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Conep:xkanue

[TacriopT (hoH1a OIIEHOYHBIX CPEJICTB

IlepedeHb OLIEHOUHBIX CPEJICTB

OnucaHue moKa3areyieil 1 KpUTEPUEB OILICHUBAHUS KOMIIETCHITUN
Metoauueckue Marepuaibl, OINPEACISIIOIMINE MPOLEAYPhl OLICHUBAHUS
pe3yJbTaToB  OOYy4YeHHMs, XapaKTepU3YIOIIUX dTanbl  (GOpPMHUPOBAHUS
KOMIIETCHIIUI

Marepuanel 18 OPOBEICHUS TEKYIIETO KOHTPOJS M MPOMEXKYTOYHOU
aTTecTaluu



1. HACHHOPT ®OHJA OHEHOYHBIX CPEACTB
10 TUCUUIUIMHE «SI3bIK A€0BOr0 0OLIEHUS IEPBOI0 HUHOCTPAHHOIO S3bIKA»

OneHoYHBIE CPEICTBA COCTABISIOTCS B COOTBETCTBMH C pabodeid Imporpammoit
JUCIUIUIMHBL U MPEACTaBISIOT CO00M COBOKYIHOCTh KOHTPOJIbHO-U3MEPUTEIBHBIX MaTepUaioB
(TumoBbie 3amauM (3aaHMs), KOHTPOJbHBIE PAOOTHI, TECTBI W Jp.), MPEIHA3HAUYCHHBIX IS
U3MEPEHUS YPOBHS JOCTHKEHUS 00y4YaIOUIMMHUCS YCTAaHOBJICHHBIX Pe3y/IbTaTOB O0yUEHUSI.

OueHOYHBIE CpPEACTBA  MCHOJB3YIOTCS TpPU  MPOBEACHUHM  TEKYIIETO  KOHTPOJIA
yCIIeBAaEMOCTH M MPOMEKYTOYHON aTTeCTallUu.

Tabnuna 1 - [lepedyenp komneTeHMid, GOpPMUPYEMBIX B TPOLECCE OCBOCHHUS! TUCIUTUIMHBI

Kon

KOMIIeTeH HaumeHoBaHue pe3yabTaTa 00y4eHHs
U
YK -4 Crnioco0eH OCyIIECTBIIATh JI€JIOBYI0O KOMMYHHUKAILIMIO B YCTHOM M NHMCbMEHHOMN

¢dopmax Ha rocymapcTBeHHOM si3bike Poccuiickoit deneparin 1 HHOCTPAHHOM
(bIX) s13bIKE (aX).

[K-1 CrniocoOeH ocBauBaTh U MUCIOJIB30BAaTh 0a30BbIC HAYYHO- TCOPETUUCCKUC 3HAHHS
Y TIPAKTUYECKUE YMEHHS IO MTPEIMETY B MPO(HECCHOHATBHON IS TeTHHOCTH.
[1K-4 Cnocoben  obecrneunTb  NEAArOrM4eCKOE€  COMPOBOXKACHUE  JOCTHIKCHHS

JUYHOCTHBIX, METaNpeJMETHBIX W TPEIAMETHBIX pPE3YyJIbTaToB OOydYeHHs Ha
OCHOBE yudeTa WMHIUBUIYyaJbHBIX OCOOEHHOCTEH oOyuwaroumuxcs, nereit ¢ OB3,
pa3pabaTbIBaTh VHIUBHIyaJIbHO-OPHEHTHPOBAHHBIE KOPPEKLIMOHHBIE
HalnpasJieHUsl y4eOHOU paboTBhI.

Koneunpimu pe3yiibTaTaMi OCBOCHUA JUCHUIIINHBI ABJISIFOTCS C(i)OpMI/IpOBaHHBIe
KOTHUTHUBHBIC ICCKPHUIITOPLI «BHATb», KYMETb», «BJIAACTh», pPACIIMCAHHBIC 110 OTACJIbHBIM
KOMIICTCHLIUSM. CDOpMI/IpOBaHI/IC JACCKPHUIITOPOB IIPOUCXOIUT B TCUCHUC BCCTO CEMECTPA
I10 3TaraM B paMKax KOHTAKTHOM pa6OTI)I, BKJIIO'—IaIOHIef/'I Pa3JIMYHBIC BUbI 3aHATHH B
CaMOCTOSTEILHOM pa6OTBI, C IPUMCHCHHUEM Pa3JINYHBIX q)OpM 1 MCTOI0B O6y‘IeHI/IH.



Ta0mura 2

2. IEPEYEHb OLIEHOYHbIX CPEJICTB'

Ne | HaumenoBanue
OLIEHOYHOT'O
cpeicTBa

XapaKkTepUCTHKA OLICHOUYHOI'O CPeCTBA

IIpencraBnenue oueHouHoro cpeacrsa B @OC

1 | Henosas/
poJjieBast urpa

CoBMecTHas JesTeIbHOCTb IPYIIIBI 00YJarOIUXCs U
IpernojaaBaTes NOoj yIpaBIeHHEM IIPENoIaBaTelis ¢ LeIbio
pelIeHus yueOHbIX U IPO(ecCHOHATbHO-OPUEHTUPOBAHHBIX
3aj1a4 IyTeM UTPOBOT0 MOJEIMPOBAHUS pealbHOM MpoOIeMHOI
curyaruu. [Io3BosseT olleHNBaTh yMEHHE aHATU3UPOBATh U
pelaTh TUNHYHbIE TPO(decCHOHANIBHbIE 3a1aUH.

Tema (mpo6iema), KOHIENIHS, POJIH U OKUAAEMbIH pe3ysbTaT Mo
KaXJou urpe

2 | Jloknan,
CooOmienue,
MPE3CHTALINS

[IpoaykT camocToATebHON PabOTHI CTYACHTA,
MIPEACTABIISIONUN COO0M MyOTUYHOE BHICTYIUICHHE 110
MPEACTABICHUIO MTOJIYYEHHBIX PE3YJIbTATOB PELICHUS
onpeieIeHHON yueOHO- mpakTuueckoi TeMbl. [Ipe3enTarus
CONMPOBOXKAAETCS IEMOHCTpAIMEN CIIaiiIOB HAa SKpaHe.

[TpumepHbIe TEMBI

3 | KomnokBuym
(ycTHBIH ompoc)

CpencTBO KOHTPOJIS YCBOCHHUSI y4€OHOTO MaTepHaia TeMBI,
pasjierna Win paszesoB TUCHHUILTHHBI, OPraHU30BaHHOE KaK
y4e0OHOe 3aHsATHE B BUE COOECEeI0BaHMS PEIOIaBATEIS C
00yJaIOITIMHUCS.

BOHpOCBI 1o TeMam/ pasaciaM JUCHUIIINHBI

4 | Pedepar CpenctBo KOHTpOJIA 3HaHUS MaTepHasa OTEYECTBEHHBIX U Temsl pedepaToB
3apyOeKHBIX (QHTJIOSN3BIYHBIX) MyOIUKAIMI(OTHOCAIINXCS K
TeMe COOOIIEHHS ),XMITUPHUUECKUX TEOPHA U METOJIOB B
JIMHTBUCTHKE
IIucpMeHHbBIC CpencTBo KOHTPOJISI, TO3BOJISFOIIEE OLICHUTh 3HAHHE [IpoGiieMHOe 3aKanue Al BBIOOpA HY)KHOM KOMMYHUKAaTHBHON

1 o o
YKa3blBalOTCA OLLeHOYHbIe CPeACcTBa, MPUMEHAEMbIE B XO4e peaansaumm pa6oqu nporpammbl JaHHOU ANUCUNNNUHDI.




CaMOCTOSATCIIBHBIC
paboThI — JenoBas
KOPPECTIOHICHITUS
Ha aHTJIMHACKOM
SI3BIKE

CTYACHTaMHU CHEIU(PHUKU Pa3TINYHBIX BUJOB KOPPECTIOHICHIIUU
(mcbpMo-3anpoc uH(pOpMaLKY, MUCbMO-PEeKJIaMaIus,
COIIPOBOJUTEIBHOE MUCHMO, PE3IOME, CITy)KeOHasl 3amucka,
OTYEeT U JPYTHUE), X CTPYKTYPHI, CTUIISL N3JI0KEHUS,
0Cc00EHHOCTE! penpe3eHTaluU BEKINBOCTH.

CTpaTeTUy U HaMMCAHUA JIeJI0BOM KOPPECTIOH ICHIINH,.

Tect

CpencTBo, MO3BOJISIONIEE OLIEHUTh YPOBEHb 3HAHUI
00yJaromerocs myTeM BpIOOpa MM OJHOTO M3 HECKOJIBKUX
BapHaHTOB OTBETOB HA MOCTABJIEHHBIN BOMIPOC. BO3MOKHO
KCII0JIb30BaHHE TECTOBBIX BOIPOCOB, IIPELyCMATPUBAIOLINX
BBOJ1 00yYaroIUMCsI KOPOTKOTO ¥ OHO3HAYHOI'O OTBETA Ha
[IOCTaBJIEHHBIH BOIIPOC.

TecToBBICE 3a1aHUS




3. OIMUCAHUE IIOKA3ATEJIEN U KPUTEPUEB
OINEHMBAHUA KOMIIETEHIIUU

OrneHuBaHUE pPE3yJabTATOB OOYUYEHHS 10 JUCHUIUIMHE <«SI3bIK JIEJIOBOrO OOIIEHUs
MIEPBOTO0 MHOCTPAHHOTO $I3BIKa» OCYIIECTBISICTCS B COOTBETCTBHH C lloJlo’KeHHEM O TEKyIeM
KOHTPOJIC YCIIEBAEMOCTH M MPOMEKYTOYHOM aTTECTAIlUU 00 yJarOIHXCSl.

[IpenycMOTpeHBl CIEAYIONME BHIBI KOHTPOJS: TEKYIIUNA KOHTPOIb (OCYIIECTBICHUE
KOHTPOJISI BCEX BHJIOB ayJUTOPHOH M BHEAYIUTOPHOM ICSATEILHOCTH OOYYarOIIErocs ¢ ICNIbIO
MOJTyYeHUs] TIEPBUYHON HMH(OpPMAMKU O XOJIe YCBOSHUS OTICIBHBIX AJIEMEHTOB COACPKAHUS
JUICITUTUIMHBI) U IPOMEKYTOYHAs aTTecTalus (OLIEHUBAETCS YPOBEHb M KA4eCTBO IMOJATOTOBKH TI0
JTUCLUILIIMHE B LIEJIOM).

[Tokasareiau ¥ KPUTEPUH OLICHUBAHUS KOMITCTCHIIMH, (OPMHUPYEMBIX B IIPOIECCE OCBOCHUS
MaHHOW MUCIUILIMHEI, OIMCAHEI B Ta0I. 3.
Tabmuua 3



Kon xomnereHu | YpoBeHb OCBOCHHS Wuaukatopbt Bun yueOHbIX | Kontpomupyembie | OneHo4HbIC CpencTBa, Kpurepun orieHnBaHus
KOMITCTEHIINT JOCTHKEHHS 3aHATHIT’, paGOTHI, | Pa3aensl M TEMbl | HCIONb3yeMbIC T OLCHKH pe3yNIbTaTOB 00yUYCeHNUS
KOMITCTEHIINT (OPMBI M METOBI | AMCIHILIHHBI YPOBHS
o0y4eHus, c(hOpMHPOBAHHOCTH
CHOCOOCTBYIOIIHE KOMIIETCHIIUN®
dhopmupoBaHUIO U
Pa3BUTHIO
KOMIICTEHIHI®
YK-4 3HaeT
Henocratounsiii VK-4.3-1. Jlexun PA3JIEJ 1 Konmoksnym He 3HaeT mpUHIMOBI TOCTPOCHUS
YPOBEHB IIpunyuner nocmpoenus | Ilpakruyeckoe Business across (ycTHBI# o1poc) [YCTHOTO u MUCHEMEHHOTO
Onenka yemmno2o u | 3aHsITHE cultures [IpeTect TOTOBHOCTH, TECT ~ BBICKA3bIBAHUS Ha
«HE3aYTEHOY, NUCLMEHHO20 CamocrostenbHas | PA3JEJI 2. | enosas/ rOCyAapCTBEHHOM u
«HEYIOBJICTBOPHUTEIILHO» | 6biCKA3bIBAHUS na | pabora crynenta | Telephoning poseBast urpa MHOCTPAaHHOM SI3bIKAX;
20CY0apCmeeHHoM u PA3JIEJI 3. | Tokman, TpeGOBaHKs K JIEJIOBOM YCTHOM U
UHOCMPAHHOM A3bIKAX, Business Coobmienue, Mpe3eHTAIUs MICbMEHHOM KOMMYHMKALIAH.
mpebosanusi K 0enosoll correspondence Pedepat
YCMHOU U NUCbMEHHOU PA3JIEJ]] 4. | IucsMenHEIE
KOMMYHUKAYULU. Employment CaMOCTOSITEIbHbIE PA0OTHI
ba3zoBelit ypoBeHb VK-4.3-1. process — JienoBast BHaeT TPHUHIMIIBI OCTPOCHUS
OHCHKa, «BadyTCHO», Hpum,!unbz nocmpoeHus PA3HEH S. In KOppECIOHACHIIUA Ha lYCTHOT'O u IINCBMEHHOT' O
«YAOBJIETBOPUTEIILHOY YCMHO20 u Company AHTJIMACKOM SI3BIKE BBEICKA3BIBAHIIS Ha
NUCbMEHHO20 PA3JIE] 6. rocyIapCTBEHHOM u
BbICKA3bIBAHUS Ha Meetings and MHOCTPAHHOM A3bIKAX;
2ocyoapcmeeniom  u Presentations TpeOOBaHKs K EJIOBOI YCTHOU U
UHOCIPAHHOM  SI3bIKAX; PA3JIEJ]] 7. MCHMEHHOI KOMMYHUKAIINH,

2

JleKUMOHHbIe 3aHATUA, NPAKTUYECKUE 3aHATUA, 1abopaTopHbIe 3aHATUA, CaMoCToATeNbHas paboTa...
3

Heobxo4MMO yKa3aTb akTUBHbIE M MHTEPAKTMBHbIE MeToAbl 06yyeHMA (Hanpumep, MHTEPAKTUBHAnA NeKums, paboTa B MasbIX rpynnax, MeToabl MO3rosoro Wrypma 1 T.4.),

cnocobeTByloLUMe Pa3BUTUIO Y 0B6YHAKOLWMXCA HAaBbIKOB KOMaHAHOM PaboTbl, MEXIMYHOCTHON KOMMYHUKaLMUU, MPUHATUA PELIEeHWI, TMAEPCKUX KayecTs.

* HaumeHoBaHwe Tembl (pasaena) 6eperca U3 paboyeil NPOrPaMMbl AUCLUMIMHDI.
> OLEHOYHOE CPEACTBO AOMKHO BbIBUPATLCSA C YYETOM 3anIaHUPOBaHHbIX PE3y/IbTaToB OCBOEHUA AUCLMMIUHDI, HANPUMEp:
«3HaTb» — cobecefoBaHUE, KONNOKBUYM, TECT...
«YMeTb», «Bnafetb» — UHAMBUAYANbHbIN AW TPYNNOBOM NPOEKT, Kec-3aAaya, AenoBas (posesasn)
urpa, noptdonuo...




mpebosanusi K 0en0801l
YCMHOU U NUCbMEHHOU

Branches
Industry:

of

OTycKaeT rpyObie OIIUOKY.

KOMMYHUKAYUU. Manufacturing,
CpenHuii ypoBeHb VK-4.3-1. Services, Retailing BHaeT MPUHIUIBl HOCTPOCHUS
Oruenka «3aUTEHOY, | [Ipunyunvl nocmpoeHus PA3IEJI 8. [yCTHOTO u MHUCEMEHHOTO
«XOPOIIO» yemuozo u Marketing BHICKA3bIBAHHUS Ha
NUCbMEHHO20 roCcya1apCTBEHHOM nu
BblCKA3bIBAHUS HA MHOCTPAHHOM SA3bIKAX;
20Cy0apcmeeHHoM u TpeOOBaHUS K JIEIIOBOW YCTHOW U
UHOCMPAHHOM  A3bIKAX, MACHMEHHOMN KOMMYHHKallUuH,
mpebosanusi K 0enosoll IMOTyCKaeT psiJi He3HAYUTEIbHBIX
YCMHOU U NUCbMEHHOU OIIOOK.
KOMMYHUKAYUU.
Bricokuii ypoBeHb VK-4.3-1. BHaeT MNPUHIMIIBI MOCTPOEHUS
OHCHKa «BavYTCHO», Hpm—munbl nocmpoerus YCTHOT'O u IINCBMEHHOI'O
«OTJIIMYHO» YCmHo2o u BBICKA3bIBAHUA Ha
NUCbMEHHO20 rOCy1apCTBEHHOM u
8bICKA3bIBAHUSA Ha MHOCTPAHHOM SI3BIKAX;
20Cy0apcmeeHHoOM u TpeOOBaHUS K JIEIIOBOW YCTHOU U
UHOCMPAHHOM  A3bIKAX, MUCHMEHHON KOMMYHHKAIIHH.
mpebo6anusi Kk 0en08oll
YCMHOU U NUCbMEHHOU
KOMMYHUKAYULU.
YMmeer
Henocrarounsrii VK-4.V-1. Jlexuuu PA3JEJ 1 Komnnoksuym He yMEET IPUMEHSTh
YpOBEHB Tpumensmo  szvikoevie | [IpakTndeckoe Business across (ycTHBIH O1poc) S3BIKOBBIC cpecTBa TUTSI
Onenka cpedcmea oA | 3aHATHE cultures IIperect roTOBHOCTH, TECT |0 cTIKEH s
«HE3AYTCHO, oocmuicenus CamocrosTenpHast PA321EH_ 2. | Ilenosas/ NpoQecCHOHATBHBIX Leltell Ha
«HCYIOBJIICTBOPUTCIIEHO» npo?eccuoyaﬂ/zb}-[blx pa60Ta CTyacHTa Telephonlng poleBast urpa DYCCKOM M HMHOCTPAHHOM (_
yeneti Ha pycckoM U PA?)_Z[EH 3. | Hoxnan, k1X) s3BIKE (-aX)
UHOCMPAHHOM (-vix) Business Coobmienne, mpe3eHTaIus .
A3bIKe (-ax). correspondence Pedepar
ba3oBklii ypoBeHb VK-4.V-1. PA3JIEJ]] 4. | TIuceMeHHBIE YmeeT NPUMEHSTH SI3bIKOBBIC
Onenka, «3aUTCHOY, | [Ipumensimo sA3bIKOGbLE Employment CaMoCTOsATENbHbIE PA0OTHL | cpeicTBA IS JOCTHKEHHUS
«YIOBIIETBOPUTEIHLHO cpeocmea ons process — JIenoBas npo(ecCHOHANBHBIX  IeNei
doCmudiCeHuUs: PA3JIEJl 5. In | xoppecnonnenuus Ha

Ha PYCCKOM M HMHOCTPAaHHOM




npogheccuonanvuvlx
yeneti Ha pycckomM U

UHOCMPAHHOM (-vix)
sA3vIKe (-ax).

Cpennuii ypoBeHb VK-4.V-1.

Orenka «3aYTCHO», | [Ipumensamv A3bIKOBbLE

«XOPOILOY cpedcmea ons
0oCmudiceHuUst

npogheccuonanvuvlx

Company
PA3JIET 6.
Meetings and
Presentations
PA3JIEJI 7.
Branches of
Industry:

Manufacturing,
Services, Retailing

AHTJIMMCKOM SI3BIKE

(-pIX) s3bIKE (-aX), JOMyCKaeT
rpyOble OIIMOKH.

VMeeT NPUMEHSTE S3bIKOBBIE
cpeacTBa Uil OCTHIKCHHS
NpO(ECCHOHATBHBIX  LIEJICH
Ha PYCCKOM W HMHOCTPAHHOM
(-pIx) s3bIKE (-aX), OmHAKO

yenen Ha pycckom U PA3I[E_H 8. JIOTyCKaeT st

urocmpannom  (-blx) Marketing HE3HAYUTEIbHBIX OMIUOOK.

sA3bIKe (-ax).
Bricokuii ypoBeHb VK-4.V-1. YMeeT NMPUMEHSTDH SI3bIKOBBIE
Onenka «3aYTCHO», | [Ipumensamv sA3bIKOBbIE cpeacrBa  Jisl AOCTHIKCHUSA
«OTJIMYHO cpedcmsa ons NPOPECCHOHANBHBIX  Lelel

docmudicenus HAa PYCCKOM U UHOCTPAaHHOM

npoqbveccuOHanbezx (-bIX) s13bIKE (-aX).

yeneu Ha pPYCCKOM U

UHOCIMPAHHOM (-oix)

sA3biKe (-ax).

Bnaneer

Henocrarouasiit VK-4.B-1. Jlexuun PA3JIEJT 1 Konnoksuym He BJIAZIEET Pa3IUYHBIMU
YpOBEHB Crnocobrocmsamu [IpakTuaeckoe Business across (ycTHBIH O1poc) crocobaMi KOMMYHUKallUd B
Orenka sbICMpausamo 3aHATHE cultures IIperect roroBHOCTH, TECT npodecCHOHANTEHON
«HE3a4TCHO, cmpamezuto yemnozo u | Camocrosrensnas | PA3JIEJI 2. Jlenosas/ JIEITEJIbHOCTY B POJHOM U
«HEYIOBIETBOPHTENBHOY | nucbmennozo obuwjenus | pabota crynenta | Telephoning poseBast urpa WHOS3BIYHOM cpeJie.

Ha DPYCCKOM u PA3JIEJI 3. Jloxnan,

UHOCIMPAHHOM (-oix) Business CooO01ieHue, mpe3eHTarusl

A3vIKe (-ax) 6 pamkax correspondence Pedepar

MENCIUYHOCHO20 U PA3JIEJT 4. | TIucemeHHbIE

MENCKYIbIMYPHO20 Employment CaMOCTOSITEIbHBIC Pa0OTHI

obwenus. process — JIeNIoBast
ba3oBklii ypoBeHb VK-4.B-1. PA3JIEJT 5. In | xoppecnonnenuus Ha Brnaneet HEKOTOPBIMHU
Orenka, «3a4TeHo», | CnocobHocmsamu Company AHTJIMICKOM SI3bIKE croco0aMd KOMMYHHUKAIlUU B
«y/IOBIICTBOPUTEIILHOY» | gbicmpausams PA3JIE]T 6. npodeccuoHanbHON

cmpamez2uro YyCmHo2o u Meetings and JeATCIBHOCTH B POJAHOW U




NUCbMEHHO20 O6W€Huﬂ

Presentations

WHOS3BIYHOW CpeAe, AOMYCKaeT

Ha PYyccKoM u PA3JIEJI 1. psia rpyObIX OMIHOOK.
UHOCIMPAHHOM (-bix) Branches of
sA3bIKe (-ax) 6 pamKax Industry:
MEJNCTUYHOCTHHO20 U Manufacturing,
MECKYIbIYPHO20 Services, Retailing
o0wenus. PA3JIEJI 8.
Cpenuuii ypoBeHb VK-4.B-1. Marketing Bnaneer PasINYHBIMU
OLIQHKa «3adYTCHO), Cnocobrnocmsamu criocobamMu KOMMYHHUKallUl B
«XOpOo1Io» évlicmpaueams HpO(i)eCCHOHaHLHOﬁ
cmpamez2uilo yCmmozo u ACATCIIBHOCTU B pOILHOfI nu
NUCbMEHH020 O00UWeHUs WHOSI3BIYHON cpenie, JOIMycKaeT
Ha pycckom u pAa HE3HAYUTEIbHBIX (91105 (s70) &
UHOCMPAHHOM (-vix)
A3vIKe (-ax) 6 pamkax
MENCTUYHOCIMHO20 u
MEJHCKYIbHYPHO20
obweHusl.
Bricokuii ypoBeHb VK-4.B-1. Bnaneer Pa3IUYHBIMU
Onenka «3auTeHoY, | CnocobHocmsamu crocobaMi KOMMYHUKAallUUd B
KOTJIIUYHO» évlicmpaueams HpO(l)eCCHOHaHLHOﬁ
cmpamezuio yCmHo20 u JCATCIIBHOCTHU B pO,E[HOfI nu
NUCLMEHHO20 00WeHUs. WHOSI3BIYHOH Cpejie.
Ha PYCcKoOM u
UHOCIMPAHHOM (-oix)
A3vIKe (-ax) 6 pamkax
MENHCTUUHOCIMHO20 u
MEJCKYIbIYPHO20
obwenusl.
IK-1. 3Haer
Henocrarounsrtit 11K-1.3-1. Jlexuuun PA3IEJI 1 KonnokBuym He 3HAeT COZIEp)KaHHUE,
YpOBEHb Codeparcanue, [IpakTuaeckoe Business across (ycTHBIH OIpoc) CYITHOCTh,  3aKOHOMEPHOCTH,
Onenka cywymocm, 3aHSATHC cultures [Iperect roroBHOCTH, TECT MPUHIAIIEL U OCOOCHHOCTH
«HE3AYTCHO, sakonomepHocmu, CamocrosTenpHast PABJIEH_ 2. | Ilenosasy/ H3Y9aeMBIX SIBJICHHI u
«HEYJIOBJICTBOPUTEIBHOY | ryyunpr 4 | pabora ctynenra | Telephoning polnesast urpa IPOLIECCOB, 0a30BBIE TEOPUM B
ocobennocmi PA3JIEJT 3. | Jlokman, MPEeIMETHOM obacTu,




uzyHaemvlx SGIeHUll U
npoyeccos, basosvle
meopuu 6 npeoMemHol
obracmu,
3aKOHOMepHOCIU,
onpeoensowue Mecmo
npeomema 6 obwell
Kapmuue mupa:
npoepammol u yueOHUKU
no  npenooasaemomy

npeomemy; OCHO8bL
00WemeopemuyecKux
oucyuniun 6 obwveme,
HeoOX00UMOM ons
peuterus
neoazocu4ecKux,
HAYYHO-MeMOOUHeCKUX
u OP2aHU3AYUOHHO-
VAPAGNEHUeCKUx 3a0ay
(nedazoeuxa,
NCUXONO2USL,
603PACMHASL
PuzuoNO2UA, WKONLHASL
2usuena; MemoouKa
npenooasanust
npeomema,).

ba3oBslit ypoBeHb IIK-1.3-1.

Onenka, «GAUTEHOY, | Cooepoicanue,

«yIOBJICTBOPUTEILHOY cywyrocm,
3AKOHOMEPHOCIU,
nPUHYUNBL u
ocobennocmu
usyuaemvix SAGNeHUll U
npoyeccos, bazosvle

meopuu 8 NPeoMemHoll
obnacmu,

Business
correspondence
PA3JIEJI 4,
Employment
process

PABEJI 5. In
Company
PA3JIEJI 6.
Meetings and
Presentations

PA3JIEJ 7.
Branches of
Industry:

Manufacturing,
Services, Retailing
PA3JIE] 8.
Marketing

CooO0rieHue, mpe3eHTaIus

Pedepar

IInceMmenHBIC
CaMOCTOSITETIbHBIE  PaOOTHI
— JIeJIoBas
KOPPECTIOHICHITHS Ha

AHTJIMMCKOM SI3BIKE

3aKOHOMEPHOCTH,
OTIPEISIISIOIINE MECTO
nmpeaMeTa B OOIIEH KapTHHE
MUpa: MPOTPaMMbl M YYCOHUKU
MO TPEIOoIaBaeMOMY IPEIMETY;

OCHOBBI  OOIIETEOPETHUCCKIX
JUCHAILUIHH B o0beme,
HEOOXOAVMOM JUIS  pEIICHUS
MearorHYeCKuX, HaYYHO-
METOAMYCCKHUX u
OpraHH3aIMOHHO-

YIPaBICHYCCKUX 3aja4
(menarorwuka, MICUXOJIOTHS,
BO3pacTHas ¢duznonorus;

IIKOJIbHasA THIrH€Ha, MCTOJHKa
MIpeTIoAaBaHus MIPEIMETA).

3HaeT coJiepKaHUE, CYIIHOCTb,
3aKOHOMEPHOCTH, IMPUHLOUIILI N
0Cc0OEHHOCTH H3y4aeMbIX
SIBJICHWA ¥ TIPOIIECCOB, OA30BBIC
TEOPHH B TIPEIMETHOHN 00acTw,
3aKOHOMEPHOCTH,

OTIPEJISIISTIOIINE MECTO
mpeagMmera B OOmIed KapTuHE

MHUpa: MPOTPaMMbI M YIEOHUKH




3aKOHOMEpHOCMU,
onpedensowue Mecmo
npeomema 6 obOwell
KapmuHe mupa:
NPOSPAMMbL U Y4eOHUKU
no  Npenooasaemomy

npeomemy; OCHO8bL
o00wemeopemuyecKux
oucyuniun 6 obwveme,
HeobxXo00uMom ons
peuterus
neoazocu4ecKux,
HAYYHO-MEMOOUYECKUX
u OP2aHU3AYUOHHO-
VIPABNEHYECKUX 3a0ay
(nedacoeuxa,
NCUXONO2USL,
603DACMHASL
Puzuon02Us,; WKONLHASL
2u2uena, MemoouKa
npenooasanust
npeomema,).

CpeHuil ypoBEHb I1K-1.3-1.

Onenka «GAUTEHOY, | Cooepoicatue,

«XOPOIIIOY cywrocme,
3AKOHOMEPHOCIU,
NPUHYUNDBL u
ocobennocmu
usyuaemvix SAGNeHUll U
npoyeccos, bazoevle

meopuu 8 NpPeoMemHoll
obracmu,
3aKoHOMepHOCmU,
onpeoensawwue Mecmo
npeomema 8  oouell
Kapmumue mupa:

[0 TPETOAaBAEMOMY MPEIMETY,
OJJHAKO HE OpPUCHTHPYETCS B
OCHOBax  OOIIETEOPETHUCCKUX
JUCHAIUIHH B o0beme,
HEOOXOMUMOM JIJIS  PEIICHHS

Ne1arorn4ecKux, Hay4HO-
METOINYECKUX u
OpraHU3aIlMOHHO-

yIpaBlIeHYECKUX 3a1aq
(memaroruka, TICHXOJIOTHS,
BO3pacTHas ¢uznonorus;

IIKOJIbHAs TUTHCHA; METOAWKA
MIpeTIoAaBaHus MIPEIMETA).

3HaeT colepiKaHHe, CYIIHOCTB,
3aKOHOMEPHOCTH, IMPUHLOUIIBI N
0CcOOEHHOCTH U3y4aeMbIX
SIBJICHUI W TIPOIIECCOB, 0a30BbIC
TEOPHHU B MPEIMETHON 00NACTH,
3aKOHOMEPHOCTH,

onpeersoIue MECTO
npenMera B oOmmIeil KapTuHE
MHUpa: MPOTPaMMbI M YIEOHUKH
10 TPEroIaBaeMOMy IPEIMETY;
OCHOBBI  OOILETEOPETUUECKUX

JUACLIUIUIUH B o0BeMe,
HEOOXOMMMOM JIJISI  PEUICHHUS
[1eJarOTHYECKUX, HAY4HO-




NPOSPAMMbL U Y4eOHUKU
no  npenooasaemomy

npeomemy; OCHOBbL
o00wemeopemuyecKux
oucyuniun 8 ooveme,
Heobxo0uMoMm ons
peuterus
neoazo2udecKux,
HAYYHO-MEMOOUYECKUX
u OpeaHU3AYUOHHO-
VIPAGNEHYECKUX 3a0ay
(nedazcocuxa,
NCUXONIO2UA,
603DACMHASL
Qusuonoeus,; WKoILHAA
2ucuena; MemoouKa
npenooasans.
npeomema,).

Bricokuii ypoBeHb I1K-1.3-1.

Orenka «AITCHOY, | Cogeporcanue,

«OTITUYHOY cyunocm,
3AKOHOMEPHOCIU,
NPUHYUNDBL u
ocobennocmu
usyuaemvix AGNEHUU U
npoyeccos, basoevie

meopuu 8 npeomMemuoll
obnacmu,
3aKoHOMepHOCmU,
onpeoenaowue Mecmo
npeomema 8  obduell
KapmuHe mupa:
npozpammel u yueOHUKU
no  npenooasaemomy
npeomemy; OCHOBb1
0bwemeopemu4ecKux

METOANYECKUX u
OpraHU3alMOHHO-

yIpaBIIeHYECKUX 3a7a4
(menaroruka, MICUXOJIOTHS,
BO3pacTHas ¢duznonorus;
LIKOJIbHASL TWIMEHA; METOJHKa
npernoJjaBaHus npeaMeTa).
Homyckaet pan

HE3HAYNTEIbHBIX OIHOOK.

3HaeT colepiKaHHe, CYIIHOCTB,
3aKOHOMEPHOCTH, MPUHIMIIBI H
0CcOOEHHOCTH U3y4aeMbIX
SIBJICHUH ¥ TIPOIECCOB, 0a30BbIC
TEOPHHU B MPEIMETHOW 00NACTH,
3aKOHOMEPHOCTH,

OnpeIeIsIoIne MeCTO
npeaMera B o0wIeH KapTUHE
MHpa: MPOrpaMMbl U Y4eOHHKH
10 MPEroiaBaeMOMy IPEIMETY;
OCHOBBI  OOILETEOPETUUECKUX

JUCLIUILUTUH B o0beMe,
HEOOXOMMMOM JUJISI  PEUICHUS
[eJaroruueckmx, HayJHO-
METOANYECKHX i
OpraHu3aIMOHHO-

yIIPaBIEHYECKUX 3a7a4
(memaroruka, [ICHXOJIOTHSI,




oucyuniun 6 obdveme, BO3pacTHas busnonorus;

HeobX00uMoM ons IIKOJIbHASl TUTHUEHA, METOANKA

peuteHus MIPETOIaBaHus IIPEAMETA).

neoazo2udecKux,

HAYYHO-MemOoOUIeCKUX

u Op2aHU3aYUOHHO-

Yhpagnenueckux 3aoau

(nedazoeuxa,

NCUXONI0US,

803pacmHast

Qusuonocusn,; WKOIbHAA

eucuena; Memoouka

npenooasanis

npeomema,).

Ymeer

Hemocratounsrii IIK-1.V-1. Jlexuun PA3JIEJ 1 Konnoksuym He ymeer amammsupoBath
YPOBEHb Ananusuposame IIpakTuueckoe Business across (ycTHBIi o1poc) 0a30Bble TPEAMETHBIC HAY4YHO-
Onenka 6azosvie  npedmemupie | 3AHATHE cultures IIperect roroBHOCTH, TECT TEOPETUUYECKHUE IIPEACTABICHHUS
«HE3aYTEHOY, HayuHo- CamocTosTenbHas PA321EH_ 2. | enosas/ 0 CYIIHOCTH, 3aKOHOMEPHOCTSX,
«HEYTIOBJICTBOPUTEILHOY | 100nemuuyeckue pabota crynenta | Telephoning poueBast urpa NPUHIMIAX M OCOBCHHOCTSX

npeocmasieHus: 0 PA?’_HEH 3. | Jloxnan, U3y4aeMbIX SIBJIEHUI u

cywHocmu, Business CooO01enue, npe3eHTanyst | IPOLECCOB.

3aKOHOMEPHOCHIAX, correspondence Pedepar

NPUHYUNAX u PA3JIE] 4. | TIuceMeHHBIE

ocobennocmsix Employment CaMOCTOSITEIbHBIC PAOOTHI

uzyuaemvix s61eHull u process — JIeNoBas

npoyeccos. PA3JIEJ]l 5. In | xoppecnonnennus na
Ba3oBbIil ypoBeHb ITK-1.V-1. Company AHTJIUICKOM SI3BIKE VMEET aHaNH3upoBaTh 6a30BbIE
Ouenka, «AITCHOY, | Ayqnusuposame f\’ﬂl?aiﬁri;: an6d peIMETHBIE Hay4YHO-
«yROBJICTBOPUTEIIBHO» bazoevie npeomemibvle Presentations TCOPETUYCCKNE TIPEACTABICHUS

Hay4Ho- PA3JIEIT 7 O CYIIHOCTH, 3aKOHOMEPHOCTSIX,

meopemuyeckue Branches of HO HE  OpUCHTHpYETCS B

npeocmasieHus. 0 Industry: HOpUHLUIAX U oco6e111Hocmx

cywHocmu, Manufacturing, n3y4aeMbIX SIBJICHHIA u

3aKOHOMEPHOCHSIX, IIPOLIECCOB.

npuryunax u

Services, Retailing




0cobeHHoCcmsx PA3JIEJI 8.
uzyuaemvix SGIeHUll U Marketing
npoyeccos.
Cpennuil ypoBeHb TIK-1.V-1. VYMeeT ananusupoBath 6a3oBbIe
Onenka «GAUTEHOY, | Ananusuposams npeMeTHEIE Hay4HO-
«XOpOo1Io» bazoevie npeomemuvle TEOPETUYECKHE MPEICTABIICHUSI
Hay4Ho- 0 CYIIHOCTH, 3aKOHOMEPHOCTSIX,
meopemudeckie NPUHIUIAX H  OCOOCHHOCTSX
npeocmaenenus 0 HA3y4aeMbIX SIBJICHUM u
cywHocmu, MPOIIECCOB, JIOTTyCKaeT
3aKOHOMEPHOCMIAX, HC3HAYUTCIbHBIC OHH/I6KI/I.
NPUHYUNAX u
0cobenHocmsx
usyuaemvix A61eHUll U
npoyeccos.
Beicokwuii yposeHb TIK-1.V-1. YMeer ananusupoBath 6a3oBbIC
Onenka «GAITCHOY, | Ananusuposams MpeIMETHBIC HAYYHO-
«OTIIMIHO» bazoevie npeomemmvle TEOPETUYECKHUE MPEACTABICHUS
HAY4HO- 0 CYIIHOCTH, 3aKOHOMEPHOCTSIX,
meopemuueckue MPUHIMIIAX H  OCOOEHHOCTSX
npedcmasienus o M3y9aeMBbIX SIBJICHHIA u
cywHocmu, ImpoueCCoOB.
3AKOHOMEPHOCMIX,
NPUHYUNAX u
0cobeHHoCmsX
usyuaemvix A61eHUll U
npoyeccos.
Bnaneer
HenocratouHniit IIK-1.B-1. Jlekiiun PA3JIEJI 1 KonnokBuym He BJIaJIEET HaBbLIKAMU
YpOBEHb Hasvicavu nonumanus | 1IPAKTHYECKOE Business across (ycTHBIH OIpoc) MOHUMAaHUSI W  CHUCTEMHOTO
Orenka U cucmemnozo ananuza | 3AHATHE cultures [Ipetect roroBHOCTH, TECT aHayim3a  0a30BBIX  HAY4YHO-
«HE3AYTCHO, 6a306bIx Hnayuno- CamocrosiTenbHast PA321EH_ 2. | Ilenosasy/ TEOPETHUECKHUX TPEACTABICHUNA
«HEYJIOBICTBOPUTENBHOY | meopemuyeckux pabota crymenta | Telephoning poreBas urpa JUTS penieHus
npedcmasnenuii ons I;)A?;_Z[EH 3. | Jlokman, npodecCHOHANBHBIX 3a/1ad.
usiness

PEeULeHUs

Coobmienne, mpe3eHTaIus




npogpeccuonanbHvix
3a0ay.

ba30Bblii ypoBEHb
OreHka, «3a4TEHOY,
«YIOBJICTBOPHUTEIHHOY

1IK-1.B-1.
Hasvikamu nonumanus
U CUCMEMHO20 AHAU3A

0a306vix HayyHO-
MeopemuyeckKux
npedcmasienuil ons

peuterus
npopeccuoranbHvLx
3a0ay.

CpenHuil ypoBeHb

1IK-1.B-1.

correspondence
PA3JIEJ 4,
Employment
process

PA3JIEJI 5. In
Company
PA3JIEJI 6.
Meetings and
Presentations

PA3JIE]I 7.
Branches of
Industry:

Manufacturing,

Pedepar
ITnceMenHbIE

CaMOCTOSITEITEHBIC paOOTHI

— JenoBas

KOPPECTIOHCHITUS Ha

AHTIIMHCKOM SI3BIKE

Brnaneer HEKOTOPBIMU
HaBBIKAMH MOHUMAaHUS u
CHCTEMHOTO aHaju3a 0a30BBIX
HAy4YHO-TEOPETUUECKUX
IIPECTABICHUI, OAHAKO HMEET
3aTpyAHEHHS TPU  PELICHUH
rpoeccnoHambHBIX 3a/1a4.

Brnanmeer HaBBIKAMH IOHUMAaHHUS

Orenka «BAYTEHOY, | [Jaebikamu NOHUMAHUSL ; A8 U CHCTEMHOI0 aHajin3a 0a30BbIX
«XOPOIIIO» U CUCTIEMHOZ0 QHAINSA Services, Retailing HayJHO-TEOPETHYECKUX
6a306bix Hayuno- llz/ll:\?é];:lgg 8. NPENCTAaBICHUN [UIsI PELICHMUS
meopemuueckux npoQecCHOHANTBHBIX 3ajad,
npeocmasienul onst J0IIyCKaeT psa
pewenus HE3HAYUTEIHHBIX OMIHOOK.
npogeccuonanbHvix
3adau.
Bricokuii ypoBeHb IIK-1.B-1. Bnaaeer HaBblkaMu NOHUMAaHUSA
Orenka «BAYTEHOY, | Haepikamu NOHUMAHUS U CHCTEMHOI0 aHajin3a 0a30BbIX
COTIIMIHOY U CUCIEMHO20 aHaIU3d HAy4YHO-TEOPETUIECKUX
6a306bIx Hayuno- MPEJICTABICHUN IS  PEIICHUS
meopemuueckux npodecCHOHANTBHBIX 3aj1au.
npedcmasienul ons
peutenus
npogeccuonanbHvix
3adau.
I1K-4 3Haer
Henocratounslii T1IK-4, 3-1. Jlexuun PA3JIEJI 1 Konnoksuym He 3naetr mecto
YpOBEHb Mecmo [IpakTudeckoe Business across (ycTHBIH O1poc) MIPEToAaBaeMOoro peMeTa B
Onenxka npenooasaemozo 3aHATHE cultures [Iperect roTOBHOCTH, TECT | CTPYKTYpe yuecOHOMH
«HE3AYTCHO, npeomema 6 | CamocrositenpHast | PA3JIEJ] 2. | enosas/ JIESATETLHOCTH; BO3MOXKHOCTH
«HEYJIOBJICTBOPUTEIBHOY | cmpykmype  yuebnou | pabota ctynenta | Telephoning rpeaMeTa 1o GopMHUPOBAHHIO




oesmenbHoCmu,
603MOJICHOCTU
npeomema no
dopmuposanuro  YYII;
cneyuanibHvle  npuemvl
B06NIeUEeHUSL 8 YUEOHYIO
0esamenbHOCHb no
npeomemy
obyuarowuxcsa c
PasHbiMU
006pazosamenbHbIMU
nompedHoCmAMU,
VCMaHasIUeans
KOHMAKMbl c
ooyuarowumMucs
PasHo2o 8os3pacma u ux
pooumensimu
(3aKoHHbLIMU
npeocmasumensimu),
opyeumu
neodazozuiecKuMu u
UHBIMU  PAOOMHUKAMU,
coepeMeHHble
nedazozuyeckue
MexXHOI02UU
peanuzayuu
KOMNEMeHMHOCMHO20
nooxoda ¢ yuemom
603DACMHBIX u
UHOUBUOYATIHBIX
ocobenHocmell
obyuarowuxcs,
Memoobl U MEXHOA0SUU
HOMUKYTbIYPHO2O,
oughghepenyuposarnnoco
u pazeusaouje2o

PA3JIEJI 3.
Business
correspondence
PA3JIEJI 4,
Employment
process

PA3JIEJI 5. In
Company
PA3JIE] 6.
Meetings and
Presentations

PA3JIE]I 7.
Branches of
Industry:

Manufacturing,
Services, Retailing
PA3JIEJ 8.
Marketing

poieBas urpa

Jlokman,

Coo0Omenne, Ipe3eHTaIIs
Pedepar

ITucemeHnHbIE
CaMOCTOSITEITEHBIE  pa0OThI
- JIeJIoBast
KOPPECTIOHICHITHSI Ha

AHTIIMHACKOM SI3BIKE.

VYV /[; cnenuanbHble IPUEMBbL
BOBJICUEHISI B YISOHYIO
JESITEIbHOCTh O0YYaOLINXCS C
pasHbIMHU 00pa30BaTEIbHBIMH
NOTPEOHOCTAMH; COBPEMEHHBIC
IeAarorndeckue TEXHOJIOTUH;
METO/BI U TEXHOJIOTHH
HOJHUKYJIBTYpHOTO,

g hepeHIpPOBaHHOTO U
Pa3BUBAIOIIETO OOYUYECHHSI.




oOyuenus..

ba30Bblii ypoBEHb
Orienka, «3a4TEHOY,
«YIOBJICTBOPHUTEIHHOY

Mecmo
npenooasaemozo
npedmema 8
cmpykmype — y4eOHoll
oesmenbHoCmu,;
603MOJICHOCTU
npedmema no
dopmuposanuro YV,
cneyuanibHble  npuembl
go6IeUeHUSL 8 VUEOHYIO
OessmenbHOCHb no
npeomemy
ooyuarowuxcs c
PasHbIMU
006pazosamenbHbIMU
nompedoHoCmAMU,
VCMaHagIueamy
KOHMAKMbl c
ooyuarowumucs
PAazHo2o 8o3pacma u ux
pooumenimu
(3aKOHHbIMU
npeocmasumensimu),
opyaumu
neoazo2uyeckuMu u
UHBIMU  PAOOMHUKAMU,
cospeMmeHHble

nedazozuyeckue
MexXHON02UU
peanuzayuu
KOMNEeMeHmHOCMHO20
nooxooa ¢ yuemom
603DACTHBIX u

UHOUBUOY ATTLHBIX
ocobennocmell

3HaeT MeCTO MPEernoJaBaeMoro
IpeMeTa B CTPYKType yueOHoi
JeSITeTbHOCTH; BOBMOKHOCTH
npeaMeta 1o GopMHUPOBaAHHIO
YV]I; cnenuanbHble TPUEMBI
BOBJICUEHISI B YISOHYIO
JeSITeIbHOCTh O0YYaOINXCS C
pasHbIMH 00pa30BaTEIbHBIMU
MTOTPEOHOCTSIMI;, COBPEMEHHBIC
negarort4eCKue TCXHOJIO0I'UN,
METOABI U TEXHOJIOIHU
MIOJIUKYJIBTYPHOTO,

I QepeHInPOBAHHOTO U
pa3BUBAIOILETO OOyUEHHUS,
OJTHAKO JOIYCKAaeT Psa rpyObIxX
O1INOOK.




obyuarowuxcs;
Memoobl U MEXHON02UU

HOMUKYTbIYPHO2O,
oughgheperyuposannoco
u pazeusarouje2o
00yuenus..

Cpennuii ypoBeHb Mecmo

Orienka «3a4TCHOY, | NPenodasaemozo

«XOPOIIIOY» npeomema 8
cmpykmype — yuebnotl
oesamebHoOCmu,
B03MOJICHOCTU
npeomema no

dopmuposanuro YV,
cneyuanibHvle  npuemvl
806NIeUeHUS 8 YUEOHYIO
OdesimenbHOCMb no
npeomemy
obyuarowuxcs c
PasHbIMU
006pazosamenvHbIMU
nompeoHoCmaMU,
VCManasueams
KOHMAKMbl c
obyuarowumucs
PaszHo2o 8os3pacma u ux
pooumenimu
(3aKoHHbIMU
npeocmasumensimu),
opyaumu
neodazozudecKuMu u
UHBIMU  PAOOMHUKAMU,
cospeMmeHHble
nedazozuueckue
MEeXHOI02UU
peanuzayuu

3HaeT MeCTO MPEnoIaBaeMoro
npeaMeTa B CTPYKType yueOHOMH
JesITeIbHOCTH; BO3MOXKHOCTH
rpeaMeTa 1mo GopMHUPOBAHHIO
YV I; cnenuanbHble TPUEMBI
BOBJICUCHUS B YUCOHYIO
JesITeIbHOCTh O0YYaIOLINXCS C
Pa3HBIMH 00pa30BaTEIbLHBIMU
NOTPEeOHOCTSMH; COBPEMEHHEIE
[eAarornieckue TEXHOJIOTUH;
METOZBI U TEXHOIOTUHU
HOJHUKYJIBTYPHOTO,

g hepeHIpOBaHHOTO U
pa3BUBAIOILIEro 00y4YeHus,
JIOITyCKaeT He3HAYNTEIIbHBIC
OIINOKH.




KOMNEMeHMHOCMHO20
nooxoda ¢  yuemom
603DACMHBIX u
UHOUBUOYATILHBIX
ocobennocmetl
ooyuarowuxcs,
Memoobl U MEXHOA0UU
NOMUKYTLIMYPHORO,
oughghepenyuposarnozo
u pazeusarouezo
o0yuenus..

Bricokuii ypoBeHb
Orenka «3a4TCHOY,
«OTIINYHOY

Mecmo
npenooasaemozo
npedmema 8
cmpykmype — y4eOHotl
oesmenbHoCmu;
603MOJICHOCTU
npedmema no
Gopmuposanuio YV,
cneyuanibHble  npuembl
B06NIeUCHUSL 8 VUEOHYIO
OessmenbHOCHb no
npeomemy
obyuarowuxcs c
PasHbIMU
006pazoeamenrbHbIMU
nompedHocmAMU,
VCMAaHagIueamy
KOHMAKMbl c
00yYaoWUMUCS
PazHoco 8o3pacma u ux
pooumenimu
(3aKOHHBIMU
npeocmasumensimu),
opyaumu
neoazo2uiecKuUMu u

3HaeT MeCTO MPErNoAaBaeMoro
IpeaMeTa B CTPYKType yueOHoH
JESITeIbHOCTH; BO3MOXKHOCTH
npeaMera 1o GopMUpPOBAHHIO
YV /; cnenuanbHble TPUEMbI
BOBJICUEHUSI B YIEOHYIO
JeATeIbHOCTh 00yYatomuXCs ¢
pa3HbBIMH 00pa30BaTENbHBIMU
NOTPEOHOCTSMHU; COBPEMEHHBIE
MeIarorn4ecK1ue TEXHOJIOTHI;
METO/IbI ¥ TEXHOJIOTHH
HOJMKYJIBTYpPHOTO,

T depeHInPOBAHHOTO U
Pa3BHUBAIOIIEr0 O0yUEHUS.




UHbIMU pa60mmu<amu;
coepemMeHrHble

neoazocudeckue

MexHon02Ul

peanuzayuu

KOMNEMeHMHOCMHO20

nooxoda ¢  yuemom

603DACMHBIX u

UHOUBUOYATILHBIX

ocobennocmell

ooyuarowuxcs;

Memoobl U MEXHOL02UU

HOMUKYIbIMYPHOZO,

oughghepenyuposannoco

u passusaouezo

00yuenus..

YwMmeer

HenocraTounsrit 1IK-4, V-1. Jlexun PA3JIEJT 1 Konnoxsuym He ymeer camocTosTensHO
YpOBEHBb Camocmosmenvro IpakTudeckoe Business across (YCTHBII oIpoc) 10JIb30BAThCS METOAMUYCCKOM
Onenka NONb308AMbCS 3aHATHE cultures IpeTect rOTOBHOCTH, TECT JUTEPATYPOH, TOTHYECKH
«HE3AYTCHO, Memoouueckoul CamocrositenpHast | PA3JIEJT 2. | Ilenosas/ MBICJIUTh, PACCYXKIaTh, IEIaTh
«HEYJOBJIETBOPUTEIBHOY | IUmMepamypoi, pabora crynenta | Telephoning poneBas urpa BBIBOJIBI U HAXOJTUTh

J02UYeCcKU MblCIUMDb, PA3JIEJI 3. | Jlokman, MIPABHIJILHBIC PEUIEHMSI TPOOIIEM

paccysxcoamn, 0eramo Business Coobmenue, npeseHranust | B 00yuenunn aereit ¢ OB3.

8b1800bL U HAXOOUMD correspondence Pedepar

NpaguibHble peuieHUs PA3JIEJI 4. | TIuceMeHHbIC

npobnem 6 oOyuenuu Employment CaMOCTOSATEeNbHEIE PAOOTHI

demeii ¢ OB3. process — nesioBas

PA3JIEJl 5. In | xoppecnonnenuus Ha

bazoBblif ypoBeHb 1IK-4, V-1. gzglﬁ%r}%/ 6. AHTIIHHCIOM SASBIKE YMeeT caMOCTOSATENLHO
Ornenka, «3auteHoy, | CamocmoamenbHo Meetings and MOJIE30BATHCS METOAMYECKOM
«YIOBJICTBOPHUTEIHHOY NONb308AMbCS Presentations JTUTEPaTyPOH, JIOTHIECKH

Memoouueckoll PA3JIEJ 7 MBICIIHTb, PACCYXKIaTh, IEIaTh

Jumepamypot, Branches of BBIBO/IbI U HAXO/IUTh

Jocu4eCcKu MulCjiuniv,

IIPpaBUJIbHBIC PCIICHUS HpO6J'ICM




paccysxcoamn, 0eramo Industry: B 00yueHuu nereii ¢ OB3,
861600bl U HAXOOUMb Manufacturing, JIOITYCKAaeT TPpyOble OMIHOKH.
NPasuUIbHbLE PEULeHUS Services, Retailing
npobiem 6 obyueHuu PA3JIEJI 8.
demeil ¢ OB3. Marketing
Cpenuuit ypoBeHb 1IK-4, V-1. YMeeT caMOCTOSATENBHO
Orenka «3aureHoy», | Camocmosamenvho [OJIb30BATHCS METOANYECKOM
«XOPOIIIO» NONb308AMbCS THTEpATYpOii, TOTHIECKH
MeMOOUUEeCKoll
. MBICITUTh, PACCYXKIaTh, JIENATh
Jumepamypotu,
Jl02U4eCKU MbICAUMD, BBIBO/IBI M HAXOMTE
paccyscoam, derams MPABWILHBIC PELICHUSI TPOOJIEM
6b1600bl U HAXOOUMb B 00yueHuu nereit c OB3,
npagUiIbHblEe pelleHUs JIOITYCKAeT He3HAUUTEIILHBIC
npobaem 6 ooyuenuu OIIMOK.
demeii ¢ OB3.
Bricokuii ypoBeHb 1IK-4, V-1 YMeeT caMOCTOSATENIBHO
OHeHKa «GBadyTCHO», Camocmosmenvro IOJIB30BATHCS MeTOﬂquCKOﬁ
COTJINIHOY NONb308AMbCS ITHTEpATypOii, TOTHIECKH
Memooudecko
N MBICITUTb, PACCYK/IaTh, IETaTh
qumepamypotu,
Jl02UYeCKU MbICIUMD, BBIBO/IBL H HAXO/MTE
paccyscoam, denams MPABWJIBHBIC PELICHUSI IPOOIJIEM
6b1800bL U HAXOOUND B 00yuenuu nereit ¢ OB3.
NpABUIbHbLE PeUleHUs
npobnem 8 ooOyueHuu
oemeti ¢ OB3.
Bnaneer
Henocrarounsri IIK-4, B-1. Jlexmmn PA3JIEJI 1 Konnoksuym He Bnaneet HaBBIKAMH
YPOBEHD Hasvikamu 06yuenus u | llpakrngeckoe Business across (ycTHBII o1Ipoc) 00yYCHHS ¥ TUATHOCTUKHU
OreHka DUACHOCTIUKLL 3aHATHE cultures [Iperect roTOBHOCTH, TECT 00pa3oBaTeIbHBIX pe3yJILTaToB
«HE3aYTCHOY, 0BpasoeamenLHbL CamocrositensHas | PA3JIEJI 2. | enosas/ ¢ yueToM crenuuky yaeOHoH




«HCYOOBJICTBOPUTCIILHO»

Pe3yYIbmamos ¢ yuemom
cneyuguxu yuebHou
OUCYUNTIUHDL U
PEanbHbIX YUeOHbIX
603MOJICHOCMEl BCeX
Kamezoputi
ooyuarowuxcs,
npuemMamy OyeHKu
00pazoeamenvHblx
Pe3yIbmamos:
dopmupyemvix 6
npenooasaemom
npeomeme
npPeOMEemHbIX U
Memanpeomemuvlx
KomnemeHyutl, a
MAK#ce OCYWeCmeisino
(cosmecmHo ¢
ACUXON020M)
MOHUMOPUHE
JUYHOCHHBIX
Xapaxmepucmux.

ba3oBbliil ypoBEeHb
Ornenka, «3a4TEHOY,
«YIOBJIETBOPUTEIHHOY

IIK-4, B-1.

Hasvixamu 0byuenus u
OUASHOCMUKU
0bpazosamenbHvIX
Pe3VIbmamos ¢ yuemom
cneyuguxu yuebHoi
OUCYUNTUHDBL U
PEANbHBIX YUEOHBIX
B03MOMNCHOCTNEIL 6CEX

Kamezopuii

pabota cTyneHTa

Telephoning
PA3JIETI 3.
Business
correspondence
PA3JIEJI 4,
Employment
process

PA3JIEJI 5. In
Company
PA3JIE] 6.
Meetings and
Presentations
PA3JIE] 7.
Branches of
Industry:

Manufacturing,
Services, Retailing
PA3JIEJ 8.
Marketing

poiieBas urpa
Jlokman,

Coo0Omenne, Ipe3eHTaIIs
Pedepar

ITucemeHnHbIE
CaMOCTOSITEITEHBIC paOOTHI
— JienoBas
KOPPECTIOHCHITUS Ha
AHTJIUHACKOM SI3bIKE

JUCLUIUIMHBI M peaibHBIX
y4eOHBIX BO3MOKHOCTEH BCeX
KaTeropuil 00yJaromuxcs;
[Ipuemamu oneHKH
00pa3oBaTebHBIX Pe3yIbTaTOB;
OCYIIECTBIISATH (COBMECTHO C
MICHX0JI0rOM) MOHUTOPUHT
JMYHOCTHBIX XapaKTEPUCTHK.

Brnaneer HaBbIKaMu 00yueHUs U
JMAarHOCTHKH 00pa30oBaTEIbHBIX
Pe3yJIbTaTOB C YyUYETOM
cneunpuKy yaeOHoit
JUCLUIUIMHBI M peajibHbIX
y4e0HBIX BOBMOKHOCTEH BCeX
KaTeropuii 00y4arommxcs;
[Ipuemamu oueHKN
00pa3oBaTenIbHBIX PE3YIbTATOB;
OCYIIECTBIIATH (COBMECTHO C
MICUXOJIOTOM) MOHUTOPHHT




obyuarowuxcs;
npuemMamiy OyeHKu
00pa306amenvbHbIX
Pe3yIbmamos:
dopmupyembix 8
npenooasaemom
npeomeme
npeoOMEemHbIX U
Memanpeomemuvlx
KomnemeHyut, a
MAK#ce OCYWecmausimy
(cosmecmno ¢
NCUXON020M)
MOHUMOPUHE
JIUYHOCTHBIX
Xapaxmepucmux.

CpenHuii ypoBeHb
Onenka «3aUTEHOY,
«XOpOLIO»

1IK-4, B-1.

Hasvixamu obyuenus u
OUazHOCMUKU
0bpazosamenbHbIX
Pe3yIbmamos ¢ yuemom
cneyuguxu yueonoi
OUCYUNTUHDL U
PEeAnbHbIX YUeOHbIX
B03MOJNCHOCTET 8CEX
Kamezopuii
obyuarowuxcs,
npuemamis OYeHKu
obpazosamenbHvIx
Pe3yIbmamos:
Gopmupyemoix 6
npenooasaemom

JMYHOCTHBIX XapaKTEPUCTHK,
JIOITYCKAaeT TPpyOble OMIHOKH.

Bnageer HaBbikamu 00ydeHUS U
JUAaTHOCTHKH 00pa30BaTeIbHBIX
PE3YJITATOB C yUYETOM
creru(puKy yaeOHo
JUCIWTLTAHBI U peaThbHBIX
y4e0HBIX BOBMOKHOCTEH BCEX
KaTeropuii 00y4aromumxcs;
[Ipuemamu onieHKH
00pa3oBaTenbHBIX PE3YTbTATOB;
OCYIIECTBIIATH (COBMECTHO C
TICUXO0JIOTOM ) MOHHTOPHHT
JUYHOCTHBIX XapaKTEPUCTHK,
JIOTTYCKAET He3HAUUTEIIbHBIC
OIITHOKH.




npeomeme
npeoMemmbix u
Memanpeomemmuvlx
KomnemeHyutl, a
MaKsice OCyWecmausin
(coemecmHo ¢
NCUXON020M)
MOHUMOPUHE
JUYHOCHHBIX
Xapaxmepucmux.

Bricokuii ypoBeHb
Orenka «3a4TEHOY,
«OTIIAYHO»

1IK-4, B-1.

Hagvixamu obyuenus u
OUACHOCMUKU
00pazoeamenvHblx
PE3YILIMAMO8 ¢ yuemom
cneyuguxu yueonoi
OUCYUNTUHDBL U
PEATbHBIX YUEOHBIX
B03MOJICHOCMEl 8CeX
Kamezoputi
obyuarowuxcs,
npuemMamuy OyeHKu
00paz06amenbHbIX
Pe3yIbmamos:
Gopmupyemoix 6
npenooasaemom
npeomeme
npeoMemHbIX U
Memanpeomemuvlx
KomnemeHyut, a
MAaKice OCyWecmeisino
(cosmecmno ¢

Bnageer HaBpikamu 00ydeHUS U
JMarHOCTHKH 00pa3oBaTeIbHBIX
PE3YyIbTATOB C Y4ETOM
creruQuKy yaeOHoi
JUCHIUTUIMHBI M peaibHbIX
y49e0HBIX BOBMOKHOCTEH BCEX
KaTeropuii 00y4aronmxcs;
IIpuemamu ouleHKH
00pa3oBaTenIbHBIX PE3yIbTATOB;
OCYILECTBIISTH (COBMECTHO C
TICUXO0JIOTOM) MOHUTOPUHT
JMYHOCTHBIX XapaKTEPUCTHK.




HCUXOI020M)
MOHUMOPUHE
JIUYHOCMHBIX
Xapaxkmepucmux.




4. MeTtoau4yeckue MaTepUaJibl, ONpeAesaonue Npoueaypbl

OlICHUBAHUHA PE3YJIbTAaTOB oﬁyqe}mﬂ

[To Bugam 3agaHuil MPUBOAUTCSA OMUCAHHE TOTO, KAKUM 00pa3oM HEOOXOJMMO BBITOJIHUTH
JaHHOE 3aJjaHKe, CIOCOObl M MEXAHU3MbI €ro BBIINOJIHEHHUS, BHIOOp HOMEpa BapHaHTa W Ap.
[Tpumepsl METOAMYECKUX MaTepHaliOB, ONPEACISIONINX IMPOLEAYpPY OLIEHHWBAHUSA DPE3YyIbTaTOB
00y4deHus1, XapaKTepU3yIOIIUX 3Tallbl POPMUPOBAHUS KOMIIETECHIIUH:

- Ilperect roTOBHOCTH (WIM 6X00HOe mecmupogaHue - 3TO COBOKYIHOCTb
CTAaHAAPTU3HUPOBAHHBIX METOJ0B U CPCACTB, OCYHICCTBIIAIOIUX MOHUTOPUHIT IPECEMCTBCHHOCTHU
3HAHMA MEXIY CTYNEHSMHU 00pa3oBaHHs. TakoWl THUI TECTUPOBAHHS pa3peliacT JBa BOIPOCA:
BBISIBJICHHE CTEINICHU BJaJEeHUs 0a30BbIMH 3HAHUSIMH, YMEHUSMHU, HaBbIKAMH, HEOOXOAUMBIMU
JUIsL Hayana oOy4yeHHs, U ONpejesieHUEe CTEIEeHU BIIAJICHUS HOBBIM MaTEpHaJioOM JI0 Haydaja €ro
n3ydyeHusi. Kpome TOro, mosBojisieT OLEHUTh YPOBEHb U CTPYKTYPY OCTaTOUYHBIX 3HAHUN Ha
MOMEHT Hayajia HOBOM CTyNEHHU O0y4YEHHS U CKOPPEKTUPOBATh YU€OHBII MpoLecc.

- Pedepatbl - popma nucbMeHHOH pabOThl, KOTOPYIO PEKOMEHAYETCS NPUMEHSTh IpU
OCBOCHHMH BaPHATUBHBIX (ITPOGMIIBHBIX) TUCIHILIHH MPOPECCHOHATBFHOTO IIUKIA. DTO KPaTKOE U
TOYHOE U3JI0KEHHE CYIIHOCTH Kakoro-imubo Bonpoca, TeMbl. O0beM pedepaTa MOXKET JOCTUraTh
10-15 ctp.; Bpems, OTBOJMMOE Ha €ro MOATOTOBKY — OT 2 Henenb Jo0 Mecsna. [loaroroska
pedepara noapazymMeBaeT caMOCTOSTENbHOE M3YUYEHUE CTYAEHTOM HECKOJIBKUX JINTEPATYPHBIX
UCTOYHUKOB (MOHOrpaduil, HaydHbIX CTared M T.A4.) @O ONPEAECIEHHOM Teme, He
paccMaTpuBaeMOM MOAPOOHO Ha JIGKIMM, CUCTEMAaTH3allMl0 MaTepuaja M KpaTKoe €ero
u3noxenue. llenms Hammcanus pedepara — TPUBUTHE CTYACHTY HAaBBIKOB KpAaTKOTO U
JAKOHUYHOTO MpPEJCTaBICHUA COOpaHHBIX MaTepuasoB M (aKTOB B COOTBETCTBUU C
TpeOOBaHUSMHU, IPEIBSIBISIEMBIMU K HAYYHBIM OTYETaM, 0030paM U CTAThSIM.

Temy pedepara cTymeHT BBIOMpaeT W3 NPEUIOKEHHBIX IPENOJABATEIEM HIH MOXKET
IpEeUIOKUTh CBOM BapuaHT. B pedepare HyXHBI pa3BepHYyTble apryMEHTBI, PaCCyXKAEHU,
cpaBHeHus. CozeprkaHue TeMbl U3iiaraercs oObEKTUBHO OT UMEHH aBTopa. DyHKINHU pedepara.
WudpopmaTuBHas, TMOUCKOBas, CIpaBOYHAs, CHUTHaIbHAasi, KOMMYyHUKaTHBHas. CTeneHb
BBITMIOJTHEHUS 3TUX (DYHKIMH 3aBUCUT OT COAEpKATEIbHBIX U (POpMalIbHBIX KayecTB pedepara U
JUTSL KAKUX LIeJIEN UX UCIOJIb3YET.

TpeboBanus K SA3bIKY pedepaTa.

I[OJ'DKGH OTIINYATbCA TOUYHOCTBIO, KPATKOCTBIO, ICHOCTBIO U HpOCTOTOfI.

CrpykTypa pedepara.
1. TuTyNBHBIN JTUCT.

2. OrnapnieHue (Ha OT/ENbHOM cTpaHuIle). YKa3bIBalOTCS Ha3BaHMS BCEX pas3/iesioB (ITyHKTOB
11aHa) pedepaTta U HOMepa CTPaHULl, YKa3bIBAIOIIME HA4aJI0 ITUX pa3zesioB B TEKCTE pedepara.
3. Baemenue. ApPrymMEHTUPYETCS aKTyaJIbHOCTh HCCIEIOBAHUSA, T.€. BBISIBISETCS

NpPaKTHYECKOEe M TEOPETHIECKOE 3HAYCHUE TAHHOTO HccienoBanus. Jlanee KOHCTaTHPYeTCs, 9TO
C/leNaHO B JAaHHOW OOJIACTH NPEIIIECTBEHHUKAMH, MNEPEUUCISIOTCS TMOJ0XKEHHUs, KOTOpble
JIOJKHBI OBITH 000cHOBaHBI. O0s13aTeNIbHO (HOPMYTUPYIOTCS e U 3a1auu pedepara.

4. OcHoBHas 4YacTh. [logunHseTcss COOCTBEHHOMY IUIaHy, YTO OTpa)kaeTcs B Pa3/ieleHUuH
TEeKCTa Ha IJ1aBbl, maparpadpl, MyHKThHL. [l1aH OCHOBHOW YacTH MOXXET OBITH COCTaBJIEH C
UCIOJIb30BAaHUEM Pa3IMYHBIX METOAOB I'PYNIHUPOBKU Marepuaia. B ciiyuae eciam ucnosib3yercs



Ybs-IN00 HEOPIAUHAPHAS MBICIIb, UJIES, TO 00513aTEIbHO HYXKHO ClIelaTh CChUIKY Ha TOTO aBTOpa,
Y KOTO B3SIT JAaHHBIA MaTepual.

5. 3axmouenue. IlocmenmHsisi YacTb HAay4HOro TeKCTa. B KpaTkoil u ckatoil dopme
W3JIaraloTcs MOJIYYEHHBIC Pe3yJbTaThl, MPEICTaBIAIONINE COOONW OTBET Ha TIJIABHBIM BOMIPOC
UCCJICIOBAHMUS.

6. [Ipunoxxenne. MoxkeT BKIt0YaTh rpaduKku, TaOIUIIBI.

7. bubnuorpadus (CIUCOK JTUTEPATYPHI).
VYka3bIBaeTcsl peaibHO MCIOJIb30BaHHAS JIJIsl HAIMCAHUS pedepara JIuTeparypa.

HazBanus ucTo4HUKOB pacrojiararoTcda 1o aﬂ(i)aBI/ITy C YKAa3aHUCM HUX BBIXOJHBIX HAHHBIX.
[Tpu npoBepke pedepara OlEHUBAOTCS: — 3HAHHE (PAKTUYECKOTO MaTepualla, YCBOCHUE OOLIMX
NpEeCTaBICHUN, IOHSATHH, UCH; — XapaKTEPUCTHKA PeaM3alluy 1SN U 3a/1a4 UCCIICIOBAHNUS; —
CTereHh OOOCHOBAHHOCTH apTyMEHTOB U OOOOIICHMIA; — KAa4eCTBO M IIEHHOCTH IMOJYYEHHBIX
PE3yiabTaTOB, — MCIIOJIB30BAHUC JIMTCPATYPHBIX HWCTOYHUKOB;, — KYJIbTYpa IMNHCbMCHHOTI'O
U3JI0KCHUS MaTepraia; — KyJlbTypa o(pOpMIICHHS MaTEpUAIOB paOOTHI.

- KonsiokBHYM - CpesIcTBO KOHTPOJISl yCBOEHUS y4eOHOTro MaTepuaia TeMBbI, pa3zena Huin
pa3aenoB QUCHUIUIMHBL, OPTaHM30BAHHOE KaK yueOHOE 3aHATHE B BUJIE COOECEIOBaHUS
npernojaBaTess ¢ 00yJaroUMMHCs.

- YcTHBIH MHAMBHAYAJIbHBIA ONpoc - Hauboiee pacHpOCTPAHEHHBIH METOJ KOHTPOJIS
3HaHMW yuyamuxcs. [Ipu ycTHOM onpoce ycTaHaBJIMBAETCS HENOCPEACTBEHHBIH KOHTAKT MEXIY
IpenojiaBaTesieM M y4yalluMCs, B IPOLECCe KOTOPOro MpenojaBaTeib MOIydaeT MIUPOKUe
BO3MOXKHOCTH JJIs1 U3yYEHUS] UHAMBUAYAJIbHBIX BO3MOXXHOCTEN YCBOCHHUS yHalllUMUCS y4eOHOTO
Mmarepuaiga. YCTHbIM ompoc TpeOyeT OT IMpenojaBaTeliss NpeABapUTEIbHOW IOArOTOBKH:
THIATEIBHOTO O0TOOpa COJAEp)KAHMS, BCECTOPOHHEIrO IPOJYyMbIBaHUS BOIIPOCOB, 3a1ad U
IPUMEPOB, KOTOpbIE OyAyT MpEIoKEHbl, MyTell aKTUBU3ALMU JEATEIBHOCTH BCEX YYaLIUXCS
rpynmbl B IPOLECCE MPOBEPKH, CO3JaHUS HA 3aHITHUM JEJI0BOM M J0OpoXkesiaTenbHON
o0cTtaHoBKU. OIpOC — 3TO XOPOIIO MU3BECTHAs, IIMPOKO PACHpPOCTpaHEHHass (GopMa KOHTPOJL,
BapHaHT TEKYIIEH MPOBEPKU, OPIraHUYECKU CBSI3aHHOW € X070M ypoka. OHa siBiisieTcsi Hanbosee
pacrpoCTpaHEeHHON W afeKBaTHOM (opMol KOHTpousiss 3HaHMN ydammxcs. OCHOBY YCTHOTO
KOHTPOJISI COCTaBJISi€T MOHOJIOTMYECKOE BBICKA3bIBAHME Y4YAalllerocs WM BOIPOCHO-OTBETHAs
dopma — Gecena, B KOTOPO# MpernojjaBaTeib CTaBUT BOMPOCHI U 0’KUAAET OTBETA yyallerocs. 1o
MOKET OBIThb M paccka3 CTyJeHTa IO OIpe/IeJIeHHOW TeMe, a TakKe €ro OObSICHEHHE WIIHU
coobuienre. C MoMoIIbI0 OIPOCa MOYKHO OXBAaTHTh IMPOBEPKOI OHOBPEMEHHO BCEX YYalIUXCS
IpYNIbl, UHTEHCUBHO aKTUBU3MPOBATh UX MBILUICHUE, [1aMATh, BHUMAHUE, YCKOPATH PEUYEBYIO
peaknuio, oOyuaromuii >PQexT, a TakkKe ONpoc AAeT BO3MOXKHOCTh OLEHMBATH (TIOCTABUTh
OTMETKH) 32 OJJMH U TOT K€ OTPE30K BPEMEHHU BCEX WJIM OOJBIIMHCTBO y4yamuxcs rpynnsl. [lpu
(GpOHTAIBLHOM KOHTpPOJIE BCE y4alllMecsl HAaXOJATCS B HANpsDKEHUH, TaK Kak 3HAIOT, YTO MX B
M00ylH0 MHUHYTY MOTYT BbI3BaTh, IIO3TOMY WX BHHMMAaHHE COCPEJOTOYEHO, a MBICIU
CKOHIIEHTPUPOBAHBI BOKPYT TOI paboThI, KOTOpast BEJETCs B TPYIIIE.

- Teecr — 53T0 craHgapTuU3upoBaHHas (opma KOHTpPOJsS, HampaBlIeHHas Ha IPOBEPKY
BIAJICHUA  TEPMHMHOJIOIMYECKMM  aIlaparom, COBPEMEHHBIMU  HMH()OPMAITMOHHBIMU
TEXHOJIOTHSIMU M KOHKPETHBIMU 3HAHUSIMH B 005acTH (yHIaMEHTAJIbHBIX M MPHUKIATHBIX
JUCLUIUINH.

Tect cocToUT M3 HEOONBIIOTO KOJWYECTBA DJIEMEHTAPHBIX 3a/lady; MOXKET IMpPelOCTaBIAThH
BO3MOXKHOCTH BbIOOpa U3 MEpeyHsl OTBETOB; 3aHMUMAaET yacTh yueOHoro 3anarus (10-30 munyr);
IpaBWIbHbIE pEIIeHUs pa3OuparoTcsi Ha TOM JK€ WM CIEAYIoleM 3aHsATHH; YacToTa
TECTHUPOBAHUS OTIPEAEIAETCS MPENoIaBaTeIeM.

CYU.ICCTBYIOT HCKOTOPLIC OCHOBHBIC ITOJIOKCHUSA, KOTOPBIX HCO6XO,I[I/IMO MMPUACPKUBATHCA
pu MOATrOTOBKE MATCPUAJIOB IAJII TECTOBOI'O KOHTPOJIA:



1. Henb3st BKIIIOYATh OTBETHI, HENMPABUIBHOCTh KOTOPHIX HA MOMEHT TECTHPOBAHUS HE
MOKET ObITh 000CHOBAHA yJalTUMHUCA.

2. HenpaBuibHBIE OTBETHI IOJIKHBI KOHCTPYHUPOBATHCS HA OCHOBE TUITUYHBIX OIIMOOK U
JIOJDKHBI OBITh MPaBAOIOJ00HBIMH.

3. IlpaBuiibHBIE OTBETHI CPEIM BCEX MPEAJaraéMbIX OTBETOB JOJDKHBI pa3MellaTtbcs B
CJIly4aifHOM HOpsIZIKE.

4. TectoBble BONPOCHI HE JOJHKHBI TOBTOPATH (HOPMYIHPOBKH yUeOHUKA WIIH
JEKIIMOHHOI'0 MaTepuara.

5. OTBeTHI Ha OJTHU TECTOBBIC 33JaHUsI HE AOJDKHBI OBITH MOJCKa3KaMH Ui OTBETOB Ha
JpyTHe.

6. Borpocs! He JOIDKHBI COJIEPkKATh "TOBYIIKH'.

- KoHuTpoabHas pabdoTra MOXET NPUMEHATHCS s OLEHKM 3HaHUH 1O 0a30BbIM

mucuuiuinHaM. KoHTposibHas paboTra, Kak MpaBWIO, COCTOMT M3 HEOOJIBIIOrO KOJIMYECTBA
CPEIHMX IO TPYAHOCTH BONPOCOB, 3a/ad WM 33JaHuil, TpeOyloolMX MOMCKa 0OOCHOBAaHHOI'O
orBeTta. MoXeT 3aHMMaTh 4YacThb WIM IIOJHOE ydeOHOe 3aHiATHE C Pa300poM MpPaBUIIbHBIX
pELICHUI Ha CIEAYIOIEM 3aHATUU. PexoMeHIyemas 4acToTa IPOBEACHMS — HE MEHEEe OJHOMU
nepes Kaxa01 MIPpOMeKYyTOYHON aTTeCTalueH.

- lesioBas (poJsieBasi) MIpa - METOJl UMUTALIMK IIPUHATHS YIIPABICHUYECKUX PELICHUN B
Pa3JIMYHBIX IPOU3BOJACTBEHHBIX CUTYalUsX IIyT€M OPraHU3aLUN KOJUIEKTUBHOM JEATEIBHOCTH
110 33JJaHHBIM IIPABWJIAM U HOpMaM.

[IpuMeHHUTENBHO K YCIOBUSIM y4eOHOTO Mpolecca IENOBYI0 HIPY PacCMaTpUBAIOT Kak
dopMmy Boccozmanust (MoaenupoBaHusl) Oynymed mpodecCHOHANBHON  JIeATENbHOCTH
CHEeMaJIUCTa W CHUCTEMbl OTHOIIEHUH C JApyruMu JoAbMU. B yueOHON 1enoBoil urpe
peanusyeTcss IeNoCTHast (¢opMa KOJJICKTUBHOM y4eOHON JesaTenbHOCTH  (coluaibHOE
COJIepKaHNe UTPHI) HA MOJICIH YCIOBUN M TUHAMUKH MPOU3BOJICTBA (IIPEIMETHOE COJIEPKAHNE
urpsl). Ha 3aHATHSAX, NMPOBOAMMBIX B (OpME JENOBBIX HIP, UMHTHUPYETCS IESTEIbHOCTh
CIEIHMAIICTOB ¥ PYKOBOJUTENEH, OTpAaOaThIBACTCS BBINOJHEHUE UX (PYHKIHMA U 00sI3aHHOCTEH,
peanu3yeTcs KOJUIEKTUBHOE pellleHne MPOU3BOACTBEHHBIX 3a/1a4.

Hej:[arornqecxne e ACJIOBBIX UIP:

1) Coznmatb y oOydaromuxcs LIEJIOCTHOE MPEACTaBIeHHEe O Mpo(ecCHOHAIBHON H
KOMMYHHUKaTUBHOW KOMIIETEHTHOCTH, €€ AMHAMHUKE U MECTE PEAIbHOMN AEATEIbHOCTH.

2) CnocoOcTBOBaTh MPUOOPETEHUIO HAa MaTepuajax, UMUTUPYIOLIMX MpodeccrnoHalIbHYIO
NeSITeIbHOCTb, COLMAIBHOTO OMbITa, B TOM 4YHCIE MEXJIWYHOCTHOTO U TIPYIIOBOIO
B3aUMO/JICHCTBUSA U151 KOJUIEKTUBHOTO MIPUHATHUS PEIIEHUH, OCYILIECTBICHHUS COTPY/THHYECTBA.

3) Pa3zBuBath npodeccuoHanbHOE, AHATUTUUECKOE U TPAKTUYECKOE MBILILICHHE.
4) ®opMupOBaThH MTO3HABATEIbHYIO MOTUBALIMIO.

5) CrnocobcTBOBaTh 3aKpeIUIEHUIO 3HAHUM M yMeHHH B cdepe MnpodeccHoHaTbHOTO
JIeNI0BOT0 001eH s, (HOPMUPOBAHHIO KOMMYHUKAaTUBHON KOMITETEHTHOCTH.

OCHOBHBIE XaPAKTEPUCTHUKU JEIIOBOM UTPHI, OTIIMYAIOIINE €€ OT IPYTUX TEXHOJIOTHM:

- MOJIEIMPOBAaHUE JIEATEIILHOCTH pPYKOBOAMTENEH U CIELUAIMCTOB 10 BBIpaOOTKE
yIpaBJIEHYECKUX U POPECCUOHATIBHBIX PEIICHU;

- pacrpeziesIeHue posiel MeXy Y4aCTHUKaMH UIPbI;

- BSaI/IMOJIeI\/’ICTBI/Ie Y4aCTHHUKOB, UCITOJTHAKOIINX TC UKW UHBIC POJIN;



- HaJIn4Ke oOIIel 1esu Y BCEro UTPOBOT0 KOJUIEKTUBA,;
- KOJJICKTHUBHAs BEIPAOOTKA PEIICHUH yUaCTHUKaMU UTPbl, MHOTOBapUAHTHOCTh PELICHUH;
- HAJIMYUE YIPaBIIEMOr0 SMOLMOHAIBHOIO HAIIPSKCHMUS;

- HaJIWYUE DPA3BETBICHHONW CHCTEMBbl MHAMBHUIYAJIBHOTO WM TIPYNIIOBOIO OLECHUBAHUS
JeSITeIbHOCTH YYAaCTHUKOB UTPHI (KOHTPOJIb U OLEHKA JEHCTBHIA, BRIpaOOTKA IPYMIIOBBIX HOPM
IIOBE/ICHUS U CaHKLUH, TOOLPEHNE, HAKa3aHUE, IMOLIMOHAIIbHAS PEAKLMs U T.1.).

JUis mocTMKEeHHs TOCTAaBIICHHBIX y4eOHBIX IIeJiel Ha dTare pa3paboTKH B JICIOBYIO UTPY
CJIeNyeT 3aJI0KUTh IATh IICUXO0JIOr0-TIEAArOTMYECKUX IIPUHLIUATIOB:

1. Ilpunyun umumayuonHo2o modenuposanus — MpernonaraeT pa3padoTKy UMUTAIMOHHON
MO/JIEJIM MPOU3BOICTBA U UTPOBOU MOJIENH MPOPECCUOHAIBHOM 1eATeIbHOCTH.

2. Ilpunyun npobremHocmu cooepxicanusi uecpbl — O3HA4YaeT, UYTO MPOIECC HUIPOBOM
JESTEIIbHOCTH CTPOUTCSI HA OCHOBE CHCTEMBI TPOOJIEMHBIX 3a/1a4.

3. Hpquﬂll’l COBMECMHOU oessmenbHOCmu - OCHOBBIBACTCA Ha HUMHUTaALIUH
IMPOU3BOJCTBCHHLBIX (I)YHKLII/Iﬁ CIICHUAIIMCTOB 4Y€PE3 UX POJICBOC B3aUMOJICUCTBHUE B mpouecce
TpyHIioBOro peuicHus HpO6J’I€MHBIX 3aJa4.

4. Ilpunyun ouanoeuueckoz2o obujerus — HeOOX0IMMOE YCIIOBHE UTPbl. KaxIpIii yJacTHHK B
COOTBETCTBUH CO CBOCH POJIbIO BBICKA3bIBAET CBOK TOYKY 3PEHHUS, OTBEYAET HAa BOIPOCHI,
CJIYIIAET BBICTYIUICHHS IPYTUX YYACTHUKOB U T.]I.

5. Ilpunyun osynnanoeocmu ucpoeou OesamenbHOCMy — HANPABICH Ha JOCTHXKEHHE JIBYX
HeNnei: UrpoBod u meparormyeckoil. MrpoBas 1eab — COBMECTHOE peIlIeHHE MOCTaBICHHON
npo0sieMbl IIyTeM poOJIEeBOTO B3aumojeicTBus (urpsl). Ilemarornyeckue nenu A€I0BOH WUIPBI:
BOBJICUEHUE KaXJA0ro oOydaeMoro (y4acTHHKA WIrpbl) B AaKTHUBHYIO MBICIHUTEIbHYIO
JeSITeIbHOCTh, OBICTPOE W MPOYHOE YCBOCHHE 3HAHWH, YMEHH W HAaBBIKOB;, pPa3BUTHE
TEOPETHUECKOTO M MPAKTHUYECKOTO MBIIIJIEHUS B PO ecCuoHAIBHOU chepe.

PazpaboTka nenoBoil Urphl BKIIIOYAET: OMPEEICHUE €€ eI U MOCTaHOBKY MPOOIEMBI;
COCTaBIICHHE IUIaHA-CIIEHApUs WIPBI; OOIllee OMUCAaHHE WIPBI; OIpENeJCHHE COJCPKAHUSL
MHCTPYKTaXa JIJIsl y4aCTHUKOB UTPbI; OJATOTOBKA BCIIOMOTAaTEIbHBIX MaTEPUAIIOB.

B xozne ninanupoBaHus JeI0BOM UTPhI IPENOJaBATENIO ENeCO00pa3HO PELIUTh CIIEYIOIINe
BOIIPOCHI:

® KOPPEKTHO OIPEJIENIUTh COep KaHnue UTPOBOM UMUTALIMOHHOM YacTy yueOHOI mporpaMmsl
C Y4eTOM IieJiel TUCIUITIMHBI M MHTEPECOB 00yJaroIuXcs;

® 0TOOpaTh yueOHbIE MaTepuabl, 000pyI0BaHNE U TEXHUUECKHUE CPEJCTBA;

® PErIIaMEHTUPOBATh OOILYI0 U HUIPOBYIO MPOJOJIKHMTENBHOCTh 3aHATHH MO H3ydaeMon
JUCLUMIUIMHE (JIEKIIMU, WIPbl, TPEHUHIH, CaMOCTOATENbHas paboTa M T.J.), aJEKBaTHYIO
MOCTaBJIEHHBIM LEJISIM 00YUYEeHHUS.

Mertoavka npoBECHHUS ACIOBOM UTPHI:

1) mocraHoBka mnpoOaeMbl, (OpPMYIMpPOBKa IeJied W 3a/1ad JEJIOBOM WIPHI, PACKPBITHE
3HAYEHHUsS] TOCTABJICHHON MNpoOjemMbl M JI€IOBOM HIpbhl B MPOGECCHOHATBLHOM CTaHOBIECHUH
CIELHAINCTa;

2) MOArOTOBKA YYaCTHUKOB K MIPE, O3HAKOMIIEHHWE UX C TMpaBUIAMH WPl (MHCTPYKTAX),
BBIJ]a4a HEOOXOJUMBIX MaTE€pPHANIOB, Pa3MHHKA TMyTeM Oeceibl, PEIICHHs] YaCTHBIX MpobieM,
JIUCKYCCUU, UITA «MO3TOBOTO IITYPMay;



3) u3yyeHue U aHaJIU3 OCHOBHOHN NpOOJIEMbl, HHCTPYKIHMHA U APYTrUX MaTepUAIOB UTPOBOU
JOKYMEHTAIUH, pacipeaesieHie pojiel MeXy yYaCTHUKaMH, YTOUHEHUE UX (PYHKITHIA;

4) mpoBeeHne Urpbl, MOACTUPOBAHNE TPOPECCUOHATLHOM JAEATEIIEHOCTH CIEUAINCTOB I10
PELICHHIO TOCTABJICHHOM MPOOIIEMBI;

5) ananu3, 00CyX/JICHHUE U OLIEHKA PE3YJIbTaTOB UTPHI;

6) 3akiouuTeNbHas JUcKyccud. OmpeleneHue 3aBUCHUMOCTH MOBEICHHUS YYaCTHUKOB OT
OpraHW3alliil WIPHl WU YPOBHS WX aKTHBHOCTH. OueHka JPQPEKTUBHOCTH Pa3THUHBIX
METOJIMYECKUX IPOLIECCOB B Urpe. [loaseienre nToros.

O1rieHKa y4acTHsl CTYJEHTOB B JICJIOBOM MIPE MO JUCIUIUIUNHE «SI3BIK J1€TOBOT0 OOIICHUS
MPOMCXOAUT B COOTBETCTBUM C IIPONKMCAHHBIMH BBIIIE KPUTEPUSAMH U TIOKA3aTEIsIMH I10
kommereHmusaM YK-3, VK-4, VK-5, IIK-1, IIK-4, a Taxxke conmanbHasd KOMIICTCHIIUS
(COCTaBIAIOIMIMMH  KOTOPOH  SIBIISIOTCS: yMEHHE YCTAaHOBHTH OSMOILMOHAIBHBIA KOHTAKT,
BEXJIMBOCTh; YMEHHE OCYIIECTBIATH OOMEH WH(OpMammel; yMEeHHe BO3JCHCTBOBATH Ha
co0ecelHMKa; YMEHHE BBIPa3UTh COOCTBEHHOE MHEHHE, OLEHKY; apryMEHTHPOBaHUE,
JI0Ka3aTeIbHOCTh; JOCTIKEHHE IEJIeH B3aUMOICHCTBHSN).

5. MaTepnaﬂm AJIA TIPOBEACHHUS TEKYIICI0 KOHTPOJISA U HpOMe)KyTOqHOﬁ
arrecranmmmu

3aganus B popMe 1€JI0BOM UIPHI:

Jenosast (poneBast) urpa «Job Interview» (B pamkax wusyuenus tembl 4.7. «Job
Interview» Pasnena 4 «Employment Process»)

[{enb Urpel: criocoOCTBOBATH (hOPMHUPOBAHUIO «MATKUX HaBBIKOBY (SOft sKills), a umenno,
HaBBIKOB CAMOTIPE3EHTAIIMY MIPU TIOUCKE PadOTHI. DTO MOAPa3yMEeBAaET YCTAHOBICHHE KOHTAKTA C
COOECeTHMKOM, BBIOOP HYXHOTO pETHCTpa W CTpaTeTHH OOLIeHHs/ CaMOIPE3CHTAIHH,
JOCTHKEHUE TIOCTABJIEHHBIX KOMMYHHKATHBHBIX IIEJIel B YCIOBUSAX CTOJKHOBEHHS MOTHBOB, HO
TIPU 3TOM C00JT10/1ast TPOGECCUOHATBHYIO ITHKY.

Look at the job ads and choose one. Think about these things:

Student A, Interviewee.

1) Why would you be good for the job?

2) What experience or qualifications do you have?

3) Why do you want the job?

4) What questions might the interviewer ask you?

5) What questions do you want to ask the interviewer?
Student B, Interviewer.

1) What does the job involve?

2) What kind of person do you want?

3) What questions do you want to ask the interviewee?
4) What questions might the interviewee ask you?

Act out a job interview. Student A is an Interviewee. Student B is an Interviewer.



1. Tom’s House Language School in Saint Petersburg is looking for a Teacher
Trainer.
Requirements:
« University Degree (Linguistic or Pedagogical) in teaching English
« High level of English Proficiency
 Certificates of TEFL, TESOL, CELTA, CPE and other relevant ones are welcome.
o Competency of up-to-date methods of teaching
e Minimum Teaching Experience for 3 years
Terms of Work:
Full-time job
Work within Labour Code
Social package
Possibility to study other European Languages
Please send your CV on coachlang@toms-house.ru.
Tel.: +7 (495) 650 37 23

2. Senior manager M&A department, Severstal

Main Responsibilities:

« Searching for potential opportunities for M&A,;

« Financial modeling and business valuation;

o Preparation of presentation materials (pitch books, teasers, investment memoranda
etc.);

e Managing project teams (lawyer, bankers, finance, production and ect.);

« Establish effective networking with the industry experts, investment banking groups,
financial and strategic advisors focusing on the industry;

o Preparation of commercial proposals, terms of reference, drafting commercial
agreements etc;

« Managing due diligence deals;

Requirements:

o Experience in managing M&A projects from 2 years;

e Finance modeling (DCF and ect.);

« Education: Finance, Economic;

e Fluent English;

e Business trips up to 30%;

e Proven report writing and presentation skills;

« Strong project management abilities;

« Ability to prepare a business plan and drive due diligence exercises;

We offer:



mailto:coachlang@toms-house.ru

o Work in large multinational company and be a part of professional team;
« Plenty of opportunities to further your professional development, along with a highly
competitive package;

« Office location: Moscow, Voikovskaya Metro station.

3. Job & Vacancy and Position Babysitter in Boston, United States of America, USA

A very friendly young family living in Boston is for a Babysitter to take care of their beautiful 6
years old daughter. This is a live-out position, mainly in the evenings.

Requirements

At least 5 years’ experience in childcare

3 years’ experience working for HNW families

First Aid and CPR training

Valid Driving License

Valid passport

Fluent English, good in Spanish and French

Clean criminal records

Diploma and certificates from school/university/training centres
Good needlework skills

An animal lover

Duties and responsibilities

Babysitting in the evenings

Cooking supper for the girl and for the family (American, European, Asian cuisine)
Bathing, dressing the child before she goes to bed

Tidying up after the girl’s bedroom and play room

Keeping an eye on the girl’s activities

Helping with homework if/when necessary

Organizing leisure activities such as games, crafts, exercise

Ensuring that the child follows her regular bedtime routine

Assisting in preparation for school (clothes, footwear, school supplies)
Staying late or overnight if/when necessary

Travelling with the family if necessary

The Police Ombudsman for Northern Ireland receives and investigates complaints
against the police made by members of the public, and also matters of public interest involving
the Police Service of Northern Ireland. The Police Ombudsman is also responsible for
investigating the police involvement in a significant number of cases originating from the period
1969 — 1998. Typically these cases can involve allegations of murder or attempted murder and
miscarriages of justice.

The Police Ombudsman for Northern Ireland now wishes to invite suitably qualified
applicants for the following positions:

Investigation Officers (Temporary) — Ref 02/2016

Location: Belfast City Centre

The above posts are temporary appointments until 31 March 2017 (subject to funding)
and attract accommodation and travel allowances where appropriate.




If you are interested in these positions and are looking for varied challenges, please wish
visit our website at www.policeombudsman.org where you can download an application pack
which features the full Job Description / Personnel Specification including the selection criteria
and the term and conditions of appointment. Alternatively you can contact the Human Resources
Team by e-mail at hr@policeombudsman.org or by telephone on 028 90 828 722.

The closing date and time for completed applications for the above posts is Friday 22
April 2016 at 4pm.

Future vacancies may be filled from a waiting list, which will be held following this
competition. The person appointed to the above post should possess an understanding and
commitment to the fundamental principles of human rights and a comprehensive understanding
of the sensitive, social, cultural and political environment within which the work of the Police
Ombudsman operates.

The Office of the Police Ombudsman for Northern Ireland is committed to equality
of opportunity in employment and welcomes applicants irrespective of disability, gender,
race, age, religious belief / political opinion or sexual orientation. All applications for
employment are considered on the basis of merit.

Independent Impartial Investigation.

IT Support Engineer / Desktop Support Engineer

« London, South East

o £27k to £35k + benefits

o Client Server Ltd.

o Permanent

e Posted 7 days ago

IT Support Engineer (Desktop Microsoft Windows) L.ondon to £35k

Successful software scientific software house that aids in the discovery of solutions for
the Life Sciences and Pharmaceuticals industry is seeking a naturally bright, enthusiastic IT
Support Engineer / Desktop Support Engineer.

As an IT Support Engineer / Desktop Support Engineer you will join the team responsible
for supporting and maintaining the company’s IT infrastructure, providing desktop support to all
business users and for IT provisioning.

This is a varied and interesting position that will allow you to grow your skillset within a
professional environment. Responsibilities will include configuration of new systems including
both software and hardware setup and installation of telephone systems. You’ll also work on
company wide systems including management of IP telephony systems; configuration and
maintenance of Microsoft Windows servers, administration of Oracle databases, creation of
Virtual Machines and configuring of VPN connections. You’ll be working with an exceptional
team of individuals in a scientific, technology driven environment. Fantastic career progression.

Requirements:

o Experience of supporting a predominately Microsoft Windows environment

e Good knowledge of virtualisation, ideally Microsoft Hyper-V



http://www.policeombudsman.org/
mailto:hr@policeombudsman.org
http://www.totaljobs.com/jobs-at/client-server/jobs

o Exposure to SQL databases

« Aptitude and desire to learn new technologies

o Excellent communication skills

« Strong academic background; excellent A-level results (A’s and B’s), a 2.1 or above
at degree level

o Desirable: AWS, Dell hardware, Juniper networking, Microsoft Azure, Microsoft
Office 365

As an IT Support Engineer / Desktop Support Engineer you can expect to earn a
competitive salary (to £35k) plus benefits.

Send your CV or call 020 7090 2575 for further information on this and other IT Support
Engineer / Desktop Support Engineer opportunities.

Contact: Support Team

Kontpomupyemsie komnerenuuu: YK-3, YK-4, YK-5, [1IK-1, T1K-4
Oyenka Komnemenyutl 0Cyuwecmesisiemcs 8 Coomeemcmsuu ¢ maoauyei 4.

BOl'[pOCbI AJId KOJUVIOKBHUYMA

Tema 5.2. Types of organization.

1. Is the public sector in your country very big?

2. Do people who work in it have good working conditions compared to those in the
private sector?

3. In your country, which of these industries are in the public sector, and which are in the
private sector? Which have been privatized?

. bus transport . electricity . postal services
supply

. rail transport o telephone o water supply
services

4. |Is self-employment popular in your country? Does the government encourage it?
5. Name some mutual companies. What sort of reputation do they have?
6. Are charities important? Which are the most active in your country?

Kontpomupyemsie komnereniuu: YK-3, VK-4, VK-5, I1K-1, TTK-4
Oyenka KomnemeHyuti 0Cywecmeisiemcs 6 COomeemcmeuu ¢ madoauyeu 4.

Tembl pedpepaTon
(mokJ1a/10B, COOOLICHMIT)

1. Business Etiquette.

2. Netiquette.

3. Cross cultural communication in Business English.
4. Applying for a job.

5. Job interview: dos and don’ts.

6. In house staff or freelancer?

7. The career of a translator/interpreter.




8. Time and time management.

9. How to hold a meeting.

10. Negotiations: the role of a translator/interpreter.

11. Industries of our country/ region.

12. The company | would like to work for.

13. My business plan.

14. The 4 P’s of marketing.

Kontpompyemsie komnerenuu: YK-3, VK-4, YK-5, T1K-1, T1K-4
Oyenka KomMnemeHyull OCyuecmeisiemcs 8 COomeemcmauu ¢ maoauyei 4.

TecToBbBIE 3a71aHUA

IIperect roroBHOCTH (BXOAHOE TecTUpOBaHuUe).

IlIpumep:

Answer the questions given below. Do all the tasks.

1. Companies where people are expected to work for a long time each day are
characterized as....

a. Long-hours culture b. canteen culture  c. macho culture

2. Ideas typically associated with men: physical strength, aggressiveness, etc.

a. Long-hours culture b. canteen culture  c. macho culture

3. The ways that people in an organization such as police think and talk, not
approved by the leaders of the organization.

a. Long-hours culture b. canteen culture  c. macho culture

Konrpompyemsie komnereniuu: YK-3, VK-4, YK-5, I1K-1, I1K-4
Oyenka KoMnemeHYull OCyuwecmeisiemcs 8 COOmeemcmauu ¢ maoauye 4.

TecToBBIE 3a1aHUA

BriGepute HyXHBII BapUaHT OTBETA

1. We need to four new people for our office in Manchester.
a. join

b. recruit

c. accept

d. take

2. We are using a recruitment to find them for us.
a. enterprise
b. firm

c. headhunter
d. agency

3. They advertised the in the local newspaper last week.
a. applicants
b. appointment




c
d

4. So far, over 60 people have applied for the

a
b
C
d

5
weeken

QO

b
C.
d

o 0O T O

d

. recruits
. positions

. works

. posts

. recruits
. Shortlist

. We are going to look at all the letters of
d.

. application

. Situation

shortlist

. appointment

. On Monday, we will draw up a

over the

. reference

. shortlist

. appointment

. management

. Then we’ll invite them all to come for an

of 10 or 11 people.

interview

. appointment
application

. administration

. We hope to the successful applicants by the end of the

. apply

. appoint

. apply

. accept

off
. With

. of

. from

. I am in charge the production team.

10. I run the production team. About 120 people work me.
a. under

b

. with




c. above
d. together

11. Coordination between production and design is my
a. puzzle

b. undertaking

c. responsibility

d. charge

12. 1 with a lot of people in the company and with our
customers.

a. design

b. deal

C. run

d. manage

13.’'m for a budget of over € 100 million.
a. deal

b. responsible

C. manage

d. responsibility

14. The CEO is the head of the team.
a. administration

b. management

C. organization

d. finance

15. We have 200 people on our . They are our employees.
a. recruitment

b. business

c. payroll

d. organization

16. Our department is responsible for recruitment.
a. personnel

b. employee

c. worker

d. R&D

17. Our main office is in London but we have all over the
country.

a. places
b. companies




C. sites
d. organizations

18. I supervise all the workers on the production line.
a. manual

b. white-collar

c. labour

d. ordinary

19. I am in charge of training in the human department.
a. support

b. resources

c. staff

d. development

20. We have a of 65 in London and about 30 in Paris.
a. staff

b. union

c. headquarters

d. collective

21. You haven’t been paid this month? Ok, I’'ll put you through to the
department.

a. pay
b. salary

c. finance
d. account

22. We did a in which we interviewed 200

members of the public.

2015.

a. survey
b. research

c. investigation
d. discussion

23. 1 am on the panel for Smiths Frozen Meals.
a. researcher

b. consumer

c. secret shopper

d. focus

24. We hope to produce this medicine on an industrial by

a. scale
b. size



).

c. shift
d. basis

25. Our new drug is against all common forms of malaria.

a. active

b. effective
c. inefficient
d. distractive

26. In , 90% preferred the taste of our new coffee.
a. questionnaires

b. tests

c. trials

d. elections.

27. We’ll see what customers think of the new model after the
in April.

a. forecast
b. design
c. recall
d. rollout

28. Suzanne King is in charge of product at Westworld

Electronics.

years.

a. development
b. developing
c. developer

d. to develop

29. | want to be a graphic when | graduate.
a. designer

b. design

c. designing

d. designable

30. I think that the Internet is the greatest of the past 50

a. innovate
b. innovation
c. innovator
d. innovating

31. We are looking for someone with of databases

and spreadsheets.



a. knowledge

b. knowledgeable
c. knowing

d. know

32. Christopher Cockerell was the of the hovercraft.
a. inventible

b. inventing

c. invention

d. inventor

33. You have to pay a lot to get a good software
a. development

b. developer

c. developed

d. develop

34. Have you seen her for the new shopping centre?
a. design

b. designation

c. designer

d. designing

35. The Ford Motor Company was  in 1903.

a. find

b. found

c. founded

d. founder

36. There were 2,700 business in the UK in the last quarter.
a. start-ups

b. get-ups

c. start-offs

d. sit-ups

37. Sir Richard Branson is one of Britain’s of industry.
a. bosses

b. captains

c. moguls

d. colonels

38. Rupert Murdoch is a media who owns many newspaper and TV
companies.

a. leader

b. magnate

c. founder



d. captain

39. That’s Angelina Carlito. She’s a very successful
a. businessman

b. businesswoman

c. business people

d. business maker

40. My mother started with one shop and now she heads up a huge business
a. empire
b. country
c. world
d. community

41. This company was set up as a small family in 1977.
a. empire

b. corporation

c. business

d. firm

A2, Sally Green is on the board of
a. directors

b. founders

C. managers

d. bosses

43......... Tom East is the executive in charge of Marketing.
a. chief

b. head

C. senior

d. main

44......... Last year we made of £1.5 million.
a. liabilities

b. profits

c. finances

d. money

45......... The corporate we try to present is of a business that
truly values its customers.

a. image

b. logo

c. ladder

d. atmosphere



46.We about 20 people in our London office and most have been

with us for years.

a. hire

b. employ
C. appoint
d. recruit

47......... Each year, we two or three graduates as trainee

managers.

year.

a. recruit
b. qualify
C. Situate
d. maintain

T We pay reasonable salaries and offer excellent
a. perks

b. tips

C. benefits

d. bonuses

49, Next month we are going to two new products.
a. forecast

b. innovate

c. launch

d. research

50, We have carried out a lot of market over the past
a. focus

b. research

c. development

d. shares

) We do our printing in-house hut we

delivery to a small, local company.

a. supply
b. source

c. subcontract
d. layout

52t We have set up quality as part of our TQM system.
a. circles
b. lines



C. corners
d. groups

53.....We need a  market economy where the government doesn’t try
to control prices.

a. base

b. low

c. free

d. good

7 S Until last year they the market but now they face some
stiff competition.

a. penetrated

b. dominated

c. segmented

d. shared

55......0ur new protects our eggs on the way to the shops and
it looks good on the shelves.

a. production

b. packaging

C. promotion

d. distribution

o T If you want to save some money buy
products rather than the top brands.

a. generic

b. durable

C. consumer

d. original

57 e If you pay cash for this TV we will give you a 5%

b. sale
c. discount
d. cut off

58 Our prices are low because we cut out
the and sell directly from the factory.

a. middleman

b. marketer

c. manufacturer

d. seller



59, Customers who use our card get one point for
every pound they spend.

a. franchise

b. sponsorship

c. loyalty

d. sales

60....ccc.ns We had nearly 5,000 to our website last week.
a. hits

b. visitors

C. views

d. seeing

) We can increase our profit by reducing our
overheads.

a. account

b. margin

C. costs

d. sum

B2, i We’ve made a loss for the past three years
but we should break _ ............... this year.

a. even

b. up

C. out

d. off

63. The company’s debt was too large and it couldn’t make the
repayments.

a. schedule

b. default

c. burden

d. sum

64. With 51% of the shares, Max Com now has a interest in Media
World.

a. majority

b. mid-range

C. minority

d. biggest

65. We agreed a £4,000 with the bank but the interest rate is very
high.

a. deposit

b. overdraft



c. balance
d. account

66. Geno Science was on the stock exchange last year.
a. issued

b. floated

c. invested

d. interested

67. The FTSE: 100 __ fell by 1.4% yesterday.
a. market

b. bourse

c. index

d. goods

68. I’ve got lots to do but finishing this report is my first
a. priority

b. schedule

c. perfection

d. minority

69. The Japanese car manufacturer is to 5,000 jobs at its plants in
Europe.

a. axe

b. plunge

C. ease

d. distract

70. He was selling Rolex watches for $1,000, but they turned out to be

a. counterfeits
b. forges

c. fakes

d. false

71. The country’s gross domestic has grown by more than $200
billion.

a. payment

b. product

c. profit

d. production

72. 1 gave up my job in the City to have more time with my
family.
a. downshift



b. value
c. quality
d. productive

73. Our new CEO has charisma and a natural for leadership.
a. flair

b. drive

C. energy

d. ability

74. 1 think that IS important so | am never late for a business

meeting.

crisis.

a. hospitality
b. formality
C. punctuality
d. accuracy

75. 1 got your fax but the last page wasn't
a. reading

b. legible

C. written

d. accurate

76. Can you send me an e-mail with the data files ?
a. attached

b. fixed

c. linked

d. enclosed

77. The directors have called an general meeting to discuss the debt

a. ordinary
b. external
c. extraordinary
d. original

78. Are there any issues arising from the of the last meeting?
a. hours

b. minutes

c. seconds

d. summary

79. Let’s go over the action agreed at last week’s meeting.
a. points
b. objectives



c. tactics
d. summary

80. I’m sorry, but increasing our bank loan is out of the
a. question
b. opinion
c. solution
d. problem

81. If we don’t find a then our negotiations will break down.
a. position

b. digression

C. compromise

d. agreement

82. They announced the merger at a press last night.
a. workshop

b. conference

C. seminar

d. release

83. She is a good presenter, but she always runs time.
a. out

b. over

c. into

d. off

84.Inmy | we spend too much on corporate hospitality.
a. view

b. thinking

C. idea

d. mind

85. They said it was their final offer but we their bluff.
a. conceded

b. considered

c. called

d. found

86. I'm pleased to say that we reached a late last night.
a. settlement

b. mediation

C. concession

d. confrontation



87. 1 the factory in Italy next week.
a. ’'m going to visit

b. visiting

C. visit

d. ’'mto go

88. Have you lunch yet?
a. ate

b. eaten

c. eat

d. eated

89. We're very hard this week to meet the deadline.
a. worked

b. working

c. work

d. being work

90. What matches the salutation ‘Dear Sir/ Madam”?
a. Sincerely yours

b. Best regards

c. Best wishes

d. Faithfully yours

91. He from Brussels to Riyadh in October.
a. move

b. ’s moving

c. has moved

d. has been moving

92. We need to decision-making to give middle
management more control.

a. restructure

b. relaunch

c. relocate

d. decentralize

93. Customer means consumers like to keep buying our
brand.

a. image

b. loyalty

C. awareness

d. preference




94. Americans usually say for a ‘single’ ticket.
a. round-trip

b. one-way

c. return

d. only one

95. After the new team have had time to settle in, we’ll
the situation.

d. reassess

b. upgrade

c. deregulate

d. solve

96. In London, people talk about the rather than the
subway.

a. motorway

b. lift

c. underground

d. train

97. When a famous actor says he uses a product, that’s called an

a. endorsement
b. launch

c. share

d. publicity

98. When you reduce the number of employees in an office, you call it
a. downsizing
b. desizing

C. resizing
d. diminishing

99. At the end of a meal, a British person usually asks for the

a. check
b. cost
c. bill
d. price

100. A market Is customers of a similar age, income or
social group.




a. share

b. segment
c. leader
d. leader

KonTtponmupyemsie komnerenuuu: YK-3, YK-4, VK-5, [1K-1, TIK-4
Oyenka KomMnemeHYull 0Cyuecmeisiemcst 8 COOmeemcmeuu ¢ maoauyet 4.

Kounrpoabnas padora

Read the Russian sentences and choose those of them which are true. Translate only
true sentences.
SAKHALIN OBLAST (REGION)

1) OCHOBHBIMH OTpPACIAMU TPOMBINUICHHOCTH CaXaJMHCKOW O0JaCTH SIBIISIOTCS:
aaMa30100bIBaOIAs, PhIOHAS, YHEPreTHYECKAs U MTHIICBAasl.

2) OCHOBHBIMH OTpacJISIMH TMPOMBINIICHHOCTH CaXaquHCKOW 0O0JacTH SIBJISTFOTCS:
He(dTe- ¥ ra30100bIBaIONIAs, PHIOHAS U A9POKOCMUYECKAs!.

3) OCHOBHBIMH OTpac/ISIMH TMPOMBINIICHHOCTH CaXaJuHCKOW OO0JacTH SIBJISFOTCS:
He(Te- U ra3o/100bIBaroIas], pplOHas, SHEPreTUYeCcKas 1 MUILEBasl.

4) OCHOBHBIMH OTpac/ISIMH TMPOMBINIICHHOCTH CaXaauHCKOW OO0JacTH SIBJISFOTCS:

He(Te- ¥ ra30/100bIBAIOLIAs], YHEPreTHUECKast U CYAOCTPOUTENbHAS.

KALUGA OBLAST (REGION)

1) Kanyxckas o0nacTb BXOAMT B YUCIO JIUMAECPOB IO IMPUBICUYEHUIO MHOCTPAHHBIX
WHBECTHUIMI B SKOHOMUKY pernoHa. OCHOBHBIE CTpaHbI-UHBECTOPHI - BenukoOpuranus, Munus
u Kuraii.

2) HBeCTUIIMOHHBIM KIMMAT HE o4eHb OnmarompusteH B Kamyxkckoi oGmactu. Tonbko
Tpu ctpanbl, ['epmanus, Typuus u OUHISHAUA HHBECTUPYIOT KAalIUTAJI B 9KOHOMUKY PETHOHA.

3) HWuBecTunmoHHBIN KIMMAT He o4eHb OnarompusiteH B Kamyxckoit o6nactu. Tomabko
TpH cTpanbl, BenukoOpuranus, Uuaus u Kuraii ”HBECTHpPYIOT KanuTal B 9KOHOMUKY pPErHOHa.

4) Kamyxckas o0nacTb BXOJUT B YHCIO JUIEPOB MO MPUBICUYECHUIO HHOCTPAHHBIX
MHBECTUIMI B SKOHOMHKY pernoHa. OcHOBHbIE CTpaHbl-MHBecTOpbl - ['epmanus, Typuus u
OunIIHINA.

KALININGRAD OBLAST (REGION)

1) Ha sxonomuky KanumHuHrpaackoi o01acTv 0Ka3blBalOT OJaroTBOPHOE BIUSHUE TPU
dakTopa: He3aMep3arolre MOPTHI, 3aJIEXKH STHTaps U 01M30CTh EBporneiickux cTpaH.

2) Ha sxonomuky KanmHuHrpaackoir 0061acTv OKa3bIBalOT OJaroTBOPHOE BIUSHUE TPU
dakTopa: Ooraras WCTOpUs, 3alieKU SHTApsS M OTOPBAHHOCTb OT TpaHull Poccuiickoit
denepanuu.

3) Ha sxonomuky KanmHuUHTpaacKkoil 00acTH OKa3bIBAIOT OJarOTBOPHOE BIIMSIHUE TPU
dakTopa: TecHas cBs3b C l'epMmaHHMell W HEMEIKUMHU HWHBECTOpAMU, 3aleXH H3yMpyaa H
OTOPBaHHOCTH OT rpanull Poccuiickoit deneparumn.

4) Ha sxonomuky KanuHuHTpaackoil 006IacTH OKa3bIBAIOT 0JaroTBOPHOE BIUSHUE TPH
dakropa: poct BBII, 3anexu sutaps u 6im3octs EBponeiickux crpaH.

PERMSKY KRAI (REGION)

1) IlepMmb sABISIETCA BaXXKHBIM  KEJIE3HOJOPOXKHBIM ~ Y3JIOM, JIMHUM KOTOPOTO
coequusroT LlenTpansayro Poccuto, ceBepHyro yacTh Ypaia u JajnbHHU BOCTOK Poccum.

2) IlepmMb sBIAETCS BaXXKHBIM  JKEJIE3HOJOPOKHBIM  Y3JIOM JIMHUM KOTOPOTO
COCMUHSIIOT MU JajJbHUU BocTOK Poccun ¢ Kutaem.

Kontpompyemsie komnerenuu: YK-3, VK-4, YK-5, T1K-1, T1K-4

Oyenxa KomnemeHyutl 0CyWecmesisiemcs 8 Coomeemcmasuu ¢ maonuyet 4.



IIncbMeHHBbIE caMOCTOSITeIbHBIE Pa00Thl — [1€eJIOBAsi KOPPeCIOHACHIIHUA

HA AHTJIMHCKOM SI3bIKE

CryaenTam mpejaraercs mpoOJieMHOE 3ajaHue U3 MPOPECCHOHAIBHOW KU3HH. VM
CJIElyeT 03HAKOMUTBCS C ONMCHIBAEMOW CUTyalluel, BbIOpaTh KOMMYHUKATUBHYIO CTPATErHI0 U
HamucaTtb ACJIIOBOE IIMCBMO / MHOHU BUJ KOPPECIOHACHINUHN OJIs1 OCYIICCTBIICHUA IIOCTaBJIECHHONI
KOMMYHUKATUBHOM LICIIH.

You have been the head of R&D department in  “Ferring” (a small pharmaceutical
European company). You quite like your job, salary and colleagues. But recently you have
started feeling a bit bored because of the lack of challenge. Your friend told you that
“Polpharma’ is looking for a vice president (R&D). Would you apply for the position? Why?
Why not?

Write your CV for the position vacant.

Kontpomupyemsie komnereniuu: YK-3, YK-4, YK-5, T1K-1, T1K-4

Oyenka KomMnemeHYyul 0Cyuecmeaisiemes 8 COomeemcmeuu ¢ maoauyet 4.

Bomnpocsl k 3auery

1. BbINOJHUTH JIEeKCHKO-TPAMMaTH4YecKoe 3ajgaHue. Jlekcmka OCHOBaHAa Ha
ciaeaylomux Temax 3aHaTuii: Jlekcuka mo crnemyromum Temam: ‘“‘Business and Culture”,
“Business communication”, “Work and jobs”, “Ways of working”, “Recruitment and Selection”,
“Skills and Qualifications”, “Pay and Benefits”, “People and Workplaces”, “The Career Ladder”,
“Problems at Work”, “Managers, Executives and Directors”, “Business People and Business
Leaders”, “Organizations”.

2. HanucaTb 01MH U3 NPUMEPOB 1€J10BOii KOPPeCTIOHAeHIHM:

1) Writea CV.

2) Write a cover letter

3) Write a business card

4) Write a letter of inquiry

5) Write a letter giving information

3. PackpbITh 0HY M3 NPe1JIOKEeHHBIX TeM (He MeHee 20-25 npeasoxeHni ¢
HCIOJIb30BAHMEM AKTHBHOI0 BOKa0y.Is1pa).

1. Jobs in Business/ My Dream Job

2. My Daily Routine on Weekdays

3 Employment Process in Russia/ Abroad

4. Pay and Benefit | can Calculate for Working for a Russian Company/ Multinational.

5. Climbing a Career Ladder/ How to get a Promotion?

6. Problems at Work/ Safety Problems

7. Types of Organizations in Russia/ in English- Speaking Countries

8. A Company | would Like to Work for

9. My Favourite Business Leader/ A Story of Business Success



Bomnpocs! Kk 3k3amMeny

DK3aMeH NpoBOIUTCA B ycTHOU dopme. Kax bl 6umner coaepxut 3 Bompoca.

1. BBIIIOJIHUTH JIEKCUKO-TPAMMATHY€CKOC€ 3a/1aHUE.

Jlekcuka mo cienyrommm Temam: “Meetings”, “Presentations”, “Branches of Industry:
Manufacturing, Services, Retailing”, “Manufacturing and services”, “The Development Process”,
“Innovation and invention”, “Making things”, “Materials and suppliers”, “Business Philosophies.
Buyers, Sellers, and the Market”, “Markets and Competitors”, “Marketing and Market
Orientation”, “Products and Brands”, “Price. Money”, “Place. Promotion.”, “Leadership and
Management Style”, “Time and Time Management”, “Stress and Stress Management”.

2. Hanucathb O/IMH M3 IpUMEpPoOB I[eJIOBOﬁ KOpPPECIIOHACHIITUM

- Letter of enquiry/ request

- letter of complaint

- letter giving information

- covering letter

-CV

- e-mail

- memo

- fax

- business card

3. PackphITh OJHY U3 NPEJIOKEHHBIX TeM (He MeHee 20-25 npepjioxkenuii ¢
HCIOJIb30BAHMEM AKTHBHOI0 BOKa0yJIs1pa).

1. Jobs in Business/ My Dream Job

2. My Daily Routine on Weekdays

3. Corporate culture/ Dress Code

4. How to Make Work Fun?

5. Employment Process in Russia/ Abroad

6. Pay and Benefit I can Calculate for Working for a Russian Company/ Multinational.
7. Climbing a Career Ladder/ How to get a Promotion?

8. Problems at Work/ Safety Problems

9. Types of Organizations in Russia/ in English- Speaking Countries

10. A Company | would Like to Work for

11. My Favourite Business Leader/ A Story of Business Success

12. Leadership and Management Styles

13. Time Management



14. How to Overcome Stress?



JUCT PETUCTPAIIMA U3MEHEHUI

/o

ConeprxaHue U3MEHEHUs

W3MeHEeHHBIE ITyHKTEI

Pewmenue YueOHO-
METOIUYECKOTO
coBeTa







