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1. EJIM U 3AJJAYUN JUCHUIIVIMHBI, EE MECTO B YYEBHOM ITPOLECCE,
TPEBOBAHMUS K YPOBHIO OCBOEHUSA COAEP KAHUA JUCHUITJIIMHbBI

1.1. eau v 3a7a4u U3yYeHUS TUCHUTLINHBI

Jucuumnuna «[IpakTukyM 1O MEXKYIbTYpHOH KOMMYHUKAalMKU (LIEpBBIA HMHOCTPAHHBIN
S3BIK)» SIBJSIETCS Ba)KHOW YACThIO JIMHTBUCTHYECKOW M MPO(ECCHOHATBHON IMOATOTOBKH OYIYIIHX
cnenuanuctoB. OCHOBHAS LENb TUCIHUIUIMHBI - (JOPMHUPOBAHNE TOTOBHOCTH O0YJAIOIIUXCS K YIaCTHIO
B MEXKYJIbTYPHOM OOIIEHUH, pearnzyeMoe depe3 o00OIIeHne U CHCTEMATH3alrio0 3HAaHUH O CTpaHe
M3Y4aeMOIo $3bIka M Pa3BUTHE KYJIbTYPHONH BOCIPUUMYMBOCTH, CIOCOOHOCTHM K IPaBUIbHOMN
MHTEPIIpETAllMM KOHKPETHBIX MPOSIBIIEHUH KOMMYHUKATUBHOT'O TIOBE/ICHUS B PA3JIMYHbIX KYJIbTypax.

JlocTrkeHne JaHHOW 1€  TpeanojaraeT peuieHue psaa  KOHKPETHBIX —3ajad o
(hopMHUPOBAHHUIO:

- TOTOBHOCTH OCYLIECTBJICHHUS MPAarMaJIMHIBUCTUYECKON OpraHu3ali YCTHOM U MUCHbMEHHOU
KOMMYHHMKAIINH, BKJIIOYas MpodeccunoHalbHOE 00IIeHuE.

- HaBBIKOB pacro3HaBaHUs (POHOJOTHYECKHX, JEKCHYECKUX, I'PaMMaTHYECKHX SIBICHUN U
3aKOHOMEPHOCTEHN U3y4aeMoro sI3bIKa KaK CUCTEMbI, BKJII0Uasi KOTHUTUBHYIO OpraHU3aIMI0 U CIIOCOOBI
XpaHEHUs] 3HAHUM O S3BIKOBBIX SBJICHMSX B CO3HAHMM HWHAMBHAA (HApUMEp, AacCOIMaTHBHBIE,
napajgurMaTHuecKue U Apyrue BUAbI CBS3eH S3bIKOBBIX SIBJICHUI);

- hopMupoBaHUE y 0Oy4aroOLUXCs MPEACTABIECHUS O JIUTEPATYPHON HOpPME U3y4aeMOro SI3bIKa:
opdosnuueckoit, opdorpadudeckoi, JEKCHIECKOH, rpaMMaTHYECKON U CTHIIMCTHIECKOM;

- CHCTEMHBIX NpPEJCTaBICHUN O MpaBWiIaxX W TPAAULUAX OOILIEHUS, MPUHATHIX B KYJIbType
AHTJIMHCKOTO SI3bIKa, CHCTEMHOE COOTHOIIIEHHE KYJIbTYPhl POJTHOTO M U3Y4aeMOTO SI3bIKOB;

- CTpeMJIeHHuss K IIOCTOSHHOMY  CaMOaHaJiM3y M  CaMOCOBEPIICHCTBOBAHUIO B
npodeccuoHanbHOU chepe.

1.2. Komnerenuuu odyuaromerocsi, popMupyemMbie B pe3y/ibTaTe 0CBOCHHUS IMCIHHUILTHHBI
B pesynapraTe ocBOoeHus y4eOHOW muUCHMIUIUHBI  «[IpakTHKyM TI0 MEXKYIbTYpHOU
KOMMYHUKAIUH (TIEPBBI HHOCTPAHHBIN SI3bIK)» 00YJIaIONTUNACS TOJDKEH:

3HAMb:

- OCHOBHBIC pPa3JIMYUA KOHHGHTyaHBHOﬁ U SI3BIKOBOH KapTHUH MHpa HOCUTENCH PYCCKOI'o u
AHTJIMMCKOTO SA3BIKOB,

- 0a30BEIE YECPTHI MCHTAJIMTETA 1 HAITUOHAJIBHOI'O XapaKTepa HOCHTEJICH aHTJIMHACKOTO sSA3bIKA,

- IIpaBuJia U TpaAulIuU MEXKKYJIBbTYPHOI'O 06H_[eHI/I$I C HOCUTEJISIMU aHTJIHHCKOTr0 SA3bIKA,

- COOUOKYJIbTYPHBIC U CTUJIMCTHYCCKHUEC KOHHOTAIINU SI3BIKOBBIX €AUHUILL;

- MCXKKYJIbTYPHBIC PA3JIMUUA A3BIKOBLIX CAUHUI U MMOHATHH PYCCKOTO U AHTJIMHACKOTO S3BIKOB.

ymems:

- KpUTUYECKH OIICHUBAThH Pa3HbIE TOYKH 3PCHUS;

- HUCIIOJIb30BAaTh 3HAHUS 00 JTHUYECKMX W HPABCTBEHHBIX HOpPMax IOBEJCHUS, MPHUHATHIX B
aHIJIOSA3BIYHOM COLIMYME B THUIMYHBIX MOJENSX COLHUAIBHBIX CHUTYyallMii B pa3HBIX CLEHApUsIX
B3aMMO/IEHCTBHUS;

- CBOOOJHO y4acTBOBaTh B JIIOOBIX pPa3roBOPax WM JUCKYCCUSAX C HOCUTEISIMH SI3bIKa B
CUTYalUsAX O0(QUIHATIBHOTO U HEO(PUIIUAIBHOTO OOIIEHHUS;

- TpPeojoJieBaTh BIUSHHUE CTEPEOTHIIOB U OCYLIECTBIATh MEXKYJIbTYpPHBIH JHalor B
MIOBCEJHEBHOM M MpoeccuoHalbHON cdepax oOIIeHus.

Obimb cnocooHbvIM:

- OCYIIECTBIISATh KOMMYHHUKAIIUIO TPHU TMOPOXKACHUHW U BOCHPUSITHHA PEYU B €€ YCTHOU U
MMCBMEHHOW pealu3alid C Y4eTOM KOMMYHHKAaTUBHBIX HWHTEHIIMA TOBOPSIIETO U ajapecara
KOMMYHHKATHBHOM CUTYalluu OOIICHHUS;
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- KPUTHYCCKHU OLUCHUTHL CBOU NOCTOMHCTBA U HCAOCTATKU, HAMCTUTL IIYTHU U BbI6paTB cpeacrBa
CaMOpa3BUTHUSA K IIOCTOAHHOMY CaMOPA3BUTHUIO, ITIOBBILICHUTO CBOCH KBaJ'II/I(I)I/IKaI_II/II/I 1 MaCTCPCTBA,

- IPUMCHSATH NOJTYUYCHHBIC 3HAHUA O LCIIAX 3aladax, MCTOdax MC)KKyJIBTypHOfI KOMMYHUKalIUU
U PCIICHUS MMPAKTUYCCKU HAITPABJIICHHBIX KOMMYHUKATUBHLIX 3aa4.

é/1a0emo KomnemeHuyuiamu.:

Kon HaumenoBanue pe3ynbTata 00y4eHUs
KOMIICTCHIIHU
OK-5 CrocoOHOCTBIO  OCYIIECTBJIATH  Pa3MU4Hbie  (OPMBI  MEKKYJIBTYPHOTO

B3aUMOJICHCTBUSL B LEISIX OOECHeYeHMs] COTpyIHUYECTBAa IPU PEIICHUU
npo(ecCHOHANBHBIX 33/1a4, TOJIEPAHTHO BOCHPUHHMAS COIHAIIBHBIE,
STHUYECKHE, KOH(PECCHOHANBHBIC, KYJIbTYPHBIC U HHBIE PA3INYHSL

OK-6 CriocoOHOCTHIO JIOTUYECKH BEPHO, APIYMEHTHUPOBAHHO U SICHO CTPOUTH YCTHYIO
U MHUCbMEHHYIO PeYb HAa PYCCKOM $3bIKE, B TOM YHCIE MO NMpodeccroHaNbHON
TE€MaTHKe, MyOJIUYHO MPEACTaBIATh COOCTBEHHBIE U U3BECTHBIE HAYUHBIE
pe3ynbTaThl, BECTH TUCKYCCHH.

I1CK-3.2 CriocoOHOCThIO BBISIBJISITH W YCTPAHATh NPUYMHBI JUCKOMMYHUKAllUd B
KOHKPETHBIX CUTYallUsIX MEKKYIbTYPHOTO B3aUMOJICHCTBUS.
I1CK-3.3 CriocoOHOCTBIO a/1alITUPOBATHCS K HOBBIM YCIOBHSIM JESITEIbHOCTH, TBOPUECKU

HCIIOJIB30BaTh IIOJIYYCHHBIC 3HaHW, HaBBIKH n KOMIICTCHIITUHN BHE
npodeccruoHalIbHOMN cepsl

[1K-2 CriocoOHOCTHIO BOCIIPUHUMATD Ha CITyX ayTEHTHUYHYIO pedb B €CTECTBEHHOM JUIs
HOCHUTeNEeH s3bIKa TeMIle, HE3aBUCUMO OT OCOOEHHOCTEN MPOU3HOUICHUS U
KaHaJIa pevd (OT )KUBOTO TOJI0CA JI0 ayJHO0- U BHICO3AINICH )

T1IK-5 CrnocoOHOCThIO  BIAACTh BCEMU pPETHCTpaMH  OOIICHUS: OQHUIIUATBHBIM,
HEO(UITUATBHBIM, HEHTPATEHBIM

1.3. Mecto qucuuniaunsl B crpykrype OINIOII — b1.B.JIB.2

1.3.1. JIucuurummaa «IIpakTHKyM MO MEXKYIbTypHOH KOMMYHHKAlUK (IIEPBBIA WHOCTPAHHBIN
SI3BIK)» MPEJICTaBIsIeT cCOO0N MUCHMIIMHY B paMKax crienuanu3anuu «JIMHrsucTuyeckoe obecreueHme
MEKTOCYAapCTBEHHBIX OTHOIICHUI», npodeccuoHanbHoro mukiaa ®I'OC, mo crnenuaabHOCTH
45.05.01 «IlepeBom um mepeBomoBenAcHUEY. M3ydeHue MaHHOTO Kypca CTPOMTCS Ha 3HAHUSX,
MOJIyUYEHHBIX B paMKax U3ydeHUs AUCUUILTUH «[IpakTUKyM MO KyJabType pe4eBOro OOIIEHHs MEePBOro
MHOCTPAHHOTO S3bIKa», «SI3bIK 1enoBOro oOIeHUs (MEepBhI MHOCTPAHHBIN S3bIK)», «AKTyallbHbIE
mpoOieMbl MEXKYAbTypHOU KoMMyHukauum», «llepeBoqueckas osTuka u 3ITHKET», «Teopus
MEXKYJIbTYPHOI KOMMYHUKAILIUW.

1.3.2. OcBoenue auctumuiuHbl «[IpakTHKyM MO MEXKyJIbTYPHOH KOMMYHMKALUU (HEpPBBIii
MHOCTPAHHBIN S3bIK)» CIIOCOOCTBYET YCHEITHOMY OBJIaICHUIO MaTepHaioM PU U3y4YEeHUH JUCLMITINH
«IIpakTuka ycTHOrO mepeBojia (MEpBBIH MHOCTPAaHHBIN S3BIK)», «KomMmepueckuil mepeBoj (TepBbIit
MHOCTpaHHBIA s3bIK)» M «IIpakTHKyM N0 KyJabType pedyeBOro OOLIEHHMs NEepBOr0 HMHOCTPAHHOTO
S3bIKa» M U3y4aeTCsl B TECHOM CBSI3U ¢ HUMHU. DTO B3aUMHOE JIONOJHEHNE 00eCIeynBaeT 11eI0CTHOCTh
U3y4YeHHs TMpeaIMeTHON ob6nactu u (opMupoBaHHe 0a30BOrO YpPOBHS 3HAHMHM A MPOXOXKIACHUS
Hay4YHO-MCCJIE0BATENBCKON U TPOU3BOJACTBEHHON IPAKTHK.

2. COAEP/ KAHUE JUCHUIIJINHBI



2.1. O0beM TUCHUILIMHBI U BUIAbI YU4eOHOIi padoThI

Cemecmpuol — 8, 8u0bl omuemnocmu — 3a4ém

HaumenoBanue Conepxanue pazaena dopma TeKyIero
paszzgena, Tema KOHTPOJIS
1 2 3

Paznen 1. Culture and cultural differences. Stereoty

values at work

pes across cultures. Cultural

UNIT 1. Lesson 1.
Culture and cultural
differences.

What is culture? Language
expansion. Cultural Differences.

NunuBuyanbHbI onpoc,
MPOBEpPKa BBHITOJIHEHUS
YIPAKHEHUN

UNIT 1. Lesson 2.
Stereotypes across
cultures.

Stereotypes across cultures.
Language expansion. Stereotypes
vs. Cultural Generalizations. More
Friend than Foe?

NunuBuyanbHbI onpoc,
MPOBEPKA BHITIOJTHEHUS
YIPAKHEHUN

UNIT 1. Lesson 3.
Cultural values at work.

Cross-cultural Differences
Culture shock. Case study.

NunuBuyanbHbIA onpoc,
MPOBEpPKa BBHIMTOJIHEHUS
YIPAKHEHUN

Pa3znen 2. Initial contacts across cultures. Getting connected. Dress for success

UNIT 2. Lesson 1.
Initial contacts across
cultures.

Gestures or Subtle Cues. Some
hints on business card usage around
the world. Kiss, Bow or Shake
Hands. Some general guidelines on
greetings and terms of address.

NunuBuyanbHbIN Onpoc,

[POBEPKA BBIMTOJIHEHUS
yIpaxHEHHUI

UNIT 2. Lesson 2.
Getting connected.

Getting connected in Japan, Egypt ,
South Korea, Columbia, the UK and
Russia. Written reflection

NunuBuyanbHbIN Onpoc,

MIPOBEPKa BBIMOJIHEHUS
yIpaxHEHHUI

UNIT 2. Lesson 3.
Dress for success.

“Choosing a party outfit” game.
What is the communication problem
here? Case study.

NunuBuayabHbIi onpoc,

MIPOBEPKA BHITIOJTHEHUS
yIpaKHEHUI

Pa3znen 3. Socializing and hospitality across cultures. Socializing with colleagues,
entertaining business clients. Building personal relationships

UNIT 3. Lesson 1.
Socializing and
hospitality across
cultures

Role Play: Socializing hospitality
across cultures . Written reflection.

NunuBuyanbHbIN O11poc,
MIPOBEPKa BBIIOJTHEHUSI
YOpKHEHU I

UNIT 3. Lesson 2.
Socializing with
colleagues,
entertaining business
clients.

Role Play “Giving and Asking for
Advice”. An Office Party. Problem
solving: Information gap.

WuauBuayanbHblil ompoc,
MIPOBEPKA BHITIOJTHCHHS
yIpa)xxHEeHHH, TPOBepKa
JIOKJIaJI0B.

UNIT 3. Lesson 3.
Building personal
relationships

Marriage. ~ The  communication
problem, misunderstanding in the
encounter. Arrival times. Written
Reflection. Case study.

NunuBuyansHbIN o1poc,
IIPOBEPKA BHITIOJIHEHUS
YIPAKHEHUN

Hror

3a49€T




3. CTPYKTYPA JUCIUIIJINHbI

Bun paboTsl

TpynoemMkocTb, 4acoB

8 cemectp Bcero

OO0masi Tpy10eMKOCTh

72

72

AynuropHas padora:

30

30

Jexyuu (J1)

6

6

Ilpakxmuueckue 3anamus (113)

24

24

Jlabopamopuwie pabomut (JIP)

CamocrosiTesibHas padora:

42

42

Kypcosoii npoext (KII), kypcosas padora (KP)

Pacuerno-rpadpuueckoe 3ananue (PI'3)

Pedepar (P)

Occe (D)

CaMocCTOsITEIbHOE U3YUEHHE PA3/IEIoB

KonTponsnas pabota (K)

CamomnoaroroBka (mpopadoTka ¥ TOBTOPEHUE
JIEKIIMOHHOTO MaTepuasa U Marepraia yaeOHUKOB U
y4eOHBIX TOCOOMI, MOATOTOBKA K 1a00PAaTOPHBIM U
MPaKTUYECKUM 3aHATHSIM, KOJUIOKBUYMaM, pyOeKHOMY
KOHTPOJIIO U T.JT.).

Bujx uTOroBOro KOHTpOJIA

3a4eT

4. PACTIPEJIEJIEHUE BUJIOB YUEFHOM PABOTHI U UX TPYJIOEMKOCTH IO
PA3JIEJIAM

Paznensl nuCIUIUIMHBL, U3y4aeMble B 8ceMecTpe

Bcero gacos

Ne
pas- HaumenoBanue pasaciion Ay,HHgOpHaH BHeay'HHTO
nena Bcero paooTa pHasx
b 3 paborta
Culture and cultural differences. Stereotypes across
1. | cultures. Cultural values at work 24 2 8 14
5 Initial contacts across cultures. Getting connected. 99 5 8 12
Dress for success
Socializing and hospitality across cultures.
3. | Socializing with colleagues, entertaining business 26 2 8 16
clients. Building personal relationships
Hmozo: 72 6 24 42




5. TEMATHYECKHWM IIJIAH YYEFHOU JUCHUTLJIAHBI

HaunmenoBanme Conepxxanue yueOHOro MarepuaJa, JjadoparopHbie Oo0bem Oopa3zoBa dopmupyembie dopmbl
pa3aejioB U TEM paGOTLI H NIPAKTUYCCKHE 3AaHATUSA, CAMOCTOATEC/IbHAA yacos/ TCJIbHBIC KOMl'[eTeHIII/II/I/ TEKYLIETro
paboTa cTy1eHTOB, KypcoBasi padoTa (poeKT) 3a4eTH TeXHOJIOTHH YPOBE€Hb KOHTPOJIfA
BIX 0CBOEHHS*
C¢AUHU
11
1 2 3 4 5 6
Paznen 1. Culture Jlekuust  Stereotypes across cultures. 2 NKT-texHonoruu
ar_]d cultural IIpakTuyeckue 3aHATHS
differences. UNIT 1. Lesson 1. Culture and cultural differences. What is
Stereotypes across culture? Language expansion. Cultural Differences. 2
cultures. Cultural OOyuenue B
values at work UNIT 1. Lesson 2. Stereotypes across cultures. Stereotypes COTPY/IHUMECTBE OK-5,6 Wnmsniya
across cultures. Language expansion. Stereotypes vs. Cultural [ICK-3.2/3.3 JIbHBIN
Generalizations. More Friend than Foe? 2 [IK-2/1,2 Ompoc,
5/1,2 poBepKa
UNIT 1. Lesson 3. Cultural values at work. Cross-cultural scee
Differences
Culture shock. Case study. Just a cultural minute: what is the 4
communication problem here?
CamocrosiTesibHasi padoTa CTy/IeHTa 14 OOyueHue B OK-5,6
COTPY/AHUYECTBE [ICK-3.2/3.3 NunuBuaya
I1K-2/1,2 JIBLHBIH
5/1,2 orpoc,
MpOBEpKaA
Camonoaroroska (mpopaboTKa U MOBTOPEHHE MPOiiIEHHOTO IIOATOTOBIIE
MaTepualia 1 MaTepuaia yueOHUKOB U Y4eOHbBIX TOCOOUH, HHBIX
NOATOTOBKA K NIPAKTUYCCKHUM 3aHATUAM, py'6e)KHOMy TIPe3eHTAIH

KOHTPOJIIO, TOATOTOBKA npeseHTauHﬁ 151 T.)I.).

u




Paznen 2.
Initial contacts across
cultures. Getting

Jexnusa Initial contacts across cultures.

HpaRTuquRne 3aHATUSA

NKT-texHomoruun

connected. Dress for | UNIT 2. Lesson 1. Initial contacts. across cultures. Gestures OOyuenne B OK-5,6 WunuBumya
success or Subtle Cues? Some hints on business card usage around the 2 COTPYIHHYECCTBE I1CK-3.2/3.3 JIBHBIN
world. Kiss, Bow or Shake Hands? Some general guidelines o0yJeHUsI [K-2/1,2 OIpoc,
on greetings and terms of address. 5/1,2 poBepKa
UNIT 2. Lesson 2. Getting connected. Getting connected in acce
Columbia. Getting connected in Egypt and South Korea. 2
Written reflection.
UNIT 2. Lesson 3. Dress for success. Dressing the Truth. 4
“Choosing a party outfit” game. Case study. Just a cultural
minute: what is the communication problem here?
CamocrosiTeJibHasi padoTa CTy/JAeHTa 12 OOyueHue B OK-5,6 NuauBuya
CamomnoaroroBka (mpopaboTka ¥ TOBTOPEHUE MMPOUICHHOTO COTPYIHUYECTBE [1CK-3.2/3.3 JILHBIN
Marepuaia U MaTepualia ydeOHMKOB M YUeOHBIX ITOCOOHIH, [1K-2/1,2 otpoc,
MOJTOTOBKA K IIPAKTUYCCKUM 3aHATHSAM, PYOSIKHOMY 5/1,2 MpOBEpKa
KOHTPOJIIO, IIOATIOTOBKA HPGSGHTaHI/Iﬁ u T.I[.). IIOArOTOBJIC
HHBIX
MMpE3CHTalu
"
Jlekiust  Socializing and hospitality across cultures. 2 NKT-texHonoruu
Paszpen 3. TpakTH4ecKue 3aHATHS
Socializing and UNIT 3. Lesson 1. Socializing and hospitality across cultures. 2 OK-5,6
hospitality across Role Play: Socializing. Written reflection. OOyueHue B [1CK-3.2/3.3
cultures. Socializing COTPYIHUYECTBE [1K-2/1,2 WNunuBuaya
with colleagues, UNIT 3. Lesson 2. Socializing with colleagues, entertaining 2 5/1,2 JBHBIN
entertaining business otpoc,




clients. Building business clients. An Office Party. Problem solving: MpOBEpKa
personal relationships | Information gap. Role Play “Giving and Asking for Advice”. acce
UNIT 3. Lesson 3. Building personal relationships. Marriage.
. . . i . 4 OOyueHue B
Written Refl_ectl_on. Case study. Just a cultural minute: what is COTpYIHHICCTEE
the communication problem here?
The misunderstanding in the Singaporean-American
encounter. French cultural information
US cultural information. Italian cultural information. Swedish
cultural information. The solution. Arrival times, one
American’s response. Nigerian cultural information. US
cultural information.
CamocrosiTejibHasi padoTa CTy/JdeHTa 16 OOGyueHue B OK-5,6 NunuBumya
CamomnoaroroBka (mpopadoTKa ¥ TOBTOPEHUE MPOHACHHOTO COTPYIHUYECTBE [1CK-3.2/3.3 JTLHBIN
Marepuaia U MaTepualia y4eOHMKOB B Y4eOHBIX ITOCOOHI, [1K-2/1,2 oTpoc,
MOJrOTOBKA K TIPAKTUYCCKUM 3aHATHSM, PYOSIKHOMY 5/1,2 MpOBEpKa
KOHTPOJTIO, TIOJITOTOBKA TIPE3EHTAIUHN U T.11.). IIOArOTOBJIE
HHBIX 3CCE
Bcero: | 72u4./
23.e.

* B tabnuie ypoBeHb YCBOCHHS Y4eOHOT0O MaTtepuana o0o3HaueH nudpamu:
1. — penpoAyKTUBHBII (OCBOCHHE 3HAHHIA, BHITIOJHEHUE ISATSILHOCTH 110 00pa3ily, MHCTPYKIIUHU HIIH [OJT PYKOBOJCTBOM);
2. — MPOJIYKTUBHBINA (TUIAHUPOBAHUE M CAMOCTOSTEIILHOE BBIMIOJIHEHHUE JICITEIBHOCTH, PEIICHUE MPOOJIEMHBIX 3aj1a4; MPUMCHEHUE YMCHUN B

HOBBIX YCJ'IOBI/ISIX);

3. - TBOpquKI/Iﬁ (CaMOCTOHTCHLHOC IMPOCKTUPOBAHUC BKCHepHMCHTaHLHOﬁ JACATCIIBHOCTH, OLICHKA H CaMOOLCHKAa HHHOBaHHOHHOﬁ

JEeSITENLHOCTH).




6. OBPA3OBATEJIBHBIE TEXHOJIOT'MA

IIpu peanusaumm nporpaMMmsl  JUCHUILIIMHBL  «[IpakTMKyM 110  MEXKYJIbTYpHOU
KOMMYHMKAIIMM (NEpBbIH HMHOCTPAHHBIM S3bIK)» MCIOJIB3YIOTCS CIEIYIOIIUE HWHTEPAKTUBHbBIE
00pa3oBaTeIIbHBIC TEXHOJIOTHH:

Cem Konuu
Bun €CTBO
€CTP | g Hcnons3yembie HHTEpAKTUBHBIE 00pa30BaTEIbHbIC TEXHOJIOTHH
Bl 4acoB
1 1P UKT-texnonoruu, o0yueHrue B COTPYAHUIECTBE 2
1P UKT-texnonoruu, o0yueHrue B COTPYAHUIECTBE 2
2
3 | IIP HUKT-texnonoruu, o0yueHrue B COTPYIHUIECTBE 4
Hroro: 8

7. OHEHOYHBIE CPEACTBA JUISI TEKYIIETI'O KOHTPOJISA
YCIIEBAEMOCTHU 1 ITPOMEXYTOYHOU ATTECTALLUA

7.1.Opranmu3aumsi BXOJHOI0, TEKYIIEr0 U MPOMeKYyTOYHOI0 KOHTPOJISA 00yUYeHH st

Texywjuii Koumponws OCYIIECTBISETCS B TEUEHHE CEMECTpa B BHUJE WHAUBUAYAJTILHOTO
oTmpoca, IPOBEPKHU BBIMOIHEHHBIX YIPaXXHEHHH, Mpe3eHTallH, pedepaToB CTYAECHTOB.

Hmozoswlii Konmponw - 3a4ét (8-ii cemectp).

IIpumep 3axaHuii 115 OCYIIECTBJIEHUS TEKYIIEro KOHTPOJIsI

Define the underlined words, getting advantage of the helpful phrases given (development;
cultivate; refined; to be distinguished from one another; a system of values; intellectual
development; image; to bring to; stress; state; diversity; confusion)

1. Physical culture is important but we must not neglect the culture of the mind. 2.
Universities should be centers of culture. 3. The culture of Eskimos is studied by anthropologists. 4.
He is a man of considerable culture. 5. The European invaders used to think that their mission was
to disseminate culture among aborigines. 6. A cultured person would never criticize other nation's
traditions. 7. Corporate culture is especially important for companies operating on the international
arena. 8. While speculating on world issues, we mustn't leave behind cultural differences. 9. John
found life in London a bit of a culture shock at first. 10. Culturally, the city has a lot to offer.

Paraphrase the statements below, getting advantage of the vocabulary:

1. Culture means the acquainting of ourselves with the best that has been known and thought
in the world. 2. Australia has its own cultural identity, which is very different from that of Britain.
3. Britain is known to be a culturally diverse society. 4. This country has a rich cultural heritage. 5.
They are studying the Greek culture. 6. This course is a good opportunity for students to learn about




other cultures. 7. The USA is often accused of cultural imperialism. 8. A cultural person knows a lot
about music, art, theatre, etc. 9. You won't find much culture in this sleepy little town, I am afraid.
10. They enjoy cultural activities like going to the theatre and the opera. 11. The French are
culturally sophisticated people. 12. Working late hours for very little money seems part of the
company culture.

Answer the questions below:

a) Is it vital for you personally to study culture?

b) Have you ever been abroad?

- If "yes" - have you got a culture shock?

- If "no™ - are you going to?

¢) When asked to describe yourself, do you think of yourself as belonging to a particular
nationality, religious, or ethnic group? If so, which ones, and why?

d) What experiences have you had that increased your sense of belonging to

a particular group?

e) How has your own background influenced:

- the way you spend your holidays?

- the way you express yourself, verbally and non-verbally?

- the way you think about and relate to other groups?

- the way you choose your friends?

f) What experiences have you had with people from cultural backgrounds

different from your own concerning:

- friendships?

- social relationships?

- working relationships?

- travel contacts?

- media exposure (films, TV, etc.)?

g) Have you ever experienced any communication problem because of differences between
your own and another person’s cultural background?

h) What can individuals do to make communication between themselves and people of other
cultural backgrounds more effective?

Comment on these statements:

1. Globalization means that there is now one business culture everywhere in the world.

2. If they want to do business with me, then they'll have to adapt to my culture.

3. “When in Rome, do as the Romans do.”

4. It's impossible to generalize about cultures — there are so many differences.

5. Intercultural training just confirms stereotypes.

6. Today I'm dealing with the Americans, tomorrow with a group from Japan. | can't
possibly learn all I need to know about all the cultures I have to deal with.

7. What | need when I go abroad is a list of dos and don'ts.

Contact across cultures. Problems in international business relationships are not
always caused by language difficulties. Fill each of the blanks in the following text. Use one
word only in each space.

Doing business with people of other nationalities involves more than learning foreign

languages. There are often cultural differences people of different national backgrounds.
These differences sometimes complicate business relationships negotiations. It
important to be aware your own cultural tendencies as as those of your business

partners. The areas which we need to be aware include body language, gesture,



socializing, customs, attitudes punctuality and dress business practice. It is useful
to know, example, that the British hands less often than other European people,
that Americans first names often than many other nationalities and that the
Japanese that harmony and consensus very important. We find out
about other cultures reading and talking to with experience. When we

other countries, it is important to good observers and listeners. We avoid
criticizing other cultures and realize that we all have similar problems but different ways of dealing
with them.

Texkymuii KOHTPOJb B BUJIE TECTa (MIPUMEDP):

A. True or False

. Americans tend to value material possessions more than spiritual enlightenment.
. Most Americans like formality and ritual in daily interactions.

. Americans usually rely on themselves for help rather than asking people.

. Americans value time and its control and are future-oriented.

. Americans customarily collect evidence and make decisions based on their feelings.
. The majority of Americans use indirect messages to refuse an offer.

. Many Americans are open and share their space.

. Most Americans are a present oriented society.

. Americans tend to see themselves as confident and hard-working.

10. Americans are inclined to believe in equality and free competition.

11. Americans usually believe being on time for an appointment shows respect.
12. Most Americans believe they can control their destiny by their own actions.
13. Shaking hands is important when you meet an American.

14. Many Americans like to deal with problems directly and frankly.

15. Americans usually use ambiguity to avoid conflict and loss of face.
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B. Circle the most appropriate answer: a, b, c, or d.

(1) In general, Americans value most:

a. Social recognition.

b. Happiness.

c. Equality.

d. Money.

(2) Many Americans see themselves as:

a. Modest and shy.

b. Family members.

c. Formal and ritualistic.

d. Created equal to others.

(3) Other cultures may see Americans as:

a. Victimized by war time.

b. Reliant on their families for help.

c. Group-oriented.

d. Ignorant about other cultures.

(4) When writing to an American company, it is very important to:

a. Reference your source.

b. Start your letter with a flattering introduction about your company president.

c. Have your letter signed by your company director and president.

d. Be specific on the purpose of the letter.

(5) In a business introduction to an American he may ask you to call him by his first name
because:



a. He is not interested in business.

b. He likes harmony in discussion.

c. His last name may be hard to pronounce,

d. He wants to be comfortable and move into an informal stage of business discussion.

(6) When talking with an American business partner on the phone, it is common for him to
ask you first about:

a. Your family health.

b. Your financial situation.

c. When you are planning to visit him.

d. How you are doing.

(7) Mr. Saito, from Japan, is leaving the office of an American businessman who says to
him, "We should get together sometime". Mr Saito should:

a. Invite his American friend for dinner.

b. Expect that his American friend will invite him to the bar.

c. Consider it as just a friendly comment.

d. Stop by his house to have a drink.

(8) American business meetings usually start with:

a. Discussion of the past weekend's baseball game.

b. Formal agenda and tasks to be accomplished.

c. Period of harmony.

d. Introduction about everyone's past work experience.

(9) In American business meetings you are expected to:

a. Wait until the end and state firmly your position.

b. Talk about how it is difficult to get to the meeting.

c. Maintain group harmony and do not ask embarrassing questions.

d. Express your ideas openly and rationalise them aggressively.

(10) At the end of an American business meeting the participants may:

a. All go to the cafeteria to have a drink.

b. Write a conclusion and/or action plan with specific responsibilities and dates.

¢. Conduct behind-the-scene discussions to change the conclusion.

d. Apologise to each other for any confrontations they had during the meeting.

(11) Working under an American supervisor you should:

a. Be polite and not interrupt his instructions.

b. Not let him know that you did not understand.

c. Hide your mistakes until he discovers them.

d. Maintain ongoing honest communication about work problems and progress.

(12) If you are having family problems, your American supervisor is probably expected to:

a. Listen to you just as he would to a friend.

b. Discuss it with you and make a plan of action to solve the problem.

c. Give you a week's vacation to solve the problem.

d. Visit your home and discuss the problems.

(13) Your American co-worker has invited you to play tennis with him for the second time
in a month. This could mean that:

a. You are now his close friend.

b. You can talk with him about your problems with your family.

c. He expects you to solve the technical problem he has at work.

d. He just enjoys playing tennis with you.

(14) You are working hard to finish your project. Your American coworker is sitting down
reading the newspaper. He might:

a. Come very close and look at what you are doing.

b. Bring you a cup of coffee to keep you awake.

c. Try to help you only if you asked him.



d. Ask you to stop working and join him to go to the movies.

(15) Most American companies will start marketing a product when it:

a. Is in a prototype stage.

b. Is on the drawing board.

c. Is on the shelf ready for the customers.

d. Has passed the quality control test.

(16) An American leaves the office telling his foreign co-worker, "Let's

get together this week". The foreign worker should:

a. Invite the American to his house for a homemade dinner.

b. Expect the American to invite him for dinner at his house.

c. Expect the American to invite him to play tennis with him.

d. Accept it as a friendly comment.

(17) Many Americans are inclined to feel confident that they can accomplish

many tasks because:

a. They possess a strong infrastructure to complete the task.

b. They like to work hard day and night.

c. They believe nature and God will help them.

d. They can depend on other people to help them.

(18) During his performance appraisal, an American employee might:

a. Agree fully with his manager's evaluation.

b. Defend his performance and justify his actions.

c. Ask his managers to write down his future goals.

d. Not ask questions about his next promotion or salary increase.

(19) An American will almost always arrive on time for business appointments because:

a. He will want to relax for a while.

b. He wants to get the sale.

c. He shows respect for the host's time.

d. He has a lot of spare time.

(20) You are travelling on an American bus. Beside you is an American. You should:

a. Greet him.

b. Ask where he is going.

c. Introduce yourself.

d. Just sit quietly.

(21) You meet an American friend in the hallway who says, "How are you?" You should:

a. Stop and shake hands with him.

b. Tell him, "Just fine", and continue walking.

c. Tell him about problems you have with your family.

d. Look at him and keep going.

(22) Your co-worker called you on the phone and asked, "How are you doing?" You
should:

a. Say, "OK, thank you".

b. Explain to him how hard it is to work under pressure.

c. Discuss with him your family problems.

d. Ask him if he has time to listen to a detailed reply.

(23) You have completed a business transaction with an American firm.

You expect your American businessman will:

a. Write you to thank you for the business.

b. Become your friend and invite you to play -tennis or golf.

c. Send you a New Year's card every year.

d. Call again for more business.

(24) You are at a business luncheon.



You have been approached by an American businessman. He introduces himself and
exchanges

cards with you. He will probably:

a. Give a detailed presentation of his company.

b. Keep talking with you until lunch time.

c. Excuse himself to meet more people.

d. Ask about your family.

(25) Frequently major decisions in American companies are made based on:

a. Employee services and interests.

b. Middle line managers' recommendations.

c. First line management.

d. Top executives' vision and market data.

(26) You are on a training assignment in a US company. You should:

a. Introduce yourself to all department personnel

b. Get permission from your supervisor every time you leave the office

c. Learn to depend on yourself to solve your problems

d. Try to establish harmony within your group.

(27) This is your first week of training in an American company. Your department secretary
seems very friendly and helpful. She may be:

a. Expecting you to invite her to your country

b. Doing her job

c. Interested in going out to dinner with you

d. Expecting you to bring her some flowers.

7.2. TemaTHKa dcce

1. [Tornmanne, Kak 1eIb MEXKYIbTYPHON KOMMYHUKAIIHH.

2. CymHOCTh U IeTepMHUHHUpYIOMHNE (aKTophl mporecca Bocnpustus. Kymerypa n
BOCIIPUSTHE.

3. MexKynbTypHbIe KOH(DIUKTHI U ITyTH UX TPEOI0ICHHS.

4. MexIIMIHOCTHAs aTTPAKIHS B MEXKKYJIbTYPHOH KOMMYHHKAIIUH.

5. dakTopsl, ONIPEETAIONe HAMOHAIFHO-KYIBTYPHYIO SI3BIKOBYIO CIICHU(HUKY.

6. Cxema aHanm3a pa3IHMYHBIX KYIbTYp.

7. CrocoObl KyJabTYpHO-S3bIKOBOTO B3aMMOJCHCTBHS MEX/1Y NMPEACTABUTEISIMUA Pa3HBIX
SI3BIKOBBIX COOOIIECTB.

8. [Ipobnema COOTHOIIEHUS MOHATHI YTHUYECKAsl U HAIIMOHAIBHAS KyJIbTYpa.

PernonanpHas KyabpTypa. SI3bIKOBBIC pa3IMuus MEKIY HApOIaMH.

9. CtepeoTHIlbl BOCIPUATHS B MEXKKYIBTYPHOU KOMMYHHKAIIUH.

10. KynbTypHBIi HIOK.

11. ABtocrepeotisl. ['eTepocTepeOTHIIBL.

12. Tlpeapaccyaku B MEXKYIbTYpPHOW KOMMYHUKAIMH: TOHSATHE U CYIIHOCTb, MEXaHU3M
(bopMUpOBaHUS, TUIIbI, KOPPEKTUPOBKA U U3MEHEHUE TIPEAPACCYIKOB.

13. Pe3ynpTaTbl MEXKYJIbTYpHOH KOMMYHHUKAIMH. MEXKYIbTypHas KOMIIETEHIMS B
MEXKYJIbTYPHOH KOMMYHHKAIIUH.

14. Tlonstue ToJIepaHTHOCTH. TOJIEPAHTHOCTH Kak pe3yiabTaT  MEXKYJIbTYPHOMH
KOMMYHHUKauu. 15. JIMYHOCTP Kak MNpOAYKT M HOCHTEIb JHMHIBOKYIbTYpHl. IloHsATHE U
XapaKTepUCTHUKA SI3BIKOBOM JIMYHOCTH. SI3BIKOBas JIMYHOCTh M S3BIKOBOE CO3HAHME. SI3BIKOBas
JMYHOCTh B BUPTYAJIIbHOM MHUPE.

16. Konnenrocdepa s3bIKOBOM JTHYHOCTH.

17. TlonsThe HAUMOHAIBHOW  MJEHTUYHOCTH. Du3MOJOrHyYecKas HMIAECHTHUYHOCTb.
[Icuxonoruyeckas HASHTUYHOCTh: TApaMETPbl COMOCTABJICHUS.



18. ConmanbHast HASHTHYHOCTh: TEHAEP, BO3PACT, pacoBasi M STHUYECKAs MPUHAIIIC)KHOCTD;

reorpaduueckas, KJI1accoBasi, MMyLIECTBEHHAs IPUHAUIEKHOCTh U CTaTyC.

19. MexkynbTypHas TpaHchOpMaIus A36IKOBOM JTMYHOCTH.

20. TIlomstme xkapTuHbl Mupa. lloHATHE S3BIKOBOM KapTHHBI MHUpHL [loHsTHE
KOHLIENTYalbHONU KapTUHBI MUPA. COOTHOIIEHUE S3bIKOBON U KOHIIENITYaJIbHOM KapTUH MUpA.

21. MupoBocnpusiTie uepe3 Npu3My KylIbTypbl. Poip s3pIka B OCBOCHUU
neiictBurenpbHocTU. CucreMaTu3anus 00beKToB. KOrHUTHBHBIE MOJIENIN U CTPYKTYPBI.

22. CooTBeTcTBHE KapTHH MHpa KOMMYHHKAaHTOB Kak YCJIOBHE  YCICUIHOCTH
MEXKYJIBTYPHOTO OOLICHHUS.

23. Tlonsitue xonuenTa. CTpyKTypa KOHIIETITA.

24. MeTopI McCcTeIOBaHMS KOHIIENTa. MeTOIMKY HCCIIeI0BaHuUS KOHIIETITA.

25. O6menue. @akToPHI, BIUSIONIME HA CIIOCOO OOIICHUSI.

26. HayaxxuBaHue JIeJI0BBIX CBsi3e. Jlmanas nepenucka. TpyaHOCTH TIepeBoa.

27. OdunuabHBIN TUKET U MPOTOKOJT:

28. Bepnenue JeNOBBIX BCTPEY M NIEPETOBOPOB: MPOU3BOICTBEHHBIC OTHOIICHUS, CXeMa
MIPOBEJICHUS] BCTPEY U N1EPETOBOPOB.

29. PyKOBOJICTBO ¥ MIPUHATHE PEIICHHIA: UEPAPXHSI PYKOBOJICTBA, IPE3CHTAIINH U TIPUHSITHE

ydactus B HUX. CTHIIb pYKOBOJICTBA: XapaKTepHbIE YE€PThl aHTJIUHCKOTO MEHEKMEHTA,
KEHIIMHA-PYKOBOAUTENb. PaboTa B KOMaH/ie U pa3anyus B CTUIIE PaOOTHI.

30. CTuiib KU3HU: HHIUBHUIYaTH3M H KOHCEPBATH3M, CMEHA CTHJIS )KU3HU. Y CIIOBUS JKU3HU:

KUJIbE, apeH]Ia KBapTUPBI, JOKYMEHTBI, ObITOBbIE TPUOOPHI.

31. TpaauMOHHBINA aHTIUICKHIA 0pUC, BpeMsi pabOThl 0HCOB, CBEPXYypOUHas padboTa,
OTITYCK, JI€JIOBbIE€ BCTPEUM, MUIIOTHBIE MPOEKTHI, OTHOLLIEHUS B O(prce, CTUIIb OJIEXK/IbI.

7.3. IlpumepHasi TeMaTHKAa TBOPYECKUX PadOT, HHAUBHAYAJIbHBIX U I'PYNIOBBIX
NPOEKTOB:
. Mosienu KOMMYHHMKAIIMOHHBIX ITPOLIECCOB.
. Kynbrypnsiii penarusuzm B MKK.
. Cymuocts ¢pyakunonanusma B MKK
. MeTo1bl U3y4eHHUS KYJIbTYPHBIX CUCTEM U MEXKKYJIbTYPHBIX CUTYaI[U
. Ummmukatypa
. JlJakyHapHOCTB
. KommyHMKanmonHsie Moaenu
. [Icuxonorunyeckue acnekrsl MKK
. OtHOC. [loHsATHE STHUYECKON UACHTUYHOCTU. DTHOHUMBI.
0. CtpykTypa 3THOCA, DTHUYECKUE MPOIIECCHI.
1. OtHocel. Harnu. Pacel
12. Mex3THUYECKHE KOHTAKTBHI.
13. Dtanueckas Kaptuna Mupa
14. Mud. Paznuunsie uaTepripeTanuu muda. Knaccudukanus Mmuda.
15. Mudonorudeckoe mpituienre u Jloruaeckoe MbIILIEHUE.
16. MudoTBOpUYECTBO COBPEMEHHOTO YeJIOBEKA
17. Teopus npoTOTHIIOB
18. TTousATHE SI3BIKOBON JTUYHOCTH
19. KoruutusHas 6a3za. KynbTypHOE U KOTHUTUBHOE MTPOCTPAHCTBA.
20. IIpeuenentHble (PEHOMEHBI KYJIBTYPHI.
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7.4. Borpocsl K 3a4€Ty

3auér no gucuumuinHe «IIpakTMKyM @O MEXKYIbTYpHOH KOMMYHUKaUuU (TE€pBBIN
WHOCTPAHHBIN S3BIK)» MPOBOAUTCS B (JOpPME YCTHOTO OTBETA Ha BOIIPOCH! OMJIeTa:

Communication and understanding.

Definition of the word “culture”.

Types of culture.

Cultural integration.

The role of small talk and relationship building in communication process.
Don’ts when dealing with people from Japan, China.

Racial prejudice.

Standard way of doing things in various cultures.

National stereotypes,

10. Stereotypes contain a certain amount of truth.

11. 'National character'.

12. The reason stereotypes exist.

13. Stereotypes about other nationalities or groups of people.

14.  Stereotypes that are helpful in doing business.

15. A businessman shouldn't be prejudiced against a certain nation.
16. The insulting stereotypes.

17. Stereotypes are based on prejudices.

18. American culture expansion.

19. American/British/Australian identity.

20. Cultural differences.
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8. CaeaeHnus o MaAaTePUAITBbHO-TEXHUYECCKOM o0ecreyeHUH TUCIHUIIJINHBI:

Ne n/n| HammenoBanue 060pyI0BaHHBIX y4EOHBIX [Tepeuenb 00OpyIOBaHUS M TEXHUYECKUX
kaOWHETOB, JabopaTopuid CpeICTB 0OyUeHUS
1 KomnbrorepHsIit Kitacc 11 kommbroTepoB CHCTEMHBIHN OJIOK:
Aymuropust 302 ITponeccop Intel(R) Core(TM) i3-2100 CPU @
3.10GHz
4096 Mb O3V

HDD O6wem: 320 I'b

MonwuTop Acer P206HL - 20 mroiimoB
AKycTrueckas cuctema Sven
WurepakTuBHas qocka Smart Board
ITpoexTop Epson EH-TW535W

1. 5bC HOb

2. Dnexrponnslii kataor AUBC «MARK —
SQL»

3. DnexkrpoHHas oubanoreka MITDOY

4. JlunradoHHBI KaOUHET

2 JlekumoHnHas ayuropus Cucremusiii 61ok: Iporeccop Intel(R)
Aynuropus 304 Core(TM) i3-2100 CPU @ 3.10GHz
4096 Mb O3V

HDD O6bem: 320 I'b
Mounutop Acer P206HL - 20 mroiimos




AxycTtuueckas cucrema Sven
WurtepakrtuBHas nocka Smart Board
[Ipoexrop Epson EH-TW535W

1. 5bC HOb

2. Onexrponnslii katasor AUBC «MARK —
SQL»

3. DnexrponHas 6ubmmoreka MI'TDOY

Aynutopus 511 CucremHBIH 0J10K:

Iporeccop Intel(R) Core(TM) 13-2100 CPU @
3.10GHz 4096 Mb O3Y HDD O6sem: 320 I'b
Mounwutop Acer P206HL - 20 nroiimoB
AxycTthueckas cucrtema Sven

WurepaktuBHas gocka Smart Board
IIpoexrtop Epson EH-TW535W

1. 5bC HOb

2. Dnexrponnslii kataor AUBC «MARK —
SQL»

3. DnextponHas oubnmmoreka MI'TOY

Aymuropun 309, 310, 311, 410, 411, 412 | TIIpoekTop nepenocuo# Epson EB-5350 (1080p)
-1 m.

Oxpan nepenocHoit Digis 180x180 - 1 mr.
Hoyt6ykx HP ProBook 640 G3 (Intel Core i5
7200U, 4gb RAM, 250 SSD) -1 .

9. Ocobennoctu o0yuenus sun ¢ OB3

[Ipu opranuzanuu OOy4YeHHUS CTYAEHTOB C OTPAaHUYECHHBIMH BO3MOKHOCTSIMH 3IIOPOBbSI
(OB3) HEOOX0IMMO YUUTHIBATH OMIPEICICHHBIE YCIOBUS:

- y4eOHBbIC 3aHSATHS OPTaHU3YIOTCS MCXOJIS M3 NMCUXO(DHU3HMUECKOTO Pa3BUTUS U COCTOSHUS
3mopoBbst nui; ¢ OB3 coBMECTHO ¢ JpyruMu OOYdYalONIMMHCSA B OONIMX TPYMIAX, a TaKKe
WH/IMBHIYyAIEHO, B COOTBETCTBUU C I'Ppa)MKOM WHAWBUIYAIbHBIX 3aHITHIA;

- NPU OpraHM3alUU YYEOHBIX 3aHATHH B OOLIMX TPYMIAX HCIIOJB3YIOTCS COIHAIbHO-
aKTHBHBIC W PE(ICKCHBHBIE METOIBI OOYUCHHS, TEXHOJIOTUU COIMOKYJIbTYPHOUH peaOHIUTAINU C
IEJIBI0 OKa3aHUsl OMOIIN B YCTAHOBJICHUH TTOJTHOIICHHBIX MEXIMYHOCTHBIX OTHOIICHUH, CO3/IaHHS
KOM(pOPTHOTO ICUXOJIOTUYECKOTO KIIMMaTa B TPYIIIIE;

- B mporiecce 00pa30BaTEbHONW NEATEILHOCTH MPUMEHSIOTCS MaTepHATbHO-TEXHUYECKOE
OCHAIIICHUE, CICHUATM3UPOBAHHBIC TEXHMYECKHE CpEJACTBA  IpHeMa-nepenadnd  ydeOHOM
nHpOpMAIIMU B JTOCTYMHBIX (OpMax sl CTYIACHTOB C Pa3IMYHBIMH HAPYIICHUSIMH, 3JICKTPOHHBIC
o0pa3oBaTelibHbIC PECYPChl B aIallTHPOBAHHBIX (popMax.

- o0ecriedeHHWE  CTYJCHTOB  TEKCTAMH  KOHCIEKTOB  (MpU  3aTPyJHCHUU  C
KOHCIIEKTUPOBAHUEM);

- WCIOJIb30BaHME NIPU TIPOBEpKE YCBOGHMS MaTepuala METOJUK, He TpeOYIomuX
BBITIOJTHEHUS] PYKOTIMCHBIX PaOOT MM M3JIOKEHUS BCIIyX (IIPU 3aTPYJHEHUSAX C MUCHBMOM U PEUbIO)
— HalpuMep, TECTOBBIX OJIaHKOB.

IIpu mpoBeseHUM NpoLEAYphbl OLIEHWBAHUS PE3YJIbTATOB OOYYEHUS MHBAJIMIOB M JIMI C
OTPaHUYEHHBIMH BO3MOXKHOCTSIMM 3J0pOBbS IO JUCHUIUIMHE OOECIEeYMBAETCs BBINOJIHEHHUE
CIIEAYIOIINX JOMOJHUTEIbHBIX TPeOOBaHUWN B 3aBHCHMOCTH OT HMHIMBHYalbHBIX OCOOCHHOCTEH
00yJaronmxcs:

1. MHCTpyKIMs MO MOPSIKY MPOBEAEHUS MpPOLEIyphl OLIEHHMBaHMUS MPEAOCTABISETCA B
J0CTynHOU ¢opme (YCTHO, B MUCBbMEHHOM (hopMme, Ha 3JIEKTPOHHOM HOCHUTeNe, B edaTHOH (gopme
YBEJIMUEHHBIM IIPUPTOM U T.I1.);



2. JloctynHas (hopMa ImpeaoCcTaBICHUs 3aaHNi OLIEHOYHBIX CPENICTB (B medaTHO# (opme, B
neJaTHo! (opMe yBeTUYeHHBIM HIPHQPTOM, B (POpME 3ITEKTPOHHOTO JOKYMEHTA);

3. HoctynHas ¢opma MpeaocTaBiIeHUsI OTBETOB Ha 33/1aHus (MMCbMEHHO Ha Oymare, Habop
OTBETOB Ha KOMIIbIOTEPE, YCTHO, Ap.).

[Ipu HEOOXOAUMOCTH AJIsi 0OYYAIOMIUXCA C OTPAHUYEHHBIMU BO3MOKHOCTSIMHU 3JI0POBBSI U
WHBAJINJIOB MPOIEypa OLIEHUBAHUS Pe3yabTaTOB O0YUYECHHUS MO AUCHHUILIMHE MOKET IPOBOUTHCS B
HECKOJIBKO 3TaroB.

B ocBOGHMM AMCUUIUIMHBI WHBAIMJAMH M JIMIIAMH C OTPAHUYCHHBIMH BO3MOKHOCTSIMH
310pOBbsl 0OJIBIIOE 3HAUEHHE HMMEET MHIUBUAyalbHas paborta. Ilon uHauBuayanbHOW paboTON
nozpasymeBaercsi Be (OpMBbI B3aUMOJCWCTBUSL C TperojaBaTeNieM: WHAWBUAyalbHas y4deOHas
paboTta (KOHCYIBTALIUM), T.€. JOMOJHUTEIBHOE Pa3bsICHEHUE YUeOHOTO MarepHajia U yriyolIeHHoe
W3ydeHHe MaTepuasa ¢ TEeMH OOYJalolIMMHCS, KOTOpbIE B OTOM 3aWHTEPECOBAaHBI, U
WHMBHIyaJIbHAsT BOCHUTATENbHAs paboTa. HWHIUBUAyalmbHBIE KOHCYJABTAMU TI0 TPEIMETY
SBIISTFOTCSI BAXKHBIM (DAKTOPOM, CIIOCOOCTBYIOIIMM WHAWBUAYATU3AIMH OO0yICHUS U YCTAaHOBIICHUIO
BOCIIMTATENIFHOTO KOHTAaKTa MEXKAy TMperojaBareieM UW OOYydJalolmMMCs WHBIAIAOM MK
00y4aromuMcs ¢ OTpaHUYCHHBIMUA BO3MOKHOCTSIMU 3JI0POBBSL.

10. YHEBHO-METOIUYECKOE OBECIIEYEHUE JUCIUITJINHBI

10.1. OcHoBHas JuTEpaTypa

1. Teopuss MEXKYJIbTYpHON KOMMYHUKALUU : Y4€OHUK M MPAKTUKYM JIs aKaJleMUYECKOTO
Oakanaspuata / FO. B. Taparyxuna [u ap.] ; non penakuueii FO. B. Taparyxunoii, C. H. be3yc. —
Mocksa : UznatensctBo IOpaiit, 2019. — 265 c. — (bakanaBp. Akagemudeckuii kypc). — ISBN
978-5-534-00365-9. — Tekcr : omektponnsii /[ OBC Opaiitr [caiit]. — URL:
https://urait.ru/bcode/436471.

10.2 JlomosHMTeJbHAsI JJUTEepaTypa

1. Cagoxun A.Il. MexxkynbTypHass kommyHukanus. - M.: HULL UHOPA-M, 2016. - 288 c.
URL https://znanium.com/catalog/product/542898

10.3. 10.4. YueOHO-MeTOAUYeCKOE U MH(OPMAIIMOHHOE o0ecnevyeHre JUCHMIITHHBI 1JI
OPraHU3alUM CAMOCTOSATEILHOM Pad0OThI CTYJE€HTOB

e Ilybnukanuu pazgena "Haponsl u kynabTypsl" MHCTUTYTa STHOJOTUH W aHTPOTOJIOTHH
PAH - http://old.iea.ras.ru/narodikult/peoplesnc.html

o Culturosity’, o0pa3oBaTebHBII caiT 0 pa3HbIX KyJIbTypax -
http://www.culturosity.com/index.html
e ‘Country  Insights’ - uHdopmauuMs O  CTpaHaX U KYJAbTypax -

http://www.intercultures.ca/cil-cai/countryinsights-apercuspays-eng.asp

o ‘Kwintessential: International Etiquette Guides’, caiit ¢ uHpOpManueir o HOpMax
ITHUKETA B pas3HbIX cTpaHax - http://www.kwintessential.co.uk/resources/country-profiles.html

e ‘Absolutely Intercultural’, MexkyapTypHBIH moakacT - htttp://www.absolutely-
intercultural.com

o ‘Across Cultures’, 670r ¢ mocTamu Mo MEXKYJIbTYpHOH Temaruke - http://www.durrer-
intercultural.blogspot.ru

e ‘The Culture Prophecy: A cross-cultural lens on human behavior and world events’, 6ior
0 KyJIbTYpOJIOTHH H MEKKYIbTYpHOI KoMmMyHuKaruu -http://cultureblog.deanfosterassociates.com

o Turkey InterCulture Magazine’, 3J€KTpOHHBIH KypHAI O TYPEIKOU KYJIbTYpE -
http://en.interculturemag.com
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http://en.interculturemag.com/

e ‘Australian Intercultural Society’, caiiT o00mecTBa, 3aHHMAIOIIETOCS BOMPOCAMHU
MEKKYJIbTYPHOH KOMMYHHKaMU B ABcTpanuu -http://www.intercultural.org.au

o ‘Margaret Bornhorst Cross-Cultural’, G;10T 0 MEXKYJIBTYpPHBIX PELICHUSX U COOBITUSIX B
Ascrpanuu - http://www.mbcross-cultural.com.au/index.html

e ‘PocketCultures’, caifr, HaIeJICHHBII Ha pa3BUTHE OCBEIOMIICHHOCTH, CBS3CH U
MOHUMAaHUS MKy pa3HbIMH KyJbTypamu - http://pocketcultures.com

o ‘Intercultures Magazine’, 5SJEKTPOHHBII KypHal O BOMPOCAX MEKKYJIbTYPHOI
kommyHHKarmu - http://wwwe.international.gc.ca/cil-cai/magazine/index.aspx?lang=eng

e Cultural Shock - http://www.wisegeek.org/what-is-culture-shock.htm#didyouknowout

e ‘American Indian Heritage Foundation’, caliT 00 aMepuKaHCKUX HWHACHIAX -
http://www.indians.org

e ‘America for Beginners: Bringing American culture closer to new immigrants’, 6yor C
HaOJTIOICHUSIME O TIOBCETHEBHOM k1M3HKM B AMeprke - http://americaforbeginners.wordpress.com

e ‘COLORS’, anekTpoHHBII )KypHAI 0 KyJabTypax - http://www.colorsmagazine.com

e ‘About Guides’, caiiT 0 s3bIKax, cTpaHaX, KyiIbTypax - http://www.about.com/

e ‘Center for the Study of White American Culture’, caiiT opranu3zanuu, 3aHUIMAIOIICHCS
BOIPOCAMHU PaCOBBIX Ipeapaccyakos - http://www.euroamerican.org (anri.)

e ‘Buropean Learning and Citizenship in Europe’, caliT ¢ MaTepuanamu 0 MEXKYJIbTYpHOI
KOMMYHHUKAIIUU B eBPOTIEHCKHIX YHUBEPCUTETAX - http://www.intercultural
learningandcitizenship.eu
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OOHOBIECH CNHCOK THTEPATYPEL, CIHCOK
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HHOPMALHOHHEIX CHPABOYHBIX CHCTEM, CIHCOK
JMHLEH3IHOHHOTO NporpaMmuoro obecnevenns s m. 10.
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