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Conepxanue

[Tactiopt oHIA OIICHOYHBIX CPEICTB

IlepedyeHb OLIEHOYHBIX CPEICTB

Onucanue rnokasareiae U KpUTEPUEB OLICHUBAHMsI KOMIIETEHIUI

Metoauueckre Marepuaibl, ONpPEAEISIOIUEe MPOLEeaypbl OLEHHBAHUSA pPE3YJIbTaTOB
00ydYeHHsI, XapaKTePU3YIOIINUX 3TAIbl OPMUPOBAHUS KOMIICTCHIIUN

Marepuaisl A1 IPOBEACHUS TEKYLEr0 KOHTPOJIS M IPOMEXYTOUYHOM aTTecTaluu



1. HACIIOPT ®OHJA OHEHOYHbBIX CPEJACTB
10 IUCLMILIMHE «J[eI0BOM MHOCTPAHHBIN S3BIK

OneHOYHBIC CpEJICTBA COCTABJISIOTCS B COOTBETCTBUM C pabodeid mporpammon
JTUCIUTIIMHBI M TIPEJICTABIISIOT CO00H COBOKYITHOCTh KOHTPOJIBHO-U3MEPUTEIBHBIX MaTEPHUAJIOB
(TumoBbie 3amauM (3aaHMs), KOHTPOJBHBIC PA0OOTHI, TECTHl W Jp.), MPEIHASHAYCHHBIX IS
WU3MEPEHHS YPOBHS JOCTIKECHUS 00yUYaIOIMUMHKCS YCTAHOBJICHHBIX PE3YJIHbTATOB O0yYCHHUS.

OueHOYHBIE CpPEACTBA  MCHOJB3YIOTCS TpPU  MPOBEACHUHM  TEKYIIETO  KOHTPOJIA
YCIIEBAEMOCTH U ITPOMEKYTOUHOM aTTECTAINH.

Tabnuna 1 - [lepedyenp komneTeHMid, GOPMUPYEMBIX B TPOLECCE OCBOCHHUS! TUCIUTUIMHBI

Kon

KOMIICTCH HaumenoBanue pe3yJjbTarTra Oﬁy‘leHI/lﬂ
U
VK-4 CrocobeH IIPUMCHATE COBPEMCHHBIC KOMMYHUKATHBHBIC TCXHOJOI'MH, B TOM

yucjie Ha  MHOCTpaHHOM(BIX)  s3bIKe(ax), I aKaJEMHUYECKOTO |
pohecCHOHATLHOTO B3aUMOICHCTBUSI.

OIIK-8 CrocobeH mIpoeKTUpOBaTh  IEJArorMyecKyr0 JEsTeIbHOCTb HAa  OCHOBE
CIICHUAJIBHBIX HAYYHBIX 3HAaHUH U PE3YIbTAaTOB I/ICCJIGIIOBaHI/If/'I

Koneunpimu pe3yiibTaTaMH OCBOCHUA OUCHUIUIMHBI ABJISIFOTCS C(i)OpMHpOBaHHBIe
KOTHUTHUBHBIC JOCCKPUIITOPBI <«3HATH», «YMCTb», «BJAACTH», PACIHUCAHHBIC I10 OTACIbHBIM
KOMIICTCHLIUSAM. cDOpMI/IpOBaHI/Ie JACCKPHUIITOPOB IPOHUCXOAUT B TCUYCHUC BCEro CEMECTpa
10 JTallaM B paMKax KOHTAKTHOM pa6OTBI, BKJIIOYAIOIIEH pas3INYHbIC BHJbI 3aHATUN U

CaMOCTOSITCIILHOM pabOoThl, C TPUMEHEHHUEM pAJNIMYHBIX (HOPM H METOJOB OOy4YCHHS
(Tabm. 3).



2. MIEPEYEHb OLIEHOYHBIX CPEJICTB'

Ta0mura 2
Ne | HaumenoBanue XapakTeprucTUKa OLIEHOYHOTO CPeACTBa [IpencraBieHne OLIECHOYHOTO CPEICTBA B
OLIEHOYHOT'O DOC
CpelCcTBa
1 | Pedepar CpencTBo KOHTpOJIL 3HAHHMS MaTephaja OTEUECTBEHHBIX U 3apyOeKHBIX (aHTIIOSN3BIYHBIX) | TeMbl pedepaTtoB
My OIMKAIMI(OTHOCSIIMXCS K TeMe COOOIICHHS ), IMITUPHIECKAX TEOPUH F METOJIOB B JTMHTBUCTHKE
2 | [lucpmenHsble CpencTBO KOHTPOJIS, TIO3BOJISIONIEE OLIEHUTh 3HAHHE CTYACHTaMU CHeUU(UKN pPa3IHIHbIX [Ipobnemuoe 3amanue a1 BiOOpa
CaMOCTOSITENIbHBIE | BUIOB KOPPECIOHACHINH (TUCbMO-3a1poc HH(OpMaIHK, MCEMO-PeKIamManys, HY’KHOM KOMMYHHKaTUBHOW CTpaTeruu
paboThl — 1enoBasi | CONPOBOAMTENBHOE MTUCHMO, PE3IOME, CITy)KeOHas 3aKCKa, OTYET U JPYTUE), X CTPYKTYPHI, Y HalMCaHus JAeI0BOU
KOPPECHOHJCHIMS | CTHIIS U3JI0KEHUS, 0COOEHHOCTEN penpe3eHTaluu BEXKIUBOCTH. KOPPECIIOHAEHIINH.
Ha aHIJINHCKOM
A3BIKE
3 | Hdenosas/ CoBMecTHas JesTeIbHOCTD IPYIIIBI 00yUaroIuXCcs U MIPEnoaBaTelis Mo yIpaBleHHeM Tema (npo6sema), KOHIENLUS, PO U
poieBas urpa IperoaBaTess ¢ LelbI0 PelIeHUs] yueOHbIX U MPOo(ecCHOHATbHO-OPUEHTUPOBAHHBIX 3a/1a4 OKUJAEMBIN Pe3yJIbTAT 110 KaXKA0M Urpe
IIyTEM UI'POBOTO MOJAEIMPOBAHNUS pealbHON Npo0ieMHoi cutyannu. [1o3BosseT oneHuBaTh
YMEHHE aHAIM3UPOBATh M PellaTh TUIINYHbIE MPO(ecCHOHANbHBIE 331a4H.
4 | Tect CpencTBo, Mo3BOISIONIEE OLEHUTh YPOBEHb 3HAHUI 00ydaronierocs myreM Beibopa uM ogHoro | TecToBbie 3aganus

M3 HCCKOJIbKUX BApUAHTOB OTBCTOB HA IMOCTaBJICHHBIN BOIIpOC. Bo3M0HO HCITONIB30BaHUE
TCECTOBBLIX BOIIPOCOB, MPECAYCMAaTPUBAIOIIUX BBOJ O6y‘IaIOH_[I/IMCSI KOPOTKOT'O U OJHO3HAYHOI'O
OTBETA Ha MOCTABIICHHLIN BOIIPOC.

1 o o
VKa3pIBaloOTCS OLICHOYHBIC CPEACTBA, IPUMCHACMBIC B XO1€ pC€aiu3allun pa60qen nporpaMmbl JaHHOU JUCHUTUIAHBI.




3. OMUCAHUE MOKA3ATEJIEA U KPUTEPUEB OLIEHUBAHUA KOMIIETEHIIA

OrneHUBaHUE PE3YJIBTATOB OOYUYEHHUS IO JUCIUILUIMHE «J[eJ0BOM WHOCTpPaHHBINA SA3BIK» OCYIIECTBISETCS B COOTBETCTBHH ¢ IlojiokeHHEM O
TEKYIIeM KOHTPOJIE YCIIEBAEMOCTH U IIPOMEKYTOYHOM aTTeCTalUuN 00yJarOIIUXCsl.

[TpemycMOTPEHBI CISAYIONME BUABI KOHTPOJISA: TEKYIIUH KOHTPOJb (OCYIIECTBICHUE KOHTPOJSA BCEX BHUIOB ayJUTOPHOW M BHEAYIUTOPHOU
JEeSTEILHOCTH 00YYaIOIIerocs ¢ MebI0 MOMydeHUsl TIEPBUYHON WH(OPMAITUN O XOJ€ YCBOCHHUS OTIEIBHBIX JIEMEHTOB COJCPKAHUS NUCIUTUIMHBI) U
MIPOMEXKYTOYHAs aTTeCcTalus (OLIEHUBAETCS YPOBCHb M KAUECTBO IMOATOTOBKH 110 JUCIUILIMHE B LIEJIOM).

[Tokasarenu u KpUTEPHUH OIICHUBAHKSI KOMITETEHITUH, (OPMHUPYEMBIX B TIPOIIECCE OCBOCHUS JaHHOW AUCIMILTUHBI, OIUCAHBI B TA0II. 3.
Tab6auia 3.

Kon YpoBeHb OCBOEHUS WNHaukaTopsl Bun yueOHbIxX 3aHATHIA, Kontponupyemsie | OmieHOUHbIE CpeACTBa, HCIOJIb3yeMble
KOMIICTCHIIMN | KOMIICTCHIIN JOCTUXKCHUA pa6OTBI, q)OpMI)I H | pasaciibl U TEMBI | AJId OLCHKH YPOBHA C(i)OpMI/IpOBaHHOCTI/I
KOMIIETEHIINU METOIBI 00yueHH s, | AUCIUIUTHHBL KOMITETEHIUN
CIIOCOOCTBYIOIIINE
(hopMHPOBaHUIO u
Pa3BUTHIO
KOMIICTCHIIHI
YK -4 3HaeT
Henocrarounsrii YK-4, 3-1 3naet | [lpaktudeckoe 3austue | 1. Kapsepa Pedepar
YPOBEHB OpUHIMIEL  ocTpoeHus | CamocTosTebHAS 2. Ctpykrypa [TucbMeHHBIE CaMOCTOATENbHBIC PA0OTHI —
YCTHOTO M MUCBMEHHOTO | paboTa CTyAeHTa KOMITaHUH JIeJIoBast KOPPECIIOHICHITUS Ha
BBICKa3bIBAaHUS Ha 3. Pabora U | aHTIMICKOM SI3BIKE
roCyJIapCTBEHHOM u MOTHUBALIUS Tecr
WHOCTPAHHOM  fI3BIKAX;

2 JIeKUMOHHbIe 3aHATUSA, NPaKTUYECKUe 3aHATUA, NabopaTopHble 3aHATUA, CaMmocToATeIbHaA paboTa.

*> HeoB6X0AMMO YKa3aTb aKTUBHbIE M MHTEPAKTUBHbIE METOAbI 06YYeHMs (HanpuMep, HTEPAKTUBHAA NeKLys, paboTa B MasibIX rpynnax, METOAbI MO3rOBOrO WTYPMA U T.4.),
cnocobcTByloUMe Pa3BUTUIO Y 06YYalOLWMXCA HAaBbIKOB KOMaHAHOW PaboTbl, MEXANYHOCTHON KOMMYHUKaLUMM, NPUHATUA PELEHUIA, INAEPCKUX KayecTs.

* HaumeHoBaHwe Tembl (pasaena) 6eperca U3 paboyeil NPOrPaMMbl AUCLUMIMHDI.

> OueHouHOe CpPeacTBO AOJIKHO BbIOUMPATHLCA C YY4ETOM 3aNNaHUPOBAHHbIX PE3y/1bTaTOB OCBOEHUA AUCLMMNMHDBI, Hanpumep:

«3HaTb» — cobecefioBaHUE, KONNOKBUYM, TECT...

«YMeTb», «Bnafetb» — UHAMBUAYANbHbIN AW TPYNNOBOM NPOEKT, Kec-3aAaya, AenoBas (posesas)

urpa, noptédoauo...



TpeOOBaHUS K JICIIOBOM
YCTHOM M NHUCBMEHHOM
KOMMYHHKAaLUH.

basoBelil ypoBeHb

VK-4, 3-1 3Haer
MIPUHIIUIBL  TIOCTPOCHHUS
YCTHOTO W TIHCHMEHHOTO
BBICKa3bIBAaHUS Ha
rocy1apCTBEHHOM u
WHOCTPAaHHOM  SI3BIKAX;
TpeOOBaHUS K JEIIOBOH
YCTHOM M NHUCBMEHHOU
KOMMYHHKAIIHH.

CpenHuil ypoBeHb

VK4, 3-1 3HaeT
MPUHLMIIB  OCTPOCHUS
YCTHOTO U NMHUCBMEHHOTO
BBICKa3bIBAaHHS Ha
roCyJapCTBEHHOM u
WHOCTPaHHOM  SI3BIKaXx;
TpeboBaHUS K JCIIOBOM
YCTHOM © NHCBMEHHOM
KOMMYHHKAIIHH.

Bricokuii ypoBeHb

VK4, 3-1 3HaeT
MNPUHUUIBL  OCTPOCHHUS
YCTHOTO U HMUCBMEHHOrO
BBICKA3bIBAHUS Ha
roCcy/1apCTBEHHOM u
WHOCTPAHHOM  SI3BIKaX;
TpeboBaHUS K JCIIOBOM
YCTHOW W TIMCbMEHHOM

4, MeHemKMEHT
5. JlenoBelie
IOE3IKA

6. [lenoBbie
BCTpEYU
[IEPErOBOPHI

7. TlpeseHranus

JenoBas/
poJieBasi urpa

KOMMYHHKAIIHH.
Ymeer
Henocrarounsrtit YK-4, Y-1 VYwmeer | [Ipaktudeckoe 3amsatue | 1. Kapnepa Pedepar
YPOBEHB NPUMEHATh Ha npakTtuke | CamocroATenbHas 2. Ctpykrypa [T1nceMeHHBIE CaMOCTOATENBHBIE PAOOTHI —
YCTHYIO U IHCBMEHHYIO | paboTa CTyJeHTa KOMITAHUH JeNoBas KOPPECIIOHEHIUA Ha
JICIIOBYIO 3. Pabora AHTJIIUHCKOM SI3BIKE
KOMMYHUKAIUIO. Tect




basoBelil ypoBeHb

VK-4, V-1 VmMeer
MPUMEHATh Ha MPAKTUKE
YCTHYIO U TUCHMCHHYIO
JICIIOBYIO
KOMMYHHKAIIHIO.

CpenHuil ypoBEeHb

VK-4, V-1 VmMeer
MPUMEHSTh Ha MPAaKTHKE
YCTHYI0O M MHCHMEHHYIO
JICTTOBYIO
KOMMYHHUKAIIHIO,

Bricokuii ypoBeHb

YK-4, v-1 VYmeer
IIPUMEHATh Ha MPAKTUKE
YCTHYIO M MUCBMEHHYIO
JICJIOBYIO
KOMMYHHKAIIHUIO.

MOTHBAIUS
4, MeHeKMEHT
5. JlenoBelie
MMOE3 KU

6. [lenoBbie
BCTpEYH
MIEPETOBOPHI

7. TlpeseHranus

JenoBas/
poJieBasi urpa

Biageer
HenocraTounsrit VYK-4, B -1 Bmageer | [Ipaktuueckoe 3anatue | 1. Kapbepa Pedepar
YPOBEHb METOAMKOH coctaBieHus: | CamocTosiTenbHas 2. CTpykTypa [TucbMeHHBIE caMOCTOSATENbHBIE PAa0OTHI —
CYKICHUS B | paboTa cTyJeHTa KOMIIaHUH JenoBas KOPPECTIOHACHIIHS Ha
MEXIIMYHOCTHOM 3. Pabota AHTJIMHACKOM SI3bIKE
JIeIOBOM  OOLIEHWH Ha MOTHUBALHS Tecr
roCyJ1apCTBEHHOM u 4. MeHeKMEHT Henosas/
WHOCTPAHHOM SI3BIKaX, C 5. llenoBblie poJieBas urpa
MIPUMEHEHUEM MOE3AKH
aJIeKBaTHBIX  SI3BIKOBBIX 6. lenoBsie
dhopm u cpencTs. BCTpEUU
bazoBeiii yposens | YK-4, B -1 Bnageer [I€PErOBOPHI

MCTO,I[I/IKOﬁ COCTaBJICHUA
CYXOCHHUA B

7. llpeseHranus




MEXIIMYHOCTHOM
IEJIOBOM OOIIEHMHA Ha

rocy1apCTBCHHOM n
HWHOCTPAHHOM A3bIKax, C
MIPUMCHCHUCM

aICKBaTHBIX  SI3BIKOBBIX
(hopM U CpeCTB.

CpenHuil ypoBeHb

VK-4, B -1 Bmageer
METOINKON COCTaBIIEHUSA

CYXJICHHS B
MECKINYHOCTHOM
JIETIOBOM OOIIEHHMH Ha
rOCyJapCTBEHHOM u
I/IHOCTpaHHOM SA3bIKax, C
HpI/IMeHCHI/ICM

aJICKBaTHBIX  SI3BIKOBBIX
(hopM u cpencTs.

Bricokuii ypoBeHb

VK-4, B -1 Bnageer
METOJIUKOU COCTaBJIICHUSA

CYXJICHUS B
MECKJINYHOCTHOM
JIEIIOBOM OOIIEHHMH Ha
roCyJIapCTBEHHOM 5
WHOCTPAHHOM SI3bIKAX, C
HpI/IMeHeHI/IeM

aJICKBaTHBIX  SI3BIKOBBIX
(hopM U cpencTs.

Cpennuii ypoBeHb

VK-4, B -1 Bunageer

MPaKTUIECKUMHU
HaBBIKAMHU aHam3a
¢dunocodpckux "
HCTOPUYECKHX  (PaKTOB,
OLICHKH SIBJICHUM

KYJIBTYpBl;  cIocobaMu
aHanM3a H TepecMoTpa
CBOMX  B3IJBJIOB B




clydae pas3HOrjacui Hu

KOH(JINKTOB B
MEKKYJIBTYpPHOI
KOMMYHHKAIIHH.
Bricokuii yposens | YK-4, B-1  Bmageer
MIPAKTUYECKUMHU
HaBBIKAMU aHaImM3a
¢dunocodckux 1%
HMCTOPUYECKHX  (PAKTOB,
OLICHKH SIBJIEHUI
KYJIBTYpBI;  CIIOCOOaMHU

aHanM3a M TepecMoTpa

CBOMX  B3IJISIIOB B
clydae pasHOrjacui Hu
KOH(IIUKTOB B
MEKKYJIBTYpPHOI
KOMMYHHKALIHH.
OIIK-8 3HaeT
Henocrarounsrii OIIK-8.1. 3naet | [Ipaktudeckoe 3austue | 1. Kapsepa Pedepar
YPOBEHb HUCTOPHUIO, teoputo, | CamocTosTebHAS 2. CtpykTypa [TucbMeHHBIE caMOCTOSATENbHBIE PA0OTHI —
3aKOHOMEPHOCTH u | pabora cTyneHTa KOMITaHUH nenoBast KOPPECIIOHACHLIUS Ha
MIPUHILIMIIEI  TIOCTPOCHUSA 3. Pabota AHTJIUICKOM SI3BIKE
n  (GYHKUMOHUPOBAHUS MOTHUBAIINS Tecr
00pa3oBaTeIbHbIX 4. MeHeKMEHT Henosas/
(memarornyeckux) 5. llenoBbie poineBas urpa
CHCTEM, pOIb U MECTO MOE3/IKU
o0pa3oBaHHus B KU3HU 6. lenoBbie
JUYHOCTH M OOIIecTBa; BCTpEYHn
OCHOBBHI I€IarOrM4YecKoit MEPEroBOPHI

JIESITENIBHOCTH;
basoseiit yposens | OIIK-8.1. 3Haer
HCTOPHIO, TEOPHIO,
3aKOHOMEPHOCTH u

OPUHLMIIB  TOCTPOCHUS
U (GYHKIMOHUPOBAHUS
00pazoBaTeILHBIX

7. llpesenramus




(memarornyeckux)
CHCTEM, pOIb U MECTO
00pazoBaHHS B KU3HU
JIUYHOCTH M OOIIEeCTBA;
OCHOBBI MEAarOrHYeCKOit
JeSITEIIBHOCTHY;

Cpennuii ypoBeHb

OIIK-8.1. 3Haer
HCTOPHIO, TEOPHIO,
3aKOHOMEPHOCTH u
MPUHIUIB  TOCTPOCHUS
U (GYHKIMOHUPOBAHUS
00pa30oBaTeIbHBIX
(TIeTarorMYeCcKuXx)
CUCTEM, pOJIb M MECTO
o0pa3oBaHUs B IKU3HU
JIMYHOCTH M OOIIECTBa;
OCHOBBI MEAArOrMYeCKOn
JICSITSIILHOCTH;

Bricokuii ypoBeHb

OIIK-8.1. 3HaeT
HCTOPHIO, TEOPHUIO,
3aKOHOMEPHOCTH u
MNPUHITUIBEL  TIOCTPOCHMUS
1 (QyHKIIMOHUPOBAHUS
00pa3oBaTenbHBIX

(memarornyeckux)

CHUCTEM, pOJIb U MECTO
o0pa3oBaHHUs B KHU3HU
JIMYHOCTA M OOIIECTBa;
OCHOBBI IIeIarOrTHYeCKOM

JesITeNbHOCTY;
Ymeer
Henocrarounsrii OIIK-8.2. VYwmeer | [Ipaktuyeckoe 3anstue | 1. Kapnepa Pedepar
YPOBEHB OCYIIECTBIATH CamocrosTenbHas 2. Ctpykrypa [T1nceMeHHBIE CaMOCTOSATENbHBIE PAOOTHI —
HEeIarOrn4ecKoe paborta cTyneHTa KOMITAHUH JeNoBas KOPPECIIOHCHIUA Ha
LieJIenoaraHue u 3. Pabora AHTIIUHCKOM SI3BIKE
pelathb 3a/1a4u Tect




npodeccuoHaIbHON
TearornIecKomn
NEATEIILHOCTH Ha OCHOBE
CTHEIHATBHBIX  HAYYHBIX
3HAHWI; OILIEHUBATh
pe3yIbTATHBHOCTD
COOCTBEHHOM
I[1eJJarOri4eCcKom
IEATENIBHOCTH

ba30Bblil ypoBEHb

OIIK-8.2. YmMmeer
OCYILECTBIIATH
Iegaroru4eckKoe
LeJernogaranue Hu
pemiaTh 3a7a4u
npodecCuoHaIbHON
TeJarorndecKon
JIEITEIBbHOCTH Ha OCHOBE
ClICcIaJIbHBIX Haqumx
3HAHMI; OLIEHUBATh
PEe3yIbTaTUBHOCTh
COOCTBEHHOM
egarornyeckoun
JEATEIBHOCTH

CpenHuil ypoBeHb

OIIK-8.2. Vmeer
OCYIIIECTBIIATh
IeJaroruaecKoe
1eJernoaaranue H
permaTh 3a/1a9H
npoeccuoHaIbHON
eaarornyecKoun
JIeITeIbHOCTH Ha OCHOBE
CIIEITUAIBHBIX HAyYHBIX
3HAHUIA; OLICHMBATh
pPe3yIbTaTUBHOCTD

MOTHUBALUS
4, MeHeHKMEHT
5. JlenoBelie
MOC3KU

6. [lenoBbie
BCTpEYH
MIEPETOBOPHI

7. Tlpesenranus

JenoBas/
poJieBasi urpa




coOCTBEHHOM
eIarorndecKkoi
JIeSITeIIbHOCTH,

Bricokuii ypoBeHb

OIIK-8.2.
OCYIIECTBIISITH
IeJaroru4ecKoe
meaenonaranme u
peuaTth 3a7a9u
npodeccuoHaIbHON
eJarornyeckoun
JIeITETLHOCTA Ha OCHOBE
CIICIUATBHBIX HAYYHBIX

YMmeer

3HAHUMH; OLICHUBATh
pe3yIbTaTUBHOCTD
cOOCTBEHHOM
neJarorndeckoi
JeSITENbHOCTH;
Braoeem
HenocraTounsrit OIIK-8.3. Bnageer | IIpaktuueckoe 3ansatue | 1. Kapeepa Pedepar
YPOBEHb QJITOPUTMAMHU u | CamocrosrenbpHas 2. CtpyKtypa [IucpMeHHBIE CaMOCTOSATENbHBIE PAOOTHI —
TEXHOJIOTHSIMU pabora cryneHra KOMITaHUH JieJI0Bast KOPPECIIOHACHLIUS Ha
OCYILECTBIICHUS 3. Pabota AHTJIIMHACKOM SI3bIKE
npodeccHoHaIBHOM MOTHBALHSI Tect
[I€1arOru4ecKon 4, MeHeHKMEHT Jenosas/
JEeSITEIbHOCTH Ha OCHOBE 5. JlenoBsie poJnesas urpa
CHEIUABHBIX HAaYYHBIX MOE3 1K1
3HAHWH; npueMaMu 6. [lenoBbie
MeAaroru4eckomn BCTpEYH
peduiekcuy;  HaBBIKAMH [IEPETOBOPHI
pa3BHUTHA y 7. Ilpesenranus
o0yJaronmxcs
MO3HaBATENbHON
aKTHUBHOCTH,
CaMOCTOSITEITFHOCTH,

WHUINAaTUBEI,




TBOPUYECKHUX
CII0COOHOCTEM,
dhopmupoBaHUsS
TPaXJAHCKON IO3UIINY,
CHOCOOHOCTH K TPYyOy H
KU3HH B YCIIOBHSAX
COBPEMEHHOT0 MHUPA.

basoBelil ypoBeHb

OIIK-8.3. Bnaneer
AITOPUTMAMHU u
TEXHOJIOTHSMHU
OCYIIIECTBJICHHS
npodeccuoHaIbHON

e Jaroru4ecKoi
JIEATENHLHOCTH Ha OCHOBE
CHEIHATBHBIX HAYYHBIX
3HAHU; npueMaMu
e Jaroru4ecKoi
pedIeKCHY; HaBBIKAMU
pasBUTHS y
o0yJarommxcs
MO3HaBaTEILHOMN
AKTUBHOCTH,
CaMOCTOSITETLHOCTH,
VMHULAATHBEI,
TBOPYECKUX
CII0OCOOHOCTEM,
(hopmupoBaHus
rpakJIaHCKOW TO3UIINH,
CHOCOOHOCTH K TPYHy H
KU3HH B YCIIOBHSX
COBPEMEHHOI'0 MUDA.

Cpennuii ypoBeHb

OIIK-8.3. Bnaneer
AITOPUTMAMHU u
TEXHOIOTHSIMHU
OCYIIIECTBJICHHS

npodeccuoHaIbHON




Me1arornyeckoit
JeSITEITBHOCTU Ha OCHOBE
CTHCHUANBHBIX  HAYYHBIX
3HAHMUIA; npUeMaMH
Me1arorndeckoit
pediekcuy;  HaBBIKAMH
pa3BUTHSA y
00yJaronmxcs
[I03HABATEJIBbHOMN
AKTHBHOCTH,
CaMOCTOSITETTbHOCTH,
WHUIIAATHBEI,
TBOPYECKHX
CIIOCOOHOCTEHH,
(dhopmupoBaHUs
CPAKIAHCKOM MO3UILIMH,
CHOCOOHOCTH K TpYydy H
KHU3HU B YCIIOBUSAX
COBPEMEHHOT0 MHUPA.

Bricokuii ypoBeHb

OIIK-8.3. Bnaneer
ANTOpUTMaMHU u
TEXHOJIOTHSIMHU
OCYLIECTBICHUS
npodeccuoHaIbHON
eJarornyecKoun
JeATEIbHOCTH Ha OCHOBE
CIEUUATbHBIX HAyYHBIX
3HAHU; IpreMaMu
MeJaroru4ecKoi
pedaekcuy; HaBBIKAMU
pa3BUTHS y
00yJaroIIXCst
[03HABATENbHOMN
AKTUBHOCTH,
CaMOCTOSTEILHOCTH,
VHULIMATUBBI,




TBOPYECKHUX
CII0COOHOCTEM,
dhopmupoBaHUsS
TPaXJAHCKON IO3UIINY,
CHOCOOHOCTH K TPYyOy H
KU3HH B YCIIOBHSAX
COBPEMEHHOT0 MHUPA.




4. MeToanyecKkne MaTepHaJibl, ONpeaeIsiionHe Npoueaypbl
OLICHUBAHUS Pe3yJIbTATOB 00y4eHUsI
[TpuMepbl METOAMYECKUX MaTEepPHAaiOB, OMPEACISIOMINX MPOLEAYPY OLEHUBAHHS PE3yIbTaTOB
00y4YeHHsI, XapaKTePU3YIOIIUX ATAIbl (POPMUPOBAHHS KOMIICTECHIIUIA:

1. Tlperectr TrOTOBHOCTHM (WM 6XOOHOe mMecmuposanue - 3TO  COBOKYIHOCTb
CTaHJAPTU3UPOBAHHBIX METO/OB M CPENICTB, OCYIIECTBISIFOIIMX MOHUTOPUHT MPEEMCTBEHHOCTH
3HaHUH MEXIy CTyNeHsSMH oOpa3oBaHus. Takoil THUN TECTHPOBAHHUS paszpeliaeT JABa BOMIPOCa:
BBISIBJICHUE CTETICHHU BIAJICHUS 0a30BBIMH 3HAHUSMH, YMEHUSMH, HaBBIKAMH, HEOOXOANMBIMU
JUIs Hayaja oOydYeHHs, U ONpe/eIeHUE CTETEHH BIJIAJICHUS HOBBIM MAaTEPHAJIOM JI0 Hadaia ero
u3ydenusi. Kpome Toro, mo3BoisieT OLEHUTh YPOBEHb M CTPYKTYPY OCTaTOYHBIX 3HAHUH Ha
MOMEHT Ha4ajia HOBOH CTYIIEHU 0Oy4eHHS 1 CKOPPEKTHPOBATh YUeOHBIH Mporecc.

2.  Pedeparsl - popma MUCHBMEHHOH pabOTHI, KOTOPYIO PEKOMEHAYETCS NMPUMEHSTH INPH
OCBOCHHUH BapUATHBHBIX (MPO(PUIBHBIX ) JUCIHUILIMH TPO(GECCHOHATBHOTO UKIIA. ITO KPAaTKOE U
TOYHOE U3JI0KEHHUE CYITHOCTH Kakoro-imbo Bonpoca, TeMbl. O0beM pedepaTa MOKET JOCTHTaTh
10-15 crp.; BpeMsi, OTBOOMMOE Ha €ro MOATOTOBKY — OT 2 Heaenb 10 Mecsina. IloaroroBka
pedepaTa moapazymMeBaeT CaMOCTOSTEILHOE M3YYCHUE CTYIECHTOM HECKOJBKUX JHTEPATypPHBIX
UCTOYHHKOB (MOHOrpaduii, Hay4YHbIX CTaTed © T.O.) MO ONpEHCHEHHOW Teme, He
paccMaTpuBaeMoOl MOJIPOOHO Ha JIEKIUH, CHUCTEMAaTH3alMI0 MaTephaja H KpaTKOe ero
u3noxxenue. llenp Hammcanus pedepata — TPUBUTHE CTYJACHTY HABBIKOB KpPaTKOTO H
JAKOHUYHOTO TMPEJCTABICHUS COOpaHHBIX MarepuaioB H (AaKTOB B COOTBETCTBHU C
TpeOOBaHUSAMH, IPEABSIBISIEMbIMU K HAYYHBIM OTYETaM, 0030paM M CTaThsIM.

Temy pedepata cTyaeHT BbIOMpaeT M3 MPEAJIOKEHHBIX IPENoJaBaTelIeM WIH MOXKET
NpEeATIOKNUTh CBOW BapuaHT. B pedepare HyXHBI pa3BepHYTbIE apryMEHTBI, PacCyKICHHS,
cpaBuenus. ConepkaHue TEMbI H3J1araeTcsi OObEKTUBHO OT UMEHH aBTopa. OyHKIMU pedepara.
HNudopmaruBHas, TMOHCKOBas, CHOpaBOYHAs, CHTHAJIbHAsA, KOMMYyHHKaTHBHas. CTereHb
BBITTOJIHEHUS STHX (YHKIUH 3aBHCUT OT COJIEPKATEIbHBIX U (POpPMaNbHBIX KauecTB pedepaTa u
JUISL KAKUX LIeJIEN UX HUCIOJIb3YET.

TpebGoBanus K s3bIKY pedepara.
JIomKeH OTIMYaThCsi TOYHOCTHIO, KPATKOCTBIO, ICHOCTBIO U TPOCTOTOM.

CrpykTypa pedepara.

1. TUTYIBbHBIN JHCT.

2. OrnaBnenue (Ha OTAENBHOM CTpaHUIlE). YKa3bIBAIOTCS HA3BaHUSI BCEX pa3/IeiioB
(TyHKTOB IJIaHa) pedepaTa U HOMepa CTPAHUI], YKA3bIBAIOIINE HAYaI0 3TUX Pa3/ie]ioB B TEKCTE

pedepara.
3. Bsenmenme. ApPryMeHTHUpPYETCS aKTyaJdbHOCTh WCCIICIOBAHUSA, T.€. BBISBISETCS

NPaKTUYECKOE U TEOPETUYECKOEe 3HAYCHNE JJAHHOTO UccienoBanus. [lanee KoHCTaTUpyeTcs, 9T
CACNaHO B JAHHOW OOJIACTH TIPEIIICCTBEHHUKAMH, TEPEUUCISIOTCS ITOJIOKCHHS, KOTOPBIC
JIOJDKHBI ObITH 000cHOBaHbI. O0s3aTEIHFHO POPMYIMPYIOTCS 1IETTh U 3a7a4H pedepara.

4. OcHoBHas 4acTb. [loqunHseTCs COOCTBEHHOMY IUJIaHY, YTO OTPA)KAaeTCs B pa3AelieHUU
TEeKCTa Ha TJaBbl, maparpadpl, MyHKTH. [l1aH OCHOBHOW YacTH MOXET OBITh COCTaBIEH C
WCIIOJIb30BaHUEM PA3JIMYHBIX METOAOB IPYNIHUPOBKA MaTepuana. B ciydae eciu MCHoONb3yeTcs
Ybs-TUO0 HEOpAUHAPHAS MBICIb, UJEs, TO 00sI3aTEIbHO HYXKHO CIIENaTh CChUIKY Ha TOTO aBTOpa,
y KOTO B3SIT IaHHBII MaTepuai.

5. 3axmouenue. [locmeaHss yacTb HaydyHOro Tekcra. B kpartkod u cxaroil dopme
U3JIATaloTCsl TOJy4YeHHbIE Pe3yJbTaThl, MPEACTaBIAIONINE CO0OM OTBET Ha IJIaBHBIM BOIPOC
UCCIIEI0OBAHMSL.

6. [Ipunoxxenne. MoxeT BKIIOYATh rpadUKH, TaOIUIIBI.

7. bubnuorpadus (CIUCOK JIUTEPATYPHI).



Yka3bIBaeTcs pealibHO MCIOIb30BaHHAs JIJIsl HanMcaHus pedepara iurepaTypa.

Ha3Banusi MCTOYHMKOB pacrnonaratoTcsd o andaBUTy C YKAa3aHUEM MX BBIXOJIHBIX
nansbiX. [Ipu npoBepke pedepara oneHUBaIOTCS: — 3HaHUE (PAKTUIECKOTO MaTepUaia, yCBOCHHE
OoOIMX TMpeACTaBIECHUHN, MOHATUH, HJIEH; — XapaKTepUCTHKA peaau3aluy LelId U 3ajgad
UCCIICIOBaHMSL; — CTENIeHb 00OCHOBAHHOCTH apryMEHTOB U 0000OIIEHHI; — Ka4eCTBO U LIECHHOCTh
IIOJIyUEHHBIX pE3yJIbTaTOB; — HCIOJb30BAaHUE JIUTEPATypHBIX MCTOYHUKOB; — KYJIbTypa
NUCbMEHHOTO U3JI0KEHUS MaTepuaia; — KyJbTypa 0(OpMIICHHUs] MaTepUaJIOB pabOTHI.

3. Ko/10KBHYM - CPEeCTBO KOHTPOJISI YCBOSHHS yUeOHOTO MaTepuaia TeMbl, pa3zesa uin

pa3/enoB AMCUUILUIMHBI, OPraHM30BaHHOE KaK yueOHOE 3aHATHE B BUJE cOOECeI0BaHUS
npernoaaBaTess ¢ 00y4JarouMMHICS.

4. YcTHBIH MHAMBHMAYAJBHBIN ONpOC - HauOoJee pacHpOCTPAHEHHBIM METOJ KOHTPOJIA
3HaHUM ywyamuxcs. [Ipu ycTHOM onpoce yCTaHaBIMBAETCSl HEMOCPEICTBEHHBIM KOHTAKT MEXKIY
IIPENOJaBaTelIeM M ydalluMcs, B IIPOLECCEe KOTOPOro IIPENoAaBarellb I0JydaeT IIUPOKUE
BO3MOXKHOCTH JJIs U3y4EHUS] MHAUBUAYAIbHBIX BO3MOXKHOCTEH YCBOCHHUS YUAIIUMUCS Y4eOHOTO
Mmarepuaia. YCTHBIM ompoc TpeOyeT OT MpenoAaBareNs MpeaBapUTEebHON TOArOTOBKU:
TIIATETFHOTO OTOOpa COJAEP)KAHMS, BCECTOPOHHErO MPOJYMBIBAaHUS BOIPOCOB, 3alad U
IPUMEPOB, KOTOpbIE OyAYT MPEUIOKEHbI, MyTEH aKTUBU3ALMM JIEATEIbHOCTH BCEX YydalluXcs
Tpynmbsl B TpOLECCe MPOBEPKH, CO3JaHHUS HAa 3aHATUM JEJIOBOM U A00poXKenareinbHOU
o0craHoBKU. ONpoc — 3TO XOPOLIO U3BECTHAsA, IIMPOKO PacHpOCTpaHEHHas (opMa KOHTPOJI,
BapHaHT TEKYIEH MPOBEPKH, OPraHUYECKU CBSI3aHHOW ¢ X070M ypoka. OHa siBisieTcsi Hanbomnee
pacnpoCcTpaHEHHOW W aJaeKBaTHOW (opmoi KOHTpoJis 3HaHWH ydanmmxcs. OCHOBY YCTHOTO
KOHTpPOJII COCTABJISIET MOHOJIOTMYECKOE BBICKA3bIBAHUE YYAlllErOCs WJIM BOIPOCHO-OTBETHAs
dbopma — b6ecea, B KOTOPOM MperogaBaTelb CTABUT BOIMPOCHI M OKUJIACT OTBETA YYallerocs. To
MOKET OBIThb M paccka3 CTyIeHTa IO OIpelIeJeHHOW TeMe, a TaKXKe ero OObSACHEHUE WU
coobieHne. C IOMOIIBIO OITPOCa MOYKHO OXBAaTUTh ITPOBEPKON OJHOBPEMEHHO BCEX YYalllUXCs
CPYIIbI, MHTEHCUBHO AaKTUBU3UPOBATh MX MBILLJICHUE, [1aMATh, BHUMAHUE, YCKOPSTh PEUYECBYIO
peaknuo, oOydaromuid PQeKT, a TakkKe ONpoc AaeT BO3MOXKHOCTh OICHHBATH (TIOCTABHTH
OTMETKH) 32 OJJMH U TOT K€ OTPE30K BPEMEHHU BCEX WM OONBIIMHCTBO y4yalmuxcs rpymnmnsl. [Ipu
(GpOHTaNIbHOM KOHTPOJIE BCE yYallluecs HaXOSATCS B HANPSIKEHMM, TaK KaK 3HAIOT, YTO UX B
a00yI0 MHHYTY MOTYT BbI3BaTh, I03TOMY HX BHHMMAaHHE COCPEIOTOYEHO, a MBbICIHU
CKOHIIEHTPUPOBAHbI BOKPYT TOW pabOThI, KOTOpasi BEIETCS B IPYIIIIE.

5. Teer — »T0 cranmapTuzupoBaHHass (opmMa KOHTPOJs, HANpaBli€HHAs Ha IPOBEPKY
BIIQJICHUS TEPMHUHOJIOTHYECKUM anmnaparom, COBPEMEHHBIMU MH(OPMaLlMOHHBIMU
TEXHOJIOTUSIMU W KOHKPETHBIMU 3HAHUSAMH B 001acTH (yHIaMEHTATbHBIX M MPHUKIATHBIX
JTUCIUIUIVH.

Tect cocTouT M3 HEOOIBLIOTO KOJIMYECTBA JIEMEHTAPHBIX 3a/1a4; MOXKET MPEeAOCTABIATH
BO3MOXKHOCTh BbIOOpa U3 MEpeyHsl OTBETOB; 3aHMMAET yacTh yueOHoro 3anatus (10-30 munyt);
IpaBWIbHbIE pEIIeHUs pa3OuparoTcsi Ha TOM JK€ WM CIEAYIOLEeM 3aHATHH; 4YacToTa
TECTUPOBAHUS ONPEIEIAETCS IIPENOIABATEIIEM.

CylecTByIOT ~ HEKOTOpbIE  OCHOBHBIE  TIOJIOKEHHUS,  KOTOPbIX  HEOOXOAMMO
MPUJIEPKUBATHCA IIPU [TOATOTOBKE MAaTEPUAJIOB JIJIsl TECTOBOTO KOHTPOJIS:

1. Henb3s BKIIIOUATH OTBETHI, HENPABMIBHOCTh KOTOPBIX HA MOMEHT TECTUPOBAHUS HE MOXKET
OBITH 00OCHOBaHA YYAIIUMHUCS.

2. HenpaBuibHbIE OTBETHI JOJKHBI KOHCTPYUPOBATHCS HA OCHOBE THUITUYHBIX OIIMOOK W
JTIOJDKHBI OBITH TIPaBIOTOJ00HBIMHU.

3. IlpaBusibHBIE OTBETHI CpPEOU BCEX IMPEAJIaraéMbIX OTBETOB JOJDKHBI pPa3MeElIaThCs B
CIIy4allHOM MOpSJIKE.

4. TecToBBIE BOMPOCH HE TOIKHBI TOBTOPATH (POPMYTUPOBKH YUEOHUKA WU JICKIIMOHHOTO
MaTtepuana.



5. OTBeTHl Ha OJHH TCCTOBBLIC 3aJaHUA HE AOJDKHBI OBITE IIOoACKa3sKaMu AJId OTBETOB Ha

JpyTHe.
6. Borpocs! He JOIDKHBI COMIEPkKATh "TOBYIIKH'.

6. KourpoibHas padoTra MOXET NPUMEHATHCS IS OLEHKA 3HAaHUM 1O 0a30BBIM
mucuuiuivHaM. KoHTposibHas paboTra, Kak HpaBUIO, COCTOMT M3 HEOOJBILIOTO KOJIMYECTBA
CPEIHMX IO TPYAHOCTU BONPOCOB, 3a/ad WM 3aJaHuil, TpeOyroolMX MOUCKa 0OOCHOBAaHHOIO
orBera. MoXeT 3aHMMaTh 4YacThb WJIM IIOJHOE ydeOHOe 3aHATHE ¢ pa300pOM MPaBUIIBHBIX
pELICHUI Ha CIEAYIOIEM 3aHATUU. PexoMeHIyemas 4acToTa IPOBEIEHUS — HE MEHEEe OJHOMU
nepes Kaxa01 MpOMeKYyTOYHON aTTeCTalueH.

7. JenoBasi (poJsieBasi) Hrpa - METOJl UMUTALIMM IPUHATHS YIPABIEHYECKUX PELLICHUN B
pa3IMYHBIX IPOU3BOJACTBEHHBIX CUTYALUSIX IIyTEM OpraHU3aLMK KOJUIEKTUBHON JESATEIbHOCTH
110 3a/IaHHBIM IIpaBUJIaM U HOpMaM.

[TpuMeHUTENHHO K YCIOBUSM Y4E€OHOTO Ipolecca JeNOBYI0 UTPY paccMaTpPHBAIOT Kak
dbopMmy BoccoszmaHus — (MOACNIMpPOBaHMs) Oyaymiel  NpoPEeCCHOHAIBHOW  JIEATEIbHOCTH
CHelMaIuCcTa ¥ CHCTEMbl OTHOIICHHWH C JAPYrMMH JOoAbMH. B yuyeOHOW [1enoBod urpe
peanusyeTcs 1elocTHass QopmMa KOJJIEKTUBHOM y4eOHON JAesTenbHOCTH  (coluaibHOe
CoJIep’KaHue UTPhl) HA MOJAEIN YCIOBUM W AUHAMUKH MPOU3BOJACTBA (IPEIMETHOE COJECpKAHUE
urpel). Ha 3aHATHSX, NPOBOAUMBIX B (OpME JENOBBIX HIP, UMUTHPYETCS IeSTeNbHOCTD
CICIUAIIICTOB ¥ PYKOBOJIUTEINICH, OTPAOATHIBACTCS BBITOJIHCHNE UX (PYHKIUH M 00S3aHHOCTEH,
peanu3yeTcsl KOJUIEKTUBHOE PEIICHHUE TPOU3BOJICTBEHHBIX 3aa4.

He[[aFOFI/IquKI/Ie e ACJIIOBBIX UTP:

1) Cozmate y oOydaroImMXcs IIEJIOCTHOE NPEACTaBlIeHHE O MpodecCHOHANBHON U
KOMMYHHUKATHUBHOW KOMIIETEHTHOCTH, €€ JMHAMUKE U MECTE PEalbHON JeSITeIbHOCTH.

2) Cnioco0OcTBOBATH NPUOOPETEHUIO HA MaTepHallaX, MMUTHUPYIOIIUX MPOQECCHOHAIBHYIO
JeSATEeTbHOCTh, COIMAJIBHOTO OIBITa, B TOM YHCJIE€ MEXIMYHOCTHOTO U TPYIIIOBOTO
B3aMMOJICHCTBUS JIJIS1 KOJUIEKTUBHOTO MPUHATHS PELICHUI, OCYIIECTBICHUS COTPYAHHUYECTBA.

3) Pa3zBuBaTh npodeccuoHanbHOE, aHATUTHYECKOE U MPAKTUYECKOE MBIIITIEHHE.
4) ®opMupoBaTh NO3HABATEIbHYIO MOTHUBALIUIO.

5) CnocoOCTBOBaTh 3aKpEIUIEHUIO 3HAHUH W YMEHMH B cdepe NnpodeccHoHanbHOTo
JIeNIOBOT0 001eH s, (HOPMUPOBAHUIO KOMMYHUKAaTUBHON KOMITETEHTHOCTH.

OcHOBHBIE XapaKTEPUCTUKH JIETIOBOM UTPbI, OTIMYAIOILIUE €€ OT IPYIHX TEXHOIOTHMA:

- MOJETUPOBAHUE JEITEIbHOCTH PYKOBOJIUTENEH M CIEHUAINCTOB IO BBIPaOOTKE
YIpaBJIEHYECKUX U POPECCUOHATIBHBIX PEILICHUH;

- pacnpeelIeHue pojied MeX1y yYaCTHUKAaMH UTPbI;
- B3aUMO/ICHCTBUE YYaCTHUKOB, UCIIOJHSIOIIUX T€ WJIK UHBIE POJIH;
- Hajuue oOuieil eI y BCEro UrpoBOro KOJIEKTHBA;

- KOJUIEKTHMBHas BBIPAaOOTKA pEIICHWH YYaCTHUKAMU WIPbl, MHOTOBAapUAHTHOCTb
peLIeHu;

- HAUINYHUC yIIPaBJIA€MOro SMOIMOHAJIBHOI'O HAITPSKCHU A,



- HaJlMYue Pa3BETBIECHHON CHUCTEMbl WHAMBUIYAJILHOTO WM TPYIIOBOIO OLICHUBAHUS
JESTEIbHOCTH YYaCTHUKOB UIPbI (KOHTPOJb M OLEHKA JNEHCTBUI, BHIpaOOTKA TPYIIIOBBIX HOPM
MOBE/ICHUS U CaHKIUH, MOOILIPEeHNEe, HaKa3aHue, SMOIIMOHANIbHAS PeaKIHs U T.J1.).

Jljis TOCTHKEHUS MOCTaBJICHHBIX YUEOHBIX Iiesiel Ha 3Tare pa3paboTKu B JEIOBYIO UTPY
CJIETyeT 3aJI0KUTh MATh MICUXO0JIOTO-TeIarOrM4YeCKUX MPUHIUIIOB!

1. Ilpunyun  umumayuonnozo moldeaupoéanus — TpPEArnojaraeT  pa3padoTKy
UMHUTALUOHHONW MOJIENIN TIPOU3BOJICTBA U UTPOBOM MOJIENN MPO(PECCHOHATBHON eI TEIBHOCTH.

2. Ilpunyun npobremHocmu codepicanus ucpvl — O3HAYAET, YTO MPOILECC HIPOBOMU
JESTEIIbBHOCTH CTPOUTCSI HA OCHOBE CUCTEMBI TPOOJIEMHBIX 3a/1a4.

3. Ilpunyun coemecmmnoii  OesamenvbHOCmu — OCHOBBIBAETCS HAa  HMUTALUU
IPOM3BOJICTBEHHBIX (DYHKIMH CHEIMAIMCTOB Yepe3 MX POJICBOE B3aMMOJICHCTBHE B mpoliecce
IPYMIIOBOTO PEUIeHUs TPOOIEMHBIX 3a1a4.

4. Ilpunyun oOuanocuueckoco obweHuss — HeoOXomumoe yciaoBue Wrpbl. Kaxabiid
YYaCTHUK B COOTBETCTBUHU CO CBOCH POJIbIO BBICKA3bIBACT CBOIO TOYKY 3pPEHUS, OTBEUaeT Ha
BOTIPOCHI, CIIYIIAET BHICTYIUICHUS JPYTUX YYACTHHKOB H T.]I.

5. Ilpunyun osynianogocmu uepogoti desimeibHOCMU — HAPABIIEH HA TOCTHXKEHUE JIBYX
LeJield: UrpoBOM M meparormyeckoil. MrpoBas uenp — COBMECTHOE PEUIEHHUE ITOCTABICHHOM
npo0sieMbl TTyTeM pOJIeBOTO B3ammojeiicTBus (urpsl). [lemarornyeckue nenu AETOBOW WUTPHI:
BOBJICUEHUE KaXJ0ro oOydaeMoro (y4acTHHKa WIpbl) B AaKTUBHYIO MBICIHUTEIbHYIO
NEeSTENIbHOCTh; OBICTpOE U MPOYHOE YCBOSHHE 3HAHHWM, YMEHHMH W HaBBIKOB, pa3BHUTHE
TEOPETUYECKOI0 U MPAKTHUUECKOTO MBIIIUIEHHUS B IpodeccuoHansHoi chepe.

Pa3pa60TKa HGHOBOﬁ HUI'PbI BKIOYACT: OIPCACIICHUC €C ueneﬁ " MMOCTAHOBKY HpO6HeMLI;
COCTAaBJICHHUC IUIaHA-CLHCHApPHUA HIPHI; 06[1166 OIMHUCAHUC UI'PbI; ONPCACICHUC COACPIKAHNA
HHCTPYKTa)Xa AJid YHaCTHUKOB UI'PbI; MOATIOTOBKA BCIIOMOTI'aTCIIbHBIX MaTCPHAJIOB.

B xoxe IIaHUPOBAHUA JIEI0BOM HUI'pbl HOpEIOAaBaATCIIHO uenecoo6pasHo PCUIUTDH
CJICAYIOUC BOIIPOCHI:

. KOPPEKTHO ONpENENNUTh COAEpKaHWE WIrPOBOM HMMHUTALMOHHOM 4YacTH Yy4eOHOH
IPOrpPaMMBbI C YUETOM LieJIeH TUCIUIUIMHBI U HHTEPECOB 00 yUaIOIUXCs;

o oTo0OpaTh yuyeOHbIe MaTepHalibl, 000PYAOBaHHE U TEXHHUUECKUE CPEJICTBA;

o peraaMeHTHpoBaTh OOIIYI0 U WUIPOBYIO NPOAOKUTEIBHOCTh 3aHSITUHA MO H3ydaeMoi

JUCLUIUINHE (JIEKUIUU, WIPbl, TPEHUHTH, CaMOCTOsITeNbHas paboTra M T.A.), aJE€KBaTHYIO
MOCTaBJIEHHBIM 1IEISIM 00y4EeHusl.
Meroavka IpoBeACHUS AE€I0OBOM UTPHI:

1) mocranoBka mpoOsIemMbl, GOPMYIHPOBKA IEJIEH M 3a/ay JEJIOBOM WIPHI, PACKPBITHE
3HAUEHUsl TIOCTaBJICHHOW MpOOIEeMBbl W JEJIOBOW WUIPhl B MPO(HECCHOHATFHOM CTAaHOBIICHUU
CIEINAINCTA;

2) MOATrOTOBKA yYaCTHUKOB K UI'Pe, 03HAKOMJIEHHE UX C MPaBUIaMH UTPbl (MHCTPYKTAXK ),
BbIJJaua HEOOXOJUMBIX MaTepHajoB, pa3MHUHKA IyTeM Oecelbl, PeIIeHUs YacCTHBIX MpoOIeM,
JUCKYCCUH, WU «MO3TOBOTO LITYpMa;

3) u3yueHHe M aHaJM3 OCHOBHOM NpPOOJIEMbI, MHCTPYKUUH M APYrHMX MaTepHalloB
UTPOBOI IOKYMEHTALIUH, paclipe/ieieHue pojie Mex 1y yuaCTHUKaMU, YTOYHEHHE X (QyHKINH;

4) npoBeieHUE UTPbl, MOJIETUPOBaHUE MTPO(PECCHOHATBHON AESITENTFHOCTH CIIEHHUATNCTOB
10 PELIEHUIO TOCTABIEHHON TPOOIIEMBI;



5) ananu3, 00CYXJICHHUE U OLICHKA PE3yJIbTaTOB UTPHI;

6) 3axnmounTenbHas auckyccus. OnpeseneHne 3aBUCUMOCTH TOBEIEHUS! YYACTHUKOB OT
OpraHu3aliil WUrpsl U YPOBHS UX akTHBHOCTU. OueHKa 3(PGEKTUBHOCTH Pa3TUUHBIX
METOIMYECKHUX IIpoleccoB B urpe. IlonBenenue uToros.

OneHka ydvacTus CTYACHTOB B JICIOBOM WIpPe IO AMCIMILIMHE <«SI3BIK JIEJI0BOTO
OOIICHMS» TPOUCXOANT B COOTBETCTBUH C MPOMUCAHHBIMU BBIIIE KPUTCPUSIMU U MTOKA3ATEISIMHU
o kommerenuusaMm Y K-4, OITK-8.

- lHple MeTonuecKkue MaTepuabl, OMpeIeistone MPoLe ypbl OLICHUBAHUS PE3yJIbTaTOB
0o0y4deHHs B X0/Ie peann3aly paboyeil mporpaMMbl AUCHUTLIMHBI

5. MarepuaJibl JJIsl NPOBeJeHHUS TeKYLIEro KOHTPOJISI H IIPOMEKYTOYHO aTTecTanuu

3ananus B popme 1ej10BOM UTPbI:

Henosast (ponesast) urpa «Job Interview» (B pamkax usydenus temsr 4.7. «Job Interviewy
Pasnena 4 «Employment Process»)

[lenb Wrpel: crocoOCTBOBaTH (OPMHPOBAHUIO «MSTKMX HaBbikoB» (SOft skills), a umenno,
HABBIKOB CaMOIIPC3CHTAIHNH IIPU ITIOUCKC pa6OTLI. 910 noApa3yMeEBACT YCTAHOBJICHUEC KOHTAKTA C
CO660€I[HI/IKOM, BLI60p HYXXHOIO Pperucrpa H CTpareruu 06H_IeHI/I}I/ CaMOIIpE3CHTAalluU,
AOCTHIKCHUC MOCTABJIICHHBIX KOMMYHHUKATUBHBIX ueneﬁ B YCJIOBUAX CTOJIKHOBCHUS MOTHUBOB, HO
IIpHu 5TOM CO6J’IIO)Ia}I HpO(I)eCCI/IOHaJ'ILHYIO JTHUKY.

Look at the job ads and choose one. Think about these things:

Student A, Interviewee.

1) Why would you be good for the job?

2) What experience or qualifications do you have?

3) Why do you want the job?

4) What questions might the interviewer ask you?

5) What questions do you want to ask the interviewer?

Student B, Interviewer.

1) What does the job involve?

2) What kind of person do you want?

3) What questions do you want to ask the interviewee?

4) What questions might the interviewee ask you?

Act out a job interview. Student A is an Interviewee. Student B is an Interviewer.

1. Tom’s House Language School in Saint Petersburg is looking for a Teacher Trainer.
Requirements:

. University Degree (Linguistic or Pedagogical) in teaching English

. High level of English Proficiency




. Certificates of TEFL, TESOL, CELTA, CPE and other relevant ones are welcome.
. Competency of up-to-date methods of teaching
. Minimum Teaching Experience for 3 years
Terms of Work:
. Full-time job
. Work within Labour Code
. Social package
. Possibility to study other European Languages
Please send your CV on coachlang@toms-house.ru.
Tel.: +7 (495) 650 37 23

2. Senior manager M&A department, Severstal
Main Responsibilities:
« Searching for potential opportunities for M&A;
« Financial modeling and business valuation;
« Preparation of presentation materials (pitch books, teasers, investment memoranda etc.);
o Managing project teams (lawyer, bankers, finance, production and ect.);
» Establish effective networking with the industry experts, investment banking groups,
financial and strategic advisors focusing on the industry;
o Preparation of commercial proposals, terms of reference, drafting commercial agreements
etc;
o Managing due diligence deals;
Requirements:
« Experience in managing M&A projects from 2 years;
e Finance modeling (DCF and ect.);
o Education: Finance, Economic;
e Fluent English;
e Business trips up to 30%;
e Proven report writing and presentation skills;
« Strong project management abilities;
« Ability to prepare a business plan and drive due diligence exercises;
We offer:
e Work in large multinational company and be a part of professional team;
« Plenty of opportunities to further your professional development, along with a highly
competitive package;

« Office location: Moscow, VVoikovskaya Metro station.

| 3. Job & Vacancy and Position Babysitter in Boston, United States of America, USA




A very friendly young family living in Boston is for a Babysitter to take care of their beautiful 6
years old daughter. This is a live-out position, mainly in the evenings.

Requirements

e Atleast 5 years’ experience in childcare

e 3 years’ experience working for HNW families

o First Aid and CPR training

o Valid Driving License

« Valid passport

o Fluent English, good in Spanish and French

o Clean criminal records

o Diploma and certificates from school/university/training centres
o Good needlework skills

e Ananimal lover

Duties and responsibilities

« Babysitting in the evenings

o Cooking supper for the girl and for the family (American, European, Asian cuisine)
« Bathing, dressing the child before she goes to bed

o Tidying up after the girl’s bedroom and play room

o Keeping an eye on the girl’s activities

e Helping with homework if/when necessary

« Organizing leisure activities such as games, crafts, exercise

o Ensuring that the child follows her regular bedtime routine

o Assisting in preparation for school (clothes, footwear, school supplies)
« Staying late or overnight if/when necessary

o Travelling with the family if necessary

The Police Ombudsman for Northern Ireland receives and investigates complaints
against the police made by members of the public, and also matters of public interest involving
the Police Service of Northern Ireland. The Police Ombudsman is also responsible for
investigating the police involvement in a significant number of cases originating from the period
1969 — 1998. Typically these cases can involve allegations of murder or attempted murder and
miscarriages of justice.

The Police Ombudsman for Northern Ireland now wishes to invite suitably qualified
applicants for the following positions:

Investigation Officers (Temporary) — Ref 02/2016

Location: Belfast City Centre

The above posts are temporary appointments until 31 March 2017 (subject to funding) and
attract accommodation and travel allowances where appropriate.

If you are interested in these positions and are looking for varied challenges, please wish
visit our website at www.policeombudsman.org where you can download an application pack
which features the full Job Description / Personnel Specification including the selection criteria
and the term and conditions of appointment. Alternatively you can contact the Human Resources
Team by e-mail at hr@policeombudsman.org or by telephone on 028 90 828 722.



http://www.policeombudsman.org/

The closing date and time for completed applications for the above posts is Friday 22 April
2016 at 4pm.

Future vacancies may be filled from a waiting list, which will be held following this
competition. The person appointed to the above post should possess an understanding and
commitment to the fundamental principles of human rights and a comprehensive understanding
of the sensitive, social, cultural and political environment within which the work of the Police
Ombudsman operates.

The Office of the Police Ombudsman for Northern Ireland is committed to equality of
opportunity in employment and welcomes applicants irrespective of disability, gender,
race, age, religious belief / political opinion or sexual orientation. All applications for
employment are considered on the basis of merit.

Independent Impartial Investigation.

IT Support Engineer / Desktop Support Engineer

e London, South East

e £27k to £35k + benefits
o Client Server Ltd.

e Permanent

o Posted 7 days ago

IT Support Engineer (Desktop Microsoft Windows) London to £35k

Successful software scientific software house that aids in the discovery of solutions for the Life
Sciences and Pharmaceuticals industry is seeking a naturally bright, enthusiastic IT Support
Engineer / Desktop Support Engineer.
As an IT Support Engineer / Desktop Support Engineer you will join the team responsible for
supporting and maintaining the company’s IT infrastructure, providing desktop support to all
business users and for IT provisioning.
This is a varied and interesting position that will allow you to grow your skillset within a
professional environment. Responsibilities will include configuration of new systems including
both software and hardware setup and installation of telephone systems. You’ll also work on
company wide systems including management of IP telephony systems; configuration and
maintenance of Microsoft Windows servers, administration of Oracle databases, creation of
Virtual Machines and configuring of VPN connections. You’ll be working with an exceptional
team of individuals in a scientific, technology driven environment. Fantastic career progression.
Requirements:

« Experience of supporting a predominately Microsoft Windows environment

o Good knowledge of virtualisation, ideally Microsoft Hyper-V

e Exposure to SQL databases

o Aptitude and desire to learn new technologies



http://www.totaljobs.com/jobs-at/client-server/jobs

o Excellent communication skills

« Strong academic background; excellent A-level results (A’s and B’s), a 2.1 or above at

degree level

o Desirable: AWS, Dell hardware, Juniper networking, Microsoft Azure, Microsoft

Office 365

As an IT Support Engineer / Desktop Support Engineer you can expect to earn a competitive

salary (to £35k) plus benefits.
Send your CV or call 020 7090 2575 for further information on this and other IT Support

Engineer / Desktop Support Engineer opportunities.

o Contact: Support Team

Kontpompyemsie kommnerennun: YK-4, OIIK-8. Kpome Toro, KOHTpoupyeTcs: ypoBeHb
c(hOpMUPOBAHHOCTH COLIMAIILHOW KOMIETCHIIMU, & HMMEHHO TaKWX €€ COCTaBJSIONIIUX, Kak
YMEHHE YCTAaHOBUTH AMOLIMOHAIBHBIN KOHTAaKT, BEXJIMBOCTb, YMEHHE OCYIIECTBISTH OOMEH
uHopmaluend, ymMeHue BO3JEHCTBOBATH Ha coOECeIHHKAa, YMEHHE BBIPa3UTh COOCTBEHHOE
MHEHHE, OIIEHKY, apryMEHTHUPOBAHHE, TOKA3aTEIIbHOCTh, JOCTHKEHUE 1IEeJICH B3aMOICHCTBHSI.

OreHKa KOMIIETCHIIMA OCYIIECTBIISIETCS B COOTBETCTBUH ¢ Tabmuriei 4.

Kpurepun OLICHMBAHHS® COLMABHOM KOMIICTCHIIUH:

Kpurepuii

IToka3zaTenu

Onenka

YmMmenue
YCTAHOBHUTH
IMOLIMOHATIbHBIN
KOHTAaKT,
BEKJINBOCThH

CtymeHT  yMeeT  TOHSTh  OMOLMOHAIBHBIA  HACTPOH
cobeceTHIKa, BBIPA3UTh COYYBCTBHE co0eceHUKY
(mopazoBaThCsl 3a HETO, MOXBAJIHUTh, BBIPA3UTh COCTPAJaHuUE,
BOCXUIIIEHHUE), BEXKJIMB BO B3aUMOJICHCTBHUHU, YMEET MOAOUPATH
peueBble CpeACTBa B COOTBETCTBHM C YCIOBUSIMH OOLICHHS,
MPUHIMIIOM CYOOpAMHALINH (€CIIU ATO HEOOXOMMO).

CTyaeHT BEXJIMB BO B3aUMOJEHCTBHM, YAaCTO MOXET MOHSITh
SMOIIMOHAIBHBIA HACTPOM COOECEeHHMKA, OJHAKO HE BCETra
BBIPA)KAET COUYBCTBUE.

CTyneHT 3HaeT M ymnoTpeOisieT B peyd OCHOBHBIE (POPMYJIBI
BE&XIUBOCTH  (IPUBETCTBHE,  MPOLIAHHE,  BbIpAXKEHUE
0J1IaroJJapHOCTH), OJHAKO HE YMEET IMOHATh WIH MPHUHSITbH
SMOLMOHANBHBIN HacTpoil cobeceqnuka. OOlIEHUE CTPOMT,
UCXOJS M3 COOCTBEHHOI'O 3MOIMOHAIBHOTO COCTOSHUS WU
PYKOBOJICTBYSACH OOIIMMU MPUHIMIIAMH BEKIMBOCTH.

CryneHT moutu He ynorpednser (opMysn BEXIUBOCTH BO
B3aUMOJIeHCTBUH (yrOTpebisieT Hanbosee pacnpocTpaHEeHHbIE:
MIPUBETCTBHE/ NPOIIAHKUE, YacTO IO MOJACKAa3Ke YUMTENs WU
co0eceJTHUKOB), HE TIMOHMMAeT HMOIMOHAIBHOTO HACTPOs
co0ecelHUKa WM HTHOPUPYET €ro, He MOXKET YCTaHOBHTH
SMOLIMOHAJIbHBIN KOHTAKT.

He moxer YCTAaHOBUTDH SMOIIHMOHAIIHLHBIHN KOHTAaKT, HC BCXKJIUB B
Iponecce B3aUMOICHUCTBUS C CO6CC€,Z[HI/IKOM.

6
MprBOAATCA, €CAN UCMONb3YIOTCA KPUTEPMM OLEHMBAHUA PEe3YN1bTaToB 06yUYeHUs, He OnMncaHHble B Tabn.4/
OT/MYaOLWMECA OT ONUCAHHbIX B Tab. 4




Kpurepunii

IToxa3zaTenan

Onenka

Ymenue
OCYIIIeCTBJISATH
o0MeH
uHdopmanuei

CryneHT yMmeeT TOJy4YaTh HEOOXOAUMYIO0 HH(MOpPMAIHIO,
UCTIONIB3Ys 3ampoc (MHEHUS, JaHHBIX, CBEICHHM), MOIYy4aTh
pa3bsCHEHUs, O0bSICHEHHS, UCTIOJB3Ysl YTOUHSIONINE BOIIPOCHI,
HepPECIIPOChl; YMEET COOOIIUTh HEOOXOAMMYI0 HH(MOpPMAILUIO
(oOBsicHeHuE, OIMCaHME, MIOBECTBOBAHMUE), npu
HEOOXOJMMOCTH yMeeT J1aTh HH(POPMAIHIO HA TOCTYIHOM IS
cobeceJHUKa YPOBHE.

5

CTyneHT yMeeT 3ampalimBath HEOOXOIUMYI UH(POPMAIIUIO; B
OTBET Ha 3ampoc yMeeT COOOIUTh  HEOOXOIUMYIO
nHpopManuo (0OBSICHEHHWE, ONHCAaHUE, ITOBECTBOBAHME),
OHAKO HE BCErJa 3aJaeT  YTOYHSIOLIME  BOIPOCHI,
3aTPyAHSETCS, €CIM HeoOXOAMMO JaTh HH(pOpManu Ha
JOCTYITHOM JJIsl COOECEHUKA YPOBHE.

CrynenTt uH(OpMANHUIO, YYaIIUHCS HCHOIB3YeT OAHOTHUIIHBIC
BOMPOCHI, YTO HE BCEr/a MPOAMKTOBAHO KOMMYHHKATHBHOMN
HEOOXOJMMOCTBIO; B OTBET HA BONPOC HEPEOKO MJaeT
OJTHOCJIO>KHBIE OTBETHI, 9acTo UCTIONIb3yeT
HEepaclpoCTPaHEHHbIE TPEUIOKEHHSI, OTBETHI <«Ia»/ «HET».
Moxer  cooOmHTh  JIOCTATOYHYIO Uit A(PPEKTUBHON
KOMMYHUKAIlil HMH(POPMAalMi0 B OTBET Ha YTOYHSIOIINE
BOIIPOCHI COOECETHHKA.

VcribIThIBaET 3aTPYAHEHUS C TIOCTPOCHUEM BOIIPOCOB, a TAKIKE
c cooOmenueM wuHpoOpManmuu  (IaeT dYepecuyp CKyIHBbIC/
HEBEPHBIC CBEJCHUS, HCIBITBIBACT 3aTPYAHEHHsS B MMOJ00pE
CJIOB, TPAMMaTHYECKUX KOHCTPYKIIHIL).

He ymeer 3ampammBare uWHpOpPManuio, HE YyMeeT IaTh
HEOOXOMMYI0  WH(POPMAIIHIO. [IerTaercs  pemmThb
KOMMYHHUKATHBHBIC 33J]a4ll Ha POJHOM SI3BIKE MM HCIIOJB3YS
HeBepOaJbHbIE CPEJICTBA.

Kpurepuii

IHoka3aTean

Onenka

YMmeHue
BO31eliCTBOBATH
HA co0eceqHHKA

VYMeer UCNoNb30BaTh B 3aBUCHMOCTH OT CUTYyalluu Hanbosee
MOJIXOJIAIINE peueBble CpeACTBa (B 3aBUCHMOCTH OT YCJIOBUMN
B3aUMO/JICHCTBUS, PYKOBOJCTBYSICh NPUHIUIIOM
cyOopIuHanMM):  JaThb ~ MHCTPYKLHIO,  IOCOBETOBATH,
MpeNyNpPEIUTh, 3alIPETUTh WIN Pa3peIiuTh, PEAJIOKUTh YTO-
1100 crenarh, NpUKa3aTh; yMeeT OOBSICHUTh IPUUMHY CBOETO
BO3JIEHCTBUS (11€7b, MOTHB).

B ocHOBHOM wHcHoOnb3yeT NOAXOIANIME B KOHKPETHOU
CUTyalluM PEYEBBIE CPEJCTBA: AET MHCTPYKLHIO, COBETYET,
IpeNyNpexaacT, 3alpeliaeT WIM pa3pelaer, Mpeplaraer
4TO-TMOO0 Cc/enaTh, MPHUKA3bIBAET; OJHAKO HE BCErga yMeeT
O0O0BSICHUTH NPUUYHMHY CBOETO BO3JIEHCTBUS (11€71b, MOTHB).

Hcnonb3yeT y3kuii HAOOp peYeBBIX CPEACTB ISl TOCTHKEHUS
LIeJIM: TpPUKa3bIBaeT, 3ampeniaet, paspemaer u ap. OaHako
BEIOOP CpEACTB OCYIIECTBIsIET B OONbIIEeH CTENEHU B
COOTBETCTBHHM C COOCTBEHHOM S3BIKOBOM IIOATOTOBKOIA,
HEXeIW C CUTYyalrel o0IeHusl.

Yyammiics HCHONB3YeT B  OCHOBHOM  ITOBEIUTENIBHOE
HAKJIOHEHHUE, HE BCEr/1a KOPPEKTHO.




He ymeeT Bo3nelicTBOBaTh Ha COOECETHHKA. \

Kpurepuii

IHoka3zaTenu

OuneHka

YMeHue BbIPa3UTh
c00CTBEHHOE
MHeHHUeE, OL[eHKY

CryneHT CBOOOTHO BBIpaKaeT COOCTBEHHOE OTHOIICHHE K
daktam/  coObITHSM  (TIOJIOKUTENBHOE, OTPHIATEIHHOE,
HEHTpaJIbHOE), YMEET JOCTaTOYHO TOYHO BBIPA3UTh CBOE
MHEHuEe  (YIOBIETBOpEHHE, OJ00peHHe,  BO3pAKCHHE,
BOCXUIIICHUE,  YyIWBJICHWE, MHEHHE O  BO3MOXXHOCTH/
HEBO3MOXXHOCTH  OCYIIECTBJICHHS  IUIAHOB,  HAJICKIY,
HEYBEPEHHOCTH/ YBEPEHHOCTh, Pa304apOBaHUE U T.1.). YMEET
O0BSICHUTH CBOIO MO3UITHIO.

CTyIeHT B LIEJIOM MOXET BBIPA3UTh CBOE OTHOIIICHHE, MHCHUE
(BO3MOXXHO, HE BCErja HACTOJIBKO TOYHO, HACKOJIBKO TOTO
TpeOyeT cutyamus). Yame Bcero ymeer OOBSICHUTH CBOIO
MO3MIIMIO, HO HE BCErJIa JIENAET 3TO.

CTyneHT MOXeT BbIPa3UTh COOCTBEHHOE OTHOILEHHE/ MHEHUE
B OIpEAENEHHBIX Ipeaenax («HpPaBUTCS» - «HE HPABUTCI»,
«XOpOLIO» - «IUJIOXO»), OJHAKO JeJaeT 3TO He Bcerna
CaMOoCTOsTeNbHO. HacTo He yMeeT 00OBSICHUTD CBOIO MO3ULIMIO.

CTyneHT ¢ TpyAOM, B OCHOBHOM IIpH HAallOMUHAHUU
cobecennuka, gaetr oueHky ¢akram. OneHka, Kak MpaBHiIo,
CBOJUTCS K 0JIOOPCHHUIO W HEOJTOOPEHHIO.

VYyamuiicss He yMeeT BhIPa3HTh COOCTBEHHOI'O MHCHHS WIIU
JIaTh OLEHKY 00CYX/1aeMbIM COOBITUSIM, (haKTaM.

Kpurepunii

IToxa3zaTenn

Onenka

ApryMeHTHpOBaHMe,
JA0Ka3aTeIbHOCTH

CTYIIGHT YMECT YCTKO, MOCJIICA0BATCIIBHO JOKA3bIBATH CBOIO
TOYKY 3p€HHd B COOTBCTCTBHU C 3dKOHaMH JIOTHUKH,
MNpEaABOCXHIIAA PEaKunIo CO6€C€I{HI/IKa, HCIIOJIB3Ys
JAUCKYPCHUBHBIC MAPKEPBI JJI1 y,Z[OGCTBa BOCIIpHUATHS.

CryneHT B 1LI€JIOM IOCIEA0BATEIbHO JIOKa3bIBAET CBOIO
TOYKY 3PEHHsI B COOTBETCTBHM C 3aKOHAaMH JIOTUKH, YacTO
(HO He Bcerja) UCHOJB3YS IUCKYPCHUBHBIE MapKepbl aJis
y100cTBa BOCHIPUATHUS, OJJHAKO HE BCET1a MOKET a/IeKBaTHO
OTpearupoBaTh Ha KOHTPApryMEHThI COOECEeTHUKA.

CryneHT mbITaeTcs J0Ka3aTh TOT WIM HMHOM  Te3uc
APryMCHTaMH, HHOTrAa MCIOJb3Yya JUCKYPCUBHBIC MAapKECPhI,
OJIHAKO JIeNaeT JIOTWYeCKHe OIIMOKM WIM OUIMOKH B
ynoTpeOIeHNN MapKEPOB.

CTygeHT  mbITaeTcsi NPUBECTH  apryMEHTBl B MOJb3Y
COOCTBEHHOW TOYKM 3pEHUsS, OJHAKO B OOJBIIMHCTBE
CIIy4aeB JIeNaeT JOTHUYECKHEe OMUOKH.

CTyneHT He MOXeT NPHUBECTH CKOJIBKO — Ju0O0
yOeaUTeNbHOTO apryMeHTa B TMOAJEPKKY COOCTBEHHOM
TOYKU 3PEHUS.

Kpurepuii

IHoka3zaTeaun

Onenka

JlocTmkenune

CTyI[CHT MOXCT CaMOCTOATCIIbHO ITOCTaBUTh/




neJiei OTKOPPEKTHPOBaTh 1I€JIb B3aUMOJCHCTBUS B COOTBETCTBUHU C
B3aMMOJIEHCTBUS | TOUKOW 3peHHUsI COOECeHNKA M CUTYaIel OOIleHus, B ciyyae
HE00X0AUMOCTH IIOUTH Ha KOMITPOMHUCC. [ens
B3aUMOJCUCTBUSA JIOCTUTHYTA. ITo 3aBEPLICHUU
B3aUMOJICHCTBHSI TOJIBOIUTCSI UTOT/ 1€1AI0TCSl BBIBOJIBI.

Crynent MOYKET CaMOCTOSITSIILHO MOCTaBUTH nens | 4
HHOSI3BIYHOI'O0 B3aMMOJEMCTBHUSA, COCTaBHTh IUIaH JEHCTBUM,
OJIHAKO B JIOCTMIKECHHMHU B3aMMOIIOHMMAaHHS WM COIJIAaCOBAaHUS
JNEUCTBUM  MOXKET  HCIBITBIBATH  HEKOTOPBIE  TPYAHOCTH
MICUXOJIOTUYECKOr0  Xapaktepa (Hampumep, ¢  TPyAOM
MPEO0JI0JICBAET CMYIIIEHHWE B CIIydae HECOIJIACHs C €ro TOYKOM
3penust). Llens B3auMonecTBUSI JOCTUTHYTA.

CrymeHT  MOXET  CaMOCTOSITENIBHO  IIOCTaBUTh  LEJb | 3
HMHOS3BIYHOTO B3aMMOJEHCTBHS, OJHAKO [UI COCTaBIICHUS
IUIaHa JIEHCTBUM MOKET NmpuOeratb K IMOCTOPOHHEH MOMOIIH.
He Bcerma MOXXeT COINIACHTBCS/ MPHHATH TOYKY 3pPEHHS
cobeceHMKa, TOWTH HA KOMIIPOMHUCC, BCIIEJICTBUE YETO MOTYT
MMETh MECTO HEy/1aul B KOMMYHHKAIUU.

CTy,I[eHT MOXECT CaMOCTOATCIIPHO HJIIKM C HOCTOpOHHCﬁ 2
IIOMOIIBIO MOCTABUTH 1IICJ/Ib BSaHMOI[efICTBHﬂ, OHAaKO HC YMCCT
KOPPCKTUPOBATh LCJIb U COOCTBEHHBIE IIIard II0 JOCTHXKCHHUIO
MOCTaBJICHHOM IIEJIM B COOTBETCTBHH C MHCHHEM CO6GC€I{HI/IKa
n CHTyaLII/Ieﬁ, 3a49aCTyr0 HC HMIACT Ha KOMIIPOMHUCC. ]_[eJ'IB
B3aHUMOJICHCTBHS HE AOCTHUTHYTA.

CTy,I[eHT HE MOJKET CaMOCTOSTEJIPHO IIOCTaBHTL/ OCO3HATH | 1
TEJIU MHOA3BIYHOI'O B33HMOII€IZCTBPI$L

OOcyxIeHrne CUTyaIuu MoCJie MMPOBEACHUS POJIEBOM UTPHI.

- Kakue smonuu Bbl MCHBITBIBaIM, Urpas cBou posnu? [louemy? HcnbIThIBaaM JIM BBl paHee
nogo0HbIe sMormu? B kakoii cutyarun? [1pu kakux obcrosrenpcTBax?

- Kak BBl 1ymaer, Baly SMOLIMM ITOMOIJIA BaM JOCTHUYb BallleH 1€ WINA IPENATCTBOBAIN?

- Kto B manHOll cutyanuu pobwics koMMmyHHKaTuBHOM 1enu? Ilouemy? Kakoil Obuna ero
CTpaTerusi MoBeACHU?

- Kax BBl nqymaere, cTOMT M B MOJOOHOM cHUTyallMM IyMaTh 00 ATHYECKMX MPUHLUIIAX
noseneHusa? [Houemy?

- ChopmynupyiTe 3THUECKUE MPUHLUIIBI TOBEACHUS ITPH B3aUMOJIEHCTBUU C pabOTOIaTENIEM.

Tembl pedepaToB

1. Business Etiquette.

2. Netiquette.

3. Cross cultural communication in Business English.
4. Applying for a job.

5. Job interview: dos and don’ts.

6. In house staff or freelancer?

7. The career of a translator/interpreter.




8. Time and time management.

9. How to hold a meeting.

10. Negotiations: the role of a translator/interpreter.
11. Industries of our country/ region.

12. The company | would like to work for.

13. My business plan.

14. The 4 P’s of marketing.

Konrponupyemsie komnereniuu: YK-4, OIIK-8,
OreHKa KOMIIETSHIIHA OCYIIECTBIISIETCS B COOTBETCTBUU ¢ Tadnumuei 3.

YcTHBI OTBET.

«OTIMYHO» CTABUTCS B ClIy4ae TMOJHOTO OCBSIIEHUS CTYIACHTOM BOMpPOCAa, C MpUMEpaMH M
CXeMaMHu, €CJii TOro Tpedyet Bonpoc. CTYJAEHT MOKET OTBETUTD Ha JOTOJHUTEIHHBIE BOIIPOCHI.

«X0opo110» - OTBET JOCTaTOYHO HOJIHBIHN, HO 0e3 mpuMepoB. Tpedyemble cxeMbl 0003HaUEHBbI, HO
HeT ux omnucaHus. CTyIEHT NHOYTH BCErja MOXXET OTBETUTh Ha JIOMOJIHUTEIBHO 3aJaHHbIE
BOIIPOCBHI.

«Y 10BJIETBOPUTETIBLHOY - OTBET HE COBCEM IOJHBIN (HAalIpUMEp, CTYIEHT Jlal HE COBCEM TOYHOE
olpesieieHue; Ha3BaJl CTPYKTYpy, HO He Jajl OOBSCHEHUS JUOO0 ONHMCAaHUS KaXIOro u3
CTPYKTYpPHBIX KOMIOHEHTOB). Ilpumepsl mpuBonsaTcs He Bceraa. CTyIEeHT HE BCEr/a MOMKET
OTBETUTD HA JIONIOJHUTENILHO 33/1aHHBIE BOIIPOCHI.

«He ynoBiIeTBOPUTETHHOY - BOIIPOC HE PACKPHIT.

TecToBBIC 3a1aHNA

BeiOepuTe HyXHBII BapuaHT OTBETa

1.We need to four new people for our office in Manchester.

a. join

b. recruit

. accept

. take

. We are using a recruitment to find them for us.
enterprise

firm

headhunter

. agency

. They advertised the in the local newspaper last week.
. applicants

. appointment

. recruits

. positions

. So far, over 60 people have applied for the
. works

D hOOTODWOODTP N0



. posts

. recruits

. shortlist

. We are going to look at all the letters of over the weekend.
. application

. situation

. shortlist

. appointment

. On Monday, we will draw up a of 10 or 11 people.
reference

. shortlist

appointment

. management

. Then we’ll invite them all to come for an

interview

. appointment

. application

. administration

. We hope to the successful applicants by the end of the month.

MO0 OTP» IO TPDOAOTDLUIAO T

a. apply

b. appoint

c. apply

d. accept

9. 1 am in charge the production team.

a. off
b. with
c. of
d. from

10. I run the production team. About 120 people work me.
a. under

b. with

c. above

d. together

11. Coordination between production and design is my
a. puzzle

b. undertaking

c. responsibility

d. charge

12,1 with a lot of people in the company and with our customers.
a. design

b. deal

C. run

d. manage

13.I’'m for a budget of over € 100 million.

a. deal

b. responsible

C. manage

d. responsibility

14. The CEOQ is the head of the team.

a. administration




b. management

C. organization

d. finance

15. We have 200 people on our . They are our employees.
a. recruitment

b. business

c. payroll

d. organization

16. Our department is responsible for recruitment.

a. personnel

b. employee

c. worker

d. R&D

17. Our main office is in London but we have all over the country.

a. places

b. companies

C. sites

d. organizations

18. I supervise all the workers on the production line.
a. manual

b. white-collar

c. labour

d. ordinary

19. I am in charge of training in the human department.
a. support

b. resources

c. staff

d. development

20. We have a of 65 in London and about 30 in Paris.
a. staff

b. union

c. headquarters

d. collective

21. You haven’t been paid this month? Ok, I’ll put you through to the

department.

a. pay

b. salary

c. finance

d. account

22. We did a in which we interviewed 200 members of the public.
a. survey

b. research

c. investigation

d. discussion

23. 1 am on the panel for Smiths Frozen Meals.
a. researcher

b. consumer

Cc. secret shopper

d. focus

24. We hope to produce this medicine on an industrial by 2015.




a. scale
b. size
c. shift
d. basis

25. Our new drug is against all common forms of malaria. (/).

a. active

b. effective
c. inefficient
d. distractive

26. In , 90% preferred the taste of our new coffee.

a. questionnaires
b. tests

c. trials

d. elections.

27. We’ll see what customers think of the new model after the in April.

a. forecast
b. design
c. recall
d. rollout

28. Suzanne King is in charge of product
a. development

b. developing

c. developer

d. to develop

29. | want to be a graphic

at Westworld Electronics.

when | graduate.

a. designer
b. design

c. designing
d. designable
30. I think that the Internet is the greatest
a. innovate

b. innovation

c. innovator

d. innovating

31. We are looking for someone with

of the past 50 years.

of databases and spreadsheets.

a. knowledge

b. knowledgeable

c. knowing

d. know

32. Christopher Cockerell was the

a. inventible
b. inventing
c. invention
d. inventor

33. You have to pay a lot to get a good software

a. development

of the hovercraft.




b. developer
c. developed
d. develop
34. Have you seen her for the new shopping centre?
a. design

b. designation
c. designer
d. designing

35. The Ford Motor Company was in 1903.
a. find

b. found
c. founded
d. founder

36. There were 2,700 business in the UK in the last quarter.
a. start-ups

b. get-ups
c. start-offs
d. sit-ups

37. Sir Richard Branson is one of Britain’s of industry.
a. bosses

b. captains
c. moguls
d. colonels
38. Rupert Murdoch is a media who owns many newspaper and TV companies.
a. leader

b. magnate
c. founder
d. captain

39. That’s Angelina Carlito. She’s a very successful
a. businessman

b. businesswoman
c. business people
d. business maker

40. My mother started with one shop and now she heads up a huge business :
a. empire

b. country
c. world
d. community

41. This company was set up as a small family in 1977.
a. empire

b. corporation

c. business

d. firm

A2, Sally Green is on the board of

a. directors

b. founders

C. managers

d. bosses

A3, Tom East is the executive in charge of Marketing.
a. chief

b. head

c. senior




44, .o Last year we made of £1.5 million.
a. liabilities

b. profits

c. finances

d. money

A5, e The corporate we try to present is of a business that truly values
its customers.

a. image

b. logo

c. ladder

d. atmosphere

46........... We about 20 people in our London office and most have been with us

for years.

a. hire

b. employ

C. appoint

d. recruit

i O Each year, we two or three graduates as trainee managers.

a. recruit

b. qualify

c. situate

d. maintain

A8 We pay reasonable salaries and offer excellent fringe -
a. perks

b. tips

c. benefits

d. bonuses

i Next month we are going to two new products.

a. forecast

b. innovate

c. launch

d. research

50 We have carried out a lot of market over the past year.

a. focus

b. research

c. development

d. shares

51, We do our printing in-house hut we delivery to a small,
local company.

a. supply

b. source

c. subcontract

d. layout

52, We have set up quality as part of our TQM system.

a. circles

b. lines



C. corners
d. groups
53, Weneeda  market economy where the government doesn’t try to
control prices.
a. base
b. low
c. free
d. good
4. i, Until last year they the market but now they face some stiff
competition.
a. penetrated
b. dominated
C. segmented
d. shared
55 i Our new protects our eggs on the way to the shops and it looks good
on
the shelves.
a.production
b. packaging
c.promotion
d. distribution
56 If you want to save some money buy products rather
than the top brands.
a.generic
b. durable
c.consumer
d. original
Y If you pay cash for this TV we will give you a 5%

b. sale

c.discount

d. cut off

D e ——————— Our prices are low because we cut out the

and sell directly from the factory.

a.middleman

b. marketer

c.manufacturer

d. seller

59, Customers who use our card get one point for every pound
they spend.

a.franchise

b. sponsorship

c.loyalty

d. sales

60.. . We had nearly 5,000 to our website last week.

a.hits

b. visitors

c.views

d. seeing

) We can increase our profit by reducing our overheads.

a.account



b. margin

c.costs

d. sum

B2, et We’ve made a loss for the past three years but we
should break .., this year.

a.even

b. up

c.out

d. off

63. The company’s debt was too large and it couldn’t make the repayments.

a. schedule

b. default

C. burden

d. sum

64. With 51% of the shares, Max Com now has a interest in Media World.

a. majority

b. mid-range

c.  minority

d. biggest

65. We agreed a £4,000 with the bank but the interest rate is very high.

a. deposit

b. overdraft

C. balance

d. account

66. Geno Science was on the stock exchange last year.

a. issued

b. floated

c. invested

d. interested

67. The FTSE: 100 fell by 1.4% yesterday.

a. market

b. bourse

C. index

d. goods

68. I’ve got lots to do but finishing this report is my first

a. priority

b. schedule

c. perfection

d. minority

69. The Japanese car manufacturer is to 5,000 jobs at its plants in Europe.

a. axe

b. plunge

C. ease

d. distract

70. He was selling Rolex watches for $1,000, but they turned out to be

a. counterfeits

b. forges

C. fakes

d. false

71. The country’s gross domestic has grown by more than $200 billion.

a. payment

b. product



C. profit
d. production
72. 1 gave up my job in the City to have more time with my family.
a. downshift
b. value
C. quality
d. productive
73. Our new CEO has charisma and a natural for leadership.
a. flair
b. drive
C. energy
d. ability
74. | think that Is important so | am never late for a business meeting.
a. hospitality
b. formality
c. punctuality
d. accuracy
75. 1 got your fax but the last page wasn't
reading
legible
written
. accurate
. Can you send me an e-mail with the data files ?
attached
fixed
linked
. enclosed
. The directors have called an general meeting to discuss the debt crisis.
ordinary
external
. extraordinary
. original
. Are there any issues arising from the of the last meeting?
hours
minutes
seconds
. summary
79. Let’s go over the action agreed at last week’s meeting.
a points
b. objectives
C. tactics
d. summary
80. I’m sorry, but increasing our bank loan is out of the
a.  question
b.  opinion
c.  solution
d. problem
81. If we don’t find a then our negotiations will break down.
a.  position
b. digression
C. compromise
d. agreement

\‘
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. They announced the merger at a press last night.
workshop
conference
seminar
. release
. She is a good presenter, but she always runs time.

Wooow

a out
b. over
. into
. off

84.Inmy ___, we spend too much on corporate hospitality.
a. view
b.  thinking
C. idea
d. mind
85. They said it was their final offer but we their bluff.
a. conceded
b. considered
c. called
d. found
86. I'm pleased to say that we reached a late last night.
a. settlement
b. mediation
C. concession
d. confrontation
87.1 the factory in Italy next week.
a. ’m going to visit
b. visiting
Cc. visit
d. 'mto go
88. Have you lunch yet?
a. ate
b. eaten
c. eat
d. eated
89. We're very hard this week to meet the deadline.
a. worked
b. working
c. work
d. being work
90. What matches the salutation ‘Dear Sir/ Madam™?
a. Sincerely yours
b. Best regards
c. Best wishes
d. Faithfully yours
91. He from Brussels to Riyadh in October.
a. move
b. ’s moving
c. has moved
d. has been moving

o o
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92. We need to decision-making to give middle management more control.
a. restructure

b. relaunch

c. relocate

d. decentralize

93. Customer means consumers like to keep buying our brand.
a. image

b. loyalty

C. awareness

d. preference

94. Americans usually say for a ‘single’ ticket.

a. round-trip

b. one-way

C. return

d. only one

95. After the new team have had time to settle in, we’ll the situation.
a. reassess

b. upgrade

c. deregulate

d. solve

96. In London, people talk about the rather than the subway.
a. motorway

b. lift

c. underground

d. train

97. When a famous actor says he uses a product, that’s called an

a. endorsement

b. launch

c. share

d. publicity

98. When you reduce the number of employees in an office, you call it

a. downsizing

b. desizing

Cc. resizing

d. diminishing

99. At the end of a meal, a British person usually asks for the

a. check
b. cost
c. bill
d. price
100. A market is customers of a similar age, income or social group.
a. share
b. segment
c. leader
d. leader
Kontpomupyemsie komnereHmmn: YK-4, OTTK-8.




2.

Bomnpocs! k 3a4ery

BbINOJIHUTL  JIEKCHKO-TPpaMMaTH4YecKoe 3ajganue. Jlekcmka OCHOBaHa Ha
clenylomux Temax 3ansaTtuii: Jlekcuka mo crueayromuMm Temam: “Business and
Culture”, “Business communication”, “Work and jobs”, “Ways of working”,
“Recruitment and Selection”, “Skills and Qualifications”, “Pay and Benefits”, “People
and Workplaces”, “The Career Ladder”, “Problems at Work”, “Managers, Executives
and Directors”, “Business People and Business Leaders”, “Organizations”.

Hanucath 0MH M3 NPUMEPOB 1€J10BOI KOPPECTIOHAeHIIMHU:

1) Writea CV.
2) Write a cover letter

3) Write a business card

4) Write a letter of inquiry

5) Write a letter giving information

3. PackpbITh 0IHY U3 NPEAJI0KEHHBIX TeM (He MeHee 20-25 npemiokeHnid ¢

HCI0JIb30BAaHHEM AKTHBHOI0 BOKAOYIsIpa).

1. Jobs in Business/ My Dream Job

2. My Daily Routine on Weekdays

3 Employment Process in Russia/ Abroad

4. Pay and Benefit | can Calculate for Working for a Russian Company/ Multinational.

5. Climbing a Career Ladder/ How to get a Promotion?
6. Problems at Work/ Safety Problems

7. Types of Organizations in Russia/ in English- Speaking Countries

8. A Company | would Like to Work for

9. My Favourite Business Leader/ A Story of Business Success

Bonpocsl Kk 3k3ameny

BOI[pOCLI K 3K3aMEHY IO AU CHHUIIJIMHE «S3BIK 1€I0BOr0 00IIEHHSD)

DK3aMeH NpoBoAUTCS B ycTHOU popme. Kaxxpiii 6uner cogepxut 3 Bompoca.

1. BBINOJIHUTB JIEKCHKO-TPAMMATHYECKOE 3aaHHe.

Jlekcuka mo creayromuM Temam: “Meetings”’, “Presentations”, ‘“Branches of

Industry: Manufacturing, Services, Retailing”, “Manufacturing and services”, “The

Development Process”, “Innovation and invention”, “Making things”, “Materials and

suppliers”, “Business Philosophies. Buyers, Sellers, and the Market”, “Markets and

Competitors”, “Marketing and Market Orientation”, “Products and Brands”, “Price.



Money”, “Place. Promotion.”, “Leadership and Management Style”, “Time and Time

Management”, “Stress and Stress Management”.

2. Hanmucatb OIMH U3 PUMEPOB /1eJI0BOH KOPPECIOHAeHIIMHU:
- Letter of enquiry/ request

- letter of complaint

- letter giving information

- covering letter

-CV

- e-mail

- memo

- fax

- business card

3. PackpbITh OIHY U3 NPeAJI0KEeHHbIX TeM (He MeHee 20-25 npeasioxeHuni
€ HCIOJIb30BAHMEM AKTHBHOI0 BOKa0y.isipa).

1. Jobs in Business/ My Dream Job

2. My Daily Routine on Weekdays

3. Corporate culture/ Dress Code

4. How to Make Work Fun?

5. Employment Process in Russia/ Abroad

6. Pay and Benefit | can Calculate for Working for a Russian Company/ Multinational.
7. Climbing a Career Ladder/ How to get a Promotion?

8. Problems at Work/ Safety Problems

9. Types of Organizations in Russia/ in English- Speaking Countries
10. A Company | would Like to Work for

11. My Favourite Business Leader/ A Story of Business Success

12. Leadership and Management Styles

13. Time Management



14. How to Overcome Stress?

Oo0pa3sen dxk3aMeHAIIMOHHOT0 O1JIeTa

MMHUCTEPCTBO HAYKU U BEICHIEI'O OBPA30OBAHU S POCCUMCKON
OEJIEPALINN
®denepalibHOE TOCYIapCTBEHHOE OI0/KETHOE 00pa30BaTeIbHOE
YUpEeXACHUE MHKIIFO3UBHOTO BBICIIETO 00pa30BaHUS

«Poccuiickuii rocyaapcTBeHHbIN
YHHBEPCHUTET COMAIbHBIX TEXHOJIOTHI1»

(PI'bOY UBO «PT'Y ConTex»)

DaKynbTET UHOCTPAHHBIX A3BIKOB
Kadenpa nHOCTpaHHBIX S3BIKOB U MEKKYJIbTYPHOH KOMMYHUKALIUU

3K3AMEHAIIMOHHBIN BUJIET Ne

Hanpasnenue moarorosku: 44.04.01 «Ilenarornyeckoe oOpazoBaHHE»
JuncnunnuHa: JlenoBor HHOCTPaHHBIN A3bIK

I'pymnma

1. Describe your dream cruise. Imagine you had the most exciting tour last summer. Show your
creative abilities and imagination. Write your story, give your personal comment.

2. Brief message on the topic: Distance and familiarity
3. Business correspondence: invitation.

VYTBepxneHo 3acenanueM kadeapbr No oT
3aBenyrouuii kadeapoil HHOCTPAHHBIX SI3BIKOB
U MEXKYJIbTYPHON KOMMYHUKALIUU




Oo0pasen NpuJI0KeHUS K IK3aMEeHAUMOHHOMY OHJIeTy

MMHUCTEPCTBO HAYKHU U BBICHIEI'O OBPA3OBAHU S POCCUMCKOM
OENEPALINN
denepanbHOE TOCYAAPCTBEHHOE OFOJKETHOE 00pa30BaTeIbHOE
yUIpeXJeHNE HHKIIO3UBHOTO BBICIIEr0 0Opa30BaHMs

«Poccuiickuil rocy1apcTBeHHbII
YHHBEPCHTET COLMATBHBIX TEXHOJIOTHIDY

(®I'bOY UBO «PI'Y CouTex»)

®dakynbTET HHOCTPAHHBIX A3BIKOB
Kadenpa nHOCTpaHHBIX S3bIKOB U MEKKYJIBTYPHONH KOMMYHUKALIUN

IIpunoxenne K 3k3aMeHAMOHHOMY OmJteTy Ne

Choose the best word to fill each gap from the alternatives given below. Put a circle
around the letter, A, B or C, of the word you choose.

Aberdeen Reliance is one of the country’s smaller life insurance companies. It was set up in
1920 as a (1) This means that the 15,000 people who have insurance policies with the company
are (2) These, in theory, own all the (3)... and there are no (4)... Last year, the board of
directors wanted to sell the company to a large American (5) ... , but first they had to get the
policy holders to agree to (6)... This was heavily defeated, proving that many people still value
the traditional status of the company.

1.A mutual B public C incorporated
2. A partners B directors C members

3. A profits B salaries C eXpenses

4. A customers B traders C shareholders
5. A corporation B sector C proorietor

6. A freelancing B demutualization C limiting
Vr1BepxkaeHo 3acegannem kadenpnr No oT

3aBeayromuii kadenpoit
HHOCTPAaHHBIX A3BIKOB
Y MEXKYJIBTYPHON KOMMYHHUKALIUH

YceTHBINM OTBET

«OTIUYHO» CTAaBHUTCS B CIydae IOJHOTO OCBSIIEHHUS CTYJACHTOM BOIIPOCa, C MPUMEpPaMU U
CXeMaMHu, €cJi TOro TpedyeT Bonpoc. CTYJEHT MOKET OTBETUTDH Ha JOTOJHUTEIHHBIE BOIIPOCHI.

«XO0pouIo» - OTBET IOCTATOYHO MOJHBINA, HO 6€3 mpuMepoB. Tpedyemble cXeMbl H300pakeHbl, HO
HeT ux omnucaHus. CTyAEHT MOYTH BCErJa MOXKET OTBETUTh Ha JIONOJHUTEIBHO 33JaHHBIE
BOIIPOCBI.

«Y IOBJIETBOPUTEIIBHOY - OTBET HE COBCEM IOJHBIN (HampuMep, CTYACHT Jajl HE COBCEM TOYHOE
olpesielieHue; Ha3BaJl CTPYKTYpy, HO He Jal OOBSICHEHUS IUOO0 ONHMCAHUS KaXJIOro U3
CTPYKTYpHBIX KOMIOHEHTOB). IIpumepsl mpuBoastcss He Bcerna. CTyIeHT HE BCerjia MOXET
OTBETUTH Ha JIONOJHUTENIbHO 33JaHHbBIE BOIIPOCHI.



«HeynoBneTBOpUTENbHO» - BOIPOC HE PACKPBIT.

[To Bumam 3agaHuii MPUBOAMTCSA OMUCAHUE TOTO, KAKUM 00pa3oM HEOOXOIUMO BBIIOJHUTH
JJAaHHOE 3aJlaHue, CIOCOObl M MEXaHU3Mbl €ro BBIMOJHEHHUS, BHIOOP HOMEpa BapuaHTa U JIp.
[Ipumepbl METOMYECKUX MaTEPUATIOB, OMPEACISIONIMX MPOLEAYPY OLICHUBAHUS PE3YJIbTATOB
00y4eHHs1, XapaKTepU3yIOIIUX 3Tallbl POPMUPOBAHUS KOMIIETCHIIUNI:

- KelicoBble TeXHOJIOTHH KaK CpeACTBO (hOPMUPOBAHMS KOMIETECHITUI

- MeTtonuyeckue yka3aHus 110 pa3pabOTKe OLIEHOYHBIX CPEACTB

- Pazpa0boTka 1 npuMeHeHHe 1EI0BbIX UIP

- ®opmupoBanue nopThoano 00yyarolerocss Kak COBpeMeHHasi OLCHOYHast
TEXHOJIOTHS

- HMHple MeToauyeckne Marepuasbl, ONPENCISIOIME MPOLEAYypbl OLEHMBAHUSA pE3yJIbTaTOB
00ydeHHs B X0JIe peanu3aluy padoyeil nporpaMmbl AUCLUTLIIMHBI



JUCT PETUCTPALIMU U3MEHEHUI

/o

ConeprxaHue U3MEHEHUS

W3MeHEeHHBIE ITyHKTEI

Pewmenue YueOHO-
METOIUYECKOTO
coBeTa
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