT U

najapbHuM BocTOK Poccnu ¢ Kuraewm.

[TuchbMeHHBIe PaOOTHI OIIEHUBAIOTCS CJICIYIOIMIMM 00pa3oM:

«OTIMYHO» CTAaBUTCS B Cllydyae IOJHOTO OCBSILIEHUS CTYACHTOM BOINPOCA, C
IpUMEPAMH U CXEMaMHU, €CJIM TOro TpedyeT BOIpoc.

«Xopouio» - OTBET JOCTAaTOYHO MOJHBINA, HO 0e3 mpumepoB. Tpedyemble CXEMBI
M300paKEHbI, HO HET UX OMUCAHUS.

«Y IOBJIETBOPUTEIHHO» - OTBET HE COBCEM IOJIHBIM (Hampumep, CTYIAEHT Jall He
COBCEM TOYHOE OIpE/AeNiCeHUE; Ha3Ball CTPYKTYpy, HO He Jall 0ObsACHEHUs Ju0o



ONMMCAHMS KaXKI0I'0 U3 CTPYKTYPHBIX KOMIOHEHTOB). IIpumepbl mpuBOAsATCS HE
BCET1a.

«HeynoBieTBOpUTEIIHHOY - BOIIPOC HE PACKPHIT.

IIucbMeHHbIe CaMOCTOSATE/IbHbIE PA00THI — /1eJI0Basi KOPPECHOHICHIMS
HA AaHTJINHCKOM A3BLIKE

CryneHraMm mnpenjaraercs NpoOJIEMHOE 3alaHue U3 MpodeccCHOHAIbHOU
®u3HU. KM cremyer O3HAKOMUTBCS C ONKCHIBAEMOH CHTyallMeil, BBIOpaTh
KOMMYHHUKATHBHYIO CTpPAaTeTUI0O W HAMHUCaTh JE0OBO€ MHUCHhMO / WHOW BHUJ
KOPPECTIIOHJAEHIIMH JJIs1 OCYIECTBIICHUS IOCTABJIEHHONM KOMMYHUKATUBHOM LIEJIH.

You have been the head of R&D department in “Ferring” (a small
pharmaceutical European company). You quite like your job, salary and
colleagues. But recently you have started feeling a bit bored because of the lack of

challenge. Your friend told you that “Polpharma” is looking for a vice president
(R&D). Would you apply for the position? Why? Why not?

Write your CV for the position vacant.
[TucsMeHHbIe PaOOTHI OLEHUBAIOTCS CIEAYIOIINM 00pa3oMm:

«OTIMYHO» CTaBUTCA B Cllydae, €CIM CTYJCHT BbIOpall IPaBHIBHYIO
KOMMYHUKAaTUBHYIO CTPATETHI0, HAMCAI MNPUMEP JAECIOBOM KOPPECIOHICHIINH,
HCTIOJIb3YSl COOTBETCTBYIOIIUM CTWIb M3JIOKECHUS, CTPYKTYpPY IHCbMa, €CIIA BCE
(GhopMyJIBI COOTBETCTBYIOT HOpMaM ITHKETA.

«Xopomoy -Ilucemo (Z1eoBasi KOPPECTOHEHITNS) PEIIAeT 3aa4H, KOTOPhIe ObUTH
MOCTaBJICHbl B 3aJlaHUM, HAIMUCAHO B COOTBETCTBUM C PEKOMEHIOBAHHOMN
CTPYKTYPOIi, HO HHOT/Ia IOMYCKAeT €AMHUYHbBIC OMIUOKH.

«Y noBneTBopuTenbHO» - [IMcbMO (€10Bast KOPPECTIOHACHIINS ) UMEET HEAOCTATKH
B rpaduyeckoM O(POPMIIECHHH, HE MOJHOCTbIO COOTBETCTBYET CTPYKTYype MHChbMa
1100 UMEET He3HAYUTENbHBIC S3bIKOBBIE OITHOKH.

«HeynoBneTBOpUTENbHO» - CTYJAEHT HE MOXET IMHCaThb MpUMEp JAEIOBOMI
KOPPECTIOHEHIUH.

Bonpocsl k 3auery
1. BbINOJHUTH JIEKCMKO-TpaMMaTH4yeckoe 3aganue. Jlekcuka
OCHOBAaHA HAa CJIEAYIIIMX TeMax 3aHATHI: Jlekcuka mo cleayrnum

temam: “Business and Culture”, “Business communication”, “Work and



jobs”, “Ways of working”, “Recruitment and Selection”, “Skills and
Qualifications”, “Pay and Benefits”, “People and Workplaces”, “The Career
Ladder”, “Problems at Work”, “Managers, Executives and Directors”,

“Business People and Business Leaders”, “Organizations”.

2. HamucaTh 01MH U3 NPUMEPOB /1€J1I0BO KOPPECIOHIEHINH:
1) Write a CV.

2) Write a cover letter

3) Write a business card

4) Write a letter of inquiry

5) Write a letter giving information

3. PackpbITh O/IHY U3 NPeAJI0KeHHbIX TeM (He MeHee 20-25 npensoxenuii c
HCIO0JIb30BAHMEM aKTUBHOI0 BOKA0yJsipa).

1. Jobs in Business/ My Dream Job

2. My Daily Routine on Weekdays

3 Employment Process in Russia/ Abroad

4. Pay and Benefit | can Calculate for Working for a Russian Company/

Multinational.

5. Climbing a Career Ladder/ How to get a Promotion?

6. Problems at Work/ Safety Problems

7. Types of Organizations in Russia/ in English- Speaking Countries

8. A Company | would Like to Work for

9. My Favourite Business Leader/ A Story of Business Success

Bonpocsl k 3k3amMeny

Bomnpocsl k 3k3aMeHy N0 TUCHHUILUINHE «SI3bIK 1€J10BOr0 00IIeHN»

Dk3aMeH MpoBoaUTCS B ycTHOW Qopme. Kaxnapiii Owner coaepx uT 3

BOIIPOCA.



1. BLInoIHUTDL JIEKCUKO-TPAMMATHY€CKO€ 3a/1aHuC.

Jlekcuka mo cinexyromum teMaM: “Meetings”, “Presentations”, “Branches of
Industry: Manufacturing, Services, Retailing”, “Manufacturing and services”, “The
Development Process”, “Innovation and invention”, “Making things”, “Materials
and suppliers”, “Business Philosophies. Buyers, Sellers, and the Market”, “Markets
and Competitors”, “Marketing and Market Orientation”, “Products and Brands”,
“Price. Money”, “Place. Promotion.”, “Leadership and Management Style”, “Time

and Time Management”, “Stress and Stress Management”.

2. HanmucaTp 0AMH M3 NPUMEPOB /1€JI0BOM KOPPECIIOHICHIIUM:
- Letter of enquiry/ request

- letter of complaint

- letter giving information

- covering letter

-CV

- e-mail

- memo

- fax

- business card

3. PackpbITh 0JIHY M3 NPeENJI0KeHHBIX TeM (He MeHee 20-25 npenioxeHui
¢ HCI0JIb30BAHNEM AKTUBHOI0 BOKAa0YJIsIpa).

1. Jobs in Business/ My Dream Job

2. My Daily Routine on Weekdays

3. Corporate culture/ Dress Code

4. How to Make Work Fun?

5. Employment Process in Russia/ Abroad

6. Pay and Benefit | can Calculate for Working for a Russian Company/
Multinational.

7. Climbing a Career Ladder/ How to get a Promotion?



8. Problems at Work/ Safety Problems

9. Types of Organizations in Russia/ in English- Speaking Countries
10. A Company I would Like to Work for

11. My Favourite Business Leader/ A Story of Business Success

12. Leadership and Management Styles

13. Time Management

14. How to Overcome Stress?

Oo0pa3sen 3xk3aMeHALIMOHHOI0 OWJIeTa

MUHHCTEPCTBO HAYKHU U BBICILIEI'O OBPA3OBAHM ST POCCHUIMCKOM ®EJIEPALIMNA
denepanpHOE TOCYIapPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE
yUIpeXICHNE HHKIFO3MBHOTO BBICIIEr0 00pa30BaHUs

«Poccuiickui rocy1apcTBeHHbII
YHUBEPCUTET COMATbHBIX TEXHOJIOTHID)

(®I'OY UBO «PI'Y CounTex»)

CDaKy.HI)TeT HHOCTpPAHHBIX S3bIKOB
Ka(bez[pa HHOCTPAHHBIX A3BIKOB U MC)KKYHBTypHOﬁ KOMMYHUKaIIUA

3K3AMEHAIIMOHHBIN BUJIET Ne

Hamnpasnenne monrotosku: 42.04.02 XypHanuctika
JuctummHa: SI3bIk 1e7I0BOr0 00meH s (HHOCTPAHHBIN S3BIK)
I'pynna

1. Describe your dream cruise. Imagine you had the most exciting tour last summer. Show your
creative abilities and imagination. Write your story, give your personal comment.

2. Brief message on the topic: Distance and familiarity
3. Business correspondence: invitation.

YTBepxaeHo 3acenanuem Kadenpor No oT
3aBeayromuit kadeapoit
WHOCTPAHHBIX SI3BIKOB

U MEXKYJIbTYPHOH KOMMYHUKALIUU




OOpa3en NpuIoKeHUs K IK3aMEHALIMOHHOMY OMJIeTy

MUHUCTEPCTBO HAYKHU U BBICILIET'O OBPA3OBAHM ST POCCUIMCKOM ®EJIEPALIMNA
denepanpHOE TOCYIapCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE
yUIpeXJCHNE HHKIIO3MBHOTO BBICIIEr0 00pa30BaHMs

«Poccuiickui rocy1apcTBeHHbII
YHUBEPCUTET COLMATBbHBIX TEXHOJIOTHID)

(®I'bOY UBO «PI'Y CouTex»)

dakynbTET HHOCTPAHHBIX A3BIKOB
Kadenpa nHOCTpaHHBIX S3bIKOB U MEKKYJIBTYPHONH KOMMYHUKALIUN

IIpunoxenne K 3k3aMeHAMOHHOMY OuJteTy Ne

Choose the best word to fill each gap from the alternatives given below. Put a circle
around the letter, A, B or C, of the word you choose.

Aberdeen Reliance is one of the country’s smaller life insurance companies. It was set up in
1920 as a (1) This means that the 15,000 people who have insurance policies with the company
are (2) These, in theory, own all the (3)... and there are no (4)... Last year, the board of
directors wanted to sell the company to a large American (5) ... , but first they had to get the
policy holders to agree to (6)... This was heavily defeated, proving that many people still value
the traditional status of the company.

1.A  mutual B public C incorporated
2. A partners B directors C members

3. A profits B salaries C expenses

4. A customers B traders C shareholders
5. A corporation B sector C proprietor

6. A freelancing B demutualization C limiting
Vr1BepxkaeHo 3aceganuem kadeapnr No oT

3aBeayromuii kadenpoit
HHOCTPAaHHBIX A3BIKOB
Y MEXKYJIBTYPHON KOMMYHHUKALIUH

YCTHBIHA OTBET

«OTIMYHO» CTAaBUTCA B CJIy4a€ IIOJHOTO OCBSIIEHUS CTYJIEHTOM BOIpoOca, C
pUMEPAMH U CXEMaMH, €CJIH TOTO TpedyeT Bompoc. CTyIEHT MOKET OTBETUTh Ha
JIOTIOJTHUTEIIBHBIE BOIIPOCHL.

«Xopouio» - OTBET JOCTAaTOYHO MOJHBINA, HO 0e3 mpumepoB. Tpedyemble CXEMBI
M300paKeHbl, HO HeT uX onucaHusa. CTyleHT MOYTH BCETJa MOXKET OTBETUTh Ha
JOTIOJTHUTENBHO 3a/1aHHBIE BOIIPOCHI.

«Y IOBJIETBOPUTENILHO» - OTBET HE COBCEM IOJHBIA (Hampumep, CTYJIEHT Aall He
COBCEM TOYHOE OIPEAENICHUE; Ha3Ball CTPYKTYpy, HO HE Aall 0ObsACHEHus Ju00



ONMMCAHMS KaXJIOr0 M3 CTPYKTYPHBIX KOMIOHEHTOB). IIpumepbl mpuBoasTCsS He
Bcerga. CTyneHT He Bcerja MOXET OTBETUTh Ha JIONOJIHUTEIBHO 3aJaHHbIC
BOIIPOCHI.

«HeynoBieTBOpUTEIIBHOY - BOIIPOC HE PACKPHIT.

[To Bugam 3amaHuii MPUBOAUTCS OMMCAHUE TOTO, KaKUM 00pa3oM HE0OXO0IUMO
BBIMIOJHUTH JAHHOE 3aJlaHue, CIOCOOBl U MEXaHU3MBI €r0 BBINOJHEHHUS, BBHIOOD
HOMepa BapuaHTa U 1p. [IpuMepbl METOOMYECKUX MAaTEpUAIOB, ONPEACIISIOIINX
OpOLEAYpPY OLEHUBAaHUS pe3ylbTaTOB OOYUYEHUS, XapaKTEPU3YIOUIUX HTAIlbl
(opMUpPOBaHNS KOMIIETEHIINN:

- KelicoBbie TeXHOJIOTHH KaK CPeACTBO POPMUPOBAHUS KOMITETEHIIUN

- Meroaudeckue ykazanus o pa3paboTKe OLEHOYHbBIX CPEJCTB

- Pa3paboTka v npuMeHEeHUe EeTOBbIX UTP

- ®opmupoBaHue MOPTPOINO OOYIAIOIIETOCS KaK COBPEMEHHAs OLIEHOYHAs
TE€XHOJIOTHUS

- Hnbie MCTOAUYICCKUC MATCPHAJIbI, OIIPCACILAIOINNC IMPOLCAYPhI OLICHUBAHUA
PE3YIILTATOB 06y‘l€HH5{ B XOJ€ pCaIn3allin pa60‘-16ﬁ IIporpaMmbl JTUCHUITIAHBI



JUCT PETUCTPALIMU U3MEHEHUI

/o

Coz[epmaHHe U3MCHCHUA

W3meneHHbIC ITYHKTbI

Pemenue YueOHO-
METOAUYECKOTO
cOoBETa
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